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Introduction

The Annual Report for 2017 is provided to the community of Punchbowl Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Cameron Smyth–Gapps

Acting Principal

School contact details

Punchbowl Public School
1333 Canterbury Road
Punchbowl, 2196
www.punchbowl-p.schools.nsw.edu.au
punchbowl-p.School@det.nsw.edu.au
9750 5055
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School background

School vision statement

Our vision is to create an inclusive learning environment with high expectations which enables students to become
independent, successful lifelong learners.

School context

Punchbowl Public School serves a diverse multicultural community, with 98% of the students having a language
background other than English and 8% from refugee backgrounds. Located in South Western Sydney, Punchbowl Public
School has a K–6 enrolment of approximately 600 students, with an additional 80 students in the preschool and 32
students in the early intervention centre. A Kindergarten Autism transition class has been established for the start of
2016 with an additional K–6 Autsism class to commence at the school from 2017. The school's IM support class was
transferred at the end of 2016.  Student learning is supported by English as an Additional Language or Dialect (EALD)
teachers, an Arabic community languages program, reading recovery (until the end of 2017), learning assistance
programs and Early Action for Success (2017–2019). The school has a strong team of professional dedicated teaching
and non–teaching staff who are at various stages of their careers. The school community is also supported by the
Schools as Community Centres (SaCC) and has strong community participation through a variety of targeted parent
programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated:

For Learning:

At Punchbowl Public School, our Learning Culture was Sustaining and Growing. The school placed a significant
emphasis on well–developed processes across the school to ensure optimal conditions for student learning. School
programs addressed the identified needs of students across the school and priority was placed on school–wide initiatives
that promoted quality learning in environments which placed an emphasis on positive, respectful relationships and
student wellbeing. 

There was a school–wide, collective responsibility for student learning and success. Staff drew on both internal and
external expertise to enhance their professional growth and established initiatives to strengthen school and community
partnerships. This ensured that parents were engaged in student learning. 

The Wellbeing element was Sustaining and Growing. The school is highly multicultural, with 96% of students coming
from non–English speaking backgrounds. This resulted in the implementation of programs and initiatives that respect and
celebrate cultural identity and diversity. The school met community expectations through targeted multicultural programs
including Community Language (Arabic) classes and a range of extra–curricular activities including music and creative
arts programs, dance groups, choirs and performance groups. 

A whole–school approach to wellbeing that has clearly defined behavioural expectations and creates a positive teaching
and learning environment was also evident at Punchbowl Public School. This was demonstrated through the Positive
Behaviour for Learning (PBL) process, Peer Support, Student Voice (SRC) and Work It Outs (playground behaviour
interventions). The school’s Learning and Support Team also led a comprehensive and inclusive framework that
identified and supported student needs across the school. 

The Curriculum and Learning element was Sustaining and Growing . Programs and teaching pedagogy effectively
developed the knowledge, understanding and skills of all students, using evidence–based practices and innovative
delivery methods. Systematic processes and programs were in place to identify and address student learning needs,
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including Learning and Support Team meetings, stage/team data analysis meetings and intervention from Instructional
Leaders and Learning and Support Teachers (LaSTs). The school also had rigorous processes in place to support
student transitions and educational plans were developed in direct consultation with parents, students and a broad range
of service providers. 

The school was Sustaining and Growing in the element of Assessment and Reporting.  The school had explicit
processes to collect, analyse and report on internal student performance data. Instructional leaders facilitated data
analysis meetings in Literacy and Numeracy with K–2 teachers and this was used to drive future planning in L3 and TEN.
Formative assessment strategies were evident in classrooms across the school. Visible learning intentions and success
criteria were used by students to enhance their learning and parents understood what their child was learning and
received information to support progression. 

The Student Performance Measures element was Sustaining and Growing. An understanding of student
performance measures allowed school leadership and teaching practices to be strengthened across the school. There
was an increased capacity in stage supervisors to analyse data trends and use this information to facilitate professional
learning for their teachers. Teachers also had an increased ability to use student performance measures to identify and
cater for the learning needs of students in their classroom. 

The school achieved value added results with the target of having a greater percentage of students in the top 2 bands in
external performance measures. The school is now working towards being ‘data informed’ as well as ‘data rich’. 

For Teaching:

At Punchbowl Public School, our Effective Classroom Practice was Sustaining and Growing. The school delivered a
culture that promoted learning driven by the analysis of student and staff learning needs. The school leadership team
demonstrated instructional leadership, promoted and modelled effective, evidence–based practices. Instructional leaders
provided professional learning, led demonstration lessons and provided timely and explicit feedback to teachers to
improve teaching practices in Literacy (L3) and Numeracy (TEN). Stage supervisors worked in classrooms to support
teachers with their professional practices and led targeted professional learning sessions to strengthen the ability of
teachers to analyse student performance data and evaluate current teaching practices based on evidence. 

The Data Skills and Use element was Sustaining and Growing. The school’s professional learning built teacher skills
in the analysis, interpretation and use of student performance data. This information was then used to inform learning
goals at the classroom and stage level and key decisions at the school leadership level.  Systematic practices were
developed to ensure that decisions were based on qualitative and quantitative evidence. Rigorous training through
professional learning sessions, stage and grade meetings and access to instructional leaders also provided teachers with
the tools to facilitate the process of data analysis for improvement. 

Assessment instruments were used regularly to help monitor student learning progress and to identify skill gaps for
improvement. Regular data review meetings (every 5 weeks) were held between the instructional leaders and executive
staff. These were used to identify the focus for teachers and students for the next cycle of targeted professional support. 

The school was Sustaining and Growing in the element of Collaborative Practice. The school funded two release
days each term for stages and teams to work together to improve teaching and learning through targeted professional
development sessions. Quality Teachers Successful Students (QTSS) and Beginning Teacher funding provided
opportunities for teachers to receive mentoring to improve teaching practice. Processes in place across the school
included additional release for executive staff to demonstrate lessons, complete observations of professional practice
and provide feedback to teachers. Teachers also had the opportunity to work in peer classrooms and receive targeted
professional learning through a supervisor or mentor as part of their additional release time. 

Instructional leaders shared their expertise through classroom demonstrations, observations and data analysis meetings
(K–2). Weekly stage and team meetings also allowed for teachers to collaborate and ensured consistency of curriculum
delivery, including strategies for differentiation and consistency of teacher judgements. 

The school was Sustaining and Growing in the element of Learning and Development. The school had Instructional
Leaders to strategically focus on improving teaching methods in Literacy and Numeracy, with professional learning
activities focused on building teachers’ understandings of effective teaching strategies in these areas. Explicit systems
were in place to support the performance and development of teachers, with teachers actively engaged in the planning of
their own professional learning, aligned to stage and school priorities. Professional learning for parents was also evident
through workshops in Literacy and Numeracy, intended to provide parents with the knowledge and skills to support their
children at home. 

The school as Community Centre (SaCC) also facilitated weekly playgroups, information sessions and programs to
inform and educate parents and to establish the school and community as active partners in learning. 

The Professional Standards element was Sustaining and Growing. The school’s Performance and Development
Framework (PDF) processes required all teachers to develop a Performance and Development Plan (PDP). These plans
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were aligned with the Australian Professional Standards for Teachers and identified specific professional goals and the
professional learning required in order for teachers to achieve their goals. 

The school also had highly developed structures for supporting teachers through accreditation. Accreditation support
plans were developed in line with the Australian Professional Standards for Teachers and the standards were also a
mandatory component of all professional learning agendas to ensure a clear alignment between the standards and the
learning undertaken. 

For Leading:

At Punchbowl Public School, the Leadership element was Sustaining and Growing. Leadership development was
central to school capacity building. Professional learning was embedded into weekly executive meetings and executive
development days across the term. Disciplined and collaborative leadership practices were also a focus at executive
level to strengthen the ability of stage supervisors to build leadership capacity within their teams. There was an
expectation that the development and delivery of stage–based professional learning was a shared process across the
team to ensure that all staff had the opportunity to share their knowledge and expertise with their colleagues. 

The school also established a ‘Student Voice’ initiative, to expand on the current student leadership model and provide
students with meaningful opportunities to develop their leadership skills. 

The School Planning, Implementation and Reporting element was Delivering. The staff actively engaged in rigorous
discussions to analyse current school practices against the School Excellence Framework (SEF). The strategic directions
of the School Plan aligned to local and system priorities and monitoring, evaluation and review processes were
embedded and undertaken routinely. Clear processes were in place to ensure that staff engaged with the School Plan
and developed stage–based milestones that aligned with the broader priorities of the school. The school endeavoured to
collaborate with the community to gain feedback on school practices and to inform adjustments to the School Plan as
required. 

The School Resources element was Sustaining and Growing. The school  invested heavily in Interactive Classroom
Technology (ICT) to support the implementation of 21st Century teaching practices in the classroom. The Skoolbag
application, school website and Facebook page were also regularly updated with important information and were one of
the school’s primary vehicles for engaging with the community. Physical learning spaces across the school continued to
be enhanced and significant upgrades to the playground and outdoor learning spaces were also undertaken. 

Community groups continued to access and utilise school facilities to meet the needs of students and parents in the local
community. School staffing decisions were designed to meet full curriculum implementation and delivery requirements
and support leadership development. 

The Management Practices and Processes element was Sustaining and Growing. The school leadership team
clearly communicated all school–wide procedures and these were regularly reviewed and updated, responsive to staff
and community feedback. All priorities and practices were aligned with legislative requirements and obligations. The
professional effectiveness of teachers was supported through access to specialist and support staff, including LaSTs,
Instructional Leaders, Reading Recovery trained teachers supporting in classrooms and the school counsellors. These
staff, as well as the Learning Support Team and Positive Behaviour for Learning (PBL) Team, supported staff to develop
skills for the successful operation of administrative systems. 

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Competent learners with high levels of wellbeing who can successfully apply knowledge and skills in a range of
situations.

Purpose

Learners are at the centre of the school’s agenda for improvement. Developing learners who have high levels of
well–being, who understand and exercise their role as active and engaged participants  and who feel inspired to
approach all learning with efficacy, curiosity and persistence will enable them to become academically, personally and
socially competent to lead a responsible lifestyle.

Overall summary of progress

Methods for identifying and referring students with identified needs through the Learning and Support Team were
strengthened in 2017. The employment of an additional Assistant Principal (Student Wellbeing) also strengthened
systems for engaging with parents. Teachers indicated a greater level of confidence in analysing data and an increased
ability to implement tiered interventions in Literacy and Numeracy through ongoing professional learning from the
school's Instructional Leaders. Systems were also established that supported the reliable, timely and consistent analysis
and use of data to improve learning outcomes for students. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of students
achieving literacy and numeracy
outcomes.

$254,836 Early Action For
Success (EAFS) funding
was utilised to  employ one
full time Instructional Leader
(Numeracy) and one part
time (0.6) Instructional
Leader (Literacy).

All K–2 teachers were trained in Targeted Early
Numeracy (TEN) and Literacy Language Learning
(L3) in 2017.

At the end of 2017:

Reading:

In 2017, there was an increase in the percentage of
Year 1 students achieving the benchmark Cluster 6
and Year 2 students achieving the benchmark
Cluster 8 and above in comparison to 2016. 

Comprehension:

Students continued to develop their comprehension
skills in Years 1 and 2. The percentage of students
in both grades achieving benchmarks or above
slightly increased on 2016 results. 

Writing:

The percentage of Year 1 students achieving
benchmarks or above in 2017 were consistent with
2016 results. There was, however, a significant
increase in the percentage of Year 2 students
achieving benchmarks in Writing in 2017.  

Significant decrease of class
related behaviour referrals to the
executive.

$136,000 was used to
employ an additional
Assistant Principal to lead
the school's Learning and
Support Team, liaise with
external agencies and lead
the implementation of
Behaviour Support Plans
(BSPs) and strategies to
address student wellbeing. 

The number of class related referrals for behaviour
in 2017 was consistent with 2016. A review of the
school's procedures was undertaken at the
beginning of 2017 and the outcome of this process
was that teachers used the system more regularly
to  refer in–class behaviours. This contributed to
results remaining consistent with 2016.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Significant decrease of class
related behaviour referrals to the
executive.

$4,000  was utilised to
release  members of the
PBL team to establish
weekly classroom lessons
aligned to the school's
values, as well as to
establish a school–wide
Peer Support program and
initiatives aligned to White
Ribbon. 

The number of class related referrals for behaviour
in 2017 was consistent with 2016. A review of the
school's procedures was undertaken at the
beginning of 2017 and the outcome of this process
was that teachers used the system more regularly
to  refer in–class behaviours. This contributed to
results remaining consistent with 2016.

Decrease in suspensions. No funds expended for this
improvement measure.

There was a slight increase in the number of
suspensions in 2017. This was the result, in part, of
more stringent follow up on behaviours across the
school following a review of the school's
procedures. 

All teachers implementing core
practice.

$60,000 was allocated for
teams to run collaborative
professional learning and
planning days. Shared and
consistent expectations for
classroom pedagogy and
learning environments
(Core Practice) were
developed and reviewed as
part of these sessions. 

QTSS funding in 2017 (1.0
staffing allocation) allowed
for supervisors to work in
classrooms, observe
lessons, provide feedback
and support the
implementation of
consistent practices across
stage teams. 

Consistency in teaching programs, resources,
pedagogy and learning environments were evident
across the school. 

Improved attendance patterns. Stage level meetings as
well as Learning and
Support Team meetings
were used to monitor and
act upon attendance
concerns. Community
Liaison Officers (CLOs) also
played a significant role in
educating families on the
importance of regular
school attendance. 

There was an overall improvement in attendance
patterns in 2017. This was the result of unrelenting
communication with parents about the importance
of regular and punctual school attendance and
regular and ongoing analysis of attendance data
across the school. Regular communication was also
maintained with the Home School Liaison Officer
(HSLO). 

Next Steps

Increase in the number of programs and initiatives across the school that strengthen resilience and build students
physically, socially and emotionally. 

Increase in the number of students who identify a social, institutional and intellectual engagement with the school.  

Future focused learning environments, pedagogy and resources are evident in 100% of classrooms.
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Strategic Direction 2

A school wide, collaborative, self–reflective culture focussed on improving teacher and leader practices and student
outcomes.

Purpose

‘Great teachers don’t just happen; they are developed”*Teaching can be an isolated activity with reduced opportunities
for work embedded feedback. Building a  collaborative culture which regularly and systematically reflects on and
measures its own teaching and leading practice, will have the greatest impact on improving staff and student learning
and wellbeing.

*NSW Government 2013, Great Teaching, Inspired Learning: a blueprint for action. 

Overall summary of progress

Regular work embedded opportunities for focussed collaboration were established. Goal referenced, timely and
actionable feedback was also highly evident through the school's Performance and Development Framework processes.
Professional learning through observation was also highly prevalent across the school.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff can demonstrate the
impact of their teaching practice
including professional learning on
improving student learning.

$50,000 was allocated for
stage supervisors and
classroom teachers to be
released to implement the
Performance and
Development Framework
(PDF) processes to improve
quality teaching and
learning.  

100% of staff completed Performance and
Development Plans (PDPs) aligned with stage
plans and school priorities. 

100% of teachers participated in self–assessment
and annual review processes as part of the
 school's Performance and Development
Framework processes. 

All staff demonstrate a
commitment to professional
learning which impacts on
student learning.

$60,000 to release
Assistant Principals and
classroom teachers to 
participate in collaborative
professional learning and
planning sessions. 

An additional $10,000 was
allocated to release
executive staff to participate
in professional learning.

Additional funds were also
allocated for staff to
participate in external
professional learning. 

Classroom teachers released for 2 days each term
to participate in collaborative professional learning
and development sessions. 

Executive staff released for 1 day per term to
undertake professional learning. 

The Leadership driver of student
learning in the Learning Bar
survey is rated at 8.5 (baseline
rating7.8).

Teachers indicated a high level of satisfaction
around school leadership and its impact on teacher
learning and teacher leadership. 

Next Steps

Increase in the percentage of students achieving at or beyond expected outcomes in Literacy and Numeracy through
differentiated pedagogy and curriculum.
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Significant increase in the number of students who are accessing purposeful and regular feedback on their learning and
using this information to become self–directed learners.

Practices for planning, teaching and evaluating are highly collaborative, evidence informed and consistent across the
school.
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Strategic Direction 3

Positive connections with families and the community sharing responsibility for student learning and wellbeing.

Purpose

Families andthe broader community play a pivotal role in improving student learning. By workingtogether with families
and the broader community to develop a sharedunderstanding of the school’s goals and to build positive attitudes
tolearning, the school will build on capacity outside of the school to strengthenlearning in the school.

Overall summary of progress

Strong school and community partnerships were strengthened through opportunities for parents to participate in
workshops and information sessions. Parents built the knowledge and skills to support their child's learning at home. The
school further strengthened its methods for communicating with the school community by utilising electronic forms of
communication, the Community Language Teachers and the CLOs. A Parent Forum was also established to
communicate whole school initiatives and to allow parents to have an active say in the future directions of the school.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of parents who attend
information sessions will rate the
sessions as helpful for the
purpose of assisting their child’s
education.

100% of parents will identify the
school as a family friendly
environment which supports their
child’s learning.

90% of parents attend parent
teacher conferences throughout
the year.

The school offered a wide range of highly
successful programs focussing on children 0–8
through the School as Community Centre.

All parents who attended the school's information
sessions, workshops and special events rated them
highly according to the Learning Bar Survey.

There was a very strong parent attendance at
workshops led as part of the school's Kindergarten
Orientation program. 

Over 50 fathers attended the 'Dad's Night'
facilitated by the SaCC coordinator and external
agencies.

There was a significant increase in the number of
parents attending special celebration days and
presentation assemblies in 2017.

Next Steps

Increase opportunities for parents to be active partners in the operations of the school. 

Establish strong partnerships with local primary schools, high schools and external agencies.  

Strengthen the school's profile and reputation within the community. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1,317 Funding was utilised to provide additional
learning support in the implementation of
Personalised Learning Plans.

English language proficiency $304,518 The school employed 2.8 English as Second
Language/Dialect teachers and two part–time
 Community Liaison Officers (CLOs) to
enhance communication systems between
the school and the home. 

Low level adjustment for disability $345,626 This funding was utilised to employ 2
Learning and Support Teachers (LaSTs), 2
School Learning and Support Officers
(SLSOs) and a psychologist 2 days per week
to support the school's counsellors and
provide additional support for identified
students. 

Quality Teaching, Successful
Students (QTSS)

Staffing allocation (1.0) Quality Teaching Successful Funding was
utilised to release executive teachers to work
directly with early career teachers in the
classroom. 

Socio–economic background $615,322 This funding was based on the school's
Family Occupation and Employment Index
(FOEI) and was used to fund a range of
programs  and initiatives across the school to
improve learning outcomes for students,
including the employment of a Literacy
Instructional Leader (Literacy) 2 days per
week, release for teachers to participate in L3
training, release time for staff to engage in
work embedded professional learning, to
implement the Performance and Development
Framework, to employ an additional School
Administration Officer, additional General
Assistant Days to improve the physical
environment of the school as well as the
employment of a Speech Pathologist 2 days
per week. 

Support for beginning teachers $29,701 Funding was utilised to release Beginning
Teachers to enable them to participate in a
range of professional learning and to provide
them with additional time to plan and evaluate
their educational programs.

Targeted student support for
refugees and new arrivals

$13,720 Funding was utilised to support refugees and
newly arrived students in  accessing the
curriculum. 

Early Action for Success $254,836 Employment of a full time Instructional Leader
(Numeracy) and a part time (0.6) Instructional
Leader (Literacy). This was utilised for the
Instructional Leaders to develop action plans
aligned to teacher professional learning
needs and in class demonstrations and
support. 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 290 294 304 318

Girls 292 284 274 274

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.1 92.1 94.5 92.5

1 93.5 92 93.1 93.1

2 95.3 91.3 92.1 92.1

3 95.6 92.6 93 90.6

4 95.2 93.2 94.4 91.6

5 94 93.2 93.2 93

6 94.4 93.2 91.7 92.4

All Years 94.8 92.5 93.2 92.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

In 2017, the importance of regular school attendance
and punctuality was actively promoted to students, staff
and parents. Strategies employed by the school
included: the regular analysis of attendance data at
stage/grade meetings; the active recording of
attendance concerns on Sentral and active follow up
through phone calls to families: and regular reviews of
student attendance data with the Home School Liaison
Officer (HSLO). Referrals were also made to the HSLO
where attendance was a concern, resulting in more
intensive interventions. The school's CLOs translated
attendance information with families and information
was regularly disseminated to the community through
parent meetings, parent information sessions and
social media to communicate the importance of regular

and punctual attendance.  

Structure of classes

In 2017, the school comprised of the following class
structures:

5 Kindergarten Classes

4 Year 1 classes

4 Year 2 classes

6 composite Year 3 and 4 classes

3 Year 5 classes

3 Year 6 classes

2 Autism Transition classes

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 28.1

Teacher of Reading Recovery 0.84

Learning & Support Teacher(s) 2.3

Teacher Librarian 1

Teacher of ESL 2.8

School Counsellor 1

School Administration & Support
Staff

9.26

Other Positions 2.6

*Full Time Equivalent

The school currently has an Aboriginal student
population of 0.03%.

One member of the school's staff identifies as being
Aboriginal. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 45

Professional learning and teacher accreditation

Punchbowl Public School develops the capacity of
students and staff through high quality professional
learning processes. All teachers participate in rigorous
and sustained professional learning which is aligned
with school priorities and teachers' Performance and
Development Plans (PDPs).  The intention of all
professional learning is to ultimately improve learning
outcomes for all students across the school. In 2017,
professional development was undertaken in the
following areas:

Building the capacity in staff to analyse and use student
performance data to inform the development of
teaching programs.

Training staff to implement high quality behaviour
management strategies in the classroom and on the
playground.

Training staff in the use of information technology to
engage students and improve processes for developing
and delivering lesson content.

Training staff in the use of effective questioning
strategies and formative assessment practices. 

Training staff in quality pedagogy in Literacy and
Numeracy with the guidance of 2 Instructional Leaders
(1.0 Numeracy and 0.6 Literacy).

All K–2 staff trained in TEN and L3.

Training on the use of the Professional Standards for
Teachers and their role in the development of
Performance and Development Plans (PDPs).

Trained the executive team in strategies to promote
effective and collaborative leadership.

Beginning Teachers:

Permanent Beginning Teachers were provided with
additional funding in line with Great Teaching Inspired
Learning (GTIL). The funds were used to enable
Beginning Teachers to be released to access
professional learning opportunities  including:

Participating in collaborative planning sessions.

Observing professional practice in other classrooms.

Accessing professional learning external to the school.

Visiting other schools to met with colleagues as part of
professional development processes.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 595,838

Revenue 7,533,061

Appropriation 7,417,994

Sale of Goods and Services 23,880

Grants and Contributions 85,724

Gain and Loss 0

Other Revenue 0

Investment Income 5,462

Expenses -7,659,478

Recurrent Expenses -7,659,478

Employee Related -6,897,035

Operating Expenses -762,443

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-126,417

Balance Carried Forward 469,422

 • The school had clear and structured systems for
allocating funds to identified projects across the
school. 

 • Budgets were allocated to specific curriculum
areas and stage teams based on need and were
aligned to the school's strategic directions. 

 • A large section of the school's budget was
allocated to replacing teachers who participated in
professional learning and to cover absences.

 • A large amount of money was also rolled over in
2017. This was to allow for a resources to be
purchased to support the implementation of the
2018–2020 School Plan as well as to complete a
variety of large capital projects across the school.
including work in the Preschool to meet the
requirements of Assessment and Rating.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 3,942,289

Base Per Capita 92,714

Base Location 0

Other Base 3,849,576

Equity Total 1,266,784

Equity Aboriginal 1,317

Equity Socio economic 615,322

Equity Language 304,518

Equity Disability 345,626

Targeted Total 686,479

Other Total 1,239,204

Grand Total 7,134,756

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017, there was an increase in the percentage of
students scoring in the top 2 bands for Year 3 Writing
from 2016.

In 2017, there was an increase in the percentage of
students achieving in the top band for Year 3 Grammar
and Punctuation compared to 2016.

In 2017, there was an increase in the percentage of
students achieving in the top 2 bands in Year 5
Reading compared to 2016.

In 2017, there was also a decrease in the percentage of
students achieving in the bottom 2 bands in Year 5
Reading compared to 2016.

In 2017, there was an increase in the percentage of
students achieving in the top 2 bands in Year 5 Writing
compared to 2016.

In 2017, there was an increase in the percentage of

students achieving in the top 2 bands in Year 5
Grammar and Punctuation compared to 2016.

In 2017, there was an increase in the percentage of
students achieving in the top 2 bands in Year 5 Spelling
compared to 2016.

Band 1 2 3 4 5 6

Percentage of students 33.3 11.1 12.4 16.1 18.5 8.6

School avg 2015-2017 17.0 11.1 25.5 21.3 14.2 10.9
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Band 1 2 3 4 5 6

Percentage of students 16.1 24.7 17.3 23.5 9.9 8.6

School avg 2015-2017 10.5 18.7 30.1 19.3 12.5 9.0

Band 1 2 3 4 5 6

Percentage of students 4.9 21.0 25.9 24.7 14.8 8.6

School avg 2015-2017 4.2 19.5 20.9 18.9 22.1 14.5

Band 1 2 3 4 5 6

Percentage of students 6.2 6.2 42.0 27.2 17.3 1.2

School avg 2015-2017 3.4 6.0 30.9 30.4 24.4 4.9
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Band 3 4 5 6 7 8

Percentage of students 16.7 26.9 16.7 20.5 14.1 5.1

School avg 2015-2017 15.9 27.8 24.4 15.9 11.1 4.9

Band 3 4 5 6 7 8

Percentage of students 6.4 29.5 25.6 20.5 12.8 5.1

School avg 2015-2017 11.2 30.5 30.5 14.2 10.0 3.6

Band 3 4 5 6 7 8

Percentage of students 5.1 16.7 29.5 25.6 12.8 10.3

School avg 2015-2017 7.8 19.2 29.4 22.9 13.2 7.5
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Band 3 4 5 6 7 8

Percentage of students 10.3 15.4 44.9 21.8 6.4 1.3

School avg 2015-2017 11.1 12.9 48.7 22.0 4.0 1.4

In 2017, there was an increase in the percentage of
students achieving in the top band in Year 3 Data,
Measurement, Space and Geometry compared to
2016.
In 2017, there was an increase in the percentage of
students achieving in the top 2 bands in Year 5
Numeracy compared to 2016.

Band 1 2 3 4 5 6

Percentage of students 13.6 22.2 30.9 18.5 8.6 6.2

School avg 2015-2017 9.3 28.8 29.2 17.9 7.8 7.0
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Band 3 4 5 6 7 8

Percentage of students 7.8 27.3 31.2 20.8 10.4 2.6

School avg 2015-2017 8.2 37.7 26.7 15.3 7.5 4.7

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Policy requirements

Aboriginal education

Punchbowl Public School is committed to improving the
educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students so that they can excel
and achieve in every aspect of their education.

Punchbowl Public School promoted respect for
Aboriginal and Torres Strait Islander people in the
following ways:

Acknowledging the traditional custodians of the land in
all assemblies through a school based
Acknowledgement to Country, collaboratively
developed between student leaders and local
Aboriginal elders.

Integration of Aboriginal perspectives across the
curriculum.

Celebration of Aboriginal culture through NAIDOC
Week activities and 'Sorry Day'.

Multicultural and anti-racism education

Punchbowl Public School serves a culturally,
linguistically and religiously diverse multicultural
community. The school places a strong emphasis on
developing intercultural understanding, acceptance and
respect. The school teaches the importance of
acceptance and respect through weekly Positive
Behaviour for Learning (PBL) lessons and White
Ribbon lessons. The school also has an Anti–Racism
Contact Officer (ARCO) who works directly with staff
and students were instances of racism are reported. In
2017, the largest Language Background Other Than
English (LBOTE) group in the school was Arabic (54%).
The school is also home to a Samoan, Vietnamese,
Hindi, Tongan, Indonesian and Bengali families
amongst others. The school operate Arabic Community
Language programs with participants receiving 2 hours
of learning in Arabic language each week. Two
Community Liaison Officers (CLOs) are employed by
the school – one is Arabic speaking and the other is
Samoan speaking. These staff members work to
engage the community in school events and also assist
with translating and building the cultural competence of
staff. The school also has a 3.8 allocation for English as
an Additional Language or Dialect (EALD) teachers.
The school's refugee population in 2017 was

approximately 7%.

Other school programs

Club Groups (Interest Groups)

Punchbowl Public School provided opportunities for all
students to participate in extra–curricular activities to
align with their personal interests. Interest groups were
established for lunch and recess breaks and included a
drawing club, a puzzle club, a walking club a drama
club and a soccer club which was run in collaboration
with Campsie Police. 

Participation in these interest groups allowed the
students to develop resilience, social skills and their
ability to collaborate and work with peers in a team or
group environment.  

Dance

In 2017, students had the opportunity to participate in a
number of memorable dance events. These included:
 • Twenty–seven boys and girls participating and

performing in the Granville Districts “Our
Spectacular” at the Sydney Opera House. The
theme was‘Around the World’. Students danced,
performing an item called ‘Siva Samoa’ which
was choreographed by parents in our community. 

 • Students performing at local events such as the
Bankstown Festival , Uniting Church Senior's
Luncheon, school presentation days and major
assemblies.

International Day 

Punchbowl Public School serves a culturally,
linguistically and religiously diverse multicultural
community. In 2017, the school placed a strong
emphasis on developing intercultural understanding,
acceptance and respect. Our annual International Day
saw staff, students and parents come together to enjoy
a day full of cultural celebrations and student
performances. Students came dressed in their cultural
dress and families were invited to share in a picnic
lunch with their child and view performances from
across the school. The performances on the day were
aligned to such themes as diversity, community
participation, inclusiveness and respect.

EducationWeek

The school held an 'open classrooms' morning as part
of pEducation Week. Each class studied a different
country and planned activities that took students and
participating parents on a 'journey around the world'.
Classroom activities throughout Education Week
included Greek dancing, Chinese lantern making,
Indian henna, Japanese origami and the making of
African masks. Student artworks were also on display
in the school hall and celebrated the work of students
through dedicated art lessons across the year. 

As part of Education Week, the school also hosted a
performance called 'KADUL with Ryka Ali', which
recognised and celebrated the Aboriginal culture within
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the school community.

Positive Behaviour for Learning (PBL)

PositiveBehaviour for Learning (PBL) is a
comprehensive and integrated whole school approach
to student wellbeing and behaviour at Punchbowl
Public School.

The school’s core values of Safe, Respectful Learners
are embedded across the school and define the
expectations of students in both classroom and
non–classroom settings. in 2017, the values were
taught through weekly lessons across Years K–6 and
daily pre–corrections to address areas of identified
need. 

The school's Acknowledgement System was also
reviewed and strengthened in 2017. A
playground–based reward system was established to
compliment the classroom reward system and a
'Reward Day' was introduced at the end of each
semester to reward students who were consistently
demonstrating the school's values. A 'trophy' level was
also added to the Acknowledgement System in 2017.
This was awarded to students as the highest
recognition for outstanding attitude, behaviour and
application and was presented at the End of Year
Assembly. 

Other programs led by the PBL team in 2017 to support
the social and emotional development of students
included 'Punchbowl Pilots' (lunch time social skills
program), Peer Support, Growth Mindset activities, as
well as resilience and wellbeing programs run by the
school counsellors and external agencies.

White Ribbon

White Ribbon Australia and Punchbowl Public School
understand that engaging with children and young
people is the key to creating social change and ending
men's violence against women. Punchbowl Public
School is an official White Ribbon School.

The White Ribbon promotion of respectful relationships
complements our existing school curriculum. This has
ensured that  students were given the opportunity to
participate in meaningful and connected learning
activities that build an understanding of the importance
of respectful relationships. The school trained other
schools in White Ribbon and publically recognised
White Ribbon through a whole school assembly and
participation wiht the school community in the annual
White Ribbon March.

Special Education

In 2017, Punchbowl Public School had four support
classes catering for students with disabilities. The
classes consisted of a class for students with a mild
intellectual disability, a transition class for students with
autism and two early intervention classes. These
classes are supported by suitably qualified teachers
and a Student Learning and Support Officer (SLSO).

through an integrated model. Students were provided
with individualised support in Literacy and Numeracy. In
all other Key Learning Areas (KLAs), students were
integrated into appropriate mainstream classes and
participated in whole school activities and events. This
class was transferred to another school at the end of
2016 and the school was provided with an additional
support class for students with autism to begin in 2017.

The class for students with autism was established in
2015 as a transition class for kindergarten and Year 1
students. The class had a maximum of seven students
and although the majority of the curriculum was
presented within their classroom, students were
integrated into regular kindergarten classes to support
the development of social and independent skills.
Students in this class will transition to regular classes or
another support class, depending on their support
needs, within a two year time frame.

Students in both of these classes have a Personalised
Learning and SupportPlan (PLaSP) which is developed
in consultation with parents and external agencies.
Formal parent meetings occur throughout the year,
including PLaSP meetings, Report meetings and an
Annual Review Meeting. The Annual Review Meeting
allows family members and all other relevant parties to
discuss the appropriateness of the student placement,
their academic and social abilities and to plan for any
transitions.

The early intervention classes are specifically designed
to support preschool aged children with disabilities to
develop a range of skills and to successfully transition
into kindergarten. Children attend 2–3 sessions per
week between the hours of 10.30 am and 1.00pm.
During these sessions, the children participate in a play
based program to build skills in all developmental
areas. Most of the children also attend local preschools
of their choice.

The children also spend some time playing with the
children in our preschool program. This year they joined
with the preschool for visits from the local Police and
Fire Departments and also a mobile farm.

The Early Intervention teachers also provided resource
support for up to 16 children who attended local
preschools. The teachers consulted with the preschool
staff and parents and assisted the staff to develop
PLaSPs and other resources that supported the child
on their educational journey.

Library

The Punchbowl Public School library has approximately
19,000 books and an average of 1,500 books borrowed
across the school each week. In 2017, additional texts
and a variety of teaching resources were purchased for
the library. The school community also donated a large
number of books to the school library.

The Library is accessible to parents and students two
mornings before school and two afternoons after
school. Every recess, the library is available for
students to access.  Each class is timetabled a library
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session where children are introduced to quality
literature and given the opportunity to learn how to use
the library effectively and independently. The library
program supports classroom learning.

Reading Recovery

Reading Recovery is a research–based early
intervention program aimed to reduce reading and
writing challenges for students in Year 1. The program
provides intensive one to one, half hour sessions with
the Reading Recovery Teacher.

21 students in Year 1 undertook this individualised
program throughout the year, resulting in all students
making considerable progress in Reading and Writing.
The acquisition of skills gained in these lessons
assisted the students to better cope with the demands
of reading and writing in the classroom.

End of year monitoring of previous Reading Recovery
students currently in Years 2 and 3, indicated
significant and ongoing progress in reading, spelling
and writing by most students. The Reading Recovery
program will not continue in 2018. Other strategies that
are most cost effective and allow greater numbers of
students to access support will be introduced in place
of this program. 

Debating

In 2017, the school's debating team participated in the
Granville and Strathfield School Education Areas
Debating program. This included a gala day, where
students learnt about the debating and adjudicating
processes.  Once trained, our team then participated in
debates against a variety of local schools. Many
students who were debating for the dirst time in 2016
returned to the team in 2017 to build on the skills that
they had aquired the previous year. As a result, the
school's debating results in 2017 were significantly
stronger than the previous year.

Choir

During 2017, students were given the opportunity to
participate in three choirs, performing both locally and
across Sydney. Students participated in a variety
of events including the Combined Schools Music
Festival and the Granville Schools' Spectacular .
Students also performed at the Sydney Opera House,
Bankstown Sports Club, Punchbowl Uniting Church as
well as at a variety of school level events.

Code Club

Throughout this year, a group of students learned the
basics of computer programming (coding). Students
developed commands in order to tell computers what
actions to perform. Through participation in the Code
Club, students developed a basic understanding of
simple programming language (scratch) and how
computers execute instructions. These sessions also
required students to work together to analyse problems
and find solutions. 

NSW Premier's Sporting Challenge

The school continued its commitment to promoting and
enhancing physical activity across the school through
its participation in the NSW Premier's Sporting
Challenge. The challenge provided opportunities for
staff and students to lead a more active lifestyle by
engaging in daily, rigorous physical activity. The
challenge took place in Terms 3 and 4. Overall, our
school received a Gold level award once results from
all classes were calculated. Funds received through
participation in the NSW Premier's Sporting Challenge
were used to purchase additional sporting equipment
and teaching resources for the school.

Premier’s Reading Challenge

The Premier’s Reading Challenge has become an
annual event at our school. It involves all children from
Kindergarten to Year 6 and encourages a love of
reading.  In 2017, many of the students in Years 3–6
tracked their progress throughout the challenge on a
visual display in their classroom which encouraged
them to complete the challenge.  in 2017, there was a
significant increase of students in Years 3–6
participating in the Premier's Reading Challenge. 

Punchbowl School as Community Centre (SaCC)

The School as Community Centre (SaCC) is a facility
that is available for families with children from birth to 8
years. The SaCC has been in operation for 14 years,
providing activities and services for families in the local
community, many of whom are disadvantaged. Some of
the programs and initiatives run through the SaCC in
2017 included;  a variety of daily playgroups targeted at
various age groups, transition to Preschool programs,
as well as parent cafes and workshops. 

Playgroup:

The weekly Monday 'Toddler Tales' Playgroup,
Wednesday 'Playtime Playgroup', Thursday 'Punchbowl
Uniting Church Playgroup' and Friday 'Transition to
School' Playgroup ran successfully across the year. 
Relevant Families outcomes were:

*Creating strong child–friendly communities that
understood the importance of the early years and
applied this capacity to maximise the health, well–being
and early development of young children at the local
level. 

*Supporting parents to provide children with a secure
attachment, consistent discipline and quality
environments that are stable, positive, stimulating, safe
and secure.

Music Time with Kids & Cooking:

The children participated in singing, dancing, cooking
and playing activities using various resources and
instruments.

Homework Support Club:
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Every Tuesday afternoon, Students from the Western
Sydney University 'Classrooms without Borders'
program helped children with their homework. At the
end of term, the children were rewarded with Bulldogs
Bags.

Kids and Dads Night:

The event was held in the evening where dads and kids
played games together and had dinner. Later, the dads
had a separate meeting to talk together about the
challenges of being a
father.                                                                              
                                            

Go4Fun:

Children and parents attended 'Go4Fun' each week
and learnt about healthy eating and exercise with lots of
fun activities.           

Other events organised through the SaCC in 2017
included excursions to Featherdale Wildlife Park and
the Sydney Sea Life Aquarium at Darling Harbour. The
parents also participated in a number of picnic days
and local community events organised through the
SaCC.

 

 

Printed on: 13 April, 2018Page 21 of 21 Punchbowl Public School 2910 (2017)


