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Introduction

The Annual Report for 2018 is provided to the community of Pretty Beach PS as an account of the school's operations
and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Deborah Callender

Principal

School contact details

Pretty Beach Public School
4 Pretty Beach Road
Pretty Beach, 2257
www.prettybch-p.schools.nsw.edu.au
prettybch-p.School@det.nsw.edu.au
4360 1012

Printed on: 11 April, 2018Page 2 of 17 Pretty Beach Public School 2902 (2017)



School background

School vision statement

At Pretty Beach Public School, we strive for excellence as respectful citizens. We are responsible, caring members of our
school community and work towards becoming lifelong learners.

School context

Pretty Beach Public School was established in 1927 and refurbished in 2009. It has a current student population of 184
students with 10% of the students who have English as an additional language.  Our school is set on the Brisbane Water
Peninsula and is unique for its size, location and sense of community. The school is part of a keenly interested and
supportive community and enjoys a reputation for strong student welfare, a community supported creative arts program
and delivers a proactive environmental focus that is incorporated into the whole school.  The teaching team consists of a
mix of experienced staff and early career teachers. Our professional learning team present a number of focus programs
including: Teaching Early Numeracy (TEN), Taking Off With Numeracy (TOWN), Language, Learning and Literacy (L3),
Focus on Reading (FoR), TEEL Writing, Scope IT, Kids Matter and Positive Behaviour for Learning (PBL). The school
engages in outstanding Local Management Group (LMG) activities including: Transition to High School, combined
curriculum delivery groups: P –2 initiatives, Aboriginal Education, LAST and History/Geography to ensure that all
teachers are up skilled to provide quality teaching programs, embracing the Australian Curriculum (NSW version), to their
students in a collaborative manner.

Parental participation and collaboration is highly valued at our school. The caring and supportive parent body work
tirelessly to raise money for the school. Through strong consultative practices, a community based Pre School was built
on school grounds.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

At Pretty Beach PS, staff used the School Excellence Framework to inform, monitor and validate the progress and
impact of our teaching and learning strategies throughout the year. Staff reflected on the progress being made across the
school, based on the expectations identified in the School Excellence Framework and charted the progress of the
milestones twice a term. Through ongoing analysis each term, staff discussed the evidence and evaluation to
substantiate whether our school was delivering, growing and sustaining or excelling in the domains of Learning,
Teaching and Leading. This provides an important overview to ensure our efforts and achievements align with these high
level expectations.

In the domain of Learning, the school’s focus has been on Learning Culture, Wellbeing, Curriculum and Learning,
Assessing and Reporting and Student Performance Measures. The strong performance of the school in creating a
positive and productive learning culture among students and staff has been a feature of our progress. A focus on specific
school initiatives including Positive Behaviour for Learning (PBL), Learning Literacy (L3) and Focus on Reading (FoR) to
effectively support and improve student learning has enhanced success. There has been a more focused approach to
individual learning needs which has been a component of our progress throughout the year. Professional learning
embedded in the school plan has enhanced teacher ability to ensure all students have the capacity to connect, succeed
and thrive. Students with high learning needs are being identified early and their parents/carers are increasingly involved
in planning and supporting their learning directions. The consistent implementation and explicit teaching of PBL has
supported a positive teaching and learning environment and changes in student behaviour have been evident in the way
students are relating to each other and showing empathy towards their peers. More importantly, there has been an
increased engagement in learning resulting in respectful, positive relationships as evidenced in the Tell Them From Me
(TTFM) report. The school identified as ‘Sustaining and Growing’ in all areas in the Learning domain except in Wellbeing,
which was identified as ‘Excelling’.

Our major focus in the domain of Teaching has been on Classroom Practice for staff members, Data Skills and Use,
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Collaborative Practice, Learning development and Professional Standards. An important opportunity has been provided
to staff in relation to planning, teaching and growing as a team across the school. Internal and external data is recorded,
monitored and evaluated through five–weekly planning cycles specific to school initiatives and used as evidence to
determine future teaching and learning practices to meet student outcomes. An established culture of collaborative
teaching practice through classroom observations, reflections and feedback, and the development of expertise in literacy
and numeracy programs and in new syllabus documents, all highlight a teaching culture that is moving student learning
to a level of sustaining and growing with a strong move towards excelling as reflected in students' achievement and
growth in NAPLAN. The school's overall on balance judgment for the Teaching Domain was ‘Sustaining and Growing’.

In the domain of Leading, the school’s focus has been on the elements of Leadership, School Planning, Implementation
and Reporting, School Resources and Management Practices and Processes. A strong approach to building leadership
capacity is central to the school culture and enhances progress at the school level and beyond at the Local Management
Group (LMG). This approach recognises that leadership development is central to the achievement of school excellence.
The leadership team has been successful in leading the initiatives outlined in this report and building the capabilities of
staff to create a dynamic school learning culture. However, due to changes in our leadership personnel and a
reclassification of the school, our overall Leadership domain was identified as “Sustaining and Growing”. With the
consolidation of a professional and dynamic executive team in 2018, the Leadership should move beyond delivering in
the elements of Leadership and Management Practices and processes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Personal excellence and lifelong learning

Purpose

Every student to be actively engaged in meaningful and challenging learning experiences so that they can succeed as
critical, creative and independent thinkers and lifelong learners in a constantly changing world. We are committed to
providing excellence and equity for every learner, ensuring the acquisition of skills to become effective users of
technology. Our teachers will demonstrate a passion and deep understanding of teaching content, while having high
expectations for every student as identified by the Melbourne Declaration.

Overall summary of progress

Quality teaching, assessment and the use of effective feedback have been a key professional learning focus in 2017 to
achieve this strategic direction. After participating in professional learning in data collection, teachers can consistently
analyse, discuss, record and evaluate PLAN data, NCCD data, Individual learning plans, NAPLAN data, and Literacy and
Numeracy trends across the school. Teachers have been trained in two important literacy initiatives – Focus on Reading
(FoR) and L3 (Language, Learning and Literacy, K–2 teachers). Teachers also participated in rigorous professional
learning at a Local Management Level (LMG) for the effective implementation of Technology, curriculum implementation
in Geography, Science and History, Early Stage 1 transitions, Aboriginal Education and Learning and Support Teaching.
By collaboratively working through the initiatives, teachers have developed more engaging class programs which in turn
has had a significant impact on student learning, particularly for equity groups in the early years of schooling. Teachers
were matched to professional support ‘buddies’ to ensure that maximum professional learning was achieved through
collegial classroom visits and explicit professional feedback for all teachers. This has led to more focused and strategic
approaches for guiding quality programming and the delivery of engaging lesson activities by a dynamic teaching team.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Premier's Priorities– Raise the
percentage of all students in the
top 2 bands in NAPLAN by 8% by
2019. Increase the proportion of
Aboriginal students in the top 2
NAPLAN bands for Reading and
Numeracy by 30%by 2019.

Literacy and Numeracy:
$5830

English Language
Proficiency: $1695

Low Level Adjustment for
Disability: $9100

At the end of 2017, all students showed anticipated
growth on continuums. NAPLAN student results
reflect more than expected growth in the areas of
Writing, Spelling, Punctuation and Numeracy.

95% of Kindergarten reach
Cluster 4 (levels 5–8), of Year 1
reach Cluster 6 (levels 16 –18)
 and of Year 2 reach cluster 8
(level 26 and beyond).

L3 funding for Teachers'
TPL and ongoing support.

Professional learning
funding: $5648

95% of Kindergarten students reached Cluster 4 or
above in Reading Texts. 72% of Year 1 students
reached Cluster 7 or above in Reading Texts. 86%
of Year 2 students reached Cluster 8 or above in
Reading Texts.

100% of class programs reflect
adjustments, catering for
Aboriginal, ILP's and students
with special needs

Integration Funding:
$23297

Low Level Adjustment:
$10062

Throughout 2017, all ILP's were regularly reviewed
and updated to assist student achievement.
Teachers and parents met every term to review
specific ILP's. The Learning Support Team provided
varied support for class teachers and parents.

Next Steps

In 2018, the school has a commitment to extending the L3 program in the school. Teachers will continue with ongoing
professional learning in Stage 1 and Early Stage 1 and two teachers will begin the initial process of L3 training in Stage
1. Teachers will present Focus on Reading research projects to their colleagues to analyse and gain valuable deep
knowledge in data collection. The ScopeIt program will continue in 2018 where K – 6 students develop a deep
understanding and knowledge of inquiry based technology learning. There will be an increased number of 
Individual Learning Programs (ILPs) for students needing adjustments and these will be reviewed with parents and
carers every term.

Printed on: 11 April, 2018Page 5 of 17 Pretty Beach Public School 2902 (2017)



Strategic Direction 2

Effective whole school systems and practices

Purpose

To improve the quality of the current school systems and to embed new systems based on reforms and research
relevant to Pretty Beach PS. The management of the systematic student wellbeing framework (PBL) will measure that
coherent, consistent and fair practices support teaching Excellence, Respect and Responsibility in our learning
environment. Our students will be supported in their learning through comprehensive K–6 assessment and feedback
practices.

Overall summary of progress

All teachers met with the School's Learning (PBL) Coordinator three times every term to plan and review student
engagement and wellbeing in the classroom. There was a focus on PBL training for all staff leading to increased staff
awareness of the universal features of PBL and its integration into effective school wellbeing practices in the playground
as well as the classroom. This whole–school approach has seen PBL successfully embedded into school procedures
and processes. The PBL survey instrument, the Self–Assessment Survey, clearly demonstrated that our school has
excellent PBL systems and processes embedded into everyday school practices. Newly appointed teachers participated
in PBL Professional Learning twice a term to problem solve around using functional behaviour information to address
minor and major classroom misdemeanors. Additionally, the PBL team introduced a ‘Bounce Back” program for all
students K – 6. The PBL class charts were reviewed and simplified for easier understanding. PBL signs were placed
around the school and in K Block. Students participated in Bouddi trade days twice a term and all students participated in
an end of term whole school Bouddi reward activities. Teachers have been successful in completing PDPs and
maintaining Professional Learning hours to support their maintenance period for individual accreditation. Two teachers
were successful in gaining their Accreditation at Proficient level.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of students
showing positive behaviours with
100% of all students receive a
‘Bouddi Reward’ in recognition of
achieving school behavioural
expectations.

Beginning Teacher Support:
$3126

Equity Staff: 0.1

To improve our BOQ score, the school has
implemented an improved method of recording PBL
data to assist with school decision making and
individual decision making. The PBL action plan
was reviewed each semester and revised where
necessary. The PBL matrix showed improved
student behaviour in the playground.

All Professional Development
Plans (PDPs) have at least one
target aligned to the goals within
the school plan.

Beginning Teacher Support:
$3000

All PDP's were discussed with supervisors and
reflected at least one of the strategic directions.
Staff shared their PDP's with the teaching team.
Support was provided to ensure all staff members
achieved their PDP goals.

All staff PDP's reflect the
Australian Professional Teaching
Standards by the end of 2017.

QTSS allocation of 0.129
teaching load: $13103

Teacher Professional
Learning sessions and Staff
meetings

Teachers were supported for Accreditation and
maintenance and discussed their PDP's with staff to
ensure the professional Standards were being met.
Peer observations and mentoring teams were
established to ensure that the evidence validated
the Professional Teaching Standards.

Next Steps

In 2018, Teachers will make improvements to the way they collect and analyse data in PBL. Two teachers will undertake
internal PBL coaching sessions. Teachers will continue to develop their PDP’s in line with the School Plan and
Professional Standards for Teachers. The school will continue with the ‘Tell Them From Me’ student, staff and parent
surveys to inform further school actions. All pre 2004 teachers will be accredited and continually update their
Professional Learning log to maintain accreditation at proficient level. All post 2004 teachers will either maintain their
professional learning each maintenance period or complete their accreditation.
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Strategic Direction 3

Strong partnerships and connections

Purpose

Our staff will make connections with parents and community members and engage the local community to maximise
student engagement. Strong, consultative partnerships between students, staff, families, communities, schools, the local
Pre School and Kincumber High School will be developed to bring mutual benefits and develop a sense of citizenship.
Consultative communication and feedback will ensure that parents can optimise positive engagement with their child’s
education.

Overall summary of progress

At Pretty Beach Public School, we acknowledge the importance of relationships developed between our school, parents
and the wider community. Opportunities for parents to attend special events continued in 2017, such as weekly
assemblies, sporting carnivals, Parent/Teacher interview sessions, Harmony Day and NAIDOC Day festivities, Open
Day, Grandfriends Day, Mother’s Day morning tea,  Father’s Day breakfast and the School Musical. In addition to these
existing events, Pretty Beach Public School welcomed family members at our P&C welcome afternoon tea and Pretty
Beach 90th celebration. The P&C plays a vital role in establishing and maintaining positive relationships with all
stakeholders in our school. They have continued to support the Strings, Drama and Yoga programs for our students. The
P&C have continued a ‘Tea and Tissues’ morning tea for all the new Kindergarten families at the beginning of the school
year. This is an excellent opportunity for the school to connect with families and assist those in need as their child begins
their educational journey. The P&C have also worked diligently in continuing to hold the community markets as a
fundraising activity every term. Pretty Beach Public School students participated in Transition programs which have
established a positive partnership with Kincumber High School and Pretty Beach Community Pre School.  Teachers were
instrumental in organising a yearly timetable for the two transition programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

90% of parents report that they
receive regular feedback showing
the success of the schools
educational programs.

Parent/Teacher meetings

Professional Learning:
$3000

Parents reported that they preferred
"Parent/Teacher" interviews rather than Student
Led Conferences. The format for Parent/Teacher 
meetings was changed due to positive parent
feedback. 50% of parents attended the School
Information sessions at the beginning of the year.

50% of teachers contribute to the
professional networks across the
Kincumba LMG.

LMG meetings

Teacher Release

Professional Learning:
$3000

Teachers have aligned themselves to one of the
LMG network teams. All LMG Networks of Pre
School – Year 2, History/Geography, LAST and
Aboriginal Education have representatives from
Pretty Beach PS. Pretty Beach PS have been
instrumental in ensuring that the Pre School – Year
2 group includes the local Pre School Directors/
teachers for stronger transition and greater
communication.

75% of students participate in the
Premier’s Reading, Sporting and
Spelling Challenges.

Socio Economic
Background: $4950

100% of Students in K–3 participated in The
Premiers Reading Challenge. 100% of students
participated in the Premiers Sporting and Spelling
Challenges. 20% of students were rewarded with
certificates of acknowledgement for continuing in
the Premier's Challenges over consecutive years.

50% of students participate in
Extracurricular music programs
including: guitar, cello, violin,
percussion ensemble, dance,
drama. and yoga.

P&C meetings

Staff meetings

Supervisor discussions

Over 50% of all students continue to participate in
the combined extra curricular activities in 2017.
Students attending these activities included 35
students participated in the strings program; 26
students in the drama program; 20 students in the
yoga program; 15 participated in the guitar program
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

50% of students participate in
Extracurricular music programs
including: guitar, cello, violin,
percussion ensemble, dance,
drama. and yoga.

and 25 students in the percussion program.

Increased number of
opportunities for Pre
School students to participate in
combined School and Pre School
activities.

Beginning Teacher Support:
$2000

In 2017, the Pre School students attended Harmony
Day, The Easter Hat Parade, G'day Asia Show, Life
Education, Buddy Day and the Ripples program.

Next Steps

In 2018, the staff and parent body will work towards strengthening the school and community connections. The
Kindergarten teachers will coordinate a Local Management Group (LMG) Network team to focus on a combined Pre
School Transition program for the four local Primary schools. Staff will work towards improving community
communication and feedback through surveys and lesson observations and support the introduction of P&C Information
afternoons held each term. The school will support the P&C by providing practitioners to present forums on "Building
Resilience in Children". The school will include links to the Pre Schools and Kincumber High School’s Newsletters in our
fortnightly Newsletter. All teachers will continue to evaluate the School Plan and Milestones in accordance with the
School Excellence Framework.

Teachers and parents will participate in Positive, Remove and Improve (PRI) sessions K–6 where organisational areas of
the school are discussed. Student Parliament will meet on a regular basis to discuss areas of the school which need to
be improved. The school will hold Parent Information Sessions and Student Led Conferences in Term 1, 2018 and
Parent Teacher Interviews in Term 2, 2018.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading

English language proficiency $1695 A Student Learning Support Officer(SLSO)
assisted in Literacy groups in Stage 1 to
support the students' understanding of written
texts and writing activities. Students were
more engaged and English proficiency
improved.

Strategic Direction 1

Low level adjustment for disability $19162 Student engagement was encouraged by the
SLSO working with a focus group of students
in Early Stage 1, Stage 1 and Stage 2.
Students were provided with SLSO support
across all Key Learning Areas. All students
requiring adjustments and learning support
were catered for within class programs and
through other whole school strategies. Twelve
students from K–6 were referred to the
Learning Support Team. The "MiniLit" and
“MacqLit”  programs were utilised by the
LAST teacher. Strategic Directions 1 and 3.

Quality Teaching, Successful
Students (QTSS)

$13103 Teachers formed teaching teams and
observed modelled lessons delivered by 
other staff members. After the lessons, 
teachers participated in feedback sessions
and chose ways to move forward, which
included team teaching sessions or further
modelled lessons. 100% of teachers reported
that the sessions allowed for individual
positive professional learning.

Strategic Direction 2

Socio–economic background $4950 Equity funding allowed students to participate
in a range of incursions and excursions. All
feedback from the community, staff and
students (surveys and regular feedback)
attested to the positive relationships
built between the school and the community.
Student engagement was encouraged by the
SLSO working with a focus group of students
from Stages 1 and 2.

Strategic Direction 3

Support for beginning teachers $8126 Beginning teachers were supported by
participating in professional discussion
sessions and attending professional learning
sessions within the school and at a regional
level. Beginning teachers were also
provided with time to develop well organised
and structured programs and lesson plans.

Strategic Direction  2

Professional Learning / Literacy and
Numeracy

Literacy and
Numeracy:$5830

Professional Learning:
$11645

In 2017, teachers have developed units of
work and collaborative assessment tasks for
all stages. Buddy teachers provided
constructive feedback to individual teachers
on lesson delivery, programming and
assessment on quality teaching and learning
lessons. Teachers reported that this assisted
them to improve their understanding of
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Professional Learning / Literacy and
Numeracy

Literacy and
Numeracy:$5830

Professional Learning:
$11645

student learning and effective classroom
practice. All teachers received support with
accreditation processes and the new
Performance and Development Framework.
L3, FoR, STEM and inquiry based
professional learning continued throughout
2017.

Strategic Direction 1 & 3
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 70 82 96 96

Girls 65 61 74 84

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.6 95.2 94.8 93.4

1 95.4 92 93.3 91

2 96.9 93.9 93.2 94.1

3 95.6 93.6 93.6 92.5

4 94.6 95 95.1 95.6

5 92.3 94.8 93.3 94.5

6 93.4 91.1 91.2 93.1

All Years 95.2 93.7 93.6 93.4

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance has remained consistent with a
slight drop over the last three years. This year, the
school is sitting just below the state average.
Information supporting attendance is included in
newsletters for parents and carers with ideas on how to
encourage and support regular attendance at school. 
Attendance monitoring procedures are continually
being updated and reviewed with information being
provided to staff on correct procedures, requirements
and monitoring. Students and families needing
additional support are provided with follow up from staff
and executive.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 5.72

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.92

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. In 2017, there was one Aboriginal teacher
appointed to the school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff participated in mandatory CPR, Anaphylaxis,
Code of Conduct and Child Protection modules.

Professional learning aligned with the school plan and
milestones. Staff participating in quality lesson
development training, Focus on Reading, L3, Mentoring
and coaching, STEM, Netball coaching, Technology
and Positive Behaviour Learning Training. Each term,
staff attended  the Local Management Group Network
meetings which included: Aboriginal Education, Pre –
School to ES1 transition, History/ Geography, and
Learning and Support teacher information sessions. 
Executive staff attended the Primary Executive
Leadership Team conference as well as the Primary
Principal's State Conference.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 80,338

Revenue 1,607,597

Appropriation 1,458,371

Sale of Goods and Services 27,848

Grants and Contributions 120,279

Gain and Loss 0

Other Revenue 0

Investment Income 1,099

Expenses -1,602,605

Recurrent Expenses -1,602,605

Employee Related -1,339,900

Operating Expenses -262,705

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

4,992

Balance Carried Forward 85,330

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,304,352

Base Per Capita 25,980

Base Location 0

Other Base 1,278,371

Equity Total 25,807

Equity Aboriginal 0

Equity Socio economic 4,950

Equity Language 1,695

Equity Disability 19,162

Targeted Total 23,297

Other Total 15,382

Grand Total 1,368,837

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

At Pretty Beach PS, the achievement scale represents
increasing levels of skills and understandings
demonstrated in these assessments. Results indicate
continued success with students excelling well beyond
state averages in many areas.

Reading

Reading continues to be a positive strength within our
school. In 2017, 48% of Year 3 students at Pretty
Beach Public School were placed in the top band,
compared to the state average of 28.1%. 80% of our
students were placed in the top 2 bands.

In Year 5, 27.3% of students were placed in the top
band, compared to the state average of 18.4%. 85% of
our students were placed in the top 2 bands.

Writing

Our students also continue to excel in the area of
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writing. In writing, 28% of Year 3 students were placed
in the top band compared to the state average of
14.5%. 85% of our Year 3 students were placed in the
top 2 bands.

55% of Year 5 students were placed in the top 2 bands,
compared to the state average of 16%. 86% achieved
the top 3 bands.

Spelling

Our spelling results also continue to surpass state
averages with 36% of our Year 3 students placed in the
top band, compared to the state average of 28.3%.
76% were placed in the top 3 bands.

Year 5 also performed well with 55% of students being
placed in the top 2 bands compared to the state
average of 35%. 85% of students achieved the top 3
bands.

Grammar and Punctuation:

The school’s grammar and punctuation results continue
to increase, with 52% of our Year 3 students placed in
the top band compared to the state average of 35%.
85% achieved the top 2 bands.

In Year 5, 27.3% of students achieved the top band
compared to the state average of 21.8%. 
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Numeracy

Year 3 doubled their results in 2017 compared to 2016
with 40% of our students placed in the top band, almost
double the state average of 23%. 85% of our students
placed in the top 2 bands, more than double the 43%
across the state.

50% of Year 5’s achieved numeracy results in the top 2
bands, with the state average being 32%. 85% of our
students were placed in the top 3 bands.
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The MySchool website provides detailed information
and data for national literacy andnumeracy testing.
Click on the link http://www.myschool.edu.au and insert
the school name in the Find a school and select GO to
access the school data.

Premier's Priorities

One of the Premier’s Priorities is to raise the
percentage of all students in the top two bands in the
National Assessment Program – Literacy and
Numeracy (NAPLAN) by 8% by 2019. Despite already
achieving well above state averages, Pretty Beach
Public School students have confidently achieved
beyond these targets in both areas of NAPLAN.  

Another is to increase the proportion of Aboriginal
students in the top two NAPLAN bands for reading and
numeracy by 30% by 2019. This second target is not
applicable for Pretty Beach Public School as we
currently don't have any identified Aboriginal students
at Pretty Beach PS.

Parent/caregiver, student, teacher
satisfaction

In 2017, Pretty Beach PS sought the opinions of
parents, students and teachers about school
satisfaction. All stake holders of the school were more
than satisfied with: school communication as well as
the teaching and learning programs. All of the Tell
Them From Me surveys were collated highlighting the
following responses.

Students

86% of students had a sense of belonging, which was
above NSW government school norm by 5%. 97% of
students stated they had positive relationships within
the school community. The NSW Government Norm is
85%. 82% of students are interested and motivated in
their learning, which was above NSW Government
schools norm by 4%. 88% of students participated in
school sports. The NSW Government Norm was 83%.

Parents

68% of parents stated they could easily speak with their
child’s classroom teacher. 68% of parents stated
reports on their child’s progress are well written in
terms they understand. 76% of parents speak to their
child’s classroom teacher more than 2 times per week.
78% of parents attend two or more school functions or
meetings. 68% of parents believe their child is
encouraged to do his or her best work. 63% of parents
believe teacher have high expectations for their child to
succeed. 52% of parents believe informal meetings are
a very useful form of communication. 62% of parents
prefer receiving information via email or the Skoolbag
app.

Teachers

82% of staff members believe school leaders have
provided them with useful feedback about their
teaching. 89% of staff members believe their school
leaders have helped improve their teaching. 96% of
staff state they discuss and share lesson plans and
assessment strategies with other teachers. 93% of staff
state their ensure students become fully engaged in
class activities. 88% of staff members accurately use
data to inform practice. This compares to 78% for the
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NSW Government Norm.

Policy requirements

Aboriginal education

Pretty Beach PS received minimal Aboriginal funding in
2017. Students participated in Aboriginal cultural
experiences to celebrate NAIDOC week. Students took
part in an interactive show which included storytelling,
language appreciation and education from the
Darkinjung and Guringai people, traditional dancing,
cultural roles and responsibilities and sharing
knowledge to develop an appreciation for Aboriginal
peoples’ connection to the land. Throughout the year,
students have been involved in activities to continue
this education and appreciation for Aboriginal people
and their unique connection to the land. Activities
included The 5 Lands Walk that highlighted the
message about "Connecting People to People and
People to Place".

Thirty students from Years 3 to 6 participated in a
photography workshop as part of The 5 Lands Walk
celebration. Two of our students were selected to
participate in a combined Central Coast students'
photography workshop. On the day of The 5 Lands
Walk, Year 6 performed a musical item at Macmasters
Beach and our school choir joined other primary school
students to perform various songs as a combined choir
at Terrigal Beach.

An open weekly “Cultural Appreciation” group was held
in term 4 at lunchtime, where students took part in
songs, art making and discussions about local
Aboriginal groups.

Multicultural and anti-racism education

The school maintains a focus on multicultural education
by providing perspectives in curriculum areas that
develop the knowledge, skills and attitudes for a
culturally diverse society. In Term 1, Harmony Day
began with our students dressing in orange to
represent Harmony Day. The local Pre School students
joined our students in celebrating Harmony Day by
viewing a performance of: “From Half Way Around the
World”.  After the performance, students returned to
their classes where they completed activities related to
the performance. Each class presented a snippet of
their activities in the weekly assembly.

2017 provided a unique opportunity for both teachers
and students as a student previously enrolled at Pretty
Beach PS returned to Switzerland. Communication
between the student and her previous class members
continued throughout the year. Through quality
teaching and training, teachers were able to support the
learning in a deep and significant way. Students and
teachers had to translate from French to English.
Students recorded a video which highlighted the
structure and differences between our school and the
way that education varies. This was a great opportunity
for students to continue the connection with a
similar–aged student on a global level.

The School Musical highlighted the multicultural
inclusive aspect of the Gold Era in Australia. Students
participated in curriculum activities emphasising that
while we may have different abilities and interests to
others, each one of us is an individual who brings their
unique background, traits and skills to enrich our
community and its beliefs.

Other school programs

School Musical

In 2017 all the students of Pretty Beach PS came
together and performed a full school musical ‘Gold
Fever’. We stepped back in time and took a look at an
important part of our Australian History. The Gold Rush
was a time when many people from other countries
took the gamble and travelled to Australia with high
hopes of striking it rich on the gold fields. Every student
was involved in the performance dancing, singing and
acting.

It was wonderful to see all seven classes of our school,
plus staff and the community come together, not just for
the final performances, but throughout the entire year
as the planning and preparations were taking place.
Many parents gave a helping hand sewing costumes,
painting and providing backdrops and as extra hands
on the night of the performances. The performance was
highly successful and the feedback from parents,
special guests and the students themselves was all
very positive and exciting.  

Brisbane Water Secondary College students assisted
the production by overseeing sound and lighting over
two nights and the daytime dress rehearsal.

Environmental Education and Sustainability

Pretty Beach Public School continues to demonstrate a
strong level of commitment to environmental education.
This commitment is reflected in the quality of
environmental education programs offered to students
within and outside of the classroom and school.
Throughout 2017, students participated in a wide range
of environmental initiatives such as worm farming,
gardening programs, recycling programs and “Clean Up
Australia Day”. Students in Year Six were also involved
in ‘Plant a Tree Day’ sponsored by Brian Hilton–Toyota.
Students participated in a variety of environmental
awareness and sustainability activities in our local
community. A whole school excursion was undertaken
where student groups visited local areas of interest
including Half Tide Rocks, Lobster Beach and Putty
Beach. Many parents also came along and supported
these events. Students focused on the changes that
have occurred over time in these areas and how we
can continue to care and preserve them for future use.
Students also participated in regeneration projects, art
and music appreciation and the Gosford City Council’s
environmental awareness project. Pretty Beach
students compiled a ‘News Report” covering all the
aspects of the environment that they had learnt about in
school. A small environment team of Year Five
students attended an environmental day at Walkabout
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Wildlife Park. This day was organised by the local
council. Our school received a $250 gift voucher as a
prize for the commitment to a continuing environmental
issue. One of our leaders presented a speech about
waste and the effects that plastic bags have on our
environment. The environment group raised the
awareness of waste free lunches in our school and
commenced the ‘Waste Free Wednesday’ initiative that
will continue into 2018.

Dance

During Term 2 of 2017, 22 students from Years 3–6
participated in the school dance troupe. The dance
performances were choreographed and taught by one
of our classroom teachers. The dance troupe was
selected to perform in the Central Coast Dance Festival
at Laycock Street Theatre, Gosford. Students learnt a
range of dance movements and step sequences. They
worked tirelessly, giving up their lunch time breaks to
practise. Students displayed a willingness and
determination and represented our school with
excellence, respect and responsibility. In addition to
this, 2 students were successfully selected to join the
Primary Schools Regional Dance Ensemble. They
represented the Region in the Central Coast Dance
Festival at Laycock Street Theatre, Gosford and
performed at a number of other venues throughout the
year.

Sport

2017 proved to be a busy year with regards to sporting
opportunities provided for the students. In addition to
the major sports carnivals (swimming, cross country
and athletics) students were able to participate in
school sporting teams in the PSSA state knockout
competitions for Soccer (boys and girls), touch football
(boys and girls) and netball (girls). Three students from
Pretty Beach PS were selected to represent the zone at
regional carnivals in swimming, and athletics. We also
had one student selected to trial at regional level in
soccer.

In addition to this, students undertook intensive
coaching in gymnastics and dance. The gymnastics
program was successfully run in Term 2 and dance in
Term 4. These sessions were aimed at teaching the
skills required in a safe and supportive environment by
accredited teachers. With thanks to the Sporting
Schools initiative, PBPS received a large quantity of
funding to run externally coached sessions in volleyball,
hockey and softball. These programs complemented
the skills taught in weekly PE lessons and introduced
the students to sports that they may not have access to
on weekends. This proved highly engaging and served
as a conduit for afternoon sports sessions to be offered
to students through a private tutor. The Sporting
Schools funding will continue into 2018 with a tennis
program already booked for Term 1.

The students also had access to a variety of other fun
sessions to engage them in sport. Some examples of
these are free basketball sessions, run by Gosford
Basketball Stadium, T20 Blast Cup for stage 3,
Mariners Active Visits, Obstacle course and K–2
excursion to Niagara Park Stadium. The stage two

overnight camp was a PE based excursion to the Great
Aussie Bush Camp.

Stage three leaders again participated in the Premier’s
Sports Challenge: “Learning to lead workshop’.
Students engaged in a variety of activities to promote
leadership in later years. This was run through our
Local Management Group and coordinated by
Kincumber High School.
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