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Introduction

The Annual Report for 2017 is provided to the community of St Johns Park Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Dianne Donatiello

Principal

School contact details

St Johns Park Public School
Sandringham St
St Johns Park, 2176
www.stjohnspk-p.schools.nsw.edu.au
stjohnspk-p.School@det.nsw.edu.au
9610 3488

Message from the Principal

The 2017 Annual Report provides a summary of our major achievements in 2017 and communicates our priorities and
focus for learning in 2018.

Our successes are a result of the dedication and hard work of our entire school community; students, staff and families
working together to achieve the best possible learning outcomes.

The students at St Johns Park Public School are curious, dedicated, determined and enthusiastic towards their learning.
They are eager to participate in the wide range of educational, sporting and extra curricular activities available to them at
school. They understand their responsibility to follow the school's newly developed Learning Protocols in order to
achieve their best.

The teachers and support staff work together to develop and implement programs that meet the needs of every child.
The staff participate in extensive professional learning to further develop and improve their teaching practice. In 2017, we
were the proud winner of the Premier's Awards for Public Service, Improving Education Results. 

In 2018, the St Johns Park Public School community will focus on: Future Focused Learners, Teaching and Leading
Excellence and Thriving Community.
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School background

School vision statement

We, the St Johns Park School Community, strive to provide a supportive educational environment in which our children
will become:

•    Motivated lifelong learners who value and respect education

•    Critical thinkers who creatively and collaboratively solve problems

•    Active and informed citizens who positively contribute to society

•    Respectful individuals who demonstrate acceptance of others.

School context

St Johns Park Public School was established in 1891. The school culture is enriched by 95% of students coming from a
Language Background other Than English. The educational mission of the school is to provide quality education to all
students. We promote excellence, choice and equity in all school endeavours. At St Johns Park Public School we look to
today's students to determine the world of tomorrow. We teach, model and ensure that students: value all people; pursue
excellence; are compassionate; are aware of their diverse heritage; are empowered by the democratic process; value
public education; reject violence, harassment and negative forms of discrimination; support peaceful resolution of conflict
and are honest and trustworthy. An ongoing focus of the school is to involve all teachers in professional learning
activities to improve teaching method and practice. This has a positive impact on quality teaching and learning. The
school continually achieves high academic results in NAPLAN and external competitions. Annually a large percentage of
students are offered placement in Opportunity Classes and Selective High Schools. The support of the school community
in all activities enhances the educational outcomes of the school. The loyal, supportive parents work as partners in the
educative process. The school is true to its motto 'Always Our Best'.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, St Johns Park Public School community has focused on improving student wellbeing with the
ongoing promotion of the importance of kindness through the Kindness Klub. The introduction of Positive Behaviour for
Learning and establishment of school wide behavioural expectations for all settings contributed positively to students
becoming more self–aware and supported their cognitive, social and physical wellbeing. This also directly impacted and
improved our learning culture as students take responsibility for their ongoing learning.

In the domain of Teaching, our focus has been on effective classroom practice as well as collaborative practice. This has
been within our school and across our Community of Schools to improve our understanding and implementation of the
most effective teaching methods. Teachers have ensured students understand what they are learning about and  have a
clear understanding of how to improve their learning. There are explicit systems in place for collaboration, classroom
observation and feedback.

In the domain of Leading, our priority has been ensuring that the school leadership team supports a culture of high
expectations, developing and building the capacity of its leaders. School planning, implementation and reporting
processes are improving with successful collaboration with key stakeholders to review the school's strategic directions
and annual plans.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Teaching and effective student learning underpinned by quality pedagogy.

Purpose

Student learning is enhanced when there is consistent quality teaching that caters for the diverse needs of each and
every student.

Our vision and aspiration is to:

•   provide continual and relevant Teacher Professional Learning to ensure that Quality Teaching is enhanced within the
classroom.

•   develop and implement teaching programs that foster the development of literacy and numeracy skills.

•   provide appropriate physical, financial and human resources to promote 21st century learning. 

•   ensure that both formative and summative assessment, as an integral part of the teaching and learning cycle, is being
used to drive student learning.

Overall summary of progress

All Kindergarten and Stage 1 teachers participated in L3 (Language, Learning and Literacy) training, targeting the
foundations of Reading and Writing. The L3 program has been successfully implemented into Kindergarten and Stage 1
classrooms. New Kindergarten and Stage 1 teachers participated in Teaching Early Numeracy (TEN) training, leading to
the successful implementation of TEN in all K to 2 classes.

Collaborative stage planning days were conducted each term ensuring quality teaching practices were embedded across
all Key Learning Areas with a focus on Literacy and Numeracy.

Ongoing participation in the Curiosity and Powerful Learning program resulted in school improvement at a classroom,
leader and system level. This was supported by sharing of best practice through the implementation of Lesson Study
sessions each term and continued involvement in the Instructional Rounds process.

Through the use of the Literacy and Numeracy Continuums, student data has been consistently tracked and analysed,
demonstrating that the implementation of L3 and TEN has continued to have a significant impact upon student learning
outcomes in K to 2.

The school employs additional School Learning and Support Officers, who provide ongoing targeted support for students
with identified additional learning needs within a mainstream class setting.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in the proportion of
students in the top two NAPLAN
bands in Reading and Numeracy
from 46% to 52% for Year Three
and from 47% to 53% for Year
Five.

    

TEN Facilitator – $10,000

Early Literacy
Interventionist – $22000

An analysis of NAPLAN data indicates that the
proportion of students in the top two
NAPLAN  bands in Reading and Numeracy
changed from 58% down to 52% for Year 3
Reading  and from 50% to 54% for Year 3
Numeracy. In Year 5, student achievement levels
stayed at 43% in Reading and increased from 48%
to 52% in Numeracy.

To increase the percentage of
students achieving Stage
Outcomes in English from 82% to
85% and in Mathematics from
88% to 91%.

School Learning and
Support Officers – $65000

Additional School Learning and Support Officers
(1.8) were employed to support students in
mainstream classes who required adjustments to
their learning.

87% of all student achieved expected stage
outcomes in Mathematics.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To increase the percentage of
students achieving Stage
Outcomes in English from 82% to
85% and in Mathematics from
88% to 91%.

All staff participated in Lesson Study as part of
Curiosity and Powerful Learning and noted an
improvement in teaching practice leading to
increased student outcomes.

Next Steps

 • All new Kindergarten and Stage 1 teachers to participate in L3 (Language, Learning and Literacy) training targeting
reading and writing. Previously trained Kindergarten and Stage 1 teachers will participate in OPL (Ongoing
Professional Learning) training in L3 and will continue to successfully implement L3 into Kindergarten to Year 2
classrooms.

 • Analysis of NAPLAN data indicates further support is required in Stage 2 and 3 Reading. 
 • Continued implementation of the TEN program in Kindergarten to Year 2 and with training for all new K–2 teachers

to effectively maintain the program. 
 • Using tracked student data from PLAN, collaborative stage planning days to be conducted each term to ensure

quality teaching practices continue to be embedded into Literacy and Numeracy programs. These will also have a
focus around quality formative assessment, using SeeSaw, in all Key Learning Areas.

 • A future focussed approach to be implemented across the school through programs such as STEM to develop
critical and creative learners.

 • Continued supplementation of School Learning and Support Officers (1.8) to provide ongoing targeted support for
students with additional learning needs in Literacy and Numeracy.

 • Ongoing participation in the Curiosity and Powerful Learning program supporting further school improvement. Best
practice to be shared and more effectively embedded through the implementation of Lesson Study each term and
participation in the Instructional Rounds process.
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Strategic Direction 2

Authentic and effective leadership practices

Purpose

Student learning is enhanced when there is a school culture in which all staff takes responsibility for their leadership and
ongoing learning.

Our vision and aspiration is to:

•    develop an approach which builds capabilities for all staff to plan their own ongoing learning pathway.

•    ensure that staff understand and are supported in the implementation of the Australian Teaching Standards and their
relationship to the Performance and Development Framework.

•    provide both formal and informal leadership opportunities that go hand in hand in supporting early career and
experienced teachers.

Overall summary of progress

All staff have developed, understand and are able to apply the Australian Teaching Standards to Professional Learning,
Performance and Development Plans (PDPs), Lesson Observations, Lesson Study, meetings and in some cases
programs of learning and programs of assessment. Staff were provided with opportunities to research and seek
personalised professional learning, reflecting on and sharing their learning with their team and/or whole staff.

Current and aspiring leaders have been involved in regular coaching and mentoring opportunities through @CoS Lead, a
community of schools network, to enhance and build their leadership capacity. Opportunities were provided by a mentor
to individualise learning for leaders to develop and implement a 'Big Idea' so that they develop themselves and/or others.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff develops a deep
understanding of the
Performance and Development
Framework.

As this is our second full year involvement in the
PDP cycle, all staff were more aware of
expectations and were able to align goals to the
School Plan and Stage expectations. Thereby
making the PDP more relevant in their professional
development.

Staff were allocated Professional Learning time to
research a goal and report their findings to a small
team of staff. This gave teachers the opportunity to
provide pedagogical evidence to support their
Professional Learning.

50% of staff use the school’s Professional Learning
Log to assist with recording hours for accreditation.

Executive staff continued to use the revised
program supervision structure (with minor
adjustments), and implemented the standardised
lesson feedback form so that all staff have
consistent understanding of processes in relation to
supervision across the whole school.

100% of teachers have
developed and actioned
Performance and Development
Plans that link with the
Performance and Development
Framework and the school’s

Professional Learning –
$83000

100% of teachers completed PDPs in line with
National Teaching Standards that incorporated a
personal, stage and school goal.

Teachers were in constant collaboration with
supervisors to ensure expectations were met and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Strategic Directions. evidence was collected. Teachers were required to
be observed on two occasions.

The professional learning budget supported
teacher's Performance and Development Plans and
priority was given to professional learning that
supported the school's strategic directions.

Participation in two Community of Schools, School
Development Days in Terms 1 and 2 , enabled
teachers and leaders opportunities that developed
and improved their teaching practice as well as built
capacity.

School Leadership group has a
shared understanding of effective
leadership practices and how to
build the capacity of team
members.

Leadership program –
$10000

Quality Teaching
Successful Students – 1.3
FTE for Lesson Study.

The school executive and aspiring leader’s team
worked in conjunction with a leadership consultant
to improve practice and procedures. Our school
leaders networked, establishing partnerships with
other leaders, and shared their ‘Big Idea’. This
helped leaders to reflect and use feedback to
improve or enhance their leadership.

25 staff members participated in Instructional
Rounds to help reflect and provide feedback based
on  a problem of practice. This information then
guided the school's future direction and resulted in
network opportunities for the sharing of expertise.

All staff participated in Lesson Study that enabled
leaders to develop their leadership skills and in turn
building capacity in others. 

Next Steps

 • Continue our partnerships with other schools through our Community of Schools partnerships.
 • Continue Instructional Rounds and Lesson Study
 • Refine goal setting for Performance and Development Plans with a greater pedagogical focus and sharing with

colleagues within and across schools.
 • Coaching sessions for both aspiring and current leaders.
 • 100% staff utilise their Professional Learning Log as all teachers will need to maintain accreditation.
 • Greater opportunity for aspiring leaders to lead whole school programs and affect change.
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Strategic Direction 3

Genuine and effective connections with local schools, communities and businesses.

Purpose

Student learning is enhanced when there are real and genuine home, school and community partnerships.

Our vision and aspiration is to:

•    build a community of schools utilising local primary and high schools and share the expertise of teachers across
those schools.

•    develop, maintain and strengthen genuine partnership between the school, parents, caregivers and the wider school
community.

•    develop within our students a sense of community. 

•    provide opportunities for students to become successful learners who are active and informed citizens.

Overall summary of progress

Through the P&C, a high number of students (approximately 270) continue to be involved in the Commonwealth Banking
initiative. 

Parents were offered the opportunity to participate in the Tell Them From Me Survey, however, there was a very small
uptake despite support being offered.

 • Positive Behaviour for Learning has been launched and implemented.
 • ‘Early Learning Through Play’ program takes place every Tuesday in the school hall.
 • Two Community Liaison Officers employed this year.
 • Parents excursion through Community Liaison Officer.
 • Student Leadership was involved in many community programs this year to lift their profile.
 • Student participation in Gymnastics and Zumba, utilising outside of the school specialist teachers.
 • Partnership with Bonnyrigg High School in the area of Dance to perform in the Ultimo Dance Festival.
 • Students participated in the Parks Area Festival of Performing Arts.
 • The Student Representative Council participated in the Fairfield Christmas Trolley Run.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 90% of staff has
developed a positive
partnership/relationship within the
wider school community.

76% of teachers stated that they were
professionally engaged with teachers from other
schools.

The Twentyone6 Community of Schools School
Development Day, in Term 2 complemented
the ‘Instructional Rounds' focus.

School Development Day with the Curiosity and
Powerful Learning (HUB) with a guest speaker to
develop and enhance understanding of learning
intentions, narrative and pace. 

Participation in two Communities of Schools groups
assisted and enhanced skill development of
existing and aspiring leaders through professional
learning and mentoring.

Participation in the iShareCos  developed the
capacity of teachers to effectively implement
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 90% of staff has
developed a positive
partnership/relationship within the
wider school community.

technology into existing programs.

Parents feel more valued and
have a greater sense of the
school as a means to connect
with the community.

$8000 – Community Liaison
Officer

School community communication has increased
through regular use and updating of school website,
Facebook and Twitter accounts, School App and
School Newsletter.

The number of parents who regularly access
Facebook and comment on posts has increased to
over 500.

There were 5 Parent Information Evenings in 2017
and a high number of parents attended. 

Parents were given opportunities to formally meet
with teachers on three occasions through parent
interview evenings.

The ‘Early Learning Through Play’ program is run
by Anglicare and targets migrant, refugee and
children not attending school.

The P&C run the Commonwealth Banking initiative. 

Community Liaison Officer (bilingual) employed
from Term 3 onward, a half a day per week, to liaise
with parents and promote school events.

50 parents attended an excursion organised by the
Community Liaison Officer as well as three Craft
workshops held in Term 4.

Students demonstrate a greater
understanding of community and
an ability to articulate how they
have engaged within the whole
school community.

Peer Support K–6 was implemented in 2017. 13
Stage 3 students participated in the School Leaders
Conference.  

Positive Behaviour for Learning has been launched
and implemented. The PB4L team consists of 15
committee members. Student Representatives from
Years 3–6 were involved in the launch.

27 senior students were involved in the Ultimo
Dance Festival at the Seymour Centre and also
performed at Bonnyrigg High School. 10 Year 5
students were trained in the Playground Support
Program.

‘Kindness Klub’ currently has 48 members.

Student leaders participated in the ‘Victory in the
Pacific’ wreath laying ceremony at Cabravale
Diggers and ANZAC Day Dawn Service.

90 students attended the Aboriginal Education
Celebration Day at Bonnyrigg Public School.
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Next Steps

•    Continue the implementation of Positive Behaviour for Learning across the whole school.

•    Continue our Community of Schools partnerships for professional learning to improve teaching practices and student
engagement.

•    Continue the Peer Support program, utilising  staff and student feedback to refine program. 

•    Students attend leadership opportunities to improve skills and confidence.

•    Continue to engage parents through Parent Teacher Interviews, English classes, craft sessions, excursions and
Parent Information Evenings.

•    Continue to utilise social media to connect with the school community.

•    Increase the percentage of parents participating in the Tell Them From Me Survey as well as other decision making
forums.

•    Increase the number of Parent Workshops.

•    Senior Dance Group to continue their participation in the Ultimo Dance Festival and partnership with Bonnyrigg High
School.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($2 558.00)

75% of students were meeting stage
outcomes. Although our school sought the
support of the Home School Liaison Officer,
attendance issues prevented students
reaching the 100% achievement of all stage
outcomes.

English language proficiency 3.6 FTE + 0.6FTE New
Arrival support (from
Wk9T1 until end of the
year)
 • English language
proficiency ($386 458.00)

60% of students identified as Language
Background Other Than English and received
weekly support from EALD teachers. Student
achievement against the EALD Learning
Progression showed that 70% of students
were working at the Developing or
Consolidating levels.

Low level adjustment for disability 1.4 FTE teacher
1.8 additional SLSO
 • Low level adjustment for
disability ($207 455.00)

93 students were provided with in–class
support from SLSOs. The LaST program
worked closely with the SLSOs to ensure
student learning needs were being met. The
Learning and Support Team expanded to
include more representatives from support
programs as well as classroom teachers.

Quality Teaching, Successful
Students (QTSS)

0.13 FTE school funded in
Semester 1
 • Quality Teaching,
Successful Students
(QTSS) ($59 624.00)

Staff surveyed for effectiveness of Lesson
Study and data conversations. Engaging in
Lesson Study and data conversations
provides professional learning that is relevant,
future–focused and shaped by research,
evidence and feedback to build their
capabilities as learners, teachers and leaders.

Teachers reported that the second cycle of
Lesson Study was more effective with clear
observation schedules established. In 2017, 2
teachers were employed over three days to
better cater for professional dialogue, data
collection, planning lessons and observations.

Socio–economic background  • Socio–economic
background ($263 034.00)

TEN Trainer, ICT hardware to support
teaching and learning programs,  Early
Literacy Interventionist role (1.0 FTE) Student
Welfare, Excursion and Incursion Subsidies,
Student Assistance, Community Involvement,
Teaching Resources and Professional
Learning were the initiatives employed to
improve student learning in both literacy and
numeracy, increase student engagement and
provide equity in student educational
experiences.

Support for beginning teachers  • Support for beginning
teachers ($20 175.00)

Three beginning teachers received 2 hours
per week release time and meeting time with
their Mentor. Professional learning
opportunities were supported through PDPs
and Early Career Teacher Conference.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 389 399 404 418

Girls 381 379 349 349

St Johns Park Public School continues to grow each
year, particularly in Kindergarten.  2017 saw an
increase of students enrolling with a refugee
background. 

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.8 95 94 95.4

1 97.2 95.2 95.9 94

2 97.2 95.8 95.8 96.7

3 97.8 96.6 95.6 96.4

4 97.7 96 96.5 96.7

5 97.3 96.2 96.2 96.8

6 97.4 95.8 95.8 96.3

All Years 97.4 95.8 95.7 96.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance continued to be very good in 2017
and, as with previous years, is above the state
average. Student attendance is monitored by class and
stage. Individual meetings occur regularly with teachers
and administration staff.

Attendance awards are presented to encourage
students to attend regularly. Letters are sent home for
unexplained absences as per departmental policy.

Support is offered to targeted individuals and families
with a high number of absences. The school is strongly
supported by the Home School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 30.57

Teacher of Reading Recovery 0.63

Learning & Support Teacher(s) 1.4

Teacher Librarian 1.2

Teacher of ESL 3.6

School Counsellor 0

School Administration & Support
Staff

8.87

Other Positions 3.8

*Full Time Equivalent

There are no teachers who identify as being of an
Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 53

Professional learning and teacher accreditation

All staff regularly participated in both team and whole
school professional learning. Throughout 2017
approximately $83000 was spent on professional
learning for both teaching and non teaching staff.
During team and professional learning meetings, staff
members were guided through collaborative processes
to improve teaching practice and implement a
consistent approach towards student learning through
the use of whole school Learning Protocols. A major
focus for whole school professional learning during
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2017 was based around Lesson Study which examines
best practice in order to improve impact on student
learning.  Lesson study involved small teams of
teachers working together in a systematic cycle of
planning, teaching, observing, refining and reviewing
specific lessons. 34 teachers participated in
Instructional Rounds across a Community of Schools.

As part of the Great Teaching, Inspired Learning
reform, permanently employed beginning teachers and
those with temporary contracts for a year were funded
for two hours per week release time over and above the
normal release allocation, as well as, one hour a week
release time for an experienced teacher/colleague to
provide mentoring support. The purpose of this
resource is to assist in the new teacher’s induction,
professional development and achievement of
accreditation at the level of Proficient teacher. At St
Johns Park Public School, three teachers qualified for
the first year of funding. Four aspiring leaders,under the
mentorship of the executive team, participated in a
Community of Schools leadership network
(@CoSLead). Senior executive ran an induction
program for early career teachers in 2017. This took
place in Term 1  and covered: The Role of the Teacher;
Classroom Management; Quality Teaching;
Professional Responsibilities; Effective Communication;
The Professional Teaching Standards; Achieving
Accreditation Requirements and school based systems.
A total of six teachers completed the induction program
with all participants commenting that they found the
sessions to be informative and useful.

A total of 15 staff members are maintaining their
accreditation at the Proficient stage of the Australian
Professional Standards for teachers.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 752,849

Revenue 7,301,372

Appropriation 6,958,104

Sale of Goods and Services 86,281

Grants and Contributions 245,705

Gain and Loss 0

Other Revenue 0

Investment Income 11,282

Expenses -7,028,307

Recurrent Expenses -7,028,307

Employee Related -6,355,859

Operating Expenses -672,448

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

273,065

Balance Carried Forward 1,025,914

Financial management at St Johns Park Public School
is governed by the Principal in collaboration with the
school's finance committee in line with the Department
of Education's policy and procedures, and based on
specific school priorities as determined by the St Johns
Park Learning Community. 
Funds carried over have been set aside to fulfill an
application sent to the Asset Management Unit to
upgrade the playground with the installation of soft–fall
around the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 4,730,157

Base Per Capita 120,418

Base Location 0

Other Base 4,609,739

Equity Total 859,505

Equity Aboriginal 2,558

Equity Socio economic 263,034

Equity Language 386,458

Equity Disability 207,455

Targeted Total 578,021

Other Total 689,023

Grand Total 6,856,706

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

There were no Aboriginal students in the top 2 bands in
any area in 2017.
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Parent/caregiver, student, teacher
satisfaction

In 2017, the school participated in 'Tell Them From Me'
surveys, which ask for the opinions of students, parents
and teachers in relation to student learning and
engagement, behaviour, communication and safety.

270 students from Year 4 to 6 completed the survey.
82% of students had a positive sense of belonging and
81% had positive relationships with friends that they
could trust. 77% of students surveyed said they do
homework for their classes with a positive attitude and
in a timely manner. 84% are interested and motivated
to learn and 93%give their best effort to learning. 94%
believe that they receive high quality instruction from
their teachers. 

Parent surveys showed (out of 10) 7.6 feel welcome,
7.7 are informed, 7.9 felt the school supports positive
behaviour, 7.6 felt the school is inclusive and 8.9 said
their child felt safe.

Teacher surveys about the drivers for student learning
showed (out of 10) 7.7 felt the school was inclusive, 7.4
worked collaboratively,  7.8 work to create a learning
culture and 7.4 delivered regular feedback to students
to increase learning.

Policy requirements

Aboriginal education

The school community of St Johns Park Public School
acknowledges the Cabrigal Clan of the Dharug as the
traditional owners of the land on which the school is
built, respecting their culture, laws and practices. To
provide supportive and culturally inclusive learning
environments for our Aboriginal students, the inclusion
of mandatory perspectives in Aboriginal Education has
been evident in all teaching and learning programs.

In 2017, 5 teachers from the school renewed their
associate membership of the Fairfield Aboriginal
Education Consultative Group. The AECG meets twice
a term to discuss Indigenous issues and to raise the
profile of Indigenous Education within the Fairfield
group of schools. 

A highlight for the school year was the Koomurri
Aboriginal Education Group incursion in Term 4 for all
students from Preschool to Year 6. Students engaged
in a range of traditional Aboriginal activities based on
the '8 Ways of Aboriginal Learning', focusing on
symbols and images. They also participated in a
performance of Aboriginal dance and culture.

A fundraising event was held to support the Cathy
Freeman Foundation in a 'Stomp out the Gap' Day. A
total of $2000 was raised. Three classes were invited to
attend Bonnyrigg Public School's Indigenous Day.

Multicultural and anti-racism education

In 2017, 95% of students attending St Johns Park
Public School came from a Non–English Speaking
Background (NESB).

The English as an Additional Language/Dialect (EAL/D)
program entitlement for teaching staff was 3.2 (three
full time positions and a one 1 day per week position).
The school received additional supplementation of 0.6
position (3 days) to support New Arrival and refugee
students.

A number of staff members have been trained as
Anti–Racism Contact Officers (ARCOs). The nominated
ARCO was the contact between students, staff, parents
and community members who wished to make a
complaint regarding racism.

Multicultural Education learning outcomes were
enhanced by:
 • Community Language Programs in Vietnamese

and Chinese. 
 • Cultural Studies of Asia and Australia’s

engagement with Asia providing the opportunity
for students to celebrate the social, cultural,
political and economic links that connect Australia
with Asia.

 • Adult English classes, conducted by the
Vietnamese and Chinese Community Language
teachers, were available to all community
members.

 • Harmony Day, where students and staff dressed
in orange and cultural diversity was celebrated.

 • Multicultural Day, where students dressed in the
colours or national costume of their cultural
background and participated in cultural–based
activities, cultural performances and an
international food fair.
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