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Introduction

The Annual Report for 2017 is provided to the community of Tuggerah Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jennifer Harrison

Principal

School contact details

Tuggerah Public School
1 Pacific Hwy
Tuggerah, 2259
www.tuggerah-p.schools.nsw.edu.au
tuggerah-p.school@det.nsw.edu.au
4352 1116
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School background

School vision statement

Tuggerah Public School is committed to providing a quality learning environment that fosters respectful and successful
learners, confident and creative individuals and responsible and informed global citizens.

School context

Tuggerah Public School was established in 1892 and has a long and rich heritage. Development of housing estates from
the 1990s resulted in rapid enrolment growth and the construction of new facilities in 2000. The school is in an attractive
bushland setting. The school community is highly supportive of the 510 students and 35 staff members.

 Tuggerah Public School is a member of the Wyong Learning Community of Schools and actively engages with the local
community to promote education, cultural awareness and student wellbeing for its students. The school provides an
inclusive curriculum catering for varied learning styles and abilities. There are currently 21 classes operating K–6. The
growing multicultural demographic is supported through weekly ESL support and targeted support is provided to
Aboriginal students.

 Positive Behaviour for Learning (PBL) strategies have guided Tuggerah Public School’s Student Welfare and Fair
Discipline policies for the past five years and continue to provide a framework for the development of programs to
enhance student engagement. The School is moving towards the KidsMatter Framework whilst still being underpinned by
PBL pedagogy.

 Tuggerah Public School is well resourced in the area of technology with wifi throughout, iPads for use in Early Stage 1
and Stage 1 as well as laptops for Stage 1 and 2. A very successful BYOD program in Stage 3 commenced in 2017
which ensures that students are provided with ample opportunity to engage in 21st century technology assisted learning.

 Tuggerah Public School provides students with a wide variety of extra–curricular opportunities. Physical education and
sport play an important role at the school. We participate in numerous PSSA knockout competitions with some
outstanding successes and interesting and varied sports programs are available to all. The Creative Arts also has a high
profile at the school. A specialised dance teacher has been employed for two terms each year to expose all children to a
variety of dance styles. The Senior and Boys Dance Groups have met with great success and the ukulele band perform
both within the school and throughout the wider community. These groups are complemented by choirs and drama clubs
giving all students the chance to develop creative skills.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Domain of Learning in 2017 the school's on balanced judgement for the elements of Learning Culture,
Wellbeing, Curriculum and Learning and Assessment and Reporting was overall at Sustaining and Growing. Tuggerah
Public School's efforts have primarily focussed on wellbeing, curriculum, and learning with a Learning Culture  of high
expectations becoming evident. A focus on specific school initiatives includes: Positive Behaviour for Learning (PBL)
incorporated into the KidsMatter framework, Language, Learning and Literacy (L3), Focus on Reading (FoR), and
Targeting Early Numeracy (TEN). These initiatives encourage a pedagogical shift to support student learning and a
culture which enhances success. The implementation of explicit teaching and differentiation has supported a positive
teaching and learning environment, including programs such as Minilit, Macqlit to support students with learning needs
and the establishment of Stage 2 and Stage 3 Enrichment classes to support and extend the learning of the high
achieving students.

The fundamental importance of wellbeing is providing a respectful, positive relationship between students, staff and
parents ensuring a safe learning environment for all. This is evident in parents agreeing that the school supports learning
and positive behaviour as outlined in the Tell Them From Me (TTFM) survey. Curriculum provision and evidence based
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teaching practices provide a high expectations framework, within which all students effectively develop their knowledge,
understanding and skills. The school's on–balanced judgment of Student Performance was at Delivering however the
Value –Add and NAPLAN Performance are both Sustaining and Growing with 35% of students achieving in the top two
bands for reading, Writing and Numeracy.  Effective classroom practice and implementation of quality pedagogy will
facilitate opportunities for students to consistently perform at high levels on internal and external performance measures.

In the Domain of Teaching the school's on–balanced judgement was Sustaining and Growing in most elements. The
school's focus has been on the effective use of data and collaboration to enhance and drive teaching programs. Data for
specific initiatives is collected and analysed every five weeks and actioned upon to drive future teaching and learning
programs to meet the individual needs of all students. The school has embedded explicit systems for effective classroom
practice such as mentoring and modelling of effective teaching practices with feedback to drive on–going school–wide
improvement. 

In the Domain of Leading the school's on–balanced judgement was Sustaining and Growing in all elements. Tuggerah
Public School's priorities have been to develop leadership and management practices across the school. The leadership
team has been successful in leading the initiatives of the school which in turn has supported a culture of high
expectations and is developing the capabilities of staff to create a dynamic learning culture. Opportunities of distributed
leadership are encouraged and have resulted in building school capacity and productive relationships. 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Challenging, Engaging & Inclusive

Purpose

To plan and deliver quality inspired learning experiences that result in the development of all students’ ability to think
critically, creatively and ethically and who are literate, numerate and socially, environmentally and culturally aware.

Overall summary of progress

We are continuing to build on Professional learning around Assessment For Learning, Assessment As Learning and
Assessment  of Learning as tools for planning and programming and for teaching to point of need.

Writing has been a major focus to increase and enhance students and staff knowledge and skills in the process for
writing tasks and the explicit teaching of the Seven Steps of writing process is now embedded .

Data has also been a continued focus with PLAN and Continuum plotting  a regular occurrence to ensure deep
understanding of students' progress along these developmental continuums.. We have focused on Data Walls and have
shared this information with our partner High school.

21st century Learning is a continued focus and we have undertaken elements of the the How2Learn initiative and the
Pirozzo Matrix of Enquiry Learning is now embedded to support and develop learning in the 21st Century to ensure our
students are independent learners and critical thinkers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The proportion of students
achieving in the proficient bands
in NAPLAN for:

Reading  Yr 3: 46 to 50% Yr 5:41
to 45%

Grammar/Punctuation Yr3–54 to
59%Yr 5– 44 to 49%

Numeracy Yr 3– 45 to 50%Yr 5–
28 to 35%

Professional Learning
sessions.

SMART Data analysed.

Mathletics $4,000, Wushka
(Reading) $4,500

FoR Training. Afternoons
and SDD

EAfS Instructional Leader
School Funded: $23,000
(Aboriginal Education as it
includes leading Aboriginal
Education to meet the
Premiers Targets.)

Stage 2 and Stage 3
Enrichment classes
established.

 

We are continuing to work on the target of Year 3
and 5 achieving the specified targets  in the
Proficient Bands in Reading, Grammar/Punctuation
and Numeracy.

The percentage of students
achieving in lower bands is below
the state average across all
aspects of NAPLAN.

SLSO Support – Mini and
Macqlit support. Integration
Funding helps supports
SLSOs for these
programs.  

Seven Steps of Writing
Training Sessions

The percentage of students in the lower bands is
consistently below State across all aspects of
NAPLAN.

100% of programs align to the 8 Ways training by staff to 100% of programs aligned to the Australian/NSW
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Australian Curriculum and contain
aspects of 8 Ways of Learning
and  linking Project Based and
Enquiry Based Learning.

staff.

Pirozzo Training $3,000

Kagan Training $3,000

Curriculum and contain 8 Ways of Learning.
Enquiry Based Learning initiatives are increasing
across all programs and regular program Share is
undertaken to share this knowledge.

Next Steps

Strategic Direction 1 in the 2018–2020 School Plan focuses on students as Active Citizens. We aim to ensure student
centred learning that nurtures, guides, challenges and inspires all students to become skilled, effective, motivated
learners who are confident, creative individuals, empowered to be successful emotionally, physically, socially and
academically. Student Wellbeing and Creative and Critical Thinking within the classroom and the wider school will be our
focus. This will include a new Welfare recording system of Impromation replacing sentral.
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Strategic Direction 2

Respectful, Reflective & Innovative

Purpose

To develop learning environments that foster a sense of worth, individuality and mutual respect with all stakeholders in
the school community. Personal well–being and building stimulating, productive and efficient learning spaces within the
school to enhance collaborative learning opportunities and allow students to make sense of their changing world.

Overall summary of progress

In 2017 we continued to build on Strong Start Great Teachers (SSGT) including a strong focus on Reflective Practice.
FoR Phase 1 is now embedded and Phase 2 has begun the implemented process. The L3 initiative is now to be
self–funded in 2017 with a DP EAfS Instructional Leader.  

We revisited the structure for Student Welfare and are now linking Kids Matter with current Welfare practices.

Strategic questioning, Higher Order Thinking (HOT) vs Lower Order Thinking (LOT) and Newman's Error Analysis (NEA)
are  embedded in all teacher collaboration and teaching and learning. More student direction and choices with Inquiry
Based learning incorporating Learning Styles and Project Based Learning will be a continued focus. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 95% of students
demonstrating positive behaviour
choices in the classroom and
playground each Term, that
is Sentral Data indicates two or
less negative behaviour referrals.

PBL Rewards: $2,500

KidsMatter Training:
$2,000 

We have integrated the PBL Framework into the
KidsMatter Framework to address the needs of the
holistic child and include explicit teaching of actions
and consequences as well as a deep
understanding of what our values (Responsibility,
Respect, Resilience and Excellence) look like,
sound like, feel like. Explicit social, emotional and
behavioural teaching has occurred within the
KidsMatter Framework.

PBL BOQ tool reflects
consistency in practice across the
school.

Classroom resources
$5,000

Review of PBL and BOQ led to the KidsMatter
Framework being implemented in 2017.

All staff develop a Professional
Development Plan (PDP) and
provide evidence of working
towards identified goals.

Collaborative Goal setting Professional development to understand and
maintain the performance and development plan as
a collaborative process to facilitate professional
growth and the provision of quality teaching and
learning.

Investigating MyPL Goals for all PDPs in 2018.

Next Steps

Strategic Direction 2 in the 2018–2020 School Plan focuses on creating a stimulating and engaging environment
underpinned by high expectations, growth mindset and innovative teaching practices based on research to accelerate
learning within a differentiated curriculum that is flexible, reflective, relevant and dynamic to meet the diverse needs of
students.  Literacy, Numeracy and Future Focused Pedagogies will be our focus.
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Strategic Direction 3

Dynamic & Supportive Educational Community

Purpose

To build stronger positive relationships as an educational community by leading, practising and inspiring a culture of
collaboration, engaged communication, empowered leadership and organisational practices.

Overall summary of progress

We have continued a focus on communication with the P & C and wider community and have continual involvement,
consultation and communication with our partner High School in a variety of forms.  We instigated and conducted a 
Middle Years/Transition STEM Initiative in 2017 which was highly successful. We continue to use the High School
students for our carnivals to promote goodwill and involvement and have joined in partnership with the High School to
Increase parent awareness of the quality of Wyong High School utilizing ‘taster days’ .

We continue to have a strong sense of purpose and commitment in all  LMG initiatives and a continued involvement in
the Ngara AECG embedding this partnership into school life.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Parent Survey gauging
contentment and feeling toward
school sitting between 75% to
95% as positive.

TTFM Survey Parents rating of contentment of school and being
able to speak easily with their child's teacher rated
at 81%.

Students feeling satisfaction with
school life and survey sitting
between 75% to 95% positive
satisfaction.

TTFM Survey Students with positive relationships and make
positive choices at school is sitting at 88% based on
the TTFM survey.

100%of Kindergarten students
who attend Kindy Start Sessions
enrolling each year.

Kindergarten Orientation
Activities including casual
relief $10,000

Development of early new Kinder Information
sessions and ongoing transition and information
sessions has seen a clear transition process and
steady intake of enrolments.

Increase students ’enrolment in
local high school from 48% to
60% by 2017.

STEM days as Transition
Days including resources
and relief $10,000

72% of students in 2017 zoned for their local High
School and attending their local High School has
increased to 72% or 43 students out of 59.

Increase from 10% to 20% of
staff involving themselves in the
Ngara AECG.

Professional Meetings Participation in the Ngara AECG remains the same.

Next Steps

Strategic Direction 3 in the 2018–2020 School Plan focuses on developing visionary leadership from all stakeholders,
where distributive leadership and positive community involvement impact on the growth and success of all. Students,
Staff and Parents and Carers will be our focus.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading PLP Meetings: $2,000

HD DP to run and Maintain 
cultural connections,
engagement, achievement
of Premiers Targets
$22,000

All Aboriginal students have a personal
learning plan (PLP)  and are making progress
on their set and individualised goals.
Parents,  teachers, students and staff are
involved in the development and
monitoring  of the PLPs. Cultural significance
is included in all PLPs.

Aboriginal perspectives and cultural
awareness  embedded into school life.

English language proficiency .2 FTE received in
Entitlement: $19,690

.2 NAP : $19,690 

Development of Individualised Learning Plans
using the ESL scales and EALD Learning
Progressions.

A teacher two days per week supporting
EALD students and classroom teachers.

Identified students are supported through the
New Arrivals Program based on language
proficiency.

Low level adjustment for disability LAST .9 in Entitlement
$91,417.

.1 School funded of
$10,000

LS Teacher employed
$45,000 with a 'top up' of
$12,326 from School funds.

Engagement of targeted students in programs
such as Minilit, Macqlit and SLSO support to
run these.

LAST funded from here.

All students requiring adjustments to learning
and support in the classrooms and
playground are catered for.

Quality Teaching, Successful
Students (QTSS)

QTSS .377 Absorbed into entitlement to allow release of
teachers to mentor others and team teach
with others.

Socio–economic background Classroom teacher Cost:
$101,574

Resources: $ 5,557

This funding was used to purchase a 21st
class teacher as numbers were on the cusp of
a new class but not quite high enough and if
this teacher was not purchased then the
classes would have been extremely full.

Support for beginning teachers $6,725 per teacher per
semester. ( $67,250 per
annum)

Rolled over into 2018 due
to Maternity Leave of 2
Teachers plus being used
to support a new Beginning
Teacher who will enter on
duty at the end of Term 1
2018: $30,000

5 Beginning Teachers and mentors released
from class to work with a focus on
practice–based mentoring throughout the
year. 

Some funds rolled over into 2018 due to two
teachers on Maternity Leave.

Professional Learning $27,000 Received and
committed for PL.

Professional Learning has a focus on Future
Focused Pedagogies including Ralph Pirozzo
and Enquiry Based learning. Digital
Education, CPR and Anaphylaxis, Seven
steps in Writing have also been undertaken.

Literacy and Numeracy $13,000 received and spent
and committed.

Mathletics Subscription and
Wushka Subscription:
$8,500 

Funds used for resources  such as Stage 2
and 3 novel packs, Maths Boxes, Bounce
Back – a Literacy Based Welfare Program.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 264 275 284 272

Girls 227 229 227 235

Tuggerah Public School's enrolments have plateaued
due to the tighter policy of no enrolment for non–local
residents.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.6 94.6 95.1 94.5

1 95.5 94.6 94.4 94.8

2 96.4 93.5 94.4 92.6

3 95.2 95 94.6 93

4 95.6 94.5 94.6 92.7

5 94.8 94.6 94 93.1

6 93.7 91.6 92.2 92.5

All Years 95.3 94 94.3 93.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

 • The most effective means for restoring and
maintaining regular school attendance includes
attendance monitoring practices and regular
follow–up of unexplained absences by contacting
parents following an absence.

 • Resolution of school attendance difficulties may
require a meeting with the parents, a referral to
the school's learning and Support Team and/or a
development of an improvement plan.

 • Tuggerah Public School also implements
Attendance Certificates to be awarded at the end
of each Semester and our assemblies have been
moved from straight after lunch until 2.30pm to
2.15pm till home time to reduce the large amount
of parents who would take their children home
after assembly concluded.

 • If a range of school based interventions has been
unsuccessful in resolving attendance difficulties,
the Principal requests support by making an
application to the Home School Liaison Program.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 19.02

Teacher of Reading Recovery 0.63

Learning & Support Teacher(s) 0.9

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.96

Other Positions 0

*Full Time Equivalent

5% of Tuggerah Public School's 2017 workforce
identified as Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 84

Postgraduate degree 16

Professional learning and teacher accreditation

All staff are provided with opportunities to engage in
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professional learning throughout the year as outlined in
their PDPs and the School Strategic Directions. New
syllabus implementation and DoE agenda reform
continue to be at the fore front of professional learning.

Staff development days and staff meetings have
encompassed building knowledge and skills in the
areas of Positive Behaviour for Learning (PBL), new
syllabus implementation, differentiation of curriculum,
Every Student Every School, Literacy and Numeracy
Continuums and Focus on Reading.

Other professional learning which is embedded at
Tuggerah Public School is Future Focused
Pedagogies, L3, TEN and Kagan Cooperative Learning
Strategies.

Professional Learning at Tuggerah Public School is
supported with the use of RAM funds and the Equity
Loadings with L3 taking up the majority of these funds.

Average expenditure on professional learning of each
individual staff member, not including Beginning
Teachers, is $2,000. Beginning Teachers  are
supported through Beginning Teacher funds and  are
 provided with a reduced teaching load and
a  mentor.                        

Tuggerah Public School has 5 Teachers who are
working towards Proficient and 10 teachers who are
maintaining accreditation at Proficient and 1 Teacher
who is seeking accreditation at a Highly Accomplished
level.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 370,307

Revenue 4,457,392

Appropriation 4,230,498

Sale of Goods and Services 34,272

Grants and Contributions 186,285

Gain and Loss 0

Other Revenue 0

Investment Income 6,338

Expenses -4,431,577

Recurrent Expenses -4,431,577

Employee Related -3,978,721

Operating Expenses -452,857

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

25,815

Balance Carried Forward 396,122

2017 saw Tuggerah Public School roll over to the
LMBR and SAP system.
 • 2017 saw more Student Assistance accessed.
 • NAPLAN On–line readiness was also an

additional expense.
 • The old IWB systems are failing and we are

replacing this technology with new updated
panels.

 • Newsletter costs increased dramatically due to
printing, stationery, labour so in 2018 we will
move to an electronic format.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 3,331,542

Base Per Capita 78,094

Base Location 0

Other Base 3,253,448

Equity Total 289,174

Equity Aboriginal 28,263

Equity Socio economic 107,131

Equity Language 19,690

Equity Disability 134,090

Targeted Total 229,693

Other Total 108,217

Grand Total 3,958,625

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In accordance with the Premier's priorities: Improving
educational results, schools are required to report their
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student performance for the top two NAPLAN bands in
Reading and Numeracy.

The percentage of Year 3 students in the top two
school bands remain steady with 42.86% of Year 3 and
36.07% of Year 5 in the top two bands in Reading and
34.38% of Year 3 and 24.59% of Year 5 in the top two
bands for Numeracy.

Another reporting requirement from the State priorities:
Better services– Improving Aboriginal education
outcomes, is for schools with significant numbers of
Aboriginal studetnst to report the percentage of
Aboriginal students in the top two NAPLAN bands.

In 2016 Tuggerah Public School had a cohort of less
than 10 Aboriginal Students in both Year 3 and Year 5
and therefore the information is unable to be reported
due to being statistically inaccurate.

Parent/caregiver, student, teacher
satisfaction

A TTFM Survey was made available to parents. There
were 63 respondents. The survey included seven areas
of measure: Parents Feeling Welcome, Parents Being
Informed,  Parents Supporting Learning at Home,
School Supporting Learning. School Supporting
Positive Behaviour, Safety at School and an Inclusive
School.  

Parents Feeling Welcome:

The School mean was 6.8 opposed to NSW Govt Norm
of 7.4 however, we scored high in:
 • Parents feeling that they can speak with their

child's teacher
 • Teachers listen to the concerns of parents and
 • Written information is in clear, plain language.

Areas to work towards are:
 • Parents feeling welcome in the school and
 • Scheduling activities at times that parents can

attend.
Parents Being Informed:

The Schools Norm was 6.5 and was on par of the NSW
Govt Norm of 6.6. Parents felt that reports were written
in terms that they understood and that they were
contacted immediately with any concerns about their
child.

Parents Supporting Learning at Home:

The School was above the NSW Govt Norm of 6.3 with
Tuggerah being 6.4. Parents felt that they could discuss
with their child their learning and challenges.

School Supporting Learning:

The School mean was on par with the NSW Govt Norm
with Tuggerah being 7.2 and the NSW Govt Norm
being 7.3. We perfomed exceptionally well that parents
thought that teachers expected their child to work hard.

School Supporting Positive Behaviours:

The school's mean of 7.9 was above the NSW Govt
Norm of 7.7. Parents felt that their child was clear about
the rules for school behaviour and that teachers
expectations were high as to behaviour in the
classroom.

Safety at School:

The school was just below at 7.1 the NSW Govt Norm
of 7.4 however, the overall feeling from parents were
that their child was safe going to and from school.

Inclusive School:

The school and the NSW Govt Norm were exactly the
same at 6.7 and parents overwhelmingly felt that staff
take an active role in making sure that students are
included in all activities and that teachers help children
to make friendships.

 

Policy requirements

Aboriginal education

In 2017 the school’s Aboriginal student enrolment was
9%. Tuggerah Public School continues to provide
support for Aboriginal students. The school also
presents programs designed to educate all students
about Aboriginal history and culture as well as
contemporary Australia.

Every assembly begins by acknowledging the
traditional custodians of the land; the Darkinjung
people, and the community invited to pay their respects
to the elders past and present and extend respect to
Aboriginal people present.

The school maintains and develops personalised
learning plans for all Aboriginal students in consultation
with Learning and Support Teacher (LAST), Aboriginal
staff member, parents and students. The plans include
both academic and cultural goals. The LAST and
Learning Support Coordinator supported staff to
implement the plans. Class teachers were released to
attend and support these meetings.

Aboriginal culture is celebrated on significant days
throughout the year as well as being embedded into all
Key Learning Areas.

 A “Sorry Day” assembly was held  to educate the
students about this significant day.  A minutes silence
was held to remember the Stolen Generations.  We
also had a flag raising ceremony where the Aboriginal
flag was flown at half–mast to show the respect that the
event has for all Australians. A selected class
performed an Aboriginal song for significant events.

Aboriginal students from K–6 attended the Aboriginal
and Torres Strait Islander Assembly of Excellence at
Wyong High School. They received awards for
Academic Excellence and Leadership. Our Aboriginal
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students performed three dances.  Our Aboriginal
students also performed in the LMG Koori Choir.
Aboriginal students attended the opening of an
Aboriginal Exhibition at The Entrance Community
Centre as well as attending The Art House to watch an
Aboriginal Dance Performance.

A segment of the weekly staff communication meeting
is devoted to discussing and promoting Aboriginal
culture and perspectives within the school and sharing
ideas between teachers.

 Indigenous students from Year 5 and 6 were selected
to represent our school as Aboriginal student leaders.
The leadership program was run to assist young
Aboriginal Students in developing leadership
capabilities, engaging in culture and in building their
self–esteem. The Wyong Community of Schools
banded together to present this Dance and Culture
Leadership Program to selected students from all
schools within our local LMG. The students completed
this intense 8 week program, making and designing a
set of didgeridoos that were presented to the schools at
the Aboriginal Excellence Awards Assembly. The
program was conducted in consultation with the Wyong
Ngara Aboriginal Education Consultative Group.

We celebrated NAIDOC week across the whole school
with all staff incorporating indigenous perspectives and
culture in their daily teaching. We held a community
day in which all students had the opportunity to
participate in cultural activities with local Aboriginal
members.

Our Torres Strait Islander Staff Member is released
each week to work with the Aboriginal students on
cultural initiatives.

Multicultural and anti-racism education

The school promotes practices to ensure we are an
inclusive school community and a racism–free learning
and working environment. A multicultural classroom is
one in which both the students and the teacher are
accepting of all races, cultures, and religions. This
acceptance is evidenced in our school by the books
that are read, the activities that are completed, and the
lessons that are taught.

 Cultural diversity, tolerance and empathy are
engendered and promoted throughout the school with
the explicit teaching of units and integrated studies on
Multiculturalism where students can learn using their
preferred learning style, enquiry, explicit teaching and
celebration. A Multicultural curriculum is the integration
of ideals into our units of study that nurture the practice
that hopes to transform the ways in which students are
instructed by giving equal attention to the contributions
of all the groups in a society. Culture is central to our
learning and is known as Culturally Responsive
Teaching. This is a pedagogy that recognizes the
importance of including students' cultural references in
all aspects of learning and increasing the awareness of
global unity.  

Harmony Day was celebrated with activities that

promoted inclusiveness and students shared their own
cultural backgrounds and showcased these across the
whole school. The school dressed in orange to
represent Harmony Day. This day develops an
understanding of, and skills to interact in, intercultural
settings.

Teachers select texts for their lessons highlighting
different backgrounds and cultures embedding
inclusivity in KLAs. Wider community members from a
range of cultural backgrounds are invited into the
school to enhance the teaching and learning programs.
Throughout the year, many activities are participated in
to support multicultural education. Activities such as:
mapping and placing the students portraits next to their
family origins on a display wall or a globe, stories such
as "The Crayon Box that Talked", flags of the world,
and games from around the world.

Throughout the year our canteen highlights different
cultural cuisines giving the students opportunities to
taste foods from other countries thereby widening their
outlook on multicultural Australia.

We employ an EALD teacher at .4 to assist our new
arrival students and those students who have English
as a second language to become proficient in English
and demonstrate an in–depth knowledge of their own
and others cultures.
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