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Introduction

The Annual Report for 2017 is provided to the community of <Riverstone Public School> as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Alison Anderson

R/Principal

School contact details

Riverstone Public School
Elizabeth St
Riverstone, 2765
www.riverstone-p.schools.nsw.edu.au
riverstone-p.school@det.nsw.edu.au
9627 1517

Message from the Principal

I am proud of the academic achievement of our students and the ongoing success of the strategies being implemented
by the school to create high quality learning experiences for our students delivered by our exceptional teaching staff.
Riverstone Public School is a dynamic and caring learning community, which caters for students from preschool to Year
6 with a focus on social inclusion. Riverstone Public School not only serves to improve student learning outcomes and
academic success, but this beautiful school is also about providing for the well–being of the whole child. Our students are
motivated to learn and participate in the range of educational opportunities provided for them at the school. Riverstone
Public School enjoys tremendous support from our parents and the local community allowing us to make the school a
central feature of the local community.

Riverstone Public School's 3 Strategic Directions: “Excellence in Student Learning and Dynamic Student Engagement”,
“Collaborative Teacher Development And Innovative Leadership” and “Authentic Positive Culture and Values”, provided
us with strong direction and purposeful work in 2017. At Riverstone Public School, we have made incredible gains in all
these areas across the whole school. We continue to lead the way in providing challenging and diverse learning
opportunities for the students. We have an Instructional Leader, funded under the Early Action for Success initiative
(Phase 2) and have enjoyed the results of this as evidenced in the progress of our students. Our school community is
supported by highly committed and engaged teachers providing quality teaching and learning programs to all students,
P–6.

I have very much enjoyed working with the school in 2017 and look forward to continuing supporting the school in 2018.

Alison Anderson

R/Principal 2017
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School background

School vision statement

The staff at RPS believes that it is our collective responsibility to ensure every child will:
 • ACHIEVE their personal best through quality teaching and learning.
 • Feel SAFE and valued.
 • Be respectful and responsible global CITIZENS.
 • Be ACTIVE and confident Learners.
 • Develop and maintain POSITIVE relationships.

 

We will engage our students by:
 • Providing high quality teachers who model high expectations for learning and social responsibility.
 • Providing highly visible, dynamic and collaborative leadership.
 • Utilising 21st century learning pedagogies to provide highly engaging educational opportunities.
 • Using formative and summative data to make researched and evidence based decisions.
 • developing strategies for staff and students to be active learners through self–reflection.
 • Making positive outcomes for students the centre of our decision making.
 • Building positive community relationships.
 • Providing our teachers with professional learning to ensure that they are at the cutting edge of education.

School context

Riverstone Public School is a small government public school in Western Sydney as part of the Nirimba network of
schools. It is set on spacious, attractive grounds, and provides excellent educational opportunities for all students.

In addition to emphasising literacy and numeracy in our 10 regular classes, the school provides a range of extra activities
to extend and enrich student learning. We value excellence in academics, the arts, sport and technology.

There is a 2 class Preschool on site that operates on a 2 ½ day per week program with students attending either in the
Monday, Tuesday, Wednesday morning group, or the Wednesday afternoon, Thursday Friday group. When vacancies
exist there is the opportunity for students to attend 5 days.

The school also caters for students with disabilities in our regular classes and in addition we have 1 class for students
with Mild Intellectual Disabilities, 1 class for students with Moderate Intellectual disabilities and 1 class for students who
are Multi Categorical. Placements into these classes are through an Access Request process. The school’s inclusive
education practices are recognised across the school community.

The school community are active participants in the school with our P&C providing additional support to the school and
Wesley Family Services Riverstone who are based onsite at the school providing additional programs that support
families in our local community  assisting us to build strong partnerships.

Self-assessment and school achievement
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Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated 

Learning: 

Learning Culture: Sustaining and Growing

Wellbeing: Sustaining and Growing

Curriculum and Learning: Sustaining and Growing

Assessment and Reporting: Delivering

Student Performance Measures: Delivering

Teaching:

Effective Classroom Practice: Delivering

Data Skills and Use: Sustaining and Growing

Collaborative Practice: Sustaining and Growing

Learning and Development: Sustaining and Growing

Professional Standards: Sustaining and Growing

Leading:

Leadership: Sustaining and Growing

School Planning, Implementation and Reporting: Sustaining and Growing

School Resources: Sustaining and Growing

Management Practices and Processes: Sustaining and Growing

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Student Learning and Dynamic Student Engagement

Purpose

To provide support and purposeful opportunities for every student to achieve their potential as lifelong learners through
whole school programs encompassing the development of teacher capacity and student engagement.

 This strategic direction guarantees that our focus is always on students. Students at Riverstone Public School will be
able to take responsibility for their learning and maximise individual potential.

Overall summary of progress

Prior to co–teaching and co–planning 5% of students were at grade expectation compared to 22% post co–teaching and
co–planning. 27% in Term 2 were working at an Early Stage 1 level and now all students are working within Stage 1.
This has been a direct result of delivering explicit challenging and achievable learning goals for all students,
collaboratively planned and implemented well–structured learning and teaching programs and well sequenced learning
and teaching programs that links to the writing process.

L3 training–schools and teachers have a greater common understanding of early literacy acquisition. Teachers
consistently using data to inform effective teaching practice, and to cater for the individual needs of each student.
 Quality teaching–explicit instruction on reading and writing for students. L3 program supports all students literacy
development L3 program– reduces the risk of students not achieving expected literacy levels in their first years of school.
Engage students inrich literacy learning experiences that cater to all levelled abilities. Achieving stage outcomes in
reading and writing

The evidence collected against our 3–6 writing data shows our implementation of quality data that informed our school
leadership planning providing us with evidence informed understanding of our areas for improvement in writing. The
impact of the explicit use of Learning Intentions, Success Criteria, Bump Up walls, student feedback session and
assessment tracking sheets is supported through the collection of a broad range of data sources showing improvement
in our target areas. Having students engaged in the identification of where they are in aspects of writing to where to next
has engaged the students in discussions about their learning and progress.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

85% of students K–6 will be
achieving grade appropriate
clusters for the comprehension
aspect of the Literacy K–6
Continuum

 

Literacy Resources $7,000

Literacy Professional
Learning $3,000

Measurement of teaching and learning impact
through the measurement of effect sizes based on
NAPLAN and Scout Data.

80% of students K–6will be
achieving grade appropriate
clusters in reading and writing

Collaborative planning
release time $25,000

Consistent teacher judgement is supported
regularly with collaborative planning in place to
support writing samples and reading benchmarks.

85% of students K–2will be
achieving grade appropriate
levels in EAS aspect of the K–6
Numeracy Continuum

Quality Maths Blocks TPL
$5,000

Numeracy resourcing
$12,000

Measurement of teaching and learning impact
through the measurement of effect sizes based on
NAPLAN and Scout Data.

85% of students 3–6will be
achieving grade appropriate
levels in the place value aspect of
the K–6Numeracy Continuum

TEN Training Place value bump up walls demonstrate student
ownership and achievement growth

Achievement data shown as
effect size data demonstrates at

Instructional leader
additional funding $31,000

Internal assessment measures using standardised
assessments are converted to demonstrate a .4 or
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

least 1 year’s growth for 1 years
learning for all students.

greater effect size. Students who have not achieved
this expected level of growth will be identified and
tier 2 and 3 interventions applied.

Next Steps

Developing systems and structures to drive the current co–planning and co–teaching model adopted in Stage 1 across
the school.

Professional learning on the writing process K–6 based on the introduction of learning progressions.

All staff in K–2 will be trained in L3 and supported by stage Assistant Principal and Instructional Leader.

3–6 writing lessons will continue to have a focus on unpacking the threads of the Literacy Continuum. Through the Bump
Up walls and quality writing programming using the English Concepts, students will be engaged in quality discussion and
writing lessons. Teachers will continue to monitor student progress through NAPLAN, PLAN data and collaborative
planning sessions using the writing threads.
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Strategic Direction 2

Collaborative Teacher Development and Innovative Leadership

Purpose

Educational practitioners require ongoing capacity building to match the demands of a dynamic educational landscape to
create the inspired learning that will develop lifelong capacities in students. Teachers need the capabilities to collaborate
with and learn from others, assess their own practice and respond to feedback, and leverage technology to improve
student learning.

Teachers must take a shared responsibility for student improvement by observing, supporting and providing quality
feedback to colleagues, resulting in improved outcomes for the students at Riverstone Public School.

Overall summary of progress

LEADERSHIP – For our school the impact of the focus on strategic leadership development has seen the
implementation of key strategic directions through the coaching and networking obtained as a part of the project. The
range of projects was varied and suited our school strategic plans as well as the strategic directions of the BLC. The
focus was on providing meaningful Teacher Professional Learning that met the needs of the individual whilst also
creating collective capacity to enhance teaching and learning in the communityof practice. The mentors/coaches also
engaged in professional learning to further build and extend their leadership capacity throughout the project, further
enabling them to assist their aspiring leaders, with all developing and sustaining an understanding of complex leadership
within schools.  Our key focus was building the leadership capacity of staff. Through the improvement of teacher
leadership we developed teacher quality and embedded this purpose as a belief system for leaders.

KEY REFORM DRIVERS– “Great Teaching,Inspired Learning”, is deeply embedded in the substance of the project as
there is a consistent focus on addressing professional standards for self and others as we work together as a community
of practice, sharing and celebrating success. The project strategically supported the professional practice of AITSL
standards, as participants collect evidence of the impact of teachers as leading teaching and learning.

Learning partnerships were developed within and across schools, building collaborative purposeful engagement of
systems leadership– that will enhance the provision of teaching and learning. The coaching and mentoring element
provided integral support and enabled growth of the aspiring leaders.

PERFORMANCE AND DEVELOPMENT – As a part of teacher performance and development and in with departmental
policies, all teachers at Riverstone Public School develop a Performance and Development Plan (PDP) the aligns with
the professional standards for teachers as well as with school targets. Additionally, teachers are invited to identify areas
within their practice that require further development and pursue them with the support of theirsupervisors, principal and
other staff.

DEVELOPING EFFECTIVE HABBITS – All staff in the school were invited to participate in professional learning based
around Franklin Covey’s 7 Habits of Highly Effective People. As a part of this training, staff took part in an initial
assessment that involved self–reflection as well as providing constructive feedback to colleagues in order to improve
practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Leadership opportunities have
been provided to 50% of teaching
staff.

Aspiring Leaders $6,000

PESG LEAD $3,000

More than 50% of teaching staff have participated
in a specific leadership opportunity which has seen
them implement a school improvement project
within the school.

All teachers can provide evidence
pertaining to the Australian
Professional Standards for
Teachers identified within their
professional development plans
with 80% of all staff achieving set
goals.

PDP release $3,000 All staff seeking accreditation at proficient have
been successful in gaining this accreditation. Policy
and procedures for induction and accreditation
have been developed for implementation.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All SASS staff have a PDP with
clear goals and a framework
developed to support
implementation

SASS staff all implanted a brief PDP starting from
mid Term 2. Professional learning plans for all staff
have been implemented.

360survey data shows growth for
all staff who participated in 7
Habits of HighlyEffective People
training.

Covey Professional learning
$10,000

Staff who completed the final survey demonstrated
growth in the areas chosen as a focus for the PDP
goal. Feedback has been that this was a quality
source of personal and team professional learning.

Next Steps

Refine and evaluate processes to ensure high quality goal setting that will support the development of highly effective
teachers. While maintaining support for our aspiring leaders we expect a large growth in early career teachers at
Riverstone Public School and will shift our focus to implementing strong start great teachers with a structured and
systematic induction process.

Our policy has been developed for gaining accreditation at proficiency and is ready for implementation. We will also
encourage teachers to look at accreditation in the areas of Highly Accomplished and Lead.

Our PDP process will focus on providing a full year of development for SASS staff from 2018 and goal setting will be
refined for teachers to support the development of clear achievable PDP goals.
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Strategic Direction 3

Authentic Positive Culture and Values

Purpose

At Riverstone Public School the culture of the school is the way in which values are brought to life and are sustained.
Culture surrounds us, guides us and is our world. For our school community guiding positive culture will support the
sustainable implementation of values which provide ourcommunity with the ideas or beliefs which a person finds
important in life.

 The students of Riverstone Public School will be active citizens within the community with strong identities and values.

Overall summary of progress

Positive school culture has been a strategic focus for the school over the current planning cycle. PBL was implemented
at Riverstone PS, however it became evident that procedures were inconsistent and the system overly complex. A new
PBL team was established including the development of the “Riverstone Rocket” as an integral visual supporting the
system. PBL data has demonstrated that our system has been strengthened and is supported by the school community.

Evidence pieces collected demonstrates the impact our whole school community PBL philosophy and the clear use of
consistent systems building high level positive respectful relationships between all stakeholders. Students and parents
understand the systems and staff implementation of these practices has become increasingly consistent supporting
these positive relationships at all levels. These evidence was collected as a best representation of the range of supports
PBL provides to our school community. We have been able to engage whole community through our focus on positive
rewards with parents engaging in celebratory events. Consistent language use across the school in lesson delivery,
conversation and instruction is grounded in our school expectations.

Overall our PBL focus has supported student wellbeing by ensuring that expectations are clear and explicit in all settings
and modelled by staff and student peers. There is a clear process in place to quickly respond to shifts in data including
attendance, behaviour and learning.

Our increased ability to interpret data and use this data to inform appropriate actions is evidenced in our “Hands
Off”campaign, where physical violence was over represented in the data and explicit lessons, consistent focus on
language and intensive rewards has seen a dramatic shift in incidences. This evidence has been used as a sample of
our ability to identify needs by forming a data driven focus based on evidence and accurate interventions at the 3 tiers of
support for students and staff. This initiative has not only reduced the incidents of physically violent behaviour across the
school, it has also demonstrated to staff and the community that there is a process for problem solving that is data based
and solutions focused.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

TFI data evidence improved
understanding and
implementation of PBL across all
school settings.

 

PBL budget allocation
$7,000

TFI data indicated full implementation of the core
elements of PBL in 13 of the 15 elements. Our
focus will be on the 2 elements that have partial
implementation being 1.7 Professional
Development and 1.4 Teaching Expectations.

Attendance rates are equal to
state average and suspension
rates decreased by 40% based
on2014 rates

Executive staffing release. Suspension rates have declined since 2014 by 83%
for long suspensions and 33% for short
suspensions.

Attendance data is marginally below state average
and is equal to similar school groups.

Student data (fromTTFM)
indicates:

 

78% of students indicated they had positive
relationships within the school.

Parents/caregivers rated parental support of
learning at home at 6.9 out of 10. The NSW
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•  That 85% or more students
have

    positive relationships.

•  A decrease in the % of
students who

   indicated being victims of
bullying.

•  Overall parent satisfaction.

Government norm this year is 6.3.

88% of parents/caregivers indicated that their
children are clear about the rules for school
behaviour.

78% of parents/caregivers indicated they strongly
agreed that teachers have high expectations for my
child to succeed.

Next Steps

Our school will now move into Classroom Systems with initial training taking place. This will further support our ability to
respond to data which is currently showing us that the classroom is the area requiring focus.

We look to continue to build our school relationship with our external PBL coach and build networks with other PBL
schools in our local area. We would aim to further develop our teaching staff and PBL team coordinator to be able to
provide a level of expertise in coaching. PBL will become a significant vehicle for further engaging our broader school
community. Community engagement and providing this data to parents to share a culture of high expectations for
improvement will be a focus area moving forward.

Further research will be focused on the possibility and identifying the need for additional wellbeing support programs to
continue to develop a culture of positive education across the school community. Our Principal completed a Professional
Certificate in Positive Education in Semester 2 2017, to support the planning around this process into the new school
planning cycle.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $7,600 Flexible funds
allocated to community
cultural events.

$10,000 in additional
staffing support

 • Socio–economic
background ($0.00)

Increased community participation

8 Ways embedded in teacher program

Increased cultural awareness within the
school community

English language proficiency $5778.00 additional staff
funding 

 Staffing allocation

Students achieving set learning goals.

Growth reflects additional teacher support.

Low level adjustment for disability Staffing 1.1 FTE, Flexible
funding $48,000

Interventions for students identified as Tier 2
and 3 were enabled to improve academic
achievement.

Quality Teaching, Successful
Students (QTSS)

Staffing allocation
0.532FTE

Quality mentoring and support provided to
staff through collaborative planning.

Socio–economic background Strategic Direction 1
$82,000

Strategic Direction 2
$22,000

Strategic Direction 3
$37,000

Utilised to support Strategic Directions and
access to quality programs and opportunities
for students.

Support for beginning teachers $14,000 flexible funding for
additional RFF and
mentoring. TPL

Accreditation completed and PDP goals for
the beginning teacher supported and
achieved.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 143 126 132 136

Girls 125 113 106 127

Student attendance profile

School

Year 2014 2015 2016 2017

K 91.8 88.1 94.1 90.3

1 91 89.7 89.8 91

2 92 91 90.9 92

3 91.2 90.2 91.6 94.1

4 91.8 87.9 93.1 92.8

5 92.3 94.2 90.2 91.6

6 92.9 89.5 90 90.8

All Years 91.8 90.3 91.4 91.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Regular attendance at school is essential to assist
students to maximize their potential. Schools, in
partnership with parents, are responsible for promoting
the regular attendance of students. Encouraging
regular attendance is a core school responsibility.

Class rolls are marked daily and monitored regularly by
the class teachers and executive members of staff for
patterns of students’ partial or non–attendance. The
Learning Support Team monitors the attendance of
students. If a concern is identified, the team works with
the student, parent and class teacher to improve
attendance.

Parents are contacted by the school and informed of

their responsibility to ensure children attend school
regularly. The support of the Home School Liaison
Office is sought if required.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 11.77

Teacher of Reading Recovery 0.53

Learning & Support Teacher(s) 1.4

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

8.92

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
school to report on Aboriginal composition of their
workforce. One member of teaching staff and three
members of the SASS team identify as Aboriginal. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

Professional learning is for all staff is integral at
Riverstone Public School, ensuring the capacity of staff
is continually built to provide optimum learning
opportunities for students. Much of the Professional
Learning is school based, provided through learning
communities, as well as seeking it from expert external
providers. We have timetabled professional learning
plan across the school year, where quality professional
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learning is delivered every second Wednesday
afternoon. In addition to this we have the Department of
Education (DoE) scheduled Staff Development Days
(SDD).

In 2017, there was a continued whole school focus on
Quality Maths Blocks, which had all staff train as
facilitators.  Two staff members completed the
Blacktown Learning Community REACH Aspiring
Leaders Project. Our EAfS Instructional Leader began
working with K–2 staff to collect, track, monitor and
analyse data and submit this data to State.

As part of the school's roll out of the new school and
finance management structure, the Principal, executive
team and SASS staff continued LMBR training to
implement this.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 52,184

Revenue 4,080,377

Appropriation 3,880,154

Sale of Goods and Services 122,959

Grants and Contributions 76,236

Gain and Loss 0

Other Revenue 0

Investment Income 1,027

Expenses -3,902,002

Recurrent Expenses -3,902,002

Employee Related -3,465,569

Operating Expenses -436,433

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

178,374

Balance Carried Forward 230,559

 • your school’s financial management processes
and governance structures to meet financial
policy requirements    

 • any unusual spending patterns or substantial

underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,771,257

Base Per Capita 43,918

Base Location 0

Other Base 1,727,340

Equity Total 658,902

Equity Aboriginal 84,386

Equity Socio economic 344,712

Equity Language 29,229

Equity Disability 200,575

Targeted Total 650,083

Other Total 641,023

Grand Total 3,721,265

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

For students in Year 3 (a total cohort of 30 students),
the NAPLAN data for 2017 showed a pleasing
improvement in the number of students in the top three
bands for Reading 30.3% to 63.3%. There was an
increase in the total number of student in the top two
bands for Writing (12.1% to 48.2%) with the number of
students in the top band exceeding the state average.
In Spelling, the number of students achieving in the top
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two bands increased (27.3% to 43.3%) with a
corresponding drop in students achieving in Band 1 and
2 (33.3% to 23.3%). This was mirrored in Grammar and
Punctuation with the percentage of students achieving
in the top two bands improved (27.3% to 43.4%), with a
reduction in the number of students in Band 1 (9.1% to
6.7%).

 

The percentage of students in Year 5 (a total cohort of
32 students) who scored in the top three bands for
Reading increased while the total percentage of
students in the bottom three bands was reduced. In
Writing, there was significant growth in the top two
bands (23.8% to 46.9%) with a large reduction in the
total percentage of students in Bands 3 and 4 (37.1% to
15.5%). Students achieving in Bands 7and 8 as well as
the bottom two bands for Spelling reduced with
students achieving in Bands 5 and 6 moving from 38%
to 68.8%. In Grammar and Punctuation, students
achieving in the top two bands increased by 1.4% and
students in the bottom two bands were reduced from
47.6% to 37.5%.

Printed on: 2 April, 2018Page 14 of 20 Riverstone Public School 2970 (2017)



Printed on: 2 April, 2018Page 15 of 20 Riverstone Public School 2970 (2017)



Within Numeracy, the number of Year 3 students who
achieved in the top two bands for the strands Number,
Patterns and Algebra showed pleasing improvement
(12.2% to27.5%). This was match by a significant
reduction in students scoring in the bottom two bands
(39.4 to 24.1%). For the strand Data, Measurement,
Space and Geometry, the percentage of students
scoring in the top two bands grew from 9.1% to 17.2%.
The percentage of students in Band 1 dropped from
21.2% to 10.3%.

 

The total percentage of students in Year 5 who
achieved in Bands 3 and 4 for the strands Number,
Patterns and Algebra decreased from 2016 (no
students scored in band 3). While there was also a
reduction in Bands 7 and 8, students achieving in Band
5 grew by over 30%. In Data, Measurement, Space and
Geometry, the percentage of students in Band 7
increased (5.0% to 12.9%). No students scored in Band
8. Students whose scores were in Bands 3 and 4
reduced from 40.0% to 19.4%.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.
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Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me survey was conducted to
assess parents' perceptions of their children's
experiences at home and school. The following is a
summary of the results:
 • Parents/caregivers rated parental support of

learning at home at 6.9 out of 10. The NSW
Government norm this year is 6.3.

 • 88% of parents/caregivers indicated that their
children are clear about the rules for school
behaviour.

 • 78% of parents/caregivers indicated they strongly
agreed that teachers have high expectations for
my child to succeed.

The Tell Them From Me survey was conducted in order
to evaluate student satisfaction regarding student
wellbeing, engagement and effective teaching
practices. 71 students completed the survey and a
summary of the results follow:
 • Students believe that education will benefit them

personally and economically, and will have a
strong bearing on their future. 91% of students in
this school indicatedthey strongly valued School
Outcomes.

 • Students try hard to succeed in their learning.
85% of students in this school indicated they tried
hard to succeed.

 • Important concepts are taught well, class time is
used efficiently, and homework and evaluations
support class objectives. In this school, students
rated Effective Classroom Learning Time 8.3 out
of 10. The NSW Govt norm for these years is 8.2.

 • Students find the classroom instruction is
well–organised, with a clear purpose, and with
immediate and appropriate feedback that helps
them learn. In this school, students rated rigour
8.1 out of 10.

 • Students feel they have someone at school who
consistently provides encouragement andcan be
turned to for advice. In this school, students rated
advocacy at school 8.2 out of 10. The NSW Govt
norm for these years is 7.7.

 • Students feel teachers are responsive to their
needs, and encourage independence with
ademocratic approach. In this school, Positive
teacher– student relations wasrated by students
as 8.5 out of 10. The NSW Govt norm is 8.4.

The Tell Them From Me survey was conducted in order
to evaluate teacher perceptions of class and school
practices. The results greatly indicated the strong
inclusive nature of the classrooms and school in
general.
 • 100% of teachers indicated that they either

agreed or strongly agreed they are able to include
students with special learning needs in class
activities.

 • 100% of teachers indicated that they either
agreed or strongly agreed that they are able to
use individual education plans to set goals for
students with special learning needs.

Policy requirements

Aboriginal education

Aboriginal Education and Training aims to deliver
quality and effective learning activities to all Aboriginal
and Torres Strait Islander children by providing
education about Aboriginal Australia.

In 2017 the Aboriginal and Torres Strait Islander
children of Riverstone Public School performed their
Aboriginal Dance Group routine when they opened the
Blacktown Festival of Performing Arts.

Stage 2 and 3 children participated in Western Sydney
Universities annual Heartbeat excursions where the
children learnt how to make healthy eating chooses.

The Stage 3 children attending Allowah Day which is a
transition program organised by our local AECG. The
excursion allowed the students to connect with
Aboriginal students from local feeder High Schools.

NAIDOC Week waspromoted to all students through
activities and guest performers, including a local singer.
The Aboriginal students organised a NAIDOC
Gathering were thecommunity and local Community
Neighbourhood Centre were invited. The students also
performed at the Riverstone Neighbourhood NAIDOC
Celebrations, promoting culture awareness within the
local community.

Sorry Day and itssignificance were implemented across
the school with art representation.

Multicultural and anti-racism education

There are 25% students from ESL backgrounds  at
Riverstone Public School and they come from a diverse
range of backgrounds and are well catered for in their
educational experience. All students attending our
school are involved in a differentiated curriculum, with
special support to our EAL/D students in small group
work as well as individual support within the classroom.
Throughout all teaching programs the staff have
embedded the principles of Multicultural Education and
Anti–Rascism. Positive behaviour for Learning is an
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important aspect of our school and this supports
inclusiveness and respect of the rights of others. During
the year we have a variety of excursions and incursions
which are open to all students. Harmony Day was an
opportunity for teachers and students to acknowledge
and respect differences throughout our school and local
community. We aim to develop positive community
relationships to promote aharmonious multicultural
society with mutual respect for, and understanding of,
cultural diversity.

Other school programs

Preschool

Riverstone Preschool is staffed by two Early Childhood
Teachers, two School Learning Support Officers and
one volunteer. Our Educators pride themselves on
building strong and respectful partnerships with
children, families and the community. As a result,
children who attend are engaged in a play based
curriculum which is reflective of The Early Years
Learning Frame work and responsive to the
individualised needs of children. Children are able to
learn through play by exploring numerous indoor and
outdoor learning environments which reflect a variety of
key learning areas and development.Educators are
reflective practitioners who are always engaged in
professional development opportunities to maintain
high expectations and implement a high quality and
enriching program for children.

OOSH

The Riverstone Public School OOSH is run by the
Wesley Mission for the benefit of our students. Our out
of school hours (OOSH) care service is designed to
offer parents of school aged children the opportunity to
work, study or attend to personal business while
providing their children with a safe and secure
environment to grow and learn.

The program is aligned with the National Quality
Framework for School Age Care—My Time, Our Place
and provides children with the opportunity to enjoy both
structured and unstructured activities with their friends
in a fun, safe, and relaxed environment. This service is
rated as “Exceeding” in the Quality Framework and
additionally, won a Blacktown Council Business Award
for Best Childcare Centre in the Blacktown Council,
which is testament to their outstanding service.

The service is available both in the school term, as well
as vacation care.

Learning and Support Team

Early in the year, the Learning and Support processes
were reviewed to ensure consistency with
documentation and departmental requirements (i.e.
policies, procedures and forms).

Meetings were held fortnightly with the Learning and
Support Team to discuss concerns, and action plans
were developed and implemented for those students
who were referred.

The three–tiered model of support addressing
universal, targeted and intensive supports for students
and teachers were used to meet the needs of all
students in the school.

L3

In 2017 L3 has continued to be implemented daily
across all K–2 classrooms. Our key focus for L3 is to
have trained teachers providing rich literacy
experiences aimed at text reading and writing. L3
supports the development of informed, systematic,
explicit instruction based on data to target reading and
writing. This classroom intervention has continued to
increase opportunities for students with diverse learning
needs to achieve typical outcomes.

This year, Kindergarten trialled an ‘Open Classroom,’
approach for L3. A key strategy for teachers was to
consistently use data to inform effective teaching
practice, and to cater for the individual needs of each
student in reading and writing. An extra ‘interventionist’
teacher’s role was established to provide intense
reading and writing support for students working below
grade expectation. Daily reflection by teachers created
fluid and flexible groups which showed a positive result
in students’ growth in literacy.

QMB

The implementation of Quality Maths Blocks continued
in 2017 with a new teacher being trained in the delivery
of the elements in every Mathematics lesson. Data was
collected at the end of each term and Bump Up walls
utilised to enable the students to know ‘where to next’
in their learning.

STEM/ROBOTICS

At the beginning of Term 2 we formed our Stage 2 Rivo
Robotics Team as part of the BLC STEAM initiative.
Our first tasks were to disassemble a computer so we
could see the things inside, learn a bit about binary
numbers and to code using a combination of Code.org
and Scratch. The highlight of Term 2 was when
members of our team assisted support students from
BLC Schools at Sharing Day. We taught the students
how to drive Sphero’s and construct program and drive
a Mars Rover made from Lego We Do 2.0.

In Term 3 we mastered our skills using We Do 2.0 and
used those skills to work collaboratively with students
from The Ponds School. We enjoyed several visits from
The Ponds students during which we painted using
Sphero’s, built helicopters and added a sensor to our
rover. We also visited The Ponds on their school bus.
At The Ponds we worked on team challenges to help
their students build bridges and make an amusement
park out of blocks. Also at The Ponds School, we raced
our Lego and Sphero robots and tested our robotic
boats in their pool. Some of our students had an
opportunity to interact with student who used assisted
technologies to communicate. A lot of us found that
very interesting and wanted to know more about how
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technology can be used to assist communication. This
lead us to inquire more about a young adult called
Christopher Hills who uses this kind of technology to
communicate and to excel in video editing.

Some of our team members went to Quakers Hill Public
School to learn more about programming and building
Arduino Robots. We were very excited that day to leave
with our Arduino racer and Sumo working. This term, a
parent donated a little arm which we were able to add
to our Sumo Robot. We also have learnt to program an
Arduino Laser Light. Members of our team have
become experts using and programming different
robots using Lego, Sphero’s, Little Bits, Robo Tami and
of course Arduino’s. We hope that next year we will be
mentors at coding and robotics at Riverstone Public
School.

GYMNASTICS

During Term 3, the students were once again given the
opportunity to participate in a gymnastics program this
year run by School Gymnastics. Students from
Preschool to Year 6 were given professional
gymnastics instruction, by learning and practising a
variety of techniques and skills. Overall, this program
continues to be an enjoyable and successful aspect of
the school year. At the conclusion of the 10 week
sessions, School Gymnastics instructors assessed
each student on their ability providing important insight
for teachers.

CARNIVALS

Students throughout the year participated in 3 sporting
carnivals being swimming, cross country and athletics.
The swimming carnival was very successful with
students being able to participate in a large number of
water activities. The students at Riverstone PS are not
extremely competent swimmers however all students
were able to enjoy maximum participation. With the
swim school program and a squad training group
occurring after school we endeavour to have more
competent swimmers at the next carnival in 2018.
Cross country had the most successful year with the
introduction of training 2 mornings per week. The
training program was guided activities and gave
students the opportunity to increase and maximise their
fitness levels before the carnival. The athletics carnival
was held at Riverstone High School with all students
having a go and giving it their best effort. Students were
taught specific technique before the carnival and had
the opportunity to participate in all events available.

PUBLIC SPEAKING COMPETITION

On the 1–2 November 4 students from Stages 2 and 3
participated in the BLC Public Speaking Competition.
The students were selected after delivering their
speeches to the school community and were able to
display their talents on the stage with 18 other schools
from the Blacktown Learning Community. All students
performed extremely well and gained some valuable
pointers from the guest judges on the day.

OPERATION ART

Operation Art is an initiative of the Children's Hospital at
Westmead in association with NSW Department of
Education, in collaboration with Sydney Australian
Nuclear Science and Technology Organisation
(ANSTO). The Operation Art program encourages
young people to create artworks for children in hospital.
50 works are chosen to be part of the hospital's
permanent art collection and these works are some of
the most popular.

Proudly four Riverstone Public School students got
their work exhibited at the Armory Gallery, Sydney
Olympic Park.

Allie Nicols year 6 with her work "Lest WE Forget"

Talia Ferguson year 2 with her work  "Darter Birds"

Meaghan Cunniffee with her work "Olivia by Meaghan"

Jorja Robinson with her work "Jemma by Jorja"

We were extra surprised and proud when Jorja
Robinson's photography artwork was chosen for Art
Bank and is to be donated to regional hospitals or
exhibited in the offices of the NSW Department of
Education.

Meaghan Cunniffee's photography artwork was chosen
for ANSTO and is exhibited in its offices for 12 months
and later donated to regional hospitals. Both girls used
photography as a medium to express emotion,
symbolism, distortion and movement after studying the
artists Van Goth and Picasso.

BLACKTOWN PERFORMING ARTS FESTIVAL

This year our school once again participated in the
Blacktown Performing Arts Festival. The participating
students range from Year 2 to year 6 and they have
had the opportunity to perform to a large audience of
families and friends at Wyndham College, Nirimba. Our
Aboriginal dance group, which was newly formed last
year, continued to perform into 2017. These students
opened the Festival with several dances and were a
great credit to our school. The school dance group
delighted the crowds with “Hip Hop Mash Up”. The
school choir performed 13 songs, participating with 200
other students from surrounding schools, to the delights
of the audience.

RIVERSTONE QUEST

Throughout the year, many Year 5 students
participated in and completed the Riverstone Quest.
They were proactive all year in the school and in the
wider community, learning new skills and assisting
others. All students completed a public speaking task,
many help the canteen coordinator during lunch times
and assisted teachers during PSSA. The students who
completed the Riverstone Quest became eligible for
leadership roles in 2018. 15 students delivered
outstanding leader speeches in Term 4.
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BOOK WEEK

The short listed books for Book Week were integrated
into anart unit taught by the RFF teachers during Term
3. The students’ art was used to decorate the school
hall and promote the theme ‘Escape to Everywhere.’
This theme was further promoted with a fantastic wall
mural in the library which was painted by a talented
community member. The celebrations for Book Week
cumulated in a highly attended Book Week parade and
well support book sale.

SCHOOLS SPECTACULAR

This year,Riverstone Public School participated in the
Schools Spectacular for the first time. A group of
students from the Support Unit successfully auditioned
for inclusion in the D’Arts Ensemble. Seven students
attended 7 rehearsals and performed in a total of 4
shows on Friday 24th and Saturday 25th November
alongside 5500 other students from NSW government
schools. Their enthusiasm and excitement was
wonderful as was their commitment to learning the
dance routines. The opportunity provided the students
with a new avenue to express themselves through
creative performance and develop new friendships with
students from other schools. Additionally, 44 students
from Riverstone PS went to watch the preview matinee
show and show their support for the students
representing our school.

RIDING FOR THE DISABLED

Riverstone Public School has been participating in the
Riding for the Disabled program for wellover a decade.
We have been very grateful to RDA, Tall Timbers for
their invitation to participate in the Riding for the
Disabled program once again this year. RDA provides
an environment free from discrimination, abuse,
neglectand exploitation. Twelve students from the
Support Unit were selected to take part over the year
(six per semester). The students range in ages from
seven to twelve years old with mild, moderate and
severe Intellectual Disabilities. The students are
accompanied by a classroom teacher and a School
Learning Support Officer every Friday afternoon for a
one hour riding lesson to RDA, Tall Timbers at Box Hill.
The children are helped to set their goals for the
program and are fully supported in their health and
safety. We are always welcomed by the friendly RDA
family which includes the many skilled volunteers who
perform their duties with the utmost care and respect
for both the children as well as the horses. The Riding
for the Disabled program continues to be a highlight of
our school week.
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