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Introduction

The Annual Report for 2017 is provided to the community of Tullibigeal Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jacqueline Dillon

Principal

School contact details

Tullibigeal Central School
Kurrajong St
Tullibigeal, 2669
www.tullibigea-c.schools.nsw.edu.au
tullibigea-c.School@det.nsw.edu.au
6972 9105

Message from the Principal

2017 has been a busy year, our school community has continued to focus on our three core values of Respect,
Responsibility and Resilience.  Our dedicated staff have worked hard to provide high quality learning experiences for all
students Kindergarten to year 12. The support of our parent body and surrounding community has allowed the school to
foster a supportive and engaging environment for all students.

Learning and Management business reform has been embraced by the school and systems are currently in place to
improve the smooth running of the school. Sentral system is also used by all staff to report on students behaviour and
learning. Staff can easily gather data to improve their knowledge of students which in turn assists student learning. The
use of the school Facebook page and school phone has helped to streamline information to parents and community
members about happenings in the school.

A highlight of the year for the school community was the success of the Variety bash visit. Over $6000 was donated to
the school through interactive technology of 10 ipads and a docking system. These ipads have allowed our students to
engage in quality learning activities across all stages.

Our students continue to experience positive post school opportunities with students moving into full time work. The
schools partnership with the university of NSW ASPIRE program and work experience program continue to be a platform
for many students to launch themselves into their future careers.
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School background

School vision statement

Tullibigeal Central School develops lifelong learners who are responsible, respectful and resilient. The school aims to
provide opportunities for children to participate in a range of enrichment opportunities to broaden their options
post–school.

School context

Tullibigeal Central School is a small, committed, inclusive school which demonstrates flexibility and practices to modify
curriculum to engage all learners. Our school caters for the learning needs and is a Positive Behaviour for Learning
school catering for the needs of students Kindergarten to year 12. The school currently has 47 students with 14 staff.
Tullibigeal Central School receives additional funding through equity funding. This funding is used to improve student
literacy and numeracy outcomes across all stages. Many learning opportunities are provided for all students through the
support of partnerships of the ASPIRE program and additional funding. The school is a member of the Lachlan Access
program, a highly successful and innovative connected learning community delivering preliminary and HSC courses to
students across neighbouring schools, through this program support is provided for all secondary students as well
as staff through the combined networks of teachers and programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Through learning Tullibigeal Central School has fostered a positive relationship between the staff and students building
on these relationships to improve learning across the school. The school analyses internal and external assessment data
to monitor, track and report on student learning. Teachers set transparent criteria for student assessment and have in
place principles of consistent assessment and moderation. There is demonstrated  commitment within the school
community to strengthen and deliver on school learning priorities. Students are self aware, build positive relationships
and actively contribute to the school, the community and the society in which they live. Tullibigeal Central School is
fostering sustaining and growing across the learning framework.

In the teaching domain teachers regularly use student performance data and other student feedback to evaluate the
effectiveness of their own teaching practices. Teachers provide explicit, timely and formative feedback to students on
how to improve. Teachers collaborate within and across stages and faculties to ensure consistency of curriculum
delivery, including strategies for differentiation and consistency of teacher judgement. Teachers are actively engaged in
planning their own professional development to improve their performance. Through professional standards teachers
demonstrate responsibility, adaptability and ethical practice in working towards the schools goals. Teachers work beyond
their classrooms to contribute to broader school programs. Tullibigeal Central School is fostering sustaining and growing
across the teaching framework.

Within the domain of leading Tullibigeal Central School is fostering sustaining and growing across all aspect of leading.
The school has productive relationships with external agencies such as universities, businesses, industry and community
organisations to improve educational opportunities for students. Leadership development is central to school capacity
building. staff are committed to, and can articulate the purpose of each strategic direction in the school plan. Monitoring,
evaluation and review processes are embedded and undertaken routinely. Physical learning spaces are used flexibly
and technology is accessible to staff and students. Workforce planning supports curriculum provision and the recruitment
of high quality staff at Tullibigeal Central School.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
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https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Professionalism– building committed and resilient learners through enhanced teaching, organisation and welfare
practices within the school.

Purpose

Developing the school's pedagogical, welfare and organisational practices to build a community of committed and
resilient learners.

Overall summary of progress

Professionalism is still a strong focus in 2017. The use of surveys in term 4 has shown an increased acknowledgement
of learning with 90% of students recognising some improvements. Learning planning meetings continued in 2017 with
input from parents, students and teachers working together on common goals. Peer observations were integrated into
the timetable with the use of capacity building to foster peer observations. Continuation of the L3 and Daily 5 within the
primary classrooms has allowed for strengthening of these programs within the primary classrooms. These programs will
continue in 2018.

Clear guidelines for assessments and the use of the google classroom suite has supported students learning across the
secondary area. All secondary staff now provide access for students to their learning through google classrooms and
now complete a uniformed assessment procedure clearly outlining the assessment. Support for students is offered with
classrooms opened in lunchtime and learning time allocated within the classroom available for students assessments.
Students are encouraged to begin assessments early and ask for feedback on progress. 

Data will be a focus for all staff in 2018. Staff know their students well and adapt programs and learning intentions to the
needs of students. The use of Scout will be a priority for 2018 with all executive staff. Staff are utilising the information on
sentral to focus on needs of students learning with positive behaviour for learning. Data from learning planning
meetings is also utilised.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Term 4 staff/student survey
values improvement

PDPs for staff foster climate of
discussion around reflection on
practice

IEPs for all students

1 day a week LST to focus
on PLPS for students

Development of PDPS for all staff completed in
timely manner during term 1

Accommodations and adjustments for all learning is
completed for all students

Increased use of data to improve
programs

High expectations are integrated
across the whole school in every
day life

Capacity building time
implemented in the
timetable

Professional Learning
$16922

Use of google classrooms in these  secondary area
has allowed students consistent access to
curriculum both at school and at home. 

Use of data through SMART to inform teaching
programs

Examples of high quality work is also placed on
google classrooms for students to refer to.

Next Steps

Professional learning around Data and the use of Scout for staff.

Target group of staff to support PBL within the school context, support for the implementation of the classroom matrix in
2018.

2018 school plan to be created with whole school input.

Regular review of procedures for professional learning and programs, implementation of executive and staff building
capacity time implemented within the timetable.
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Strategic Direction 2

Relationships– fostering positive partnerships within the school and with the local and wider community

Purpose

Build a culture of genuine partnerships to ensure school and community devotion to the development, opportunities and
safety of every student.

Overall summary of progress

The use of Facebook and the school phone has again been a focus for 2017, this has allowed the school to inform
parents on regular changes to routines in a timely manner. The introduction of the new look newsletter has allowed the
newsletter to be more streamlined with information to parents. Positive behaviour for learning ribbons recognise student
excellence in all areas of school, promoting appropriate behaviour across the school. The recognition of these students
both within the school and community has improved. The local newspaper regularly pick up stories and information about
the school through the use of Facebook promoting student achievements across the wider community.

The reintroduction of work experience for stage 5 has promoted our students across the community, with 100% of all
students receiving positive feedback from their work placement. Many students being asked back again in the future.

Learning Planning Meetings have again been a focus for student and parental communication with majority of parents
engaging in their child's learning. These meetings are the foundation for individual targets for learning for the year.

Again in 2017 Tullibigeal Central School plays a major role in supporting community events, this year the school has
supported the CWA and the Tullibigeal Picnic Races as well as the local Gymkhana. A highlight for our school this year
was the town Centenary which was held on the June long weekend. The school supported this local event by providing
resources used on the weekend and also as an attraction with many visitors to the school. Much of the history of the
school was on display as was many photographs of previous students, teachers and staff. The school was also a
highlight of the street parade.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Personalised Learning Plans for
every student, negotiated
between the school, student and
parents

Evaluation of improvements to
Web presence, communication
and partnership

Release time for learning
support staff and teachers
to complete  personalised
plans for students.

Evaluate newsletter and
improve news letter to make
it easier to read for the
community.

Clerk employed 1 day a
fortnight to provide support
for student in stage 5 and 6
to complete work
experience and post school
options. $6000.00

PLPs completed for all students, with input from
student parents and teachers. SMART goals are
created for students.

Regular updates to facebook are compe,lted in a
timely manner.

Upskill staff InDesign to create an improved
newsletter

100% of stage 5 student completed work
experience and all students receiving an ATAR in
2017 were offered a position at university.

Next Steps

In 2018 community relationships will again be a focus with slight changes to the format of learning planning meetings.
Meetings being held in terms 1 and 3 with a smart goal created for every student.

Promotion of student achievement through the local paper and media outlets.

Foster relationships between local schools to provide wider opportunities for our students.
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The implementation of the google classroom information meetings for parents to support student learning at home.

Continue the relationship between the school and the University of NSW program (ASPIRE) to foster student aspirations
for post school options.
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Strategic Direction 3

Engagement– developing engaged lifelong learners, leaders and problem solvers

Purpose

Engage self–directed and self confident learners who can enjoy a variety of post school options.

Overall summary of progress

At Tullibigeal Central School the staff have worked tirelessly on improving the engagement of students through
innovative teaching and improved learning for all students. Positive behaviour for learning has been another focus for this
year with the creation of our PBL mascot, whole school leveled reward system and the presentation of PBL ribbons every
fortnight. Introduction of PBL lessons every Monday across multi age groups has provided students and teachers with
explicit learning of appropriate behaviour.

Learning planning meetings were offered again to all students. With over 85% of parents involved in the meetings.
Through the questionnaire which was filled out by parents and community members at the end of the year indicated that
all parents who responded believe their child is well cared for and the school supports their child's needs. The use of
Sentral for behaviour issues has allowed for a consistent approach with dealing in student behaviour in a timely manner.

The daily breakfast program, fruit breaks and fitness breaks have allowed students to stay focused within the classroom.
The L3 program in the early years as well as the implementation of the Daily 5 program in the later years of primary have
improved students motivation and engagement in literacy and numeracy lessons.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • We should be able to point to
improved value adding for all
students. Each student should
grow by an average of a band per
year
 • We will gauge the acceptance
by students of their shared
responsibility for planning and
evaluating their learning

PBL lessons implemented
for whole school, 20
minutes per week.

PBL rewards $6000.00

Daily 5 and L3 programs
continue within the
classrooms. Extra staffing
used to cover extra
teaching in primary 2 hours
every day.

Release form face to face
$5000.00

Leadership program provided in conjunction with
Lachlan access school students.

PBL groups changed slightly to allow for more
explicit learning to happen within groups.

Next Steps

An evaluation of learning planning meetings was held early in term  4 and changes to improve these meetings will occur
in 2018. Learning planning meetings will be held every term 1 and term 3 with formal reports to parents term 2 and term
4. The goals set by students will be integrated across all school programs. Students who do not have a parent involved in
the meetings will also hold meetings with teaching staff and goals will be set.

Capacity building and new policy for professional learning will be implemented in 2018 to build teacher capacity in
engagement of student learning across all key learning areas.

Build network with neighbouring schools to provide more opportunities for our students in extra curricula activities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Resources $2629.00

Individual support with
Learning support teacher
(staffing)

Involvement in the Lake Cargelligo NAIDOC
day in 2017 allowed all students to become
aware of the Aboriginal culture. All students
have an individual learning program and are
making progress in literacy and numeracy.

Low level adjustment for disability $6311 for support staff Support staff was provided for additional
students needs within the classroom,
supporting mainstream learning.

Additional Learning support staff were
employed to focus on students in years 3 to 6.

Quality Teaching, Successful
Students (QTSS)

0.054 staffing Utilised within the primary classroom to
provide support with small cohorts and
capacity building across all staff.

Socio–economic background $22000.00 excursions

$228.00 Academic
Competitions

Classroom resources
$4000.00

SLSO support $5000.00

Funds were used to support student
attendance at excursions and breakfast club

To complete academic competitons

Enhance literacy and numeracy across all
stages.

Work with small groups to enhance learning

Support for beginning teachers $13450.00 Additional professional learning for our
beginning teachers.

Extra release from face to face time for
programming , assessment data collection
and analysis. Beginning teaching staff are
becoming effective teachers due to the
support of a mentor through the program.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 27 27 27 20

Girls 21 23 26 27

At the conclusion of 2017, our student enrolment was
47. Our Primary enrolment was 32, while our secondary
cohort was 15. Numbers have been consistent
throughout the last 5 years and will be on the increase
with projected numbers in 2018.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.6 94.2 97.9 96.6

1 97.7 91.6 97.7 95.7

2 95.8 94.8 91.2 97.2

3 92 89.5 98.3 91.3

4 96.6 93.2 88.4 97.2

5 96.8 93 94.4 96.6

6 98.1 96.1 93.5 86.6

7 92.3 96 92.8 96.6

8 94.4 95.1 95.9 92.4

9 92.9 87.2 92.3 91.9

10 89.7 93 24.4 92.9

11 92.8 79.7 90.5 62.2

12 96.6 86 89.8 91

All Years 94.6 92 91.8 93.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3

Management of non-attendance

Maintaining high attendance at Tullibigeal Central
School is a priority. Attendance is monitored regularly
with staff following up students who are absent through
notes home to parents. Monitoring attendance is a
regular part of executive staff within the school.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 50

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 50

Other 0 0 0

Unknown 0 0 0

Tullibigeal Central School had 50% of year 12 students
accept entry to University of Wagga Wagga and 50% of
student begin work in 2017.

Year 12 attaining HSC or equivalent

100% of  year 12 students completed their HSC in
2017.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 5.18

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.38

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.41

Other Positions 0.1

*Full Time Equivalent

The Australian Education Regulation, requires schools
to report on aboriginal composition of their workforce.

Tullibigeal Central School has no aboriginal members
of our workforce.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Tullibigeal Central School is committed to developing
high performing staff. Effective performance and
development requires a collaborative and supportive
workplace committed to a positive culture of ongoing
learning by individuals and teams. Staff professional
learning and accreditation is monitored to ensure that
all teachers meet mandatory requirements. All staff
have aligned their professional learning to the school
plan. As part of the executive meetings professional
learning is discussed to ensure staff have opportunities
to access quality Professional learning. Support for
beginning teachers is provided to all beginning staff.
Capacity building times for all teachers was embedded
into the timetable allowing all staff access to peer
teacher support.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

A full copy of the schools financial statement is tabled
at the annual general meetings of the parents and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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Receipts $

Balance brought forward 117,621

Global funds 75,275

Tied funds 79,929

School & community sources 18,533

Interest 1,613

Trust receipts 2,252

Canteen 0

Total Receipts 177,601

Payments

Teaching & learning

Key Learning Areas 42,012

Excursions 12,542

Extracurricular dissections 2,444

Library 1,277

Training & Development 5,370

Tied Funds Payments 61,322

Short Term Relief 1,481

Administration & Office 43,385

Canteen Payments 0

Utilities 19,536

Maintenance 39,732

Trust Payments 964

Capital Programs 0

Total Payments 230,065

Balance carried forward 65,157

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 182,763

Appropriation 180,091

Sale of Goods and Services 0

Grants and Contributions 2,643

Gain and Loss 0

Other Revenue 0

Investment Income 30

Expenses -110,528

Recurrent Expenses -110,528

Employee Related -27,713

Operating Expenses -82,815

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

72,234

Balance Carried Forward 72,234

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,222,031

Base Per Capita 8,100

Base Location 32,524

Other Base 1,181,408

Equity Total 58,014

Equity Aboriginal 4,734

Equity Socio economic 26,653

Equity Language 0

Equity Disability 26,626

Targeted Total 14,240

Other Total 172,128

Grand Total 1,466,413

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In Reading, students in year 9, 50% percent of students
achieved higher then the national standard. In year 7
66% of students reached above expected growth.

In Spelling 66% of students in year 7 reached above
expected growth.

In writing 50% of students reached national minimum
standard. In year 7 67% students reached national
minimum standard and in year 9 100% of students
reached the national minimum standard.

In numeracy 100% of students in years 5 and 7
reached above expected growth.

<You may choose to use this text box and statement to
refer readers to the My School website:

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Delete text not required. 

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). As we have small cohorts sitting the HSC this
year, the results will not be published.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers of the school.

Data was gathered through a simple questionnaire,
parent interviews, P and C meetings, staff meetings
and student discussions. Overall staff, students and
parents are satisfied with the programs , the resources,
the staff capabilities and the overall culture of the
school. Parents indicated that the school encourages
positive attitudes towards school and that the school
caters for the needs of the students. Parents indicated
that the school is inclusive and communication with
parents and the community is welcoming. Parental 
responses indicated that the school provides high
quality and valuable excursions for students and works
to promote positive behaviour.

The students indicated they were happy to come to
school and they feel safe and well cared for. The
teacher /student relationship is a positive relationship
with students believing their ideas are taken on board
and listened too. Students find assessments are well
supported with the use of the google classroom,
believing that learning through 'classrooms' is an
efficient and easy way to complete school work.

Staff indicated that they were happy working in our
school and feel well supported. They feel that the
school has a positive learning culture and they
appreciate the schools commitment to professional
learning.

Policy requirements

Aboriginal education

Aboriginal education is an integral component of the
culture of Tullibigeal Central School. Teachers ensure
relevant perspectives are embedded into all teaching
and learning programs, with particular focus on local
content highlighting the significance for our school
community. The learning needs of ATSI students are
met through individualised learning programs and
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through reduced class sizes in the primary school and
lower secondary classes. Tullibigeal Central School is
committed to increasing knowledge and understanding
of the histories and recognising Aboriginal Education
where possible through welcome to country and
NAIDOC Day celebrations. The school offers
competitions and programs to students to improve
literacy and numeracy outcomes.

Multicultural and anti-racism education

Tullibigeal Central School acknowledges cultural
diversity with the celebration of Harmony Day and
Country Women Association Country of the year. Both
these activities provide students with the ability to learn
about different cultures. We enjoy an inclusive school
community and promote a racism free learning
environment. The school has a trained Anti–Racism
Contact Officer to deal with any complaints of a racial
or discriminatory nature.
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