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Introduction

The Annual Report for 2017 is provided to the community of Springwood as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mehmet Mehmet

Principal

School contact details

Springwood Public School
Burns Rd
Springwood, 2777
www.springwood-p.schools.nsw.edu.au
springwood-p.School@det.nsw.edu.au
4751 1333

Message from the Principal

On behalf of all the students, staff and community of Springwood Public School,  it is my pleasure to share with you the
vast array of wonderful education that happens daily at our school of excellence affectionately known as "The Place To
Be!"

Established in 1878, Springwood Public School is located in a natural bush setting in the historic and World Heritage
Listed Blue Mountains of NSW. It is in an established area drawing from the local Springwood community. The school
enjoys excellent community relationships. In 2017 Springwood Public School celebrated 139 years of Excellence in
Public Education! In 2018 we will celebrate 140 Years of Excellence!

Springwood Public School prides itself in the opportunities and experiences that it provides for all students,
encompassing our mainstream classes, special education classes, Indigenous students and students from all walks of
life. Our inclusiveness is our strength and we are proud of our students, community and of our achievements and future
plans.

We believe in the principles of continuous assessment and skill mastery and we endeavour to recognise and celebrate
progress and achievement as we travel the learning continuum. I certify that the information in this report is the result of a
rigorous school self–evaluation process and is a balanced and genuine account of the school’s achievements and areas
for development.

 

Mr Mehmet Mehmet

Dip. Teach. B.Ed. M.Ed. JP
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School background

School vision statement

At Springwood Public School, we aim to provide quality learning in a harmonious and safe environment where students
are able to develop their potential academically, socially and emotionally, enabling them to become active, informed
citizens. We provide this through our vision goals –

    o Community

    o Opportunity

    o Excellence

    o Success

Springwood Public School was established in 1878 with the original school motto being –

 "Strive To Serve"

The School continues to value and teach this tradition to the students. One hundred and thirty nine years of quality public
education have truly made Springwood Public School –  The Place To Be!

School context

Springwood Public School began 2017 with approximately 440 students comprising of 18 Mainstream K–6 classes and 3
Special Education classes catering for students diagnosed with Autism and Intellectual disabilities. Almost 5% of our
student population identifies as Aboriginal/Torres Strait Islander background and a strong Indigenous/Elders program
over recent years has allowed all our students to develop an understanding of and appreciation for our Indigenous
history. We continue to grow as a strong school community, enjoying a 15% increase in our student population in the last
three years.

Recognising that engaging learners, building strong relationships and integrating information and communication
technologies are crucial to 21st Century learning, we provide a well–rounded education that values and supports
intellectual, creative, physical, social and emotional development of every child. Our vision statement goals of
Community, Opportunity, Excellence and Success guides our practice.

We offer opportunities for every child to achieve, including those with special needs, gifts and talents. Outstanding
features of the school include: a well developed ethos of care; a focus on strong relationships with the community,
positive behaviours shaped by restorative practice and high academic achievement ensuring lifelong success.

Our core values are: respect; compassion, honesty; responsibility and service. Core school rules assist students to
become ‘respectful, responsible learners’. There is a whole school philosophy where learning is cooperatively planned to
meet individual needs and enthusiastic teachers use a variety of quality teaching strategies and resources. Extensive
sporting, cultural and extra–curricular opportunities make each day challenging and exciting.

Staff, parents and students work closely together in a spirit of cooperation with high expectations for achievement.
Parents and caregivers are encouraged to take an active role in school life, be it through P&C, classroom helpers or
volunteers in a multitude of activities. We also play an important role in the community be participating in a variety of
events like NAIDOC Week, Foundation Day and ANZAC Day services, which encourage the wider community to make
connections with the school. This truly is "The Place To Be!"

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an
External Validation conducted by the NSW  Department of Education.. The framework supports public schools
throughout NSW in the pursuit of excellence by providing a clear description of high quality practice across the three
domains of Learning, Teaching and Leading. During the external validation process, an independent panel of peer

Printed on: 13 April, 2018Page 3 of 19 Springwood Public School 3095 (2017)



principals considered our evidence and assessment of the school’s progress, aligned with the standards articulated in
the School Excellence Framework.

The results of this process are outlined below.

 Learning

The results of this process indicated that in the School Excellence Framework domain of Learning:

Springwood Public School is DELIVERING in the domain of LEARNING after a thorough and reflective examination of
the elements and associated evidence as presented in the External Validation process.

We made the decision to rate ourselves at the DELIVERING level as a starting point of this Validation journey, with
forays into SUSTAINING & GROWING in some elements that we believed our evidence showed. These include – "the
school actively collects and uses information to support students' successful transitions"  and "there are systematic
policies, programs and processes to identify and address student learning needs"  to name a couple. As a collective, we
also believe that based on our actual practices and processes, we are EXCELLING in "extra–curricular learning
opportunities are significant, support student development and are strongly aligned with the school's vision, values and
priorities". A thorough breakdown of the school's on–balance judgement for all elements is provided in the updated
Self–Assessment survey which was completed in conjunction with the Validation process and supported by the vast
collection of evidence material as presented and annotated.

Springwood Public School staff pride themselves on their dedication and commitment to the domain of LEARNING and
pursuing the goals that we set for our students, staff and community. In working through this process over the last twelve
months we have also identified areas of need and/or development so as to continue to cater for all learners and prepare
them all for the future. These are identified in the NEXT STEPS section.

                  Teaching

The results of this process indicated that in the School Excellence Framework domain of Teaching:

Springwood Public School is DELIVERING in the domain of TEACHING after a thorough and reflective examination of
the elements and associated evidence as presented in the External Validation paperwork, which has already been
uploaded from the SPaRO website.

As well as identifying that we are DELIVERING in the majority of the TEACHING elements, we also believe that after
careful consideration, discussion and examination of the evidence gathered, we can confidently say that we are
approaching, if not achieving, at the SUSTAINING and GROWING level for "teachers working together to improve
teaching and learning", "school identifies expertise within its staff and draws on this to further develop its professional
community" (Collaborative Practices) and "teachers actively share learning from targeted professional development with
others", and "actively engage in planning their own professional development to improve their performance" (Learning
and Development). In the Professional Standards element, we believe that we are also APPROACHING and GROWING
in relation to "teachers working beyond their classrooms to contribute to broader school programs" as supported by the
attached evidence.

As the school has gone through an 80% change of staff since the formulation of the first three year plan (2015–2017) we
believe that our processes and practices to enable growth and development in the domain of TEACHING have been
positive and the future directions that we are planning for the next three year plan (2018–2020) will help us achieve
stronger growth and results.

                  Leading

The results of this process indicated that in the School Excellence Framework domain of Leading:

Springwood Public School is DELIVERING in the domain of LEADING after a thorough and reflective examination of the
elements and associated evidence as presented in the External Validation paperwork, which has already been uploaded
from the SPaRO website.

Springwood Public School's executive team has undergone significant change in the last twelve months due to
retirements and relieving opportunities created by the growth of the school, resulting in the creation of a new executive
position (another Assistant Principal). A rotation policy of relieving Assistant Principals has allowed our school to not only
provide leadership opportunities, but to also develop current staff in relieving positions. Through this point–in–time survey
(the SEF self assessment survey), we have judged ourselves to be at DELIVERING level on all descriptors as we
confirm our current Assistant Principals and fill the two advertised positions for engagement in 2018. Our leadership
team is strong and varied, in that all staff members are provided opportunities to lead in all manner of curriculum areas,
from beginning teachers leading major events to seasoned staff leading and reviewing curriculum committees.
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We are confident that as our new executive team is confirmed for 2018 we will build on the experience and capabilities of
all staff in providing a shared leadership process at Springwood Public School, allowing all staff to contribute and build on
their teaching careers.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Community and Organisational Effectiveness

Purpose

Enhance organisational effectiveness and strengthen community partnerships through the implementation of
effective communication frameworks and school planning. Planning that is in partnership with an informed
school community.

Overall summary of progress

In 2017 our goals for Strategic Direction One included the following, with a sample of some achievements –

1. For Students – to access other learning opportunities through broader community experiences to provide real world
context. This was achieved through the continuation and development of our Indigenous Program – Building Stronger
Relationships. All students engaged in weekly lessons with our local Indigenous Elders. Relationships, understanding,
empathy and collaboration were visible outcomes displayed by the students.

2. For Staff – training in the use of technologies to enhance organizational effectiveness. This is being achieved through
the professional learning meetings held regularly by all staff. Record keeping and databases developed for more efficient
tracking of student welfare issues. Staff trained in use of and access to E–Learning opportunities provided by the
Department of Education Portal.

3.. For School Community – opportunities to build understanding and engage with the school, as well as participation in
sessions and meetings to actively engage with children’s learning. This is being achieved through the increased use of
technologies for communication, ie, new school website, email distribution lists, Facebook, Skoolbag App, Twitter and
SMS. Parent information sessions on the teaching of Mathematics held during Parent Interview weeks.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Annual increase in volunteers
committed to working in
classrooms and in the capacity of
the school. Well attended P&C
meetings. Encouraging parents
and care givers to attend
information nights. All can be
measured by tallying attendance
figures.

The Well Being Committee
and Green Team again
funds raised  through
Breakfast BBQ events
and fortnightly fresh food
sales through our Green
Team Kitchen. $7800 was
generated by the Green
Team in 2017, which went
back into the school's green
team and garden program.

In 2017 parent/volunteer participation continued to
increase on the two previous years. Participation
included classroom helpers, reading groups, maths
groups, fitness groups, green team helpers, garden
helpers, green team kitchen helpers and BBQ
helpers! P&C membership also increased by 20%,
enabling members to organise a variety of events
for the school during the year. Information Nights
were again very well attended with each class
recording at least 90% attendance by parents.

Increased levels of student
engagement and learning as
evidenced by state–wide and
school wide assessments.

Funds spent on
extracurricular programs to
increase student
engagement.

Levels of student engagement have continued to
grow during the year due to the professional
development and increased employment of
Learning Support Staff as a result of Learning
Support Team meetings. The provision of
extra–curricular opportunities, such as SRC, Film
Club, Debating & Public Speaking,
Robotics/Technics, Lego Technics, Ukulele Group,
Reading Club and Maths Groups has also allowed
for increased levels of student engagement.
NAPLAN results have indicated commendable
results as well in relation to increased levels of

Next Steps

This annual report sees the end of the three year cycle of the current 2015–2017 School Plan. Moving into 2018,
Springwood Public School will continue to promote excellence through our teaching and learning programs. Programs
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that will continue into 2018 with adjustments including, but not limited to, the following:

For Students – to increase levels of student engagement and learning; Indigenous program to move into covering
aspects of the extended curriculum. Peer Mediators maintained and trained for Stage 3 leaders, Consolidation of SRC
and School Leadership program, Debating team workshops, Garden/Cooking program, Maths specialised groups across
Stages 2/3 and Extension Maths with Lego Technics and Coding to be further utilised.

.For Staff – continued development of Performance and Development plans in line with the Australian Professional
Standards for teachers. Differing levels of Accreditation to be achieved by staff. Mentoring programs to continue
anddevelop throughout school. Staff to be further trained in school technologies and software including Google Docs and
OneDrive. Corporate Planning for Teaching Programs will once again be a key focus for teaching staff. A revamp of
Scope and Sequences for – Maths, English, Geography/History, ICT and Science will be reviewed and updated in 2018

.For School Community –Parent information sessions on ‘The Teaching of Mathematics’ will once again be held during
Parent Interview week. A new P&C executive and new members will increase the level of participation for parents. A new
Three Year Plan for P&C activities will also be collated. Communication with parents will be also be enhanced.

Overall, the development of the new 2018–2020 School Plan will be developed and implemented then ultimately reported
on in the 2018 Annual School Report and beyond.
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Strategic Direction 2

Learning for All

Purpose

All school community members have the opportunity to engage in curriculum that is sufficiently flexible to meet
the diverse needs of our students. Teachers engage in individualised team and shared professional learning for
the 21st century. The capacity to develop learning within our wider school community.

Overall summary of progress

In 2017 our goals for Strategic Direction Two included the following, with a sample of some achievements –

1. For Students – to engage students in being a quality learner of literacy and numeracy in the class and
homeenvironments. Collaborative planning and programming has allowed for the consistent delivery of curriculum to
allstudents K–6. An effective Learning Support Team with a wider variety of staff representation has allowed for
sharedknowledge and support structures to be put in place. SRC has continued to grow and develop their role in the
school.Transition programs to Kindergarten and Year 7 have also been successful, also resulting in increased
enrolments at SPS..

2. For Staff – to have a program of personalised professional development using a range of innovative
strategies,including planned team programming. All staff have completed the first cycle of the new Performance and
DevelopmentPlans (PDPs) successfully. Mentoring opportunities have allowed beginning teachers to feel supported and
guided intheir new roles. Stage meetings to develop teaching programs and PDPs have also helped all staff develop
acommendable collegial standard. With Choice Theory being used as the basis of Student Welfare, a commitment
torevisiting and retraining was undertaken on Stage levels with external educators. All mandatory training
requirementswere undertaken and updated by all staff.

3. For School Community – to establish a collaborative learning community by providing opportunities for parents and
teachers to work together. This has been achieved through parent information sessions and meetings to actively engage
with student learning. Learning Support Team meetings with parents have been successful in engaging all stakeholders.
A wider network of the Community of Mid–Mountains Schools was established to provide support and networking
opportunities for Springwood, Ellison, Faulconbridge and Winmalee Public Schools. as well as our partnering High
Schools – Springwood High and Winmalee High Schools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students from Year 3 to
Year 5 exhibit positive growth in
the value added component of
NAPLAN

Funds expended in
providing support for
students in accessing the
curriculum have come
from– QTSS Funding, Low
Level Disability Funding
and Literacy and Numeracy
Funding.

Student Growth in Year 5 NAPLAN Reading – an
increase in students in the top 3 bands between
2015 and 2017. 69.5% of Year 5 students showed
expected growth in Reading. Student Growth in
Year 5 NAPLAN Spelling– an increase in students
in the top band between 2015 and 2017. 77.2% of
Year 5 students showed expected growth in
Spelling, all being in the top 3 bands.. Student
Growth in Year 5 NAPLAN Numeracy– an increase
in students in the top band between 2015 and
2017. 68.7% of Year 5 students showed expected
growth in Numeracy, accounting for the composition
of the top 3 bands.. 2017 student growth shows
commendable improvement across the areas of
Reading, Writing, Spelling and Numeracy, when
assessing the cohort and their individual journeys
since Year 3..

100% of Teachers demonstrate
that they meet The Australian
Professional Standards for
Teachers

QTSS Funding for teacher
support, professional
learning and
mentoring/development.
$34, 637

A coordinated plan of support for the introduction of
National Curriculum and Teaching Standards was
continued and implemented in 2017. School
professional learning plans explicitly targeted
developing teacher capacity to cater for learner

Printed on: 13 April, 2018Page 8 of 19 Springwood Public School 3095 (2017)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of Teachers demonstrate
that they meet The Australian
Professional Standards for
Teachers

diversity, new curriculum content and are aligned to
Australian Professional Teaching Standards.
Teaching and Learning programs have continued to
incorporate digital technology, differentiation, KLA
integration and feature Individual Education Plans
and Behaviour Management Plans and/or
HealthCare plans where required. All teachers
developed PDPs which were negotiated with
Supervisors and Principal. All teachers meet the
Australian Professional Standards.

Next Steps

This annual report sees the end of the three year cycle of the current 2015–2017 School Plan. Moving into 2018,
Springwood Public School will continue to promote excellence through our teaching and learning programs. Programs
that will continue into 2018 with adjustments including, but not limited to, the following:

For Students – Support and differentiation, as well as adjustments for learning to meet minimum standards and
commendable levels of growth for all students. Tracking on PLAN across K–6 to be fully implemented. Extra–curricular
activities to enhance learning opportunities such as Coding and Lego Robotics, Public Speaking and Short Film Festival
just to name a few. New directions in authentic assessment of student learning to guide teaching, leading to quality
feedback, also to inform learning.

.For Staff – Continued development of PDPs, aligned with National Standards for teachers. The Mid–Mountains
Community of Schools will hold a combined Executive Gathering to support schools undertaking  processes involved in
the Excellence Framework and Validation. Mentoring programs will be restructured and developed in 2018, with the
introduction of a mid–mountains Assistant Principal network being formed.

For School Community – More opportunities will be provided for parents and teachers to cooperatively plan and
caterfor the needs of students identified with requiring adjustments to their learning. This will be catered for through the
Learning Support team processes. More staff development opportunities will be planned for the Community of Schools in
2018 as well, with discussions on Teach Meet sessions already having taken place.
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Strategic Direction 3

Fostering Success and Wellbeing

Purpose

Fostering Success and Wellbeing Our school staff supports wellbeing by building a positive culture and
nurturing relationships with families and the wider community. Students support their own wellbeing within the
school context requires a whole–school approach that covers practices across these four domains: Learning
environment; Curriculum and Pedagogy; Partnerships; Policies and Procedures.

Overall summary of progress

In 2017 our goals for Strategic Direction Three included the following, with a sample of some achievements:

1. For Students – to expect to engage in student welfare programs on an annual basis, expect regular feedback on their
behaviour, wellbeing and learning, and to engage in academically appropriate classroom work. They will also have the
opportunity to engage in learning that is challenging, inquiry based and requires self–direction, team work and an
element of "risk". Students are continually and regularly provided with information and opportunities to help them develop
and grow in a positive and nurturing environment as guided by the Department of Education’s Wellbeing Framework for
Schools and incorporating the school’s Student Welfare policy and programs. A selection of specific programs include
Circle Time, Social Skill A Week program, Life Education, Learning Support Team and School Counsellor intervention
and Choice Theory practices as another basis for equity across the school. As a result, we have happy and engaged
students and numbers of detentions, suspensions and parent interview requests are down on previous years.

2. For Staff – to be guided and engaged in professional learning that stems from analysis of school based and external
data and opportunities to regularly reflect on data to inform welfare programs, teaching and learning and to guide
programming. Teachers have continued to collaboratively develop teaching and learning programs that include
differentiation and have supported individualised learning where necessary. Teachers continually address the emotional
and academic needs of students by implementing aspects of the Wellbeing Framework and Student Welfare policy
throughout their teaching and interactions with students. Role modelling and guidance being key elements in providing
opportunities for students to develop confidence and resilience.

3. For School Community – to have the opportunity to participate in the development of Individual Education
Plansand/or Behaviour Management plans for their child. Parents have had many opportunities to interact with staff
through parent interviews, information sessions and organised meetings for the development of PLPs, IEPs and/or
behaviour/health care plans. Parental involvement in this process is essential and encouraged.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A reduction of referrals reported
through Behaviour Database and
LST.

QTSS Funds and
Integration Support funds to
access quality teacher
timefor Learning Support
team programs. Peer
mediator training and
resources.

A reduction of 80% for referrals to the Learning
Support team for behaviour issues. There has also
been a major reduction of reports to the Behaviour
Database by students in Years 3–6. This is to be
expected as behaviour programs are put into place
for students in Years K–2 as they adjust to school.
This is also as a direct result of the introduction of
Stage 3 Peer Mediators for the playground.

An increased number of students
from Year 3 to Year 5 exhibit
positive growth in the value
added component of NAPLAN.

Literacy and Numeracy
Funding, Integration
Support funding used to
support students.

2017 student growth shows commendable
improvement across the areas of Reading, Writing,
Spelling and Numeracy. Average Scaled Score
Growth for Year 5 Numeracy was commendable
(96.0) in 2017 in comparison to the State
Average (96.8) Spelling (86.2) against state level of
(89.6), also commendable growth. This is a fair
indication of the achievements of the 2017 Year 5
cohort.
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Next Steps

In 2018 we plan to continue developing our Student Welfare program by revisiting and updating our policies in line with
the Wellbeing Framework. We will continue to develop our Well Being team in 2018.  We will also be revisiting Choice
Theory and will organise for all new staff to be trained in Choice Theory. We have once again, re–applied for inclusion in
the Tell Them From Me surveys which will be implemented in Term 1 and Term 4 of 2018. These surveys provide an
interesting and helpful insight into students and their feelings towards school on a number of issues.The Mid–Mountains
Network of Schools will also continue to work together in providing professional development for all staff from each of the
four schools, as supported by  Principals – School Leadership (PSL) with a focus on catering for Indigenous students
and a re–visit of PLP development for students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 2017 SBAR Allocation for
Aboriginal Background –
$12,755 Students with Aboriginal/Torres Strait Islander

backgrounds are in the process of having
Individualised Learning Plans developed and
are continuing to make comparable
improvements in Literacy and Numeracy.
Indigenous Programs were funded for whole
school programs.

English language proficiency 2017 SBAR Allocation
for English Language
Proficiency – $1, 541 Support Teacher assistance working with

students identified through the Learning
Support Team and referral system. Funding
has allowed us to provide increased support
over all stages.

Low level adjustment for disability 2017 SBAR Allocation
for Low Level Adjustment
for Disability – $92,316 Funding was once again crucial in providing

support for students identified in this key
initiative. School Learning Support Officers
were employed to work with staff and
students to support the learning needs of the
students, through one on one and group work
activities. Helping to differentiate and provide
access to the curriculum has been the biggest
impact of this funding.

Quality Teaching, Successful
Students (QTSS)

2017 SBAR Allocation
for Quality Teaching,
Successful Students –
$34,637

The impact of this funding has resulted in
Curriculum Team development, Teacher
mentoring and Extra Curricula programs for
students.

Socio–economic background 2017 SBAR Allocation
for Socio–Economic
background – $20,860

Socio–economic funding was once again
used to enhance student access to the
curriculum and access to educational
experiences that would otherwise have not
been available. These have included access
to science shows and resources to enrich the
teaching of science, access to drama
productions and access to new learning
resources.

Support for beginning teachers 2017 SBAR Allocation for
Support for Beginning
Teachers – $4,063.

Funding for beginning teachers in their
second year of permanency has enabled
them to begin their careers with maximum
support, access to professional learning and
mentor programs that would not have been
possible otherwise. Supervisors have been
able to work collaboratively in ensuring
teachers are fully supported and guided in
their early careers.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 192 201 213 242

Girls 174 206 206 217

Student enrolment at Springwood Public School has
again been extremely positive, with the school growing
by two classes for the 2017 school year. Enrolments
continue to grow with projections for 2018 looking
positive once again.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.2 95.9 95 95.8

1 94.6 95.6 96.5 93.6

2 95.7 93.6 96.4 94.9

3 95.4 93.9 93.1 95.3

4 95.6 94.3 94.8 93.5

5 94.4 94.1 93.8 90.8

6 94.5 93.2 94.5 93.5

All Years 95.2 94.4 94.8 94.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is very positive at Springwood
Public School. Consistently above State averages for
most grades. Non–attendance has not been an issue
but we have had to address a small number of
consistent late arrivals once again. HSLO involvement
and persistent advertising in the school newsletter has
helped reduce this small issue.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 19.19

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.6

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

6.38

Other Positions 0

*Full Time Equivalent

With an increased workforce population at Springwood
Public School (ie growing numbers of students, hence
staff), this brings a more diverse ability to cater for all
backgrounds. Currently, in line with the National
Education Agreement reporting requirements, there are
now two Indigenous members of our school workforce.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 40

Professional learning and teacher accreditation

All members of Springwood Public School staff are
provided with ongoing professional learning support to
ensure that quality teaching practice is maintained and
school targets are achieved. During the 2017 school
year, all school staff were involved in an array of
professional learning activities. These were in the form
of staff meetings, staff development days, weekly staff
meetings, fortnightly curriculum meetings, stage
meetings and executive meetings. The total budget for
TPL was expended on training and development in
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2017.

The Departmental priority areas in which training and
development were undertaken included – Literacy and
Numeracy, Syllabus Implementation, Leadership &
Career Development and Welfare & Equity. The focus
areas of our professional learning included: Mandatory
Training in – CPR, Anaphylaxis, Child Protection,
Diabetes, Asthma, Emergency Care, Fire Safety and
First Aid as part of our annual medical issues/safety
training .

The Quality Teaching Framework, School Excellence
Framework and Validation, Classroom Practices
Continuum, Performance and Development Planning,
Scope and Sequence development for Mathematics
and English curriculum and a number of varying
departmental reforms were implemented in our process
of External Validation, which was undertaken in 2017.
Teachers seeking Accreditation at different stages were
also given many opportunities to engage in professional
dialogue with Quality Teacher Advisors through the
Accreditation Station sessions provided through MyPL.

Two newly appointed teachers at varying stages of their
careers were provided with second year beginning
teacher funding for 2017. This funding was used for
extra support through RFF, mentor days and planning
days for programming and evaluation. Two teachers
achieved Accreditation at Proficient Level in 2017.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 106,100

Revenue 4,052,974

Appropriation 3,806,443

Sale of Goods and Services 3,516

Grants and Contributions 240,867

Gain and Loss 0

Other Revenue 0

Investment Income 2,148

Expenses -4,028,355

Recurrent Expenses -4,028,355

Employee Related -3,648,701

Operating Expenses -379,653

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

24,620

Balance Carried Forward 130,720

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. A
full copy of the school's financial statement is tabled at
the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,895,344

Base Per Capita 66,794

Base Location 0

Other Base 2,828,550

Equity Total 127,472

Equity Aboriginal 12,755

Equity Socio economic 20,860

Equity Language 1,541

Equity Disability 92,316

Targeted Total 609,725

Other Total 38,927

Grand Total 3,671,467

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed information
and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Band 1 2 3 4 5 6

Percentage of students 3.8 1.9 18.9 17.0 24.5 34.0

School avg 2015-2017 2.6 2.4 16.0 15.4 23.6 40.0
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Band 1 2 3 4 5 6

Percentage of students 0.0 1.9 7.7 32.7 44.2 13.5

School avg 2015-2017 0.9 3.3 8.7 27.7 39.9 19.5

Band 3 4 5 6 7 8

Percentage of students 2.8 13.9 13.9 25.0 27.8 16.7

School avg 2015-2017 6.8 5.5 17.8 23.6 25.4 21.0

Band 3 4 5 6 7 8

Percentage of students 5.7 17.1 28.6 28.6 14.3 5.7

School avg 2015-2017 4.9 11.6 25.4 40.0 10.3 7.9

The My School website provides detailed information
and data for national literacy and numeracy testing.
Click on the link http://www.myschool.edu.au and insert
the school name in the Find a school and select GO to
access the school data.
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Band 1 2 3 4 5 6

Percentage of students 0.0 1.9 15.1 41.5 17.0 24.5

School avg 2015-2017 2.2 8.2 20.6 30.7 19.0 19.3

Band 3 4 5 6 7 8

Percentage of students 0.0 14.3 17.1 42.9 22.9 2.9

School avg 2015-2017 2.1 13.9 20.1 35.1 23.1 5.8

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands, students at Springwood
Public school are showing significant gains and growth
patterns. The following figures show these growth
patterns –

Year 3 Reading: State Growth rate – 366.7,
Springwood Public School Growth rate – 561.6

Year 3 Writing: State Growth rate – 369.9, Springwood
Public School Growth rate – 457.0

Year 3 Spelling: State Growth rate – 354.6, Springwood
Public School Growth rate – 504.4

Year 3 Numeracy: State Growth rate – 358.8,
Springwood Public School Growth rate – 477.5

Year 5 Reading: State Growth rate – 441.6,
Springwood Public School Growth rate – 375

Year 5 Writing: State Growth rate – 422.8, Springwood
Public School Growth rate – 354.1

Year 5 Spelling: State Growth rate – 450.1, Springwood
Public School Growth rate – 424.9

Year 5 Numeracy: State Growth rate – 438.6,
Springwood Public School Growth rate – 434.2

The school will continue to work towards improving
education results and outcomes for all Indigenous
students.

Parent/caregiver, student, teacher
satisfaction

Each year parents and caregivers are encouraged to
provide regular feedback via surveys, electronic
communication and face to face interviews.

In general, a positive response was gathered from
all avenues. From this data we can conclude that
Parents, Staff and Students appear to be happy with
the school and what the school offers. Levels of
communication are excellent with many forms of
communication being offered and Parents believe that
their concerns/questions are being catered for over
98% of the time once again.

In 2017, Springwood Public School also applied for and
engaged the students, staff and community in the TELL
THEM FROM ME online surveys. The feedback report
for 2017 is available on the school website at
www.springwoodpublicschool.com
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Policy requirements

Aboriginal education

Springwood Public School incorporates programs
designed to educate our students about Aboriginal
history, culture and contemporary Aboriginal Australia,
particularly within the Human Society and its
Environment (HSIE) syllabus. Aboriginal perspectives
are incorporated into the curriculum for all years. All
students identified as Aboriginal/Torres Strait islander is
also provided with a Personal Learning Pathway (PLP)
to set goals and objectives for the coming year in
collaboration with the parents, teachers and support
staff. These PLPs are designed to support the students
in improving literacy and numeracy skills.

Each year, Springwood Public School also organises
either an Aboriginal Cultural Show and/or
activities/shows supported and authorised by the
Department of Education. These events are also
organised in line with NAIDOC Week celebrations and
help us in Building Stronger Relationships. Our student
Aboriginal/Torres Strait Islander identified number is
5% of our student population.

Multicultural and anti-racism education

In 2017, 15.4% of our student population was identified
as having a background other than English. These
backgrounds included Spanish, Croatian, Portuguese,
German, Korean, Dutch, Mandarin, Japanese,
Turkish and Cantonese, to name a few. Cultural
Diversity is acknowledged and celebrated at
Springwood Public School and is embedded into our
teaching and learning programs. Harmony Day is an
example of how the school celebrates diversity in our
society.

Other school programs

Environmental Education and Sustainability – The
Green Team

The Vegetation Station (our vegetable garden) and
Chookwood (our chicken home) programs have given
students another dimension to their learning. Soil
preparation, planting, weeding, sowing, more weeding
and eventually picking vegetables such as pumpkins,
lettuce, cabbage and corn and an array of herbs has
been a new way of life for our Springwood Farmers!

Caring for chickens, feeding, cleaning and egg
collection have been new and wonderful experiences
for many of our students. The associated cooking
lessons with the produce from our garden has also
been very popular and appreciated in providing
students a well–balanced curriculum. The value of
these experiences is immeasurable as students
immerse themselves in this agricultural way of life.

Achievements in Arts and Sports

Students of Springwood Public School are offered a
wide range of opportunities to participate and excel in
Performing Arts, Sports and extra–curricular events. All
students participated in the Dance/Gym program which
covered a range of gymnastics skill development
activities and dance styles including individual and
partner dances. The health and fitness aspects of this
program had huge benefits for all students. A significant
percentage of children performed in the Springwood
Spectacular which is an annual event and showcases
class and individual performances in singing, dance,
poetry and music. Parents in the audience appreciated
the high standard of items and the confidence of the
children.

The annual Poetry Competition once again resulted in
some excellent poems from K–6 which were all recited
with enthusiasm at special assemblies and also at the
Springwood Spectacular. We provide a whole school
approach to learning and performing a selected
repertoire of songs at school assemblies. Our African
Drumming program, Guitar Lessons, Ukulele groups,
Recorder groups and Choir and Band program also
performed at all special assemblies and events and
provided students with extra–curricular music
opportunities. Students of Springwood Public School
are also offered many opportunities to participate in
regional performing arts events.

Opportunities for sport, physical education and fitness
are essential for a well–balanced curriculum. At
Springwood Public School students are given many
opportunities to engage in sporting and fitness
activities. They include but are certainly not limited to
the following: Three major carnivals – Swimming, Cross
Country and Athletics; Specific Sport competitions –
Greg Alexander Shield, Paul Kelly Cup, NSW Cricket
T20, Royce Simmons Shield, PSSA State
Knockouts, Winmalee Cup and Summer Games;
Kindergarten students are offered an annual skill
development program by the AFL to help develop their
gross motor skills; Our students represent their school
at zone, regional and state carnivals as they progress
through major carnivals; and, Weekly sporting events
which are skill based and include modified games.
Opportunities and Successes aplenty!

Respect and Responsibility

The Rights and Responsibilities of Students at
Springwood underpin our values focus. Students
regularly revisit these rights and responsibilities in
class. Our class and school rules are based on the
Rights and Responsibilities framework and the Core
Values of the NSW Department of Education which
reinforces our Student Welfare Policy. The Core Values
for Australian Schooling are:

1. Care and Compassion 2. Doing Your Best 3. Fair Go
4. Freedom 5. Honesty and Trustworthiness 6. Integrity
7. Respect 8. Responsibility 9. Understanding,
Tolerance & Inclusion.

All teaching programs and activities at Springwood
Public School use these core values as a guiding
reference to all that is done so children are given
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opportunities to develop into fine young citizens.

A strong and effective Buddy program and Peer
Mediator program helps to foster care and concern for
younger students and assists the transition program for
Kindergarten students .The school Student Welfare
program is also supported by the Restorative Practices
program– "restorative practices improve relationships
and communication among students, parents, teachers
and administrators. When wrongdoing occurs, instead
of simply doling out punishment, schools use
restorative practices to engage students and truly hold
them accountable. Directly involving the wrongdoers in
repairing the harm they caused and in restoring
relationships they have damaged fosters a sense of
responsibility and empathy. Empathy creates
understanding and respect for others and therefore is
the key to changing behaviour".

This is but a small overview of what happens on a
daily, termly and yearly basis at Springwood Public
School. We pride ourselves on our communication
with our students, our staff, our parents and our
community. We are always accessible for any
questions, queries or concerns. We offer a
comprehensive school website –
www.springwoodpublicschool.com We have a
presence via Facebook, Skoolbag, Twitter, email
and good old face to face! We welcome all students
to our amazing school with open arms. Our
teaching and support staff are dedicated,
professional, happy and always willing to give of
themselves to give the best possible education and
support to all our students. We are proud of our
school and we show it! Springwood Public School
really is "The Place To Be!"

Thank you for taking the time to read our 2017
Annual Report. If you would like to enrol your child
or children at Springwood Public School, please
contact us – 4751 1333. 
 http://www.springwoodpublicschool.com

COMING SOON IN 2018 –  WE TURN 140 YEARS
OLD!!! 1878 –2018. HELP US CELEBRATE!  :–)
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