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Introduction

The Annual Report for 2017 is provided to the community of Rous Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Pauline Houghton

Principal

School contact details

Rous Public School
Rous Mill Rd
Alstonville, 2477
www.rous-p.schools.nsw.edu.au
rous-p.School@det.nsw.edu.au
6629 5294
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School background

School vision statement

Rous Public School aims to ensure students become successful capable learners through engagement and discovery.
Students are encouraged to take ownership of their learning so as to equip them to be informed citizens of the future and
to see learning as a lifelong value. The school maintains strong links with the wider community, enhancing opportunities
for all students to reach their potential in a caring and supportive environment.

School context

Rous Public School seeks to provide an academic yet creative and engaging curriculum focusing on continual
improvement in student learning outcomes. The school's expectations and values program underpins our student welfare
and learning programs. Our priorities include developing differentiated programs to cater for the individual needs for all
our students, excellence in literacy and numeracy and a dynamic creative arts program. The school enjoys strong
enthusiastic support from a diverse community which values consultation, creativity and collaboration. We pride
ourselves on working together with our local community to ensure that the school is valued by the wider school
community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school staff completed the self assessment using the the School Excellence Framework to identify progress in
elements across the three domains. 

The results of this process indicated that within the School Excellence Framework domain of Learning, Rous School is
sustaining and growing.

Positive Behaviour for Learning (PBL) is directly linked to the School Plan and monitored through the milestones. PBL
promotes a whole school approach to well–being that is relevant to student's stage of learning and development.

The school collaborates with a number of outside agencies in supporting teachers to design and implement effective
teaching and learning strategies to support all students, including those identified with learning needs.

Teacher student conferencing sessions allow students to reflect on their knowledge and to plan future learning.
Conferencing allows students to provide evidence in justifying where they are at and where to next... which provides the
opportunity for students to take ownership of their learning.

Students have access to significant extra–curricular learning opportunities through our partnerships with our Community
of Small Schools (SCCSS), Southern Cross University and local high schools. Activities include creative arts, sports and
academics are provided for students who demonstrate a high level of interest in these areas.

The school's  partnership with the local high schools and pre–schools ensure that students receive support in
transitioning to school and high school.

Class teachers participate in moderating meetings to analyse internal student assessments, with external assessments
being analysed using SMART reports, school excellence framework data and NCCD reports.

Our future directions include ongoing professional learning for staff in student well being and monitoring progress using
the data collected. The school will continue focusing on developing a culture of high expectations and continuity of
student learning with internal and external data providing evidence.

Within the School Excellence Framework domain of Teaching, Rous School is sustaining and growing.

Printed on: 6 April, 2018Page 3 of 15 Rous Public School 3006 (2017)



Teacher's  participation in the North Coast Initiative (NCISI) has supported teacher understanding in collecting and
interpreting relevant data to monitor student progress and to differentiate class programs in supporting all students. The
collaborative Inquiry process supports all teachers in planning their own professional development to improve their
performance.

Opportunities are provided for staff members to demonstrate their expertise in leading workshops within the school and
with our community of schools. K–2 teachers work together within the community of schools to improve teaching and
learning strategies across the key learning areas.

Processes are in place for class teachers to work with mentors through programs implemented in the school. These
include L3 training, Reading Recovery, AP learning and support and reading enrichment..

Formative assessments provides information to teachers on students' learning needs and an opportunity to reflect on
ways to adapt teaching practices. 

 Summative assessments are used to assess learning across the school in demonstrating student growth. Class
teachers use data from assessments to reflect on the quality of teaching strategies and the impact on student learning.

Our future directions include formalising observations and peer feedback to drive and sustain ongoing school wide
improvement in teaching practice and student outcomes. Collaboration with staff in planning ongoing professional
learning, with a focus in literacy and numeracy.

Within the School Excellence Framework domain of Leading, Rous School is sustaining and growing.

The school provide opportunities for students and the community to provide constructive feedback through surveys
including Tell Them from Me (TTFM) survey. Information gathered supports future planning, including the allocation of
resources.

The school works closely with the Southern Cross University through the North Coast Initiative for School Improvement.
This project supports professional learning for class teachers. Students also have access to extra curricular activities
through the Science and Engineering Day and the Uni–bound program for the senior students. The school community
values these educational opportunities for staff and students.

The leadership team follows processes and understands procedures of where to next... in supporting all our students'
needs through collaboration with outside agencies. Participation in the Reading Enrichment Program ensures that
teachers communicate frequently with the highly trained support team.

Strategic planning in the allocation of resources for student learning and teacher training ensures that factors that impact
student learning are prioritised.

The whole staff collaborate in developing, implementing monitoring and reviewing the School Plan and milestones. The
parent body participates in the process around school planning and future directions for the school, through surveys and
information sessions.

 Our future directions include continuing to develop a culture of high expectations within our school community allowing
for improvement of student learning. As well as succession planning including further opportunities to enhance staff
leadership and workforce planning to ensure a culture of review, responsibility and shared accountability to improve
whole school improvement.

Our self–assessment will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

Printed on: 6 April, 2018Page 4 of 15 Rous Public School 3006 (2017)



Strategic Direction 1

Challenging,engaging and inclusive curriculum

Purpose

To ensure that we meet the needs of our students by providing all students with access to relevant, engaging and
challenging learning experiences, establishing high expectations to achieve learning goals.

Overall summary of progress

All class teachers demonstrated an increased understanding of effective feedback processes in providing explicit and
timely feedback that is related to the success criteria. Students continued to develop their own learning goals in using I
can... statements in the area of writing. Students understand the need to provide evidence during the conferencing
sessions with the teacher. The school uses systematic and reliable assessment information to evaluate student learning
and to measure whole school improvement in literacy and numeracy. Teachers demonstrate a deeper understanding of
teacher judgement in plotting students on the continuum. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of students will achieve
cluster markers at stage
appropriate levels.

Low level adjustment for
disability ($7365.00)

Team teaching with class
and Learning and Support
Teacher (LaST).

Collected data demonstrates a significant number
of students attained stage appropriate levels in
literacy across the school.

 Improved scores from formative
assessments in spelling and
reading across all stages.

 • Self sustaining program
(0.00)
Attendance at Professional
learning meetings and
moderating meetings.

Increased consistency by all class teachers in using
formative and summative assessments to capture
information about student learning.

Progress in student writing skills
with 90% of students achieving
cluster markers in stages 2 and 3.

Low level adjustment for
disability ($7365.00)

Team teaching with class
and Learning and Support
Teacher (LaST).

Formative assessments demonstrate high value
added growth in years 3 to 5 in literacy and
numeracy.

Next Steps

The implementation of the team writing program will be implemented across all classes and a team teaching approach to
guided reading will be introduced.  The school will analyse summative assessment data to identify learning progress of
individual students and student groups. Teachers use summative data to identify student learning and to validate
formative assessment practices in literacy and numeracy. The school will aim to provide continuity of learning for all
students and will ensure the opportunity for class teachers to participate in consistent teacher judgement process.
Weekly peer observation and feedback will provide consistency for all class teachers to reflect on the quality teaching
framework ensuring quality teaching practices in the classroom. Teachers will continue to review learning with each
student, to ensure that all students have a clear understanding of how to improve. This will inform teachers on their
teaching practices and will ensure that student errors or misunderstandings are addressed.
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Strategic Direction 2

Teaching and learning incorporates quality teaching practice

Purpose

Ongoing professional learning including teacher collaboration and feedback on teaching practices so that quality of
teaching will provide an effective impact on student learning outcomes.

Overall summary of progress

Teachers planned to collaborate around professional learning activities in developing consistent teacher judgement in
assessing and plotting students accurately on the literacy and numeracy continuums. The impact on students ensures
that students are monitoring their own progress (assessment as learning). Student engagement is evident with students
remaining on task and choosing to complete tasks in their own time. A school wide approach to effective and positive
classroom management is evident.

Collaborative Inquiry Meeting minutes demonstrate the progress throughout the year including staff reflection on our
whole school guiding question and steps taken in moving towards our school goal in line with the School Excellence
Framework. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Class teachers demonstrate
collaboration, observation skills
and sharing of evidence based
teaching strategies in PL
meetings. 

QTSS $1200  Monthly professional learning meetings with
Southern Cross University team. Staff presentation
at NCISI Symposia.

Teacher accountability as
measured through the Teacher
Performance Development
Framework and the Australian
Professional Standards for
Teachers. 

self sustaining PBL leader attends meetings in supporting staff
with the implementation of PBL across the school. 

Next Steps

The school will continue developing a structured approach around professional dialogue, collaboration and classroom
observation, the modelling of effective practices in providing timely feedback between teachers, with the aim to improve
teaching practice and student progress. All learning environments are well managed, so that students can engage in
productive learning, with minimal disruption.

Teachers participate in professional learning in data concepts, analysis and use of student assessment data and related
tools for literacy and numeracy. The school team comprehensively analyses student progress and achievement data for
insights into student learning, identifying skill gaps for improvement and areas for extension. Class teachers discuss
results with students to inform students of future goals. 

Staff evaluate, share and discuss  professional learning activities with other staff to promote and implement the most
effective strategies to improve teaching and learning.
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Strategic Direction 3

Whole school improvement through effective engagement with the community

Purpose

Staff and the school community are committed to a strong partnership in enriching the school’s standing within the local
community; fostering high expectations and a shared sense of responsibility for student learning.

Overall summary of progress

Parents and community members have opportunities to engage in a range of school–related activities, including
workshops and information sessions to support parents in understanding learning programs implemented within the
school. The school continues to provide opportunities for feedback on school performance from students, staff, parents
and the broader school community. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff develop Professional
learning plans with a focus
on attaining goals that reflect the
professional standards.

$1600 Professional learning
funds 

Staff members co–ordinate the small schools
network meetings each term. The focus on
developing literacy and numeracy teaching
strategies including the use of technology to
support students' progress in learning.

 Increase the proportion of
students achieving the expected
year level of proficiency in the
program.  Student progress
evident using formative
assessments eg. (YARC) as well
as improved levels on Multi–Lit
program.

$700 literacy resources  Leaning and support teacher to provide training for
community volunteers in implementing Multilit
Program across the school.  Volunteers are also
trained in supporting students with reading in all
classes.

Next Steps

The school will continue to address the importance of being recognised by the community as embedding best practice
and a culture of high expectations, catering for all students' needs within the school. The school will continue practices
that have proven effective and will continue to reflect on school wide feedback to ensure continuous improvement of
teaching and learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $513.00 Data collated. All students demonstrated > 12
months growth in reading and writing.

Low level adjustment for disability $600.00 Evidence of student growth > 12 months over
one year of schooling.

Quality Teaching, Successful
Students (QTSS)

$350.00 Students can identify areas to focus on to
improve writing skills. Students are engaged
in writing and are more willing to work
independently during and after writing
sessions.

Socio–economic background $600.00 Students on  demonstrate > 12 months
growth in reading over 12 months of learning.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 49 44 44 42

Girls 25 27 30 28

Student attendance profile

School

Year 2014 2015 2016 2017

K 92.7 92 94.9 92.2

1 87.7 95.2 93 90.8

2 93.1 90 93.1 97.8

3 95.9 90.5 89.8 94

4 91 98.7 94.1 93.5

5 97.7 92.9 98.3 94.1

6 97.8 95 93.9 98.1

All Years 94.3 93.5 93.9 94.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The importance of consistent student attendance has
been addressed with our school community by
promoting the message at parent information evenings
and in the school newsletter.  Attendance information
flyers are frequently included in the school newsletters
and added to the school website. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 2.35

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.17

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.46

Other Positions 0

*Full Time Equivalent

We have no aboriginal staff employed in a permanent
or casual capacity at this school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff members participated in professional learning
on school development days and at weekly meetings.
Professional learning is focussed on the school's
strategic directions as stated in the 2015–2017 School
Plan. Staff also participate in training around their goals
stated in the Performance and Development Plans.  As
part of the community of schools, K–2 teachers
attended workshops throughout the year in developing
teaching strategies to support students in the
classroom. All staff completed mandatory training
requirements, including CPR, Anaphylaxis, Work
Health and Safety,and Child Protection. The staff also
completed First Aid training. All class teachers are
maintaining accreditation at proficient. 
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 48,554

Global funds 105,015

Tied funds 34,544

School & community sources 50,909

Interest 840

Trust receipts 4,911

Canteen 0

Total Receipts 196,220

Payments

Teaching & learning

Key Learning Areas 11,658

Excursions 28,005

Extracurricular dissections 5,812

Library 412

Training & Development 1,734

Tied Funds Payments 28,540

Short Term Relief 11,241

Administration & Office 19,189

Canteen Payments 0

Utilities 6,246

Maintenance 5,886

Trust Payments 5,027

Capital Programs 0

Total Payments 123,750

Balance carried forward 121,024

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 129,762

Appropriation 121,767

Sale of Goods and Services 0

Grants and Contributions 7,876

Gain and Loss 0

Other Revenue 0

Investment Income 119

Expenses -46,939

Recurrent Expenses -46,939

Employee Related -24,659

Operating Expenses -22,280

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

82,824

Balance Carried Forward 82,824

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The school's financial management processes and
governance structures meet financial policy
requirements. All spending of funds are linked to the
School Plan. There are no unusual spending patterns in
relation to accommodating for leave and/ or illness.
Savings for planned capital expenditure have been
maintained over the three year cycle.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 589,206

Base Per Capita 11,309

Base Location 1,841

Other Base 576,055

Equity Total 47,573

Equity Aboriginal 6,431

Equity Socio economic 13,462

Equity Language 0

Equity Disability 27,680

Targeted Total 0

Other Total 5,295

Grand Total 642,074

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

At Rous Public School 0% of students in year 3 were
below the National Minimum Standard in
reading, writing and spelling. 11% of students were
below the National Minimum Standard in grammar and
punctuation.

At Rous Public School 0% of students in year 5 were
below the National Minimum Standard in reading. In
writing 9% were below. In spelling 18% were below and
9% were below the National Minimum Standard in
grammar and punctuation.
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At Rous Public School 0% of students in year 3 were
below the National Minimum Standard in numeracy.

At Rous Public School 0% of students in year 5 were
below the National Minimum Standard in numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

The Premier's priorities include increasing the number
of students in the top two bands in literacy and
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numeracy. 

At Rous Public School 70% of students in year 3
achieved proficiency (top 2 bands) in reading compared
to state average of 51%. 

In year 3 78% of students achieved proficiency in
writing compared to state average of 53%.

At Rous Public School 73% of students in year 5
achieved proficiency (top 2 bands) in reading compared
to state average  of 40%.

In year 5 18% of students achieved proficiency in
writing compared to state average of 18%.

At Rous Public School 60% of students in year 3
achieved proficiency (top 2 bands) in numeracy
compared to state average of 43%. 

At Rous Public School 42 % of students in year 5
achieved proficiency (top 2 bands) in numeracy
compared to state average  of 33%.

 

Parent/caregiver, student, teacher
satisfaction

The school sought the opinion of students, parents and
teachers in the domains of curriculum and wellbeing.
The responses are presented below.

Students in years 4/5/6 participated in the Tell Them
From Me Survey–

* 95% of students enjoyed the opportunity to participate
in extracurricular school activities. 

* 100% of students value schooling outcomes. 

* 75% of students are interested and motivated in their
learning.

* 93% of students tried hard to succeed. 

* 89% of students had positive relationships at school.

Advocacy at school–

Students at Rous Public School rated advocacy at
school 8.0 out of 10. The NSW Government norm is
7.7.

Students rated positive teacher and student relations
8.4 out of 10. The NSW Government norm is 8.4. 

Student understanding of expectations and rules for the
classroom was rated at 6.5. The NSW Government
norm is 7.2.

Expectations for success with staff emphasising
academic skills and high expectations for all students
was rated at 8.1. The NSW Government norm is 8.7.

The school staff completed the Self assessment survey
2018. 

In the Learning Domain of Wellbeing the staff identified
the school at sustaining and growing. 

Future directions include further developing methods in
collecting and analysing data resulting in measurable
improvements in wellbeing and engagement to support
student learning.

In the Learning Domain of curriculum the staff identified
the school at sustaining and growing. 

Future directions include students learning is to be
monitored rigorously to ensure continuous tracking of
student progress to maximise learning.

25% of parents completed and returned written survey–

100% of parents and carers indicated that school staff
are committed towards all students making progress in
learning.

100% of parents and carers agree there is evidence of
continuity of programs and learning across the stages
(grades), including transition points (pre–school/
Kinder, year 6/year 7).

100% of parents and carers agree that teachers,
parents and the community work together to support
consistent and systematic processes that ensure
student absences do not impact on student learning.

100% of parents and carers agree the school is
organised so that all students have regular
opportunities to meet with an identified staff member
who can provide advice,support and assistance to help
students fulfil their potential.

75% of parents and carers agree the school has
implemented whole school programs, resulting in
improvements in student wellbeing and student
engagement in learning.

75% of parents and carers agree that a whole school
approach is evident in catering for the individual needs
of students in consultation with parents and carers.

75% of parents and carers agree that the whole school
community is aware of the School’s expectations.
Expectations are explicitly, consistently and
supportively applied across the school.

Policy requirements

Aboriginal education

Our school sits on the traditional lands of the
Bundjalung Nation, home of the Widjabul people. The
traditional custodians of the land are acknowledged at
all assemblies and community events. Aboriginal
education is embedded into all key learning areas.
There is a particular focus on the significance of culture
of the Widjabul community in our local area. As part of
NAIDOC Week celebrations, students participate in our
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community of schools celebrations, learning the history
and rules related to traditional Aboriginal games. Class
teachers participate in training in the history and rules
around the traditional games.

Multicultural and anti-racism education

Class teaching and learning programs continue to
emphasize the importance of cultural diversity and
harmony within Australian society. The students across
all classes participate in lessons around the school's
expectations and values. The anti– racism contact
officer (ARCO) participates in training and provides
feedback to staff members on the role and
responsibilities. 
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