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Introduction

The Annual Report for 2017 is provided to the community of Tumut Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Donna Reeves

Principal

School contact details

Tumut Public School
175-181 Wynyard St
Tumut, 2720
www.tumut-p.schools.nsw.edu.au
tumut-p.School@det.nsw.edu.au
02 6947 2053

Message from the Principal

Our core business at Tumut public School is about improving students' educational outcomes. 

Our students and staff have enjoyed another very successful year of teaching and learning at Tumut Public School. I am
very proud of the fact that all our students, regardless of their individual talents and abilities, have been given every
possible opportunity to achieve success, to feel valued and to enjoy an overall positive and enriching school experience.
I am delighted that the majority of our students have seized these opportunities and made great progress.

I thank my school staff who work together  to ensure a safe and encouraging environment for our students, in which they
can continually strive for excellence in all they do. Our strong focus on 'Restorative Practices' empowers our students to
become problem solvers who positively contribute to our school community.

Our school is greatly enriched by the parents, grandparents and community members who have supported our school
throughout the year as volunteers in all aspects of school life. We know that a student's success is greatly enhanced
when learning, social and emotional growth, is a partnership between school and home. The Tumut Public School
community would not have the depth and breadth that makes it so strong and rich, without the care, love and nurturing
they receive at home.

Parents, grandparents and carers who have attended our events during 2017 deserve be acknowledged. Your presence
is appreciated by both students and staff, and ensures the close ties between the school and its families, are
strengthened.

I would like to personally thank the members of the P & C community for their tremendous support and all parents and
carers who so willingly gave their time and expertise to our school and students over the course of the year

To families leaving our school thank you for your support and encouragement of our initiatives at Tumut Public School, it
truly is a remarkable place of learning.

Yours in education

Mrs Donna Reeves
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School background

School vision statement

Tumut Public School enables excellence by providing quality teaching programs to inspire every child, every day to
achieve their full potential.

School context

Tumut Public School is situated in rural New South Wales. The school caters for 360 students Kindergarten to Year 6.

The school maintains a culture which is based upon continuous student improvement and learners operating
collaboratively with their classmates. Learning is becoming increasingly student–centered with teachers becoming
facilitators ensuring that knowledge is generated not just delivered. Our students are seen as lifelong learners. Our
curriculum has been reshaped so that it is progressively more connected to students' interests, experiences, talents and
the real world. We are increasing the use of technology in our everyday learning as it becomes a tool for gaining and
presenting information. Students are encouraged to use research to find answers to the questions raised in their
learning.

Students have access to a wide variety of experiences to enhance and extend their learning. These include excursions,
debating, chess competitions, Tournament of Minds, ICAS competitions, instrumental music lessons, Premier's Spelling
Bee, Premier's Reading Challenge, public speaking, dance festivals, choir and musical productions. Tumut Public School
promotes a healthy awareness of the importance of physical activity through our Physical Education and Sport activities.
Students are involved in knockout competitions and representative teams in a variety of sports.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence, by providing a clear description of high quality practice,
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of Teaching, our focus has been Curriculum and Learning and Wellbeing. As a school we continue to
refine our planning and programming to reflect quality teaching and professional practice in every learning environment,
providing students with opportunities to connect, succeed and thrive, relevant to their stages of learning and
development. The practice of collaborative planning ensures the continuation of a strong teaching and learning culture in
all classrooms, within a safe and engaging learning environment.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

Tumut Public School is proud of the high levels of achievement, participation and performance across all areas of
learning. Our school community joins us in celebrating our results and achievements.

Teaching

In the domain of Teaching our focus has been the establishment of collaborative practice opportunities for all staff
members through developing a culture of classroom observations, reflections and feedback. These have had a positive
impact on student learning and engagement.

The routine collection of continuum data associated with programs, has ensured teachers have further developed their
skills in analysing and using student assessment data, to understand the learning needs of students and to plan for
future learning.

The use of school data from planned assessments is an area for further development in 2018. This will assist with the
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monitoring of student learning progress and the identification of areas for improvement.

Leading

In the domain of Leading, our priorities have been to develop a culture of distributive leadership for staff with all staff
members accepting leadership opportunities in different areas of responsibility and to strengthen our management
systems and structures.

The implementation of LMBR has supported some of the administration processes. 

A variety of evidence supported our increased community engagement, with parents having the opportunity to engage in
a wide range of school activities and provide feedback on future directions.

The school as a whole improved with its consistency and its effectiveness of the implementation of our key strategic
directions throughout the year. We recognise that leadership development is central to the achievement of school
excellence. The leadership team has been successful in leading the initiatives outlined in this report,

Developing further ownership of the school plan through distributive leadership will continue to be a focus for next year.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Leadership

Purpose

Enabling capacity for leaders to deliver high expectations in quality learning.

Overall summary of progress

The school recognises that leadership is the second biggest in–school impact on student outcomes, after classroom
teaching. Instructional leadership is practiced at Tumut Public School along with distributed leadership which reinforces
core instructional priorities. The school has established goals and a culture of high expectation. Planning,coordinating
and evaluating teaching and the curriculum, including use of assessment data to monitor learning and adjust provision is
everyday practice. The leadership team is proactive in leading professional development. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff to actively engage in
professional learning that will
enhance skills in classroom
pedagogy whilst developing a
culture of collaboration and
purposeful leadership resulting in
increased teacher satisfaction
and improved student outcomes.

As teaching is a dynamic profession and, as new
knowledge about teaching and learning  emerges,
new types of expertise are required. Teachers have
developed significantly in knowledge around how
students learn.

All students 2–6 actively
contribute to the school,
community and the society in
which they live.

Senior Student Leaders
attend GRIP leadership.
$3000.

A conscious effort was made to increase the
availability of opportunities for students to engage. 

We continued to explore practical ways to promote
their sense of belonging, inclusion and participation.

Next Steps

Leading on into 2018–20 school plan cycle Tumut Public School will:
 • ensure that goals focus on teaching,learning and leading
 • ensure that goals are shared
 • ensure goals embody high expectations but focus on a small number of core priorities to avoid innovation overload
 • ensure that classroom observations,walk–through opportunities and feedback sessions are strengthened and

further developed.
 • ensure that professional learning has a strong focus on student outcomes, effective learning progression and

building school–wide consistency of quality teaching practice.
 • ensure that conditions are allowing for effective teaching and learning.
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Strategic Direction 2

Creating a High Performing School through continuous school improvement

Purpose

To enhance the quality of day–to day teaching and learning for all students that is evident in every class, every day. They
will have the opportunity to achieve their full potential as learners, leaders and responsible citizens.

Overall summary of progress

The leadership team continually evaluate the impact of leadership on everyone within the school  with a view to building
on what works bests and changing what doesn't. With reference to the Australian Professional standards for Principals
and teachers, both teachers and leaders know what they need to know, understand and do in order to achieve
excellence.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A culture of high expectations
and belief that all students can be
successful learners.

Students are confident in their
learning and understand the
requirements to progress their
learning as evidenced by student
feedback and sustained
improvement within cohorts on
evidence based testing.

Effective assessment is guiding
further and ongoing quality
teaching practice.

The school has in place a
comprehensive and inclusive
framework to support
cognitive,emotional,social,physic
al and spiritual well–being of
students, which measurably
improves individual and collective
well–being as evidenced by data
that shows an increase in positive
behaviour and student
engagement.

Tumut Public School has made significant gain in:
 •  providing a culture that encourages and supports
everyone to perform at their best.
 • creating an environment where everyone feels
they belong.
 • staff understanding that, while we strive for
excellent student results, they also strive to create a
caring school.
 • supporting teachers to deliver high standards of
learning and behaviour for their students.
 • Strategies in place have been most beneficial. In
reading, 44.7% of Year students were represented
in the top two bands. In year 5, 45.5% of students
were in the top two bands for Reading.

Next Steps

Embedded into the 2018–20 school plan will be:
 • strategies enabling students to rise to the challenge and teaching staff energised and motivated to pursue best

practice and be subject matter experts
 • leadership team challenging staff to be their best
 • school improvement is the business of everyone who is involved in the education of the children.
 • their will be a commitment to ongoing self–assessment,evidence informed practice and strategic planning.
 • the delivery of a curriculum that provides all students with a solid foundation in core knowledge, understandings,

skills and values, while being responsive to individual needs.
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Strategic Direction 3

Enhancing Community–Family Engagement and Participation

Purpose

To build stronger relationships by developing the talents, skills and capabilities of all members of the school community
thereby, leading and inspiring a culture of respectful communication and empowered leadership.

Overall summary of progress

The school has worked towards improving community–family engagement and participation acknowledging that it is a
partnership, a relationship based on mutual respect and acknowledgment of the assets and expertise of each member.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved parent participation and
collaboration evidence by
increased numbers of community
members attending P & C and
school events.A culture of
welcome is created and fostered
where Parents feel engaged and
share in the school wide
responsibilities to review learning
improvements as evidence by
school and community
engagement data.

Skoolbag APP $6000

Sentral system $2000

Additional administration
staffing for website and
Facebook updating.

Parental attendance and support of events and
activities remains high.

Attendance at P & C meetings is remains low
however, the P & C body continue to support the
school with a genuine interest and rigor.

Next Steps

Embedded into the 2018–20 school plan will be strategies to:
 • strengthen a learning community with a common goal
 • embrace inclusion
 • develop and maintain positive partnerships with students, families and carers and all those associated with the

wider school community.
 • recognise and support the needs of students, families and carers from communities facing complex challenges.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $10,621

Funding was used for
SLSO's, NAIDOC
celebrations, Annual
Deadly Awards, staff
cultural awareness,
resources and preparation
time for the development of
Aboriginal PLP's.

All students have an Individualised learning
Plan prepared and implemented, All students
made progress across the Literacy and
Numeracy continuum's. Aboriginal students
demonstrated average levels of progress.

Low level adjustment for disability $13,000

Team member identified to
coordinate the National
Consistent Collection of
Data.

Funding covered Learning
Support Teachers and
additional SLSO time.

All classroom based teachers worked with
coordinator to complete data entry. Team
member identified to coordinate the National
Consistent Collection of Data

Quality Teaching, Successful
Students (QTSS)

$25,000

This allowed for timetabled
release and lesson
observation.

QTSS provided the opportunity for:
 • mentoring and coaching of teachers
 •  observing  teachers in their classrooms
and demonstrating effective strategies
 • monitoring student performance data
across the school and ensure teachers are
focused on areas of need

Socio–economic background $45,000

School Band

Specialised music teacher

Ukuleles

African Drums

The school continued to support the music
program as research has found that learning
music enhances understanding across
subjects while developing and improving skills
that children inevitably use in other areas.

Support for beginning teachers No beginning teachers in
2017.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 175 184 175 150

Girls 173 180 170 167

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.9 93.4 93.2 92.7

1 94.1 93.1 94.3 91.9

2 93.6 93.1 92.8 94.3

3 94.3 92.7 95 94.5

4 93.6 94.3 95.2 94.3

5 95.3 94.1 93.5 93.1

6 93.3 95 93.1 91.9

All Years 94.1 93.8 93.8 93.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Tumut Public School has maintained a focus on
increasing regular attendance at school as a
fundamental factor in student achievement. The school
regularly follows up absence and lateness to school.
This has seen attendance rates remaining relatively
high. Some families still take vacations during the
school term.

Management of school attendance includes the
continued use of computerised sign in and out
procedures for students arriving late and leaving early,
regularly communicating attendance requirements to
parents and carers via newsletter, phone calls and
Facebook. Attendance is monitored by class teachers,
stage supervisors and Assistant Principal Welfare in

conjunction with administration staff. A Home School
Liaison Officer checks attendance remotely and follows
up families of concern.

Class sizes

Class Total

KT 26

KB 26

1D 23

1R 23

2M 26

2L 25

3/4K 23

3W 25

4B 24

5R 23

5K 22

6D 27

6T 27

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 11.3

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.8

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3

Other Positions 0

*Full Time Equivalent

There are five Aboriginal staff members working at
Tumut Public School.

Printed on: 8 March, 2018Page 9 of 16 Tumut Public School 3278 (2017)



Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2017, professional learning at Tumut Public School
was given a high priority. All professional learning,
where possible, was research–based to ensure quality
and currency.

School Development Days allowed staff to complete
compliance training and strengthen collaboration
between teachers. This included training in classroom
and school culture and student engagement.

100% of teachers participated in professional learning
throughout the year, including mandatory training in
First Aid ,Anaphylaxis ,Child Protection, Code of
Conduct, and Work Health and Safety compliance
training. Significant professional learning was
undertaken in Kagan, HOW2Learn and Seven Steps to
Writing Success.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 473,688

Global funds 145,706

Tied funds 112,826

School & community sources 47,980

Interest 3,592

Trust receipts 5,244

Canteen 0

Total Receipts 315,348

Payments

Teaching & learning

Key Learning Areas 1,363

Excursions 28,483

Extracurricular dissections 29,966

Library 1,703

Training & Development 803

Tied Funds Payments 28,723

Short Term Relief 17,112

Administration & Office 23,359

Canteen Payments 0

Utilities 12,680

Maintenance 4,854

Trust Payments 4,633

Capital Programs 100,681

Total Payments 254,360

Balance carried forward 534,676

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 848,726

Appropriation 759,578

Sale of Goods and Services 2,851

Grants and Contributions 85,135

Gain and Loss 0

Other Revenue 0

Investment Income 1,161

Expenses -236,004

Recurrent Expenses -236,004

Employee Related -68,555

Operating Expenses -167,449

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

612,722

Balance Carried Forward 612,722

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,229,798

Base Per Capita 52,725

Base Location 8,391

Other Base 2,168,681

Equity Total 233,507

Equity Aboriginal 21,244

Equity Socio economic 91,360

Equity Language 13,561

Equity Disability 107,342

Targeted Total 43,840

Other Total 68,643

Grand Total 2,575,788

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Band 1 2 3 4 5 6

Percentage of students 2.6 7.9 10.5 15.8 26.3 36.8

School avg 2015-2017 0.9 8.3 12.6 21.4 22.8 34.0

Band 1 2 3 4 5 6

Percentage of students 0.0 2.6 21.1 31.6 26.3 18.4

School avg 2015-2017 0.0 7.7 19.9 26.8 18.4 27.2

Band 1 2 3 4 5 6

Percentage of students 2.6 5.3 13.2 26.3 31.6 21.1

School avg 2015-2017 2.3 12.3 12.5 26.6 25.6 20.7
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Band 1 2 3 4 5 6

Percentage of students 0.0 7.9 15.8 34.2 34.2 7.9

School avg 2015-2017 1.4 7.2 20.1 21.9 37.6 11.8

Band 3 4 5 6 7 8

Percentage of students 6.8 9.1 18.2 27.3 9.1 29.6

School avg 2015-2017 6.3 8.2 24.0 25.9 14.7 20.9

Band 3 4 5 6 7 8

Percentage of students 9.1 6.8 15.9 22.7 25.0 20.5

School avg 2015-2017 9.4 13.2 15.1 25.5 22.3 14.4
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Band 3 4 5 6 7 8

Percentage of students 6.8 4.6 27.3 34.1 20.5 6.8

School avg 2015-2017 8.1 9.1 25.9 22.9 24.8 9.3

Band 3 4 5 6 7 8

Percentage of students 4.6 13.6 40.9 29.6 6.8 4.6

School avg 2015-2017 4.5 14.0 34.1 34.2 9.9 3.3

Band 1 2 3 4 5 6

Percentage of students 2.6 5.3 15.8 36.8 26.3 13.2

School avg 2015-2017 1.9 6.7 19.3 30.1 23.2 18.8
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Band 3 4 5 6 7 8

Percentage of students 0.0 7.0 23.3 37.2 20.9 11.6

School avg 2015-2017 1.2 12.3 30.6 30.5 15.1 10.3

Parent/caregiver, student, teacher
satisfaction

In 2017, Tumut Public School surveyed the parents
through the Tell Them from Me survey. The feedback
was positive. The strengths in the data showed most
parents feel welcome to our school and they can easily
speak with class teachers. Parents felt that staff took an
interest in their child's learning and encouraged them to
do their best. They believe the school supported
positive behaviour and school rules are clear. Parents
felt that email communication and telephone
conversations were useful means of communication.

The school newsletter remains a favourite way of
communicating our achievements and events.

In 2017, Tumut Public School surveyed staff through
the Tell Them from Me survey. Staff felt they worked
well with their leadership team and discussed learning
issues with other staff to improve their own knowledge.
They set high expectations for student learning and are
developing good strategies enabling feedback to
students during and after lessons.  The staff survey
was positive and showed the focus of quality teaching
was evident in their responses.

In 2017, the students were surveyed using Tell Them
from Me. Most students felt that they has a high sense
of belonging to the school 80%. These students feel
that what they are learning at school is directly related
to their long–term success, and this view is reflected in
their classroom and school behaviour and their effort in
doing home learning.

Policy requirements

Aboriginal education

Our Aboriginal students are supported through
Personalised Learning Plans. This process ensured
that 100% of Aboriginal students had a PLP to support
differentiated learning within their classroom to achieve
individual goals. 

Aboriginal initiatives are strongly woven throughout the
programs within each classroom and are evident in
teaching and learning programs. Aboriginal students
are supported by strong partnerships between
schools,families and communities to increase
engagement in education. 

Tumut Public School has an excellent working
relationship with the Aboriginal Education Consultative
Group and ensure that families of Aboriginal students
are consulted when preparing Personal Learning
Plans. 

Multicultural and anti-racism education

Our students come from a wide range of non–English
speaking backgrounds. The teachers developed
programs in consultation with the school executive to
address the needs of students. The classroom teachers
were able to differentiate any programs and worked
with students needing an Individual learning Plan.
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The Values Education Program at Tumut Public School
has ensured that multicultural education and the
associated vales, including tolerance and acceptance
of all cultures, is embedded in all teaching and learning
programs.

Our music program provides opportunity for students to
enjoy and understand the Ukulele and African drums,
this provides an avenue for students to become
immersed in cultural activities.
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