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Introduction

The Annual Report for 2017 is provided to the community of Terrigal Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michael Burgess

Principal

School contact details

Terrigal Public School
Havenview Rd
Terrigal, 2260
www.terrigal-p.schools.nsw.edu.au
terrigal-p.School@det.nsw.edu.au
4384 4599

Message from the Principal

2017 has seen the continued success of Terrigal Public School. Our school is still growing with a forecast of 840
students for 2018.

Increased funding through the Gonski funding model has allowed the school to provide additional support across a range
of areas. Equity funding was used to provide additional learning and support directly to students. This has meant an
additional 60 student have received intervention with their learning. Funding was also used to support Aboriginal 
students including providing additional cultural opportunities and support for achievement of their goals. Our English as a
Second Language or Dialect students received additional support for their development of their English language skills.
All stage 1 and Kindergarten teachers received additional professional learning through the L3 program. The funding also
allowed us to provide additional support to our gifted and talented students through the Project Based Learning Group.

The school's academic performance continued to be strong. Over the last three years we have increased the number of
students achieving in the top two bands of NAPLAN in both reading and numeracy. Our average scaled growth score for
students between Year 3 and Year 5 is well above the state growth score.

2017 was the final year of the current school development plan. A comprehensive review was undertaken with feedback
from students, families and staff. The review highlighted a number of strengths and some areas for further development.
Some of these areas are detailed in other sections of this report.

Our Parents and Citizens Association is a strong support to the school. Members provide input, feedback and ideas for
the development of the school. During 2017 they held their biennial fun fair. Once again this event was highly successful
with thousands of visitors enjoying all of the fun and activities. A large sum of money was raised which will go to
replacing the Stage 2 shade area.

The school values our Aboriginal and Torres Strait Islander students and families. We held a welcome barbeque and
yarn up for these families at the beginning of the year to build connections and hear from families about their aspirations
for students. The school has continued our strong links with the Kuriwa Aboriginal Education Consultative Group.

Our partnership with Terrigal High School and Erina Heights Public School, as the Terrigal Learning Alliance, continued
to grow in 2017. The partnership provides a clear pathway for students from Kindergarten to Year 12. During the year a
combined professional learning day was held where staff focussed on learning about strategies to support students with
anxiety.

During the year I took an alternate leadership role with the Department of Education for terms 3 and 4 and Mrs Peters
from Kincumber Public School came across to lead the school. Thank you to Mrs Peters for doing a great job in leading
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the school in my absence.

The school is fortunate to have a staff who strive to do the best for our students. I want to acknowledge the teachers,
support staff, administrative staff and cleaners for their dedication to the school.

The school is looking forward to the start of our new building in 2018.

Mr Michael Burgess – Principal

Message from the school community

The Terrigal P&C is a great group of parents that share their views and ideas on implementing changes within our school
and school community.

Thank you to everyone who attends these meetings, your time and your contributions to these discussions are very
much appreciated.

2017 was an extremely busy year due to the Terrigal Family Fun Fair. The Terrigal Family Fun Fair was a great success
largely due to a small but dedicated committee, I thank everyone, students, parents, staff and local businesses that all
came together to run a wonderful day that raised close to $40,000.

The feedback that we received tells us that the Fair not only provides much needed funds for the school but also boosts
the school and community spirit showing the locals what a great school Terrigal Public School is.

Our Uniform shop had a great year yet again and provided a valuable service to the school. Thanks to Jan, Trish and Jo
Way who come along of a Wednesday and helped me to fill the orders and assist the parents to ensure their children
turn up to school each day looking their best.

The Canteen this year has delivered one of the biggest years ever. This was only possible due to the tireless work of
Lyn, Mandy and Jan. Since Lyn has taken on the supervisor’s role we have seen and heard such positive feedback from
staff and parents and I would personally like to thank her for her dedication. We have wonderful volunteers that spend
hours helping with Meal Deal days and preparing hundreds of meals for our children, a special thank you to them all..

Although our Fair was the major fundraiser, Amber, as always, delivered fantastic Mothers' and Fathers' Day stalls. 
Nothing is more rewarding than seeing the children's faces when choosing a gift for their mum and dad.

Fortunately, Terrigal Public School P and C could donate substantial funds back to the school in 2017 for The
Mathletics and Reading Eggs Programs, Stephanie Alexander Kitchen and Gardening Program and the Chaplaincy
program.

I was supported by an amazing executive team including Virginia, Amber, Trish and Ari and I would like to thank them for
their tireless efforts in supporting the school and,  just as importantly, each other.

A special thanks to Virginia who will be standing down from the P&C this year due to her children now being in high
school. Thank you for many years of support and friendship to many families, students and staff at Terrigal Primary
School.

This could not happen without all of you who have contributed in so many other ways, such as volunteering, working on
stalls, organising prizes, setting up stalls and tents, selling raffle tickets, marketing and publicity, organising cheques and
payments,taking minutes, the list is endless, and I thank you.

Although it is not possible to thank everyone by name, please rest assured that all parents who contribute to school life
are valued and appreciated, along with those who are not able to volunteer, but who pay school fees, which gives us
funds towards improving the school for the staff and children of Terrigal Public School.

To the teachers and office staff at Terrigal, our great thanks for your help during 2017 and The Terrigal Family Fun Fair.

I would like to also thank Michael Burgess, Toni Formby and Tracey McKeown for their ongoing support of the P & C.
Also thank you to Trish Peters who was acting  Principal for a period of time during the year.

2018 is going to be another big year for Terrigal Primary School with the commencement of the new school building and I
very much look forward to seeing the excitement on the students faces, with all of you, when they first get to see the new
learning rooms.

Nicole Hilder, TPS P & C President 2017

Printed on: 13 April, 2018Page 3 of 17 Terrigal Public School 3191 (2017)



School background

School vision statement

Terrigal Public School aims to empower students with the knowledge and skills necessary to achieve their full potential.
We recognise children as individuals, catering for their needs and talents and fostering tolerance and harmony in our
community.

Terrigal Public School's mission is:

“Preparing our children for the future in a positive and caring environment.”

Our vision and mission are underpinned by our values:
 • Excellence
 • Integrity
 • Responsibility
 • Co–operation
 • Respect
 • Fairness
 • Participation
 • Care

Our school motto “ Play the Game ” encourages students to be involved, stick to the rules and try their best.

School context

Every child brings a different set of experiences, knowledge and skills to school with them, and understanding these is
essential to planning their individual learning paths. Teachers use information about individual students' capabilities and
needs to plan for student learning so as to engage them in rich learning experiences, developing the vital skills for
flourishing now and in the future years. By sharing information about learning, teachers engage parents as active
participants in their children’s education and work together as a learning community to build the capacity of all students
so that they develop knowledge, understanding, creativity and expertise in all areas of learning to achieve their personal
goals and lead successful lives in the 21st century.

Terrigal Public School recognises and values the importance of students, staff, parents and the wider community in
creating a positive and supportive learning environment. The school has a strong P & C that provides feedback and input
into policies and school directions. The P & C also works tirelessly to provide funding and support to various school
programs and projects.

As a member of the Terrigal Learning Alliance we work to provide a clear learning pathway from K – 12. We actively
contribute to the Kurriwa AECG and value our links with our Aboriginal families and broader community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In our self assessment against the Schools Excellence Framework the school has used a range of data, feedback and
information from a variety of sources. The school's key areas of growth against the framework include:

Data Skills and Use – staff are increasingly using a wider range of data sources to analyse student progress. A whole
school assessment policy was formulated and a whole school assessment schedule designed and implemented.

Professional Standards – the professional development plan process was enhanced through improved reflection on
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current practice and study of effective practice.

Management Practices and Processes – A range of new and improved systems were implemented during 2017. These
included tracking of students with additional needs, access to meeting minutes and information, and processes for
eliciting feedback from the school community.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

Printed on: 13 April, 2018Page 5 of 17 Terrigal Public School 3191 (2017)



Strategic Direction 1

STUDENT WELL–BEING: Confident, organised, resilient, persistent students who are capable of getting along with
others.

Purpose

To foster and improve the mental health of students by applying the keys to success in all environments.

To create an educational environment full of resilient and confident students who value knowledge and opportunities to
succeed.

Overall summary of progress

In 2017 our school participated in professional learning sessions on the Department of Education Well Being framework.
An external professional Occupational Therapist conducted three hours of professional learning to upskill staff to better
cater for students with sensory processing disorders. At a Terrigal Learning Alliance School Development Day focusing
on Well Being,  staff workshopped: Mindfulness; catering for students with Autism;  Positive Psychology; Seasons for
Growth and Art Therapy for anxious students. Dr John Irvine presented a session on assisting students with anxiety,
depression and maintaining  mental health. Our school Chaplain has been employed for additional hours through P&C
funding and has successfully implemented the  Chill Out Room (as an alternative play program to encourage improved
social skills). She also implemented 'Worry Woos' ( a Dr John Irvine program) focusing on emotional intelligence, a
Mindfulness program for Stage 3 students who are at risk of developing or diagnosed with anxiety. Our Chaplain also
implemented the 'Go Zen Anxiety' program with identified students on a individual basis.  A program was developed
for Stage Two girls focusing on social skills and strategies to resolve peer disputes. 'The Fabulous Friends Project' (a
peer mentoring program) was developed to assist Support Unit Students to learn skills in interaction, play and integrating
into the playground routines. The 'Small Steps' organisation presented staff and parent workshops on
identifying and assisting children experiencing different types of anxiety.  The 'You Can Do It' program continued across
the school. Students undertook lessons focussing on the five keys to success each Tuesday. These lessons built student
capacity in organisation, getting along, persistence, confidence and resilience. Our school is officially recognised as a
KidsMatter school and successfully completed all phases of the KidsMatter training.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Reduction in negative
behaviours.

Student and parent knowledge of
the five keys to success.

Reduction in the number of
complaints from students and
parents regarding negative
behaviour and bullying issues.

Improved student attendance
data.

 

You Can Do It professional
learning $2200

Data shows that there has been a slight decrease in
negative incidences over three years. This
improvement will include variances in the way
teachers input the type of negative incident due to a
high number of new staff members. This may have
impacted on the description of the negative
incident, but overall the number of negative
incidences has decreased.

All students participate in weekly You Can Do It
lessons. Students have a strong understanding of
the five keys to success and are able to use
appropriate language and related strategies to help
foster their wellbeing.

In the Tell Them From Me survey 78% of Year 3
students indicated that they hadn't been subjected
to verbal, physical, social or internet bullying. This
was 13% higher than the state norm of 65%. The
Year 5 result was similar.

Changes in departmental policy regarding the
provision of exemptions for student attendance has
impacted the results in this area. The attendance of
students in the 85% – 95% bracket has increased
over the last three years.
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Next Steps

Student well–being will be an ongoing priority for the 2018 –2020 plan.  The school will review all current programs with a
view to reducing the overall number of programs to those having the highest impact. The school will work to improve
consistency in approach to student well–being. There will be an emphasis on active student engagement. and goal
setting. The school community will explore what constitutes bullying behaviour or not so that there is consistency in
understanding and hence responding to incidents.
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Strategic Direction 2

STUDENT LEARNING: Lifelong learners and active citizens.

Purpose

To create lifelong learners and active citizens through the provision of rich learning experiences that build knowledge,
understanding, passion, creativity and success towards personal goals.

Overall summary of progress

During the year the school has had ongoing training and development around the implementation of new syllabus
expectations. Staff have built their capacity to plan and differentiate learning through collaborative programming and the
development of inquiry based units. In Term 3, we had a combined professional learning event with our Terrigal Learning
Alliance where Dr John Irvine spoke about  'The nature of anxiety, why it’s on the rise in the community and some basic
school strategies to address the problem'. We also had James Cummins present his thoughts on 'The Physiology of
Stress' which included practical ways to calm students in the classroom environment. Colleagues were also able to direct
their own professional learning with the option to choose between ten workshop sessions based on the individual needs
of students and the importance of mindfulness.

The L3 program continued to be implemented in Kindergarten and Year 1, with the addition of Year 2 this year. The
program has provided explicit instruction for students and allowed them to be active learners through the development of
personalised learning goals.

We have used data to drive the learning of students. Our school has analysed student results through PLAN, NAPLAN,
L3 and school based tracking systems to plot and direct student progress. Opportunities for professional development
around using data to effectively inform teaching, were built into staff and stage meetings.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School excellence data
information.

 

NAPLAN analysis and use of
strategies.

 

PLAN software continuums.

 

National collection of disability
data

 

 

Syllabus implementation
training $7500

Professional learning in
Aboriginal education and
parent yarn up $1500

Project Based Learning
Group $20000

Training in Super 6
comprehension skills $1100

School excellence data indicates that the school
has made progress in a number of areas.

NAPLAN results are analysed and areas for
improvement are identified. In analysing the results,
Year 5 matched or exceeded state average in all
skills. In reading, Year 5 surpassed the state
average by 10 points or more.

Progress in Literacy and Numeracy (PLAN)
software is used to track students against the
literacy and numeracy continuum from Kindergarten
to Year 4. In reading, 89% of Year 2 students met
L3 expectation or above.

All teachers in our school consult with parents to
complete an Individual Learning Plan (ILP) that
describes the student's disability and the
adjustments being made to support the student's
learning. We follow systems to consult with parents
regarding their child's needs and progress. This is a
consistent process across the school.

Next Steps

In 2018 the school will collect baseline writing examples. Over the next three years we will develop worked examples
which are annotated. These will be used as a guide when giving students feedback and setting student learning goals.
The 2018 baseline work samples will be compared to work samples in 2020 to reflect on writing development.
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The school will establish an instructional leader role. The instructional leader will work shoulder to shoulder with teachers
to develop understanding of the learning progressions, high impact pedagogy and the use of data to inform teaching.

Teachers in Year 2 will undertake maintenance training in L3 to continue to support their approach to teaching literacy.
New staff on Kindergarten,Year 1 and Year 2 will undertake their first year of L3 training.

To further improve the schools process for implementing and monitoring ILP's, we will transfer our paper system of
tracking ILP's to an electronic database. Staff will undertake professional learning in the use of ILP storage in SENTRAL.
This will enable all staff to access, monitor and reflect on student progress.
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Strategic Direction 3

QUALITY TEACHING: Expert teachers who are collaborative and reflective.

Purpose

To further develop expert teachers through a visible and transparent learning culture that promotes reflection, innovation
and collaboration.

.

Overall summary of progress

In 2017 every teacher at Terrigal Public School completed a full cycle of goal setting, professional learning and reflection
as part of the Performance and Development Framework process. All teachers were observed and received feedback on
their professional practice at least twice throughout the year. 

All professional learning, to build the capabilities of staff, was aligned to the Australian Professional Standards for
Teachers. Staff members engaged with the standards and professional learning has been recorded in each teacher's
MyPL account and NESA accounts, where applicable. All teachers will be accredited as proficient on 1 January 2018.
Two teachers have indicated that they are planning to pursue accreditation at highly accomplished, commencing in 2018.

Peter Lippman and his team delivered workshops on classroom design and future focused pedagogy. Eight teachers
rearranged their learning spaces in response to the workshops and other teachers then visited these rooms and started
to consider ways in which they could make changes in their own classrooms. Throughout the year, an increasing number
of teachers made changes to the structure of their learning spaces, influenced by the success of changes made by the
original eight teachers.

RAM literacy funding was used to fund Language, Learning and Literacy (L3) training. This training continued in 2017, to
ensure our Early Stage 1 and Stage 1 teachers are implementing best practice in literacy in their classrooms.
Kindergarten and Year 1 teachers continued with ongoing professional learning in 2017 to further strengthen their
capabilities in the explicit teaching of literacy. The program was expanded to include Year 2 teachers this year and now
all K–2 classes are following L3 processes.

Our average scaled growth score for students between Year 3 and Year 5 is well above the state growth score. Over the
past 3 years the number of Year 5 students in the proficiency bands has increased by 13%.

K–2 teachers are using L3 student achievement data to target specific teaching points for students. 3–6 teachers
are using student achievement data in the form of assessment checklists to target specific teaching points for students. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff members develop a PDP
which identified professional
goals and evidence of
achievement.

 

Allteachers are accredited as
proficient by the end of 2017 with
some teachers working towards
higher levels of accreditation.

 

RAM literacy and numeracy
funding used to support teaching.

L3 training for K–2 staff –
$25 000

RAM literacy and numeracy
funding – Additional
Learning and Support
funding – $45 000 

46 teachers completed a PDP by identifying
professional learning goals and submitting evidence
of achievement.

There were delays with NESA rolling over pre–2004
teachers into the accreditation system as Proficient
Teachers. This process will be completed in 2018.

Using RAM funding 7 teachers completed their first
year of L3 training and 8 teachers completed their
second year of training. An extra two days per week
of in–class support for students was also funded
using the RAM allocation. This equated to
approximately 60 students receiving additional
support.

Staff, students and parents were surveyed on
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 

Staff, student and parent surveys

various aspects of learning experiences at Terrigal
Public School. Staff rated collaboration between
teachers on par with the NSW Government Norm
(7.8).

Next Steps

The school will tailor the professional learning program to better meet the individual needs of teaching staff. This is to be
achieved by providing differentiated Professional Learning programs that include focus groups to target specific areas of
interest/need. We need to continue to explore future focused pedagogy, possibly as a focus group. The focus group
would then report back to staff and engage in ongoing research regarding classroom design. We need to continue
training staff in reflective practice through the PDP observation process. Staff members are to be encouraged to identify
their own strengths and areas for development as part of the PDP observation process. We will continue L3 training for
K–2 staff and also establish a support group for staff members who are pursuing higher levels of accreditation. We will
continue to align professional learning with the Australian Professional Standards for Teachers, ensuring that all PL is
recorded in professional learning logs in MyPL and NESA accounts.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Total resource $31 577 Funding was used to employ a specialist
teacher. All students supported through this
program achieved or exceeded expected
progress.

Low level adjustment for disability Total allocation $60 600 Funding was utilised to employ school
learning support officers to work with students
across K – 6. The impact of this funding was
that all students achieved higher levels of
engagement, reduced behaviour incidents
and achieved improved learning outcomes.

Quality Teaching, Successful
Students (QTSS)

Release for APs $12 625 Quality Teaching, Successful Students
(QTSS) is a key intitiative of our school to
support the professional development of
teachers and improve student outcomes.
Each Assistant Principal was allocated  time
to assist teachers to improve their practice in
line with The Quality Teaching Framework. 
Each stage developed a plan with a primary
focus on professional development of
teachers and student learning.

QTSS allowed Early Stage One to establish
and address their common goal devised in
Professional Development Plans. As a
Stage they have focussed on the
development of writing across
Kindergarten. They observed each others'
teaching practice, assisted colleagues with
explicit instructions and ensured the
pedagogy around writing in their L3 approach
is heavily supported. Collegial discussions
have taken place regarding movement for all
students and providing clear goals and
expectations around where to next for each
individual student. They have studied top,
middle and bottom work samples and
discussed strategies  each use to support
students in their progression. They submitted
5 weekly data for L3, and used these
opportunities to discuss student growth and
support.

Stage One teachers were supported through
QTSS funding by teachers being released to
work together to share expertise. Goals set
through the PDP process were the target for
this support. L3 data was discussed and used
to plan further interventions and support for
students.

QTSS allowed Stage Two to establish and
address the common goals devised in
Professional Development Plans. Staff
collaboratively designed and implemented a
writing lesson with a specific focus on text
structure, grammar and punctuation. The
'Teaching Rounds' framework was used and
teachers observed, analysed and made
necessary adjustments to make the lesson
more effective. Stage Two also focused on
effectively using data to drive the learning
cycle. This involved developing a specific
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Quality Teaching, Successful
Students (QTSS)

Release for APs $12 625 marking criteria to successfully enable
consistent teacher judgement. This data
enabled teachers to identify specific needs
across the stage and adjust programs to
maximise student outcomes.

QTSS allowed Stage Two teachers to share
their expertise in Key Learning Areas,
problem solving, sport, visual arts, dance,
drama and coding. Teams collaboratively
planned units of work and classroom
strategies to enhance teaching programs
across the Stage. As a result students in
Stage Two were immersed in rich learning
experiences resulting in high engagement
and improved outcomes. Teachers
professional development was supported in
the team environment by utilising peer
coaching strategies and distributed
leadership.

Stage Three teachers worked together to
target common goals. Teachers with
expertise in particular areas were released to
work with other staff. Demonstration lessons,
team teaching lessons and observations were
used to develop teacher skill and knowledge.

The Support Unit staff planned, observed L3
teaching methods, and developed
differentiated programs to support their
practice in the delivery of literacy to meet the
diverse needs of students.  Teachers also
collaboratively developed a scaffold for
successful report writing. As a result teachers
are better equipped to implement new
strategies in their classrooms and report
progress to parents in line with their individual
learning plans.

Socio–economic background $45299 Funding was used to access additional
Learning and Support teacher time. This
allowed an additional 60 students to receive
specialist support.

Support for beginning teachers Total allocation $54 275 All beginning teachers were provided with
additional release time to plan learning and
develop their knowledge of their students and
the learning content.

All beginning teachers were provided with a
mentor to work shoulder to shoulder with
them. 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 391 405 428 451

Girls 348 358 368 367

During 2017 the school grew by another class. An
additional demountable was placed near the front
entrance to the school.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.9 96.2 95.9 95.7

1 95.7 95.5 94.5 94.3

2 95.6 93.2 94.3 94.4

3 95.3 94.1 93.2 93.8

4 95.4 93.6 94.2 93.2

5 94.9 93.9 93.3 94.1

6 94.1 93.2 93.9 93.5

All Years 95.4 94.3 94.2 94.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

A change in Department of Education policy in 2015
resulted in a decrease in our attendance average over
the last three years. Our attendance rates continue to
be higher than the state average for Department of
Education schools.

Students with attendance rates of less than 85% are 
identified every five weeks. These students are
reviewed and if necessary an individual support
program is designed and implemented to improve

attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 31.6

Teacher of Reading Recovery 0.84

Learning & Support Teacher(s) 1

Teacher Librarian 1.4

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

7.87

Other Positions 0

*Full Time Equivalent

In 2017 we had seven staff members who identify as
Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

During 2017 staff undertook a range of professional
learning activities to build their capacity in their roles.
Senior executive staff attended leadership conferences
and networks. Staff undertook all mandatory training
including CPR, emergency care, anaphylaxsis and
health and safety training.

All staff completed Professional Development Plans
which outlined common and individual learning needs.
These plans were used to guide decision making
around professional learning.
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Administration and student support staff undertook
training related to their roles including ongoing training
in LMBR applications and also health care procedures.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 286,558

Revenue 6,767,177

Appropriation 6,395,194

Sale of Goods and Services 11,417

Grants and Contributions 355,446

Gain and Loss 0

Other Revenue 0

Investment Income 5,121

Expenses -6,669,431

Recurrent Expenses -6,669,431

Employee Related -6,073,712

Operating Expenses -595,720

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

97,746

Balance Carried Forward 384,304

The schools' finances are managed through a budget
committee consisting of the Principal, Deputy Principals
and School Administration Manager. 

A budget is formulated using historical data and
information from program teams. The annual financial
position of the school is reported to the Parent & Citizen
Association's Annual general meeting.

The school received $6 395 194 in government funding.
This full amount was expended in 2017. The majority of
this funding is used on human resources.

The school carried forward a larger amount than
expected as a number of expenditure items were not
completed prior to the end of 2017. The school also
carried forward a number of grants that were received
late in 2017 and hence not expended before the
conclusion of the 2017 budget. The carried forward

budget figure relates primarily to school and community
funds.

Funds carried forward will be expended on a range of
ongoing projects including the reburbishment of the old
canteen, the construction of the final stage of the Ena
Street path, the construction of a replacement shade
COLA in the Stage 2 assembly area, STEM grants,
Furniture trial for the new building, landscaping fund for
the new building.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,967,557

Base Per Capita 124,541

Base Location 0

Other Base 4,843,016

Equity Total 267,492

Equity Aboriginal 28,443

Equity Socio economic 45,299

Equity Language 31,577

Equity Disability 162,174

Targeted Total 701,643

Other Total 254,766

Grand Total 6,191,458

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Over the 3 years of the current plan the school has
increased the number of students in the top two bands
(proficiency bands) for reading in both Year 3 and Year
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5.

Over the 3 years of the current plan the school has
increased the number of students in the top two bands
(proficiency bands) for numeracy in both Year 3 and
Year 5.

There are two government priorities relevant to our
school.

1. Increased number of students in the top two bands of
NAPLAN. Since 2015 in reading we have increased the
percentage of students in the proficient bands for Year
5 reading by an average of 13% and for Year 5
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numeracy by an average of 6.5%. For Year 3 students
the number of students in the top two bands for
numeracy has increased since 2015 by an average of
5% and in reading the numbers have remained steady.

2. Improved outcomes for Aboriginal students. One of
the difficulties for our school is that we have small
numbers of Aboriginal students in each year group,
hence results are difficult to compare between cohorts.
Our Aboriginal and Torres Strait Islander students
continue to  perform above the state scaled score. In
Numeracy our students average scaled score was 457
compared to the state average scaled score of 443. In
Reading our students had an average scaled score of
461 compared to 447.

Parent/caregiver, student, teacher
satisfaction

Parents and carers were invited to complete a survey
through the Tell Them From Me system. Fifty–five
parents  (out of 600 families) responded to the survey.
Respondents complete a score on a scale of 1 – 10.
The school is able to compare our results with the NSW
Government Norm.

The average response to the 'Parents Feel Welcome'
elements was 7.6. This was 0.2 above the NSW
Government Norm of 7.4.

The average response to the 'Parents are Informed'
elements was 7.1. This was 0.5 above the NSW
Government Norm of 6.6.

The average response to the 'School Supports
Learning' elements was 7.3. Which was  equal to the
NSW Government Norm of 7.3.

The average response to the 'School Supports Positive
Behaviour' elements was 7.9. This was 0.2 above the
NSW Government Norm of 7.7.

The average response to the 'Inclusive School'
elements was 7.0. This was 0.3 above the NSW
Government Norm of 6.7.

Policy requirements

Aboriginal education

Our Aboriginal and Torres Strait Islander families are
highly valued members of our school community. A
welcome BBQ was held in term one to provide an
opportunity for families to yarn about the school, their
children and their aspirations with senior school
executive and teachers.

The school has maintained strong links with the Kuriwa
Aboriginal Education Consultative Group (AECG).

Equity money provided to the school to support
Aboriginal students was used for two main purposes.
Firstly to provide additional support to targeted students
through our learning support program. Secondly
teachers were released to provide cultural activities for

students. These activities included art, dance and song.

All Aboriginal students developed a Personalised
Learning Pathway in consultation with their teacher and
family. These PLPs outlined the student's goals and
family aspirations. The PLPs were reviewed during the
year in consultation with families.

Multicultural and anti-racism education

Multicultural perspectives are taught across the
curriculum at Terrigal. 

The school participated in Harmony Day in March.
Students across the school were involved in a range of
learning activities to acknowledge the diversity of our
school community, highlight the contribution of migrants
to Australia and promote togetherness. Students wore
a 'touch' of orange (the colour of Harmony Day) on their
uniforms to symbolise that each of us brings something
of our heritage to school but together we make up the
school.

The school has two Anti–Racism Contact Officers
(ARCOs) – Ms Wilson and Mrs Wyard. Their role is to
address any complaints regarding racism in the school.
As a reflection of the strong inclusive culture of the
school the ARCOs only needed to deal with one
incident in 2017.
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