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Introduction

The Annual Report for 2017 is provided to the community of Wallabadah Public as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Johanna Teague

Principal

School contact details

Wallabadah Public School
28 Martyn Street
Wallabadah, 2343
www.wallabadah-p.schools.nsw.edu.au
wallabadah-p.school@det.nsw.edu.au
02 67 465 512
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Message from the Principal

What a wonderful year it has been for Wallabadah Public School celebrating the 150 years of public education. I have
been the Principal since August of 2017 and was fortunate enough to be here to celebrate the historical
and current successes. Our 150 year celebrations held on the October long weekend proved to be an outstanding event
with over 1000 past, present and  future students at the school as well as community members and special guests. A
special seating area was built to celebrate and remember the milestone and the event was a raging
success. Congratulations to the 150 year committee, the school P & c and the staff for a wonderful community event.

I would like to also share my end of year speech made on presentation night, 2017.

Good evening students, staff, parents, and friends.

My name is Johanna Teague and I am the Principal here at Wallabadah Public School.

Well let me start by saying what a year....... This year would not have been possible without the help and expertise of so
many people. I would like to start with thanks to Mr Christopher Jackson and Miss Jacqui Jones who led the school as
Principal and Relieving Principal prior to my arrival in August.

The wonderful teaching staff here at Wallabadah Public School, Mrs Saunders, Mrs Roseby and Mrs Cudmore who
come with passion, experience and dedication, thank you for all the hard work and energy you put into your job. When
visitors come to our school, they see children learning, working, smiling and laughing. Whilst we are in an age where test
scores have become a way of life in the world of education, it's vital that we not lose the wonderful memories and
moments that happen each and every day. Those moments are because of you, so thank you ladies.

I would like to also thank the hard working efforts of our non–: teaching staff. Mrs Barnett, Mrs& Mr Gray. You are the
cogs that keep the Wallabadah Public School wheel turning. We are all part of a bigger picture and we all have the very
important job of educating children and giving them the vital skills to be successful.

Our Wallabadah P & C Association have supported the school throughout 2017 in  many different  ways from 
subsidising excursions, paying for buses and providing finance for  resources. From the  staff we say thank you.

To our  students, staff, P &  C and volunteers  thank  you for everything you do each and every day to  make our Small
School successful.

Speaking about success. Tonight we have 8 year six students who  are ready to take  on the  challenges of  high school.
They

have  all successfully  finished their  primary school education and  are keen  and  eager to  move  onto the  next  part of 
their educational journey.              

With this being said...! would like to take the opportunity to share with you tonight a very old story. An Aseops Fable of a

journey between  a father  a son and a donkey. A Father and his son were once going with their Donkey to market. They
were selling the  donkey to make some money.

 They set off to  the market and as they were walking along by the  side of the donkey  a farmer  passed them and said:
"You fools, what is a Donkey for  but  to ride upon?"

The old  man thought, well that is actually very true indeed. So the  father put the boy on the  Donkey and they went on
their way. But soon they passed a group of men, one of whom said: "See that lazy youngster, he lets his father  walk
while he rides."The man thought  he was doing the right thing, by having his son  ride the  donkey,  but then  questioned 
himself when he heard this.

So the  father ordered his son to  get off, and got on himself. But they hadn't gone far along the  road when they passed

two  women, one of whom said to  the other: "Shame on that lazy father to  let  his poor little  son trudge  along." Well,
the father  didn't know what to  do, so he  decided that the son should hop onto the back on the  donkey  as well.

By this time they had come to  the town, and the passers–by began to  laugh and point at them. The Man stopped and
asked what they were laughing at. The men said: "Aren't you

ashamed of yourself for  overloading that poor donkey  of yours, you and your son would be heavy?"

 The father and son got off and tried to think what to do. They·thought  and they thought, till at last they cut  down  a pole,
tied the donkey's feet to it, and raised the pole and the donkey to their shoulders. They went along trying hard to ignore
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the laughter of all who met them. On the way to the market they were heading till they came to Market Bridge, when the
Donkey, getting one of his feet loose, kicked out and caused the  son to drop his end of the pole.

In the strugglethe  Donkey fell over the  bridge, and his fore feet  being tied together  he was drowned.

"That will teach you," said an old man who had followed them: "Please all, and you will please none."

The moral to this story is indeed please all and please none. To our year six students leaving the  comforts and security
of Wallabadah, you will come  across  a much larger  and diverse population in high school. Everyone will want to have
their say and peer  pressure will rise.                                                                                                                

I wanted  to  share this with the students  to  say that everyone will  have  different ideas  and  opinions. Your  peers 
will try  and persuade  you to do things  tell you what to  do and what to say.

 Year six, stand on your own two feet and run your own race. Wallabadah has taught you how to be independent and
know right from wrong. It has taught you to believe in yourself and in your ability. It has taught you to  be respectful and
kind, honest and trustworthy and I know if you remember these things and remember your time at Wallabadah you will
continue to succeed.                                                                                                                                                         

In conclusion, I would like to once again thank everyone for making the  effort to come tonight  and the  staff at
Wallabadah  Public School would like to show their appreciation  by providing supper at the conclusion of our
presentation.                                

So Merry Christmas to all and have a safe and happy holiday with family and loved ones. Goodnight.
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School background

School vision statement

Wallabadah Public School is a small, welcoming community based country school. Our vision is to provide a caring and
stimulating learning environment for the children in our care. We value individual difference, confidence, respect, integrity
and teamwork. Happy children, academic excellence, sportsmanship and encouraging participation are our primary
goals.

Six years ago a past student penned the statement

"Small School BIG opportunities" which our school community believes still rings true today.

School context

 Wallabadah Public  School is a P5 school with a student population of 26. 20% of students  identify as Aboriginal or
Torres Strait Islander. The school prides itself on  being a caring, community based K–6 school, where students,
teachers and  parents have nurtured an atmosphere of cooperation, encouragement and pride  in the school. This
atmosphere enables each child to achieve their best and  successfully meets the school motto of “Excellence in
Learning” The school  has a highly active P&C who invest highly in the education of the  children of today.

School enrolments have  decreased over the past couple of years with families relocating out of the  area however; there
has been strong kindergarten enrolment numbers over the  past three years. It is located just off the new England
Highway, 50kms South  of Tamworth and 20kms East of the Quirindi township.

The school is  organised into 2 mainstream classes (K/1/2 & 3/4/5). The school has 3  teaching staff, including a teaching
principal, one full–time office staff  (SAM) and a full–time SLSO.

The school community is  traditional in its approach and the school cultivates a climate of high  expectations for both staff
and students. School management focuses on  quality teaching and learning. There are clear expectations of all
school  community members (staff, students and parents) that every child will be  learning every day to the best of their
ability.

The school has kept  pace with advances in technology by installing Interactive Whiteboards in  every classroom as well
as the use of iPad technologies.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our teaching staff at Wallabadah Public School continue to strive for excellence in Learning, Teaching and Leading. Staff
are dedicated to improving their own skills and building their knowledge of the Learning, Teaching and Leading
processes. Through our strong involvement in planning and professional development we have worked diligently to
ensure that the students are receiving high quality education in a 21st century environment.

Our school success continues to be underpinned by the Strategic Directions from our 3 year cyclical plan. The three
strategic directions of student learning, teacher quality and engaging the community has seen some wonderful
improvement measures take place. Students have taken more ownership over their learning, they strive to learn and
discover more about the world around them and they have developed their curiosity , confidence, creativity and
expression.

Our school has seen progress in the areas of:

LEARNING: Wallabadah has strong policies and practices in place that ensure expectations and aspirations of both
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students and parents are known. We have used a number of methods to seek parental and student feedback from front
gate chats to surveys and meetings. Our attendance numbers continue to be above the state DOE average and
our  transition programs continue to provide the teaching staff with background knowledge and ensure plans are in place
prior to arrival. Our students have been actively involved with the Quirindi High School Taster Days and Transition
Program proving exceptional for their movement to high school.  

Regular meetings with teaching staff allowed for a deep knowledge of the 21st Century Learning Concepts and
Assessment For Learning. This process established a strong understanding of student and individual needs of the
students. Giving teachers the opportunity for professional discussion, reflection and evaluation allowed for most students
to achieve grade level standards. Data gathered from national and school based assessment was continuously collected
and analysed throughout 2016 and trends were highly visible.

Our thorough commitment to improving teacher quality through the implementation of the NSW Department of Education
Performance and Development Framework have seen all teaching staff setting clear and achievable school, personal
and professional learning goals. Achievement of these goals have seen teachers develop stronger collaborations with
other school and staff and improve teaching pedagogy inside the classroom.

Our wellbeing programs continue to be strong at Wallabadah, with The Leader In Me and Kids Matter embedded into
school practice. the 'whole' child is catered for and the students have taken on strong leadership roles in the
implementation of these programs.

In the School Excellence Framework domain of TEACHING, Wallabadah Public School continues to strive for excellence
in all areas. Student engagement has continued to be a strong focus and we have provided opportunities for students to
thrive and excel across all Key Learning Areas. To do this we have had a strong focus on Building Staff Capacity,
Teacher Development and Collaborative Practices. Teachers regularly review learning with individual students,
discussing their progress, problems and practices. Teachers are actively involved in programs run across networks of
schools and collaborative practices are strong. We pride ourselves on our effective classroom practice through the use of
explicit, specific and timely feedback, active learning and reflective learning. The introduction of data walls in the
classrooms in 2017 has seen this improve reflective and self evaluative strategies from the students themselves.

Teaching staff have an understanding of the Professional Standards for Teachers and the need for high quality teaching
which improve student learning outcomes. This is reflected in each of their PDPs.

In the School Excellence Framework of LEADING, Wallabadah Public School has continued to build staff capacity and
giving opportunities for staff to take ownership over projects and tasks. We have had major cabling works completed
throughout the whole school to ensure the system will cope with the upgrade and installation of 18 new computer
systems. This practice will ensure students will be able to work in a modern and well equipped technological
environment.

School management practices are regularly communicated among all staff and community helpers. Regular
communication with families and the community continues with Wallabadah receiving space for a major write up every
week in the Quirindi Advocate and also through weekly newsletters with staff and student reports. We continue to use
technology and apps for information as well as regular phone conversations, letters and flyers.

Wallabadah continues to be the focus of the small community and the strong links with organisations and businesses
continued as the school celebrated its' 150 year anniversary. Community support was extremely strong and the
participation in the major celebrations with over 1000 people in attendance demonstrated the value the Wallabadah
School has within the community.   

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student Learning

Purpose

Students at Wallabadah Public School will be provided with engaging and innovative learning opportunities in English,
Maths, Science, History, PDHPE, CAPA and Technology. Learning opportunities will be differentiated to cater for
individual learning needs and cross–stage classrooms while embedding current research based pedagogies into
teaching practice including current researched based pedagogies into teaching practice including 21st Century Learning
concepts.

Overall summary of progress

Throughout 2017 class teachers attended Professional Learning to improve not only their own teaching and learning
skills, but also to build the capacity of the students. Teaching staff completed a variety of online learning courses that
explore individual learning styles and needs and continued to create teacher programs that demonstrated change and
flexibility with student growth and development driving the changes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Implementation of Scope and
Sequences  History and
Geography drives Teaching and
Learning in line with current
syllabus requirements and
ensures consistency throughout
the school This is evidenced in
classroom programs, and whole
school activities in line with
syllabus requirements. As a result
students developed a love and
deeper understanding of History
and Geography and this
engagement was shown at many
of our science events and
activities.

$300.00 resources for
History & Geography.

This year was a consolidation year for the History
and Geography syllabus. It was strongly evidenced
in whole school Scope and Sequences and
reflective in class programs. Students continued to
be exposed to high interest lessons and
demonstrated strong growth and understanding at
the end of 2017.

All students plotted and tracked
on a whole school proforma that
drives teaching and learning. This
is evidenced in a whole school
data wall and reflected in teacher
programs and student reports.
Student growth along the data
wall is evident.

NIL Students continued to be plotted and tracked using
PLAN data and the Literacy and Numeracy
Continuums. A whole school proforma was not
developed and will be implemented in 2018.
Individual class data walls ensured personalised
student growth. 

Next Steps

All students will be plotted against the new literacy and numeracy progressions. 

The school will develop a whole school proforma for the progressions and data walls will continue to be used in reading,
spelling and mathematics.

These strategies will work alongside elements in our learning strategic direction in our 2018–2020 School Plan.

History and Geography will continue to be a strong focus with students given opportunities to experience high quality
lessons and units with some wonderful excursions and visitors to the school.
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Strategic Direction 2

Teacher Quality

Purpose

Our learning community has identified that consistent quality learning opportunities for all children can be provided
through collaborative teacher learning initiatives supporting innovative, effective change in 21st Century teaching.

Teachers and leaders at Wallabadah Public School and in the LPCS will continue to develop innovative approaches to
teaching and learning, assessment and measurement through quality professional learning and evidence–based
approaches.

This will ensure sound student learning outcomes and underpin strategic improvement.

Overall summary of progress

The Leader in Me strategies have continued to have a significant impact not only on the teaching and learning in the
school but within the wider community. All classes and students continue to talk about and use success criteria in their
lessons. Students are striving to improve and develop their goal setting and reflection skills and are confidently able to
self assess and discuss steps to further improvement.  As the Teaching Principal I was trained in The Leader In Me
program and feel confident to continue to implement the different strategies.

Teaching practices have continued to be of the highest standard and students are performing well in both formative and
summative assessments.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 21st century learning is
embedded in all teaching
practice. This results in quality
learning opportunities for all
children., and will be reflected in
both student and teacher
language, as observed
specifically in walkthroughs.
 • The Leader in Me is a culture
within the school and community.
Students and staff  have a deep
understanding of the Seven
Habits which is reflected in
language and behaviour in
everyday life.  This is evidenced
by a reduction in playground
incidents, observation of
classroom and playground
behaviour and a
common approach used by the
whole school community in their
interactions.

$750– two day course fees
for Principal to train in The
Leader In Me Program.

$1500 TLIM program
affiliation fees.

The practice of goal setting and reflection is
strongly embedded with students being self
reflective and critical learners.

Staff are demonstrating development in their own
personal goal setting through the Performance
& Development Plan process.

The Leader In Me is strongly embedded into the
culture of the school and it accompanies the Stop,
Think, Do program very well.  

Next Steps

I would like to develop and build the teachers capacity through the use of the Australian Teaching Standards and
promote discussions and professional dialogue surrounding these. I would like to establish walkthroughs for staff with
collaborative consultation, self reflection and growth. In line with the new School Plan 2018–2020, I would like staff to
receive professional development in the area of mathematics and be allocated time off class to work collaboratively
towards a whole school mathematics program.
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Strategic Direction 3

Engaging the Community

Purpose

To continually buildand increase community relationships and community support of our studentsthrough a school wide
focus on student equity, well–being and welfare programs.

The Liverpool Plains Communityof Schools will be a major focus for staff, students and the school community.

Overall summary of progress

2017 saw the sesquicentennial celebrations of Wallabadah Public School. The community worked extremely hard to
organise and recognise 150 years of Public Education at Wallabadah. There were over 1000 people in attendance over
the weekend with strong family, community and outsider support.

Parents and community members continue to play a strong role in the school community. Our reading program is
strongly supported as is our assemblies, sporting events and general school based events.

Community members continue to be involved in many aspects of school life. It was a challenge for the community having
three Principals in the one school year, however they continued to work collaboratively with the school in all areas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Scope and Sequence in
Technology with a focus in the
middle years. This is evidenced in
classroom programs and whole
school activities in line with
syllabus requirements.

NIL Scope and sequences in Science and Technology
continue to be implemented. I would not say they
are embedded though. We are still flexible with our
programs and this is evidenced within our class
programs, assessment practices and reflections.

Next Steps

Ensure that continued development and growth in the Science and Technology area, along with History and Geography.
Run parent evening sessions to explore specific concepts we are teaching across different key learning areas.

I would like to continue to develop relationships with parents and the wider community. I would like to focus on school
promotion in 2018 and have a strong face in the preschools.

The reintroduction of Wallabadah Hobby Groups will see community members interact on a different level, teaching
specific skills to the students. This will continue to engage the students and the community on a different level. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $  2 357 was spent on
Aboriginal resources to
enhance learning for
Aboriginal
and Non–Aboriginal
students.

$ 2 272 was spent on a
Student learning support
officer to work with
Aboriginal students and
their specific learning

Students participated in a variety of Aboriginal
Cultural events including traditional cooking,
and dance.

Resources were purchased to enhance
teaching methods for Aboriginal students.

This resulted in a deeper awareness of the
traditional Aboriginal customs and beliefs
which were then further acknowledged and
reflected in student work. 

Low level adjustment for disability $12 379 funds were
allocated from Low Level
Adjustment for Disability to
support Student Learning
Support Officer in the
classrooms to ensure
students growth is
maintained.

Students identified through the NCCD were
supported heavily with the addition of extra
teaching staff and programs designed and
implemented to meet their specific learning
needs.

Quality Teaching, Successful
Students (QTSS)

Our allocation of $2031 was
used along with RAM funds
to support students in the
classroom, and build
teacher capacity through
professional learning
opportunities.

Knowledge surrounding data, evidence and
evaluations were embedded. Professional
Learning was conducted, teachers were
updated in all mandatory training.

Socio–economic background $15 000 was used from
Socio Economic
Background to assist all
students with their learning
needs. $3000 used from
socio Economic
Background to assist staff
with time off class to
develop ILP's, programs
and policies.

Student learning was enhanced through the
use of an SLSO in the classroom as well as
extra teaching staff. Students certainly took
more ownership over their learning and felt
connected with their learning through
Learning Goals and Success Criteria.  They
are able to discuss the task, interact with
others and reflect on their efforts. Staff roles
have been changed around to give staff a
different key learning area. This ensured fresh
curriculum content, new ideas and strong
achievement of student outcomes.

Printed on: 4 April, 2018Page 10 of 13 Wallabadah Public School 3345 (2017)



Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 14 13 11 14

Girls 13 11 14 18

Wallabadah maintained a steady student enrolment
with a gender equal balance. We expect future
enrolments for 2018 to continue to maintain this trend.

Student attendance profile

School

Year 2014 2015 2016 2017

K 89.9 92.6 97.3 94.1

1 94.4 94 92.7 94.6

2 95.3 96 94.6 90.8

3 98.1 98.3 93.2 97.4

4 98.9 95.8 91.4 92.7

5 98.9 94.4 97.8

6 94.8 98.7 94.5

All Years 95.2 95.6 94.1 93.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94 93.9 93.8

6 94.2 93.4 93.3

All Years 94.8 94.1 94 93.9

Management of non-attendance

Wallabadah Public School is proactive in managing
student non–attendance. Together with the Home
School Liaison Officer (HSLO) students are identified
whose attendance is of concern. These students are
monitored closely through weekly attendance report to
the Principal, consistent communication with parents by
notification letter, telephone or interview and stringent
adherence to HSLO procedures. Students who have
outstanding levels of attendance are eligible for school
based rewards and recognition of their achievement at

presentation evening.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.37

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

In 2017 our school staff consisted of 100% female.
There was 35% of staff who identified as of Aboriginal
or Torres Strait Islanders descent in term 2 and no staff
identifying in terms 3 and 4.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

The teaching staff at Wallabadah Public School
participated in a number of professional learning
activities designed to build the capability of staff to
achieve some of our key priorities as set out in our
School Plan. As well, staff have been involved in
professional learning programs that have built the
capability of current teachers and aspiring and current
school leaders.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 78,263

Global funds 94,520

Tied funds 51,536

School & community sources 4,805

Interest 1,339

Trust receipts 699

Canteen 0

Total Receipts 152,899

Payments

Teaching & learning

Key Learning Areas 30,255

Excursions 4,043

Extracurricular dissections 4,004

Library 666

Training & Development 2,855

Tied Funds Payments 38,910

Short Term Relief 4,468

Administration & Office 13,363

Canteen Payments 0

Utilities 8,727

Maintenance 2,753

Trust Payments 699

Capital Programs 11,449

Total Payments 122,191

Balance carried forward 108,972

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31

December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 114,859

Appropriation 108,972

Sale of Goods and Services 0

Grants and Contributions 5,887

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -31,885

Recurrent Expenses -31,885

Employee Related -22,042

Operating Expenses -9,843

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

82,974

Balance Carried Forward 82,974

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 427,154

Base Per Capita 3,821

Base Location 10,238

Other Base 413,095

Equity Total 51,312

Equity Aboriginal 6,238

Equity Socio economic 32,452

Equity Language 0

Equity Disability 12,623

Targeted Total 26,920

Other Total 2,038

Grand Total 507,424

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

Wallabadah is unable to report on NAPLAN as student
enrolment is below 10 and therefore would comprise
privacy issues. The My School website provides
detailed information and data for national literacy and
numeracy testing. Click on the link
http://www.myschool.edu.auand insert the school name
in the Find a school and select GO to access the school

Policy requirements

Aboriginal education

We have Personalised Learning Plans for all Aboriginal
students. As a school we celebrate NAIDOC week as
well as Harmony day. We have embedded Aboriginal
perspectives into all teaching and learning programs in
2017. Members of staff are actively involved in the local
AECG which supports the teaching and learning in our
school.

Multicultural and anti-racism education

Whilst Wallabadah Public School does not have a
significant multicultural population, we endeavour to
look for opportunities to highlight and celebrate the
benefits of multiculturalism and social diversity for of all
students. This has been highlighted around our Focus
Weeks which were strong throughout 2017, but also
integrated into both HSIE and PDHPE in all stages.
Units of work that address cultural differences, religious
diversity and acceptance are studied.
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