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Introduction

The Annual Report for 2017 is provided to the community of Telegraph Point Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Leonie Cosgrove

Principal

School contact details

Telegraph Point Public School
Pacific Hwy
Telegraph Point, 2441
www.telegrappt-p.schools.nsw.edu.au
telegrappt-p.School@det.nsw.edu.au
6585 0224

Message from the Principal

Reflecting on 2017, I believe our school community has much to celebrate. It has once again been an extremely busy
year with a broad range of opportunities available for our children to pursue their interests and talents. In partnership with
our school community, we have endeavoured to achieve our school vision of providing a whole–child approach to
education, supporting the intellectual, emotional, social and physical wellbeing of all students. We have seen students
make great progress and achieve positive outcomes in all aspects of school.

A strong learning culture and sense of community spirit have contributed to the success of our school in 2017. This
comes about through the combined efforts of students, staff and parents working together. We should all be proud of
what we have achieved through our cooperative and collaborative efforts.

I congratulate our students on their continued high level of participation in all aspects of school life. We have enjoyed
watching you engage in your learning, compete in sporting events, entertain us in special assemblies and appreciate the
social interaction of discos, excursions and time with friends in the playground.

The support of our parent community has been a vital component in the success of our school this year. Thank you to
the P&C and parents who have volunteered their time to support our school and students. Many school activities would
not be possible without your ongoing assistance. Whether it is supporting fundraising efforts, assisting with Breakfast
Club or Code Club, helping in the canteen or classrooms, transporting children, lending a hand at sporting events or
cooking the BBQ, your assistance is invaluable!    

I would like to acknowledge the continued efforts of our teachers. We are very fortunate to have such a dedicated and
professional group who are committed to the education and wellbeing of children in our school.  Our SAS staff continue
to provide great support in the administration office, library, providing learning support for students, and ensuring our
classrooms and playground environments are looking their best.

The end of the school year brings some sadness for me personally as I prepare to finish my time here as Principal.
Having been a class teacher and Assistant Principal here from 1995–2003, I was thrilled to have the opportunity to return
as Principal in 2013. It has always been a privilege to work with the wonderful students, parents and staff at this school.
Although I will miss being a part of this school community, I have numerous great memories which will stay with me for
many years to come.

I wish you all the very best for the future.

Leonie Cosgrove
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Message from the school community

It has been a very rewarding year and I am thankful to have had the opportunity to contribute in the role of President. It
has been a privilege to volunteer alongside parents/carers, P&C staff, school staff and members of our community
whose interest it is to provide the best possible learning environment for our children.  Our success as a P&C is not just
measured in the funds we raise but also in the other ways we contribute and the strong, positive community we build.

In keeping with tradition we have achieved great successes in the last twelve months. Some of these are successes are:
 • Through the efforts of dedicated parent/carers,school staff and supportive local businesses, the P&C ran a number

of very successful events. These included our major fundraising event, the Country Fair, together with Mother’s
Day and Father’s Day stalls, Back to School and Halloween Discos and BBQs.

 • Starting a volunteer run Code Club to allow students the opportunity to learn basic code skills. We also introduced
Monday Morning Breakfast Club and, in Term 4, have co–ordinated the delivery of weekly fruit boxes for each
classroom.

 • Applying for and receiving grants and donations from Telegraph Point Sports & Recreation Club, Westport Club,
Charles Sturt University and Aldi/Barnados to provide extra resources and funds for the school.

 • The continued operation of the uniform shop and the Thursday canteen.
 • Continuing to make great progress on building our partnership with the School.

I’d like to take this opportunity to personally thank:
 • The P&C Executive: Angela Brownbill, Mandy Hopkins and Steph de Silva for your support, dedication and tireless

efforts in ensuring the P&C runs successfully. Thank you especially for your patience with me and for working so
well together and guiding me where required.

 • While there are many hands required to ensure the Country Fair runs smoothly, a big thank you to Mandy Hopkins,
Bianca Kahler and Amy Brookes for the planning and background work in ensuring the Country Fair was a great
success.  

 • Steph de Silva and David Reeve for introducing and running Code Club.
 • Sarah Hiscock for all your hard work in ensuring our children had the required uniform to look great each and every

day
 • The Canteen Team: Tracy Wilcox for Thursday canteen and Angela Brownbill for Monday Morning Breakfast Club.
 • All the amazing volunteers that have made this year a success. It couldn’t have been done without you. People

have contributed in ways big and small from running major projects to being that extra spontaneous pair of hands
on the day (particularly at Country Fair!) and everything in between. My heartfelt thanks to each and everyone of
you. Your contributions are highly valued and appreciated.

A special big thank you to our Principal, Leonie Cosgrove, and all the staff for your support in working with the entire
P&C community and for your endless commitment and dedication in ensuring our school and children have the
opportunity to receive the best possible experiences and learning opportunities. Over the past years, Leonie has worked
tirelessly to build an excellent working relationship with the P&C and it is with sadness we say goodbye to her as she
moves onto Kendall Public School. We will miss having Leonie’s incredible leadership skills and dedication and wish her
the best of luck with her new role. We look forward to working with our new Principal to continue the great work that
Leonie has achieved.

I’m so proud to be part of this school and would like to take this moment to encourage all parents to become involved in
the Telegraph Point Public School P&C. There is a wealth of expertise in our parent community and by working together
we share the load and expertise. You can make a real difference in your children’s education while at the same time
contribute in providing wonderful memories for their primary school journey.

Thank you for a great year.  

Tristan Murray

Outgoing P&C President
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School background

School vision statement

Our school community believes in a whole child approach to education that supports the cognitive, emotional, social and
physical wellbeing of all students.

We empower all students to realise their potential and become confident, resilient, creative, active and informed citizens
in a complex and changing world.

School context

Telegraph Point Public School is a small school situated alongside the Wilson River approximately 22km north of Port
Macquarie on the mid–north coast of NSW. The school enjoys strong support from the local community and has seen an
increase in enrolments since 2014. Students are drawn from the surrounding areas of Telegraph Point, Blackman’s
Point, Pembrooke and Kundabung. The school environment includes well–resourced, air–conditioned classrooms set in
large picturesque grounds.

At the commencement of 2017, the enrolment was 105 students with 9% identifying as Aboriginal. School funding for
socio–economic background is based on a Family Occupation and Education Index (FOEI) of 98.

The school has an excellent reputation for providing high quality educational opportunities for all students in academic,
cultural, sporting and social aspects. A wide range of programs and initiatives cater for the diverse needs, skills and
interests of students. Technology is a priority to cater for our 21st century learners. Interactive whiteboards and
computers are available in all rooms in addition to an interactive classroom for videoconferencing and a computer room
furnished with 30 computers for whole class tuition and access.

Our teachers are highly dedicated professionals who are committed to ongoing professional learning as they strive for
best teaching practice in all classrooms. They put the needs and wellbeing of students at the forefront of all decisions
and go ‘above and beyond’ in providing so many opportunities for children to experience success in all endeavours.

We acknowledge and focus on respect, cooperation and safety as the core values of our school. These values, together
with our school rules, are the foundation of our behaviour management policy. Assertive discipline encourages students
to take responsibility for their behaviour and promotes positive behavioural choices, ensuring a safe and happy
environment for all members of the school community.

The Parents and Citizens Association is very active in their fundraising efforts which contribute to the best possible
facilities, resources and opportunities for the students. Telegraph Point Public School is a proud member of the Hastings
Valley Community of Schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

In 2017 the staff at Telegraph Point Public School examined the School Excellence Framework and its implications for
informing, monitoring and validating our school plan. Professional learning meetings throughout Term 3 and 4 provided
time for staff to reflect on the progress being made across the school as a whole, based on the expectations identified in
the School Excellence Framework. Discussions focused on school practices, the identification and analysis of data, and
the evidence to support on–balanced judgements. Future directions were identified across the elements of Learning,
Teaching and Leading. This will ensure our improvement measures continue to align with the expectation of the School
Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning, the school is
Sustaining and Growing.

In the domain of Learning, our school has focused on curriculum and learning, and assessment and reporting.   School
programs and student opportunities are enhanced by strong and productive partnerships with parents, the P&C
Association, our Community of Schools and local organisations.  Deep knowledge and understanding of the literacy and
numeracy continuums has supported consistent teacher judgement when assessing and reporting student progress.
Teachers examine and analyse school trends and item analysis for individual students using SMART data. As a result,
teachers are able to reflect on student progress, identify students requiring additional support and group students with
similar learning needs for appropriate instruction. Building staff capacity to collaboratively plan and differentiate lesson
content has been another component of our progress throughout the year. There have been high levels of professional
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dialogue around the provision of explicit criteria, effective feedback, learning goals and student achievement.

The results of this process indicated that in the School Excellence Framework domain of Teaching, the school is
Sustaining and Growing.

The major focus in the domain of Teaching has been on effective classroom practice, data skills and use, and
collaborative practice. A comprehensive program of professional learning on the teaching of Spelling supported teachers
to deliver explicit teaching of spelling strategies. Lesson study promoted collaborative planning, peer observation,
reflection and feedback on the delivery of spelling lessons. Further professional learning on the use of SMART data
enabled teachers to analyse school trends and student performance in NAPLAN. Student performance data was used to
evaluate teaching practice and inform future teaching focus. Teachers are developing evidenced–based practice through
collaboration, reflection and collegial feedback.

The results of this process indicated that in the School Excellence Framework domain of Leading, the school is
Sustaining and Growing.

In the domain of Leading, our priorities have been the strategic use of resources and implementation of effective
management practices and processes. Financial resources and staffing have been allocated for the delivery of
professional learning, programs and initiatives outlined in the strategic directions of the school plan. The professional
goals of teachers align to school plans and the Australian Professional Standards for Teachers. Effective communication
processes to engage the school community in the strategic directions, milestone projects and school practices continue
to be a priority. Students, parents and staff have been provided with various opportunities to provide constructive
feedback on school practices and procedures. This feedback has contributed to the ongoing improvement of systems,
structures and processes within the school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

A learning environment which will inspire, challenge and engage all students

Purpose

To provide high quality teaching and learning programs which ensure that learning is personalised and differentiated for
all students.

To provide student learning experiences that result in the development of students' abilities to think critically, creatively
and ethically and who are literate, numerate and socially, environmentally and culturally aware.

Overall summary of progress

Teachers have developed skills in the provision of explicit criteria for learning, and specific and timely formative
feedback, particularly in Writing. Students continue to develop the capabilities to reflect and report on the achievement of
their own learning goals in literacy and numeracy.  Professional learning on the analysis of NAPLAN data through the
SMART website has built teacher capacity to collect, analyse and report on internal and external student and school
performance data. This has supported early intervention strategies and differentiation within classroom teaching and
learning programs as well as targeted support through LST.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students other than those
identified for additional LaST
support are meeting or exceeding
expected growth in literacy and
numeracy as measured on the
continuums.

Continuum data indicates that 88% of students,
other than those with ILPs, are meeting or
exceeding expected growth in literacy and 90% in
numeracy.

Students with specific learning
needs will achieve the goals
indicated in their ILPS and PLPs.

$12000   RAM

$12000 Integration funding

Graded literacy and numeracy classes have
catered to the specific learning needs of all
students. 70% of those with ILPs have achieved
their 2017 goals.

All 2015 Year 3 students will
achieve at or above expected
growth in literacy and numeracy
when in Year 5 2017.

In 2017, statistical data is not reported as the cohort
of students was less than 10. In general, student
growth from Year 3 to 5 has been well above
expected growth in all areas of literacy. In
numeracy, growth has generally been below
expected levels.

Aboriginal students will achieve
equal to or greater than expected
growth in Year 5 NAPLAN in
Reading and Numeracy.

In 2017, statistical data is not reported as the cohort
of students was less than 10.

Next Steps

Continue to operate ability–based literacy and numeracy groups in 2018. Explicit teaching focussed on the specific
learning needs of students as determined through in–depth analysis of internal and external student performance data.
Increased whole–school focus on the implementation of Visible Learning based on the research of John Hattie.
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Strategic Direction 2

A culture of innovation, collaborative practice and shared leadership

Purpose

To build the capacity of staff and empower leadership through ongoing and relevant professional learning, a collaborative
approach to decision–making and the implementation of consistent systems and practices.

Overall summary of progress

Teachers collaborate to observe and provide collegial feedback to improve teaching practice. Professional learning and
development meetings are scheduled each term for collaborative planning, consistency of teacher judgement and
reflective practice. 

The annual performance and development cycle including documentation of observations and feedback is embedded
practice. All teachers and leaders have a Performance and Development Plan that aligns professional goals to school
plans and the Australian Professional Standards for Teachers. Following training in June, some non–teaching staff have
developed Performance and Development plans for 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers, non–teachers and
leaders demonstrate
responsibility for their
professional growth through
successful implementation of the
performance and development
cycle evidenced by:
 • Identification of professional
goals and required professional
learning
 • Implementation of strategies,
collation of evidence, and
ongoing reflection and refinement
 • Self–assessment and annual
review

$1600 Professional learning All teachers identified professional goals and
participated in professional learning to demonstrate
their progress towards achieving their goals.
Teachers were supported in this process through
meetings, lesson observations and reviews
throughout the year. Annual reviews and PDP
documentation were completed. Collaborative
planning and reflection sessions and Lesson Study
observations focusing on the teaching of Spelling
involved all teachers. Observations by colleagues
were followed by a reflective discussion, teacher
self–reflection and written feedback.

Feedback from stakeholders
demonstrates an increasing level
of satisfaction with the school
performance.

Feedback from parents, students and staff was
gained through focus group discussions and
surveys including Tell Them From Me. This
indicated a high level of satisfaction with the
school's performance. Aspects receiving significant
recognition include the commitment and
dedication of teaching staff, provision of
extra–curricula activities, the friendly community
atmosphere and the high level of communication.

Next Steps

Teachers will continue to work collaboratively to plan, observe and provide collegial feedback to improve teaching
practice. In 2018, an increased focus on the integration of technology and use of  evidence–based teaching strategies
such as visible learning practices is planned.  Performance and Development processes for non–teaching staff will be
fully implemented.
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Strategic Direction 3

Community engagement and participation

Purpose

To build stronger community partnerships and a culture of collaboration, based on highly effective communication,
consultation and shared responsibility for the education of students.

Overall summary of progress

Ongoing partnerships with local organisations including the Tacking Point Lions Club, Charles Sturt University and The
Westport Club have resulted in financial support for many student learning opportunities. The introduction of the
Breakfast Club and Code Club by the P&C have been highly positive and popular initiatives. The level of participation in
whole school events including the Country Fair, Discos, Book Week and Easter Parades continues to be high with
positive feedback from visitors to the school. There has been increased focus on developing community understanding of
school directions and initiatives, and sharing the analysis of student performance data with the community on a regular
basis.   

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All parents who regularly attend
P&C meetings demonstrate clear
understanding of three–year
strategic directions, annual
milestone projects and budgets
that support key initiatives.

Updates on school milestone projects and key
initiatives were provided each term at P&C
meetings. Allocation of equity funding to support
these initiatives was outlined at these meetings.
Parents in regular attendance have an
understanding of school priorities. Several parents
were involved in evaluation processes and planning
for the 2018–2020 school plan.

Survey feedback from students,
parents and staff demonstrates a
high level of satisfaction with
home–school partnerships and
communication

Communication between school and home
continued to be seen as a strength of the school. ell
Them From Me survey responses indicated the
school was above State means for all indicators
related to 'Two–way communication with parents'.

Next Steps

Build school–wide collective responsibility and a culture of high expectations for student learning which is shared by
parents and students. Continue to communicate school priorities to the community to develop greater understanding of
school initiatives for improvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading School Learning Support
Officer

 • Aboriginal background
loading ($9 022.00)

Strategies to increase student engagement
and participation have resulted in:
 • a continuing trend in the reduction of
behaviour incidents and suspension rates.
 • Increased attendance for targeted students.

Low level adjustment for disability Staffing entitlement 0.3

School Learning Support
Officer

 • Low level adjustment for
disability ($40 334.00)

Additional staffing supported the continuation
of ability–based literacy and numeracy groups
across all grades. Individual learning needs of
all students were met in an equitable manner
within a flexible organisational structure.
Students experienced greater success with
their learning and self–esteem.

Quality Teaching, Successful
Students (QTSS)

Staffing entitlement

 • Quality Teaching,
Successful Students
(QTSS) ($8 126.00)

All teachers have evidence of the
implementation of their Performance and
Development Plans, engaging in professional
learning and lesson observations. Verbal and
written feedback provided following lesson
observation supported the annual review
process.

Socio–economic background Additional teacher  0.4

Principal released as
instructional leader in
Terms 2–3 and weeks 1–4
of Term 4. $33,500

 • Socio–economic
background ($31 872.00)
 • Rollover RAM 2016 ($12
400.00)
 • Computer Coordinator
2016 ($6 700.00)
 • Principal Release ($12
000.00)
 • Support for beginning
teachers ($2 400.00)

Additional staffing supported the continuation
of ability–based literacy and numeracy groups
across all grades. Individual learning needs of
all students were met in an equitable manner
within a flexible organisational structure.
Students experienced greater success with
their learning and self–esteem.

Support for beginning teachers Casual teachers

 • Support for beginning
teachers ($0.00)

Two beginning teachers accessed additional
time for RFF and mentoring support each
week. Additional days allocated to support
teachers in the accreditation process and
assessment and reporting procedures.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 46 44 53 45

Girls 47 58 59 58

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.8 93.4 96.4 93.1

1 94.8 93.9 91.4 94.9

2 95.9 94.4 92.5 93.3

3 96 90.7 92.2 93.8

4 94.3 95.7 93.1 92.5

5 94.1 88.7 94.7 92.1

6 93.9 93.4 92.9 95.7

All Years 94.9 93.1 93.5 93.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance was closely monitored to address any
patterns of non–attendance and to reduce the
attendance gap in line with state percentages. The
following strategies were implemented:
 • Students were encouraged to attend daily.
 • Families were regularly contacted with absence

information.
 • Students with patterns of non–attendance were

monitored by the School Learning Support Team.
 • Attendance policy reminders were regularly

communicated in the school newsletter.

Structure of classes

In 2017, enrolments enabled the establishment of five
classes: K/1; Year 1/2; Year 3/4; 4/5 and Year 6. In
addition to these classes six Literacy and Numeracy
groups were formed across K–6. These groups were
ability–based with analysis of student assessment and
performance data enabling staff to identify students'
learning needs and group students accordingly. This
structure resulted in smaller class sizes and provided
the flexibility to enable students to move between
groups as required.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 4.49

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.81

Other Positions 0

*Full Time Equivalent

In 2017, no members of staff identified as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25
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Professional learning and teacher accreditation

All teachers engage in regular professional learning
designed to increase their skills and improve learning
outcomes for students. Weekly staff meetings are
designated for professional learning involving
curriculum and mandatory training. During 2017,
Spelling was the focus of professional learning, with
consistent emphasis on collaborative planning; the
identification and use of effective teaching strategies;
and diagnostic assessment processes. The provision of
explicit criteria for learning,and specific and timely
feedback was also a focus throughout 2017. Teachers
continued to take responsibility for their professional
learning through the implementation of the
Performance and Development Framework. The
analysis of external assessment data was a focus with
teachers participating in a series of Adobe Connect
sessions on the use of SMART data. All staff also
completed mandatory training in CPR, Anaphylaxis,
Child Protection and Work Health & Safety. In 2017,
one teacher was maintaining their BOSTES
accreditation at Proficient level and two temporary
teachers commenced their accreditation at Proficient
level. The Principal and Administrative staff completed
comprehensive training for the introduction of LMBR in
September. Training for the Performance and
Development process for Non–Teaching Staff was
undertaken by the Principal and Admin Manager.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 120,507

Global funds 134,539

Tied funds 101,652

School & community sources 12,080

Interest 1,647

Trust receipts 4,872

Canteen 0

Total Receipts 254,790

Payments

Teaching & learning

Key Learning Areas 5,204

Excursions 1,240

Extracurricular dissections 7,518

Library 604

Training & Development 3,473

Tied Funds Payments 52,060

Short Term Relief 11,940

Administration & Office 27,198

Canteen Payments 0

Utilities 13,300

Maintenance 6,957

Trust Payments 6,326

Capital Programs 0

Total Payments 135,818

Balance carried forward 239,479

The information provided in the financial summary
includes reporting from 30 August to 31 December
2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 251,416

Appropriation 239,479

Sale of Goods and Services 518

Grants and Contributions 11,243

Gain and Loss 0

Other Revenue 0

Investment Income 175

Expenses -85,361

Recurrent Expenses -85,361

Employee Related -55,314

Operating Expenses -30,047

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

166,055

Balance Carried Forward 166,055

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 871,391

Base Per Capita 17,117

Base Location 4,610

Other Base 849,664

Equity Total 81,227

Equity Aboriginal 9,022

Equity Socio economic 31,872

Equity Language 0

Equity Disability 40,334

Targeted Total 0

Other Total 41,449

Grand Total 994,067

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

The Premier's Priorities: Improving education results 
aims to increase the proportion of NSW students in the
top two NAPLAN bands by eight per cent in reading
and numeracy by 2019. In 2017 the percentage of Year
3 students achieving in the top two bands for reading
was  64% and for numeracy was 50%. The percentage
of Year 5 students achieving in the top two bands for
reading was 44% and for numeracy was 11%.
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Parent/caregiver, student, teacher
satisfaction

Students, parents and teachers completed the ‘Tell
Them From Me’ online survey. A summary of
responses is presented below.

Students

Responses from students in Years 4–6 were generally
equal to or above NSW government norms.

96% of students valued school outcomes and believed
that education would benefit them personally and
economically.

60% were interested and motivated in their learning
and 95% tried hard to succeed.

87% believed their behaviour was positive as they were
not disruptive or inappropriate in their actions.

Only 33% of students do homework with a positive
attitude and in a timely matter compared to 63% for
NSW.

91% of students had positive relationships with their
friends who they trusted and encouraged them to make
positive choices.

86% of students believed that the literacy and
numeracy groups have helped to improve their
learning.

89% of students had a high rate of participation in
school sports.

Parents

The parent survey examined seven measures about
the extent to which parents feel the school supports
learning and positive behaviour and promotes a safe
and inclusive environment. Areas of strength where our
school mean was equal above NSW Government
norms were: parents feel welcome, inclusive school,
safety at school, school supports positive behaviour,
school supports learning, and parents are informed.
The area in which our school mean fell below NSW
norms was: parents support learning at home.

 Individual responses which scored 8.0 or above on a
10 point scale were:

Parents Feel Welcome

I feel welcome when I visit the school

I can speak easily with my child’s teachers

Teachers listen to concerns I have

Written information from the school is in clear, plain
language

The school's administrative staff are helpful when I
have a question or problem

School Supports Learning

Teachers show an interest in my child’s learning

My child is encouraged to do his or her best work

Teachers expect my child to work hard

School Supports Positive Behaviour

Teachers expect my child to pay attention in class

Teachers maintain control of their classes

My child is clear about the rules for school behaviour

Teachers devote their time to extra–curricular activities

Safety at School

My child feels safe at school

My child feels safe going to and from school

The school helps prevent bullying

Inclusive School

Teachers help students develop positive relationships

The area identified for further improvement was parents
supporting learning at home through: discussing how
well your child is doing in his or her classes; talking
about how important schoolwork is; asking about
challenges your child might have at school;
encouraging your child to do well at school; praising
your child for doing well at school; and taking an
interest in your child’s school assignments.

Teachers

The teacher survey examined eight drivers of student
learning and four dimensions of classroom and school
practices. Areas of strength where our school mean
was equal to or above NSW Government norms were:
leadership, collaboration, learning culture, data informs
practice, teaching strategies, parent involvement,
challenging and visible goals, planned learning
opportunities, quality feedback and overcoming
obstacles to learning. Areas which our school means
fell below NSW norms were: technology and inclusive
school. All respondents indicated that school leaders
are leading improvementand change, and clearly
communicate their strategic vision and values for our
school.

Individual responses which scored 9.0 or above on a 10
point scale were:

Leadership

School leaders have helped me improve my teaching

I work with school leaders to create a safe and orderly
school environment
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School leaders have supported me through stressful
times

Collaboration

I talk with other teachers about strategies that increase
student engagement

I discuss learning problems of particular students with
other teachers

Learning culture

I monitor the progress of individual students

I set high expectations for student learning

Data Informs Practice

My assessments help me understand where students
are having difficulty

I use results from formal assessment tasks to inform
my lesson planning

Teaching Strategies

My students are very clear about what they are
expected to learn

Inclusive School

I establish clear expectations for classroom behaviour

Challenging and Visible Goals

I establish clear expectations for classroom behaviour

My students are very clear about what they are
expected to learn

I set high expectations for student learning

Planned Learning Opportunities

I work with school leaders to create a safe and orderly
school environment

I use results from formal assessment tasks to inform
my lesson planning

Quality Feedback

I monitor the progress of individual students

Overcoming Obstacles to Learning

School leaders have helped me to improve my teaching

I discuss learning problems of particular students with
other teachers

I talk withother teachers about strategies that increase
student engagement

My assessments help me understand where students
are having difficulty

School leaders have supported me through stressful
times

Areas identified for further improvement were: Students
using computers or interactive technology to track
progress towards their goals.

Policy requirements

Aboriginal education

Telegraph Point Public School values, respects and
appreciates Aboriginal culture and student identity as
an intrinsic part of the school’s culture. Students and
staff present an acknowledgement of country at school
assemblies. NAIDOC Week was recognised and
students were engaged in a variety of cultural activities
in their classrooms throughout the week. An Aboriginal
games afternoon was coordinated by a teacher and led
by senior students. Personalised Learning Plans
(PLPs) identifying strengths and weaknesses of
individual Aboriginal students have been prepared in
consultation with the student, teacher, parent and/or
carer. These plans set future goals to further develop
students’ literacy and numeracy skills. As in all New
South Wales public schools, Telegraph Point Public
School integrates Aboriginal perspectives into lessons
and programs which are designed to educate all
students about Aboriginal history, culture and
contemporary Aboriginal Australia. Funding for students
with Aboriginal background supported the
implementation of strategies to increase the
engagement and participation of students; improve
learning outcomes in literacy and numeracy; and
strengthen partnerships with the Aboriginal community.

Multicultural and anti-racism education

A focus on multicultural education has been maintained
in all areas of the curriculum during 2017. Class
programs and whole school initiatives develop the
knowledge, skills and attitudes required for cultural
diversity. Harmony Day provided an opportunity for
explicit focus on the value of cultural diversity and
anti–racism strategies. All students K–6 participated in
the CWA cultural study of Nepal. Tristan McKinnon,
Taya Isherwood, Eli Greenwell and Shelby
Hopkins were recognised with individual awards for
their presentations. The K/1 class was placed first for
their flag and the 1/2 class received first place for their
model of Mt Everest.
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