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Introduction

2017 has been a very busy, exciting and productive year. Our staff have worked hard to ensure our school is always
aiming for continuous improvement, and trying new engaging, and inspiring activities for our students.

Tottenham Central School has continued to follow our school expectations, excellence, respect and responsibility –
we will use these values to lead us into the future and shape us as who we are.

In our classrooms, our teachers have utilised the professional learning opportunities provided to them to constantly
improve their daily practice and provide optimum learning experiences for our students. Tottenham Central School
classrooms are productive, supportive and always inclusive. 2018 will see the introduction of the Super Six
Comprehension Strategies and a unified approach to teaching writing. Targeting Efficient Numeracy Strategies will
continue in the Infants classrooms and the ALARM system of responding to questions will continue to be rolled out in the
secondary. 

Our students have enjoyed a broad range of educational excursions, including part day, full day and overnights. Our
excursions have included Western Plains Zoo, Canberra, NSW Parliament and Government House and the Dubbo
Cultural Centre. Other excursions have included the Science & Engineering Day, Western Access Program camp and
numerous Vocational Education Training days. Being a rural and remote school certainly has not stopped us getting out
and about.

Culturally, our students have enjoyed participation in academic competitions, cultural events and in debating and public
speaking circles. Experiences have included Debating and Public Speaking workshops and excursions, the Burgoyne
Debate, Western Debating Challenge, CWA Public Speaking Competition, the NAIDOC Debating state finals, the
Premier’s Spelling Bee, participation in the Tottenham Flower Show and Tullamore Irish Festival Art Competition, Music
Days, an excursion to see the Sydney Symphony Orchestra, participation in Moorambilla Voices and a visit from Musica
Viva. Mr Screen’s music lessons on Fridays has ensured every child from Kinder to Year 6 learns to play a musical
instrument and experience the joy of performing for an audience. The highlight of the music program was our
participation in the Dubbo Eisteddfod, such an exciting and rewarding experience for our school. This program will be
extended into Stage 4 next year.

On the sporting field, we have achieved outstanding success for such a small cohort. We have continued our
participation in events such as the 4T’s and Gobondery / NARRAF gala days, along with school, district, regional, and
state participation in various sporting carnivals and team sports.

A selection of other experiences offered to our students this year included the Police cyber–bullying information visit,
SRC district days,the Life Education Van visit, Driving Change driving lessons for our senior students and The Amazing
Race. Of course, Tottenham’s love of a dress–up day cannot be ignored and the costumes on display at the pirate day,
pyjama day and 100 years celebration were as outstanding as ever. As always this year, our staff have worked tirelessly
to ensure our students are exposed to as many opportunities as possible.

We have continued to improve our school grounds and assets. Thank you to our P&C who funded the installation of new
cisterns in our toilets. The much needed toilet upgrade included the fitting of new taps and a fresh coat of paint. This year
also saw the completion of new cement around some secondary buildings and a full refit and upgrade to our science lab.
We had the old canteen demountable removed and in recent weeks, have laid new turf in its place and out the front of
the school. Darrin and Donna have been painting handrails and doors, smartening the appearance of our school. Next
year we will update the look of our front office with internal painting and the hanging of new honour boards. The roof on
the home economics classroom, computer room and secondary study will be replaced. We are constantly working on our
school grounds and we are making it is a safer, more appealing place to be everyday for staff, students and visitors.

I would like to acknowledge our support staff. This is a group of hard working people, in our office, library, classrooms
and grounds who work with our teaching staff to ensure the needs of your child are met and our school operates
efficiently. They do things every day that we take for granted and are lovely, supportive, positive people to work with.

This year we said goodbye to our General Assistant, Mr Noel Chick. We wish Mr Chick all the best in retirement. Miss
Heather Aquirre and Mr Will Kearney joined our support staff ranks and have made a very positive impact. Next year we
will welcome Ms Sally Fitzalan to Tottenham Central School as Assistant Principal. We look forward to her joining our
team.

Our school community is such a positive and rewarding place to be each and every day. Thank you to our staff, students,
caregivers and everyone associated with our school for your enthusiasm, commitment and dedication to Tottenham
Central School and our students in 2017.

Amanda Thorpe

Principal

Printed on: 1 May, 2018Page 2 of 16 Tottenham Central School 3249 (2017)



School contact details

Tottenham Central School
Merilba St
Tottenham, 2873
www.tottenham-c.schools.nsw.edu.au
tottenham-c.School@det.nsw.edu.au
6892 4006

Message from the school community

The TCS P&C Association’s major fundraising events for the year were the Tottenham Ag Expo catering and the
Gobondery / NARRAF Athletics catering.  Thank you to everyone who volunteered their time to help  with these events.
 Funds raised allow the P&C to make valuable contributions to Tottenham Central School.

P&C Total Funds Raised for 2017 – $ 7165.50 (This included a very generous donation to the P&C from the Tottenham
Welfare Council of $2282.50).  

The following contributions were made by the P&C in 2017:

Life Education Van subsidy – $350.00

Primary Excursion subsidies to Canberra & Western Plains Zoo – $700.00

Purchase of Primary Textbooks – $1580.12

Donation for upgrade of Tottenham Central School Amenities Block – $10,798.00

PSSA State Sporting Representative – $60.00

Gobondery/NARRAF Affiliation Fee – $150.00

Tottenham Recreational Grounds Affiliation Fee – $150.00

P&C Federation of NSW Affiliation & Insurance – $379.00

Donation towards Lachlan Area Suicide Prevention Day – $100.00

TCS Concert– Donation towards hire of sound system – $300.00
                                                                                                                                                   

P&C Total Contributions for 2017 – $14,567.12

Thank you to the Principal, teachers, staff, students, parents and community members for your support of the P&C in
2017. Thank you also to Kelly for managing the School canteen and providing healthy food options for the students and
staff.

Congratulations to all Tottenham Central School students on their achievements this year, including academic, sporting
and personal goals.

Thank you also to the P&C Association’s executive committee for your continued support in 2017.

Finally I would like to thank everyone who has supported me as President of the TCS P&C Association over the past 17
years. I am extremely grateful to the many committee members, parents, students, community members and teaching
staff who were involved with the P&C during this time which allowed for the many accomplishments and donations that
have benefited the school and students.                                        

Best Wishes for a Merry Christmas, Happy New Year and safe holidays.

Rick Bennett
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President

Message from the students

2017 SRC Members

Year 3 – Jorja Wykes

Year 4 – Henry Baldwinson

Year 5– Digby Lees

Year 6 – Archie Baldwinson and Ashleigh Horsburgh

Stage 4 – Lachie Makim

Stage 5 – Kayla Lydemore

Stage 6 – Danielle Harding, Jack Bennett

 

Tottenham Central School’s SRC has been very busy this year. We have continued having our mascot Arthur for our
assemblies, which each class can win if they participate to their full potential. At our assembly we also present a
citizenship award to someone who is a positive role model in the school.

At the end of Term 2 the SRC held a Colour Run as a celebration of the Premiers’ Sporting Challenge. This was a very
successful event with students from Kinder to Year 12 participating and enjoying the obstacle course and colour run on
our oval.

Early in Term 3 the SRC held PJ day to help raise money for foster children. This event raised over $100 which was sent
to the organisation.

Later in Term 3 we organised the Amazing Race. This was once again a great event where students dressed up and
worked as a team to solve problems and score points. The winning team then went to the café for lunch.

In Term 4 the SRC organised the 100 Year Birthday Bash as the K/1 block and the office building turned 100. The SRC
organised a dress–up and historical period orientated games followed by a BBQ.

Overall, a great year in our SRC.
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School background

School vision statement

Tottenham CS  provides every student with opportunities to achieve their personal best through engagement in learning,
within a respectful and supportive environment. Students will be prepared to take a responsible and productive place in
society.

School context

Tottenham CS is a rural and remote K–12 school located 150 kilometres from Dubbo. Tottenham CS is a member of the
Lachlan network of schools. Our school has an inclusive environment and has a broad curriculum. Tottenham CS is a
member of the Western Access Program, a group of six schools, offering Preliminary and HSC subjects for senior
students. The school has an experienced staff dedicated to providing quality education. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the area of Learning, most elements were self–assessed as delivering. In the area of Teaching, most elements were
self–assessed as delivering. In the area of Leading, the school self–assessed at sustaining and growing.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Educational Practices

Purpose

To provide highly engaging, quality learning experiences through the provision of ongoing professional development and
collaborative planning opportunities for staff. To provide our students with an inclusive and differentiated curriculum
based on assessment data.

Overall summary of progress

Professional learning has been delivered to effectively deliver feedback in the classroom. Through staff meetings, staff
have developed knowledge of quality feedback and how to successfully deliver it. Tottenham Central School has also
worked hard to implement ALARM (A Learning and Responding Matrix) in secondary classrooms, enabling a consistent
method of curriculum delivery. There has also been a significant emphasis on the use of technology and the introduction
of STEM (Science, Technology, Engineering and Maths)

Learning and support team processes have been enhanced to monitor and plan student progress in literacy and
numeracy. This has enabled usto improve early identification and intervention to provide stronger, more focused support
to individual students in partnership with their parents/carers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student
progress is systematically
reviewed and adjustments made
ensuring individual growth.

$5000 to release staff for
collaborative planning and
assessment of student
progress.

 • All students progress is tracked on Plan.
 • All students have an assessment timeline.
 • Learning and Support Team processes refined
ensuring student assistance is allocated as
required.

Evidence of differentiated
curriculum in programs

 • All teaching and learning programs show
evidence of a differentiated curriculum.
 • All Aboriginal students have a Personalised
Learning Plan.
 • All students 18 months below expected levels
have an Individualised Learning Plan.

All staff identify personal learning
goals and make improvements to
everyday classroom practice.

 

 

 

$20 000 in professional
learning funds

 • All staff have a Professional Development Plan.
 • All staff actively seek out professional learning.
 • Professional learning is shared amongst staff.

Next Steps

The 2018 – 2020 School Plan Strategic Direction 1 will be Learning Excellence. The purpose of this strategic direction
will be to ensure our school culture is strongly focused on learning, the building of educational excellence and aspiration
and ongoing performance improvement throughout the school community.

Printed on: 1 May, 2018Page 6 of 16 Tottenham Central School 3249 (2017)



Strategic Direction 2

Student Engagement

Purpose

To engage and inspire our students through the utilisation of technology, delivery of explicit and innovative classroom
instruction and the provision of enriching extra curricula opportunities.

Overall summary of progress

Our school strives hard to offer an increased and varied range of extra–curricular activities for our students. This has
been achieved by taking all opportunities available to our students and ensuring parents are actively engaged in our
extra–curricular programs, are informed of all new programs and initiatives and encouraged to participate in P&C
initiatives. Student participation in school and extra curricula activities has increased, along with improved student
attitude towards becoming involved in opportunities when offered.

In 2017, we employed a music teacher to implement a Primary music program and we placed a greater emphasis on the
performing arts and recognition of student achievement in this area. We also introduced interest groups across the
school and continued our professional development commitment to engage students with technology and STEM.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

High levels of participation
numbers of students in school
and extra curricula activities.

$4000 in equity funding,
ensuring a high number of
activities and excursions
are offered and made
affordable.

 • The majority of students have been keen and
enthusiastic to participate in school and extra
curricula activities.
 • All students from K – 6  undertook weekly music
lessons and participating in the Dubbo Eisteddfod.
 • Increased numbers of secondary students
participating in public speaking and debating.
 • Attendance rate above state average.

Teaching staff will offer new and
varied teaching strategies to
engage students.

$20 000 in professional
learning.

 • Introduction of STEM.
 • Introduction of interest groups.
 • Introduction of a weekly music teacher.
 • Increased use of technology across all
classrooms.

Learning Intentions, success
criteria and feedback will be used
in all classrooms, with students
understanding the process.

 • All staff are utilising learning intentions, success
criteria and feedback in all classrooms.
 • Feedback will continue to be a focus in 2018.

Next Steps

The 2018 – 2020 School Plan Strategic Direction 2 will be High Impact Teaching. The purpose of this strategic direction
will be to ensure our staff are committed to identifying, understanding and implementing the most effective explicit
teaching methods, with the highest priority given to evidence–based teaching strategies.
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Strategic Direction 3

School Culture & Student Well–being

Purpose

To foster an environment of high expectations for staff and students. To develop a school culture that focuses on
individual and collective staff and student well–being through the provision of a positive, support and encouraging
learning environment.

Overall summary of progress

This year we have continued the implementation of Positive Behaviour for Learning and extended our school–wide
matrix of expected behaviours. We also now have an agreed upon set of inappropriate behaviours and the
corresponding consequences. Parent information sessions have continued to be popular and we will continue them into
the future. Leadership opportunities and training for school leaders has grown and our school leaders actively seek out
opportunities to fundraise, lead and inspire students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Effective and transparent PBL
practices implemented at the
Universal level

$3000 in professional
learning.

$2000 in playground
enhancements.

 • All areas and outside settings have a matrix of
expected behaviours in place.
 • Inappropriate behaviours have been defined and
consequences matched.
 • New staff participated in "PBL Reload" training.
 • New signage purchased.

SRC will undertake leadership
training and actively participate in
extra curricula activities.

 • SRC actively lead fundraising and charity events.
 • School spirit is evident during SRC events.

Enhanced playground facilities
and improved school community
pride in the school environment.

$10 000 in improvements.  • New lawn areas at the front of the school and in
the old canteen area.
 • Painting of administration block and new honour
boards.
 • Removal of old canteen.
 • Building of new sports storeroom.

Next Steps

The 2018 – 2020 School Plan strategic direction 3 will be High Expectations For All. The purpose of this strategic
direction will be to ensure our school leadership team model instructional leadership and support a culture of high
expectations and community engagement, resulting in sustained and measureable whole school improvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 12,475  • Student Learning Support Officers were
employed to support teaching practice
implementing Personalised Learning Plans
and Individualised Learning Plans in Literacy
and Numeracy.

Low level adjustment for disability 36,977  • Student Learning Support Officers were
employed to support teaching practice
implementing Personalised Learning Plans
and Individualised Learning Plans in Literacy
and Numeracy.
 • Funds were allocated for professional
learning in Literacy and Numeracy.

Quality Teaching, Successful
Students (QTSS)

0.118 in staffing allocation.  • Release of Assistant Principal from
face–to–face teaching to revise scope &
sequences, assessment schedule and
improve the supervision processes.

Socio–economic background 13,557  • Student Learning Support Officer employed
tosupport students in the Western Access
Program to support time management
andstudy habits.
 • Excursions were heavily subsidised to
ensure all students had the opportunity to
participate.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 43 40 39 42

Girls 52 53 51 46

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.6 93.8 95.1 95.9

1 94.6 92.5 92.4 95.6

2 93.2 92.1 90.7 91

3 96.2 95.5 93.3 94.1

4 92 94.8 93.1 94.2

5 94.5 93 94.1 89.6

6 94.7 93.9 88.7 93.9

7 89.1 95.3 93.9 89

8 87.1 86.6 92.7 90.1

9 91.3 95.1 91.8

10 89.7 86.6 86.1 95.5

11 87.9 90 82.7 96.8

12 74.1 97.7 92 81.3

All Years 92.7 93.2 91.7 92.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.5 92.3

Management of non-attendance

Tottenham Central School is proactive in managing
student attendance. Together with the Home School
Liaison Officer (HSLO) student attendance is closely
monitored:

•Attendance report to the HSLO

•Consistent communication with parents by notification
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letter, telephone or interview.

•Stringent adherence to attendance procedures.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 100

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 6.35

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.47

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.02

Other Positions 0.1

*Full Time Equivalent

In 2017, one members of the workforce identified as
being of Aboriginal or Torres Islander descent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

The teaching staff at Tottenham Central School
participated in a number of professional learning
activities designed to build the capability of staff to
achieve our key priorities as set out in our School Plan.
As well, staff have been involved in professional
learning programs that have built the capability of early
career teachers, current teachers and aspiring and
current school leaders.

Teachers had access to a range of professional
learning opportunities including:
 •  K–6 Physical Activity and Health
 • Feedback in the classroom
 • STEM
 • Work Readiness
 • Centre for Professional Learning: Spelling, Maths,

Poetry and Writing
 • Learning and Support Teacher network days
 • ALARM (A Learning and Responding Matrix)
 • HSC Marking

Whole School Professional development has included
the following areas:
 • The School Plan
 • Report writing
 • NAPLAN data
 • Code of Conduct
 • Attendance
 • Positive Behaviour for Learning
 • Feedback
 • Anaphylaxis Training
 • Cardio–Pulmonary Resuscitation

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 
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Receipts $

Balance brought forward 306,172

Global funds 157,333

Tied funds 161,441

School & community sources 33,475

Interest 3,279

Trust receipts 6,310

Canteen 0

Total Receipts 361,838

Payments

Teaching & learning

Key Learning Areas 25,554

Excursions 15,010

Extracurricular dissections 33,342

Library 4,136

Training & Development 382

Tied Funds Payments 107,559

Short Term Relief 7,104

Administration & Office 25,026

Canteen Payments 0

Utilities 23,883

Maintenance 58,404

Trust Payments 6,427

Capital Programs 0

Total Payments 306,828

Balance carried forward 361,182

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 378,835

Appropriation 361,182

Sale of Goods and Services 3,400

Grants and Contributions 13,936

Gain and Loss 0

Other Revenue 0

Investment Income 317

Expenses -110,031

Recurrent Expenses -110,031

Employee Related -39,241

Operating Expenses -70,790

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

268,804

Balance Carried Forward 268,804

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The finance committee consisting of the Principal and
the School Administrative Manager meet regularly to
manage school finances. All teaching staff make input
into the  budget  based on our school plan and
priorities.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,422,042

Base Per Capita 13,754

Base Location 52,015

Other Base 1,356,272

Equity Total 63,010

Equity Aboriginal 12,475

Equity Socio economic 13,557

Equity Language 0

Equity Disability 36,977

Targeted Total 20,310

Other Total 164,720

Grand Total 1,670,082

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3 & Year 5 Tottenham CS students  scored
NAPLAN Reading and Numeracy results at or above
National Minimum Standards in a number of areas. Due
to a small Secondary cohort, NAPLAN achievement is
measured in terms of individual growth.

 • Reading results remain consistent.
 • Writing results were slightly down.
 • Spelling results remained consistent, although

slightly down in Year 5.
 • Grammar & Punctuation results were slightly

down.
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Year 3 Numeracy results remained consistent. Year 5
results were slightly down. The My School website provides detailed

information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Premier's Priorities: Improving education results and
State Priorities: students in the top two NAPLAN bands.
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Our students scored at or above the NSW average for
the number of students in the top two bands in the
following areas:
 • Year 3 Reading
 • Year 7 Reading
 • Year 7 Spelling
 • Year 7 Grammar & Punctuation
 • Year 7 Numeracy

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). 100% of students enrolled in Year 12 in 2017
successfully attained their HSC.

As Tottenham Central School had a cohort of less than
10 students sitting the HSC in 2016, aggregated
information is not to be reported on due to privacy
reasons and the statistically unreliability of data
measuring small sample fields.

Parent/caregiver, student, teacher
satisfaction

In 2017, the school sought the opinions of parents,
students and teachers about the school in a number of
areas in preparation for the 2018 – 2020 School Plan.

Parent Feedback:
 • Teachers inform me about how my child is doing

in school. 80% of caregivers responded yes.
 • My child uses technology at school to help

strengthen his/her skills. 90% of caregivers
responded yes. 

 • I feel comfortable communicating with my child’s
teacher. 90% of caregivers responded yes.

 • My child feels happy at school. 80% of caregivers
responded yes.

 • Our school provides opportunities for families to
engage in activities involving their child. 85% of
caregivers responded yes.

 • My child receives appropriate homework for their
age. 90% of caregivers responded yes.

Staff
 • I feel I inform parents enough about their child's

progress. 70% of staff responded yes.
 • I use technology regularly and effectively in daily

classroom teaching. 100% of staff responded yes.
 • I am happy with the homework I send home with

students. 60% of staff said they would like to do
things differently.

 • I feel comfortable communicating with ALL
parents / caregivers. 80% of staff responded yes.

Student Feedback:
 • 86% of students try hard to succeed in their

learning (equal with NSW average).
 • 79% of students feel accepted and valued by their

peers and by others at school (equal with NSW
average).

 • 97% of students believe that schooling is useful in
their everyday life and will have a strong bearing
on their future (above NSW average).

 • 97% of students reported that they have a high
rate of participation in sports with an instructor,
other than physical education lessons (above
NSW average).

Policy requirements

Aboriginal education

Tottenham Central School is committed to the continual
improvement of the educational outcome and wellbeing
of Aboriginal and Torres Strait Islander students so that
they excel and achieve in every aspect of their
education and life journey.

In 2017, twelve students identified as being of
Aboriginal and/or Torres Strait Islander descent.
Tottenham Central School promotes the inclusion of
Aboriginal perspectives in the teaching programs. The
school also promotes respect of Aboriginal people in
the following forms:

• Acknowledging the traditional custodians of the land in
all assemblies and special occasions.

• Integration of Aboriginal perspectives across Key
Learning Areas so students can develop deep
knowledge and understanding about Australia's history.

• All primary and secondary students had the
opportunity to participate in the NAIDOC Public
Speaking and Debating Challenge. Our secondary
students were NSW finalists in the debating
component.

Multicultural and anti-racism education

The role of the Anti–Racism Contact Officer (ARCO) in
schools is to be the contact between students, staff,
parents and community members who wish to make a
complaint regarding racism. The ARCO role involves
promoting the values of respect for all races and
cultures and our school rules of showing respect, being
a problem solver, being safe and being a learner help
to support these values. There were no reported
incidents of racism in 2017.
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