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Introduction

The Annual Report for 2017 is provided to the community of Yeoval Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Nicole Bliss

Principal

School contact details

Yeoval Central School
Obley Street
Yeoval, 2868
www.yeoval-c.schools.nsw.edu.au
yeoval-c.School@det.nsw.edu.au
6846 4004
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School background

School vision statement

Our school motto is “Achieving Together” and our values include respect, responsibility and cooperation. These values
were devised by staff, students and parents and provide us a direction of focus daily and for the future.

School context

Yeoval Central School is a K–12 school located in a productive rural area in the Central West of NSW. The school draws
students from the townships of Yeoval and Cumnock and from an extensive surrounding farming area. Primary students
have the opportunity to participate in educational excursions, sporting events and cultural activities.

A comprehensive range of specialty electives are offered to secondary students to engage their interests and expand
their knowledge. The school also provides senior secondary education as a part of the Western Access Program (WAP)
linking Yeoval Central School to five other central schools using video conferencing technology in Years 11 and 12.
There are over 25 courses for students to choose from and at our school, we offer one–to–one mentoring and
face–to–face lessons.

Transition days are organised for Preschool to Kindergarten, Year 6 to Year 7 and Year 10 to Year 11. Students have the
opportunity to meet the staff, tour the school and participate in planned lessons.

Reporting to parents occurs at the end of Semester 1 and Semester 2. Parent Teacher Interviews support this process.

Yeoval Central School has a comprehensive Wellbeing Model. The Learning Support Team has undergone a
self–evaluation and has reinvigorated policy and practice. Students are recognised for their commitment to learning and
extra–curricular activities and excellence for academic achievements. Good News Letters, Citizenship Awards, Student
and Class of the Week Awards and Presentation Night prizes are embedded in our recognition system.

The school community is involved in all school events and activities. These include sporting carnivals, cultural events and
school assemblies. The P&C is responsible for fundraising activities and involvement in community events like catering
for the Molong Players, The Yeoval Show and local art and environmental projects.

Yeoval Central School has been fortunate to receive State Government Funding to build three new primary classrooms
and renovate the administration building. The school has also built a multi–purpose sports shed, gym and an open
learning centre that provides adequate storage and a quality learning environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the area of Learning, most elements were self–assessed as 'delivering'. 

In the area of Teaching, most elements were self–assessed as 'delivering'. 

In the area of Leading, the school self–assessed at 'sustaining and growing'.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. Our 2018–2020 School Plan puts us in a fantastic position to move towards
excelling in coming years.

For more information about the School Excellence
Framework: https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–g
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Strategic Direction 1

Successful Learners

Purpose

K–12 students will be successful learners, demonstrating growth, resilience and commitment to their learning
experiences. It is important because creating successful, resilient learners will benefit the students in the future.

Overall summary of progress

The milestones for 'Successful Learners' have been reviewed twice per term throughout the year by the Successful
Learners School Excellence Team.

Throughout this year the following progress has been achieved in our milestones:
 • PAT testing was completed during Term 1, involving Years 2–10. A second series of testing occurred during Term

4 to conclude the process. Analysis of PAT testing occurred with staff.
 • NAPLAN was completed during Term 2 and analysis has taken place with staff.
 • 3E initiative was planned and delivered by a Primary staff member with a showcase exhibition concluding this

initiative.
 • TTFM Surveys have been completed and analysed by a team of staff.
 • Positive Behaviour For Learning (PBL) has continued it's growth.
 • A successful transition program has been achieved with our Year 6 students from Yeoval CS and partnering

Primary schools. Year 10 Transition was completed late in Term 4 with the Western Access Program.
 • ProBL/FFL – 2018 implementation is locked in. A series of planning days occurred with more scheduled in 2018.
 • BYOD has continued to roll out. This has been a successful initiative with the target this year on Years 5, 6, and 9.
 • Literacy and Numeracy Continuums have been completed by expert staff teams and analysis in comparison to

PAT testing and NAPLAN has occurred.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students are regularly reviewed
and adjustments made so
success can occur.

$20,000 LaST This area is a continued focus for the 2018–2020
School Plan with the increase in learning and
support staff.

Students be offered a variety of
activities to develop whole being.

$20,000 Youth worker Our Youth Worker has worked with individual and
small student groups to support student wellbeing.

Students continually being
offered strategies to improve
learning.

This area is a focus for the 2018–2020 School Plan
with the introduction of Instructional Leaders.

Next Steps

The 'Successful Learners' strategic direction has continued to build upon its success throughout 2017. In 2018, the
following initiatives and programs will occur:

 • Future Yeoval Innovators (FYI) will be implemented in Stage 4 with our team developing the program throughout
Term 4 2017.

 • BYOD will target Years 5–10 in continuing the roll out with a goal of having a comprehensive school implementing
BYOD in classrooms.

 • The Head Teacher BYOD has been utilised throughout 2017 and this will continue in 2018, as our expert in the
field, promoting technology and providing professional learning for our staff.
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Strategic Direction 2

High Performing Staff

Purpose

Staff will be high performing, effective members of our school community who exhibit exceptional professionalism.

Overall summary of progress

The milestones for 'High Performing Staff' has been reviewed twice per term throughout the year by the High Performing
Staff School Excellence Team.

Professional learning to support staff PDP's was given to all staff members to ensure that they increase, knowledge,
skills and experiences to create effective high performing staff members that exhibit exceptional professionalism.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff plan, develop, review and
create a strategy to become high
performing.

$10,000 professional
learning

$17,000 HT BYOD

All staff utilised the Head Teacher BYOD fortnightly.
Staff completed one on one professional learning,
observations of implementation where conducted
and in class support was given to both staff and
students.

A short professional learning session on effective
feedback was completed by some staff, further
professional learning is needed in the future.

Staff regularly review
performance and practice.

$3,000 BOOP training Year Advisors meet twice throughout the year and
completed professional learning where the role of
year advisor was established and clear guidelines
were set.

Through professional development of the Bridges
Out Of Poverty program staff have developed a
greater awareness of the needs of students from
disadvantaged backgrounds.

There was an increase in communications to
families about students education and wellbeing.

Staff offered professional
development for growth in
teaching practice.

$20,000 LaST Staff plotted students on the Literacy and Numeracy
Continuum's each term.

Further professional learning is needed to analyse
data that can be used to inform teaching and
learning programs and drive change for individual
students.

Next Steps

To further develop high performing staff, the school will continue with the BYOD program and support from the BYOD
Head Teacher.

The 2018–2020 School Plan will include the Strategic Direction 'Inspirational leaders' that will build the capacity in school
leaders including staff, students and community.

The purpose of  'Inspirational leaders' is to utilise current educational research to create a challenging and holistic
learning environment. Inspirational leaders will meaningfully engage with the school community, establishing strong and
productive partnerships which will impact positively upon student outcomes.
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The school will implement a resilience building program that will focus on learning and ongoing improvement.  This will
also support the wellbeing of students to connect, thrive, succeed and learn in their education.

Staff will maintain their accreditation with the NESA requirements and their PDP's reflecting the standards and their
areas of development and continual improvement.

Instructional leaders have been employed to support staff and students, they will deliver quality and substantive
professional learning to ensure that it is having a measurable impact on changed practice. 
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Strategic Direction 3

Positive Partnerships

Purpose

Positive partnerships that have limitless opportunities to maximise achievement.

Overall summary of progress

The milestones for 'Positive Partnerships' has been reviewed twice per term throughout the year by the Positive
Partnerships School Excellence Team.

Staff and students have worked together to increase knowledge, skills and experiences that improved educational and
wellbeing outcomes for students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff and students regularly
involved with other schools via
sport, music, academic and
performance.

$3,000 BOOP training Through professional development of the Bridges
Out Of Poverty program staff have developed a
greater awareness of the needs of students from
disadvantaged backgrounds.

They have also developed knowledge and skills of
the importance of communication with families from
disadvantage  and how this can result in improved
educational, social and wellbeing outcomes.

YCS continually explores external
agencies and how they can grow
our brand.

Through a range of cultural, community and
wellbeing initiatives through 2017, students have
gained an increased understanding and value of
the importance of culture, mental health and service
learning.

Continual promotion and
partnerships created.

$2,000 external
workshops/catering/transpo
rt

Through both internal health initiatives and external
providers, students have developed improved
knowledge and skills of the importance of health
related issues including lifestyle, nutrition, fitness
and driver education.

Students have recognized the value of improved
health on educational outcomes, social and
emotional wellbeing.

Next Steps

To further connect with the school community and maximise the opportunities available to Yeoval Central School
students, further links with the local community will be established in 2018.

The 2018–2020 School Plan will include the Strategic Direction 'Innovative connections' that will strengthen links with the
local community including the importance of post school transition planning for students.

The purpose of  'Innovative connections' is to build real world connections that develop future citizens with meaningful
relationships which are culturally and socially sustainable. Through positive risk taking these relationships will foster
resilience, employability skills and personal values.

Students will engage in post–school transition planning and understand that opportunities may be presented to them
where risks are needed to expand their skills and employability.

As a result the sustainable student mentoring program will enable them to seek pathways post–school including their role
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and place in the community. The school community is informed and supports learning for all students at transition points.
Teachers are implementing best practice and YCS is recognised for its impact on learning progress, effective practice
and continuous improvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $35,183 Approximately $20,000 was spent on our
ATSI tutor who worked with Aboriginal
students in classes with particular focus on
Stage 6 students.

Our BroSpeak program was introduced
supporting Aboriginal boys with goal setting.

Low level adjustment for disability $52,279 This funding supported the employment of a
0.4 Learning and Support Teacher. The
impact of this position supported teaching
staff with special needs students, funding and
HSC disability provisions, coordinating the
Learning and Support Team which through
several meetings per term supported students
on caseload and also implemented and
analysed our PAT testing.

Additional SLSO employment to support the
Corrective Reading Program for primary
students.

Resources were also purchased to support
students with disabilities to allow them to
access the curriculum and assessments.

Quality Teaching, Successful
Students (QTSS)

0.046 staffing equates to
approx $4600

Executive and support staff were trained in
the upcoming learning progressions in
preparation for 2018.

Socio–economic background $106,280 This funding saw the impact of extra positions
and new initiatives in the school during 2017:
 • 0.1 HT BYOD: training teachers and
working shoulder to shoulder in classrooms
on the implementation of interactive
technologies. We have seen a dramatic
increase in students bringing their own device
to school
 • Casual relief to support teachers in the
implementation of their professional learning
 • 0.2 extra Learning and Support Teacher:
impact as above
 • 0.4 Transition Advisor: to support student
transition from pre2post school. Work
experience program was very successful due
to the TAs coordination.
 • Project based learning implementation: the
FYI team was created and lead by our ATSI
tutor. Funds were put towards visiting other
schools, professional learning (both face2face
and online) and also release time to prepare
for 2018.

Flexible Funding for Wellbeing
Services

$33,893 During 2017, the school supported an
outreach martial arts centre for the school
community. This funding also supported PBL
in the school purchasing resources, staff
training and celebration days for students.
The Eat&Go program was also initiated
providing breakfast for students on two
mornings each week.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 66 58 74 57

Girls 73 67 64 63

Enrolments continue to fluctuate between 120–150
students from K–12.  There have been on average
around fifty–percent girls and fifty–percent boys.

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.8 94.1 92.9 93.2

1 92.6 93.7 94.2 91.5

2 96 92.1 94.2 94.6

3 94.3 94.4 92.8 93.7

4 95.4 92.8 93.9 92.9

5 96.5 93.4 92.3 90.9

6 94.5 94.5 93.8 94.9

7 92.3 90.2 92.7 95.2

8 89.3 94.3 85.9 95

9 91.3 90.5 88.6 88.1

10 83.3 90.5 86.2 86.6

11 85.1 87 87.3 78.2

12 94.7 95.1 78.4 92.4

All Years 91.6 92.1 89.7 90.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3

Management of non-attendance

Yeoval Central School attendance rates are slightly
below the state average and have improved over the
last twelve months.

The use of Sentral has assisted our data analysis of
attendance issues. This occurs every three weeks at
our learning support team meetings.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

Employment 10 100

TAFE entry 10 50

University Entry

Other 28.57 10

Unknown

Year 12 vocational or trade training

During 2017, 50% of students completed a School
Based Apprenticeship and are continuing this
qualification in 2018.

Year 12 attaining HSC or equivalent

All students attained a HSC that were enrolled at
Yeoval Central School in 2017.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 8.94

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.4

Teacher Librarian 0.57

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.89

Other Positions 0.1

*Full Time Equivalent

The Australian Education Regulation, 2013 requires
schools to report on Aboriginal composition of their
workforce.

Yeoval Central School has two Aboriginal staff
members.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 11.11

Professional learning and teacher accreditation

In 2017, YCS spent $29,619.68 on professional
learning. Staff had one to one training in BYOD and
also attended courses on:
 • Positive Behaviour for Learning Coach Training
 • High Impact Leadership
 • Project Based Learning/Thom Markham
 • CNC Laser Engraver Training
 • Bridges Out of Poverty
 • Exploring Strategies to Prevent & Respond to the

Impact of Youth Suicide
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 • Edval Daily
 • Science STEM
 • ALARM
 • Western Access Middle Executive and Course

Coordinator training
 •

All teachers at YCS post 2014 employment are
maintaining accreditation at Proficient in the Australian
Professional Standards for Teachers.

School Development Days in 2017
 • Term 1: staff completed mandatory training, WHS

procedures and worked in faculty teams to set
2017 priorities in line with the school plan

 • Term 2: combined with the Western Access
Program, held in Trangie. Staff were up–skilled in
NESA requirements and participated in
workshops as an SLSO or a teacher

 • Term 3: staff participated in workshops with our
HT BYOD, PBL team and SAM on administration
tasks. We examined the implementation of project
based learning for YCS in 2018. A local pilates
instructor ran a session on work/life balance for
staff.

Term 4: re–scheduled to four afternoons
1. Cultural Awareness and PBL: Staff became more

aware of the Aboriginal culture and how the work
we do supports our students. The PBL team
delivered training to all staff using Sentral and the
ideas around PBL to support student behaviour
and maintain consistency throughout the school.

2. All staff completed mandatory Anaphylaxis and
CPR face to face training.

3. 2015–2017 School Plan evaluation: this assisted
the planning team to understand the journey of
the last three years and use baseline data to
analyse our needs for the next school plan.

4. 2018–2020 School Plan: time was spent creating
our strategic directions and purpose for the next
three years. We examined the SEF v2 and what
'excellent' would look like at the end of 2020 at
YCS.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The finance committee consisting of the Principal and
the School Administrative Manager meet regularly to
manage school finances. All teaching staff have input to
the 2018 budget requests based on our school plan
priorities.

The funds carried over are higher than previous years
as Yeoval Central School now manages all Western
Access and State Access Program funding.

Yeoval Central School funds carried over are planned
to support the employment of a 0.8 Business Manager
for at least the next two years to support the executive
team.
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Receipts $

Balance brought forward 470,243

Global funds 202,470

Tied funds 395,815

School & community sources 9,852

Interest 5,616

Trust receipts 6,336

Canteen 0

Total Receipts 620,088

Payments

Teaching & learning

Key Learning Areas 22,460

Excursions 2,675

Extracurricular dissections 8,905

Library 979

Training & Development 4,873

Tied Funds Payments 327,412

Short Term Relief 28,014

Administration & Office 32,035

Canteen Payments 0

Utilities 32,641

Maintenance 35,718

Trust Payments 13,418

Capital Programs 0

Total Payments 509,128

Balance carried forward 581,203

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 627,762

Appropriation 608,033

Sale of Goods and Services -853

Grants and Contributions 20,039

Gain and Loss 0

Other Revenue 0

Investment Income 544

Expenses 143,945

Recurrent Expenses 143,945

Employee Related -119,019

Operating Expenses 262,964

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

771,707

Balance Carried Forward 771,707

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,851,901

Base Per Capita 21,090

Base Location 33,141

Other Base 1,797,670

Equity Total 193,742

Equity Aboriginal 35,183

Equity Socio economic 106,280

Equity Language 0

Equity Disability 52,279

Targeted Total 126,500

Other Total 228,615

Grand Total 2,400,759

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Premier's Priorities: Improving education results 

The percentage of Year 5 students in the top two bands

for Reading has increased. The percentage of Year 5
students in the top two bands for Numeracy has
remained consistent.

The percentage of Year 7 students in the top two bands
for Reading and Numeracy has remained consistent.

The percentage of Year 9 students in the top two bands
for Reading and Numeracy has slightly decreased.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). 100% of students enrolled in Year 12 at YCS
in 2017 successfully attained their HSC.
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Parent/caregiver, student, teacher
satisfaction

In 2017, the school sought the opinions of parents,
students and teachers about the school in two areas:

Excellence in School Customer Service 360
Reflection Tool

Sixty responses were analysed on the customer service
behaviours exhibited to both internal and external
customers. Areas included:
 • Communicate effectively
 • Commit to customer service
 • Work collaboratively
 • Consistency and vision in planning

Our strengths lied in all areas of the survey, gaining
80% or higher in each scale.

The areas for development from our lowest scoring
area of 'Engagement with others':
 • I am often asked how well the school

communicates and engages with me: scoring
2.9/5

 • The school invites and welcomes members of the
school community to be involved and contribute to
student learning: scoring 3.6/5

 • At my school, community relationships have
resulted in activities that improved student
learning outcomes: scoring 3.7/5

As a result, the 2018–2020 School Plan has a strategic
direction of 'Innovative connections' which will address
these areas for development.

Attendance

33% of families, 21% of students and 41% of staff were
randomly selected to participate in our self–evaluation.

Some of the findings included:
 • 100% of students believed teachers expected

them to attend class every day
 • 75% of students believe that their class is

sometimes, often or always disrupted by students
arriving late

 • 80% of staff knew our attendance rates
 • 100% of parents knew that the school had a

system for promptly identifying when a child is
absent.

Recommendations from the process included:
 • clarify with families acceptable absence reasons
 • update our professional learning around using

Sentral
 • add an attendance clause to the Student

Leadership Policy around attendance rates
 • create rewards for good attendance.

Policy requirements

Aboriginal education

Yeoval Central School received Aboriginal background
funding in 2017. We:
 • continued the strong bond with local Indigenous

elders
 • continued Wiradjuri Language in LOTE with an

Aboriginal languages tutor who worked with
students and teachers in weekly lessons

 • ensured the Acknowledgement of Country was
spoken in local dialect at weekly assemblies and
formal school occasions

 • were committed to improving the educational
outcomes and wellbeing of Aboriginal and Torres
Strait Islander students by ensuring they
participated in the corrective reading program

 • were committed to increasing knowledge and
understanding of the histories, cultures and
experiences

 • supported the career development for Aboriginal
staff members who relieved in higher duties.

Multicultural and anti-racism education

Yeoval Central School had a whole school approach to
cultural awareness and acceptance of differences. The
YCS Wellbeing Model, including PBL provided
students, staff and community with a clear
understanding of expectations.

Excursions and incursions gave students access to
multicultural activities and leadership opportunities for
our School Captains.

The school promotes multicultural awareness,
tolerance and acceptance through school programs,
teaching and learning syllabus outcomes and the
school values of Respect, Responsibility and
Cooperation.
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