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Introduction

The Annual Report for 2017 is provided to the community of Yass Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michelle Fahey

Principal

School contact details

Yass Public School
Laidlaw St
Yass, 2582
www.yass-p.schools.nsw.edu.au
yass-p.School@det.nsw.edu.au
6226 1017

Message from the Principal

2017 was a busy and rewarding year for Yass Public School. We were able to establish our 12th class this year and
student numbers continued to go across all years of the school. We were able to establish a third Assistant Principal
position within the primary years of our school which strengthened the leadership and support our students and teachers
received. We also enjoyed a dynamic mix of early career teachers and teachers that have a wealth of experience.
Teachers were able to work in smaller stage groups with their Assistant Principal to learn more about our school plan,
drive a strategic direction as well as work in teams on the consultation of our community to drive our next three year
school plan.

Yass Public school enjoys a supportive and enthusiastic school community and P & C. There are many dedicated
parents, carers and grandparents that are active in supporting and helping make our school great. Our students
recognise and enjoy seeing caregivers within our school regularly.  Our staff work as a dedicated team to promote a love
of learning, high expectations and inclusion for all students. We are always encouraging new learning experiences and
reflecting on what we do to improve our school.

Our Binit Binit Learning community developed into a dynamic working group with several major events planned and
successfully undertaken.  We had a very popular Education week festival with concerts and an art exhibition at the Yass
Memorial Hall culminating in an evening concert combining 10 schools in the district. We held a writing camp for students
in stage 2 to stage 4. This also helped to strengthen the middle schooling project which worked on English units of work
that were used to support transition to high school.

Message from the school community

Yass Public School P&C is a small, dedicated team of people who are committed to working collaboratively with the
school staff to enhance the educational experience for all our children. The P&C has continued its strong focus on
building equity, opportunity and enhancing access to improved resources throughout our school for all families. We
believe in supporting our dedicated teaching staff to the best of our ability to help attract and retain staff members that
excel in their teaching role. We have worked strongly as a committee to create a culture of inclusiveness across the
school, embracing parent participation and recognising the important role this plays in improving community resilience
and academic outcomes for all children.

The YPS P&C have had another outstanding year of fundraising to enable the purchase of numerous resources for our
school. Fundraising activities over the last twelve months included in–school events, such as our Mothers and Fathers
Day stalls and the ongoing management of the school uniform shop. Several broader community events, were
undertaken such as supporting the Variety Bash and working collaboratively with Berinba P&C on the Murrumbateman
Field Days. Our first ever Colour Run was also held in 2017 and was highly successful, raising a substantial amount of
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money, generating media interest in our school and providing a fun, active event for our students to participate in.

Perhaps one of the greatest successes for 2017 was the school canteen. Building on the work undertaken in 2016, the
canteen exceeded expectations and made a considerable profit for the school, while providing healthy, homemade
meals to students. The canteen employs one canteen manager and is supported by numerous parent volunteers, and we
thank our canteen manager and our school community for their support and hard work on this project.

These funds were used to provide a range of ongoing and one–off projects for our school. 2017 saw us continue to fund
the School Stream app to improve communication between the staff and our families, and oversee an equity fund for
families. This was accessed several times throughout the year to assist families with schooling expenses such as
uniforms, excursions and text books. A program of staged replacements of ageing infrastructure in classrooms was also
begun, with three new smart TVs installed across the school, and repairs and maintenance carried out on air conditioning
units. Smaller, but equally valuable, purchases such as robots for coding classes and home readers, were also made.

The ability of the P&C to provide a wide range of equipment and services to our school is a reflection of the hard work
undertaken by our 2016 committee, and I would like to commend all our committee members for their many hours of
volunteer work and their collaborative, committed approach to supporting our school. I would also like to thank Michelle
Fahey for continuing to build the vibrant and enthusiastic learning environment that we enjoy at Yass Public School, as
well as for her invaluable support and guidance of the P&C committee throughout the year.

Liz Phillips

YPS P&C President
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School background

School vision statement

At Yass Public School we are committed to happy, safe and successful experiences for all.

Our staff have high expectations of our students and our students are encouraged to be creative and confident in their
life long journey of learning.

We will provide an environment that fosters caring and sharing; enabling all members of our school community to
achieve their potential.

School context

Yass Public School is situated on the northern side of the town and enjoys beautiful grounds and picturesque views of
the river and hills. The school is 137 years old having been established as one of the first schools in the district. The
beautiful historic buildings are reflective of the school’s rich history in education in the district.

The school is currently enjoying growing student numbers and during 2017 sustained a 12th class.  This made all our
existing classes smaller and all students enjoyed higher teacher to student ratios.

Our school also enjoys a modern Multipurpose Hall that was delivered through the Building the Education Revolution
Project and has enabled the school to host many more events on our own school site.

Our school enjoys all the benefits of small student numbers, family atmosphere and caring environment with the
expertise and experience of a big school and staff. We are able to staff flexibly and establish innovative programs that
meet the needs of our students and their families.

At Yass Public we work with parents, members of the community and community groups to enhance the educational
opportunities for our students, providing them with a learning setting that is positive, comprehensive, caring and
stimulating.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

 In the domain of Learning, there is a demonstrated commitment to sustaining and growing the school strategic
directions. We have evidence of positive, respectful relationships among students and staff and this is important to
achieve powerful student learning. We regularly reflect on the student data we collect in both the classroom and
playground to improve our practice. Our Positive Behaviour for Learning program has been fully implemented for 2 years.
We constantly meet as a staff to make changes and review processes so the program is best suiting the ever changing
needs of our school. We also revisited many of the PBL training for teachers as we had over 5 beginning teachers start
this year. This also became part of their Beginning Teachers program throughout the year.  This contributed to
them deepening their understanding of classroom management strategies. The teachers and student leaders also
received training in Peer Support this year and during terms 2 and 3 ran our first Peer Support program to develop skills
in student resilience. The schools provision of curriculum meets the needs and expectations of our community and
supports students to develop and enrich their skills in literacy and numeracy. This year the whole school trained in Focus
on Reading. We were able to train two school based teachers. They became our tutors and experts within our school.
The learning blended very well with our K–2 L3 training. Teachers were able to implement FoR strategies into their
classroom and this program helped to support all students develop many reading skills and strategies.  The school has
highly developed processes to collect and analyse data to improve students outcomes and to illustrate to students about
their learning journey. Teachers are able to differentiate their curriculum and teaching programs to best support all their
students. Yass parents meet with their child's teachers to look at their child's progress and discuss future directions in
their learning.
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In the domain of Teaching, our school is sustaining and growing on the Schools Excellence Framework. Teachers are
using the learning continuum as a tool to plot and plan learning journeys of our students. Parents are also discussing the
continuum with teachers. The senior students at our schools are using the continuum to plot their progress and plan
where their next learning needs to be. Students are also negotiating learning intentions with their teachers.  Teachers are
building excellence in their teaching practice by participating in whole school professional development in reading and
tying it to the prior learning of L3. This is changing practice in classrooms and improving student outcomes.  The whole
school staff collect data and review that data on a regular basis to improve teaching and learning for all students and
teachers. Our Professional Development Plans drive our school and classroom focus and are supported by reflective
practice and mentoring across the school. Teachers regularly observe in other classrooms and also teach in front of
colleagues. Teachers use strategic feedback to improve both colleagues performance as well as to improve student
understanding. Leaders manage a strategic direction in our school and staff work in teams to drive the directions. Three
teachers worked to acquire evidence to support their proficient accreditation. Time is programed for sharing expertise
across the school.

In the domain of Leading, our leadership team is sustaining and growing to support a culture of high expectations and
community engagement. This year was a planning and consultation year for our 2108–2020 School Plan. The school
employed a community engagement officer to work with the leadership team to consult with our school and wider
community about the vision for our schools future as well as the skills we want our young people to have when they
leave Yass Public School. Our school used Tell Them From Me survey results, feedback from our P & C, school
designed survey, focus groups and personal phone calls to gather information from parents and community. These
results were collated and incorporated into our next school plan. Leadership teams work in both our school and across
school groups to improve teaching and learning as well as present leadership opportunities within our area. Our school
leadership team regularly review the processes and practices within our school to improve what we do and to best meet
the needs of our families and students. We also moved into adopting a new financial model and this provided
opportunities for our SASS staff to develop leadership skills and teach a new skill set to other staff at school. We also
employed a Business Manager to work with finance and compliance responsibilities and to drive continual improvement
of knowledge.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Staff are educational leaders, designing and delivering a quality curriculum

Purpose

To ensure that learning for students across our community of schools is continuous K–12 and is based on quality
educational delivery and consistent, high standards and shared professional practices.

Overall summary of progress

Throughout 2017 many programs were put into place and many opportunities given to assist staff in having a thorough
knowledge of the curriculum. These included support for beginner teachers working through the National Teaching
Standards and accreditation, the development of quality Personal Development Plans and classroom observations, with
a strong focus in literacy and numeracy lessons.

All students were assessed at the beginning of the year allowing teachers to make informed decisions when placing
students in ability groups for mathematics and spelling. By doing this, the curriculum could be differentiated to best meet
the level of the students.

The infants team worked on ensuring all literacy taught in the early years was consistent and of a high standard. Literacy
and phonics groups were created in the early years, allowing for teachers to track student progress better and cater for
the different learning needs.

Collegial discussions were held in meetings and training days ensuring that all teachers understood and used the quality
teaching framework. This framework underpins all curriculum programs in our school and ensures that student learning
and achievement is the focus of our teaching practice.

2017 saw a stronger partnership between parents and teachers in terms of engagement and support in what is being
taught at our school. Parents were given many opportunities to meet with the teachers and become familiar with what is
being taught in our school and how they can support their child's learning.

Students were also given more responsibility of their learning by creating learning goals and intentions. These goals
allowed students to shape their improvement as well as develop an understanding of the literacy and numeracy
continuum and how to improve.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Whole school data reflects
improved learning outcomes for
all students through diagnostic
testing and NAPLAN results.

$70, 815  was used to
employ extra teachers to
support our maths
programs, our spelling
program and our intensive
literacy program.

At the beginning of 2017 orientation took place for
new staff of the programming document in the staff
development day.

Classroom observations have taken place, with
teachers gaining valuable skills from their
colleagues.

Two trainers have been trained from within the staff
to deliver training to all staff on Focus on Reading. 

Two staff attended the Numeracy Project and
delivered professional development to other staff
and the Numeracy Conference in Sydney. 

All students are able to monitor
their growth against the Literacy
and Numeracy continuums.

School based resources
were used to support
teachers and train teachers
in using PLAN and the
learning continuums. This
then supported students in
their understanding of their
learning journey.

Students, with the help of teachers, were able to
map their progress and set personal goals in term
2. These goals were reviewed in term 4 for the
2018 year.  Goals were communicated to parents in
parent teacher interviews in term 1 and 3 and
allowed parents to gain an understanding of how
their child is progressing and how they might
support them to achieve their goals.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students are able to monitor
their growth against the Literacy
and Numeracy continuums.

A parent meet and greet afternoon took place for
parents and teachers to familiarise themselves with
each other and provided an opportunity for parents
to interact with staff. 

Parent teacher interviews were held in term 1 and 3
providing an opportunity for teachers to share
student goals and PLAN data with parents. Parents
were also given strategies to support their children
at home in numeracy and literacy. 

Teachers assisted students in creating learning
goals and intentions for literacy and numeracy
allowing for students to guide their own
improvements in these areas. Goals were then
reassessed at the end of each term.

Student reports were written and sent home to
parents in terms 2 and 4, reports also included
learning goals to give direction for students to
improve both in numeracy and literacy.

Next Steps

Beginning teachers will continue to be supported in their teaching practice, ensuring they are using evidence–based
research to inform their teaching, as well as completing a series of classroom observations to assist their development in
their chosen area.

An Action Research project will be undertaken with a small interest group to increase our knowledge and understanding
of the latest educational practices, especially in regards to literacy and numeracy. The interest group will focus on a topic
of their choice and then provide evidence of their findings to the staff. This will then lead to a change in practice and
improvement in school results.

A technology audit will be conducted to ascertain the effective use in our school. Depending on the findings, professional
development in this areas may be provided to ensure all teachers are successfully using technology in their classrooms.

A teacher trained as a 7 Steps to Writing Success Coach, will train all staff in the 7 Steps Writing program. Teachers will
then embed the 7 steps into their writing lessons, teaching students how to craft their writing differently. This training will
aim to see an improvement in student NAPLAN results in writing.

Teachers will continue to assess students and plot them on the Literacy and Numeracy continuum. PLAN data will be
effectively used to inform teachers of their students' progress.
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Strategic Direction 2

Students are successful, confident and creative leaders and learners.

Purpose

To support all students to become competent and creative learners and leaders. 

Overall summary of progress

The Yass Public School community was involved in a whole school Peer Support program. The focus for the year was
'building resilience'. Year 5 and 6 students participated in a 2 day training course and became quality peer leaders for
each Peer Support group, gaining confidence and improving organisational skills. Overall, the Peer Support program was
positively received as it connected students across the grades and helped create a sense of belonging in our school. 

The Positive Behaviour for Learning (PBL) welfare program was successfully run at Yass Public School this year. Some
exciting whole school rewards included the Y Factor, Lip–Sync Battle and You Laugh–You Lose. These were particularly
received well by our students and within the parent community as students had the opportunity to participate through
creative presentations to the school community.

 Students were given the opportunity to engage in more sporting and creative arts prospects. Sporting opportunities
included being part of an increasing number of PSSA sporting teams. Creative Arts opportunities included the Binit Binit
dance group, percussion group and School Spectacular Choir as well as Education Week performances and art projects
from each class. A small number of students were selected to be part of the 'Sculpture in the Paddock' workshops where
they produced individual sculptures. The inaugural Writers Week took place including an in–school writing festival and
culminating with a Binit Binit Writers Camp with guest presenters. 

All of these opportunities lead to students being more engaged in school life. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

High levels of
student engagement in learning
in the classroom and across a
range of curriculum areas

$1500 used to release
teacher in PBL team to
attend training as well as
implementation meetings
within the school for the roll
out of PBL in our
classrooms and a training
opportunity for all new staff.

Positive Behaviour for Learning procedures at Yass
Public School were reviewed and changes were
made to playground duties, reflection routines and
the management of all referrals both playground
and classroom. Whole school rewards and YAZZAs
were also reviewed and while still effective the
whole school rewards were overwhelming to
organise.

Increased opportunities for
student leaders and engagement
in decision making processes in
the school

$ 5500 was used to release
teachers to attend training
on peer support and then
train our students to be
leaders

Teaching staff found the Peer Support program was
useful and relevant for both students participating in
the program as well as for building leadership skills
within our stage 3 students. 

Next Steps

Leadership opportunities will continue to be a focus area in 2018. The whole school Peer Support program will be
implemented with a new learning focus. 

Staff who are facilitating the Student Representative Council will receive professional development and revamp the
current running of our SRC. Students will be given specific roles to develop their knowledge and understanding of
organising and running a meeting as well as implementing new ideas across the school.

A new PBL leader will be trained in 2018. The PBL team will reform and will work with recommendations to ensure the
program meets our needs. Policies and procedures will be reviewed and streamlined. We would also like to look into
assigning an external coach as well as building PBL relationships with partnership schools. 

Enriched learning activities will continue to be offered so that students have the opportunity to increase their knowledge,
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skills and flair for public speaking, band, guitar and drums, choir, dance, visual arts, writing, chess, coding and robotics.
Furthermore, students will have the chance to participate in an increasing number of PSSA sporting teams. The Binit
Binit learning community will be a platform in helping provide these opportunities for all students in our local management
group. Students will be able to showcase their talent during Education Week performances. Yass Public School will be
responsible for the organisation of the Binit Binit Writers Camp.

In 2018, every student at Yass Public School will complete a Personalised Learning Program (PLP) in collaboration with
their classroom teacher. This will encourage students to set learning goals and ways they can be achieved. It is hoped
this will increase student engagement across the whole school.
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Strategic Direction 3

School works in partnerships with parents and the community.

Purpose

To enhance positive, caring relationships to identify needs and drive continuous improvement while supporting an
inclusive, vibrant school culture responsive to change.

To build stronger relationships as an educational community by leading and inspiring a culture of collaboration, engaged
communication, empowered leadership and organisational practices.

Overall summary of progress

The school plan survey was made available to students, teachers, parents and members of the community via a number
of methods. The school executive team reflected on the results of the survey as well as Tell Them From Me survey data
to generate future directions for the 2018–2020 school plan.

The school was promoted in the wider community and many events such as the Anzac Day March, Grandparents Day,
Colour Run, Variety Bash, K–2 presentation day, whole school awards night and NAIDOC day were considered a
success due to their attendance and positive feedback.

The Binit Binit learning community groups commenced and several big events such as Education Week performances,
NAIDOC celebrations and writer's camps were held. Feedback was sought on all these events to make improvements to
them.

The collation of services available to Yass families was postponed until 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved engagement and
participation of parents in
classrooms and extra–curricula
activities.

$6288.10 of funding helped
to employ a teacher to
consult and engage
parents and community.
The position also helped to
inform parents and carers of
the ways they could get
involved with our school.

A school plan survey was created and could be
accessed by School Stream, newsletter and email.
We also conducted phone calls and surveyed
people at school events. The findings of the school
plan survey and TTFM data were analysed by the
executive team and discussed with the staff and
P&C. The engagement and participation of parents
and the wider community has become a major goal
of the 2018 strategic plan.

Increased parent and community
involvement in school functions
and volunteering to support
programs in classrooms.

$1300 was spent in staffing
allocation to support staff in
organising events and
timetables to support
parents and community
members coming into our
school.

We held a number of events that engaged the
broader community, provided our students with
further opportunities and promoted our school to the
Yass community. The K–2 presentation day, Year 6
farewell, Primary presentation evening and
Grandparent's Day continue to be big events that
are expected and well received from our
community. The year 6 tree planting has become a
nice tradition and gift from departing students. The
Colour Run was also a new event that raised funds
for our school and was enjoyed by all.

Next Steps

The data generated from the school surveys and conferences made it clear that our school should have 3 broad goals or
processes included for the 2018–2020 plan.

Aboriginal links with the community was included to ensure that Indigenous students and their families feel supported
and have opportunities to connect with culture. This goal included using the Personalised Learning Plan process to form
collaborative relationships with families. Students will have opportunities to connect with their culture through NAIDOC
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celebrations, Indigenous mentors and Indigenous perspectives included in units of work.

Communication was included to ensure that parents and students are informed about school policies, programs and
events in a timely manner. This goal includes using a range of communication methods, such as the purchase of an
electronic display, to communicate with our community. The school will also collate and distribute information on
services, agencies and courses available to help assist our families.

Community engagement was included to ensure that relationships between the school, parents, local schools and local
community are developed so that our students have access to a broad range of opportunities and expertise. This goal
includes the school being an active participant in Binit Binit learning community activities and the improvement of our
transition programs.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $8602 was used in staffing
to establish programs within
our school that support our
indigenous students in
small group instruction with
a higher teacher ratio to
students. These programs
occur in both numeracy and
literacy.

$2500 NAIDOC Day

Our Indigenous students were able to attend
supported English and numeracy groups if
they needed it. They were small groups that
were very supported to meet their learning
needs.  Students were able to use the
learning continuum to help navigate their
learning journey. Students and teachers were
able to develop and reflect throughout the
year on each child's Personal Learning Plan.  

The Binit Binit Learning Community also ran a
community NAIDOC day. This included an
Aboriginal dance group and smoking
ceremony. Over 1200 students were
involved and it was considered a
great success.

English language proficiency $2,158 this money was
used to employ extra
staffing to staff flexible roles
within our school support
Literacy projects and
smaller class sizes.

This staffing was used to support across
school spelling instruction. This was an area
that needed development in our NAPLAN
data. Smaller groups were established and
students were assessed so instruction could
take place at a point for need for every
student. Students are more confident in
spelling and their improved strategies for
spelling is being seen across all strands of
English.

Low level adjustment for disability $71,102 (0.7) STLD
teacher. Our STLD
teacher supports our
teaching staff and students
four days per week. Her
staffing allocation is
complemented by global
school resources.

$16,506 Flexible funding is
spent directly on supporting
identified students in
mainstream classes that do
not meet the criteria for
individual integration
funding.

Our Support Teacher works with over twenty
students on a weekly basis as well as
teachers of those students. Some programs
are individual programs while others are
consultation sessions with the classroom
teachers. We also use this teacher to support
applying for access requests and small group
instruction in Literacy in stage Three. Part of
her role is also to liaise with other agencies
within the DoE and not department to support
our teachers and families to access the
support and expertise they require.

Our teachers aides work to support small
groups within classes, run playground groups
and also manage individualised instruction on
identified students.

Quality Teaching, Successful
Students (QTSS)

0.184 which is $18,690 was
used as a teacher
allocation both by our
support teacher and other
casual teachers to directly
help students to
successfully access
learning in all curriculum
areas.  

This allocation was used to support our staff
in their school identified and professional
goals. These goals worked on improving
quality teacher practice.  Resources were
accessed outside of our school to address
teachers individual needs within their
classroom. This funding source gave them
time to plan and reflect on their teaching to
improve their students learning experiences.
Teachers were able to manage more
challenging behaviour in the classroom and
this impacted all students in that class as it
provided a more dynamic and supported
environment for all students.  We have been
able to develop a culture of shared practice
and belief and a complete staff that is happy
to be observed or observe  other teachers to
improve the quality of our teaching.

Socio–economic background $26,695 of our funding was This funding supported students on an
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Socio–economic background used to help every student
access every aspect of our
school programs so that no
student missed out an
excursion or resources or
experiences because of
their financial situation.

individual level to acquire textbooks, uniforms,
attend excursions or visiting shows. It may
also have supported students with lunches or
breakfast if needed. The funding also helped
subsidise visiting shows to our school or
supplement transport costs to day excursions.
This is very beneficial for many of our families
as we are a rural school and transport costs
are expensive.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 123 132 142 157

Girls 108 116 116 129

Student enrollments across all grades are increasing.
This year we were able to establish our 12th class. We
have a larger number of male students. We have 18
more students in primary than we had in 2016. We
enrolled 45 kindergarten students in 2017. Our school
population remains stable throughout the year and we
tend to only get a few new families join us throughout
the school year.

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.4 95.2 94.1 94.4

1 95.1 94.8 94.1 94.2

2 93.8 94.1 91.7 93.9

3 94.5 93.1 95.6 92.9

4 94.9 95.6 91.9 95.2

5 96.3 95.1 94.8 93.7

6 93.1 95.8 94.2 93.9

All Years 94.4 94.8 93.7 94

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The school attendance rates continue to be higher than
the state average. Attendance is monitored by
classroom teachers and students that have
increased absences are referred onto the student
learning support team. The school has a variety of

strategies to manage attendance. Parents are
contacted promptly where absences from school are
unjustified or unexplained, parents are also rung on the
third day of continual absences. The school sends a
letter to parents of students that have excessive
absences and then they may be referred onto the
Home School Liaison Officer. Teachers have
attendance procedures for our students in their
programs and attendance issues are highlighted in
weekly staff meetings.

We have various programs within the school that help
to promote student attendance. We have a very
successful breakfast program that serves between 60
and 70 students daily before school. We have a
playground group with structured activities and small
group attendance operating at lunchtimes. We have an
anxiety group operational for students to learn
strategies to manage their anxiety levels. We have
extra curricula groups offered at lunchtimes like Chess,
drawing and Mindcraft. We also have developed a
social skills and friendship group to operate when
needed. This year we initiated Peer Support which has
been very successful in developing relationships
between older and younger students.

Class sizes

Class Total

K/1R 18

KM 18

KB 17

1/2B 26

1/2V 25

1/2S 25

3/4H 24

3/4B 25

3/4P 23

5/6H 28

5/6D 29

5/6B 28

Structure of classes

This year we have established our 12th class. We have
two straight kindergarten classes and one Kindergarten
/year 1 composite. Our K–2 Assistant Principal teaches
this class. We have three Stage Two classes and three
Stage Three classes. We have three Assistant
Principals teaching and leading across stages in our
school. Stages are grouped together in location
because we rotate teachers during key learning area
instruction. This minimises movement across the whole
school.

Printed on: 9 April, 2018Page 14 of 20 Yass Public School 3549 (2017)



Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 10.59

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.7

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.52

Other Positions 0

*Full Time Equivalent

No staff members identify as Aboriginal or Torres Strait
Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 90

Postgraduate degree 10

Professional learning and teacher accreditation

Late in 2016 our school used both internal and external
data analysis to determine our schools strategic
directions as a focus for 2017. The data collected
showed us that we needed to develop within our staff a
deep understanding of reading and comprehension and
how to teach it. Our whole staff committed to Focus on
Reading Training (FoR).  We were able to train two
facilitators on our staff and our whole staff attended
training throughout the year on staff development days
and afternoon sessions.  FoR changed our practice and
pedagogy. Staff were able to reflect on practice and
share ideas. Earlier trained staff in the K–2 years also
linked their L3 knowledge to the new FoR
understandings.  We set aside over $5000 for casual

relief and training for this whole school training.

A significant number of our staff also undertook CPR
training and practical Anaphylaxis training.  All staff
updated their training in Code of Conduct, child
protection and emergency care online training. New
staff undertook the online WH&S induction course.  All
staff at Yass Public school were compliant with their
Working with Children's Check as of early November
2017.

We had five early career teachers at our school for the
year that participated in a Beginning Teachers course
that ran throughout the year and addressed the
modules in great teachers great start. One beginning
teacher attended the Beginning Teachers conference at
Queanbeyan and found this very informative
professional development. The Beginning Teachers
Program at Yass Public School also involved observing
other teachers and being observed by supervisors as
part of their Performance and Development Plans
goals. Teachers also worked through collecting and
annotating evidence to gain proficient accreditation with
the Institute of Teachers. Three teachers were
successful in gaining accreditation in 2017.

In line with our School strategic directions we also
trained an Assistant Principal in Positive Behaviours for
Learning (PBL). Several other members were also
trained when we implemented PBL into our classrooms.
We also decided to establish a Peer Support program
at our School. Staff were trained to implement this
program then a team of staff were able to train our
senior students to be leaders. Two teachers committed
to online training so that they could become mentors
and supervisors for Practicum teachers from partner
universities.

Our principal attended meetings and professional
development in Curriculum. As the Primary Principal
Association (PPA) Representative for Curriculum for
our South Coast area I attended 4 meetings a year and
then presented feedback to our local PPA meetings.
Two members of our staff were asked back to present
their project to a state conference around Numeracy.
We were successful in applying for a numeracy grant
the year before and went as attendees to the
conference in 2016.  Two staff joined 4 others from our
learning community to attend a middle schooling
conference in Sydney and as a result they developed a
Transition program for our local schools around English
and the middle years.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Printed on: 9 April, 2018Page 15 of 20 Yass Public School 3549 (2017)



Our P & C organises and collects our voluntary school
contributions. The contributions are set at $60 per
student and capped at $110 per family. This year
approximately 33% of families paid these contributions.
These funds then directly supported our school in
projects that the school and P & C consulted on.

Any significant variation between income and
expenditure was difficult to monitor in 2017 as our
support staff and executive staff were transitioned to a
new finance model. School staff attended many days of
training throughout the year and we could not compare
money before 'Go Live" with funds after 'Go live' so
spending was cautious.

We have high levels of retained income due to
succession planning around a new photocopy machine,
a new school sign and funding an extension to our
academic programs to include a specific writing
program for our students.

We were able to purchase 10 new laptop computers
and a laptop trolley. Replacement of two electronic
smart boards also happened.

Receipts $

Balance brought forward 382,780

Global funds 118,076

Tied funds 151,172

School & community sources 33,261

Interest 2,890

Trust receipts 1,510

Canteen 0

Total Receipts 306,908

Payments

Teaching & learning

Key Learning Areas 6,182

Excursions 6,884

Extracurricular dissections 26,434

Library 0

Training & Development 8,518

Tied Funds Payments 67,528

Short Term Relief 12,395

Administration & Office 14,317

Canteen Payments 0

Utilities 17,713

Maintenance 12,671

Trust Payments 1,158

Capital Programs 1,247

Total Payments 175,047

Balance carried forward 514,642

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 835,108

Appropriation 744,080

Sale of Goods and Services 840

Grants and Contributions 88,856

Gain and Loss 0

Other Revenue 0

Investment Income 1,332

Expenses -325,054

Recurrent Expenses -325,054

Employee Related -186,003

Operating Expenses -139,051

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

510,054

Balance Carried Forward 510,054

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Our school Principal and Office Manager work together
to establish the school’s financial management
processes and governance structures to meet financial
policy requirements. Executive staff are also included in
the team when planning to meet our strategic directions
and the resourcing that will be needed.  We work to
establish a budget and meet monthly to monitor
spending. 2018 will be easier to monitor finances as we
will have a clear full year of SAP available to us.

We have had unusual substantial underspending this
year because we have found it difficult to track funding. 
We also had a high staffing bill occurring at the end of
December that was not paid until the beginning of
2018. Planned capital expenses are highlighted for
2018 when we had a clearer picture of our financial
position.

We will have targeted funding allotted to staffing in
2018 to support literacy and numeracy programs in the
school. We will be purchasing a new photocopier, 2
electronic white boards and ground improvements.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,069,604

Base Per Capita 39,429

Base Location 16,221

Other Base 2,013,954

Equity Total 127,562

Equity Aboriginal 11,102

Equity Socio economic 26,695

Equity Language 2,158

Equity Disability 87,608

Targeted Total 91,580

Other Total 91,434

Grand Total 2,380,180

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In Reading, Spelling and Grammar and Punctuation our
Year Three cohort performed similar to all schools in
the state . This result has risen since 2016 results.  In
year 5 our students performed at a similar level to the
state and Spelling and Reading results have improved
since 2015. Writing in both years 3 and 5 are well
below the state average and will be a focus during
the next few years at our school.
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Our year 5 students made the most personal growth in
Reading, Spelling and Grammar and Punctuation.

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 17.1 39.0 24.4 19.5

School avg 2015-2017 2.1 7.4 15.4 29.2 25.6 20.4

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 0.0 9.8 14.6 24.4 36.6 14.6

School avg 2015-2017 1.2 14.4 12.7 28.4 26.9 16.5

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 0.0 15.0 12.5 32.5 25.0 15.0

School avg 2015-2017 3.7 13.9 21.6 24.6 24.7 11.6

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 4.9 12.2 17.1 39.0 22.0 4.9

School avg 2015-2017 6.4 10.2 23.8 36.6 17.3 5.8

In Numeracy our year Three cohort performed above
the average students in all schools in the state. Our
year 3 students do better at activities relating to
Number, Patterns and Algebra. In year 5 our students
performed at a similar level to the average of all
students across the state. Our year 5 students do better
at activities relating to Data, Measurement, Space and
Geometry.

66% of our year 5 students made expected or
exceeded personal growth in Numeracy in year 5 from
year 3.

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 2.4 4.9 9.8 39.0 24.4 19.5

School avg 2015-2017 2.0 4.9 14.5 27.5 26.9 24.2

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 0.0 15.0 17.5 37.5 20.0 10.0

School avg 2015-2017 0.9 15.0 21.5 33.3 15.5 13.9

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

66% of year 5 Aboriginal students made or exceeded
expected growth in Reading. 100% made expected
growth in Writing.

60% of year 3 Aboriginal students were in band 4 or
higher for Literacy and Numeracy.

66% of year 5 Aboriginal students were in band 6 or
higher for Literacy and Numeracy.

Parent/caregiver, student, teacher
satisfaction

In 2017 we employed a community consultation officer
(CCO) to facilitate the process of community
consultation in the development of our new 2018 –2020
School Plan.  The executive met with the staff together
with the CCO to develop a timeline ,areas of direction,
identifying focus groups, developing survey questions
and brainstorming all forms of ways to consult with our
school and extended community.

We also identified many of the types of data that we
have available to us that we could use to guide us. We
had the Tell Them from Me Surveys from both students
and parents., attendance data, academic records from
teachers and Positive Behaviours for Learning (PBL)
data. P & C members were also surveyed as to their
expectations and aspirations for the future directions of
our school.

Feedback from our students via the Tell them from Me
Survey indicated that 92% of students had a high
participation in sports and this was higher than the
NSW Govt. norms.  67% of students had a high
participation in extra curricula activities, which is 12%
higher than the NSW Govt. norm. 87% of students felt
that students had positive behaviour. Less students felt
that they were victims of bullying than the state
average. Aboriginal students felt they had a strong
connection to their culture and that their teachers had a
strong understanding of their culture. 34% of students
expected to go to university after high school.

Only 37% of students identified a positive attitude to
homework which was well below the NSW norm.  Also
below the norm was the amount of students that that
were interested and motivated in their learning. These
two areas have been addressed as areas for
development in our 2018–2020 plan.
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Parents and carers identified that teachers and support
staff are committed, friendly, professional, caring and
supportive. They felt the culture of our school was very
healthy. They felt we had strong leadership and their
children were happy.  Parents felt that teachers were
approachable, enthusiastic and used quality teaching
methods. Parents identified directions for the future to
include teachers training in writing and then developing
a writing program for our students. Continue to develop
the mindfulness and wellbeing programs at school.

Policy requirements

Aboriginal education

 20 of our students identify as Aboriginal or Torres
Strait Islander. The attendance of our Aboriginal
students compared to all students only differ by 0.1 %.
Our Aboriginal students are engaged and are happy to
come to school.  We have Aboriginal perspectives and
processes in place in our school plan and are
embedded in each of our three strategic directions. We
were able to train another staff member in the Building
School Leadership in Aboriginal Education course and
this person has joined our school team which is
developing within our general staff a greater
understanding of Aboriginal culture and addressing
educational issued facing our students.  They are
helping to build a common understanding of
educational outcomes for Aboriginal students across
our learning community. 

We are working with our local Lands Council, our Yass
AECG and medical Services to support our Indigenous
families and students. We are meeting with our local
AECG once a term to discuss the educational programs
and the success our Aboriginal students are
experiencing at our schools. We are building Aboriginal
connections across our primary schools through dance
programs and a sharing of programs.  Yass Public has
worked closely with Yass High School to establish a
didgeridoo mentoring group of young adults that visit
our school on a weekly basis to teach a group of year 5
and 6 students the didgeridoo. The young men also
help our students to make their own didgeridoos so that
they could practise in between lessons. Our high school
students worked with Yass Public staff to design,
construct and plant out an Indigenous garden in our
playground. The students consulted local elders and
Landcare to establish a planting list for the garden.  

Our school staff decided to change our Personal

Learning Plans for our Indigenous students after
attending training earlier in the year. The staff found the
new format more informative and parents of Aboriginal
students were able to discuss their goals with their
parents more easily. Many of our Aboriginal students
have been able to access support in both numeracy
and literacy through our specialised groups which
support students with specific needs in spelling, math
and reading. Students have reported they feel more
successful and have a higher attendance rate than in
previous years. All students participate in units of study
in HSIE and history that teach all students about
Aboriginal culture and perspective. We also had several
visits throughout the year by a local Elder to strengthen
teachers programs and provide a personal account of
our local Aboriginal History.

This year our Binit Binit Learning community organised
a NAIDOC celebration in consultation with our local
AECG as well as our Lands Council. The day brought
together 1200 students from across our 10 schools. 
They were joined by many teachers , parents and
community members to celebrate in a dance
performance  and moving smoking ceremony. 
Students participate in workshops on dance, beading
and making headbands, eating bush tucker, trying
Johnny cakes, playing the didgeridoo, learning
indigenous games, face painting and learning about
Australian animals. Parents were able to access
support services and participate in workshops with their
children. The day received some sponsorship from
local business and schools also supported the project
financially. The day was a great success and future
plans are that it will happen annually.

Multicultural and anti-racism education

Our students are learning to live in a very multicultural
world,  we are more connected to our neighbours and
the rest of the world than we have ever been due to
technology. Our school ensures that there are learning
opportunities throughout the curriculum every year. Our
excursions and camps help our students to build
relationships and tolerance of others.  When our
students travel to other communities they are building
the skills to interact and embrace differences and the
positive changes that can bring.   We are also using our
Positive Behaviours for Learning (PBL) and our Peer
Support Programs within our school to build and
develop those interpersonal skills that build resilience
and understanding in our students and young people.
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Teaching units across all Key Learning Areas enable
students to experience a sense of personal community,
national and global identity as well as helping them in
their personal interactions within a multicultural society. 
Our Student Representative Council also is a program
that supports projects that are outside of our
community 

Racism in all its forms is challenged through the
development of culturally appropriate teaching and
learning units and provides the platform for respectful
relationships across our whole school community. 
Procedures are in place to provide for the management
of complaints of a racist nature through the delegated
officer at school.
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