
Whitton-Murrami Public School
Annual Report

2017

3438

Printed on: 29 March, 2018Page 1 of 13 Whitton-Murrami Public School 3438 (2017)



Introduction

The Annual Report for 2017 is provided to the community of Whitton Murrami Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Duncan Adams

Principal

School contact details

Whitton-Murrami Public School
Melbergen St
Whitton, 2705
www.whitton-p.schools.nsw.edu.au
whitton-p.School@det.nsw.edu.au
6955 2631

Message from the Principal

Whitton Murrami staff, students and community work collaboratively to create a safe, happy learning environment where
quality education enables all students to confidently achieve greater heights academically, socially, physically and
mentally.

Emphasis is placed on developing and extending student skills in literacy, numeracy, creativity and promoting physical
fitness and healthy lifestyle choices. Technological enhanced learning is a feature and coordinated to reinforce and
extend the students’ knowledge, understandings and skills.

Strong emphasis is placed on English and Mathematics while information technology skills are taught and developed to
assist our children to succeed as 21st Century Learners.

Our school maintains a strong partnership with a small but dedicated P&C. All stakeholders involved with the school are
committed to providing positiveeducational opportunities for all students. To minimise isolation, the school regularly joins
with students from surrounding schools to engage in a range of social, sporting and curriculum events.

Our school aims to provide all school members with the best possible opportunities to achieve their personal and
educational goals. Planned experiences are provided to extend learning beyond the local environment, to broaden the
student population’s outlook and develop a tolerance of others.

The emphasis of professional learning for teachers, quality teaching and higher order thinking skills means our students
receive the best in current developments in pedagogy. Our involvement and leadership in the Leeton Community of
Schools initiatives has helped boost our school’s profile both locally and regionally.

On a final personal note, I would like to take this opportunity to thank my staff, parents and community for your support
while I have been Principal of Whitton Murrami Public School this year.
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School background

School vision statement

Whitton Murrami Public School aims to provide all school members with the best possible opportunities to achieve
personal excellence. The school is committed to building high self – esteem, resilience and tolerance within students,
whilst working with parents and carers, to ensure both responsible behaviour and a strong sense of civic pride. Our
school ethos is one of collaboration, teamwork and consultation. Emphasis is placed on delivering innovative and
technologically enhanced learning extending student skills to reinforce and extend the students’ knowledge,
understandings and skills in order to assist them to succeed as 21st Century Learners.

School context

Whitton Murrami Public School is a small school in the Riverina situated between Leeton and Griffith. Due to the steady
decline in student enrolments in recent years at both Murrami Public School and Whitton Public School, it was negotiated
that Murrami Public School was to close at the end of 2015. Consequently, Whitton Public School and students from
Murrami Public School have combined at the Whitton Public School site. Through the official processes of community
consultation, the school is to be known as Whitton Murrami Public School. In order to achieve this outcome, the school
has been rebranded with a new school uniform, logo and motto. The total student enrolment in 2017 is 35 students with
24% being identified as Indigenous. The school attracts low socio–economic funding and a small component of learning
support staffing. The school has a balance of new and experienced staff that are dedicated and caring. The teaching
staff takes pride in delivering diverse opportunities in a safe, secure and disciplined learning environment where student
welfare is paramount. As a member of the Leeton Community of Schools the school regularly joins with students from
surrounding schools to engage in a range of social, sporting and curriculum events. The staff access joint professional
learning opportunities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

In 2017 the staff at Whitton Murrami School examined the School Excellence Framework and its implications for
informing, monitoring and validating our school plan. Professional learning meetings provided time for staff to reflect on
the progress being made across the school as a whole, based on the expectations identified in the School Excellence
Framework. Discussions focused on school practices, the identification and analysis of data, and the evidence to support
on–balanced judgements. Future directions were identified across the elements of Learning, Teaching and Leading. This
will ensure our improvement measures continue to align with the expectation of the School Excellence Framework. This
year, our school undertook self–assessment using the School Excellence Framework. The framework supports public
schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice across the
three domains of Learning, Teaching and Leading.  

In the domain of Learning, our school has focused on curriculum and learning, assessment and wellbeing.  School
programs and student opportunities are enhanced by strong and productive partnerships with parents, the P&C
Association, our Community of Schools and local organisations.  Deep knowledge and understanding of the literacy and
numeracy continuums has supported consistent teacher judgement when assessing and reporting student progress. 
Building staff capacity to collaboratively plan and differentiate lesson content has been another component of our
progress throughout the year. There have been high levels of professional dialogue around the provision of explicit
criteria, effective feedback, learning goals and student achievement. Attention to individual learning needs has been
another component of our progress throughout the year. Students with high learning needs are being identified early and
their parents are increasingly involved in planning and supporting the learning directions for them. We have also
successfully provided for the strong participation and contribution of our Aboriginal community in learning at the school.
Our school engages a Chaplain to promote wellbeing through a very successful kitchen garden program. This kitchen
garden program is not only providing well being and positive lifestyle habits for our students but by extension to our
whole school community.

Our major focus in the domain of Teaching and Learning has been on effective classroom practice, data skills and
use, collaborative practice for all staff members and Learning and Development. Through the Early Action for Success
Initiative, an Instructional Leader works directly with teachers in the early years to identify and provide teacher
professional development and collaborative classroom based coaching. Peer observations  promoted collaborative
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planning, reflection and feedback on the delivery of  lessons. Further professional learning on the use of SMART data
enabled teachers to analyse school trends and student performance in NAPLAN. Student performance data was used to
evaluate teaching practice and inform future teaching focus.  Quality Teaching and Learning interventions such as
Language, Learning and Literacy (L3) and Targeted Early Numeracy (TEN) have been at the forefront of professional
learning and classroom implementation. Allocation of time has been provided to staff members in relation to collaborative
planning, teaching, professional learning and growing as a team across the school. The importance of regular and
on–going data analysis to inform decision–making, the growing of teaching practice through classroom observations,
reflections and feedback, and the development of expertise in vital literacy and numeracy programs, all highlight a
teaching culture that is moving student learning to a new level. 

In the domain of Leading, the focus has been on developing instructional leadership across the school and promoting
high expectations for staff and students within a culture of continuous improvement. The leadership team has maintained
a focus on developing distributed instructional leadership to build a culture of effective, evidence–based teaching and
ongoing improvement so that every student makes measurable learning progress and gaps in student achievement
decrease. The leadership team is working towards building a professional learning community which is focused on
continuous improvement of teaching and learning and actively supports change that leads to improvement, creating
opportunities where feedback about the impact of change can be shared and monitored.
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To produce a powerful learning culture that explicitly teaches students to be literate, numerate, creative and productive
users of technology through the use of quality teaching practices. Students are empowered as they take an active role in
their learning, through engagement in meaningful educational experiences to build their capacity as 21st Century
learners.

Overall summary of progress

There has been a significant shift in achieving a culture of high expectations and improved teaching pedagogy through
the EA4S initiative and the comprehensive and personalised professional learning opportunities offered to staff through
this initiative.  K– 6 students are now taught using the L3 model during English sessions and 3–6 students are also
engaging with Focus On Reading strategies. In Mathematics, TEN interventions are embedded throughout the whole
school.  Additionally, all staff have been involved in consistent and regular data collection and tracking systems to
enhance our focus on impact and to better plan ongoing student learning growth.   

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A culture of professional
development where staff
consolidate their skills in
delivering innovative programs
and collaboratively reflect on their
teaching practice in order to
achieve best practice resulting in
improved school performance.

$10908.58 Teachers have engaged in quality teaching and
learning programs such as Language, Learning and
Literacy (L3)  and Targeted Early Numeracy (TEN).
Through the Early Action for Success Initiative, an
Instructional Leader works directly with teachers in
the early years to identify and provide teacher
professional development and collaborative
classroom based coaching. Teachers were
supported in the development of expert knowledge
in literacy and numeracy learning as well as data
management, planning and target setting; high
quality classroom practice and assessment for
learning; and individual and small group instruction.
Data, including PLAN, is updated and monitored
every 5 weeks to inform teaching and plan for
learning. The Early Action For Success Instructional
Leader coordinates the identification of the literacy
and numeracy achievement through the use of data
discussions and data walls. Beginning teacher
support with additional Release from Face to Face
with mentoring around teaching standards, teaching
practices and data analysis.

Premier’s Priority Increase the
proportion of students in the top
two NAPLAN bands by eight per
cent.(30% increase for Aboriginal
students as an inclusive part of
the eight percent increase for
general population)

$33039.89 We have identified students in relation to this
improvement measure and are targeting these
students through the Early Action for Success
Initiative. 

Next Steps

A focus in 2018 will be ensuring all students have a ILP which is developed, negotiated, implemented and
reviewed. Goal setting (5 weekly) with students will be three way conferences with student, parents and the teacher.

Staff to engage with the strategic planning process and are routinely monitoring, evaluating and reviewing milestone
implementation and impact.  Additionally, engagement of the school community more generally in this process to ensure
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a strong, positive and strategic approach to the progress of the school.

School based and external data tracking systems have been implemented. Analysis and interrogation of data through
SCOUT will be a priority for next year with professional learning provided to support staff in this area.
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Strategic Direction 2

Wellbeing

Purpose

Students to be happy, confident, resilient, resourceful citizens within the school community contributing to a positive
school culture where all contributions are valued underpinned by a sense of belonging.

Overall summary of progress

 Our continued school–wide focus on student welfare and positive behaviour has enabled us to achieve significant
progress in this strategic direction through a successful approach to student wellbeing and learning culture. A consistent
approach to teaching and learning of appropriate behaviours in the various school contexts has seen a significant
observable changes in behaviour featuring more positive and respectful relationships throughout the school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A culture of professional
development where staff
consolidate their skills in
delivering  innovative programs
and collaboratively  reflect on
their teaching practice in order to
achieve best practice resulting in
improved school performance.

$3578.72 The school consistently implements an effective
welfare strategies with clearly defined behavioural
expectations understood and followed by students,
staff, and the wider community. Students are
self–aware, building positive relationships and
actively contribute to the school, the community and
the society in which they live. Establishing
leadership, mentoring and buddying programs
which model positive and respectful relationships
involving all members of the community, including
the school chaplain, who are actively engaged in
joint projects such as a kitchen garden program.

Next Steps

Continue to communicate with all stakeholders an understanding of the importance of a cohesive school culture, the core
values and support the welfare processes in place at the school in order to support their children’s learning.
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Strategic Direction 3

Community Engagement

Purpose

To develop a cohesive community where all stakeholders are actively engaged in student learning, wellbeing and the
school community as a whole.

Overall summary of progress

Opportunities have been established to build links between the school and the community by utilising community
expertise both internally and externally and by actively showcasing the genuine commitment of the school to deliver
strong teaching and learning programs and broad opportunities for students to succeed in their educational journey. The
kitchen garden program coordinated by our School Chaplain has been instrumental in building strong, positive links
within our school and with the school community more broadly. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

There is a school wide,collective
responsibility for student learning
and success, with high levels
ofstudent, staff and community
engagement as evidenced by
positive feedback fromthe school
community.

$1403.64 Establishing opportunities to build links between the
school and the community by utilising community
expertise both internally and externally and by
actively showcasing the genuine commitment of the
school to deliver strong teaching and learning
programs and broad opportunities for students to
succeed in their educational journey. The
development of deeper understandings and valuing
of Aboriginal culture has been achieved through a
range of cultural activities and teaching initiatives.
This is having a positive impact on the culture of the
school, as well contributing to stronger involvement
of Aboriginal Elders and the AECG.

Next Steps

Staff will engage with the new strategic planning process and are routinely monitoring, evaluating and reviewing
milestone implementation and impact. The engagement of the school community more generally in this process will
ensure a strong, positive and strategic approach to the progress of the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1403.64 Strategic Direction 1.  All students have an
individual learning plan and are making
progress across the literacy and numeracy
continuums.

The development of deeper understandings
and valuing of Aboriginal culture has been
achieved through a range of cultural activities
and teaching initiatives.

All students requiring additional support are
engaged in the MULTI– LIT program

Low level adjustment for disability $28549.69 Strategic Direction 1

All students requiring adjustments and
learning support are catered for within class
programs and other whole school support
strategies

Strategic Direction 3

Feedback from the parent community,
teachers, Instructional Leader and teaching
staff indicated a sharper focus on quality
teacher and learning programs. 

Quality Teaching, Successful
Students (QTSS)

0.03FTE Teachers utilise the small amount of Quality
Teaching, Successful Students time to assist
the beginning teachers at Whitton Murrami
Public School.

Socio–economic background $1212.74 SLSO trained in MULTI –LIT to increase the
learning outcomes of identified students with
a learning disability.

Literacy and Numeracy continuum
professional learning was undertaken by all
staff guided by our Instructional Leader.

Support for beginning teachers $5792.02 Strategic Direction 1

Support to write and implement a
Professional Development Plan (PDP).
Structures have been put in place to ensure
the PDP addresses school strategic directions
and the teacher's own goals.

The teacher has been supported to reflect on
their practice using the Australian
Professional Standards for Teachers. She is
receiving targeted feedback to support
classroom practice.

The teacher has been provided with
collaborative and sustained professional
learning with a strong focus on reflective
practice and continuous improvement
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 7 21 23 19

Girls 8 20 17 16

The student enrolments have remained steady in 2017
at 35 students.

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.9 94.9 98.3 94.4

1 92.7 93.9 94

2 87.3 94.1 95.9 94.6

3 82.6 97.2 96.9 94.2

4 97.1 89.3 94.9 94.5

5 92.4 93.1 92.8 92.8

6 81 91.8 96 95.2

All Years 90.1 93.3 95.8 94

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Due to on–going monitoring of student attendance,
school attendance at Whitton Murrami PS remains
higher than the state average.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.38

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.13

Other Positions 0

*Full Time Equivalent

 The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.. There are currently no Indigenous teachers
at Whitton Murrami Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Total expenditure on Professional Learning for 2017
was $11276.56 ($6160 for Learning Management and
Business Reform (LMBR) training and  $5116.56 for all
other Professional Learning.  In 2017, staff participated
in professional learning activities related to Literacy and
Numeracy, welfare and equity, Quality Teaching, career
development and business management. Courses for
2017 included:  Riverina Principals’ Conference;  NSW
Primary Principals State Conference;  teachers training
in the Stage One – Language, Learning and Literacy
(L3) intervention;  Positive Behaviour in the classroom ;
All staff also took part in various TPL courses at
teaching and learning forums held throughout the year
and at our five School Development Days held across
the 4 school terms. At these training sessions all staff
completed Code of Conduct training, Child Protection
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Updates, Senior First Aid, anaphylaxis and asthma
training, literacy and mathematics continuum training,
Quality Teaching and technology workshops. The
Principal and Senior Administrator Manager attended
Learning Management and Business Reform
Training for five days and 15 days respectively.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 122,755

Global funds 46,570

Tied funds 51,659

School & community sources 4,564

Interest 1,147

Trust receipts 360

Canteen 0

Total Receipts 104,300

Payments

Teaching & learning

Key Learning Areas 8,170

Excursions 2,544

Extracurricular dissections 7,912

Library 367

Training & Development 1,618

Tied Funds Payments 80,436

Short Term Relief 967

Administration & Office 13,432

Canteen Payments 0

Utilities 6,347

Maintenance 10,276

Trust Payments 360

Capital Programs 0

Total Payments 132,431

Balance carried forward 94,624

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 166,603

Appropriation 158,040

Sale of Goods and Services 59

Grants and Contributions 8,330

Gain and Loss 0

Other Revenue 0

Investment Income 173

Expenses -77,796

Recurrent Expenses -77,796

Employee Related -41,082

Operating Expenses -36,714

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

88,807

Balance Carried Forward 88,807

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 451,039

Base Per Capita 6,113

Base Location 11,767

Other Base 433,159

Equity Total 68,120

Equity Aboriginal 11,929

Equity Socio economic 21,001

Equity Language 0

Equity Disability 35,189

Targeted Total 27,210

Other Total 3,067

Grand Total 549,436

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Due to the low student numbers in Years 3 and Years 5
we are unable to report on NAPLAN results.

:

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

In 2017, the school sought the opinions of parents,
students and teachers about the school. Their

responses are presented below.

An analysis of all responses indicated that Whitton
Murrami Public School:  has competent teachers who
set high standards of achievement; is an attractive and
well–resourced school;  has supportive welfare
programs;  has a wide range of extracurricular
programs offered;  is a friendly school that is tolerant
and accepting of all students;  has the students as its
main concern;  is connected to its community and
welcomes parental involvement;  offers challenging
programs for its students;  there is good student access
to computers and strong technology programs and
resources; maintains a focus on literacy and numeracy;
and has competent teachers that set high standards of
achievement. All staff at Whitton Murrami Public School
agreed or strongly agreed that: staff understand and
respond to the context of the community in which they
work;  the school is continually finding ways to improve
what it does; staff support what is happening at the
school and the school encourages everybody to be a
continuing learner.

Policy requirements

Aboriginal education

Aboriginal perspectives are implemented across all Key
Learning Areas K–6 at Whitton Murrami Public School.
All children demonstrate understanding and knowledge
of the Aboriginal culture and history through their
engagement with the curriculum and whole school
events. In August, students celebrated NAIDOC day to
start Education Week. Whitton Murrami students were
joined by Wamoon PS, Yanco PS, Gralee
PS Aboriginal Education Consultative Group (AECG)
from Leeton and Narrandera, district personnel and the
Aboriginal community for a full day of celebrations.
Throughout the day, students were involved in
Aboriginal rock and boomerang painting, spear
throwing, face painting, Dreamtime stories and singing
songs in Wiradjuri language.

Multicultural and anti-racism education

Whitton Murrami Public School has always embraced
multiculturalism due to the many different cultures that
have attended the school. Whitton Murrami Public
School teaches all children tolerance and respect for all
cultures through an integrated curriculum. All teachers
ensure that multicultural perspectives are taught in
lessons and celebrate diversity and promote a variety
of cultures and customs.

An appreciation and respect for cultures from
throughout the world has been fostered through units of
work, such as the CWA country study of Nepal.
Students celebrated Harmony Day by participating in a
range of activities that celebrated Australia’s cultural
diversity. Whitton Murrami Public School has teachers
trained as Anti Racism Contact Officers (ARCOs) to
assist in eliminating racism and racist behaviour at our
school. This year we did not have any incidents related
to racism at the school, thus highlighting the
effectiveness of the program.
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Other school programs

Chaplaincy

The Program commenced in February, with a Student
Welfare Worker on the Program (SWOP) – Simone
Murphy being employed for a total of 10 hours per
week. During this time, Simone worked with the school,
on a work plan that addressed the needs of the
students. Simone has qualifications in counselling, has
been a School Learning Support Officer, and has also
had extensive practical experience working with
children and adults with disabilities and special needs.
The activities that Simone have been involved in at
Whitton Murrami Public School include:  assisting in the
set up and operation of a vegetable/ kitchen garden
that incorporates education in nutrition, environmental
education and sustainability;   cooking activities that
involve writing procedures, applying knowledge of
measurement concepts, research and cultural
awareness;  providing additional opportunities for
students in environmental education;  providing
additional educational support in the classroom for the
students in their daily learning; and supporting teachers
in resource and lesson preparation. As the funding
recipient, the Whitton Murrami P&C is responsible for
the employment of the SWOP worker. The P&C works
with the Principal to manage all aspects of the services
within the school.  A regular item on the P&C agenda
was a progress report on the Program.
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