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Introduction

The Annual Report for 2017 is provided to the community of Wee Jasper Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michelle Andrews

Principal (Relieving)

School contact details

Wee Jasper Public School
6443 Wee Jasper Rd
Wee Jasper, 2582
www.weejasper-p.schools.nsw.edu.au
weejasper-p.School@det.nsw.edu.au
6227 9652

Message from the Principal

2017 was a vibrant year for the students at Wee Jasper Public School. Our enrolments grew from three to seven
students from five different families. There was a whole school approach toward improving student well–being through
the development of stronger connections for students to their learning and each other. Students enjoyed a creative
approach to curriculum, personalised learning and a diverse range of enrichment activities. Student confidence flourished
across all aspects of school life creating a greater sense of belonging and achievement. The school is committed to
connecting our students and staff to the broader educational community. We work collaboratively with many other
schools across our region, both collectively and individually, with specific schools. Our involvement with the ‘Binet Binet’
and ‘Burrinjuck’ Learning communities enriched the learning and sporting opportunities for our students while providing
staff with quality professional learning. Combining with Rugby Public School and Dalton Public School on several
occasions created opportunities for high levels of engagement.

There were significant changes to staffing for 2017. I had the privilege of relieving as teaching principal while Mrs
Jeanette Grinham was on leave. We said goodbye to our long serving School Administration Manager, Mrs Suzanne
Newnham. Mrs Newnham made the decision to retire after more than 26 years of service to the school and we thank her
for all the wonderful contributions she made over such a long period. We're grateful for Ms Renee Houssenloge who
relieved in the position until it was permanently filled at the start of Term 3. Mrs Wendy Griffiths was appointed as School
Administration Manager, through merit selection and has been a valuable asset to the school. The general assistant
position was filled through an Expression of Interest by Mr Patrick Lorkin. Mr Lorkin has maintained the school grounds
to an outstanding standard and greatly enhanced the safety for the students. Mr Lorkin will continue in this position until it
can be filled in a permanent capacity.

We also welcomed two new teachers to our school and this provided our students with a range of unique opportunities.
Our teachers have worked as a team to provide the highest quality teaching and learning for our students in all Key
Learning Areas. Mr Craig Patterson led us through amazing Performing Arts productions including the extract from the
Shakespeare play, ‘A Midsummer Night’s Dream’ at the 'Binet Binet' Education Week performance and ‘Jasper and the
Black Track’ at the End of Year Performance. Mr Patterson extended the students in literacy by co–writing the second
production with the students. He also enhanced the students’ knowledge and skills in History. Mrs Tracey Longley joined
our teaching team in Term 2 and provided numeracy learning and support as well as ignited the students’ curiosity
through her teaching of Science and Technology and Visual Arts.

Students were supported by personalised learning in Literacy and Numeracy. All students gained significant growth in
NAPLAN, particularly in Reading, Spelling and Numeracy. The use of RAM funds to employ a teacher to support
Numeracy from Term 2 onwards, facilitated small group coaching and further drove quality improvements. One student
participated in the ‘Binet Binet’ writing enrichment by attending the ‘Writer’s Camp.’

The students engaged in many sporting pursuits and achieved significant overall improvement and some quality results.
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Sporting Schools grants were utilised to extend the P.E program by students participating in netball and gymnastics
programs. We combined with the students from Rugby Public School for the PSSA Small Schools Touch Knockout and
qualified for the state finals in Sydney, achieving 5th place. All students participated in the Burrinjuck Small Schools
PSSA Swimming, Cross Country and Athletics with several students qualifying for District PSSA and two students
qualifying for Regional PSSA Cross Country. The students participated in the PSSA funded Swimming Scheme during
Term 4 under the expertise of Mrs Helen Cathles.

The Creative and Performing Arts program was enhanced by the extraordinary efforts of Mr Patterson explicitly teaching
high level drama skills, enabling the students to achieve exemplary drama productions. The students engaged in guitar
and music tuition in Terms 2 & 3 under the supervision of Mr Ben Hoare which resulted in performances during
Education Week and Presentation Evening. The P&C contributing 25% of funds toward music tuition was greatly
appreciated. One student participated in the ‘Binet Binet Sculptures in the Paddock’ workshops cumulating in two
beautiful pieces of art work displayed in the exhibit.

The incredible kitchen and garden infrastructures were utilised and the expertise of Mrs Bridgette Cathles supported the
staff to extend students’ Science, Health and community programs.The students planted and cooked the produce
generated from the garden, creating multiple delicious meals whilst developing many skills and knowledge. The students
also created community Easter chocolate gifts and hand–made soaps which were presented as gifts to the community
on Presentation Evening.

The excursions the students participated in were outstanding opportunities for the students to experience diverse
activities and combine with other schools for learning and interaction purposes. The students enjoyed a beach–side
camp and activities at Tathra due to the generosity of the local Wee Jasper community. The students experienced two
Sydney overnight excursions. We combined with Rugby Public School for the NSWPSSA Touch Small Schools Finals
Day and included Featherdale Park, Indoor Rock Climbing and Urban Jungle activities. They also combined with Dalton
Public School and participated in Taronga Roar and Snore program and visited the Maritime Museum. These two
excursions were funded through a combination of school funds, P&C funds and parent contributions.

The school has positive relationships with the P&C and broader community. The supportive and high engagement level
creates unique opportunities for the students and assists the school to reflect community expectations and create a
shared approach to maintaining a quality school. The collaboration for the new school plan, school policies and
procedures as well as the financial support of school programs and initiatives are appreciated. Our staff members have
worked with our local community to devise a vision and plan the Strategic Directions for the School Plan 2018–20. This
process allowed teachers and families to work together to collaboratively understand the uniqueness of Wee Jasper and
provide an innovative, high achieving school where everyone is valued and respected.

Michelle Andrews – Relieving Principal

Message from the school community

The Wee Jasper Parent and Citizens’ Association (P&C) would like to sincerely thank all the staff at Wee Jasper Public
School, led by Relieving Principal Ms Michelle Andrews, for another full year of fun, inspiring and thoughtful education.   

P&C fundraising activities were held throughout the year but our most successful fundraiser was the wood raffle.  Without
the generous donation of time and effort from Helen and Tim Cathles this financially profitable raffle would not have been
possible. So a big thank you goes out to Helen and Tim.  Also a huge thank you to all the community members who
helped out with the Duncan’s Legacy BBQ.  We could not run events such as this without your help and enthusiasm.

The students were fortunate enough to go on a wonderful excursion to Tathra in Term 1.  This excursion would not have
been possible without the money donated by the Community Association.  The money donated came from Dragon
Dreaming fundraising. Dragon Dreaming is a huge event which could not go ahead without all the wonderful community
volunteers who work round the clock for a week or more to make it work. The P&C was able to help fund a number of
other exciting excursions including: The trip to Sydney to play in the State finals for Touch Football; Year 5/6 Broken Bay
excursion; The Taronga Roar and Snore excursion; as well as providing financial assistance to families travelling to
regional cross country events. We also helped to pay for guitar lessons for students in 2017.  The P&C also contributed
towards the purchase of the vital defibrillator that is now stored in an easily accessible place in the school kitchen. 

The P&C thanks all of the members, the wonderful and supportive Wee Jasper community and the dedicated staff of the
school for yet another wonderful year. 

Bridgette Cathles – P&C President
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School background

School vision statement

Students at Wee Jasper Public School are respectful, responsible and kind students who are successful learners,
confident and creative individuals.  Our students are well prepared to be active and informed citizens through a
commitment to equity and excellence in education. 

We believe it is important for students to be resilient risk–takers who are independent thinkers and cooperative,
self–organised learners who share a sense of belonging and a life–long love of learning with a high regard for the
environment and personal well–being.

Positive, compassionate partnerships with the community and broader society are valued and supported to maximise
student engagement and achievement in a nurturing environment.

School context

Wee Jasper Public School is a small rural school with 7 students, located in the Goodradigbee Valley 42 kms south of
Yass.  The school is committed to providing an environment that is friendly, safe and nurturing. WJPS is positive and
supportive, through effective learning programs and a positive approach to behaviour and learning. The school provides
a well–rounded curriculum that caters for the broad socio–economic variance across the community. Wee Jasper Public
School provides a variety of opportunities for students to develop talents in all curriculum areas. Learning programs are
designed to give students opportunities to learn and succeed to their potential and beyond.  Students at Wee Jasper
Public School aim to be adaptable, community minded lifelong learners.  They are actively encouraged to set long and
short term goals and be responsible for their learning. The school is a focal point for the community and supports the
learning of students, staff and parents. Our school is part of the 'Burrinjuck' and 'Binet Binet' Learning Communities.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, through the process of self–assessment, it was determined that overall improvement has
occurred and Wee Jasper Public School is ‘Delivering’ in this area. Our efforts have primarily focused on wellbeing,
curriculum and learning. There is demonstrated commitment within the school community to strengthen and deliver on
school learning priorities. The strong performance of the school in creating a positive and productive learning culture
among students and staff has been a feature of our progress. Positive, respectful relationships are evident among
students and staff, promoting student well–being and ensuring good conditions for student learning. The results have
been evident in the way that students are connecting to each other, have increased engagement in learning and a noted
sense of belonging and identity. Professional practise in our learning environments ensure students are allowed to
connect, succeed and thrive with opportunities which are relevant to their stage of learning and development.

A focused approach to individual learning needs has been a component of our progress throughout the year. Teachers
differentiate curriculum delivery to meet the needs of individual students. The importance teachers place on increasing
the use of evidence–based practice to inform practice has resulted in more meaningful assessment, reflective practice
and the effectiveness of feedback to improve student learning outcomes. The school’s curriculum provisions and
evidence–based teaching practices provide a high expectation framework; with all students effectively develop significant
growth in their knowledge, understanding and skills. We have also developed strong partnerships with of our school
community to successfully increase participation and contribution in learning at the school.

In the Domain of Teaching it was determined that overall improvement has occurred and that our school is ‘Sustaining
and Growing’ in this area. Through the Professional Development Plan cycle, teachers actively reflect, evaluate and
discuss measures to improve and take responsibility for ongoing improvement. The school identifies expertise in its staff
and draws on this to further develop its professional learning community. Areas for development in teacher expertise are
identified and addressed. Teachers are supported to trial innovative or evidence–based, future–focused practices and
participate in professional learning which aligns to the school plan. Teachers regularly use student performance data and
other student feedback to evaluate the effectiveness of their own teaching practices. Our teachers provide explicit,
specific and timely formative feedback to students on how to improve. Data analysis is incorporated in all planning for
learning.

Teachers work together to improve teaching and learning both individually and collectively. There is a particular focus on
improved teaching methods in literacy and numeracy, with professional learning activities focused on building teachers’
understandings of effective teaching strategies in these areas. Teachers are actively engaged in planning their own
professional development to improve their performance. They demonstrate responsibility, adaptability and ethical
practice in working towards the school’s goals. Curriculum provision is enhanced by learning alliances with ‘Burrinjuck’
and ‘Binit Binit’ Learning Communities as well as through partnerships with other small schools and the community.

In the domain of Leading Wee Jasper Public School, overall improvement has been achieved and our school is
‘Delivering’. The school actively supports change that leads to improvement, creates opportunities where feedback
about the impact of change can be shared and monitored. There is broad understanding of, and support for, school
expectations and aspirations for improving student learning across the school community. Parents and community
members have the opportunity to engage in a wide range of school–related activities and the community is positive about
educational provision provided at the school. The school successfully fosters collaboration with key stakeholders in the
development of the schoolvision and strategic directions.

The school is committed to the development of leadership skills in staff and students. The leadership team ensures that
the teacher performance and development policy is implemented in a culture of high expectations for every staff
member. The school solicits and addresses feedback on school performance in order to create a culture of continued
improvement. The school uses collaborative feedback and reflection to promote and generate learning and innovation.
Workforce planning supports curriculum provision and the recruitment of high quality staff.

Strategic financial management is used to gain efficiencies and to maximise resources available to implement the school
plan. Physical learning spaces are used flexibly, and technology is accessible to staff and students. Long–term financial
planning is integrated with school planning and implementation processes. Administrative practices and systems
effectively support school operations and teaching. All school staff are supported to develop skills for successful
operations of administrative systems and a positive customer service ethic is evident.
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Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Excellence in Numeracy and Literacy

Purpose

To develop consistent, high quality educational practices and student achievement in both Literacy and Numeracy. This
is consistent with the goals of the Melbourne Declaration.

Overall summary of progress

Professional learning was provided to staff to incorporate high quality teaching of the NSW syllabi with evidence–based
teaching to personalise learning for all students. Teachers gained deeper understanding of the English and Mathematics
Syllabi by articulating the threads between Stage outcomes to enhance differentiation in their programs for a K–6
classroom. Teachers explored the Literacy and Numeracy Continuums, assessments and student–teacher dialogue to
gauge student growth in learning and provide effective feedback.

Small group explicit teaching in English and Mathematics were supported through school systems and structures to
facilitate teacher expertise and speciality areas. Teachers gained experience to provide high quality personalised
learning and feedback within stages prior to differentiating learning across a K–6 setting. Teacher proficiency was
achieved in their speciality areas.

The professional learning enabled staff to gain an understanding of the purpose and how they can improve student
learning. Teachers were able to describe what they wanted the students to learn and identify learning activities that
teachers would support students to achieve a learning intention.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students demonstrate at
least 12 months growth in
Reading and Mathematics as
assessed using PLAN.

A teacher was employed to
employed to provide
numeracy learning and
support for all students.
($27, 987)

A Student Learning and
Support Office (SLSO) was
employed to support
teachers to provide
additional literacy support.
($500) 

Collaborative planning and
assessment as well as
professional learning for all
staff in Literacy
and Numeracy ($2,264.25)

All students achieved their expected growth in the
Planning Literacy and Numeracy (PLAN) data.

Differentiation is evident in the teaching and
learning programs.

All students participated in small group literacy and
numeracy groups for explicit teaching and learning.

Professional learning of staff improved personalised
learning, through deeper understanding of the
English and Mathematics Syllabi, Literacy and
Numeracy Continuums. Teachers gained skills in
determining threads between stage outcomes in
Mathematics and English to improve capacity to
differentiate in a K–6 classroom.

Inline with the Premier's Priorities
of an 8% increase in the number
of students in the top two
NAPLAN bands by 2019, student
growth from Year 3 to Year 5 is
equal to or greater than state
average growth.

School based resources
were used to support
students and teachers.

Students were represented in the top two bands in
Reading, Writing, Spelling, Grammar and
Punctuation.

All students exceeded state average growth in
Reading, Spelling, Grammar and Punctuation and
Numeracy.

Next Steps

2018 is the beginning of the next three year school planning cycle. The current Strategic Direction 1 will be replaced
by ‘Engaged and challenged learners’. 
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This strategic direction will focus our intention on producing switched on and curious learners who are motivated to work
hard at building their Literacy and Numeracy skills. Diverse, challenging, creative and inclusive curricula will be achieved
in a personalised learning context. The school will maximise individual and collective well–being and capacity to learn by
fostering a strong sense of identity, belonging and connection to the local community.

Personalised learning in Literacy and Numeracy will be visible through the collaborative partnerships between students,
teachers and parents. Teachers will facilitate high quality growth in student Literacy and Numeracy learning by leading
and communicating the analysis of a range of student data, incorporating effective reciprocal feedback and goal setting
to plan and inform students’ personalised literacy and numeracy learning focusing on quality learning for all students.

Creative and innovative approaches to diverse learning will value diversity and challenge students' thinking, skillset,
teamwork and student achievement and pursue Literacy and Numeracy excellence.

A culture of respect and empathy will be created and maintained towards a diverse range of people which values
differences and promotes worldly understanding. Students will feel a sense of belonging, empowering them to be
connected with each other, country and their community.
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Strategic Direction 2

Engaged 21st Century Learners

Purpose

To develop whole school practices which enable all students to become  21st Century learners by producing  learning
which is personalised, responsive, collaborative, self–directed and creative.

Overall summary of progress

The learning culture at Wee Jasper Public School has greatly improved. Student and parent feedback has emphasised
the significant improvement in;

 • the quality of education
 • the culture of the school
 • community and parent trust in the teachers' capacity to care and teach the students
 • happiness of the students, especially in the playground

Student well–being has been a priority in 2017. Staff members have created personalised learning to ensure every
student gains success and are equally challenged to promote confidence and self–worth. All learners have gained at
least twelve months growth in Literacy and Numeracy.

As elaborated upon in the Principal’s Message, an inclusive approach has seen all students participate in a diverse
range of excursions, inter–school experiences, Class Parliament, opportunities to engage in kitchen/garden initiatives
and community events, and enriched Sporting and Creative and Performing Arts events.

A whole school camp at Tathra was coordinated in Term 1 to promote student cohesion, independence and resilience.
This dramatically improved the students' connection with each other and the teaching staff. It also developed a lot of
confidence in each student and a real sense of belonging.

Students at Wee Jasper Public School were presented with a plethora of opportunities to develop citizenship, leadership,
collaborative and creative skills. They are highly engaged in 'Burrinjuck' and 'Binet Binet' Learning Community events
such as NAIDOC Celebrations, Writer’s Camp, Sculptures in the Paddock and representative PSSA events.

Wee Jasper Public School teamed up with partner schools for a variety of purposes, promoting opportunities for our
students in a rural and isolated setting, to connect with their local peers. Two inter–school Sydney excursions, one being
sport based and the other being Science and History based, were incorporated into the calendar. The students combined
for the bi–annual GRIP Leadership workshop with Gunning Public School. Rugby Public School combined with our
students for the production of the Shakespeare extract, ‘A Midsummer Night’s Dream’ in Education Week. All our
students were integrated into Stage appropriate classes at Yass Public School during our school Swimming Scheme.

Students were presented with the task of learning and performing guitar and drama. These creative endeavours built
individual resilience and perseverance as well as collaboratively building the capacity of the whole school to contribute to
large projects.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students develop citizenship and
leadership skills.

Community donation of
$3,000.00 subsidised the
Tathra Camp.

P&C contributed $1,000.00
toward Sydney school
excursions and $316.00 for
Stage 3 Broken Bay Camp.

Parents contributed
$480.00 towards Sydney
excursions and 50% of
Stage 3 Broken Bay

All students engaged in Class Parliament, ANZAC
Day, performed at Education Week and
Presentation Evening, Tathra Camp and Sydney
excursions.

Stage 3 students had the opportunity to participate
in GRIP Leadership Conference and Stage 3
Gundagai combined schools Broken Bay Camp.

All students exhibit positive behaviour for learning
and collaborative classrooms and inclusive
playgrounds exist.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students develop citizenship and
leadership skills.

excursion.

School funds were used to
cover the balance of
excursion costs.

All students engaged in Class Parliament, ANZAC
Day, performed at Education Week and
Presentation Evening, Tathra Camp and Sydney
excursions.

Stage 3 students had the opportunity to participate
in GRIP Leadership Conference and Stage 3
Gundagai combined schools Broken Bay Camp.

All students exhibit positive behaviour for learning
and collaborative classrooms and inclusive
playgrounds exist.

Students are independent,
collaborative and responsible
learners.

Music tuition was funded
using

$1,534 – Location RAM

$1,375 – Per Capita RAM

$1,750 – P&C Contribution

$3,795 – School
contribution

School based resources
funded the provision of
drama lessons, creation of
props and costumes and
travel to rehearsals.

Students participated in enrichment activities in
Music and Drama. Guitar tuition was provided for
all students for Terms 2 & 3.

All students particpated in the performance of the
extract from Shakespeare's play, 'A Midsummer
Night's Dream' and 'Jasper and the Black Track'.

Next Steps

2018 is the beginning of the next three year school planning cycle. The current Strategic Direction 2 will be replaced
‘Quality, collaborative teaching’. This strategic direction will focus our attention to continually improving teaching practice,
collaborative professional learning, planning, evaluation and reflective practice. Teaching will be responsive to student
needs, ignite a love of learning, spark students’ curiosity and creativity, and emphasise connectivity. High quality
personalised teaching and learning will ignite interest and curiosity, and extend the Literacy and Numeracy of individual
learners.

Staff will engage in professional learning around ‘QualityTeaching Rounds’ and “Curiosity and Powerful Learning’ to
undertake an action research project to gain ongoing school improvement in quality future–focused teaching.

‘Communities of Practice’ theories will be incorporated to further enhance the collaboration between staff at Wee Jasper
Public School to research best practice, provide quality feedback and improve student performance. Teachers will
strategically extend ‘Communities of Practice’ across appropriate schools networks.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability RAM Equity Loading for
Low Level Adjustment for
Disability $12,983

Flexible and targeted support through
employment of an additional Numeracy
Learning and Support Teacher and SLSO
support. Targeted small group and
intervention was provided to all students in
Literacy and Numeracy. Students made
significant growth in Reading, Spelling and
Mathematics.

Socio–economic background RAM Equity Loading for
$15,504

Flexible and targeted support through
employment of an additional Numeracy
Learning and Support Teacher. Targeted
small group and intervention was provided to
all students in literacy and numeracy.
Students made significant growth in Reading,
Spelling and Mathematics.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 9 9 8 5

Girls 1 3 1 1

The enrolment figures should reflect six male students
and one female student as of October 2017. The
students are very male heavy. The school maintained
one class, however funding was used to create smaller
classes for two mornings each week.

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.1 96.6 97.9

1 94.3 97.8

2 97.1 97.7

3 95.4 94.6 94.4 100

4 93.4 92 97.8 96.6

5 96.6 94 98.9 88.2

6 88.5 94.9

All Years 94.9 94.3 96.8 94.4

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4

1 93.8 93.9

2 94.9 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.4

All Years 94.8 94.1 94 93.9

Management of non-attendance

Student attendance at Wee Jasper Public School
remained strong throughout 2017. We continue to out
perform the state average in its attendance percentage
through the consistent adherence to the school
attendance policy by all stakeholders.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 0.13

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.98

Other Positions 0

*Full Time Equivalent

Wee Jasper Public School has no employees who
identify as Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

The teaching and non–teaching staff members have
undertaken a wide range of professional learning
throughout 2017. An inclusive learning environment
exists and there are high expectations for staff to
continually seek to improve. The focus of the
professional learning was to equip staff with all the
skills and knowledge required for them to excel in their
role and within our school and the wider community.

Work, Health and Safety is a priority when living and
working in a rural and isolated community. Staff
completed all mandatory e–learning for Emergency
Care, Anaphylaxis, Child Protection and Code of
Conduct. All staff members also attended Yass High
School for training in Recognition and Management of
Anaphylaxis Training and Cardiopulmonary
Resuscitation (CPR), required by the NSW Department
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of Education. The school offered staff and community
members the opportunity for more comprehensive CPR
training through Paramedical Services. 80% of staff and
12 community members gained qualifications in
HLTAID001 Provide cardiopulmonary resuscitation;
HLTAID002 Provide basic emergency life support and
HLTAID003 Provide first aid.

Staff members have undertaken internal professional
learning around Literacy and Numeracy. This included
collaboratively unpacking the NSW Stage 1–3 English
and Mathematic Syllabi and Literacy and Numeracy
Continuums for staff new to NSW K–6 schools.  The
training enhanced capacity to differentiate across a
multi–staged class. The Assistant Principal
Learning Support also provided training on types of
assessment and supported staff in their implementation
to further assist evidence–based practices. Staff was
supported by the Instructional Leader and undertook
workshops specifically addressing their areas of need
in delivering quality teaching in Literacy and Numeracy.
Staff trained in the use of the new ‘Learning
Progressions’ for Literacy and Numeracy as part of
Early Action for Success. The progressions will replace
the Continuums and support the teaching and learning
of the NSW Syllabi and Australian Curriculum. These
progressions alter the manner in which schools collect
and analyse data to improve student learning
outcomes. Training will be provided for the
implementation of PLAN 2, a software package
designed to electronically collect and report on student
data.

One staff member undertook professional learning in
‘Building School Leadership in Aboriginal Education’
which aimed to build the skills and knowledge of school
teams to better engage with the Aboriginal Community,
families and students. This was a highly practical and
engaging workshop and investigated how Aboriginal
Education could be included in areas of the new
Strategic Directions.

The school recognises the importance of the ongoing
development of leadership across the school. One staff
member was identified and undertook opportunities to
develop leadership through various professional
learning.  Connection with the broader executive
community existed through attendance at Southern
Tablelands ‘Executive Network Meetings’ aimed at
executive staff in school, delivered professional
learning, provided up to date information and some
collegial sharing. This staff member also joined the
leadership team and attended ‘School Planning
2018–2020 Next Steps’ with the principal to draft the
School Plan 2018–20. In preparation for writing the
school plan, the principal also attended ‘Evaluation
Essentials for School Leadership Workshop’ to
strengthen skills in evaluation design and data analysis
and identify strategies for strengthening the culture of
evaluative practice in schools.

The principal attended the ‘Art of Leadership – Master
Class’ to continue growth in leadership. As part of the
‘Binet Binet Learning Community’ the principal attended
a series of network meetings to further develop
understanding of new Departmental policies and
procedures such as, the revised School Excellence

Framework. Principal Network Meetings were attended
each term to ensure up to date knowledge was
acquired and workshops built capacity in leadership.

The most demanding professional learning that took
place this year was in Learning Management and
Business Reform (LMBR). This process was 15 days of
face–to–face training for the School Administration
Manager (SAM) and 5 days training for the principal.
The training encompassed many parts of the new SAP
finance systems, online reports, online roll marking and
recording of student information. This has completely
transformed the way we process money, submit orders
and report on student attendance. The relieving SAM
undertook the specified training allocated to our school
and rolled the school over from OASIS to SAP. On
appointment, the incoming SAM had not yet trained, so
attended a fast tracked version to facilitate the required
skills. Additional courses were attended in Wagga
throughout the year. Ten days of mentoring with an
experienced SAM from another school and Wagga
personnel greatly supported her transition into NSW
Department of Education.

The General Assistant (GA) attended a conference in
the Southern Tablelands aimed at connecting to other
general assistants and provided updates on the
requirements and safety aspects of the specific role.
The GA attended all mandatory meetings and training.

The National Education Standards Authority
Accreditation (NESA) is currently being implemented
and this ensures that all teachers hold active
accreditation with the NSW Education Standards
Authority (NESA) in order to remain employed.
Accreditation is based on the Australian Professional
Standards for Teachers. These have been developed
by the Australian Institute for Teaching and School
Leadership (AISTL). AISTL is the national body with
responsibility for driving high quality professional
development for teachers and school leaders, and
working collaboratively across states.

All teachers and principals are required to be
accredited with the NSW Education Standards
Authority in order to remain employed. Pre 2004
teachers at Wee Jasper Public School are accredited at
the Proficient Teacher Level and ongoing support to all
staff will be given to maintain accreditation. The
principal is responsible for managing and supporting
staff with the accreditation process.

The Performance and Development Frameworks for
Principals, Executives and Teachers in NSW Public
Schools was implemented in 2016. Teachers
developed a Professional Learning Plan informed by
the school plan and the Australian Professional
Standards for Teachers and Principals. Building
teachers capacity and effective performance is
essential in improving student outcomes. Staff have
completed the process.

Staff Development Days in 2017 were focused on
building the capacity of staff. The Relieving Principal
started at the beginning of 2017 and the day was spent
conducting interviews with parents, working with the
relieving School Administration Manager to set up for

Printed on: 17 April, 2018Page 13 of 16 Wee Jasper Public School 3412 (2017)



the start of the year and mandatory training. Term Two
Staff Development Day saw two teachers attend the
Southern Tablelands Network Conference and the
School Administration Manager attending LMBR
Training. Term Three Staff Development Day involved
three teaching staff and the School Administration
Manager unpacking the School Excellence Framework,
English and Mathematics Syllabi and all staff attended
one–on–one meetings with the principal as part of the
Professional Development Plan process. The first Staff
Development Day in December was when the intensive
CPR course was delivered over eight hours and the
second day involved only the School Administration
Manager and principal evaluating administration
processes.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 41,032

Global funds 31,402

Tied funds 14,597

School & community sources 5,310

Interest 457

Trust receipts 222

Canteen 0

Total Receipts 51,988

Payments

Teaching & learning

Key Learning Areas 6,011

Excursions 2,718

Extracurricular dissections 135

Library 896

Training & Development 0

Tied Funds Payments 2,491

Short Term Relief 6,934

Administration & Office 18,194

Canteen Payments 0

Utilities 2,368

Maintenance 1,127

Trust Payments 579

Capital Programs 0

Total Payments 41,454

Balance carried forward 51,567

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 96,092

Appropriation 86,191

Sale of Goods and Services 164

Grants and Contributions 9,665

Gain and Loss 0

Other Revenue 0

Investment Income 73

Expenses -86,701

Recurrent Expenses -86,657

Employee Related -41,897

Operating Expenses -44,760

Capital Expenses -44

Employee Related 0

Operating Expenses -44

SURPLUS / DEFICIT FOR THE
YEAR

9,391

Balance Carried Forward 9,391

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 247,434

Base Per Capita 1,375

Base Location 1,534

Other Base 244,525

Equity Total 28,487

Equity Aboriginal 0

Equity Socio economic 15,504

Equity Language 0

Equity Disability 12,983

Targeted Total 0

Other Total 21,543

Grand Total 297,465

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

A summary of statistics or graphical representation for
student performance cannot be used for cohorts of less
than 10 students in this report due to privacy reasons.
The 'My School' website provides detailed information
and data for national literacy and numeracy testing.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about their school. The
school involved students, parents, staff and the broader
community for extensive consultation during the school
planning stage. During that process, widespread
information was collated about all facets of the school.
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Additional surveys were provided to parents on two
occasions.

Students felt like they were cared about and have
quality teachers who help them improve. They
appreciate the smaller number of students in the class
as they feel they have more one–on–one time with the
teacher and do not have to wait for further instruction.
They enjoy all of the resources, both natural and
man–made and the unique playground and equipment
is a highlight for them. The students made positive
comments about the staff's friendliness and the care
they give to ensure the students respect each other and
play fairly.

The parents stated that the education, trust in teachers'
ability to teach and care for the students and the overall
happiness of the students, especially in the playground,
were the most significant improvements in 2017. They
also commented that student behaviour, learning
outcomes, school appearance and the culture of the
school had also improved.

Staff have all stated that they enjoy the collegiality and
open communication which exists. They appreciate and
value the diverse experience of all staff and the
capacity to work together for the benefit the students.
The staff enjoy the flexible and creative approach to
teaching and know the students are achieving through
the personalised practices.

Policy requirements

Aboriginal education

At Wee Jasper Public School we take pride in
educating all students about the traditions, customs and
stories of the Aboriginal People. We work
collaboratively and in conjunction with the local Yass
Aboriginal Educational Consultative Group (AECG) to
plan, discuss and organise teaching, learning and
events to enrich the education of the entire student
body about Aboriginal People, their culture and history.

The staff member teaching History undertook
professional learning in 'Building School Leadership in
Aboriginal Education' which aimed to build skills and
knowledge for teachers to immerse students in quality
teaching of Aboriginal perspectives. This assisted
school programs in being culturally respectful and
informative. Student Literacy development includes
Aboriginal stories, authors and perspectives.

As part of our Sydney excursion, the students engaged
in Nura Diya – Taronga's Aboriginal Discovery Tour at
the Taronga Zoo. Aboriginal guides provided students
with tales about their shared history with animals and
land, their own personal stories and discovered their
important connections back to the land, animals and
nature. The students also had the opportunity to have
interactive experiences with local flora and fauna and
hear stories of the Dreaming describing creation of
creatures and the landscape. They learned the
centuries–old traditions of plants for food and medicine.

The highlight of our education of Aboriginal Education

this year was combining with ten schools around the
region as the Binbet Binet (Aboriginal word for wise
owl) Learning Community to celebrate NAIDOC Week.
On Friday 15 September, our students travelled to Yass
to witness a smoking ceremony, have elders tell their
stories, learn traditional dance, taste food and
participate in a range of traditional art activities. Our
students gained a deeper understanding of Aboriginal
culture from speaking with the Elders of the community
and connecting them with their stories. This is the first
of many of these events that will be held in Yass to
celebrate Aboriginal people and their culture in our
community in years to come.

Multicultural and anti-racism education

Wee Jasper Public School is committed to promoting
equity and excellence. We provide learning
experiences and opportunities that enable all students
to explore, learn, respect and appreciate the cultural,
social and religious diversity of our nation. In keeping
with the Departmental policies regarding multicultural
and anti–racism education, Wee Jasper Public School
embeds multicultural education into regular classroom
lessons. Students learn about the culture and traditions
of students around the world. Students learnt to respect
the cultural diversity that exists in Australia and to
celebrate all the wonderful attributes people bring to our
country. Students display respect and consideration for
others when interacting with and speaking about people
from a range of cultural backgrounds.

The students explored Australian migration stories as
part of their excursion to the Australian National
Maritime Museum. The program was designed to tell
stories of those who have left their homeland to settle in
Australia. They highlight the positive contribution
immigration and migrants have made to Australia and
its society through stories of overcoming hardships to
build a new life. The workshop encouraged students to
delve into a real migrant’s experiences through objects,
oral histories and primary source documents then think
of a way to respectfully present the story to the other
members of the group. The students were fascinated
by the perils at sea and the conditions of the boats
Vietnamese people endured as refugees.
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