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Introduction

The Annual Report for 2017 is provided to the community of Strathfield North as an account of the school's operations
and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Frances Brewer

Principal

School contact details

Strathfield North Public School
251 Concord Rd
North Strathfield, 2137
www.strathfien-p.schools.nsw.edu.au
strathfien-p.School@det.nsw.edu.au
9743 2126

Message from the Principal

Welcome to the annual school report for 2017. 

The report provides an opportunity to showcase and celebrate the learning of all the students at Strathfield North Public
School. It is also a vital part of our reviewing and reflecting on school focus and planning.

Strathfield North Public School prides itself on providing a dynamic and inclusive learning community based on high
expectations and success for all students.

I would like to take this opportunity to thank the dedicated staff at SNPS for their  professional determination to provide
the best possible educational environment for the students. 

Thank you to parents, carers and the broader community for your participation in the educational life of the children.

Mrs Frances Brewer
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Message from the school community

The Strathfield North Parents & Citizens Association is comprised of an enthusiastic team of volunteers who work in
partnership with the school to support our community. In 2017 a variety of initiatives, activities and fundraisers were
undertaken to assist the students.

The annual Mother’s Day Stall, Father’s Day stall and discos continued to be a source of enjoyment for the students, in
addition to being a successful means of raising funds for the school. These opportunities were available as a result of the
tireless efforts of the members of the fundraising committee.

With the support of all the Strathfield North Public School staff, 2017 also saw a highly successful move–a–thon, where
the students not only raised funds but also had lots of fun!

The uniform shop continues to provide an outstanding service in the sale of both new and second–hand
uniforms. Weekly school banking continues to be well supported. Initiatives such as these require the commitment of
dedicated parents.

The executive committee, Kath Walkely and Megan Nikakis are consistently generous with their time and expertise
behind the scenes. In addition, the continued attendance at meetings and commitment of all members of the Parents and
Citizens Association ensure a positive learning environment for the students.

Thank you to Frances Brewer and the school executive for the support offered to the P&C. Together with the staff at
Strathfield North Public School the Parents and Citizens Association continues to assist the school in encouraging
creativity, confidence and excellence.

Mrs Rosetta Dunphy

President P&C

Message from the students

Strathfield North Public School Student Representative Council (SRC) consisted of the Student Leadership Team and a
representative from all classes (Kindergarten – Year 6). 

Each Monday the SRC met with three teachers to discuss and plan current and upcoming events within the school and
to listen to feedback received from each class following their weekly meetings.  

Throughout 2017 there were many events and fundraising initiatives run by the SRC. 

These included:

 – A STEM Challenge mufti day. Each class worked collaboratively to create the tallest structure they could using
supplied materials.

– Walk Safely to School Day. Students were encouraged to walk safely to school. They received pikelets in recognition of
their efforts, which were prepared by staff and served by the SRC.

– Red Nose Day. The SRC sold red noses to raise funds for research into sudden infant death syndrome. On Red Nose
Day students wore mufti for a gold coin donation which was donated to the SIDS charity in addition to the money raised
from selling the red noses.

– EarlyEd mufti day. The SRC worked collaboratively with a parent to raise awareness and funds to support the
intervention service. Students were educated about the service in the classroom and during assembly. They wore
EarlyEd colours on a mufti day that coincided with International Day of of People with Disability. It is expected this will
become an annual event and partnership. 

– The annual SRC Talent Quest. The SRC worked hard with volunteer teachers to audition around 70 acts. SRC
representatives ran the Talent Quest which consisted of 15 wonderful performances. 

The Strathfield North Student Representative Council
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School background

School vision statement

Strathfield North Public School is a community which values and encourages creativity, confidence and excellence.

 –    Our students are nurtured to be successful, engaged, critical thinkers who are respectful and compassionate
citizens.

 –    Our teachers value commitment to a high standard of professionalism by upholding high expectations of themselves
and their students in a quality learning environment.

 –    Our partnerships unite the school and wider community to support our students.

School context

The school has 614 students with 68% from a language background other than English. 

The school has a highly motivated staff who promote excellence through broad learning experiences and supportive
student welfare programs. 

SNPS operates a range of learning support programs coordinated by a strong learning support team catering for student
welfare and individual learning needs. The School Code, incorporating behaviour and anti–bullying guidelines is
consistently applied throughout the school. 

All learning is supported by a strong technology program. The school is widely recognised for its academic, cultural,
artistic and sport achievements. Collaborative decision making is valued and the school enjoys a strong partnership with
a very involved community.  In partnership with the Parents & Citizens’ (P&C) and specialist community providers, the
school offers extra curricula activities that include dance, drama, music tutoring, basketball and chess. The P&C and its
subcommittees work tirelessly for all our students. Through its fundraising, road safety, music, canteen and uniform
committees the P&C supports student learning and contributes to the positive school environment. 

Before and after school care is offered off site by several providers.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

All staff participated in workshops focused on identifying school practices and relevant supporting data. This process
provided an important review to ensure our improvement efforts aligned with the high expectations of the School
Excellence Framework.

In the domain of Learning, our efforts primarily focused on student performance measures, learning and wellbeing.
Performance data from NAPLAN and PLAN was widely used. Attention to individual learning needs including pre and
post testing of key learning concepts, especially in mathematics continued to be an important aspect of our processes.
Teachers identified students and made adjustments in their teaching and learning programs to ensure differentiation of
learning supported identified student needs. Comprehensive student reports, teacher availability for parent interviews
and other information sessions all contributed to the learning outcomes in the school. All teachers completed the
Nationally Consistent Collection of Data on School Students with a Disability (NCCD) which also provided additional
evidence to assist student learning. The very effective Learning and Support Team assisted teachers to identify the
strengths, skills and learning needs of students. Learning and support plans were developed through collaboration with
specialist staff, parents and community partnerships. The range of extra–curricular activities available to the students
catered for their academic, social, emotional and physical learning and growth.
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Our major focus in the domain of Teaching was collaborative practice and effective classroom pedagogy. In stage groups
teachers built upon previous opportunities to plan, teach and grow as a collegial team.  Teachers received planned
constructive feedback from school leaders and peers through negotiated lesson observations. The provision of planning
time with specialist teachers at the school also ensured quality and equitable programs operated in all classrooms. The
increased availability and use of technology for learning, the growth of expertise in syllabus implementation and the
 teacher professional development plans based on personal learning, reflection and feedback all highlighted the
strengths in student learning at the school. The continued focus on project based learning and creative and critical
thinking skills increased student engagement. The trialling of the Seven Steps to Writing Success strategies and the
Strong Minds–Character Strengths program  provided a sound basis for future implementation in the 2018–20 School
Plan.

In the domain of Leading the school focused on enhancing the quality of our leadership team. One successful strategy
has been through the Majors Bay Community of Schools @COSLead project where 2 aspiring executive members were
involved in ‘big ideas’ projects to lead improvement, innovation and change within the school context.  Two new Assistant
Principals were appointed through the merit selection process. The leadership team was successful in leading the
initiatives outlined in this report including building the capabilities of staff to create a dynamic school learning culture.  At
a school level teachers were given opportunities to lead programs, for example, in dance, sport, debating, the SRC and
coordinate stage based learning programs. Surveys completed by staff, students and parents provided supporting
evidence of the effectiveness of the leadership. Teachers reported that school leaders had helped them establish
challenging and visible learning goals for students and provided feedback about their teaching. Students agreed that the
school staff emphasised academic skills and held high expectations for all students to succeed and that the clear rules
and expectations for class room behaviour assisted their learning. Parents stated that the teaching and administrative
staff were available and helpful. The use of school facilities has been optimised within the local community, to best meet
student and community needs.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. 

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Nurturing confident and successful learners

Purpose

To ensure that every student at Strathfield  North Public School is a reflective, creative and critical thinker, a
compassionate and respectful citizen striving to achieve excellence in learning.

Overall summary of progress

Teaching and learning programs continue to embed inquiry learning, differentiated content, rich assessment tasks, ICT
and a focus on critical and creative thinking skills and reflective feedback.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Premier’s priorities to increase
the percentage of all students in
the top two bands for reading and
numeracy by 8% by 2019.

 

In 2017 : The percentage of Year
3 students in the top two bands in
NAPLAN increased  from  71%
to 74% in reading and  from  68%
to 72% in numeracy. For Year 5
students the increase was from
50%  to 55% in reading and from
44% to 49% in numeracy. 

100% of teaching and learning
programs demonstrate inquiry
based learning, differentiation,
ICT and Personalised Learning
Support Plans.

Support staff – EAL/D and
LaST

Literacy and numeracy
funding – $15 360

Low level disability funding
– $40 391

EAL/D funding – $20 000

Students identified through school based
assessments requiring learning adjustments have
had these implemented. 

On average 95% of students have achieved at or
above sound in literacy and numeracy as indicated
on Semester 2 student reports.

Next Steps

In the 2018–2020 school plan the school will continue its focus on achieving excellence in all domains of the School
Excellence Framework.

 Full implementation of the Strong Minds wellbeing program to nurture confident and successful learners.
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Strategic Direction 2

Enhancing professional teaching, learning and leadership

Purpose

To ensure that all teachers are engaged leaders who reflect on their practice through focused professional learning at an
individual and collective level, to realise the potential of all students.

Overall summary of progress

Staff were given a range of opportunities for professional learning that aligned with the School Plan and their individual
Teacher Performance Development goals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers implement
programs that document and
incorporate a future learning
focus drawn from professional
development opportunities.
Programs include Genius Hour,
SOLE, feedback strategies and
teaching differentiation/
adjustment sheets for identified
students.

Strategic Direction 1 & 2 

Professional learning funds
– $34 000

100% of staff participated in school–based
professional learning including lesson study,
working memory, coding, student well–being and
mandatory CPR and anaphylaxis training.

Individual staff attended creative and critical
thinking workshops, Ed Tech summit, STEM
(Primary Connections) and Seven Steps to Success
(writing).

EAL/D, LaST and Community Languages staff
attended network meetings throughout the year.

100% of teaching staff use the
Australian Professional
Standards to guide professional
development. Newly appointed
teachers gain or maintain
accreditation with the Institute of
Teachers.

100% of teaching staff develop
their own Personal Development
Plan (PDP) in line with DoE
guidelines.

external consultant – $957

staff mentors 

All teachers use the standards to guide their
professional learning plans. 2 teachers achieved
accreditation at Proficient and 2 teachers at
maintenance. Two teachers were appointed as
Assistant Principals through merit selection. Two
teachers participated in the Major Bay Community
of Schools leadership program.

Next Steps

All staff will develop their 2018 professional learning goals in line with school and department priorities.

Assist pre 2004 staff with maintenance accreditation. Provide opportunities for staff to pursue accreditation at Proficient,
Highly Accomplished and Lead. 
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Strategic Direction 3

Strengthening partnerships with our community

Purpose

 To ensure that every student benefits from a culture of communication and collaboration built on community expertise
and support.

Overall summary of progress

Continued to strengthen our community partnerships through the ongoing association with Kids Hope Australia, Learning
Links, Sporting Schools program and the Major Bay Community of Schools.

A number of information sessions were conducted for parents including Interrelate, Healthy Lunchboxes, Cyber safety,
student wellbeing (Strong Minds) and teacher/parent interviews in each semester.

A new school website was launched to enhance communication between school and home.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved communication with the
school community by increasing
the number of subscribers to
Enews, fortnightly newsletter and
Twitter.

Strategic Direction 3

Community consultation
funding $15 036

School technology
coordinator and team
members

Continued promotion of communication strategies
used by the school to keep community members
informed. 

Introduction of information booklets at the beginning
of the year was acknowledged as a positive
initiative by parents.

Design and launch of the new website has been
strongly supported by the community.

454 bookings were made for teacher/parent
interviews at the end of Semester One. 

Increased collaboration between
parents, the school and
community members to offer
strategies for family support and
encouragement of students'
learning.

Guest attendance at whole school assemblies
increased during the year, averaging 32 parents at
each assembly. 

Special events including Education Week, Book
Week and Dance2BFit concerts were very well
supported by parents and family members.

Continued partnerships with community based
organisations such as Bright Futures (family
support), Kids Hope Australia (student support),
Concord High Head Start program (student support)
and Sydney University (Prof. Joel MacKay).

Next Steps

Continue to investigate possible opportunities working with local organisations eg Canada Bay Club and Briars Sporting
Club to broaden learning avenues for all students.

Provide more syllabus related information sessions for parents during 2018.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  Funding – $6 706 ATSI focused literacy resources were
purchased to support student learning needs.
In–class support was provided during
Semester One.

Personal Learning and Support Plans were 
prepared and implemented. 

English language proficiency Staffing entitlement  2. 4

English Language
Proficiency funds – 

                                           
 $269 191

Additional staffing allocation
for New Arrivals Program –
0.4

Students accessed additional support
according to identified needs. 

New Arrivals Program established to meet the
needs of newly enrolled students to the
school.

Collaborative planning and programming
practices enhanced leading to increased
student outcomes being achieved.

Low level adjustment for disability Staffing entitlement 0.8

Low level disability funds –
$121 650

Additional teacher 2 days
per week

In–class and withdrawal support provided to
identified students working below stage level
in literacy and/or numeracy. 

On average less than 5% of K – 6 students
did not meet expected stage level
achievement benchmarks by the end of
Semester Two.

Quality Teaching, Successful
Students (QTSS)

Initial staffing entitlement
0.493 increased to 1.012
for Semester 2

All Assistant Principals mentored team
members and provided feedback on
programming, teaching practice, assessment
and student management.

Each Assistant Principal provided support for
teachers seeking accreditation and
completing maintenance including in–class
observations. They also assisted teachers
undertaking professional goal setting using
the Performance and Development
Framework.

Socio–economic background Socio–economic
background funding –

 $15 184

Funding allowed 1 day additional teacher
support for identified students during
Semester 2. 

Selected students were provided with support
for school programs, uniforms and text books.

This support allowed the students to access
the curriculum and develop their self–esteem.

Support for beginning teachers Funding– $38 998 Second year teachers received an additional
1 hour release each week throughout the
year.

Eligible temporary teachers received 2 hours
of additional release time and one hour of
mentoring time each week.

The additional release time allowed the
teachers to access mentors, school resources
and also observe colleagues teaching a
variety of key learning areas. These
opportunities resulted in them further
developing their teaching skills.
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Integration funding support Funding – $66 790 The funding allowed the following support to
be implemented:

Semester 1: 2 SLSO's employed for a total of
3 days per week

Semester 2: 1 day a week temporary teacher

                     4 part–time SLSO's across 5
days per week

Each funded student received 1:1 in–class
support and as a result were able to access
the curriculum at their individual level
according to their Personalised Learning and
Support Plan.

Community consultation Funding – $15 036 Funds were directed towards: information
booklets for parents; continued use of online
interview booking system; sound system for
weekly assemblies; sports house point score
board; teacher and SASS support for
kindergarten orientation program and the
security sign on the entrance gate to the
school.

These contributed to the community being
informed and included in the day–to–day
activities of the school.

The remaining funds of $3 518 will be used
for the production of the 2018 stage
information booklets.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 353 344 345 314

Girls 329 313 321 300

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.7 95.9 95 95.9

1 96.7 94.8 94.9 95.3

2 96.4 96.3 95.6 95.5

3 96.8 96 95.9 96

4 97.4 94.5 96.1 96.4

5 96.9 95.5 94.6 96.1

6 96.4 95.2 95.4 94.3

All Years 96.8 95.5 95.4 95.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Class teachers monitor student attendance daily. 

In 2017 Sentral (a third party school administration
program) was utilised for Terms 1 to 3. In Term 4 staff
used the DoE system known as ebs4: ontrack to record
student attendance. Absences causing concern are
referred to the Deputy Principal who liaises with parents
and the Home School Liaison Officer to develop
strategies to improve student attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 21.54

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.8

Teacher Librarian 1

Teacher of ESL 2.4

School Counsellor 1

School Administration & Support
Staff

4.06

Other Positions 2.4

*Full Time Equivalent

In 2017 no staff member identified as being Aboriginal
or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 70

Postgraduate degree 30
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Professional learning and teacher accreditation

Teacher professional learning was provided for staff in
line with school strategic directions, teacher
professional development plans and DoE mandatory
requirements. This ongoing professional learning was
undertaken on school development days, at weekly
staff meetings, through attendance at external courses
and during release from face to face teaching time.

Key focuses in 2017 included:

* All staff attended school development days in Terms
1, 2, and 3. During Term 2 and 3, staff also attended
twilight sessions in lieu of the end of year school
development days.  Topics included: lesson study, face
to face CPR and anaphylaxis training, critical and
creative thinkingskills (Open Minds), mandatory Child
Protection training, coding, student welfare (Strong
MInds); 

* The Majors Bay Community of Schools Leadership
project– an action research and development for school
leaders based on aspects of theTeaching and
Education Standards at Lead – supported the
leadership development of 2 executive members;

* 4 staff members attended Lesson Study facilitator
training and then led an in–school program for other
teachers; 

* 5 beginning teachers were working towards NESA
accreditation at Proficient;  

* 5 temporary beginning teachers participated in the
"Great Teaching Inspired Learning" program and this
allowed them time to access mentor support, complete
accreditation and work towards attaining their
professional development goals; 

* 4 staff members went to the Ed Tech summit;  

 * 4 staff attended a STEM workshop linked to Primary
Connections; 

 * All EAL/D staff attended EAL/D Connect:Strathfield
Network meetings; 

 * 3 community language staff attended a Community
Language conference integrating history and
geography into language programs; 

 * all community language teachers attended network
meetings;  

 * 2 LaST staff attended the "Successful Learning"
conference; 

 * 2 staff members attended the Granville/Strathfield
School Education areas debating program; 

 * 2 teachers attended training workshops for FOCM
and Our Spec; 

 * The teacher/librarian attended a one day conference;

* 1 teacher attended a workshop foccusing on physical
activity and health; 

* The Principal attended the Granville Principals'
conference, NSW Principals' conference, workshops
focusing on budgeting and legal matters and the
Strathfield Principals' Network meetings;  

* The Principal and School Administration Manager
attended training sessions related to LMBR throughout
the year; 

* The School Administration Manager attended a
Business Managers' conference, the annual SASSPA
conference and network meetings; 

* Office staff completed St John's First Aid course;
anaphylaxis and CPR training and participated in LMBR
training sessions.

Total combined expenditure for professional
development and beginning teacher support
opportunities for staff was $67,300.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 406,289

Revenue 5,243,718

Appropriation 4,857,295

Sale of Goods and Services 35,348

Grants and Contributions 342,878

Gain and Loss 0

Other Revenue 0

Investment Income 8,196

Expenses -5,189,552

Recurrent Expenses -5,189,552

Employee Related -4,612,881

Operating Expenses -576,670

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

54,166

Balance Carried Forward 460,455

The school worked within the DoE financial guidelines
and regularly reviewed expenditure in all areas. Special
attention was directed towards the expenditure of
equity funds to support student learning.

The intended use of the balance carried forward
includes payment of outstanding staffing costs and
orders, replacement of capital items such as a new sit
on lawnmower, replacement air conditioning,
technology hardware and also grounds improvement.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,849,133

Base Per Capita 101,782

Base Location 0

Other Base 3,747,350

Equity Total 412,732

Equity Aboriginal 6,706

Equity Socio economic 15,184

Equity Language 269,191

Equity Disability 121,650

Targeted Total 58,532

Other Total 443,312

Grand Total 4,763,709

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017 the school continued to provide high quality
literacy teaching and learning programs. Students
accessed additional support from the Learning and
Support teachers (LaST), EAL/D teachers and
additional support staff employed using equity funds.

The success of these strategies is evidenced by higher
than state average in reading for both Year 3 and Year
5 cohorts.

66.32% of Year 3 students were placed in the top two
bands (state average 51.24%)

52.56% of Year 5 students were placed in the top two
bands (state average 40.09%)

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 1.1 5.3 8.4 19.0 19.0 47.4

School avg 2015-2017 0.8 4.0 10.1 16.8 18.1 50.3

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 3.9 3.9 16.7 23.1 23.1 29.5

School avg 2015-2017 3.2 6.1 16.8 22.0 27.9 24.2

In 2017 the school continued to provide high quality
numeracy teaching and learning programs. Students
accessed extra support from the additional support staff
employed using equity funds.

The success  is evidenced by higher than state average
in numeracy for both Year 3 and Year 5 cohorts.

64.21% of Year 3 students were placed in the top two
bands (state average 43.51%)

50.63% of Year 5 students were placed in the top two
bands (state average 32.47%)

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 1.1 2.1 9.5 23.2 24.2 40.0

School avg 2015-2017 0.7 5.2 12.8 20.1 24.3 36.9

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 0.0 8.9 12.7 27.9 29.1 21.5

School avg 2015-2017 0.0 7.1 21.1 24.9 20.3 26.7

The My School website provides detailed
information and data for national literacy and numeracy
testing. 

Go to http://www.myschool.edu.au to access the school
data.>

In Year 3 there were no Aboriginal and Torres Strait
Islander students enrolled. 

In Year 5 there were two Aboriginal and Torres Strait
Islander students enrolled. One student was ill
throughout the NAPLAN testing period. 77 students
participated in the Year 5 reading test and the average
score was 539.16. The  ATSI student who completed
the testing achieved 574.80.

78 students participated in the Year 5 numeracy test.
The average score for all students was 527.98  and the
ATSI student achieved 507.60.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2017 the school invited parents, students and teachers
to complete the Tell Them From Me online
survey. Parents were also given the opportunity to
respond to  a school prepared survey.

Their responses are presented below:

Students

Students have friends at school they can trust and who
encourage them to make positive choices.

Students believe that schooling is useful in their
everyday life and will have a strong bearing on their
future.

Students are interested and motivated in their learning.

Important concepts are taught well, class time is used
efficiently and homework and evaluations support class
objectives.

The school staff emphasises academic skills and holds
high expectations for all students to succeed.

My teachers have a good understanding of my culture.

Students feel teachers are responsive to their needs,
and encourage independence with a democratic
approach.

Teachers

I work with other teachers in developing
cross–curricular or common learning opportunities.

I discuss learning problems of particular students with
other teachers.

I work with parents to help solve problems interfering
with their child's progress.

I work with other teachers in developing
cross–curricular or common learning opportunities.

Teachers in our school share their lesson plans and
other materials with me.

School leaders have supported me during stressful
times.

Teachers have given me helpful feedback about my
teaching.

SNPS has competent teachers who set high standards
of achievement

Parents

My child likes to go to school each day.

My child gets along with other students.

My child is treated fairly at school.

SNPS has competent teachers who set high standards
of achievement.

The school is connected to the community and
welcomes parental involvement.

My child achieves a satisfactory standard in his/her
school work.

Parents are encouraged to contact the teachers to
discuss concerns relating to their child.

There are good lines of communication between the
school and parents.

The image below shows student artwork displayed at
the local Concord Rotary Growers Market
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Policy requirements

Aboriginal education

Aboriginal education is embedded into the curriculum to
support the students' needs to be educated about
Aboriginal Australia.

In 2017, nine students who identify as Aboriginal and
Torres Strait Islander (ATSI) were enrolled at Sthe
school. Utilising Equity Funding, these students were
provided with additional support through: withdrawal
support in Semester One for literacy and numeracy;
Personalised Learning and Support Plans (PLSP) and
the purchase of literacy resources for both independent
and small group reading.

Acknowledgement of Country is an important part of the
school's assemblies and events and this practice helps
to build community awareness of and respect for
Aboriginal history and culture.

The below image shows the presentation of a NAIDOC
Week art award to a successful Year 2 student.

Multicultural and anti-racism education

The school promotes multicultural education through
the diverse programs it provides to all students. Almost
68% of students come from language backgrounds
other than English and student data shows that families
have identified forty different languages spoken across
the school. 

SNPS received a staffing allocation of 2.4 English as an
Additional Language or Dialect (EAL/D) teachers.
Students with language backgrounds other than
English have been provided with additional learning
support by the specialist EAL/D teachers through the
EAL/D program. EAL/D teachers work in collaboration
with classroom teachers to develop individual, group or
whole class focused lessons. The school implemented
a New Arrivals Program (NAP). NAP provides initial,
on–arrival intensive English tuition for newly arrived
students at the beginning and emerging levels of

English proficiency. Two additional teaching days were
allocated to the school to meet the needs of these
students.

SNPS caters for the three largest language groups in
the school through community language programs in
Italian, Chinese and Korean, which are offered to
students from these language backgrounds. These
groups performed at special assemblies which have
assisted in developing an understanding and
appreciation of different cultures. Additionally, most
students receive lessons in one of these languages
during their time at SNPS. The community languages
teachers held an information session afternoon to
outline their programs to parents. They were also
involved with the NAP students and provided support to
students and their families. A feature of the program
was the "NAP get together" to welcome parents and
students to SNPS and also allow the students to share
their culture with their peers.

Issues such as anti–racism, tolerance and acceptance
of diversity were addressed through class strategies.
Our school has three trained Anti–Racism Officers
(ARCO) who deal with any racism incidents that may
occur.  Harmony Day was celebrated at a whole school
assembly in March. 

The school has implemented the NSW syllabuses for
the Australian curriculum which support multicultural
education through cross–curricular priorities and
general capabilities such as Aboriginal and Torres
Strait Islander histories and cultures, Asia and
Australia’s engagement with Asia and Intercultural
understanding. 

Participation in the Multicultural Perspectives Public
Speaking Competition encourages student dialogue on
multicultural issues, which are incorporated into class
speaking and listening programs. Texts read and
studied in class also incorporate multicultural
perspectives and foster an appreciation and
understanding of different cultures. 

Teachers involved in these programs held information
sessions for parents and reported student progress in
the biannual student reports to parents.

The P&C are considering ways to encourage more
parents from multicultural backgrounds to join and
contribute to the school.

The school promotes multicultural education by
facilitating access to the school for Greek and Chinese
community language classes outside of normal school
hours.
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