
Tamworth Public School
Annual Report

2017

3157

Printed on: 3 May, 2018Page 1 of 18 Tamworth Public School 3157 (2017)



Introduction

The Annual Report for 2017 is provided to the community of Tamworth Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Having been Relieving Principal of Tamworth Public School in 2017, I am very proud to report on the ongoing
achievements and successes of the school. The 2017 school year was exceptionally busy and productive as we
continued to strive to provide a quality education for all our students. The school has continued to grow in numbers, with
the total enrolment peaking at 920 by year’s end. The school managed significant change in staff and leadership with
many long term members retiring or moving on in other ways. I congratulate the staff and community in how they
transitioned over this period and how well we worked collegially to maintain the culture of the school, continuing to
provide a vast array of opportunities for our students – being always our top priority. It was a challenging year, as all are
in our ever changing and dynamic world, and I am very proud of how we, as a team and a school community, continued
to do the very best to keep Tamworth Public School as a lighthouse school of which we can all be so proud.

Our school has had an ongoing reputation for strong and effective leadership in supporting a professional and dedicated
staff. We recognise the challenges that 21st century education presents. However, we feel confident that we can
continue to provide the quality educational experiences and opportunities that will equip our students to face the future as
productive, effective and caring citizens of our nation. I certify that the information provided in this report is the result of a
rigorous school self–assessment and review process undertaken with staff, parent and student leaders and provides a
balanced and genuine account of the school’s achievements and areas for development.

Annie Everingham

Relieving Principal

School contact details

Tamworth Public School
Napier St
Tamworth, 2340
www.tamworth-p.schools.nsw.edu.au
tamworth-p.School@det.nsw.edu.au
6766 2016
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School background

School vision statement

Standing upon our commitment to working in partnership with our families, Tamworth Public School seeks to empower
students to acquire, articulate, demonstrate and value knowledge and skills that will support them, as life–long learners,
to participate in and contribute to the global world. We guide our students to ‘Aim High’ by firstly having a go and then
expanding on their efforts to achieve the best they can. The pursuit of excellence is actively encouraged by assisting
students to work on bettering their best in academic, cultural and sporting spheres. This is aimed at us providing explicit
teaching and learning to develop students who are; knowledgeable and resourceful thinkers, creative and critical
inquirers, effective and confident communicators, collaborative contributors, supportive team members, resilient and
responsible risk–takers and engaged and aware global citizens. Throughout this, we work with our students to practise
the core values of the school: care, courtesy and consideration.

School context

Tamworth Public School has an enrolment of 920 students (including 10% Aboriginal and 11% EAL/D students). The
school has grown a class per year for the past six years and has a large waiting list of non–local applicants wishing to
enrol. The school has had six demountable buildings installed throughout 2017 to cater for increased enrolments and
another installed for the start of 2018. The school provides education for a broad range of students from a multitude of
backgrounds and has a strong, English as an Additional Language/Dialect program. The school caters for a wide variety
of student abilities and includes a designated Opportunity Class, as well as two Special Education classes, being an IM
(Moderate Intellectual) and MC (Multicategorical) classes. The school is situated in East Tamworth and has a long
heritage with the area being established in 1855. All teaching spaces have interactive whiteboard technology. Tamworth
Public School runs a number of extra curricula programs, including gymnastics, tennis and music and prides itself on its
extensive history of excellence in participation and achievement across many and varied academic, cultural and sporting
programs. Our school enjoys the support of Parents/Carers and students working to develop a learning community
providing a balance between maintaining traditional values, whilst keeping pace with technology and social change. We
have an extremely motivated and supportive Parents/Carers and Citizens Committee.  Survey results indicate students
enjoy their time in their school and Parents/Carers feel welcome and valued. Care, Courtesy and Consideration is the
school's statement of purpose with regard to the relationship we encourage between students, Parents/Carers, staff and
the wider community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts have further focused on curriculum, technology and communication and associated
learning for all involved. The strong performance of the school in continuing a positive and productive learning culture
amongst staff and students has again been a feature of our progress. The ongoing focus on the provision of increased
supply and use of iPad technology has been continued and has assisted professional learning and engagement for staff
and students alike. Ongoing attention to individual learning needs and improved awareness and use of adjustments for
students has again been a major area of focus and progress throughout the year. Students with particular conditions or
traits affecting learning, in addition to those with high learning needs, are continuing to be identified as early as possible
and their parents are well informed and increasingly involved in planning and supporting their learning directions. Our
Learning & Support Team (LST) continues to provide excellent professional learning and support to staff, students and
parents. The LST has frequently been sought for advice by other schools and district network staff, again demonstrating
the high regard in which it is held across the district for the model it has in place to support all. We have continued
the major review of Aboriginal Education processes and procedures with a view to much wider use of various resources
in implementing programs in the future. We have continued to successfully provide for the strong participation and
contribution of our Aboriginal community in learning at the school. Our Personalised Learning Plan meetings,
development of connections with local community groups and high school programs, along with the continued use of
adapted Aboriginal programs, has provided extra school/home communication and resources for Indigenous students in
both academic and cultural aspects. The introduction of Aboriginal Languages in Infants classes has been an
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outstanding success and promises more development in the future.

We have continued our major focus in the domain of Teaching on collaborative practices for staff members with across
stage planning and sharing of expertise being clearly linked to staff meeting plans and professional learning
opportunities. The ongoing review of our staff meeting schedule has borne more opportunity for in–school professional
learning and leadership opportunities for teachers to work with their peers. Collegial professional learning and the formal
implementation of professional development plans has been a feature of staff efforts. The development of collegially
agreed plans for evidence gathering in supporting plans has been embedded in the school's Supervision Policy. Staff
have further developed their knowledge and understanding of the Australian Teaching Standards and have continued to
work with team leaders and colleagues to develop plans which have agreed linking of individual and stage plans to
school planning. The continuation of a focus on the more widespread use of technology for learning, the importance of
appropriate, school based assessment, data analysis to inform decision–making, the increased breadth of quality
teaching practices and the development of even more expertise in vital literacy and numeracy programs has continued
and has again produced productive and engaged staff and students. The school continues to review assessment
practices so as to maintain a balance between in–school and external processes. Ongoing work on the implementation
of NSW syllabuses, with a focus on Writing utilising the ‘7Steps to Writing Success’ program, as well as the evaluation of
Mindfulness resources and across school Social Skills Focus, highlighted a very hard working and conscientious staff
with a strong teaching culture aimed at maintaining and further improving student success. Across the school there has
been a continuation of the significant emphasis to work towards the requirements of 150 minutes of physical activity
through the week. The staff are continuing to further develop our own evidence based practices as part of the PDP
process and through reflections and evaluations of our work. We will continue to access useful data and check for further
areas for improvement via participation in the TTFM staff surveys. 

In the domain of Leading, our priorities have continued to be the development of leadership and management practices
and processes, especially in the areas of curriculum implementation, professional learning, student welfare and
communication and technology. We have continued to work on developing future planning for further awareness raising,
participation and ongoing professional learning in the Australian National Standards for Teachers, the School Excellence
Framework and the school planning process. The building of leadership capacity across the school has continued to see
many staff take on roles in school based professional learning, as well as opting to take up mentoring of other staff,
leading professional learning in various curriculum areas or relieving positions in vacant executive leadership roles. This
has assisted leadership development and allowed individuals, and the staff they’ve led, to see that new challenges and
opportunities can be rewarding and productive in a self–managing school. The leadership team has been proactive in
guiding other staff to take on leadership, where appropriate, which has built the capabilities of staff to contribute to a
dynamic school learning culture. The large changes in leadership and staff movement that occurred was managed well
due to such planning. The culture of change was accepted and the staff who grasped new opportunities did well in
keeping the focus of progressive and supportive leadership that has been a part of the school environment. The school
planning process and more widespread community participation, as appropriate, is still developing and becoming a
collaborative, positive aspect of our school. More will be required on this as further staff changes, new school
infrastructure and huge capital works programs will impact on the work of all. The ongoing excellent, if difficult, juggling of
financial management under the new funding model has seen various programs use all funds well. Our school status
sees us receive less funding than others in some areas and with the new Learning Management and Business Reform
(LMBR) program introduced throughout 2017, further excellent teamwork and management of funds by executive staff
and our excellent admin support was vital. An announcement by the Department of Education and the State Government
earlier in the year of significant funding to develop and incorporate extra spaces/buildings for student classrooms, staff
work areas and storage will be a major asset to the school given its current crowded state. The school leadership will
further investigate this in 2018 with the Department's Assets Section to work on future planning in this area. 

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Students – Raising expectations and enhancing the quality of student learning.

Purpose

To develop learning experiences for each student so they reach their full potential by analysing their development of
learning outcomes and skills. We aim to have every student in our care to be actively engaged in meaningful, challenging
and future–focused learning experiences to achieve and thrive as learners, leaders and responsible, productive citizens.

Overall summary of progress

The ongoing development in the acquisition and use of iPad technology across all stages has seen continued excellent
teaching and learning achieved for teachers and students. 21C learning continues to be a focus, used in conjunction with
a strong focus on literacy and numeracy and the inclusion of across KLA perspectives. Surveyed students once
again report high level student satisfaction re engagement and relationships in school settings. Teachers work very hard
to provide engaging lessons using a range of resources and provide a balanced program of instruction. The school
provides many learning experiences within and outside the classroom with a diverse range of programs which support
the diverse learning styles of a large school population from a wide range of backgrounds. We have high percentage
participation in all KLA and extra–curricular related programs. Students at Tamworth Public School are systematically
guided and expected to aim high and improve on their best. The great majority of students demonstrate their quality
learning in the every day work they do in our wide range of learning experiences.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased numbers of and use of
iPad technology across stages for
teachers and students.

$15,102

Shared P&C Donations and
School Funds

The school and community have continued to
purchase more iPads for increased implementation
across stages. School based and other PL
has continued to be provided for staff on the use of
a range of resources and strategies around iPad
technology in classroom practice. A number of staff
took ownership in using their expertise in leading
colleagues in further development of skills and
implementation. A Coding Club was established as
an extension to support interested students wishing
to have more experiences.

High percentage reporting of
student satisfaction re
engagement and relationships in
school settings.

$2,000 Social Skills
Program

Tell Them From Me surveys were again conducted,
with students once more reporting below state
norms as victims of bullying in recent times. Over
80% of surveyed students also reported having
positive behaviours at school, as well as positive
relationships with both students and teachers. This
is further reinforced by the school's continuing low
suspension rates and very low percentages of
students being placed on Detention on any given
day. An alteration of school playground usages and
increased staff duties was successfully used to
adapt to a perceived increase in minor playground
matters and/or play accidents. The across school
Social Skills Program introduced in 2016 was
continued to assist the maintenance of consistency
and awareness of messages around various school
rules and expectations.

High percentage participation in
all KLA and extra curricular
related programs.

$39,054

PLAN funds

$6,145

Tamworth Public School has continued the
provision of a wide range of academic pursuits
other than the usual classroom tasks and related
assessments. Once again, an increased number of
students across the stages, including Year 2, have
participated in ICAS tests with excellent results.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

High percentage participation in
all KLA and extra curricular
related programs.

Sport Support

$1,944

Sport Resources –

Premiers Sporting
Challenge

$2,009.15

Music Program (Staffing &
Resources)

The school's Naplan results indicate maintenance
of associated products in the school plan. In
addition, Early Success For Learning goals were
improved once more with 82% of Kinders
reading above Level 8. In addition, of those, 27% of
children were reading at Level 15 (Year One level)
or above. In writing more than 40 words
independently,  88% of students were
successful. Those reaching benchmarks in
Numeracy was 90%. The school's Music,
Gymnastics and Tennis Programs all continued to
have above 90% participation by most students in
most classes. The Music Night Shows continued to
be run over a series of evenings to enable all
students to perform. The school continues to be
regular participants in the twelve major State PSSA
Knockouts and has again been successful in
progressing well in most. School teams participate
in 'out of school time' competitions in a large array
of sports. Many teams and individuals continue
to excel and achieve high representative
honours. As usual, a large number of community
members run or assist co–ordinating various
sporting teams in and out of school.

Note – improved results in Early Success for
Learning may be attributed to;
 • Kinder grade PDP goal for Differentiation in all
areas.
 •  Continuation of new 2016 Spelling program,
phonics scope and sequence and L3.
 • Continuation of Maths Plus across grades.
 • Support given in Terms 1/2 to identify those
needing help.
 • Use of a specialist reading teacher (additional
staffing) in Term 4 to support those between levels
4–8.
 •  Introduction of 7 Steps to Writing Success as
part of whole school focus.

Next Steps

 • ongoing continuation of increasing the numbers, professional learning and use of iPads and other ICT matters
relating to students and staff in 21C learning;

 • continued use of Tell Them From Me Surveys and more widespread use of findings as seen appropriate;
 • continued implementation of the full range of academic, social and sporting opportunities which provide such a

wellrounded program of learning experiences for our students;
 • continued implementation of the Seven Steps To Writing Success program across the school;
 • ongoing review of History/Geography Scope and Sequence, consultation and professional learning on, and in,

 implementation of new syllabi in PDHPE and Creative and Practical Arts;
 • ongoing adaptation and revision and implementation of the Aboriginal Education Program Procedures and

Processes;
 • continuation, enhancement and evaluation of the Social Skills program to maintain consistency across the school

around positive behaviours for learning;
 • review of Strategic Directions as part of the new School Plan to be developed in 2018.
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Strategic Direction 2

Quality Staff – Fostering quality teaching and leadership.

Purpose

To build a community of learners where teachers collaborate through engaged dialogue to build on professional practices
that enhances students’ learning. We aim to build a workforce capacity through focused professional learning and
development that creates a culture for schools where staff members are engaged in ongoing, relevant and
evidence–based learning and  practice at an individual and collective level.

Overall summary of progress

Tamworth Public School staff have worked very hard in a collegial manner to fully implement the Professional
Development Plan process as part of quality teaching and learning. Across grade, and stage, peer support was evident
as staff continued to implement the process. In addition, some Executive staff were involved in an across network
schools project which assisted formal developmentof a well organised school process. This has continued to be an
essential aspect of the revised Supervision Policy.

The large staff at Tamworth Public School has again seen funding of professional learning plans prove quite difficult at
times. The ongoing implementation of the new in–school staff meeting plan started in 2016 enabled the use of school
staff to provide PL to colleagues using the expertise within the cohort. In addition, the use of the increased QTSS extra
staff/ funding was accessed to support PL plans. This was varied throughout the year and used on a needs based
system to support stage and school goals, with individual staff goals also matched. Many staff have also undertaken
hours of online training in their own time to meet PL goals or needs. All RAM funding for PL was expended to meet staff,
school and departmental needs as best able. Linking PDPs to stage and school goals, and still addressing individual
goals, was done in a collegial manner as able. The many staff who took up leadership of various in–school PL activities
was a credit to their collegial spirit and team work. The majority of staff report to team leaders their satisfaction with their
roles and the school's policies and procedures, whilst it was also very evident that staff were working harder than ever.
The ever increasing and ongoing changes to various processes and changed curriculum demands impacts greatly on
their already overloaded work in a crowded curriculum. It is a credit to their professionalism that they continue their
outstanding commitment to their job, their students and the school. Steps have been taken to ensure staff are aware and
familiar with the accreditation process as this becomes mandatory for all staff from 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Full implementation of the
Professional Development Plan
process as part of quality
teaching and learning.

$5,059

Career Development
Funded

Significant in–school PL has continued to be carried
out on improved understanding and confidence
around PDPs and the implementation process. Staff
continued to use a collegially agreed process which
has become part of the Supervision Policy.  PDP
plans, school and stage goals involving teaching
practice, more widespread knowledge and use of
technology and the revision of the school History
and Geography Scope and Sequence is ongoing
and requiring further evaluation to ensure
consistency of implementation. Staff have
continued to monitor and review focus areas in
Literacy and Numeracy. The implementation of the
Sevens Steps To Writing Success program has
been a focus for PL opportunities and has been
highly valued by staff.

Funded professional learning
plans which meet staff, school
and departmental aims.

$56,509

Casual Relief and
Resources for Professional
Learning

Professional Learning needs continue to be met as
well as able, given the large staff size and the
availability of PL courses in our area. Some staff
have been able to access free PL courses if they
met individual, stage or school goals whilst others
have accessed some opportunities via the use of
the QTSS staffing allocation. In–school PL
continues to be adapted and the use of staff
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Funded professional learning
plans which meet staff, school
and departmental aims.

expertise is again paramount. Providing PL as
equitably as possible whilst addressing individual,
stage and school goals continues to be an area of
management which provides significant challenges
in meeting the needs of staff, school and
department. School funding has been used to
engage consultancy support or use
casual/ex–Tamworth Public School staff with
recognised expertise to revise a number of focus
policy requirements or the revision of school policy
as decided. This is an excellent use of school
funding and will need to be continued as funds are
available.

Staff reporting satisfaction with
their roles and the school's
policies and procedures, whilst
participating in a range of
Wellbeing activities to contribute
to their ability to complete work.

NIL funding The school's Well Being team continues to support
staff in maintaining a happy and safe work place. A
significant change process re staffing has been a
contributor to staff wellbeing during the year and the
staff have generally coped well with this. There has
been a number of new appointments and a range of
staffing alterations which have been managed as
well as able given their breadth and type. A number
of functions and initiatives have continued in staff
communications, meetings, special events and
occasions to provide more social interaction and
support for collegial processes. A number of staff
continue to take on a range of roles, including
leadership of projects, to support in–school PL and
school programs. Sharing the workload and
supporting the team ethos has continued, and is
reinforced and exhibited, within stages and across
the school. Mindfulness projects and class
implementation have not developed as much as
expected and this will need to be reviewed in future
school planning, especially in relation to the new
plan for 2018 and beyond. The Mindfulness Music
garden was established after some time and extra
expense. Staff have participated in in–school
infrastructure changes guided by Executive and
Assets Management advice. Alterations to the
Admin staffing workspaces and a new teaching staff
workspace has been completed, linked to changes
in technology hub positioning. This will contribute
positively to staff welfare in undertaking their roles.
In addition, high level consultation will be required
re the planned capital works program that was
announced towards the end of 2017. This will result
in  major change to school organisation and may
well have impact on staff and student welfare due to
the large interruptions to the school site when it
begins.

Next Steps

 • continue implementation and evaluation of the professional learning application process so it sits in balance with
individual, stage and school goals around PDPs, including the investigation of more formal ‘Reflective Practices’ as
part of PDP work, classroom practice and student self–evaluation;

 • continue the use of in–school expertise to support curriculum knowledge, learning and delivery;
 • complete, implement and adapt as needed our school based assessment processes and procedures;
 • continue the focus PL opportunities to support 7 Steps To Writing Success, general Literacy and Numeracy,
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History and Geography – whilst preparing for the new PDHPE and Draft Creative and Practical Arts syllabi;
 •  continue to support and educate staff on the accreditation process and the Australian Teaching Standards;
 • review school policies as part of Department of Education instructions, as able using ex–Tamworth Public School

Staff with appropriate expertise and knowledge of school culture;
 • continue collegial support and processes around PDPs, especially around observation practices;
 • further investigate the organised collection of evidence and knowledge to support staff in the use of the School

Excellence Framework;
 • continue to update and grow the use of technology and iPads in the school and the up skilling of staff in the

effective use of IT;
 • succession plan for the future where staff that are currently in roles across the school have a buddy to shadow and

learn from to elevate gaps when there are staffing changes;
 • investigate various staff welfare related matters regarding the major changes in personnel and school

infrastructure which could impact on wellbeing.
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Strategic Direction 3

Quality Delivery – New and better ways of delivering public education.

Purpose

To foster the delivery of a high standard curriculum that inspires all students to achieve and learn in a modern learning
environment.

Overall summary of progress

The ongoing use of our new staff meeting schedule (introduced in 2016), allowing more stage and across stage based
professional learning, was again well received and utilised by staff in 2017. The rotation of full staff meetings for
organisation and PL was again balanced by these planned meetings so staff could address more stage based tasks and
professional learning processes. The increased confidence of the great majority of staff in using ICT in class teaching
and learning was continuing to be evident. The use of in–school and external PL opportunities saw staff work collegially
in using an increased range of ICT resources in teaching and learning. The demands of a very large school, and ever
increasing departmental requirements around more and more administrative requirements and ongoing curriculum
revisions, has seen the need for increased awareness of mindfulness matters and staff and student welfare, which has
such great affects on learning. Given this, staff welfare matters have become, and will continue to be paramount,
especially given the major staff and leadership changes which have occurred. The introduction of the Seven Steps To
Writing Success across all grades has been very well implemented and has been a major focus of improving writing
success and enjoyment for all students. The increased confidence of staff, and the willingness to work collegially on
something new and challenging, was again exemplified throughout the introduction and implementation of the program.
The use of the QTST funding program for extra staffing was major contributor to PL and staff development across a
broad range of areas which impacted well on staff and student work and success.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff reporting satisfaction with
school based professional
learning processes.

$7,000

Seven Steps Writing
Success

Program

Staff have continued to report general satisfaction
with having a revised staff meeting plan which
includes a rotation to build in professional learning
for whole staff and special weeks set aside for
stage meetings and PL time. This has continued to
see across stage support with designated or
volunteer staff leading colleagues in various PL
tasks where particular expertise was utilised.
Collegial work on formalising the PDP observation
process is still to be further developed. The
continued focus on the implementation of ICT in
class programs, the use of across stage resources
in Maths and the across school implementation
of 'Seven Steps To Writing Success' has ensured
classroom practice in these areas has been
maintained as a key part of teachers' work. Staff
have indicated high satisfaction with the across
school Writing Program and its engagement for
both teachers and students. It will continue to be a
major area of focus at this stage.

Staff using increased range of
ICT resources in teaching and
learning.

$27,242

Computer Co–ordinator and
Resources

Once again, the Computer Co–ordinator role has
been included as a whole school staffing focus
which sees it used widely and effectively and
covering a wide range of ICT areas. Besides
ongoing technical support across the school,
weekly relief provides PL for other staff to be the
key person, as well as assisting with revision of
resource needs. There is an ongoing and more
widespread use of school/home interface
technology and within and across class use of iPad
technology. This is a very costly area of importance
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff using increased range of
ICT resources in teaching and
learning.

and will require ongoing, further assistance from
funding sources other than DEC. Policy and
Procedure monitoring in the use of resources, as
well as the constant challenge of providing enough
technology for our growing staff and student
numbers, make this a key area for future funding
and support. The school has been fortunate to
gain more support from the DEC Assets section for
improved infrastructure which has supported ICT
matters and led to some improved staffing
arrangements for Admin staff and their workplaces.
The major capital works program to be undertaken
will have a significant impact on technology as well
and will be a high focus area in future planning.

Increased awareness of
Mindfulness matters and the
importance for staff and students.

$1,500

P&C Contribution to
Mindfulness Garden $9,000
Mindfulness Garden

Musical Equipment

Whilst staff initially embraced various Mindfulness
planning matters and PL, it has not been as widely
used in all classrooms as anticipated. A number of
staff do use a range of teaching practices related
and the two Mindfulness gardens have become
excellent resources for use at various times,
in–class and during play. The ongoing, heavy
curriculum loads and crowded timetable sees some
practices still to include consistent Mindfulness.
Those who have continued to use or develop new
practices report its benefits. The second
Mindfulness garden (including outdoor music
equipment) was completed and has been used
well. Mindfulness matters continue to be a part of
the Staff Well Being committee's practices. The
significant staffing and leadership changes has
seen the need for staff wellbeing to be a high area
of focus in handling change. A significant review of
the school infrastructure continues to be a major
focus, especially re staffing and student
accommodation, as well as safety around an ever
burgeoning community. Alterations to play areas
and duty allocations was made to adapt to various
matters related to an increasingly crowded
playground area. The special transport funding
sought at the start of last year has seen some major
projects be funded and we look forward to their
completion to make the traffic issues safer. There is
still more to be done and it is hoped that by the end
of the financial year, the promises of such new
safety resources will have been implemented. The
NSW Government's new major capitals works
funding has seen consultation and planning
occurring and it is an area for staff and students
and the wider community to manage as a significant
factor in wellbeing.

Next Steps

 • ongoing provision of guidance for staff on PL linking of individual, stage and school PDP goals;
 • continue raising staff awareness and implementation of the Australian Professional Standards for Teachers and

related accreditation matters;
 • manage the ongoing revision of school based policies, processes and procedures, particularly in the areas

targeted by the Department of Education, 7 Steps To Writing Success, Aboriginal Education, Literacy and
Numeracy focus, History and Geography, PDHPE and the new Creative and Practical Arts syllabus; 

 • continue to negotiate a review of school infrastructure matters with the Assets Section re the growing student and
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staff population and the new capital works program; 
 • participate in and further implement professional learning and new procedures re the new LMBR (Learning

Managementand Business Reform) program;
 • continue staff funding plans providing extra support via Deputy Principal, Computer Co–ordinator and

QualityTeaching, Successful Students (QTSS) initiatives;
 • further guide staff and community through the change process relating to major staff changes which have and will

occur;
 • investigate methods for increasing community participation in online evaluations and awareness and participation

in school planning;
 • lead staff and community in the development of a new school plan for 2018–2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $82,501

Aboriginal Education Tutor

Teacher relief to support
PLPs.

Resources for special
events and initiatives (e.g.
NAIDOC Week
Celebrations, Primary
Dance Workshop, webinar
training for SLSOs,
dedicated Aboriginal
Program laptop)

Strategic Direction 1

Personalised Learning Plans (PLPs)
completed for all Aboriginal students with
reviews in place to assess progress towards
goals.

Targeted students work with the Aboriginal
tutor focusing on reading and writing.
Classroom teachers report significant
progress for all students in focus areas.
Cultural significance is included in the
program after consultation with families and
the local Opportunity Hub.

Strategic Direction 3

There has been increased participation by
parents and families through NAIDOC Week
activities and the development of PLPs.

The revision of the school's Aboriginal
Education Programs was undertaken.

English language proficiency $20,773.72

Teacher of EAL/D students
(supported by 0.4 staffing
for new arrivals)

Strategic Direction 1

Engagement of a Specialist EAL/D teacher to
implement programs for EAL/D students.

All students engaged in targeted lessons
using the K–6 EAL/D Learning Progression by
Direct Teaching Method to individualise their
learning.

The teacher reports that significant progress
was made by students in all key areas of
Listening, Speaking, Writing and Viewing.

Strategic Direction 3

Close contact was maintained with parents.

Low level adjustment for disability $55,474.60 Strategic Direction 1

The Learning Support Team (LST) ensured
that the maximum number of students
requiring adjustments and learning support
was catered for using the very limited
resources available.

A majority of supported students have
benefited from extra resourcing and improved
their classroom engagement and
performance. A small number of students
were referred on for further support.

Strategic Direction 3

The LST focused on developing effective
in–school networks to support teaching
practice and curriculum delivery. Many
teachers and SLSOs engaged in professional
learning to enhance skills and better cater for

Quality Teaching, Successful $66,836 –  (0.658 Staffing) Strategic Direction 1
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Students (QTSS)
Funding was in the form of
an extra staffing allocation

Funding for QTSS support was provided from
the start of Term 2 and saw the use of extra
staffing to support students and staff in a
range of out of school and in school
professional learning activities, school
programs and extra class support for
students.

Socio–economic background $61,014.86

$51,000 – Executive
release time

$7,294 – Student
Assistance

$906 – Program resources

A Deputy Principal was given extra release
from class teaching and led the executive
team and staff in the implementation of new
curriculum  initiatives and the School
Excellence Framework.

In addition, the increased student numbers
has seen a huge increase in management
and procedural operations matters which has
been supported by this strategy.

Strategic Direction 3

Many families accessed the extra funding
available to support students and engage
more widely in opportunities to consult with
staff about the educational, social and
well–being progress of their children.

Targeted student support for
refugees and new arrivals

$500 Students where supported in the development
of their literacy and numeracy skills and
introduced to Australian culture and school
life.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 429 455 457 451

Girls 395 414 432 463

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.3 95.6 94.1 94.5

1 96 94.6 94.4 94.5

2 95.5 95.1 94.4 94.3

3 95.6 94.6 94.4 94

4 95.1 95.2 94.5 94.6

5 94.6 93.6 94.1 94.1

6 95.4 94.5 94.1 93

All Years 95.5 94.7 94.3 94.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The Learning Support Team (LST) meets on a regular
rotation and has on the agenda the monitoring of
student attendance. The LST is led by one of the
Deputy Principals and is representative of all stages. Its
membership includes Special Education and support
personnel. Teaching and non–teaching staff at the
school are regularly updated on attendance procedures
and expectations. Any concerns regarding student
attendance are discussed with supervisors and raised
at the LST meeting if appropriate. Further action can be
taken after referral to the principal. This action can
include a referral to the Home School Liaison Officer
Program for follow up. The school continues to use the
SMS system for communicating with parents in relation
to student absences. A text is sent from the school to

the parent mobile and the parent can then reply with a
simple message explaining the absence. This system
has been widely accepted by parents and has proved
very successful. Programs like SMS, when linked to the
effective work of the LST, have ensured that school
attendance is a priority and that attendance rates are
very good. In recent years the school has been
consistently above State average in respect to student
attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 34.84

Teacher of Reading Recovery 0.95

Learning & Support Teacher(s) 1.2

Teacher Librarian 1.4

Teacher of ESL 0

School Counsellor 2

School Administration & Support
Staff

7.87

Other Positions 1

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. The school’s permanent workforce has
several staff who identify as being of Indigenous
descent. In addition the school does engage
Indigenous persons in the implementation of specific
programs and initiatives.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 24
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Professional learning and teacher accreditation

Teacher Professional Leaning (TPL) funds are provided
as a tied grant to support professional learning for staff.
In 2017 the school increased professional learning
expenditure.  The school had two teachers who
successfully completed their accreditation at Proficient
level in 2016 with several more working towards
Proficient accreditation under the new guidelines. There
were another five teachers who were in the process of
maintaining accreditation at Proficient, with one teacher
maintaining accreditation at Highly Accomplished.
During 2017 the school had a major focus on the
implementation of the new Geography and History
Curricula. Professional learning delivered through the
School Development Day (SDD) program to all
teaching staff was focused on the implementation of
national curricula. A Deputy Principal led this
implementation program and worked closely with staff
and presenters to ensure its effectiveness. By years
end all staff reported increased skills and confidence in
respect to using the new curriculum in their teaching
and learning and a School Scope and Sequence was
developed for implementation in 2017. It was a school
expectation that TPL was collegially linked to each
teacher’s Performance and Development Plan
(PDP)and their individual goals. Accordingly staff
engaged in a variety of professional learning initiatives
and these included:
 • Personalised Learning Plans (online course);
 • History and Geography Syllabus;
 • Accreditation for Pre–2004 staff;
 • Mindfulness and Well Being;
 • ICT with a focus on iPad use and Coding;
 • Autism;
 • All staff also engaged in mandatory training

requirements which included Child Protection
training, Emergency Care and Anaphylaxis and
CPR updates.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 257,060

Global funds 588,969

Tied funds 678,260

School & community sources 314,224

Interest 7,360

Trust receipts 8,734

Canteen 0

Total Receipts 1,597,548

Payments

Teaching & learning

Key Learning Areas 15,850

Excursions 80,783

Extracurricular dissections 176,846

Library 9,451

Training & Development 0

Tied Funds Payments 444,450

Short Term Relief 111,274

Administration & Office 101,735

Canteen Payments 0

Utilities 91,233

Maintenance 29,578

Trust Payments 2,842

Capital Programs 10,869

Total Payments 1,074,910

Balance carried forward 779,697

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 853,313

Appropriation 794,355

Sale of Goods and Services 2,795

Grants and Contributions 56,163

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -327,056

Recurrent Expenses -327,056

Employee Related -209,866

Operating Expenses -117,190

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

526,257

Balance Carried Forward 526,257

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,404,443

Base Per Capita 137,834

Base Location 5,303

Other Base 5,261,307

Equity Total 375,320

Equity Aboriginal 82,058

Equity Socio economic 95,126

Equity Language 20,774

Equity Disability 177,363

Targeted Total 513,545

Other Total 476,845

Grand Total 6,770,153

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed information
and data for national literacy and numeracy testing.

Click on the link http://www.myschool.edu.au and insert
the school name in Find a School and select GO to
access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

In 2017 the school participated in the “Tell Them From
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Me” project. This program gives staff, students and
parents the opportunity, through well–developed
surveys to give feedback on a variety of facets of
school life and operation. Their responses are
presented below:
 • A majority of parents who responded indicated

they feel welcome when they visit the school.
 • There was strong support from students about the

positive relationships they have at school and the
friends they have who encourage them to make
positive choices.

 • Parents believed that their child felt safe at
school.

 • Many parents indicated that the school supports
positive behaviour and that the children are clear
about what is expected of them at school.

 • A majority of staff indicated that they work closely
with parents in problem–solving to ensure
students are progressing.

 • Students indicated that there is a high expectation
for success at the school.

 

Policy requirements

Aboriginal education

In 2017 Tamworth Public School received funding
under the Resource Allocation Model (RAM) to support
Aboriginal students. The school used these funds to
employ an Aboriginal Education teacher, to develop
Personalised Learning Plans (PLPs) and to support
planned activities to celebrate NAIDOC Week. The
teacher (0.2) worked with students in literacy support
and cultural awareness. The program focused on
writing and reading and included small group and
individual support. There was a particular focus on
writing in line with the school’s Seven Steps to Writing
Success program.

Outcomes of the programs included:
 • All students from Kindergarten to Year six were

supported in the development of a PLP. There
was a high level of support from parents and
families in formulating plans and goal setting.

 • NAPLAN data for Aboriginal students in Years
three and five indicate they were performing
above the State average for all Aboriginal
students in Reading and Writing. Analysis of
NAPLAN data indicated significant gains.

 • Staff and students worked  with the Tamworth
Opportunity Hub in developing beneficial links
with the wider community and strengthening
student understanding of their culture.

 • NAIDOC Week celebrations focused on student
leadership and community participation. A wide
range of community members, including
significant elders and the District Schools'
Network Aboriginal Education Assistant, worked
with staff and students in recognising and
celebrating Aboriginal history and culture.

 • A number of ES1 and S1 students were taught
Aboriginal language. One of our permanent
teachers undertook an Aboriginal Language
course.

 • The Aboriginal Education Team undertook a
detailed review of the school's Aboriginal
Education Plan – procedures and processes for
full implementation in 2018.

Multicultural and anti-racism education

A growing number of student enrolments from a variety
of cultural and language backgrounds has ensured a
continued focus on Multicultural Education at Tamworth
Public School. Culturally inclusive programs are
embedded in classroom practice. This ensures that our
students have the knowledge, skills and attitudes
necessary to be effective citizens in a modern,
democratic and multicultural society.

Programs and initiatives focusing on Multiculturalism
included:
 • A specialist teacher was engaged two days per

week to implement the New Arrivals Program
(NAP) for targeted students. The school used
RAM funding to employ the teacher for an
additional day to work on EAL/D programs.

 • EAL/D programs were delivered though direct and
collaborative approaches where content and
knowledge is built and language is modeled,
guided and independent. The school's specialist
teacher had great success in improving the
home/school partnership.

 • The specialist teacher undertook a pivotal role in
the creation of a district network to support other
staff in New Arrival and EAL/D programs.

 • All students from Years three to six participated in
a school–based Multicultural Perspectives Public
Speaking Competition.

 • The school has two Anti–Racism Contact Officers
(ARCOs) who are accessible for staff, students
and community members. The school actively
promotes their work to encourage a safe,
respectful and culturally diverse community.  

 • Harmony Day activities were promoted across the
school, with many students participating in special
assemblies at school, and events in the wider
community.

In 2017 Tamworth Public School undertook mandatory
updating of four policies utilising the DET A–Z tool.
These were the Working with Children Check Policy,
Anti–bullying Plan and Policy, Protecting and
Supporting Children and Young People Policy, Student
Discipline Policy. In addition the School Attendance
Policy and the Aboriginal Education Policy were
updated.
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