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Introduction

The Annual Report for 2017 is provided to the community of Waterfall Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Penelope Passmore

Principal

School contact details

Waterfall Public School
McKell Ave
Waterfall, 2233
www.waterfall-p.schools.nsw.edu.au
waterfall-p.School@det.nsw.edu.au
9520 9638
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School background

School vision statement

Waterfall Public School’s learning community collaborated to create a vision which is  to nurture: Respectful, Resourceful
and Resilient lifelong learners.

School context

Waterfall Public School is a small school in the most southern suburb of Sydney, fringed by the Royal National Park.

The multi–stage classes are driven by differentiated learning to support success for all students.

Technology is central to the school’s continuing commitment to connecting and engaging the students to the wider world.

Students have the opportunity to participate in quality band, dance, choir and sports programs and all senior students are
enabled as school leaders and mentors for younger students.  Waterfall Public School has a dedicated focus on
Sustainability and Environmental Education fostering an appreciation of its unique, picturesque setting in the Royal
National Park.

The school has a very active, supportive P&C and wider community who participate regularly in school functions and
activities.

The community is a dynamic advocacy group for the school, dating from 1901, and values its historically and continuing
central role in the bushland village.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning the school's self  assessment is consistent with the evidence presented in the element/s and is
validated using the School Excellence Framework.   In the element of Reporting the evidence presented indicates the
school is operating at the Sustaining and Growing stage.

In the domain of Teaching the school's self–assessment is consistent with the evidence presented in the elements/s and
is validated using the School Excellence framework.  In the element of Effective Classroom Practice the evidence
presented indicates the school is operating at the Sustaining and Growing Stage.

In the domain of Leading and the school's self–assessment is consistent with the evidence presented and is validated
using the School Excellence framework.

LEARNING

Learning Culture

Tell Them From Me annual surveys, have identified that most students feel supported in the positive, safe and secure
learning environment at Waterfall Public School.  Positive relationships are evident between students and staff and the
school enables students to actively engage in achieving learning outcomes.  During our weekly administration meetings,
staff discuss a range of issues including student welfare, student expectations and external/internal data analysis.  Staff
support all students to ensure their social, academic and emotional needs are considered.  Staff work closely with the
Learning Support Team to ensure the educational needs of students are monitored.
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Wellbeing

Waterfall Public School implements wellbeing programs that allow students to develop their resilience and
communication through programs such as: Positive Behaviours for Leaning and Kids Matter and the Student
Representative Council. There is a strong focus on Positive Behaviour for Learning at the school.  Welfare practices
have focussed the staff and community to identify and describe student expectations that promote a positive learning
environment.  Student wellbeing is seen as paramount to promote positive, respectful relationships which leads to good
conditions for student learning.  An effective Learning Support Team identifies and supports the wellbeing of students. 
The HOPE Mentors provide mentoring, wellbeing and welfare support to students and counselling .through the
recommendation of the Learning Support Team. 

Curriculum and Learning

Waterfall Public School provides a range of extra–curricular opportunities to support student growth outside the
classroom.  Curriculum delivery integrates technology, professional learning and a sustainability ethos which has been
instrumental to allow teachers to learn, use, consolidate understand and explore possibilities of classroom
implementation.  The Learning and Support Teacher (LaST) provides support for teachers to help and accommodate
programs to meet student learning needs and assist teachers in developing Individualised Learning plans.  The learning
plans are collaboratively developed between the classroom teacher, LaST and parents.  The literacy and numeracy
continuums are also used across the school.  The continuums inform the teaching and learning cycle and data is used to
monitor student growth.. 

Assessment and Reporting

 The school demonstrates an ongoing commitment to the improvement of assessment and reporting through the
collection and analysis of student data, including PLAN and NAPLAN.  The school reports back to parents about their
child's progress through twice yearly reports and during parent/teacher interviews.  Teachers use Best Practice
assessment strategies to direct teaching and learning.  learning objectives and success criteria are visible in all
classrooms.Our self–assessment process will assist the school to refine our school plan, leading to further improvements
in the delivery of education to our students.

Student Performance Measures

With varying numbers and abilities in yearly cohorts, the staff have worked hard to achieve significant NAPLAN results.
 The school delivers a culture that promotes learning through understanding the needs of students.   Staff  support a
positive, safe and secure learning environment.  NAPLAN data and results show variable results due to the small cohorts
involved each year in assessments which makes identifying trends difficult.  The Year 3 cohort was not able to be
measured as a group due to below reliable measurable student numbers.  However, most students achieved Band 4 or
above across the assessments.   The Year 5 cohort performed 88% achievement at Band 6 or beyond in Reading. 
Similar results were also achieved in Writing. 

TEACHING

Effective Classroom Practice

The school delivers a culture that promotes learning through understanding the needs of students and staff and supports
a positive, safe and secure learning environment.  Cyclical and differentiated assessment is allowing teachers to provide
explicit and timely formative feedback to students on how to improve.  Staff collaboratively share expertise to improve
teaching practice, self–assessment and reflection.  Staff have high expectations for students, indicated by
teacher/student feedback, weekly assessments, LaST assessments, literacy and numeracy continuums, external
performance data and results from TTFM surveys.

Collaborative Practice

There is a culture of collaborative practice at Waterfall Public School and teachers display a shared responsibility for
continual improvement.  The school identifies expertise within it's staff and draws on this to lead professional learning. 
Staff at Waterfall learn through lesson observations and feedback sessions.  Lesson observations are planned and focus
on specific target areas.  Staff reflect on their lessons and  follow–up meetings are organised to provide feedback.  Staff
are trained and practice Quality Teaching Rounds.

Professional Standards

Teachers at Waterfall work beyond their classrooms to contribute to broader school programs in sport, creative arts and
present professional learning at local schools.  This demonstrates the positive culture of the school and its professional
standards and expectations.  All PDP's are linked to the professional Standards  and the School Plan and are monitored,
reviewed and updated as per departmental guidelines.  Professional Learning goals have been collated and targeted
professional learning has been provided.
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Data Skills and Use

The analysis of PLAN data demonstrates the school's commitment to expand the school's access to data sources and
use this to analyse and monitor progress towards school learning goals in literacy and numeracy.

Learning and Development

Waterfall staff members take personal responsibility for improving their professional practice.  Teachers have a
Performance and Development Plan that included both whole school and personal goals that are aligned to the school's
Strategic Directions.  Professional learning is planned to support and ultimately achieve these goals.  2017  included
many extra hours of professional learning  hoping to address any areas of need for Waterfall Public School.  The
following document has been dissected and discussed in Professional Learning meetings.   "What works best:
Evidence–based practices to help improve NSW student performance".   Additionally, staff have been provided with
workshops on the implementation of the Wellbeing Framework and Differentiation – Using Creative and Critical
Thinking skills.  Staff who attend external professional learning present a summary to staff at weekly administration
meetings.

LEADING

Management Practices and Processes

The school regularly and actively collects and seeks feedback from staff and the school community through annual Tell
Them From Me surveys, P & C meetings and parent–teacher evenings.  In 2017, the school redesigned the assembly,
timetabling and investigated the use of social media to provide the community with up–to–date information about the
school and student progress.

Leadership

Parents and community members have the opportunity to engage in a wide range of school–related activities and share
the school's vision.  Parental consultation assisted the school to set priorities in the 2015–2017 School Plan.   Aiming to
enhance and strengthen the productive relationship between the community and the school, the school holds a range of
activities which involve the community including Open Day and Grandparent's Day and the end–of–year recognition
events. .  A stronger relationship between Waterfall Public School and the local community and P & C has been forged to
promote the school to the wider community..

School Planning Implementation and Reporting

The 2015–2017 School Plan was developed in consultation with the school community and revised by staff at Waterfall
Public School.  the School plan has milestones that are reviewed by staff each term.  The School Report provides the
community with information about school performance.  This gives parents and other community members a sense of
how students are progressing and projects being implemented to maximise student achievement.

School Resources

Resource Allocation Modelling (RAM) funding is strategically allocated towards programs to support school
improvement.  The SAM and Principal meet regularly to monitor spending and discuss program budgets.  The school's
physical resources and facilities are well maintained within the constraints of the school budget, and provide a safe
environment that supports learning.  Our committed P & C Association are devoted to enhancing the learning
environment, raising funds for the school through various fundraisings projects.   The school's physical learning spaces
are used flexibly and multiple technologies including laptops, desktop computers and  the school has WiFi to encourage
learning beyond classroom.  IPads are accessible to staff and students.

Our self–assessment and the External Validation process in 2018 will assist the school to explicitly deliver  our school
plan, leading to further improvements in the delivery of education to our students. 

 For more information about the School Excellence Framework:

 https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

To nurture and develop confident, successful students who demonstrate the values and attitudes of empathy, resilience
and responsibility, in order to be lifelong learners and engaged global citizens.

Purpose

Students who can demonstrate the values and attitudes of lifelong learners and engaged global citizens, are best
equipped to maximise their potential and their contribution to society.

Overall summary of progress

The continued implementation of modules of Kids Matter, including professional learning for staff has resulted in
improved school–wide strategies for behaviour management.  This has had a significant positive impact on the student
learning, engagement and wellbeing culture of Waterfall public School.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To improve our current ratio of
1:4 negative to positive students
behaviours at Waterfall Public
School , as per KidsMatter*
recommendations.

$ 2000.00

Staff relief and resources

Staff attended Professional learning to support
implementation of proactive strategies..  A parent
workshop ensured support of this program.

Reduction in time spent dealing
with anti–social behaviour to align
with KidsMatter
recommendations evidenced by
reduced negative incident data
recorded in school ESR
Momentum welfare records.

$ 500.00

Momentum advisor

ICT teacher lead professional learning with staff on
entering data, later moved to ESBN DET Wellbeing
Portal.

Positive responses in data
collections such as Gallop
WellBeing Poll(senior students)
Tell ThemFrom Me, KidsMatter

$ 50.00

for Gallop Poll

Collated data indicated increased student voice and
responsibility for learning behaviours.

Next Steps

Continued review of wellbeing initiatives and monitoring of data will ensure programs will continue to target student
needs and continue to develop students' strengths.
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Strategic Direction 2

To enable staff to work collaboratively, in order to build knowledge and develop quality teaching programs which reflect
best practice.  To provide staff with opportunities to achieve professional growth and develop as leaders

Purpose

To provide a high standard of education and leadership that inspires every student and teacher to excel and learn to their
full potential.

Overall summary of progress

Staff participated in ongoing professional learning each week inline with our school goals to produce highly engaging and
differentiated teaching and learning programs.  Teachers completed Professional Development Plans (PDP) which
involved identifying three professional goals.  The performance and development cycle was a dynamic process
characterised by ongoing feedback, reflection and refinement.  Adjustments were made to PDP's to meet individual
professional learning needs of the teacher.  Professional learning has been embedded in weekly administration meetings
to promote professional dialogue.  teachers also participated in external workshops to achieve their PDP goals..

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Increased individual growth in
NAPLAN Literacy and  Numeracy
assessments from Year 3 to
Year5,   supported by individual
goal setting projects.

$ 800.00

LAST  Teacher to attend
Bump iT Up Training

88% of Year 5 students achieved Band 6 or beyond
in Reading and Writing supported by their individual
goal setting.

Year 3 students achieved above the National
minimum standard in both Literacy and Numeracy.

 •
Increased teacher consistency in
judgement in assessment, based
on cross school alliances
professional learning

$ 1,000.00

Staff Relief

Staff participated in Creative and Critical Thinking
District Project to support consistency in
assessments.

Next Steps

Teacher Professional Learning will focus on reading, comprehension and differentiation.  Staff will also continue to
participate in weekly professional learning around the new school Strategic Directions.  Consolidation of new pedagogies
introduced over the last two years will continue.  Teachers will develop their understanding of formative assessment by
participating in planned professional learning in 2018 in order to improve student learning outcomes through quality
student feedback.
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Strategic Direction 3

To foster informed partnerships focused on a collaborative vision for student learning outcomes and high expectations
through shared responsibility and identity

Purpose

To build stronger, collaborative relationships to enhance opportunities for each member of the learning community to
learns and lead quality learning in partnership with and for the educational and social benefit of our students.

Overall summary of progress

The students cohort benefitted greatly from a strong parent/school relationship in 2017 which was reflected in data from
staff, students and parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Student/Parent /Teacher
reporting processes which reflect
increased understanding and
participation in school programs.

$ 800.00

Goal setting resources

Students demonstrated increased ability to
articulate individual learning goals and critically
reflect on personal progress.

 •
Increased parent participation in
school–home partnerships by
20%, to support the P&C,
Literacy tutor program, speech
pathology project, Library
support, new initiatives such as
the KidsMatter framework.

Strong parent participation in educational initiatives
reflected a willingness to work in partnership to
support learning.

 •
To improve community and
school identity through a focus on
cultural diversity and inclusion, as
evidenced by a 20% increase in
parent attendance in community
forums, grade meetings, P&C,
educational workshops.

Strong parent engagement has been evidenced by
high attendance at school events and programs.  A
significant number of parents participated in
feedback surveys and forums.

Next Steps

Relationships with the local community will continue to be strengthened.  A school promotion video will be developed in
2018 to promote the school in the local area.  Engaging parents in dialogue about learning will continue to be a focus and
to communicate high educational aspirations to parents.

In 2018, a supported Playgroup, Community Tea–Club and After School Care will enrich and strengthen Waterfall Public
School's place in the local community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $ 2481.00 6 Students participated in 3 day Koori Kids
Stems Camp with local indigenous students. 
Students also participated in a range of local
schools (COSOTP) networked cultural
events.

Quality Teaching, Successful
Students (QTSS)

$ 3454.00 Staff were released to participate and observe
in Quality Teaching Rounds , using peer
assessment to reflect on their Professional
Learning Plans.

Socio–economic background $ 13602.00 Sensitive evaluation and monitoring ensured
equity for all students to participate and
engage in broader learning, including
excursions and camps. The school supports
students and families through targeted
learning and support and financial support to
ensure equity and inclusion, particularly in
broader curriculum areas.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 24 20 22 18

Girls 27 25 24 18

Aging demographics of the suburb at Waterfall is
evidenced by decreased enrolments.  Australian
Bureau of Statistics suggests a slight growth for 2018. 
Hopefully, this will reflect in future enrolments at
Waterfall Public School if this expected growth occurs.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.3 95.5 94.9 86.9

1 95.2 94.7 96.2 97.4

2 93.6 94.9 95.1 93.6

3 95 93.5 94.8 89.9

4 95.4 98 96.2 90.6

5 97.6 94.1 96.5 94.6

6 94.6 96.7 93.1 97

All Years 95.3 95.4 95.5 93.4

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

School attendance is closely monitored by the
Principal.  Students with poor attendance rates are
referred to the Principal to contact parents.  Where
possible, support through wellbeing programs is
provided to students.  A greater focus on monitoring
attendance and supporting those students with
diagnosed anxiety and mental health issues that impact
on their attendance will continue in 2018.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.29

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

At present  Waterfall Public School does not have any
staff member from an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma

Postgraduate degree

Professional learning and teacher accreditation

In 2017, Staff Development Days and weekly
professional learning sessions were aligned to the
School plan with a strong focus on building staff
capacity and improving student learning outcomes. 
Staff completed mandatory training as per Public
School NSW Department of Education guidelines in
code of conduct, child protection, CPR and emergency
care.   There are two staff members at Proficient.  Staff
led professional learning in Student Wellbeing and
Critical and Creative Thinking.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 50,771

Revenue 535,654

Appropriation 511,304

Sale of Goods and Services 325

Grants and Contributions 23,196

Gain and Loss 0

Other Revenue 0

Investment Income 829

Expenses -600,817

Recurrent Expenses -600,817

Employee Related -545,315

Operating Expenses -55,502

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-65,163

Balance Carried Forward -14,392

The school undertakes due care in following financial
practices aligned to Department of Education policy. 
Funding is allocated and expended as planned to best
meet the educational programs, administration and
maintenance of the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 417,298

Base Per Capita 7,030

Base Location 574

Other Base 409,694

Equity Total 30,234

Equity Aboriginal 2,481

Equity Socio economic 13,602

Equity Language 0

Equity Disability 14,151

Targeted Total 64,935

Other Total 3,975

Grand Total 516,443

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments..

In the Year 5 Reading assessment component of the
Literacy  Assessment, the Year 5 cohort
performance was as follows: 88% of the cohort
performed at Band 6 or beyond., with 50% of the cohort
performing  at Band 7 or Band 8.

In the Year 5 Writing assessment the results were
similar, with 88% of students achieving band 6 or
beyond.

In the Year 5 Spelling 64% of the  cohort achieved in
Bands 6 or beyond.

In the Year 5  Grammar and Punctuation assessment,
64% of students achieved Band 5 or beyond.

In the Year 3 Reading assessments, the cohort was
below a reliable cohort number to group
report however  most  students  achieved Band 4 or
above in all testing strands.
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In the Year 5 Numeracy assessment, the cohort
achieved 64% in  Bands 5 or above.

In the Year 3 Numeracy assessments, the cohort was
below a reliable cohort number to group report
however  most  students  achieved Band 4 or above in
all testing strands.

The My School website provides detailed
information and data for national literacy and numeracy
testing. 

Go to http://www.myschool.edu.au to access the school
data.>

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. 

Student Responses
 • Students feel accepted and valued by their peers

and by others at their school. 79% of girls and
81% of boys in this school had a high sense of
belonging.  The NSW Government norm for these
years is 81% of girls and 81% of boys, had a high
sense of belonging.

 • Students try hard to succeed in their learning.
85% of students in this school tried hard to
succeed.  The NSW Government norm for these
years is 88%.  90% of the girls and 80% of the
boys in this school tried hard to succeed.  The
NSW Government norm for girls is 90% and for
boys 85%.

 • Students find the classroom instruction is
well–organised, with clear purpose, and with
immediate and appropriate feedback that helps
them learn.

 • Students rated effective classroom learning time
8.3 out of 10.  The NSW Government norm for
these years is 8.2.

Staff Responses

 The team of 1 class teacher, one teaching principal
and one part–time support teacher work very closely
and are extremely supportive of each other.
 • All staff members including School Administration

staff respond respectfully to each other.  100% of
staff feel valued and supported.

Parent/Carer Responses

Parents/Carers were surveyed both in forums and in
text.  Responses were collated and are tabled below:
 • I feel welcome when I visit the school 90%
 • My child feels safe going to and from school 82%
 • I can easily speak with my child's teachers  84%
 • I am well informed about my child's progress in

school subjects 89%
 • Teachers show interest in my child's learning 94%

Policy requirements

Aboriginal education

Throughout the year the school has emphasised the
importance of our rich indigenous culture by ensuring
Aboriginal Education has been integrated across all
Learning areas.  Students have been instructed in the
knowledge of past and present Aboriginal literature and
programs.  Student's recognised NAIDOC week and
Harmony Day, and participated in various associated
activities.  Students are taught to be tolerant of other
people's beliefs, while gaining a greater knowledge and
understanding of Australia's rich, indigenous culture. 
An ex–student performed a Didgeridoo item at our
school NAIDOC assembly.

Multicultural and anti-racism education

Our school is a highly inclusive school.  We offer a
range of programs and practices which promote
inclusivity, cultural awareness, diversity and respect for
the cultures and beliefs of all members of the school
community.  it is acknowledged that the cultures and
beliefs of all individual members of the school enrich
our whole school community.

We value both similarities and differences.  Students
from diverse backgrounds are encouraged to be proud
of their heritage and to share their customs and beliefs.

The school's multicultural community was celebrated
during Harmony Day celebrations. This event was well
attended by our community.  The school has a
designated Anti–Racism officer to ensure teachers and
students are supported if racism occurs.

Other School Programs

Student Wellbeing

Our school works proactively to holistically support and
further develop student wellbeing.  Differentiation of the
curriculum to effectively support the learning of all
children including the support of children with additional
learning needs was  a priority in our 2015–2017 School
Plan.   Staff work collaboratively with parents to
promote a healthy, safe, ordered, supportive, secure
and caring environment that provides optimal teaching
and learning.  It recognises that student wellbeing is
shared responsibility between school, home and the
community.  The ongoing teaching, monitoring and
reinforcement of our three school expectations (safety,
learning and respect) guide and underpin our student
wellbeing provision.  The school works proactively to
implement student welfare support structures and
programs that prioritise and address the identified
needs of individual students, staff and the school as a
whole.  we have a variety of programs that cater for
varied learning, social and emotional needs.

Waterfall Public School has a small learning Support
Team (LST).  The team meets fortnightly to proactively
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plan and discuss student referrals, have professional
dialogue in regard to student challenges and develop
strategies to meet student needs.  parents are kept well
informed of additional resources for students who need
support emotionally, academically or behaviourally. 
Both our school mentors and school counsellor are an
integral part of the LST and students who need support
are referred to these services.  Support is provided in a
range of ways.  our school counsellor provides
counselling support to referred students and assists
families to link to other support agencies and personnel
in the community.  the LST regularly places information
regarding courses for parents and children in the school
newsletter.

In 2017,  17 students had an individualised Learning
Support Plan developed collaboratively by the class
teacher, parents and the Learning Support Team. 
parents and teachers work together on these plans
throughout the year to ensure they continue to be
effective.  in addition personalised learning plans were
developed and implemented to support students from
an Aboriginal background.  identified students are
supported by our committed Learning and Support
teacher (LaST). Students were supported with their
literacy learning in small groups and also with in–class
support.  A volunteer teacher supported targeted K–6
students in a reading program. 

Leadership

 The Student Representative Council (SRC) at
Waterfall Public school for 2017 has had 7 students,
excluding school leaders,  represent their class
throughout the year.   Their leadership role has
included attending regular meetings, communicating
and exchange of ides to and from the SRC and
promoting SRC events in the school.  The SRC have
held two mufti days this year, raising money for
charities.  In term 4, the SRC held an ice–cream day to
support the Red Cross charity, also continued to
support Genes for Jeans Day.

Community Programs

Waterfall Public School has a significant White Ribbon
Program in collaboration with Heathcote High School
SRC and community members.  It involves gender
specific, age appropriate workshops on Domestic
Violence, a community White Balloon walk and the
High School SRC students leading the male students in
taking the pledge against violence to women and
children.

University of Wollongong Science Fair

Waterfall Public school were supported by mentors
from UOWS to develop successful Science projects for
the Illawarra Science Fair.
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