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Introduction

The Annual Report for 2017 is provided to the community of West Wallsend Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Robyn Wasson

Principal

School contact details

West Wallsend Public School
Brown St
West Wallsend, 2286
www.westwalls-p.schools.nsw.edu.au
westwalls-p.School@det.nsw.edu.au
4953 2930
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School background

School vision statement

At West Wallsend Public School, we believe in providing a safe, secure and supportive learning environment
where students are challenged to reach their true potential and become confident, creative 21st century
learners.

Our vision is further underpinned by six core values developed inline with our school motto “Strive to Achieve”. We
believe at West Wallsend Public School, we strive to be the best people that we can be.

Safety– Act safely; be accountable for your own actions.

Teamwork–Work together peacefully.

Respect–Be proud of ourselves, our achievement and our school.

Integrity–Be honest and reliable.

Value–Learn and let others learn.

Excellence–Value learning as it is, enjoyable and continues for life.

School context

West Wallsend Public School is a wonderful community focussed public school housed in heritage buildings and located
within an outer Lake Macquarie/Newcastle suburb with a rich history based on coal mining. Our classrooms were all
refurbished in 2010/2011 under the BER program which also allowed us to be provided with a wonderful modern library.
We serve the West Wallsend, Holmesville and Seahampton areas and we are well supported with an active P&C
Association and strong community links and partnerships.

West Wallsend Public School has an enrolment of 204 students and 9% of the students are Aboriginal or Torres Strait
Islander. Our school has one non– teaching Principal, two teaching assistant principals, six classroom teachers, one full
time learning and support teacher plus various part–time support staff.

Our aim is to maximise learning opportunities and outcomes for all students in a purposeful, stimulating and supportive
learning environment with a focus on quality literacy and numeracy. The school is a participant in L3 and Focus on
Reading programs and is a member of the dare to lead coalition. West Wallsend Public School caters for a broad range
of activities from performing arts, cultural, leadership, sporting, environmental and academic pursuits.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning domain the school addressed the quality of classroom instruction by continuing to use data analysis in
supporting programming, student wellbeing and key programs addressing student learning. Visible progress has been
evidenced through progressive monitoring, tiered intervention and is reflected in the quality of classroom pedagogy
through training and development, collaboration of staff, delivery of targeted learning progressions, recording and
analysis of data and student engagement. Impact of these programs includes changes to pedagogy, quantitative
evidence gathered in every classroom and analysed at executive level.

In the Teaching domain the school addressed collaborative practice by continually providing opportunities to create
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positive and productive learning culture amongst staff. This involved the importance of building collegial data analysis to
inform teaching decisions. By implementing programs in explicit instruction and linking teachers to the Australian
Professional Standards for teachers. The development of professional learning plans for all teaching staff catered for
targeted authentic professional learning through Professional Development Plans (PDP). The following progress is
visible by the growth in teaching practice during observations, coaching and mentoring, reflections and feedback.

In the Leading domain the school addressed the leadership and management practices and processes to provide a
framework for efficient functioning and improvement. This involved the importance of building leadership capacity across
the school by providing opportunities in relieving at higher duties. By initiating programs in curriculum and meeting
delivery requirements and linking with community of schools and other organisations to support the school’s programs.
The following progress is visible by capacity building of executive team and an evolving culture of relationships of
positive school and community partnerships.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Consistent, high standard educational practices

Purpose

To promote, build and sustain the professional learning of all staff members, by creating systems for teachers and
leaders to learn from each other as an enabler for continual development.

Overall summary of progress

Annual milestone scope and sequence documents for KLAs reviewed and adjusted during staff and executive staff
planning days.  Professional learning and collaborative practice around KLAs and consistency in teacher
judgement. New teacher trained in school processes and explicit instruction and existing teachers continuing explicit
instruction professional learning . Ongoing peer mentor training across the whole school, staff completing journals of
differentiation and delivering classroom warm ups with evolving practises. Utilising aitsl processes to participate in videos
of practice, instructional rounds and instructional coaching.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

* Quality pedagogy and
consistency in teacher judgement
is evident through observations in
all classrooms and programs.

$21,000 Collegial discussions and high quality professional
learning in data analysis, peer coaching and
mentoring, modelling of teaching practices,
strategies delivered for consistent teacher
judgement across K–6. Learning threads,
continuums, data walls, triangulated assessments,
personalised learning plans, 3 way
conferences, teacher journals and warm ups with
evolving practices.

* All staff responsible for
collaboratively developed and
articulated professional goals in
individual professional learning
plans.

$2,000 Goals in PDPs and teacher accreditation developed
in collaboration with peers and supervisors.

Goals were established, pursued and tracked over
the year with the support of supervisors.

Two temporary staff gained teacher accreditation.
One temporary teacher is now in her second year of
maintenance.

Next Steps

 • Designing quality assessment tasks in alignment with the teaching and learning cycle to facilitate data collection.
 • Staff utilise the professional standards, the school plan and personal educational interest areas to develop PDP

goals.
 • Promote collaboration and professional sharing of teaching based on evidence and focussed on quality pedagogy

and consistent teacher judgement across community of schools.
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Strategic Direction 2

Enhancing the Quality of student learning

Purpose

To actively engage all students in meaningful and challenging learning experiences through personalised and
differentiated learning opportunities in a positive school environment which provides students with social and emotional
wellbeing values and develops them both as learners and leaders.

Overall summary of progress

The school has delivered two programs. Best evidence best practise data analysis & Student Wellbeing. Progress to
date includes, IEPs and PLPs, baseline data in literacy and numeracy, collecting and tracking 5 week continuum
data,implementing tiered intervention and support, analysis of external data.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

* At least 80% of students
demonstrating expected growth
across DEC Literacy and
Numeracy continuums.

$32 000

Tiered intervention to
support learning.

Setting and reviewing of IEP and PLPs. 3 way
conferences introduced to articulate aspirations and
expectations of students with parents being known
and involved in the planning for learning.  80%
student growth demonstrated across the DOE
literacy and numeracy continuums. 

* Students in years 3&5 to
achieve state average growth
over a rolling three year average.

$20, 000 Students supported through  'bump it up' strategy to
improve value added growth. 

* Aboriginal student’s results to
reflect that of the total school
population.

$19,437 Identified students in year 4 and 5 from 2016
NAPLAN results received in class support by a tutor
to improve outcomes in both Literacy and
Numeracy. Tiered intervention  K–6 in class to
support individual students to achieve  identified
growth targets.

* All identified students to have
personalised learning plans.
Every child to achieve their
benchmarks.

$10,000 School has provided parents/carers with information
on the learning progress of their children, including
reports and parent/teacher interviews as well as
opportunities to discuss progress.

Next Steps

 • Goal setting to be shared through three–way conferences twice a year
 • Monitor growth on the new progressions of learning for both Literacy and Numeracy K–6
 • minimum 8% increase in top two bands in NAPLAN
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Strategic Direction 3

Quality relationships and systems

Purpose

To build strong relationships as an educational community by leading and inspiring a culture of collaboration, engaged
communication, effective partnerships with families and organisational practices.

Overall summary of progress

The school is fully deployed and operational under the new LMBR systems. Training will continue to support the new
administrative practices and systems ensuring their effectiveness. The leadership team has measured school community
satisfaction surveying both students and parents, however, responses from parents were limited causing the analysis of
data to measure improvement not achievable.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

*  An established engaged
learning community which forms
a supportive school community.

$2,000 The following policies were reviewed, refined and
published on the school’s website:

• Wellbeing

 • Attendance

 

 • Survey results indicate
improved satisfaction from 2015
‘Tell Them From Me” baseline
data.

$4,000 Tell Them From Me survey results indicate Impact
of programs such as:

• Peer Support– buddy bench

 • Literacy/numeracy
 • Student engagement
 • Overall satisfaction

*  Effective administration,
communication and
implementation of DEC financial
systems.

$1,000  Implementation of new finance system SAP/SALM

 Training of SAO supported around new budgeting
tool.

Relieving SAM due to substantive SAM seconded
to LMBR deployment team.

Next Steps

 • Sugarloaf Community of Schools (SCOS) to develop a shared strategic direction with a focus on future learning.
 • Pivotal behaviour curriculum implemented across the school and shared practices and language with the

community.
 • Implement new EFPT tool to manage  budget.
 • Increase parent involvement in the measures of community satisfaction.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $19,437

Support tutoring provided –
whole school tiered
intervention

All students have a personalised learning plan
developed through a placemat to keep on
their desk as part of their personalised goal
setting. In class extra support through tiered
intervention tracking progress across the
literacy and numeracy continuums. Identified
students in year 5 and 6 from 2016 NAPLAN
results received extra in class support.

Low level adjustment for disability Professional
Learning–Autism (Sue
Larkey)  –Strategies
supporting trauma related
diagnosis– sensory items
purchased.–Pivotal
Behaviour Curriculum

$111,731– Last wages 1.1
staffing

$100,000– SLSO wages/
courses/ resources

Support was provided for students with
additional needs supporting both
academically and socially. Teacher support
for tiered intervention, school learning support
offices in classrooms and structured play
activities. Teacher professional learning
undertaken.

Socio–economic background $104,000– Teacher
supporting programs.

$43,000– resources to
support learning.

Socio–economic equity funds were combined
with low level adjustments to support students
K–6.

It supported staffing a full time teacher to
work as an instructional leader across 3–6
working shoulder to shoulder with classroom
teachers improving student outcome.

Support for beginning teachers $17,950

Mentor–Aboriginal

Mentor–Assistant Principal

Customised induction for one beginning
teacher was mentored with an experienced
Aboriginal teacher with a balanced focus on
school context, classroom and the curriculum.
Another teacher successfully completed their
second year beginning teacher support
gaining accreditation. 

Early Action for Success  Literacy, Numeracy
Trainers, Instructional
Leader, Exec staff, support
and classroom teachers,
PLAN software, Best Start
Assessment, Adobe
connect, PL provided by
EAfS.

Relationships with the community are
strengthening as parents and relatives
participated in the PaTCH program enabling
the current school students’ families to form
lasting relationships with the school. A local
preschool refined knowledge and skills
through participation in professional
development with the instructional leader
allowing relationship building with community
groups and parents of students who will
attend the school next year.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 98 90 109 111

Girls 106 101 108 109

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.1 96.2 93.1 96.1

1 94.1 93.9 93.6 94.6

2 92.3 95 92 94

3 93.7 94.6 91.6 94.7

4 91.8 92.5 91.8 91.1

5 93.2 92.7 91.9 92.4

6 93 94.2 90.9 92.6

All Years 93.2 94.1 92.1 93.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is monitored on a regular basis.
Attendance issues are managed, in the first instance,
by making contact with the parents/caregivers via sms–
immediately after roll submitted. If necessary, an
executive member contacts parents to arrange
a meeting to discuss attendance concerns. The Home
School Liaison Officer (HSLO) is contacted to help
resolve any attendance issues that may persist.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 7.94

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 1.1

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.42

Other Positions 0

*Full Time Equivalent

One teacher appointed as a targeted
graduate receiving beginning teacher support.

Two members of our staff identify as being an
Aboriginal person. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by West Wallsend Public School in 2017.
Explicit instruction, a main focus area for us this year
with significant teacher training in the following
programs: L3 Stage 1 and Early stage 1, interpreting
data to drive teaching and learning around the  Literacy
and Numeracy continuums and CTJ. Two temporary
 teachers gained accreditation and one completing five
year  maintenance period in  2017. All teachers
completed a Performance and Development Plan(PDP)
in consultation with their supervisors. Non teaching staff
received training and support in developing PDP.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 236,323

Revenue 2,533,440

Appropriation 2,481,151

Sale of Goods and Services 36

Grants and Contributions 50,217

Gain and Loss 0

Other Revenue 0

Investment Income 2,036

Expenses -2,386,366

Recurrent Expenses -2,386,366

Employee Related -2,188,694

Operating Expenses -197,672

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

147,074

Balance Carried Forward 383,397

Expenses included:
–the costs associated with the upgrade of the covered
walkway in A Block.

–student excursions and activities with major expenses
being Bathurst camp and swim school.

–whole school software licence for at school and home
math program Matific.

–replacement of one air conditioner, blinds in block B
and bin surrounds for the playground.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,607,963

Base Per Capita 33,163

Base Location 0

Other Base 1,574,800

Equity Total 368,138

Equity Aboriginal 19,437

Equity Socio economic 209,045

Equity Language 0

Equity Disability 139,656

Targeted Total 123,907

Other Total 194,774

Grand Total 2,294,782

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In Year 3, 86% of students performed above National
Minimum Standards (band 2) in reading and grammar
and punctuation. 83% of students performed above the
National Minimum Standards in writing. 

In Year 5, 83% of students performed above National
Minimum Standards (band 4) in writing, Over 70% of
Year 5 students performed above National Minimum
Standards in spelling and reading. 

Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 3.5 10.3 17.2 24.1 34.5 10.3

School avg 2015-2017 4.8 9.7 24.5 30.1 20.1 10.7
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Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 3.5 10.3 24.1 24.1 34.5 3.5

School avg 2015-2017 3.5 10.0 32.4 23.1 19.0 11.9

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 0.0 24.1 20.7 34.5 13.8 6.9

School avg 2015-2017 2.0 17.6 23.8 33.2 17.4 5.9

Percentage in Bands:
Year 3 - Writing

Band 1 2 3 4 5 6

Percentage of students 0.0 17.2 51.7 24.1 6.9 0.0

School avg 2015-2017 2.0 17.4 38.0 26.2 16.5 0.0

Percentage in Bands:
Year 5 - Grammar & Punctuation

Band 3 4 5 6 7 8

Percentage of students 12.5 25.0 25.0 20.8 8.3 8.3

School avg 2015-2017 13.2 23.7 30.1 20.9 7.2 5.0

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 4.2 25.0 37.5 4.2 20.8 8.3

School avg 2015-2017 7.0 30.0 30.6 13.8 12.5 6.0

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 8.3 8.3 37.5 37.5 8.3 0.0

School avg 2015-2017 10.6 17.2 28.8 28.6 10.6 4.3

Percentage in Bands:
Year 5 - Writing

Band 3 4 5 6 7 8

Percentage of students 8.3 25.0 45.8 8.3 8.3 4.2

School avg 2015-2017 17.5 13.8 43.4 15.8 6.0 3.5

In Year 3, 76% of students performed above National
Minimum Standards in numeracy. Boys performed
better overall in numeracy than girls.

75% of students in year 5 performed above National 
Minimum Standards. Boys performed better overall in
Numeracy strands than girls.

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 3.5 20.7 27.6 34.5 13.8 0.0

School avg 2015-2017 3.5 21.4 27.9 30.2 16.1 1.0

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 0.0 25.0 50.0 16.7 8.3 0.0

School avg 2015-2017 4.5 22.2 46.8 22.6 2.8 1.1

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Average % NAPLAN Reading and Numeracy results in
top 2 bands:

Year 3– Numeracy 13.79% –  Reading 37.93%

Year 3 Aboriginal students– Numeracy 20% – Reading
60%

Year 5– Numeracy 8.33% – Reading 29.17%

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2017, the school used online surveys ‘Tell Them From
Me’ to support improvement in student wellbeing,
engagement and teacher quality. Their responses are
presented below. Students in years 4, 5 and 6 were
surveyed.

73%  – Students with positive behaviour at school.

65%– Students are interested and motivated in their
learning.

85%– Students try hard to succeed in their learning

Results based on data from 12 teachers in this school
who participated in the survey between 12 Oct 2017
and 17 Oct 2017. Data was collected around the eight

Printed on: 21 March, 2018Page 11 of 12 West Wallsend Public School 3358 (2017)



drivers of student learning outlined below.

Leadership– school leaders have helped to improve
teaching –School Mean 8.2 while (NSW Govt Norm
7.1)

Collaboration– teachers talk about strategies that
increase student engagement–School Mean 8.3 (NSW
Govt Norm 7.8)

Learning Culture– teachers monitor the progress of
individual students– School Mean 8.0 (NSW Govt Norm
8.0)

Data Informs Practice– assessments help teachers to
understand where students are having difficulties–
School Mean 7.4 (NSW Govt Norm 7.8)

Teaching Strategies– new concepts are linked to
previously mastered skills and knowledge –School
Mean 7.9 (NSW Govt Norm 7.9)

Technology–opportunities to use computers or other
interactive technology for describing relationships
among ideas or concepts– School Mean 5.9 (NSW
Govt Norm 6.7)

Inclusive School– established clear expectations for
classroom behaviour– School Mean 8.0 (NSW Govt
Norm 8.2)

Parent Involvement– parents regularly informed about
their child's progress– School Mean 7.1 (NSW Govt
Norm 6.8)

Policy requirements

Aboriginal education

West Wallsend Public School provides support for
Aboriginal students and delivers programs that educate
all students about Aboriginal history, culture and
contemporary Aboriginal Australia. The school belongs
to the West Wallsend SCoS (Sugarloaf Community of
Schools), the Kumaridha AECG and is committed to the
local management group’s Aboriginal initiatives. These
include closing the gap between Aboriginal students
and non Aboriginal students outcomes, raising
awareness and understanding of Aboriginal culture and
heritage for other students. Each year our students and
community celebrate Naidoc Week. The following
results were harvested from the ‘Tell Them From Me ‘
survey.
 • 61% strongly agreed that they felt good about

their culture when at school
 • 33% strongly agreed and 21% agreed that their

teachers had a good understanding of their
culture

Multicultural and anti-racism education

West Wallsend Public School has maintained a focus
on multicultural education by providing programs and
perspectives which develop the knowledge, skills and

attitudes required for living and learning in today’s
culturally diverse society. We also endeavour to
develop pride and respect for the many cultures that
make up the diversity of Australia. Each year, in March,
we celebrate Harmony Day to highlight the continuing
message 'Everyone Belongs' promoting inclusiveness,
celebrating diversity, respect and a sense of belonging
for everyone. The school has a trained
ARCO(anti–racism contact officer).
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