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Introduction

The Annual Report for 2017 is provided to the community of Wee Waa Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Peter Carrett

Principal

School contact details

Wee Waa Public School
Cowper St
Wee Waa, 2388
www.weewaa-p.schools.nsw.edu.au
weewaa-p.School@det.nsw.edu.au
6795 4284

Message from the Principal

Wee Waa is a very resilient community despite water cutbacks and poor economic outcomes however the resilience
being displayed by all parts of the community including the school is a clear sign that we face a brighter future.  We are
building teacher capacity to not only perform their job but also to develop the skills necessary for promotion, building up
the skills of our students in more than the basic areas of Literacy and Numeracy, and making our community and our
families proud of our school through the achievements of our children.

On the Sporting front we had cricket, Rugby League, soccer, touch and netball teams. All teams made at least the 2nd
round of the state knock. The girls’ netball team grew in skill and confidence and again reached round four of the state
knockout.

Extra funding in 2017 provided more opportunity for our children. We have been able to provide extra literacy and
numeracy programs each day. The Reading Recovery program for stage one and science extension studies for
our Primary students were very successful in engaging students in their learning. We continued to develop our speech
program using a visiting speech pathologist. involving many of our Kindergarten students. Wee Waa PS was selected for
the Early Action for Success program in 2017 which saw a Deputy Principal position established for 3 days per week and
all Infants staff undertaking the L3 Literacy professional development program. All these programs will continue in 2018.

Thank you to everyone who has supported Wee Waa Public in the last year. My thanks for the great job done by P&C
over the last 12 months led by Kerry Crutcher and her fantastic team. The P&C have done an amazing job adding new
features to the playground  and purchasing 21st century furniture for all the classrooms so thank you very much.

It is a privilege to lead this school and I thank all involved with the school this year for the efforts that brought about our
achievements.  I look forward to the challenges 2018 will bring. Continuing to provide increased learning opportunities for
students and building teacher capacity will ensure that Wee Waa Public is a vibrant, innovative and exciting learning
community.

Peter Carrett

Principal Wee Waa Public
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School background

School vision statement

At Wee Waa Public, children are offered an excellent all round education.

 

We believe as educators that learning should be challenging, exciting, surprising and fun. Our school should be a place
where all children are

expected to succeed with their learning. We believe our school should be a place where children wonder, puzzle,
imagine, question and think, either alone or with others.

 

We believe our school should respect the past, value the present and aim for the future. It should be a place where
everyone is courteous, respectful and safe where everyone, staff and students are happy to be at school.

 

Wee Waa Public should be a place where all children regardless of race, socio economic circumstance or natural ability
can say “I’m proud of who I am and of my school, that I do my best to be honest and responsible, to be a good friend, to
learn and to enjoy my time at school”.

School context

Wee Waa Public School is situated in the north west of New South Wales, and is part of the Tamworth Principals
Network. It serves the community of Wee Waa and the surrounding rural district.  With much of this century having been
in drought the local economy has been in recession. This was reflected in declining enrolments at Wee Waa Public
School. 2015 saw 176 students start the year which is an increase of 17% over 3 years. This increase was due to the
cheaper housing available in town with 90% of new enrolments coming from low SES families.

In 2017 48% of students identified as Aboriginal and more than 20% of the total school population have identified
additional education needs. 40% of families are single parents and 25% of our families derive their total income from
welfare payments.

Since 2015 there have been significant change to the school population. We started 2016 with only 130 students having
had 46 students leave during 2015 as a result of the economic downturn the community is  experiencing. We ended
2017 with 134 students.

In 2017 the school has been placed in the Early Action for Success program aiming to improve results for our K–2
students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school continues to examine itself through the critical lens of student achievement. It is quite clear if one examines
the range of programs developed over recent years to assist students to achieve their potential that staff make students
their first priority. .

Interventionist programs in speech and occupational therapy, reading and language and student welfare work alongside
group support in Numeracy, art, music and fundamental movement. We provide opportunities for our students to engage
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with challenging curriculum in science and technology. The staff are continually provided with professional training that
encourages them to examine their current practice and the school finances are used to build the capacity and
infrastructure of the school to educate the students for the 21st century.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

 The following elements of the School Excellence Framework across the domains of learning, and teaching indicate
where the school believes itself to be in these areas..

Learning Culture
 • All teaching staff understand that student engagement and learning are related, with the school communicating

priorities for strengthening both.
 • Expectations of behaviour are explicitly taught to students and relate to the variety of school settings such as

classroom, playground, canteen and assemblies.
 • School programs address the needs of identified student groups (eg. Aboriginal students, gifted students, students

with disability)
 • Attendance rates are regularly monitored andaction is taken promptly to address issues with individual students.
 • Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring

good conditions for student learning.
Curriculum and Learning

 • Curriculum provision meets community needs and expectations and provides equitable academic opportunities.
 • The school has an effective plan for student transitions in place.
 • School plans elaborate on what all students are expected to know, understand and do.
 • Curriculum delivery integrates technology, library and information services.
 • The school provides a range of extra–curricular offerings for student development.
 • Teachers differentiate curriculum delivery to meet the needs of individual students.
 • The school actively collects and uses information to support students’ successful transitions.
 • Teachers involve students and parents in planning to support students as they progress through the stages of

education.
 • There are systematic policies, programs and processes to identify and address student learning needs.

Effective Classroom Practice
 • Teachers regularly review and revise teaching and learning programs.
 • Teachers routinely review previous content and preview the learning planned for students in class.
 • All classrooms are well managed, with well planned teaching taking place, so that students can engage in learning

productively, with minimal disruption.
 • Teachers regularly use student performance data and other student feedback to evaluate the effectiveness of their

own teaching practices.
Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

Printed on: 13 April, 2018Page 4 of 18 Wee Waa Public School 3416 (2017)



Strategic Direction 1

Independent, self disciplined, learners

Purpose

To ensure equality of opportunity for every student acknowledging the many pathways taken by our students to
arrive at our school.

To promote a culture of excellence within the school by providing learning opportunities that build upon quality
teaching in the classroom, acknowledge and enhance the skills students bring with them into the classroom and
to encourage students to be independent, yet disciplined, innovative and resourceful individuals able to make
sense of the world around them.

Overall summary of progress

There has been significant development in many students. The following statistics indicate much progress towards
developing positive learners in our school. Approximately 70% of students were part in the school choir groups and over
80% of children took part in the schools first Creative Arts Concert. Over 98% of students took part in the School Dance
Spectacular and over 40% of students took part in Art lessons..

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Improved attendance data with a
target of reaching the state
average by 2016 and maintaining
at that level through 2017

Funds spent on Positive
Rewards Program aimed at
encouraging students to
regularly come to school on
time.

This target remains allusive as there are a number
of families who allow students to regularly miss
days at school. Better cooperation from our local
HSLO may assist the school to improve attendance
figures.

 •
School Excellence Framework
Data

Costs associated with
working towards targets are
outlined in focus areas

Progress in moving from delivery to sustaining has
been difficult owing to significant staff change
during the year with senior teachers on leave for
much of the year.

 •
Increasing levels of participation
in Sport, Arts and extracurricular
activities

Travel to participate in
activities is a significant
barrier for many students
which is why the school has
spent $10,000 on buses to
get students to venues.

In 2017 we had better participation in PSSA sport
owing to fewer Year 6 students dominating the
teams. Some teams even had Year 3 students
taking part.

The art program was again well supported with high
numbers of students involved and involvement in
the choir, dance and speech aspects of the Narrabri
Eisteddfod was once again very significant.

 •
Decreasing detention &
Suspension data

The school employed an
SLSO for 4 hours a day
during terms 3 and 4 to try
to improve positive
engagement in the
playground. It was only
partially successful owing to
the negative attitudes of a
number of Year 5 boys.

This data was very disappointing as many male
Primary students became very disengaged as the
year progressed. A review of the code of conduct
was completed in term 4 with significant changes
being made for 2018. Tell Them From Me survey
results indicated very significant disengagement
with education among Primary boys.

 •
Improved NAPLAN results using
2012–14 average results as a
base line with a target of
5%overall improvement each
year.

The school has provided
additional support through
employing an additional
LaST teacher for part of the
week and employed a 7th
teacher to ensure that each
grade had a teacher. The

In 2017 the achievement gap between Aboriginal
students and their peers decreased very
significantly and the growth of Year 5 students was
measured to be above the state average by the
Scout data.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Improved NAPLAN results using
2012–14 average results as a
base line with a target of
5%overall improvement each
year.

DET only gives us 6
teachers.

In 2017 the achievement gap between Aboriginal
students and their peers decreased very
significantly and the growth of Year 5 students was
measured to be above the state average by the
Scout data.

Improved Literacy and Numeracy
progress as determined using the
DET PLAN data in line with Early
Action for Success criteria

Involvement in the Early
Action for Success program
has cost us approximately
$15000 in additional
Professional Learning
costs.

Plan data indicated that the Early Action for
Success program had been very successful as the
classes are now recording above state average
improvement for the first time.

Next Steps

2018 will see an expansion of the Early Action for Success Instructional Leader position from 3 days to 5 days per week.
This will allow us to provide more support to the students and better support to staff which is particularly important as the
teacher of Kindergarten will be a new one to our school.

In order to better support the Primary students the Assistant Principal will be released from class for 3 days a week to
support these classes and provide better guidance for our student welfare program. MULTILIT will be extended to the
entire year and a suitable tutor has been engaged. The OT will not be returning in 2018 as she will not be available. The
speech program will continue and is expected to support a significant number of our 2018 kindergarten.

Offering more sport, art and STEM, improving code of conduct procedures and providing support to improve teacher
consistent judgement may build more cohesion among the students.
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Strategic Direction 2

21st Century Educators

Purpose

Teachers and the support staff within a school have the capacity to change lives for the better. To achieve that
goal they must provide a flexible curriculum designed around the needs of 21st century learners.Teachers must
have the capacity to implement the new National Standards and new NSW syllabi as they are progressively
introduced during the next 3 years.

As life–long learners they need to continually refine the art of teaching through engaging in professional studies
and equip themselves with skills necessary for the safety and wellbeing of their students and the technological
skills required for life in the 21st century.

Overall summary of progress

Staff development continues to be a significant aspect of life at Wee Waa Public however a lack of opportunity and local
delivery options has seen staff travel as far as Sydney, Dubbo and New Castle to attend training. Significant time has
been put aside during staff meetings to upskill staff and the employment of an Instructional Leader has added a new
dimension to training across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Evidence of the implementation
of the National Curriculum

Staff have undertaken
professional studies in 2017
in the following key learning
areas Literacy, Numeracy
and Physical Education

Supervision of programs indicates that staff are
implementing all of the new state syllabus.

 • Evidence of involvement in all
professional development offered
by the school.

Data indicates that all staff
took apart in Staff
Development Days on a
range of topics including
Aboriginal Cultural
Awareness training, 4 staff
took part in literacy courses
offered by the Teachers
Federation and 4 staff took
part in the 7 steps to
successful writing course.

All K–2 staff plus the Instructional Leader took part
in the L3 literacy training held across the year.

 • Annual completion and review
of Professional Learning Plans

Staff attended training
which assisted them in
achieving their PLP targets

All staff completed a PLP and a copy was placed in
the staff files for records

 • Formative Assessment
procedures embedded into
teaching practice.

Staff attending L3 brought
back information on how to
use PLAN and time was
spent at Staff meetings peer
tutoring each other.

Programs indicate some take up of formative
assessment however most time was spent
developing skill in understanding PLAN.

 • School Excellence Framework
Data

Various projects which
assist the school in
achieving SEF levels were
funded from RAM and
existing school budget

The school continues to maintain a delivery level in
most aspects of the SEF.

Next Steps
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There will be very significant staff turnover from the beginning of 2018 and Professional Development will be critical in
supporting new scheme teachers and those aspiring to various accreditation levels.
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Strategic Direction 3

Building trust and respect

Purpose

The school must reflect the community, culture and time it is living through. Living in the 21st century demands
21st century classrooms, technology and pedagogy. Looking to the past, living in the present with an eye for the
future must be reflective of a constant search for quality engagement with our students using the most modern
of tools. Positive, trusting and respectful School Community partnerships are the key to success.

Overall summary of progress

The school continues to work with all parents on developing trust and respect. The assistance given by the P&C has
been invaluable and many school events such as sports carnivals would not happen without their support. The very
significant monetary support of the committee has enabled many projects to be completed. 

The school continues to work with the AECG and lands Council and the involvement of the school in the Tulladunna
Reserve has been seen as a positive step in preserving the local history of Aboriginal people.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increasingly levels of participation
in Sport, Arts and technology
activities

Expenditure on new
resources for sport, art and
STEM in excess of $10000

Survey results indicate increasing interest in these
activities by the students meaning that we will
continue in 2018

 Improved attendance data See comments about
positive attendance
strategies elsewhere

The gap between attendance of Aboriginal students
and their peers continues to be very significant and
greater awareness of the benefit of school
attendance is the only way to overcome this
problem.

 • Improved classroom comfort
and staff and student moral and
wellbeing

Over $90000 has been
spent on updating all
classrooms with the library
to be completed early 2018.
Funds came from P&C and
school budget

All classes now function in rooms that can be
altered to suit any number of learning styles and
needs. This was a great project between parents
and the school.

involvement level of the staff in
Indigenous Awareness Training

All staff took part in
awareness training in term
2 which included a visit to
the Tulladunna Reserve

The Tulladunna Reserve Project was completed
late 2017 and students will attend the opening in
2018

Aboriginal perspectives
embedded in all school practices
and programs

No cost Examination of programs indicates that staff are
beginning to embed perspectives in their programs.
Staff have indicated a willingness to undertake
excursion to Myall Creek and the Narrabri
Aboriginal reserve in 2018.

Visible signs of Indigenous
culture within the school.

$2000 put aside for this in
2017

The Aboriginal artist who was to complete this with
the students was unavailable in 2017. We hope to
get him back in 2018.

Next Steps

As a result of greater awareness of the culture of the student body there will be
 • Aboriginal perspectives clearly identified and embedded in all school practices and programs
 • Greater involvement in the life of the school by indigenous community members as measured by increased

participation in school events by indigenous families
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 • More visible signs of local Indigenous culture within the school.
 • Staff will be encouraged to participate in P&C meetings and fund raising events and use the forum of monthly

meetings to present positive progress data on all aspects of schooling to parents who attend to support and
facilitate authentic partnerships with parents.

Printed on: 13 April, 2018Page 10 of 18 Wee Waa Public School 3416 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading The position of Aboriginal
Education Officer costs
$64,000.

Other funds used to support
Aboriginal students in the
Infants classes by
employing an SLSO who
worked in kindy

 A major impact upon the progress and
degree of support  for all our Aboriginal
students from Kindergarten to Year 6
continues to be the attendance pattern of
many of these students with some students
attending as few as 3 days in every 10. The
average of all Indigenous students was 10%
below that of their other peers. Improving this
aspect will be a major priority of 2018.

Low level adjustment for disability Funds spent on the
employment of a speech
pathologist and therapy aid
to assist children
experiencing language
delay

The speech program continues to support
one third of kindergarten and has identified
several students suffering from very
significant language delay which unless
supported in the future will severely impact
upon potential learning.

Socio–economic background Funds expended on the
employment of an
additional teacher above
establishment in line with
continued parental
requests.

Programs such as the
Creative Arts extension
work and the introduction of
coding and robotics later
the in year.

In 2017 we employed an
Occupational Therapist to
assist students
experiencing physiogical
delay

L3 training

Year 4 had the services of the additional
teacher for 2017.

 Art and the introduction of STEM lessons in
semester two were very successful in
improving engagement and interest levels.

The OT program was less successful this
year owing to our OT becoming unavailable in
Term 4.

All K–2 staff undertook very significant
training in the L3 program.

Geographical Isolation Funding to support
excursions, visiting
performances each term,
fruit program and other
welfare programs as
needed during the year

The $30,000 set aside for provision of
opportunity allowed all students to access
almost all programs. Some students could not
attend the Lake Keepit excursion owing to the
cost which the school subsidised by 50%.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 95 81 61 69

Girls 77 80 66 68

Enrolment continues to fluctuate at Wee Waa Public as
our community continues to be impacted by negative
economic conditions. There has been however a
steady improvement since the lowest point of mid 2016
when numbers fell to 115 students. Confidence in the
direction of the school too has seen more students
entering kindergarten each year and 2018 should see
even more children in the school.

Student attendance profile

School

Year 2014 2015 2016 2017

K 85.9 89.8 90.4 89.9

1 90.3 87.8 89.8 93.6

2 89.2 90.6 88.5 94.4

3 91.3 88.3 90.2 91.5

4 85.2 88.3 90.3 92.5

5 89.2 89.7 91.7 92.2

6 90.8 91.6 88.3 87.6

All Years 88.9 89.6 89.9 91.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance patterns are closely monitored by the
school executive and the Learning Support
Team. Letters are sent home to parents when
unacceptable attendance is noted. Parents are
reminded of their statutory obligations with regard to

student attendance and asked to furnish an explanation
when necessary, to explain the absences. The Home
School Liaison Officer is contacted when the school is
unable to resolve attendance issues. As student
nonattendance continued to be a significant concern
during the mid terms of the year we have revised our
procedures and strengthened them for 2018.

Class sizes

Class Total

KC 21

1R 17

2R 20

3K 14

4P 21

5B 20

6B 19

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 4.65

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 1.1

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.87

Other Positions 0

*Full Time Equivalent

In 2017 one member of the teaching staff and two of
the support staff identified as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2017 all teaching staff employed post 2004 had
gained proficiency status as teachers. It is anticipated
that all teaching staff will be accredited in 2018.
Additionally one of the Assistant Principals has
completed the DET Principal accreditation process 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and
community group. Further details concerning the
statement can be obtained by contacting the school. A
feature of 2017 was the purchase almost $90,000 in
furniture to bring the classrooms up to date. This was a
joint funding initiative with the P&C. 

Receipts $

Balance brought forward 189,512

Global funds 144,054

Tied funds 467,401

School & community sources 17,189

Interest 3,344

Trust receipts 4,455

Canteen 0

Total Receipts 636,444

Payments

Teaching & learning

Key Learning Areas 33,512

Excursions 1,000

Extracurricular dissections 3,101

Library 954

Training & Development 478

Tied Funds Payments 425,891

Short Term Relief 12,456

Administration & Office 35,086

Canteen Payments 0

Utilities 16,267

Maintenance 15,712

Trust Payments 5,557

Capital Programs 0

Total Payments 550,013

Balance carried forward 275,942

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 333,080

Appropriation 284,755

Sale of Goods and Services 64

Grants and Contributions 48,261

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -160,286

Recurrent Expenses -160,286

Employee Related -114,796

Operating Expenses -45,490

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

172,794

Balance Carried Forward 172,794

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The school’s financial management processes and
governance structures meet financial policy
requirements

It is intended in 2018 to use available funds to complete
outfitting of the library, develop the school garden area
made available by the demolishing of the old Teacher
residence on the corner of George and Cowper street
and upgrade the computer resources available for the
students

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,213,300

Base Per Capita 19,409

Base Location 29,963

Other Base 1,163,929

Equity Total 479,587

Equity Aboriginal 132,775

Equity Socio economic 212,796

Equity Language 0

Equity Disability 134,016

Targeted Total 70,770

Other Total 158,452

Grand Total 1,922,109

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

These results indicate that the 2017 NAPLAN classes
performed at above average levels for our school. The
continued less than ideal Year 3 results have seen the
school targeted for additional support in 2017 to 2020
under the Early Action for Success initiative with
increased support for our kinder to Year 2 classes.
Growth from Year 3 upwards is however excellent.

Using 2013 as a baseline NAPLAN results indicate that
the academic progress of students at that time was
limited with very high levels of minimal progress
between Years 3 and 6 .The 4 years prior to 2013 had
been years of very high teacher turnover (90%),the
physical environment of the school had been neglected
and student actions, not teacher direction were leading
the school. The 4 years since have seen stable teacher
turnover (20%), a huge improvement in the
infrastructure of the school and proactive rather than
reactive direction from the staff. 2018 will see a 30%
turnover in staff and staff will need to be supported as
they engage with the students.
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Approximately 30% of Year 5 are achieving above state
average results however the pleasing growth rates of
all Year 5 students are most evident. In all aspects of
literacy and Numeracy average scores were above
district levels except for spelling and writing in Year 3
and spelling in Year 5. The best result was Year 5
Numeracy which was 35 points above the district level.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

The Premier's Priorities: are Improving education
results and State Priorities: Better services – Improving

Aboriginal education outcomes for students in the top
two NAPLAN bands. In 2017 over 17% of students
gained a result in the top 2 bands compared to just 9%
in 2016. The results for Aboriginal students for the
same period were 2017 = 0ver 16% and in 2016 just
2.9%. These results indicate that the school is closing
the achievement gap between Aboriginal and no
Aboriginal students.

Parent/caregiver, student, teacher
satisfaction

In 2017 students took part in the completion of two "Tell
Them From Me" surveys which indicated a wide variety
of levels of engagement with particularly low levels of
engagement amongst boys with corresponding low
levels of ambition to undertake tertiary education which
was at odds with many of the girls who were generally
more positive about school and many see themselves
as attending university. 

Policy requirements

Aboriginal education

At Wee Waa Public students are exposed to
experiences that deepen their awareness of and
connection to Aboriginal Australia, so that Australia’s
indigenous heritage is understood and celebrated
appropriately.

Wee Waa Public School has 48% of students who
identify as Aboriginal. The academic progress ofthese
students is monitored and supported.

The schoolvalues, respects and appreciates Aboriginal
identity as an intrinsic part ofthe school’s culture. The
Aboriginal flag, along with the Australian flag, areflown
each day.

In partnershipwith the local AECG and Aboriginal
community, we value and acknowledge theidentities of
Aboriginal students, provide supportive and culturally
inclusivelearning environments and develop high
expectations for all students.

All staff members attended the ‘Connecting to Country’
program as part of the term 2 development day. This
provided opportunity for teachers to build and further
develop knowledge of how we establish and maintain
respectful relationships with Aboriginal students,
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families and communities, at a local level.

Wee Waa Public works closely with the local
AECG. We send school representatives to all
AECG meetings where we are informed about
initiatives and directions in Aboriginal education in our
local area. At these meetings we seek input from the
group on improving outcomes for students and report
on the strategies in place for our Aboriginal students.

Multicultural and anti-racism education

We continue to support multicultural education and
have embedded programs to benefit students of all
cultures in all areas of the curriculum by
providing programs and perspectives that develop the
knowledge, skills and attitudes required for living
together harmoniously in an increasingly culturally
diverse society.

The majority of our students come from English
speaking backgrounds hence the need to raise the
students’ awareness of a national and global society
that is significantly different from Wee Waa.

Through learning about the culture and customs of
different countries around the world we aim to develop
tolerance and multicultural respect in all students.

OurAnti–Racism Contact Officer (ARCO) is available
for students, staff and families if the need arises. They
are supported through resources supplied by the
Department of Education.
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