
Tibooburra Outback Public School
Annual Report

2017

3211

Printed on: 29 March, 2018Page 1 of 12 Tibooburra Outback Public School 3211 (2017)



Introduction

The Annual Report for 2017 is provided to the community of Tibooburra Outback Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Renee Cooper

Principal

School contact details

Tibooburra Outback Public School
Briscoe St
Tibooburra, 2880
www.tibooburra-d.schools.nsw.edu.au
tibooburra-d.School@det.nsw.edu.au
08 8091 3317
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School background

School vision statement

Tibooburra Outback Public School will provide an educational community where every student will be able to become an
effective 21st century citizen. We value every child’s learning journey and ensure we provide them with a variety of
learning experiences where they can collaborate within our educational community.

School context

Tibooburra Outback Public School is situated 334km north of Broken Hill in the Corner Country. We are part of the Far
West Network of schools. Our Family Occupation and Education Index (FOEI) for 2014 was 117 which is higher than the
average of 100 and reflects the school’s socio–economic status. We are a small isolated rural school with 5 students
Kindergarten to Year 6. Our students have strong partnerships with the local community and neighbouring schools. We
have an active Parents and Citizens Association (P and C) and many other links to the Tibooburra community. We also
regularly work with White Cliffs and Wanaaring Public Schools. As a result of recent restructuring we no longer provide
School of the Air lessons however we have retained all the infrastructure.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year, staff members at Tibooburra Outback Public School have discussed the School Excellence Framework and its
implications for informing, monitoring and validating our journey of excellence. Time was dedicated to thoroughly
examine the school plan to determine the elements of the School Excellence Framework that the school plan most
strongly addressed. Staff reflected on the progress being made across the school.

 In the domain of Learning, our efforts have primarily focused on the learning environment of the school, especially
considering our work around our new spelling program – Words Their Way, the literacy continuum and our
implementation of class dojo. Words their way is anew spelling program been trailed at our school due to a plateau in
student results over the year. Students who engage with the program have shown very good progress as evidenced by
their greater understanding of phonics, spelling rules and increased reading fluency. Even students who don’t engage
consistently,there has been a significant improvement in the length of time students will participate in spelling. We will
continue to use Words Their Way in 2018 with some consideration given to the time it takes to prepare the individual
work lists each week. Since the beginning of 2017, students have been working with teachers to plot their progress
against the literacy continuum. Most of the students have made the expected growth along the continuum within the past
twelve months. Teachers have identified that greater growth is needed for students to meet stage requirements – as a
result, teachers will be trained in2018 in 7 way of writing at School of the Air, Broken Hill and this training will be
implemented in the daily teaching of writing in the classroom. In future, there will be flexibility around when students and
the teachers meet to plot progress on the data wall and a greater emphasis will be placed on the importance and value of
the process. These processes identify, address and monitor student learning needs. Class dojo has been used as a
means of monitoring student behaviour, both positive and negative. A change was made this year to link class dojo point
goals to reward activities and the End of Year Excursion. This has resulted in the students taking responsibility for their
learning and owning their own behaviours across the term. Two strengths of the program have been the consistent
implementation by all teachers and the enhanced communication with home about behaviour through class stories.
Parents have indicated their satisfaction with the ability to receive notifications when their child has been rewarded for
good behaviour and appreciated the opportunity to discuss any negative behaviour. This also reflects the commitment of
the school community to strengthen and deliver on school learning priorities. Students regularly contribute to the
selection of whole school rewards and set benchmarks to achieve these rewards.

In the domain of teaching, our school has been carefully considering the use of data by teachers to inform student
learning. We looked at the way data from pre–tests both spelling and mathematics and the literacy continuum is used
and found that this data is used to inform the learning program in a very immediate way. Students and teachers
collaborate around the goals in their Personalised Learning Plan (PLP) and the teachers develop learning activities to
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support students in meeting their individual goals. The home teacher review the progress around the PLPs every Term
and then generate new learning goals with the students when the previous learning goals have been achieved. This
information is also shared with the part time teaching staff to ensure all teachers are aware of the specific programs for
students. In a similar way, weekly pre and post testing for mathematics and spelling shows that data is used to directly
influence the learning program. Topics for mathematics are generated by the scope and sequence of topics; however
individual activities are not determined until students complete a pre–test for the topic. At that time, ability groups are
created and suitable learning activities are implemented which incorporate the use on hands on activities, technology
and teacher led discussions and activities. A similar method is used for spelling, where a review of pre and post testing
allows the teacher to tailor activities for students. Once aggregated, this data is used to inform key decision, such as the
funding of specific programs and resources. Data around student learning is provided to the school community on an
individual and regular basis.

 

In the domain of Leading, the school has spent time reviewing planning, implementation and reporting. Staffs, students,
parents and the broader community were welcomed and engaged in the development of the school plan and continue to
be heavily involved in supporting the school as the strategic directions identified in the planning process are
implemented. The school develops a milestone document for each significant new process in the school and uses that
document not only to strategically pursue the implementation of the process, but also to allocate resources to making
sure the process is achieved. This includes financial allocations as well as provisions for aspects such as professional
learning. The school also takes into consideration many variables and emerging needs. When student or staff numbers
change, the dynamic milestone documents allow the school to be responsive to emerging needs. An example of this was
the implementation of a new spelling program for all students as teaching staff identified a gap in knowledge of blends
and phonemic awareness. All staff have a deep understanding of the strategic directions with all staff taking responsibility
across multiple areas. The community surrounding Tibooburra Outback Public School is a tremendous support for the
school. Many groups and individuals volunteer to provide opportunities and financial support for the school. These
volunteers include locals and skilled visitors. Some volunteers commit in excess of fifty hours to complete projects within
the school. An example of this was when we help an Educational Expo in Tibooburra. Many community members
attended the adult workshops and community members with specialised skilled presented workshops to both community
members and the students of our school. This is indicative of the support of the vision and values of the school. The
community is consistently engaged in providing informal feedback to the school and is regularly welcomed into the
school. With a community population of 80,more than 30%attended a spelling bee, 80% helped with fundraising for the
Term4 Sydney Excursion and on presentation night, 60% of the community attend to show their support for the school.
This high level of community support allows the school to easily align priorities with both local and system priorities.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality learning and high expectations.

Purpose

Will improve student learning through actively engaging them in deep learning across the curriculum, delivering effective
21st century learners and citizens.

Overall summary of progress

During 2017, the school has been concentrating on a clearly defined professional learning program for all staff to support
their understanding of consistent teacher judgement.  Marking rubrics and marking criteria's were established and
implemented across K–6 in most KLA's. In return, students are taking ownership for their learning by completing work to
a stage appropriate standard. All students are making expected progress.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students achieving their
negotiated learning goals.

$4500 to employ second
teacher in the classroom

In 2017, students developed between 3–5 learning
goals and reviewed them every term  in
consultation with their classroom teacher.

Students display a confidence
and understanding of the literacy
and numeracy continuums to
accurately identify where they are
currently and demonstrate how
they can progress.

$4500 to employ second
teacher in the classroom

In 2017, the classroom teachers developed and
used marking rubrics to assist in the placement of
students along the literacy continuum. The teachers
used the cluster work samples to assist in the
placement of student work samples.

Teachers received training on the numeracy
continuum and are staring to develop programs
to assist with student progression on the numeracy
continuum. 

Next Steps

In Consultation with the parents, the school will continue to have Personal Learning Plans (PLP's) for every student with
achievable goals – focus on literacy/numeracy that will be reviewed twice a term; once with parents and once alone with
just the students/teacher. Next year, the students will develop more complex goals that relate more to their learning.

Next year is the start of a new school plan with a focus around learning, engagement and high expectations. Students
will have access to relevant, engaging and challenging learning experiences with a focus on high expectations which
enables them to become independent learners and express their unique and personal thoughts openly.

Teachers will be trained in the use of PLAN data and will map students progress every five weeks. They will then tailor
their teaching program to meet the individual needs of each student.

Teachers will also be trained in 'How to Learn' and will implement daily into classroom practises. This in return will
hopefully help build resilience and promote wellbeing in students.
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Strategic Direction 2

Quality teaching & professional learning

Purpose

Will provide a high standard of education that inspires every student and teacher to progress along their own learning
journey and achieve their full potential.

Overall summary of progress

In 2017, the school provided training opportunities for all of their staff to meet their needs through differentiated
professional learning. The Principal and two SAM's completed LMBR training and are now an operational SAP school.
Teachers were trained in the use of ebs ontrack to mark the new roll and student wellbeing. Training around NAPLAN
online was undertaken by a classroom teacher. In return, Tibooburra Outback Public School was able to complete
NAPLAN online without any complications. All teaching staff completed training around the numeracy continuum. In
return, our classroom teachers had a greater understanding of how to use the numeracy continuum and have changed
their way of approaching numeracy sessions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Will provide a high standard of
education that inspires every
student and teacher to progress
along their own learning journey
and achieve their full potential.

$1000 numeracy continuum
training

Teachers reflected on their own strengths and
shared with the staff at the school and identified
areas for improvement and sourced advice and
training.

Teachers received training on the numeracy
continuum and have implemented changes in the
classroom to support student progression.

Staff professional  learning plans
reflect on going growth against
the Australian
Professional  Standards for
Teachers and Principals.

Each teacher developed their own Performance
and Development Plan (PDP) which some
reference to the Australian Professional Standards
for Teachers.

Next year, teachers are completing training around
the teaching standards at the Term 1 staff
development days in Broken Hill.

Staff will develop  professional
learning goals by analysis of
student, staff and school
priorities.

All staff aligned their PDP with the School Plan and
premiers priorities. Staff reviewed their plans
throughout the year and made the necessary
adjustments.

Next Steps

Teachers will continue to align their PDP with the school plan and premiers priorities. Teachers will receive specialised
training about the teaching standards to gather a better understanding now that every teacher working in the DET is
maintaining accreditation.

Next year is the start of a new school plan with a focus around Quality Teaching, Professional Learning, Building
Capacity. All staff will provide the highest quality education that inspires every student and teacher to progress along
their own learning journey, to achieve their full potential and reflect on their learning experiences.

Teachers will engage in professional learning identified through their PDP, that is negotiated with the Principal. Staff will
be trained in specialised programs around best practice with teachers for school hub schools. The school will continue to
develop a K–6 teaching and learning program to cater for multi–age/ multi–stage classrooms.
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Strategic Direction 3

Building a strong educational community

Purpose

Will build a strong, educational community through positive partnerships, built on a culture of collaboration, engaged
communication and planning.

Overall summary of progress

Throughout 2017, the Tibooburra School community encouraged parents and the local community to engage with the
school by hosting variety of events. This saw parents and the wider community come into Tibooburra to participate in a
school based educational expo. Students from surrounding school as well as members for the wider community came to
participate in the two day event. Though feedback and surveys, the event was deemed a success. Tibooburra school is
the hub in the community; this was evident through the support at local events with the students fundraising to attend a
Sydney excursion. The school was able to raise enough funds for the students to be able to go to Sydney for a week
long excursion.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Every student successfully
transitions into Year 7, evidenced
by student and family satisfaction
surveys

In 2017, one student transitioned from primary to
secondary education. Parents of this students
report a successful transition into  Distance
Education.

Next Steps

Tibooburra Outback Public School will actively seek connections with the wider community to enhance the learning
needs to the students. This will happen with the increased involvement from the Aboriginal Land Council, National Parks
and Wildlife Service and other local businesses and emergency services.  

Next year is the start of a new school plan with a focus around a stronger educational community. The school will work
together as a learning community to give students the knowledge, skills and experiences to set and achieve their
personal goals and lead successful lives in the 21st century.

This will be achieved though having increased opportunities to work with peers and peers from other schools, by taking
pride in our school to produce a community newsletter to be dispersed 4 times a year and by setting up the satellite
studio ready to start School of the AIr tours again.

Printed on: 29 March, 2018Page 7 of 12 Tibooburra Outback Public School 3211 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSO – $1060 (2 day a
week for 1 hours in Term 1
and 2)

Students received additional support in
literacy rotations (one on one) from a SLSO in
Term 1 and 2, 2017. This increased their
knowledge of sight words, sounds, blends
and fluency when reading. Students stayed
on tasks with the additional assistance in the
classroom.

Low level adjustment for disability SLSO – $1060 (2 day a
week for 1 hours in Term 1
and 2)

Cost of permanent teacher
– $ 10 157

SLSO is working with identified students to
help students understand  what it is that they
need to do and to assist them with completing
the set task. The SLSO is helping to keep the
students engaged in learning and therefore
minimising disruptions in the classroom.

Quality Teaching, Successful
Students (QTSS)

Quality Teaching,
Successful Students
(QTSS) – $508

Aggregated towards the cost of the
permanent teacher 2 days a week.

Socio–economic background Books in homes – $600

Sports week – $300

Science day  – $900

TOPS has made strong connections with
surrounding communities and schools. The
students have continued to form relationships
with students from other schools increasing
social interactions with students of a similar
age. Strong connections have been made
with the wider community as the students
attended a variety of events outside the
community such as Milparinka Mini School,
Sports Week and Science Day. Students are
still accessing programs they would not
receive in Tibooburra due to small school
numbers are cost. 

Location $16 150 – ceremonial area

Split systems in the
classrooms – $8 600

Additional teacher for
program set ups – $ 6000

Poly Tanks – $7 100

The classroom was the only room in the
school that did not have spilt system air
conditioners. As this is the place that the
students work and most learning took place, it
was paramount to having a quite comfortable
working environment. The addition of two split
systems have minimise sound disruptions and
had the classroom heating/cooling to the ideal
productive working atmosphere.

The additional teacher for a term has seen
quality programs been designed and
implemented in the classroom – 'Words our
Way', K–6 learning continuums and rubrics
and the further development of a complete
numeracy program.

Due to issues sourcing workers to complete a
ceremonial area, the space will be completed
by early 2018. A ceremonial space is been
created for special events and can be used as
a meeting/play area. This will complete the
beautification of the main area of the school.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 7 3 4 3

Girls 4 3 3 2

Tibooburra Outback Public School (TOPS) had an
enrolment of 5 students in 2017. Enrolment did
fluctuate with a new student joining us in the latter part
of Term 1. Students from School of the Air (SOTA)
Broken Hill also attended TOPS on agreed upon
arranged days as per the working agreement between
the two schools.

Student attendance profile

School

Year 2014 2015 2016 2017

K 98.8

1 89.3

2 86 97.6

3 89.9

4 91.5 95.2

5 89.8 88.1 81

6 74.4 86.9 91.7

All Years 88.3 88.3 92.1

State DoE

Year 2014 2015 2016 2017

K 94.4

1 93.9

2 94 94

3 94.2

4 94 93.9

5 94 93.9 93.8

6 93.5 93.4 93.3

All Years 94 93.9 93.8

Management of non-attendance

The Schools attendance policy was updated to include
an  attendance percentage to school to be eligible to
attend school excursions.

If and when attendance fell below a unsatisfactory
standard, the Broken Hill HSLO's were contacted to

provide support.

Most of the attendance rates at TOPS were consistent
from the pervious year.

Class sizes

Class Total

K-6C 5

Structure of classes

The cohort of Tibooburra Outback Public School
students learn cooperatively in an engaging K–6
classroom environment. Learning is differentiated for all
students through the implementation of Individual
Learning Plans.  

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 0.13

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.12

Other Positions 0

*Full Time Equivalent

At the start of 2017, the school was under the
leadership of a full time permanent teaching principal.
The permanent part time teacher was on long service
leave in Term 1 and 2 and was relieved by a temporary
teacher two days a week. In Term 3 and 4, the
permanent teacher returned and the school employed
the temporary teacher for the reminder of the year
through school based initiative funding.

Due to second adult of staff funding, the school was
able to have a full time SAM employed at the school –
this was spilt between two staff; one working two days
and respectively one completing the remaining 3 days.
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One staff member is identified as being of Aboriginal
and Torres Strait Islander people.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by Tibooburra Outback Public School staff
in 2017. Office staff and the principal completed LMBR
training and are now fully functioning as a SAP school.
The primary teacher training focus was around
Numeracy Continuum training and NAPLAN online
training. All mandatory training was completed by all
staff employed at TOPS. 

The principal completed the mandatory principal
credential course throughout the year. The principal
also participated in numerous Video Conferences
around the completion of the new School Plan for
2018–2020.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

This summary financial information covers funds for
operating costs to 30th November 2017 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Receipts $

Balance brought forward 142,883

Global funds 43,530

Tied funds 12,340

School & community sources 15,079

Interest 1,313

Trust receipts -127

Canteen 0

Total Receipts 72,134

Payments

Teaching & learning

Key Learning Areas 2,102

Excursions 1,630

Extracurricular dissections 11,813

Library 191

Training & Development 8,715

Tied Funds Payments 9,456

Short Term Relief 0

Administration & Office 21,972

Canteen Payments 0

Utilities 1,493

Maintenance 8,641

Trust Payments 229

Capital Programs 4,095

Total Payments 70,337

Balance carried forward 144,680

The information provided in the financial summary
includes reporting from 1st December 2016 to 30th
November 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 185,121

Appropriation 181,731

Sale of Goods and Services 0

Grants and Contributions 3,082

Gain and Loss 0

Other Revenue 0

Investment Income 308

Expenses -60,511

Recurrent Expenses -60,511

Employee Related -25,539

Operating Expenses -34,971

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

124,610

Balance Carried Forward 124,610

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

This year TOPS is completing/has completed some
major projects. These include;

– New iPads/MacBook with spheros

– New pool pump and cover

– Ceremonial area

– New tanks for lawn maintenance

– Major whole school excursion to Sydney

Equity funding went towards;

– Hire of a teacher two days a week to assist in the
classroom

– Educational Expo

– Additional resources for the classroom

– Excursion to other schools for learning experiences –
Menindee, White Cliffs and School of the Air mini
school days

– Books in homes for all students

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 272,259

Base Per Capita 1,070

Base Location 21,112

Other Base 250,077

Equity Total 14,000

Equity Aboriginal 1,069

Equity Socio economic 1,578

Equity Language 0

Equity Disability 11,353

Targeted Total 0

Other Total 27,917

Grand Total 314,175

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The small cohort of students may allow students to be
identified as TOPS only had 1 student in year 5
complete NAPLAN testing in 2017. Results were
reported individually to parents, identifying areas of
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strength and aspects for improvement.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

Early year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

All parents agreed that:

– TOPS is a well resourced school

– There is enough technology for students and it is
used effectively

– The school is well connected to the community and
the community is well informed on the happenings of
the school

– The school maintains a focus on literacy and
numeracy

– TOPS has competent teachers who set high
standards of achievement

– TOPS is well involved with other school communities

All stakeholders agree that:

– The school is a place were respect is valued and
earned

– The school is a friendly and welcoming environment
that is accepting of all students.

– The school promotes a healthy lifestyle

Above 50% of the parents/stakeholders agree that:

– A wide variety of extra curricular activities are offered
during school hours

– The school promotes its uniform policy

– They see the value in their child needing to attend
school every day to have a adequate education

Policy requirements

Aboriginal education

Aboriginal perspectives, history and culture are taught
through the Human Society and Its Environment
Syllabus. Students recognise that Aboriginal people

have positively interacted with the environment for a
long–time and have a special relationship with the land
and sea. They can describe some of the consequences
of British colonisation for Aboriginal people and identify
some customs, practices and traditions of Aboriginal
people. They recognise and know the meaning of
Aboriginal place names. This year, students look at the
unit ‘Australia as a Nation’. They undertook lessons that
shaped their understanding of how Australia developed
as a nation and the significance of Australian heritage.  

Students work closely with the local Aboriginal Lands
Council to continue to establish links with Indigenous
Education and the land on which they stand. During the
Education Expo, the Aboriginal Land Council work with
each student group to complete artworks of animals of
significant importance to the Aboriginal culture. They
painted these artworks down on the giant rocks outside
the Aboriginal Land Council office. They are on display
for all community members and visitors to Tibooburra to
see.

Multicultural and anti-racism education

Tibooburra is a community with a multicultural
understanding and awareness. A broad cross section of
the community has participated in school events which
have enabled the school to foster students
understanding of cultural diversity.

The students meet tourists and backpackers working in
the area for 3 or more months from countries around
the world. They share their knowledge, skills and
experiences with the students. This year for Harmony
Day, six backpackers working in the township of
Tibooburra from different nations came to school and
told the students about where they come from, what it’s
like living there and the traditions they have. Afterwards
the students had a multi–cultural lunch where they tried
different food for different nations.

The students each year participate in the CWA study of
a country. This year the students learnt about Nepal
and completed a power point about Nepal's customs,
traditions and beliefs to present to the Tibooburra CWA.
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