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Introduction

The Annual Report for 2017 is provided to the community of Leppington Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Christine Easther

Principal

School contact details

Leppington Public School
Rickard Rd
Leppington, 2179
www.leppington-p.schools.nsw.edu.au
leppington-p.School@det.nsw.edu.au
9606 5397
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School background

School vision statement

Tile the pathways for 21st Century learners–

Transform

Inspire,

Learn

Engage

School context

Leppington Public School established in 1923 and located in south–west Sydney is a member of the Macarthur Network
of School in the Ultimo group. The school is set in a semi–rural environment on five hectares and includes students from
farms, market gardens and surrounding residential areas including a number of new housing developments. All students
travel to school by bus or private car. Leppington Public School has a school population of 140 students and serves a
multicultural, socio–economically diverse community. It has 69% NESB population, representing more than thirty
different nationalities. The school community is identified as low socio–economic with a FOEI of 136 and receives
additional equity based funding as part of the School Budget Allocation Report (SBAR).

Leppington Public School provides all students with a high quality education in a broad curriculum with a strong literacy
and numeracy focus and a technology and cultural emphasis. This is achieved through multi–age settings, providing for
the broad range of learning styles in flexible learning environments. Students are developed as lifelong learners through
cooperative learning strategies with highly committed teachers, many of whom are new to teaching but who have
developed sound curriculum knowledge and effective student management strategies. Students with additional learning
needs are supported by the Learning Support Team to ensure their learning needs are addressed with specialized
planning and tiered interventions.

Since 2013, the school has been involved in Early Action for Success initiative to improve the literacy and numeracy of
K–2 students. Under this initiative, Leppington Public school shares the support of an Instructional Leader for two days
per week with a neighbouring school. The school has established a strong focus on continual improvement of student
learning outcomes to ensure our students are achieving expected stage outcomes.

The key initiatives of the school include developing all teachers through a continual process of high quality professional
learning, future focused learning through sound pedagogical practices, differentiated mentoring and support, collegial
discussions and collaborative planning. Our aim is to ensure and foster the development of our students as life–long
learners through the development of a school culture of high expectations.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this self–assessment process indicated that the school was Sustaining and Growing.

Learning

Through a sustained focus on improving student learning outcomes, the school has continued to enhance and build a
shared responsibility for student success with teachers, students and parents. This has been achieved through a
dedicated approach to ensuring the learning needs of all students are identified and addressed, to establishing close
links with parents and the wider community and that all classroom teaching is explicit and at point of need. Class
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teachers work alongside the Instructional Leader to ensure all planning and programming is based on data, evidence
based and differentiated to meet the learning needs of all students. The school has built a strong collaborative learning
community with teachers, students and parents sharing the responsibility for student learning.

Through our formative assessment strategies students are encouraged to take responsibility for their learning by setting
personalised learning goals, evaluating their progress and being able to discuss and demonstrate their learning in a
meaningful way. Our students are taught in classrooms that have flexible learning spaces and where they are
encouraged to collaborate, be risk–takers, evaluative thinkers and decision makers in line with our school focus on future
focused learning. Our aim is to prepare our students to value education, to be life–long learners and to be able to take
their rightful place in a community.

As a school community we acknowledge the improvements and progress that the school has made but recognise that as
the school is growing and changing in the demographic population there will be future improvements. Our aim for future
planning is to build stronger links with our parents that will enable greater collaboration between parents and the school
in planning for the future success of the school. Planning for 2018 will also include a strong focus on building and
enhancing the Learning and Support Team so that the well–being of all students is a strong priority.

Teaching

As an on balanced judgement against the School Excellence Framework, we self–assessed our school as SUSTAINING
AND GROWING.

Since 2013, when the school became a part of the early Action for Success strategy there has been a strong focus and
commitment on achieving a pedagogical shift to inspire all teachers to gain knowledge of current educational reforms and
to understand that in order to improve student outcomes we need to change classroom practice. Our aim was to inspire
teachers to lead and implement innovative classroom practice to improve the quality of their teaching to affect change in
student outcomes. Teachers are now actively involved in and value the professional learning of new pedagogy that is
research based and that will bring about change in outcomes.

All teachers participate in individualized coaching and mentoring sessions with the Instructional Leader and School
Leaders to change, enhance and build quality teaching practice and to increase teacher capacity through differentiated
professional dialogue and through mentoring sessions with a peer mentor. All teachers report that these sessions have
been invaluable in enhancing teaching practice and to building collegial networks. Further support networks have been
established through stage planning sessions and data analysis, team teaching opportunities, collaborative planning and
critical reflective feedback.

Along with building teacher capacity, the school is committed to ensuring that all students are taught using the most
effective teaching methods ensuring that all learning is student centered. We are committed to identifying, understanding
and implementing teaching methods to bring about change in practice and that classroom practices are sustainable.

The staff at Leppington Public School have recognised and shown commitment to further developing their skills in data
analysis as a means of driving their teaching and learning programs to ensure all learning is differentiated, engaging and
enables students to take responsibility for their learning. Teachers see an added focus on enhancing consistency of
teacher judgement as critical to planning for the future. Professional learning for teachers of years 3–6 around data
analysis will be critical to future improvements in teaching.

The school has built and has been able to sustain a culture of teachers committed to improving their practice through
collaboration with colleagues, quality feedback and professional dialogue.

Leading

As an on balanced judgement against the School Excellence Framework, we self–assessed our school as SUSTAINING
AND GROWING.

During 2017, the school has focused on continuing to foster a culture of high expectations for both teachers and students
and in building the notion of collective efficacy that is a shared responsibility for student engagement, learning and
achievement. School Leaders and teachers now actively engage with the wider community for the benefit of each
student’s academic, physical, social and emotional well–being.

Strategic directions from the school plan are targeted and achieved through collaborative planning, budgeting and
allocation of resources. Our school processes and practices focus explicitly on improving student learning and well–being
through the building of a collaborative learning community that places students at the centre. All school resources,
physical and human are strategically sourced and are used to improve student outcomes, ensuring that all students
receive a quality education regardless of their circumstances.

As a school we recognise that further improvements can be achieved in School Planning, Implementation and Reporting.
We aim to implement more evidenced based practices and professional learning around the learning progressions and
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how to utilise them in the planning for teaching and the monitoring of student progress. We aim to encourage greater
involvement of parents in strategic planning for the School Plan 2018–2020 through participation in planning sessions,
feedback surveys and collegial discussion groups.

The school has taken a rigorous approach to gathering quality evidence to support our self–assessment across the
domains of Learning, Teaching and Leading as defined by the School Excellence Framework. Participating in the
process of External Validation showed us our areas of strength and our opportunities for improvement.

The on balance judgement of the external validation panel based on evidence presented by the school was that the
school is excelling in all areas except Student Performance Measures and Management Practices and Processes, both
of which are Sustaining and Growing.

 Our self–assessment and the external validation process will assist the school to refine our school plan, leading to
further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Teaching, learning and engagement in Literacy and Numeracy

Purpose

Our purpose is to build practices that engage students and teachers in 21st Century learning through the use of quality
teaching and consistent teacher judgement. This will ensure that all teaching and learning of literacy and numeracy is
consistent and aligned to student needs. Sustained improvement in student learning will be evident through increased
student growth in literacy and numeracy as measured by PLAN and NAPLAN data.

Overall summary of progress

From deep data analysis of both PLAN and Smart data significant improvements have been achieved in both Literacy
and Numeracy, particularly for K–3 students. This is a direct result of the involvement in EAfS strategy and the mentoring
support of the Instructional Leader. All teaching and learning programs are evidence based and target the learning needs
of all students.  In 2017 there were more than 90% K–2 students on track in both Literacy and Numeracy. Trend data for
NAPLAN also shows a definite improvement trend across all strands particularly in the areas of Year 3 reading and
writing. Year 5 students continued to show greater than or expected growth in both areas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To increase student growth in
NAPLAN and PLAN data with a
strong data driven focus on
literacy and numeracy. 

$10 000 to support class
teachers with targeted
professional learning to
meet the requirements of
the EAfS strategy and
school priorities.

Trend data for NAPLAN shows a definite
improvement trend across all areas since 2013.  In
NAPLAN for Year 3 51% were in the top 2 skill
bands for reading, an increase of 20%from 2016,
44% were in the top 2 skill bands for writing, an
increase of 8% from 2016. In Year 5 NAPLAN
there  were three students in top 2 skill bands for
both for reading and writing, increased from zero
students in 2016. 31% of Year 5 students in top 2
skill bands for spelling, an increase of 25% from
2016.

Data gathered from the school
involvement in EAfS strategy will
reflect improvement in literacyand
numeracy for students in K–2.

$4 000 to support K–2
teachers with additional
planning time with the
Instructional Leader.

In 2017 there were 90% K–2 students on track for
both Literacy and Numeracy. This was the result of
evidence based teaching practice that ensured
students were targeting with the appropriate tiered
interventions.

To decrease % of students
achieving below
expectedachievement levels as
measured by PLAN/ NAPLAN
data

$4 000  to enable stage 2
&3 teachers to
collaboratively plan with
stage leaders and to
provide individual
professional mentoring time
with school executive.

90% of students in K–2 reached expected
benchmarks for Literacy and Numeracy. 94%
students in both Year 3 and 5 are at or above
National Minimum Standards.

NOTE: EAfS initiative
continues to 2020

The appointment of the Instructional Leader for two
days per week will continue to 2020. The school will
fund an additional day in 2018 to provide further
instructional leadership to Stage 2 and 3 teachers.

Next Steps

For students Leppington P.S. will aim to continue to ensure that all student needs–educational, physical, social and
mental are met through the provision of high quality programs that are targeted at point of need and that develop in
students the necessary skills for future success. Teachers will ensure all teaching is evidence based, data driven,
personalised and explicit to cater for the learning needs of all students. Teachers will regularly review learning with
students using formative assessment strategies to inform their teaching practice and enable student progress towards
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their individual learning goals.  The school aims to develop and provide evidence based professional learning utilising the
knowledge,strengths and expertise of Instructional Leader, School Leaders and teachers to meet the professional needs
of all staff and to align with further school priorities. All staff will  continue to develop a“team–based” approach to
leadership that provides aspiring leaders with opportunities to be involved in the decision making processes of the school
and to enable them to lead programs within the school. By strengthening the Instructional leadership and mentoring
practices into Stage 2 and 3 teacher capacity will be further strengthened and enhanced.
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Strategic Direction 2

Professional Learning and Leadership

Purpose

Our purpose is to build teacher capacity to maximize the impact on student learning. To ensure quality teaching and
learning practices throughout the school, professional learning will be aligned with evidence–based data analysis.
Reflective dialogue addressing teacher’s individual professional learning plans will drive training and
development.                                                                                                                                 

Overall summary of progress

From additional professional  learning undertaken all staff are now confidently using formative assessment as a proven
form of pedagogy to inform planning and teaching. Students are able to set their own learning goals, monitor their
progress and know what they need to do to achieve them. Professional learning has enabled staff to develop increased
knowledge of current educational pedagogy and to use it to inform their teaching practice. Staff teaching K–2 classes
participated in training to implement L3 in classes as part of Early Action for Success and as a proven tiered intervention
strategy. Professional learning undertaken by all staff  led to both improved student outcomes and has added to
professional knowledge of staff. Aspiring school leaders have been afforded the opportunity to lead a strategic direction
team, an external validation team and projects within the school. This has enabled aspiring leaders to build leadership
skills and their knowledge of department policies and processes and to provide opportunities for them to mentor teachers
within their groups. School leaders have participated in a range of professional learning sessions, enabling them to
enhance their leadership skills and knowledge of current DEC policies and processes. The overall focus of the school
has been to establish collective efficacy by building the professional knowledge of teachers by teachers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence of reflective practices
embedded in teaching and
learning.

$2000 to enable teachers to
engage regularly in
reflective practice with
Instructional Leader and L3
trainers.

Through professional dialogue, data
analysis and peer mentoring,  staff are actively
engaged in reflective practices to inform explicit
teaching practice tailored to student needs, build
capacity and to extend professional knowledge.
Staff work shoulder to shoulder with School
Leaders and Instructional Leader to build
sustainable practices in targeted instruction to meet
student needs.

Professional learning to increase
teacher capacity resulting in
change in classroom
practice(Performance and
Development Framework
and EAfS)

$9000 to enable teachers to
attend professional learning
either aligned to school plan
or teacher identified
professional learning
through PDP..

All staff have Professional Development Plans with
SMART goals relating to school strategic
directions and personal goals. Weekly professional
learning sessions for all staff were held to build
collective staff expertise in areas defined by the
school plan in Literacy and Numeracy. All staff
attend one on one professional learning sessions
with executive or IL weekly.  Sessions enabled staff
to build the expertise that guides their teaching
practice. As a result all teaching and learning
programs are pedagogically sound and evidence
based. Leadership team participated in a number of
PL sessions to build leadership capacity and to
inform school policies and new planning processes.

Data as measured by PLAN &
SMART.

Nil cost

Instructional Leader support

Deep data analysis informs all teaching and
learning programs. From data analysis tiered
interventions are implemented to meet student
needs and to enable them to achieve learning
goals. Data from PLAN and SMART has shown a
continual upward trend of improvement.

Track data collected under EAfS $1 600 to enable teachers Data is tracked and monitored through PLAN and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

to monitor gains made during
EAfS initiative.

and Instructional Leader
each five weeks to
collaborate and evaluate
data and to plan for
future interventions.

SMART. The school uses all available data to
monitor student progress, assess school
programs and to tailor support to students with
identified needs. Classroom support is implemented
through LAST and SLSO to ensure student learning
needs are met. Instructional Leader provides
tailored support to teachers in analysing data to
inform teaching practice and to provide tiered
necessary support to students.

EAfS initiative continues to 2020. $4 000 to cover the cost of
staff attending professional
learning for L3 initiative. and
EAfS conferences.

Through the involvement in EAfS the school is very
focused on ensuring all teaching and learning of
Literacy and Numeracy meets the needs of all
students. The Instructional Leader works shoulder
to shoulder with teachers to provide professional
knowledge, ensure all planning and teaching is
explicit and needs–based. Staff attended a number
of EAfS conferences aimed at building teacher
understanding and expertise in utilising the
Literacy and Numeracy continuums. and in gaining
knowledge of the new learning progressions.

Next Steps

Professional Learning at Leppington Public School is aligned to school priorities and individual need as indicated on
Professional Development Plans. Quality teaching and professional practice will continue to be evident in every learning
environment and teaching programs thus providing students with the opportunity to connect, succeed and thrive relevant
to their stage of development. Targeted professional learning in explicit planning for Literacy and Numeracy will be
critical to continually improving teaching and assessment practices, ensuring all lessons and programs are explicitly,
planned and taught. All teachers will undertake lesson study practices to collegially develop teaching practice and will be
provided with detailed program feedback that is aligned to Australian Teaching Standards to enable them to critically
reflect on planning and to guide future development. This reciprocal collegial process will empower teachers to take
control of developing their teaching practice as well as enabling them to develop skills in providing critical feedback.

To continue to develop and grow as a committed learning community the school has decided to investigate the
philosophies of Spirals of Inquiry to adapt into curriculum planning and strategic planning to implement as a teaching and
assessment tool. The school leadership team aims to further develop and provide evidence based professional learning
utilising the knowledge, strengths and expertise of the Instructional Leader, School Leaders and teachers to meet both
the professional needs of all staff and to align with school priorities. An additional focus will be to strengthen Instructional
leadership and mentoring practices into Stage 2 and 3 further developing teacher capacity.
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Strategic Direction 3

Community, Culture and Values

Purpose

Our purpose is to build a supportive and cooperative community by fostering an atmosphere of collegiality and openness.
Our purpose is to create a community of learners who are valued for the contribution they bring and who enhance the
community, culture and values of the school.

Overall summary of progress

 Leppington  Public School. has continued to build a supportive and cooperative community by  fostering an atmosphere
of collegiality and openness, creating a community of  learners who are valued for the contribution they bring and who
enhance the community, culture and values of the school. Opportunities were created for students, parents and staff to
share and promote the school in the wider community. Parents, staff and students engaged in reflective practices that
maximised the impact on student learning and established transparent and open links between students, teachers and
parents. The school has endeavoured to ensure that all families have a voice in decisions that affect their
children’s  learning and engagement irrespective of socio–economic status, Aboriginality  and cultural background or
geographic location. Families were consulted on  whole–school planning and evaluation processes, establishing open
and transparent processes that enabled families and community members to  be consulted on key matters affecting the
school. We have continued to build  parent and community leadership capacity to support student learning and have
further established  on–going strategic relationships with government and non–government agencies,  community
groups, businesses and educational providers that enhance learning  opportunities and outcomes for students and
families.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased involvement in school
and community initiatives as
measured by feedback, surveys
and attendance at school events.

$1 000 expended for
catering costs associated
with school events that
involve parent attendance.

The school collected data and feedback from
a  variety of sources, both quantitative and
qualitative, from staff, students  and families and
from surveys, focus groups, school events
and  questionnaires. The data collected informed
the school of where they have  been, where they
are and where they need to go next. From data
informing evidence gathered we are able to
verify  that the school has initiated a number of
important and relevant programs and  initiatives that
form the core of parental and community
engagement. By  developing strong relationships
with all families and community members
the  school has focused on ways to create a
family–friendly school atmosphere,
facilitate  connections between families and
community members, engage parents in
the  learning of their child, respect and celebrate the
diversity within the  school community and involve
students in the life of the local community by
participation  in a number of community events.
Our  school regularly facilitates a range of activities
that engages parents of  our community whilst
honouring the culture, traditions, values

Increased no of staff sourcing
and providing opportunities to
share best practice based on
current educational pedagogy. 

NOTE: EAfS initiative
continues to 2020.

$3 000 to cover expenses
for staff to attend CCoS
professional learning
activities.

For all staff the sharing of expertise has been seen
as a very valuable form of professional
development.   Constructive feedback is given to
staff through PDP process to enable staff to build
best practice and to improve their teaching practice.
Staff have been involved in the sharing of teaching
practice and professional knowledge with peers
within the school and the Cowpasture Community
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

of Schools. School–wide and/or inter–school
relationships provided mentoring and coaching
support to ensure the ongoing professional
development of all staff.

Next Steps

The school will continue to build positive, collaborative relationships between home and school. As the school is in a
constant process of growth and changing demographics we will continue to investigate ways to build relationships that
include and foster the inclusion of the newer families and the different cultures they represent. Professional learning will
remain a top priority with teachers driving their own professional development through the PDP process. As part of the
Cowpasture Community of Schools we will continue to participate in joint professional learning sessions and in the
sharing of expertise across schools. The Instructional Leader will work alongside staff from K–3 to provide shoulder to
shoulder support and in the implementation of tiered interventions to meet student needs. Further active partnerships
with local high schools established within the community ensures continuity of learning for students. The school will
continue to build on partnerships with out of school alliances to promote and involve the school in the local community.
The school will continue to promote that there is a school–wide, community–wide responsibility for student learning and
success, with high levels of student, staff and community engagement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4 725 Funding was used to support Aboriginal
students’ inclusion in activities organised by
the Cowpasture Community of Schools that
develops their understanding and
appreciation of Aboriginal culture. IEP's were
developed and monitored for Aboriginal
students to promote to Aboriginal students the
importance of education. Activities were
organised to promote  the importance of
embracing their cultural heritage. CCOS
action plan was also prepared and endorsed
by local AECG.Funds also supported the
attendance of a staff member to attend the
Aboriginal Conference to further develop her
leadership and support of Aboriginal culture in
the school.

English language proficiency $35 696 used to employ
EALD teacher.

Funds used to employ an EALD teacher for
two days per week. Additional support
enabled our EALD students including new
arrivals to build their understanding and use
of English language. All EALD students have
shown improved learning outcomes as
measured by PLAN and SMART data. EALD
teacher provided additional assistance and
support to class teachers in incorporating the
appropriate ESL scales into their teaching
planning and practice.

Low level adjustment for disability $64 982 was used to
support students with
additional teacher and
SLSO support.

Funding was used by the school to employ
additional teacher and SLSO's to target and
assist students with identified learning needs
in the classrooms towards achieving goals of
their  individual learning plans. Students
needing additional support received support
one on one or in small groups to work
towards improving learning outcomes.
Improved student outcomes in Literacy and
Numeracy as measured by Plan and SMART
data were the result from the additional
support provided.

Quality Teaching, Successful
Students (QTSS)

$8 532 Funding was used to provide release for
school leaders to tailor mentoring sessions for
each teacher– classroom and support across
one day/fortnight. Additional funding enabled
staff to participate in one on one mentoring
and professional sessions thus building
sustainable teacher capacity and expertise.

Socio–economic background $107 808 RAM funding was utilised to assist all
students in improving student outcomes
through the employment of additional support
staff. Additional classroom resources
including refurbishments, technology
upgrades and additional technological
devices were purchased. A speech therapist
was employed to assist language
development of K–2 students. This additional
funding has led to improved student
outcomes through targeted support and has
enhanced student engagement in future
focused learning.

Support for beginning teachers $6 396 Funding was used to provide additional
planning and mentoring time and for
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Support for beginning teachers $6 396 attendance at professional learning sessions
for the beginning teacher.

Targeted student support for
refugees and new arrivals

$682 Funding was received for a refugee student.
This funding was used to employ additional
staff to provide small group assistance in
building English language skills for these
students. Students under this funding
demonstrated improved language skills.

Early Action for Success Instructional Leader–2
days/week

School receives additional staffing allocation
for an Instructional Leader to support a focus
on improving the number of students
achieving expected outcome levels in literacy
and numeracy. Our executive team has
demonstrated sound strategic financial
management which resulted in maximising
the resources available to aid the goals of
EAfS.  An Instructional Leader is employed
for two days per week working collaboratively
with our teaching staff to build highly effective
teaching strategies. The Instructional Leader
and staff are committed to evaluating and
reviewing their teaching practices regularly
which ultimately resulted in the school
achieving strategic goals outlined in the
school plan. Demonstration lessons are given
as part of the Instructional Leaders mentoring
role where she provides one on one teaching
pedagogy feedback to the classroom teacher.
Teaching has been enhanced as a result of
the presence of an Instructional Leader in
classrooms. Teaching programs are now
explicit and data driven and delivered through
highly effective teaching practices. Teaching
programs are now explicit and data driven
and delivered through highly effective
teaching practices as workforce planning
supports curriculum provision and the
recruitment of high quality teachers and
support staff. Data collected through PLAN
shows that 90% of K–2 students are on track
for Literacy and Numeracy.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 52 61 62 70

Girls 39 49 59 68

The student population of Leppington P.S. has
continued to grow throughout the year due to the
establishment of a new housing estate nearby. The
school now comprises pf eight classes.. The
demographics of the school population has changed
with the majority of students now being of Indian or
Arabic origin away from the traditional Chinese
population as in previous years. As this is a growing
area with new estates being established the school
population will continue to grow with an additional class
planned for 2018. The majority of new students 
enrolling have been across K–2 classes. The NESB
population is now 68% with over 35 different
nationalities represented.

Student attendance profile

School

Year 2014 2015 2016 2017

K 89.3 96.5 91.8 94.4

1 94.2 89.6 90.8 91.7

2 90.4 84.2 91.4 90.6

3 90.5 93.6 94.6 92.4

4 90.8 90 91.9 92.7

5 91.9 96.2 97 88.2

6 83.1 92.2 90.7 94.3

All Years 89.9 92.2 92.6 92.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance at Leppington Public School has remained
stable at approximately 94% over the past three years,
Student attendance is monitored closely by class
teachers and executive. Parents are contacted after an
absence of two days by the class teacher. Parents are
asked to explain the absence of their child by a phone
call, note or doctor certificate or by notification through
the Skoolbag ap. When the level of attendance for a
student falls below 85% the HSLO is then contacted..
Following this notification the HSLO  initially contacts
parents to ascertain reasons for absence or in certain
cases where a student's absenteeism is high a referral
letter is sent or a home visit conducted. Many long term
student absences are usually the result of students
travelling overseas to visit family. The benefits and the
legal requirements of regular school attendance
necessary for achievement in student learning is
regularly promoted to parents through the school
newsletter, the Skoolbag ap and the electronic school
sign. Students with 100% attendance are rewarded with
special certificates each year.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 5.74

Teacher of Reading Recovery 0.21

Learning & Support Teacher(s) 0.5

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.01

Other Positions 0

*Full Time Equivalent

The staff of Leppington Public School has a mixture of
experienced and Early Career teachers. The majority of
teachers are accredited at Proficiency level. Two
teachers were working towards accreditation at
proficiency level.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teachers at Leppington Public School have either a
Teaching Degree or Diploma. There are two Early
Career Teachers, both in their first or second year of
teaching who are working towards Accreditation at
Proficiency level. All other teachers, including teachers
who began teaching prior to 1982, have Accreditation
at Proficiency level. Teachers register and track all
professional through NESA.

The school has developed a targeted approach to
Professional Learning for all teachers. All teachers
participate in professional learning through in–school
sessions, peer mentoring, community of schools
initiatives, inter–school visits and one on one sessions
with either the Instructional Leader or School Leaders.
Throughout 2017 all teachers were involved in
Professional Learning identified on their Professional
Development Plan as either aligned to school plan or
individual need. Professional Learning was undertaken
at school and was aligned to school priorities as
identified in the school plan, as part of the Community
of Schools (CCOS) or at sessions arranged outside of
school. Instructional Leader or School Leaders
provided professional learning sessions each week at
individual teacher point of need. Three teachers
commenced L3 Stage1 training and two teachers
commenced L3 Kindergarten.

Principal  and Instructional Leader attended regular
Professional Learning sessions as part of EAfS strategy
each term at EAfS conference and a number of master
classes in current educational pedagogy, enabling the
leadership team to ensure that new pedagogies formed
an integral part of all school planning. All teachers were
involved in organised sessions of Professional Learning
with CCOS. These sessions were presented for
teachers by teachers and were reported as valuable
sources of professional learning through teacher
evaluations. All SSAS staff members were able to
attend SSAS conferences throughout the year that
enabled them to extend knowledge of their role in
classrooms. All staff completed the mandatory sessions
of Professional Learning and policy implementation as
well as school identified professional learning to
support school strategic directions.

All staff completed mandatory training including Code
of Conduct, Fraud and Corruption, Child Protection,
cardio pulmonary resuscitation, asthma, emergency
care and anaphylaxis training.

There is demonstrated commitment within the school
community to strengthen and deliver on school learning
priorities. All stakeholders are committed to improving
student outcomes and through the realisation that this
can only be achieved by collective efficacy (teachers

working together) and the commitment of teachers to
continually improve their professional knowledge and
practice

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 102,703

Revenue 1,683,601

Appropriation 1,607,755

Sale of Goods and Services 22,014

Grants and Contributions 52,512

Gain and Loss 0

Other Revenue 0

Investment Income 1,320

Expenses -1,652,918

Recurrent Expenses -1,641,146

Employee Related -1,422,280

Operating Expenses -218,865

Capital Expenses -11,772

Employee Related 0

Operating Expenses -11,772

SURPLUS / DEFICIT FOR THE
YEAR

30,684

Balance Carried Forward 133,387

Administrative practices and systems effectively
support school operations and teaching. The school
makes informed choices about administrative practices
and systems in place, based on cost effectiveness,
evidence, and in response to local context and need.
Strategic financial management is used by the
leadership team to gain efficiencies and to maximise
resources available to implement the school plan.

There is a school wide shared responsibility to ensure
that funds received are expended effectively and
strategically to support the student learning and the
management of the school. In 2017 major school
allocations were for:

Upgrading of classroom facilities including furniture to
support our focus of flexible learning spaces

  Employment of speech therapist to provide targeted
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support to students in K–2

  Upgrading of school canteen in accordance with
council regulations

  Employment of SLSO’s to support students with
additional needs

  Upgrading and purchasing of additional technology

  Erection of shade sails over the outdoor learning area

  Additional staff to support students with identified
learning needs

Additional revenue was generated through the hire of
school facilities on the weekend to South West Chinese
School and two church groups.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,169,306

Base Per Capita 18,492

Base Location 0

Other Base 1,150,814

Equity Total 213,211

Equity Aboriginal 4,725

Equity Socio economic 107,808

Equity Language 35,696

Equity Disability 64,982

Targeted Total 78,346

Other Total 94,367

Grand Total 1,555,230

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from

Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. The school achieves good value added
results and is achieving around 20% students in top two
skill bands, placing the school as Sustaining and
Growing on the School Excellence Framework.

Twenty one students from Years 3 and sixteen students
from Year 5 were assessed by participation in the
NAPLAN tests. Results received showed a slight
downward trend in all Literacy strands particularly
across Year 3 in Reading and Writing. This is directly
attributed to the increase in students into Year3 from
the beginning of the year.  Those students who had
started Leppington P.S. in kindergarten all sored Band
3 or higher in all areas of Literacy 43% of Year 3
students are at or above National Minimum Standards
in Literacy. 51% of Year 3 students were in the top2
skill bands for reading, an increase of 20% from 2016,
44% were in the top 2skill bands for writing, an increase
of 8% from 2016.  Growth from Year 3 to 5 was above
anticipated state level in Reading and Writing. In Year
5NAPLAN there were three students in top 2 skill bands
for both for reading and writing, increased from zero
students in 2016, 31% students in top 2 skill bands for
spelling, an increase of 25% from 2016.
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Overall results in numeracy for Year 3 took a slight
downward trend from 2016, similar to that of Literacy.
24% of Year 3 students achieved in the top two skill
bands an increase from 2016. 13% of Year 5 and 20%
of Year 7 students achieved in the top 2 skill bands.
24% of Year 3 students, 13% of Year 5 and19% of
Year 7 students were at or above proficiency in
numeracy. Trend data for Year 5 and Year 7 continued
to show positive growth across numeracy with the
majority of the students achieving at or above expected
growth.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

In accordance with the premier’s priorities of increasing
the number of students in the top two skill bands as
measured by NAPLAN Leppington Public School has a
strong focus on literacy and numeracy. All teaching and
learning programs are evidenced based and aligned to
the curriculum to ensure that the learning needs of all
students are met and that state priorities are
addressed. The school has developed a culture of high
expectations for student learning with all students
working towards achievement of individual learning
goals. Parents are becoming more actively involved in
their child’s education and are keen to assist their child
in extending their learning at home.

Over the last two the NAPLAN results of both Year 3
and 5 students have shown increased  numbers of
students in the top two skill bands. The number of Year
3 students achieving in the top two skill bands for
writing and numeracy has increased by 7% with
reading results remaining the same. Year 5students
improved by 7% in both Reading and Writing with
Numeracy remaining the same.

Aboriginal students all have pathway Learning Plans
with SMART goals developed in consultation with the
students, their teacher and parents. All PLP’s are
monitored, evaluated and changed to reflect their
achievements in both Literacy and Numeracy. Year 5
Aboriginal student exceeded her expected growth in all
areas by more than 10% and improved by two or more
bands in Literacy and Numeracy. The school had no
Aboriginal students in Year 3. The school will continue

to focus on delivering strong evidence based literacy
and numeracy programs to meet the learning needs of
all students and will continue to foster an atmosphere of
strong expectations for student success.

Parent/caregiver, student, teacher
satisfaction

Leppington Public School is focused and drivento
providing an education for every student that engages
them deeply in their learning and prepares them for the
world beyond school. As a school community we aim to
ensure that our students have the best chance of
success and well–being in an ever changing society. To
achieve this School Leaders and teachers engage in
discussions with colleagues, parents, students and the
broader community about how we can best engage,
challenge and support students in their learning.

Our  purpose is to build a supportive and cooperative
community by fostering an atmosphere of collegiality
and openness and to create a community of
learners  who are valued for the contribution they bring
and who enhance the community,  culture and values
of the school.

 From data informing evidence gathered we are able to
verify that the school has initiated a number of
important and relevant programs and initiatives that
formthe core of parental and community engagement.
By developing strong relationships with all families and
community members the school has focused on ways
to create a family–friendly school atmosphere, facilitate
connections between families and community
members, engage parents in the learning of their child,
respect and celebrate the diversity within the school
community and to involve students in the life of the
local community.

 As a school, we realise that an inclusive approach to
school decision–making and parental involvement
creates a sense of shared responsibility among
parents,community members, teachers and school
leaders in the learning of their child.The school
leadership team values parental opinions and ideas
when planning new programs or implementing new
ideas. Parental input was sourced for many school
initiatives including the development of the school plan,
the translating of the strategic directions into associated
milestones, planning of new facilities around the school
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e.g. outdoor learning and remembrance area, the
recruitment of new staff and the involvement of the
school in state initiatives such as EAFS, the Positive
Behaviour in Schools program and the development of
a newstudent well–being policy.

 During the year, the school held a number of
information sessions in Literacy andNumeracy so that
parents are aware of how their child is learning in
theclassroom and how they can support their learning
at home. Sessions alsoprovide opportunities for new
parents to connect with other parents and have
provedvery valuable with increased parental
attendance.

 The school held a number of focus group meetings,
discussion groups and used surveys to illicit parental
support and feedback. The school leadership team
engaged the school community in reflecting on student
performance data and of strategies that the school
plans to implement. The school actively seeks waysfor
the community to provide constructive feedback on
school practices and procedures.

Parental surveys based on a comprehensive
questionnaire covering several aspects of parent’s
perceptions of their child’s experiences at home
and school have shown:

100% parents agree or strongly agree that they feel
welcome when they attend the school.

87% parents feelthat their child’s teacher knows where
their child is in their learning and where they need to go
next.

90%  parents have spoken with their child’s teacheron
more than three occasions regarding their child’s
learning during the year

87% parents agreethat the school communicates well
with parents

Teacher surveys were based on two
complementary research paradigms; effective
in–school research and Tell Them from Me Surveys
have shown:

82% teachers believe that their teaching practice has
improved through peer collaboration

85% teachers believe that school leadership drives
student learning

88% teachers set high expectations for student learning

89% teachers reported that school leaders
communicate their strategic vision andvalues for the
school

80% teachers indicated that school leaders had
provided them with quality feedback through lesson
observations

Student surveys conducted to measure arange of
indicators based on most recent research on

school and classroom effectiveness through tell
Them from Me surveys have shown:

100% students value learning outcomes

85% students feel that the school is responsive to their
needs and encourages them to participate in school
activities

88% students feel that the school encourages and
promotes success in learning

84% students feel a strong sense of belonging to the
school and their friends

80% students feel that they have someone at school
who provides encouragement and support

Policy requirements

Aboriginal education

The school ensures that all Aboriginal students have a
Pathway Learning Plan (PLP) with clearly identified
learning goals. Their PLP is formulated and monitored
in consultation with the student, their teacher and their
parents. All Aboriginal students are assisted and
encouraged by teachers and their parents in working
towards achieving their identified learning goals. The
value of education and the importance of high
achievement is regularly communicated to students and
their families. Aboriginal students attended specific
workshop days that enabled them to meet and work
with other Aboriginal students and to develop an
appreciation of and for their culture. This annual event
is an initiative of Cowpasture Community of Schools to
develop a knowledge and understanding of Aboriginal
culture through a range of activities that included
Aboriginal arts,games and a Smoking Ceremony. The
day provided a rich learning experience for all
involved and was thoroughly enjoyed by all who
attended.

All class teachers ensure that there are Aboriginal
perspectives included in lesson planning to comply with
policy requirements and to build knowledge for students
in Aboriginal culture and history. One teacher attended
sessions on the Eight Ways of Learning that will be
communicated to other staff in 2018. Special school
assemblies were held to commemorate Sorry Day and
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to celebrate Naidoc Day. Aboriginal students and a
class buddy attended an excursion to Kurnell, an area
where Aboriginal people once lived so that they could
understand and appreciate their ancestor's lifestyle.

Multicultural and anti-racism education

Leppington Public School is a very multi–cultural school
with an NESB population of 68%. There are students
currently enrolled representing more than 35 different
nationalities.

The schools ensures that in all teaching and learning
programs there are inclusive teaching practices which
recognise and respect the cultural, linguistic and
religious backgrounds of all students and that promote
an open and tolerant attitude towards cultural diversity,
different perspectives and world views. Through RAM
funding the schools provides programs that enable
students learning English as an additional language or
dialect (EAL/D) to develop their English language and
literacy skills so that they are able to fully participate in
schooling and achieve equitable educational outcomes.
This is achieved through the employment of an EALD
teacher for two days per week. All teachers ensure that
student needs are catered for through differentiated
curriculum and targeted teaching and learning
programs that address the specific learning and
wellbeing needs of students from culturally diverse
backgrounds, including newly arrived and refugee
students.

Leppington Public School promotes positive community
relations through effective communication with parents
and community members from diverse cultural,
linguistic and religious backgrounds and by providing
opportunities for their active engagement in the life of
the school. We ensure that the school utilises
interpreter services so that teachers are able to
communicate effectively with parents so as to engage
them in the learning of their child and and in the
planning of any programs that address specific learning
needs. This ensures that parents feel connected to the
school and their child’s education. Throughout the year
there are several occasions when students are able to
celebrate their cultural heritage and to display their
traditions to other students.

Our school provides many opportunities for children to

take part in multi cultural activities to foster positive
experiences and an appreciation of diversity in
values and beliefs. Harmony Day celebrations are held
annually to promote inclusivity and a sense of
belonging. This event was attended by 80% of
parents and involved class cultural activities, CAPA
performances, a parade of the 35 nations represented
in the school population and an international feast that
was enjoyed by parents, students and staff. Students
were encouraged to wear national costumes to
showcase to other students the traditions and customs
of their country. 

In line with our school values students are encouraged
to develop an appreciation for other cultures and to
develop inclusivity towards each other. At other times
during the year the school educates students in the
celebration of traditional festivals and special events
such as Ramadan, EidAl–Adha and Diwali. From these
cultural appreciation sessions, students in our school
feel valued and supported regardless of their cultural
background or heritage.

Schools play a critical role in developing
understandings of racism, responding to incidents of
racism and preparing students for responsible and
effective citizenship in Australian society. In line with
the DET policy guidelines and our school multi–cultural
awareness the school has implemented a number of
strategies to support ant–racism. There is an ARCO
trained teacher that is experienced in dealing with
racism issues as they arise. The school ensures that
the DEC Anti–Racism Policy is implemented in the
school through promotion of our school values,
planning for curriculum outcomes and community
consultation and inclusiveness.

The school leadership team examines school practices
and procedures to ensure that they promote respect for
cultural, linguistic and religious diversity and sanction
racial discrimination and that all staff are aware of their
obligations under the Anti–Racism Policy, NSW
anti–discrimination and Commonwealth anti–racism
laws. Any incidences of racism are dealt with in line
with the DET policy guidelines and the school’s
wellbeing policy. Through our multi– cultural initiatives
and school programs the school promotes the building
of a school community in harmony and manages school
responses to incidents of community disharmony fairly
and promptly.
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