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Introduction

The Annual Report for 2017 is provided to the community of St Marys Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Robert Linas

Principal

School contact details

St Marys Public School
Princess Mary St
St Marys, 2760
www.stmarys-p.schools.nsw.edu.au
stmarys-p.School@det.nsw.edu.au
9623 1968
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School background

School vision statement

We will strive together as a cohesive community to provide a welcoming, supportive, caring environment fostering a
sense of belonging and pride, inspiring all students to be self–motivated learners, who become responsible, informed
citizens of the future.

School context

St Marys Public School is noted as 'the small friendly school in the heart of St Marys' and is recognised for being caring
and supportive. The school's strong community network is valued and we are very proud of providing a caring
environment for our students. Our school is situated in the commercial centre of St Marys and has historical significance
as one of the oldest schools in the district with a history dating back to 1861. We also have a before and after school
care centre and a government preschool operating within the school grounds. We currently have an enrolment of around
270 students, Kinder to Year 6. Our school provides all children with the opportunity to participate in a broad range of
activities across all key learning areas, aiming to develop their interests and abilities for success in academic, sporting,
cultural and performing arts areas. St Marys Public School strives to provide a rich and challenging education that
supports all students, encompassing the values of Public Education and our three core rules of safe and sensible, being
respectful and excellent learners.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Teaching we have continued to focus on collaborative practice for staff members and we continue to
develop consistent teacher judgement in assessing student achievement.  Opportunities have been provided to allow
staff to plan, teach and grow as a team in each stage of the school. Mentoring and coaching across all stages means
that staff are developing evidence based practice through their reflections and evaluations of collective work.  Student
data is regularly used to identify student achievement and progress in order to inform future directions. This is maintained
through PLAN software and staff share information on data walls to help ensure collaborative, professional dialogue.

In the domain of Learning, our efforts have continued to focus on Wellbeing and Curriculum and Learning. The school
community is committed to working together to strengthen and deliver on school priorities. The school consistently
implements a whole school approach to wellbeing that has clearly defined behaviour expectations and creates a positive
teaching and learning environment. We continued to take part in professional learning and we utilised support staff to
assist in creating differentiated learning opportunities to support the varied needs of students.

In the domain of Leading, we have continued to prioritise resources so that they are strategically used to achieve
improved student outcomes. The consistency and effectiveness of implementation of our key strategic directions
throughout the year has been due to a strong foundation of leadership capacity building across the school. This
approach recognises that leadership development is central to the achievement of school excellence. Leadership
development across the whole school is designed to drive whole school improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Effective Learning

Purpose

To build lifelong learners who strive to maximise their potential in a climate of high expectations through innovative, high
quality, engaging programs.

Overall summary of progress

Intensive Professional Learning sessions around reading comprehension in literacy and place value in numeracy were
completed by teachers.

Assessment strategies were devised in stage teams and incorporated into class programs to assist with consistent
teacher judgement and accurate tracking of student achievement.

Throughout 2017 students were provided with high quality and engaging learning opportunities that encouraged them to
take risks and be innovative to achieve their learning outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Effectively communicate to
parents about student
achievement

$3500 All PLAN data for ES1 entered, reports generated
and distributed to parents  in term 1.

Initial parent teacher interviews held for all classes
K–6. Student learning goals were discussed with
parents. A new Personalised Learning Pathway
program for all students was created and trialled by
2 classes at the beginning of term 3. This led to
improved and inclusive discussions with students,
parents and teachers about student goals.

The new reporting format was reviewed and refined
by staff as they continued to use the reports in
2017. Formal reports were distributed to parents in
the middle and at the end of the year. Parent
teacher interviews took place after reports were
distributed.

Consistent teacher judgement
around student achievement and
consistent learning goals
implemented

$8900 Stage Meetings occurred fortnightly to allow
development of stage specific resources, shared
lesson programming and consistent assessment
tasks.

Staff planning days took place twice a term for K–2
staff to ensure student achievement discussions
took place between staff and consistent relevant
learning plans devised.

Staff planning days for 3–6 staff happened once a
term to ensure accuracy of data and learning plans
developed reflect the needs of students.

Tracking and monitoring student
growth K–6

$0 Data wall for all classes continued to be used to
assist with student tracking on the numeracy and
literacy continuums.

All students plotted in Literacy and Numeracy in
Week 10 of each term.
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Next Steps

In 2018;
 • teachers will trial the new reporting system using Sentral software.
 • kindergarten staff will continue with ongoing professional learning within L3 practice.
 • teachers will undertake professional learning in Gifted and Talented policy, identification procedures and catering

for Gifted and Talented students.
 • staff will begin engaging with the Learning Progressions as a tool to help assess student learning behaviours.
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Strategic Direction 2

Wellbeing

Purpose

Every student will be actively engaged in meaningful learning experiences, strengthened by home, school and
community partnerships, empowering students to thrive and be happy, healthy, responsible, productive citizens.

Overall summary of progress

All teachers were trained in the use of the "Bounce Back" program and this was used in classrooms. Teachers reported
students displaying increased levels of problem solving and resilience as evidenced by PBL data.

During 2017 our school successfully implemented a peer support program. Stage 3 received peer support leader training
both at school and at Longneck Lagoon during a leadership excursion.

At St Marys PS, we endeavour to ensure our families understand the importance of being at school and on time through
our Attendance Action Plan. This involves the monitoring of attendance weekly, supported by the Home School Liaison
Officer and developing focused interventions where necessary. A School Learning Support Officer visited students who
were identified as attendance concerns each morning to check in with them. During 2017, our attendance rate fell to
90.6% compared to 91.4% in 2016. Attendance will continue to be an area of focus in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teacher programs
demonstrate quality teaching and
learning strategies to differentiate
learning to cater for the needs
and actively engage all students.

$70000 Individual Learning Plans have been written and
shared with staff who require that information to
ensure differentiated learning programs can be
provided for students who require adjustments to
their learning. Staff were provided with time to
develop plans in consultation with executive staff
and colleagues.

Learning Support Teachers worked with staff and
students to assist with providing targeted support to
cater for student needs.

School Learning Support Officers were employed to
assist in providing relevant and differentiated
learning experiences for students.

PBL data indicates that students
demonstrate resilience 90% of
the time in all settings.

$2000 Teachers used "Bounce Back" pedagogy to help
build resilience and problem solving skills in
students. Clear rewards for appropriate learning
behaviours have positively impacted student
resilience when trying to achieve learning goals. 

Attendance data shows a
decrease in partial absences and
an increase in whole school
attendance rate to 95% for
students.

$1500 Attendance awards were distributed at the end of
term assemblies.

Targeted check in happened for students with
attendance concerns.

Next Steps

In 2018;
 • a renewed focus on student voice and student goal setting will help drive student engagement that is both

meaningful for students and targeted to their needs.
 • staff to be trained in the new St Marys Personalised Learning pathway process.
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 • school leaders and staff will continue to target attendance to shift the trend towards improved attendance. The
attendance action plan will be reviewed in 2018 to evaluate current strategies in place and look at new ways to
have a positive impact on student attendance.
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Strategic Direction 3

Building Capacity

Purpose

To instil a responsive school culture based on collaborative and reflective communication where quality professionals
work effectively and efficiently.

Overall summary of progress

Teaching staff engaged in the Performance Development Plan (PDP) process to ensure they had goals that meet their
own professional learning needs, as well as being linked to the whole school Strategic Directions. These plans were
reviewed throughout the year by staff with their supervisors.

Preschool children were included in many whole school activities, as well as Library and Technology lessons. This led to
children having a sense of belonging to St Marys Public School before starting Kindergarten.

The Aboriginal Community Group continued to meet weekly in the lead up to Reconciliation Week and the opening of the
Wianamatta Community Garden.

The Personalised Learning Pathway process was reviewed and a new process was trialled with two classes. This trial
led to clear goals created by students with the support of families and teachers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Initial PLAN data will indicate
Kindergarten students entering
the year more confident and
ready to learn.

$2400 Parent and teacher discussions indicated new
Kindergarten students settled easily into the start of
school. Our Preschool and Kindergarten staff
worked closely to devise an effective transition
program that included; teacher handover time,
Kindergarten teachers being identified and
spending time in the preschool at the end of
2016 and a very well attended orientation program.

Individualised professional
learning plans for staff are
devised and satisfactorily
completed.

$20500 Executive teachers led staff in developing their
Professional Development Plans to align them with
School Strategic Directions as well as their own
professional goals.

Staff attended professional learning as required to
meet their goals. Executive staff planned training to
assist staff with their professional learning.

Aboriginal students are achieving
personal goals as documented in
Personalised Learning Pathways.

$34000 Our Aboriginal students were supported to improve
attendance and personal learning goals through a
check in program and individualised in class
support. This was through the engagement of a
teacher employed 1 day a week to work with our
Aboriginal students, focusing on improving learning
outcomes.

Our Aboriginal families met weekly to continue the
planning and realisation of the Wianamatta garden
project. Community engagement in this project was
of a high level, with families, staff and students
working during school hours and out of school
hours to accomplish this project.

Next Steps
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In 2018
 • whole school goals and a school vision for the 2018 – 2020 planning cycle will be collaboratively created and

communicated to all stakeholders.
 • collaborative planning of all teaching programs based on syllabus documents and using the progressions as an

assessment tool will be a focus.
 • a differentiated professional learning model will be trialled during 2018.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $28007 In 2017 A teacher was employed for 1 day a
week to provide support to our Aboriginal
students and to coordinate our Aboriginal
community project. The community project
involved the running of the breakfast program
and coordinating the planning, development
and realisation of the Wianamatta Aboriginal
garden. Community involvement in this
project was highly valued, with parents, staff,
students and community members working to
build the garden. During Reconciliation Week
the whole school community came together
for the official opening of the garden. Children
performed dances, songs and told stories
relevant to our school location. Local
Aboriginal elders attended and led the
Welcome To Country and a smoking
ceremony. This space is used by children
during formal learning times and as a yarning
circle during recess and lunch.

Throughout the year the teacher employed
with the targeted funds provided
Aboriginal students with support for literacy
and/or numeracy.

Personalised Learning Pathways were written
for each student in collaboration with
teachers, students and community as a guide
for achieving goals at school. A class teacher
and an Assistant Principal attended an
Aboriginal Perspectives conference and
returned with a new process for developing
Personalised Learning pathways with
students and families. This was successfully
trialled with two classes during the second
half of 2017.

English language proficiency $58862 A teacher was employed 3 days per week to
work with students during targeted talking and
listening, reading and writing lessons for
students from K–6. High quality resources
specifically designed for students with a
language background other than English were
also purchased using these funds.

Low level adjustment for disability $119145 Funding was used to employ School Learning
Support Officer staff and learning support
teaching staff to support literacy and
numeracy programs in classrooms and to
support the social skills of identified students
in the playground. This support was allocated
according to the needs of our students.

Quality Teaching, Successful
Students (QTSS)

$20823 The employment of a teacher 1 day per week
allowed for the extra release of teachers to
assist with the development of consistent
teacher judgement of student achievement
and the development of differentiated learning
plans.

Socio–economic background $295051 Extra School Learning Support Staff were
employed to assist with meeting the individual
needs of students.
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Socio–economic background $295051 Extra Support Teachers, including increasing
the Reading Recovery Teacher to a full time
load led to targeted interventions to meet the
learning and social needs of students.

Funds were also used to purchase quality
resources across the Key Learning Areas and
to supplement the professional learning
needs of staff.

Early Action for Success $155388 A full time Deputy Principal was employed
under the Early Action for Success initiative to
drive building teacher capacity in using tiered
interventions that are targeted to meet the
literacy and numeracy needs of students form
Kindergarten to Year 2.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 134 140 133 148

Girls 102 109 129 142

Student attendance profile

School

Year 2014 2015 2016 2017

K 90.2 91.7 89.7 91.5

1 94.1 90.3 91.3 92.2

2 93.3 92.6 91.3 92.4

3 95.1 91.6 93.1 92.4

4 95.7 95.6 90.5 95.3

5 94.5 94.6 92.5 88.4

6 93.5 92.1 92.5 96.2

All Years 93.4 92.4 91.4 92.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is monitored and action taken in
accordance with the Department of Education's School
Attendance Policy. Absences of concern are followed
up by letter or phone call. An assistant principal,
responsible for monitoring attendance procedures,
reviews school attendance data on a regular basis and
meets regularly with the home school liaison officer to
discuss students of concern.

The attendance level of the students in our school has
dropped slightly over the past 4 years, and we will be
developing an attendance action plan in 2018.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 11.59

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.6

Teacher of ESL 0.4

School Counsellor 0

School Administration & Support
Staff

3.72

Other Positions 0

*Full Time Equivalent

At St Marys Public School we have one staff member
who identifies as being from an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

In 2017 there were 8 members of staff who belonged to
the NSW Institute of teachers. There was one
beginning teacher on staff during 2017.

During 2017, $34000 was spent on professional
learning. Much of our professional learning
opportunities were conducted at school, utilising the
expertise of our own staff to lead sessions. Executive
staff ran stage meetings and stage planning days that
had relevant, stage specific professional learning as a
key component. Staff also attended a variety of
sessions provided by Nirimba Education Centre,
regional consultants and other professional learning
providers. Professional learning activities undertaken
by staff in 2017 included;
 • Mandatory Child Protection updates
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 • Early Action for Success conferences each term
 • School Learning Support Conference
 • The Collective Impact course
 • LMBR training days and sessions
 • Place Value Professional Learning
 • Live Life Well course
 • Colyton Learning Community meetings
 • Primary Principal Network meetings and Primary

Principal Association state conference
 • Performance Development Plan training
 • CPR and Anaphylaxis training
 • Primary Executive Support Group Conference

and meetings
 • Preschool Community Network meetings
 • Seven Steps to Writing Success
 • Reading Recovery meetings
 • Working Memory course
 • Early Years Learning conference
 • Cyber Bullying Strategies
 • Enhancing the Leadership of your School's

Aboriginal and Torres Strait Islander Focus
 • Using SCOUT data to inform school directions
 • Refugee Support Training and meetings
 • Building Numeracy Leaders course
 • STEM in the Primary School

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 300,051

Revenue 3,065,619

Appropriation 3,019,936

Sale of Goods and Services 5,066

Grants and Contributions 38,194

Gain and Loss 0

Other Revenue 0

Investment Income 2,423

Expenses -3,292,487

Recurrent Expenses -3,292,487

Employee Related -3,060,435

Operating Expenses -232,052

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-226,868

Balance Carried Forward 73,183

St Marys Public School's financial processes are inline
with the Department of Education's expectations. The
finance committee oversees the budget and
expenditure, with the Principal and the School
Administration Manager meeting on a regular basis to
manage the budget. St Marys Public School employs a
significant number of above entitlement SASS and
teaching staff members to help meet the needs of
students. Funds carried forward are being saved for
ongoing maintenance of school and ICT equipment.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,051,773

Base Per Capita 41,569

Base Location 0

Other Base 2,010,204

Equity Total 501,065

Equity Aboriginal 28,007

Equity Socio economic 295,051

Equity Language 58,862

Equity Disability 119,145

Targeted Total 45,408

Other Total 401,803

Grand Total 3,000,050

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017, 7.7% of Year 5 children achieved the top band
in Reading. There were no children in that cohort that
achieved the top band in Reading during the past two
years.

In 2017, 74.3% of Year 3 children achieved in the top 4
bands for Spelling compared to 69.5% of Year 3
students achieving that target in 2016.
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In 2017 28.3% of Year 3 students achieved the top 3
bands in Numeracy.

29.6 % of Year 5 students achieved the top 3 bands in
Numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In 2017, 20% of Aboriginal students in Year 3 achieved
the top 2 bands in Numeracy. This is a significant
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improvement over the past two years, as no Aboriginal
Year 3 students achieved that target in 2015 or 2016.

In 2017 20% of Aboriginal students in Year 3 achieved
the top band in Reading. This is also an improving
trend compared to previous years.

Policy requirements

Aboriginal education

St Marys Public School is deeply committed to
supporting and promoting Aboriginal and Torres Strait
Islander education. Throughout 2017 a teacher was
employed for 1 day a week to provide support to our
Aboriginal students and to coordinate our Aboriginal
community project. Throughout the year students were
provided with targeted support for literacy and/or
numeracy. The whole school community was involved
in recognising Reconciliation Week through the opening
of the Wianamatta Community Garden. Parents,
community members and staff worked with students in
the lead up to the ceremony, teaching dances, creating
art, painting totems, teaching about dreaming stories
and creating the colourful yarning circle. The opening
ceremony included dancing and musical performances
by students, dreamtime stories retold with acting,
speeches, a welcome to country and smoking
ceremony led by local Aboriginal elders. It was
wonderful to see the community engagement and
attendance at this event and it would not have been
possible without the support and determination of the
Yarn Up group, our Aboriginal parent group that met
weekly in the lead up to Reconciliation Week.

In order to help improve attendance and engagement at
school for Aboriginal and Torres Strait Islander
students, a School Learning Support Officer led a
check in program, where he would have a quick check
in with Aboriginal and Torres Strait Islander students.
This helped those students know that the school cared
about them and was supportive of their learning goals.

In Term 2, an assistant principal and classroom teacher
attended the “Enhancing The Leadership Of Your
School’s Aboriginal and Torres Strait Islander Focus”
workshop. They returned with a new plan for
developing Personalised Learning Pathways that were
more inclusive of student and family input. This was
trialled with two classes during second semester, and
the success of this trial means that the whole school
will be involved in this new process during 2018.

Multicultural and anti-racism education

Our school celebrated our diverse community through
Harmony Day involving art activities and wearing
orange clothing as the colour of celebration. Class
teachers conducted lessons that focused on aspects of
different cultures. The day was just one example of the
way in which acceptance is embedded into the
operation of all aspects of school life at St Marys Public
School.

Our school recognises and values the different

backgrounds and cultures of our students and
community. We endeavour to provide teaching and
learning programs which enable all students to thrive
and succeed. Classroom practices are respectful of
different cultural ethos and learning styles.

Any instances of racism that occur are referred are
referred to our Anti Racism Contact Officer (ARCO)
who conducts an investigation where necessary
according to DoE guidelines. In 2017 a teacher
completed the ARCO training. There are now two
teachers who have undertaken this training at St Marys
Public School.

Other school programs

Early Action For Success

Literacy and Numeracy assessment and targeted
teaching strategies have continued to be a focus in
2017 with an increasing spotlight on embedding
structures that will foster sustainable practices.
Professional learning has continued and teachers can
see that tiered interventions have had a positive impact
on student engagement in class.

Throughout 2017, Kindergarten to Year 2 teaching staff
have been led by the Assistant Principal (ES1, S1) and
the Instructional Leader in maintaining anecdotal
records and assessments through Performance
Development Plan (PDP) discussions. In addition to
this, stage meetings and professional learning days
regularly covered the concept of Consistent Teacher
Judgement (CTJ) of student work samples against the
Literacy and Numeracy Learning Frameworks. There is
ongoing professional learning for all teachers through
professional readings, shared demonstration lessons
and collegial feedback on key areas linked to individual
teachers’ PDP goals. The Principal, Instructional
Leader and an Executive member attended State led
training each term and used the information presented
at these meetings to support school wide
implementation of the strategy.

Three Kindergarten teachers attended regular training
in L3 during 2017. Ongoing monitoring on data tracking
in Literacy and Numeracy was evident with L3 data
forwarded to the state trainer every 5 weeks.

St Marys K–6 staff participated in place value
professional development, initially led by the State
Numeracy Leader. This intensive and ongoing
professional learning led to targeted interventions that
were based on the needs of children within the different
stage groups.
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