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Introduction

The Annual Report for 2017 is provided to the community of Woonona Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lorraine Bradwell

Principal

School contact details

Woonona Public School
Gray St
Woonona, 2517
www.woonona-p.schools.nsw.edu.au
woonona-p.school@det.nsw.edu.au
4284 4316
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School background

School vision statement

To provide students with opportunities and skills that will allow them to exceed their potential and take their place as
globally aware, well rounded citizens open to new ideas and challenges.

School context

Woonona Public School was established in 1882 and has a long, proud history of serving and working with the local
community, as it’s motto,“learning and working together” suggests .Woonona Public School is fortunate to be enjoying a
period of increasing enrolments  In 2016 there were 507 students working in 20 stage based classes. this year, 2017
there are 547 students in 22 classes.  The school implements Visible Learning strategies across all areas of the
curriculum. As a Visible Learning school our work revolves around three key questions– answered by students and staff
alike– Where am I? Where do I need to go? How will I get there?” Quality teaching, effective feedback and data driven
decision making are regarded as the key to success .The school is guided by the work of Hattie, Wiliams, Clark, Sharrat
and Fullen.

In 2017 the school continued to mentor other schools seeking to implement the Visible Learning pedagogy, opening our
doors to staff from local, Sydney, Campbelltown and Far Western region schools. Of great pride to us is the fact the
school was filmed by The Australian Institute for Teaching and School Leadership (AITSL)  as an exemplar in the
provision of formative assessment and effective feedback. This work was placed on the (AITSL) website in May 2017 to
assist schools Australia wide and by December was the most downloaded film on the site.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated 

Our  LEARNING CULTURE reflects our highly aspirational parent community and the dedication and expertise of our
teachers. Highly individualised instruction,personal learning goals, differentiated success criteria and a culture of
students aiming to achieve their own personal best exists. We aim to exceed potential and constantly evaluate and
improve our practice. We invest heavily in research based professional learning and collaborative practice. There is
school wide collective responsibility for student learning and success, with high levels of student, staff and community
engagement. Positive and respectful relationships across the school community underpin a productive learning
environment and support student’s development of strong identities as learners.  The evidence presented to the External
Validation panel  in the element of Learning Culture was sought and validated at excelling.

Effective WELLBEING programs and practices allow students to develop their physical, social, emotional and academic
potential. The school invests heavily in early intervention, three Reading Recovery programs run daily, Mini Lit and Multi
Lit and teacher placement so that all year one classroom teachers are Reading Recovery trained teachers also exists.
Classroom teaching is heavily differentiated . Students have access to a wide range of extra curriculum and curriculum
experiences. Buddy programs and an active high school transition program exist. The schools discipline system is based
on core values. Rewards are individualised. Grounds and learning spaces offer pleasant, well equipped places to play
and learn. The school consistently implements a whole school approach to wellbeing that has clearly defined behavioural
expectations and creates a positive teaching and learning environment. Quality teaching and professional development
are evident in every learning environment, providing students with opportunities to connect, succeed and thrive that are
relevant to their stage of learning and development. The evidence presented to the External Validation panel  in the
element of Wellbeing was sought and validated at sustaining and growing.

CURRICULUM AND LEARNING programs and teaching practices are underpinned by evidence based practice. The
school follows the lead of Hattie, Wiliams, Clark and others to inform all curriculum and learning programs. The school
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actively mentors and has established pedagogically similar learning communities that further strengthens curriculum and
learning practices. Parents are actively involved in decisions regarding their child’s needs and possible
pathways. Curriculum provision is enhanced by learning alliance with other schools and organisations. The school
actively collects and uses information to support successful transitions. Teachers involve students and parents in
planning to support students as they progress through the stages of education. There are systematic policies, programs
and processes to identify and address learning needs. The evidence presented to the External Validation panel  in the
element of Curriculum and Learning was sought and validated at sustaining and growing.

ASSESSMENT of, for and as learning is integrated in all classroom practice and comprehensive REPORTING that
identifies the next learning steps exists. Staff make daily use of formative assessment to monitor and adjust their
practice. A wide range of summative data is collected and analysed in collaborative teams to identify, where to next.
Students participate in regular self and peer assessment against success criteria, Students reflect on their learning and
set new goals. Assessment is the beginning and end of all teaching cycles and data drives teaching. We know that as
teachers we must “know thy impact”,”put faces on the data”and work to identify strategies that will move that student
forward.  A wide range of reporting systems, formal reports, student portfolios,parent interviews, Best Start reports and
interviews and celebration of success days exists. The evidence presented to the External Validation panel  in the
element of Assessment and Reporting was sought and validated at sustaining and growing.

STUDENT PERFORMANCE MEASURES drive all teaching and learning cycles. Ongoing commitment to data driven
decision making and continuous collaboration around the exploration of data enables informed decisions around student
performance that drives learning and teaching forward. A wide range of data, external and internal is used to measure,
analyse and report on student performance. Teachers know evidence must support all decisions and be used to drive
our highly differentiated learning programs.  The evidence presented to the External Validation panel  in the element of
Student Performance Measures was sought and validated at sustaining and growing.

TEACHING

We believe it is the quality of the teacher in front of the class that makes the difference and we work to improve that
quality every day. Sustained ongoing professional development that focuses on EFFECTIVE CLASSROOM PRACTICE,
linked to curriculum and theory exists.  All staff teach regularly for each other and give and receive feedback that
promotes effective practice. The school opens it's doors for staff from other schools to see our pedagogical practices in
action. All staff regardless of experience contribute. The school actively mentors other schools and was selected by
Australian Institute for Teaching and School Leadership– AITSL, to represent as an example of effective practice in
action at a whole school level as evidenced by the film of our schools practice on the AITSL site.  The evidence
presented to the External Validation panel  in the element of Effective Classroom Practice was sought and validated at
excelling.  

The school leadership works diligently with staff to develop their DATA SKILLS AND USE, upskilling staff in the collection
and interpretation of a wide variety of summative and formative data used to identify appropriate strategies that will move
student learning forward. Data review meetings are scheduled every 5 week to ensure staff have time to collaboratively
reflect upon the data collected before planning the next learning cycle. Workshops for new and returning staff at our own
and other schools are provided, demonstrating how data drives short cycle planning and is used to differentiate learning.
We provide time for staff to regularly review this process and refine skills. Teachers incorporate data analysis in their
planning for learning. Assessment instruments are used to regularly monitor student learning progress and to identify skill
gaps for improvement. The evidence presented to the External Validation panel  in the element of Data Skills and Usage
was sought and validated at sustaining and growing however the panel indicated they thought evidence was supportive
of excelling.

COLLABORATIVE PRACTICE within the school happens on multiple levels. Staff identify common school goals and
participate in professional learning directed towards the achievement of those goals. Staff teach for and with each other
and receive feedback that moves their practice forward. The school executive including the principal teach for and with
staff and regularly video and share their classroom practice. Data is collaboratively analysed and used to plan
differentiated teaching cycles. Beginning teachers have assigned mentors. In house coaching and cross stage
instructional rounds are formalised programs. The school has embedded and explicit systems for collaboration,
classroom observation, the modelling of effective practice and feedback to drive and sustain ongoing, school wide
improvement in practice and student outcomes.  We believe we have a moral responsibility to help all schools improve
their practice and our collaborative endeavours extend well beyond the school. This year we have hosted schools from
far and wide who come to see our practice in action.In addition  video of our feedback practice and written case study as
to how we have achieved our whole school approach is available on the AITSL web site and was the most downloaded
film on the site for 2017. We in turn learn from delivering and sharing.  The evidence presented to the External Validation
panel  in the element of Collaborative Practice was sought and validated at excelling.

LEARNING AND DEVELOPMENT for all is central to the school’s direction. Teachers actively share learning from
targeted professional development with others. Staff are required to show evidence of implementation, sharing
classroom strategies at staff and stage meetings. All staff take part in professional development so that we all receive the
same message from the same source. Executive staff design and deliver professional development to staff from our
school and other schools. A wide variety of staff have opportunity to deliver professional development, share practice
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and demonstrate pedagogy in action to staff from our school and others. As a school we invest heavily in ongoing
professional development that moves the pedagogical practice of each and every staff member forward as our evidence
demonstrates. There is a particular focus on improved teaching methods in literacy and numeracy, with professional
learning activities focused on building teacher’s understanding of effective classroom strategies in these areas. The
evidence presented to the External Validation panel  in the element of Learning and Growing was sought and validated
at sustaining and growing.

The school relies heavily on the PROFESSIONAL STANDARDS to link all professional development, all Personal
Development Plans and all school directions to the Professional Development Framework.  The school has large
numbers of teaching staff, permanent, temporary and casual seeking and obtaining accreditation. The executive
staff including the principal are as a result very familiar with the Professional Standards and actively seek opportunities to
uphold and share them at all times. As demonstrated in our evidence teachers work beyond their classrooms to
contribute to broader school programs.The evidence presented to the External Validation panel  in the element of
Professional Standards was sought and validated at sustaining and growing with the panel again indicating they thought
evidence would have supported excelling.

LEADING

LEADERSHIP is an essential component of our school for all staff. Executive staff including the principal are the school’s
instructional leaders, researching, trialling, demonstrating and sharing strategies, seeking, establishing and fostering
partnerships at all levels within school and beyond. All staff have responsibility and opportunity for the development and
delivery of professional development, sharing of implementation strategies, demonstrating practice for staff within and
beyond the school, taking part in AITSL films and other films presented at conferences or via the AITSL web site,
coaching and mentoring staff, providing feedback and where to next to staff at our school and beyond. .The leadership
team makes deliberate and strategic use of its partnerships and relationships to access resources for the purpose of
enriching the school’s standing within the local community and improving student outcomes  as evidenced by our wide
influence on practices in schools beyond ours, our ongoing mentoring and media/ web sites presence,– all of which add
to our recognition and acknowledgement as a school leading the way.  The evidence presented to the External Validation
panel  in the element of Professional Standards was sought and validated at excelling.

SCHOOL PLANNING IMPLEMENTATION AND REPORTING is multifaceted. .The Annual School Report is used to
report progress towards goals to the school community. The school plan is regularly evaluated against the
implementation milestones and informs further more detailed plans for professional development, timelines, resources,
responsibilities and strategies.Staff have opportunity to contribute to the evaluation of the school’s directions as do
parents and students. All staff contributed to the school’s external evaluation process. Feedback collected from parents,
staff and students is overwhelmingly supportive of the school’s directions.The evidence presented to the External
Validation panel  in the element of Professional Standards was sought and validated at sustaining and growing.

SCHOOL RESOURCING is integral to the success of any school plan, planning and providing for the school’s ongoing
physical and human needs. Succession planning is evident through the many opportunities for executive staff to lead and
share practice within and beyond the school, at the highest levels. This opportunity is extended to all staff including
beginning teachers who have the opportunity to lead projects and share practice. Many staff are successful at gaining
promotion positions within and beyond the school. Recruitment advertising reflects the high esteem the school is held in,
the leadership the school provides for other schools and the high expectations the school has of its staff.  The evidence
presented to the External Validation panel  in the element of Professional Standards was sought and validated at
sustaining and growing with the panel again indicating they thought evidence would have supported excelling.

The MANAGEMENT PRACTICES AND PROCESSES of the school provide opportunities for students and community to
provide constructive feedback on school practices and procedures. There are numerous examples of evidence
presented that supports the fact the school actively provides opportunity for student, staff and community feedback,
evaluates and responds to this feedback. At a recent open day over 280 parents responded to our two stars and a wish
survey. The vast majority of these extended their congratulations to the school for the work it is doing. Suggestions were
actively discussed at staff and stage meetings and where appropriate will be incorporated into future plans. All results
positive and negative were published in the school newsletter. Feedback gathered in this exercise confirmed that the
vast majority of parents feel they have access to many avenues digital and face to face to gain information on the school
and it s activities. The evidence presented to the External Validation panel  in the element of Professional Standards was
sought and validated at sustaining and growing.

Our self–assessment and the external validation process will assist the school to refine our school plan 2018–2020,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Data driven decision making.

Purpose

In order to best meet student need and move all students forward along the learning continuums we must first have a
thorough knowledge of the talents and needs of each and every student in our care. We must “know thy impact”. We
must collect,analyse and respond to ongoing data that drives change in our teaching and learning programs in order to
maximise student outcomes. We must put faces to the data, know where they are, where they need to go and regularly
engage in professional discussions that connects those faces to appropriate strategies and moves student learning
forward.

Overall summary of progress

Data drives teaching and reflects our impact as teachers. To this end we set out to begin with the end in mind. Staff
received ongoing professional development in the design, selection, use and evaluation of formative and summative
assessment practices. Short cycle programming that responds to pre test data was introduced with post test data used to
evaluate progress and plan the next step. Differentiated instruction was planned in response to data , with staff working
collaboratively to determine how the same skill can be demonstrated at different levels in response to student need.
Students received training in the use of success criteria to guide self and peer feedback that identifies the next learning
step and begin to implement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff compose stage,
class and individual profiles
based on data collected and use
them to design and modify
teaching programs. 

Teacher professional
learning funds $22500

Staff  release

Staff and stage meetings

Identification of student need via cluster use is
evident in all cycles. Staff will need to transfer
knowledge of clusters to the new Learning
Progressions when they are released in 2018.
Sophisticated differentiation remains an area for
further development in the 2018–2020 planning
cycle with all staff able to become drivers of this
skill.

100% of staff use formative and
summative assessment
strategies to inform practice.

Literacy and numeracy
funds $5000

Teacher professional
learning funds $5000

QTSS staffing supplement

Formative assessment and feedback continue as
well established practice school wide. Self and peer
assessment is common practice and well
understood in some classrooms , in others it is
present but remains at task level.

100% of staff use a range of
digital and non digital tools to
track students and monitor
student progress

Staff and stage meetings

Data days– $5000

All staff use digital or non digital tools to track and
monitor student progress. The interpretation of the
data tracked remains an area for further
development as does the expansion of staff skills in
digital tracking tools.

100% of students achieve term
targets and demonstrate progress
at least equal to one years growth
for each year at school.

Staff and stage meetings

 Data days– as above

Stage planning days –
Literacy and Numeracy
$10000

This target was highly aspirational. 75% of students
achieve term targets while 65% of students
achieved growth equal to one year growth,
improving this percentage remains an area of need.

Printed on: 2 April, 2018Page 6 of 18 Woonona Public School 3510 (2017)



Next Steps

Next steps to feature in the 2018–2020 plan will be:

Developing familiarity with the new learning Progressions

Taking feedback currently mainly at task level  to higher levels of process and self regulated .

Further develop staff expertise in the interpretation and use of data.

Increase the percentage of students achieving expected growth in Naplan Yrs 5 and 3. 
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Strategic Direction 2

Productive Pedagogy

Purpose

If productive pedagogy is to exist it must be accompanied by a thorough knowledge of the curriculum and the
expectations for each stage.Ongoing attention to student progress along the learning continuums and an informed
knowledge of strategies that meet the needs of each student while presenting future challenges at appropriate levels
must exist. Students, staff and community must know, how they can reach their next learning goal. Professional
development must underpin all innovations. If success is to be achieved collegial practice, a thorough awareness of
teaching standards and shared responsibility for all must exist.

Overall summary of progress

In 2017 the school set out to further embed these strategies school wide . New staff were introduced and up–skilled into
the expected practice. Continuing staff participated in ongoing professional development to further raise their level s of
expertise . The school hosted and supported schools across the state and beyond  via face to face visits or the film made
by the Australian Institute of Teaching and School Leadership that showcased the school's practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Visible Learning, “pulling the
thread”, differentiation and
planning in two to three weekly
cycles that show evidence of
response to data collected is
embedded practice.

High level pedagogy is
supported, strengthened and
sustained via in school coaching,
instructional rounds and collegial
practice and all staff meet
requirements for the teaching
standards.

100% of students can articulate
response to the Visible Learning
questions and identify the
learning goal, purpose and
success criteria..

Staff stage meetings  

Beginning teacher
workshops 

School Development Day

Teacher release data and
planning – $10000

AITSL resources

The pedagogical practices and data skills described
are deeply embedded within the school. All new
and returning staff are inducted into the expected
pedagogy and have opportunity to work
collaboratively with colleagues to develop their skills
and to see expert teachers deliver and use desired
strategies. All professional development is linked to
the standards and these are clearly communicated
at the start of each meeting.  Whilst having 100% of
students able to articulate their learning goal ,
purpose and success criteria is the aim, not all can.
However most can and achieving this goal for all
students will remain a feature of the 2018–2020
school  plan.

The school regularly opened it's doors to share it's
practice with visiting schools across the state and
was filmed as an example of excellence in the
provision of effective feedback and formative
assessment by the Australian Institute for Teaching
and School Leadership (AITSL)  . This film was the
most downloaded film on the site in 2017 with
schools using it to develop their own practice.
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Next Steps

Continue to up–skill and develop the pedagogical and data analysis practices of all staff , new and continuing whilst
linking to standards. .

Continue to engage with staff from other schools to share and develop practice.

Aim to have all students able to articulate their learning goal, learning purpose and success criteria .

..
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Strategic Direction 3

Effective collaboration and communication

Purpose

If schools are to move purposefully forward in an innovative and site specific manner, a culture of collaboration with the
local community, neighbouring community of school groups and partnerships formed with schools beyond our immediate
geography and experience need to be fostered and supported.Communication processes that support and clearly
articulate the need, reasoning and vision of each adopted practice are essential, if all members of the learning
community are to work successfully and move forward in the same direction together

Overall summary of progress

A growth mindset and the ability to employ a range of strategies at appropriate times are essential to the development of
strong learner qualities. With this end in mind in 2017  the school set out to identify in collaboration with the school
community the learner qualities we want our students to reflect. the school then designed a continuum of learner qualities
and developed differentiated units of work to be delivered at the start of each school year, beginning 2018 and reinforced
constantly throughout the year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Feedback in all it’s forms is
integral to teaching and learning
processes.

Self and peer assessment is a
key strategy in all classrooms.

A wide range of communication
processes digital and non–digital
exist and are used by the school
and its stakeholders to
communicate and respond to
student feedback as evidenced
by school practice.

All students achieve term targets
and demonstrate progress at
least equal to one years growth
for each year at school

Staff and stage meetings

 P and C meetings

Student focus groups

Teacher release $5000

The target to the left established in 2015 for the
2015–2017 school plan  was replaced in 2017 as it
was being featured in other strategic directions and
was well established . Instead the school focused
on working collaboratively with it's school
community to identify, develop and define ways to
use learner qualities across the school.  Seven
learner qualities were identified and defined. A
continuum reflecting growth in each quality was
developed and differentiated units of work to be
delivered at the start of each school year, beginning
2018 and regularly revisited were designed. A new
student welfare policy that better reflected the
schools approach, renewed DET policies and
learner qualities was developed ready for launch
2018.
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Next Steps

Introduce the learner quality units in 2018 and weekly focus .

Begin to use the learner quality continuum and incorporate into self and teacher assessment practices.

Launch and use the revised Student Welfare policy– refining as and if needed. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funds continue to support
the provision of additional
Learning Support teacher
time and additional School
Learning Support Officer
time, that in turn supports
improved student
outcomes. 

$16000

70% of students accessing Mini lit ,Multi lit
and Word Extension programs made
progress at target rate. 3 aboriginal students
sat the Year 3 Naplan and 3 sat the Year 5
Naplan. Of these two of three  Yr 3 students
and two of three Year 5 students made
expected growth well in excess of the state..

Low level adjustment for disability Funds continue to support
professional development,
in house and via outside
providers. Pedagogical
practice that supports all
students inclusive of those
with disability moves
forward . Funds also
continue to support
collective efficacy and
 resource acquisition
including School Learning
Support Officer time
targeted to students with
disability.

$23900

All staff had access to professional
development in Visible Learning strategies
.All staff attended the professional learning on
the use of formative assessment. .All stages
have been allocated data analysis and joint
planning time in order to plan learning that
responds to data and meets student need.
In–house training on the use of effective
classroom strategies, a revisiting of the
importance of explicit instruction and modeled
, guided, independent practice in company
with differentiation  has already taken place. 

Quality Teaching, Successful
Students (QTSS)

Funds were used to support
and extend the school wide
coaching program. QTSS
 funds were also used to
support attendance of new
and returning staff at
demonstration lessons
provided by principal, exec
and staff volunteers weekly
in term 1 , and school
based workshops that take
staff through the why and
how, reflecting Visible
Learning and the schools
pedagogy in action.

$36500

All new and returning staff accessed weekly
demonstration lessons provided by principal,
exec and staff volunteers  and in house
workshops reflecting Visible Learning and the
schools pedagogy in action. As a result staff
were able to quickly adopt expected practice
and learn to refine these skills. The staff
coaching program received extremely positive
feedback with staff voting it as the most
valuable thing done all year. Staff request
further extension of it in 2018

Socio–economic background Students in need are
supported financially and
have equal access to all
school activities and
resources. Teacher and
Support Officer time to
support Mini Lit/Multi lit is
purchased, allowing
increased student
participation. All year 6
students and their parents
take part in the In2Uni
program(school buy in) to
encourage aspirational
goals.

All students in need of assistance were
provided for. Mini Lit and Multi lit participation
was enabled and as a result the number of
students able to access additional support in
reading and spelling increased with
corresponding rise in student skills as
evidenced by pre and post data. All year 6
students and their families attended the
Wollongong University partnership days with
positive response from all. 

Support for beginning teachers All new and returning staff
are provided with

Beginning teachers report they feel supported
and enabled in their early years. All report the
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Support for beginning teachers professional development
that introduces them to the
school's pedagogy and
provides them with the
opportunity to observe a
number of accomplished
staff in action on a weekly
basis . Reflection sessions
address questions,
concerns and provide
guidance about pedagogy
take up.

chance to observe accomplished staff at work
is the most valuable experience.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 247 263 267 280

Girls 221 237 245 253

Student enrolment continues to grow . This trend is
expected to continue in 2018. 

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.6 95.7 96.7 96.4

1 96.1 95 94.9 94.7

2 96.5 96 96.1 94.6

3 95.6 95.5 95.4 95.3

4 94.4 96 95.2 95.6

5 94 95.5 95.9 94.9

6 95.5 94.6 93.2 94.8

All Years 95.6 95.5 95.4 95.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Reports on student attendance are generated weekly.
Students with unexplained absences  receive follow up.
Students with chronic absence are reported to the
Home School Liaison Officer and/or FACS who provide
intervention. Many students take extended periods of
leave to access family holidays out of school holiday
periods and this is reflected in absentee data. Students
with 100% attendance are positively acknowledged
each term. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 21.29

Teacher of Reading Recovery 0.84

Learning & Support Teacher(s) 0.9

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.96

Other Positions 0

*Full Time Equivalent

One teacher identifies as aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2017 four staff members sought and gained
accreditation at proficient. Three staff members
successfully maintained their accreditation . All staff
have been made aware of the requirements for
mandatory accreditation in 2018 .

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 316,446

Revenue 4,193,506

Appropriation 3,995,068

Sale of Goods and Services 29,489

Grants and Contributions 165,743

Gain and Loss 0

Other Revenue 0

Investment Income 3,206

Expenses -4,218,170

Recurrent Expenses -4,218,170

Employee Related -3,662,223

Operating Expenses -555,947

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-24,664

Balance Carried Forward 291,782

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,524,714

Base Per Capita 78,247

Base Location 0

Other Base 3,446,466

Equity Total 176,338

Equity Aboriginal 17,569

Equity Socio economic 32,722

Equity Language 2,723

Equity Disability 123,326

Targeted Total 69,618

Other Total 126,397

Grand Total 3,897,067

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The schools percentage of students in the top 2 bands
for Naplan Literacy Yr 3 and Yr 5 significantly
outperformed the state in all areas. 

Reading– Yr 3  School 61.9% State 51%,      Yr 5
School 57.4% State 39.7%

Writing– Yr 3 School 71.5% State 53.2%       Yr 5
School 21.7% State 18.8%

Spelling– Yr 3 School 53.5% State 52.7%      Yr 5
School 42.6% State 38.2%

Grammar and Punctuation– Yr 3 School 77.4% State
62%     Yr 5 School 52.5% State 36.2%
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The schools percentage of students in the top 2 bands
for Naplan  Numeracy Yr 3 and Yr 5 significantly
outperformed the state in all areas. 

Numeracy– Yr 3 School 57.3%  State 43.3%      Yr
5–School 47.5%  State 32.5%

Data and Measurement Yr 3 School 41%  State 37%    
Yr 5 School 41%  State 31.4%

Number Patterns and Algebra Yr 3 School 65.1% State
43%    Yr 5 School 44.3%  State 31.1% 
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Delete text not required. 

In 2017  three Year 3 students who identify as
aboriginal sat the Naplan Year 3 and three sat Naplan
Year 5. Given the small size of the cohort privacy and
personal information policies prevent detailed
explanation. However in Year 5 two of the three
students made personal growth well in excess of state
expectations.

Parent/caregiver, student, teacher
satisfaction

Parent, student and teacher satisfaction remains very
high. Parent and student comment formed an important
part of the school's presentation to the External
Evaluation Committee and resulted in an agreed
validation that the school culture was excelling. Parent
attendance at school events remains high , with 97% of
parents attending the Parent Teacher night. Student
voice is strong in the school and often used to
determine direction. Parent input gathered at P and C
or formal and informal feedback opportunities also
features heavily in the school, with all striving to "learn
and work together" successfully, respectfully and
productively.

 

Policy requirements

Aboriginal education

In 2017  Woonona Public School received $17569.00
 to support Aboriginal Education in the school. All funds
were put towards the purchase of additional Learning
Support Teacher time to support students in need via a
variety of programs including Mini lit, Multi lit, Word
extension and Reading Recovery.  

IN 2017, 3 aboriginal students sat the Year 3 Naplan
and 3 aboriginal students sat the Year 5 Naplan .Two of
the three year 5 students had growth well in excess of
the state. 

The sample size for aboriginal students in Year 3, 5
and 7 sitting the Naplan remains too small to reliably
compare to state averages.

Multicultural and anti-racism education

In 2017  the promotion of racial harmony and anti
racism principles in all areas of school life remains a
priority. All students are taught what racism is, what the
law says about racism and that they have a personal
responsibility to ensure racism is not tolerated in our
society .Acceptance and tolerance of all cultures is
promoted and practised in all areas of school life with
great success. 
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