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Introduction

The Annual Report for 2017 is provided to the community of Parramatta Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Gail Charlier

Principal

School contact details

Parramatta Public School
177 Macquarie Street
Parramatta, 2150
www.parramatta-p.schools.nsw.edu.au
parramatta-p.school@det.nsw.edu.au
9635 4397
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Message from the Principal

Parramatta Public School is a caring, dynamic and innovative multicultural school in Parramatta’s CBD, with a diverse
and rapidly increasing student population. The school provides quality education in a supportive and inclusive
environment with a focus on high expectations. I am proud of the achievements of our students and the ongoing success
of strategies being implemented to create high quality, future–focused learning experiences. 

Our school’s success is underpinned by three key elements that promote quality teaching and learning programs which
are valued and appreciated by our students, staff and parents. Firstly, we have a dedicated and highly skilled staff who
work collaboratively to provide quality teaching and learning experiences where all students are nurtured and
encouraged to develop a Growth Mindset whilst striving for their personal best. Secondly, our students are empowered to
confidently demonstrate our school values by displaying respect and tolerance. Whilst taking responsibility for their
learning and behaviour, students are always encouraged to strive for their personal best and to demonstrate kindness
and fairness in their relationships with others. Personal worth is consistently recognised and learning is highly valued.
Lastly, Parramatta Public School has a highly supportive community that values education, excellence and the
achievement of personal best. 

This year we have been considerably deliberate in implementing future–focused pedagogies such as inquiry–based
learning, Project–Based Learning (Years 1–6) and Play–Based Learning (Kindergarten), the embedding of Formative
Assessment strategies into classroom practice and the collaboration within our Community of Schools to trial STEM
(Science, Technology, Engineering and Mathematics) and High Possibility Classrooms to enhance our preparedness for
the innovative and flexible teaching and learning spaces and room configurations of our new multistory school. 

The coming years will be very exciting for the Parramatta Public School community and we are working hard to prepare
for the wonderful transformation of our physical school that we will be a part of. In 2018 we will move to our temporary
site at 3 Marist Place and this will provide our students and staff with further opportunities to engage in future–focused
learning environment. 

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.
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Message from the students

Being a School Leader

We, as school leaders, are very grateful for this special role. This year we have done our best to keep Parramatta Public
School running well and we have had a wonderful time leading this amazing school. We will never forget our amazing
experiences.

Raising the Flag

This year the school leaders accepted the responsibility of raising the Australian flag. Every day in the morning we had to
raise the flag and in the afternoon we had to take it down. Although it was fun, it was a lot of hard work and we faced lots
of challenges doing it.

Leadership Conference

On the 8th of March the school leaders and Senior SRC members, accompanied by Ms Charlier, went to Olympic Park
for the annual Leadership Conference. There we learnt how to be a responsible leader, the reasons why leaders and
bosses are different and other things that will help us further develop our leadership skills. 

Harmony Day

On the 21st March all the students wore their orange clothing to represent peace, harmony and cultural diversity. Year 5
and Year 6 created a poem about Harmony Day. All of the poems sounded spectacular! The junior SRC members sold
orange bandannas to wear at the Harmony Day. On the day all the students wore lots of amazing orange clothes.

International Day

On International Day the whole school dressed up in their traditional clothes. Everyone wore beautiful traditional clothes
from dresses to shirts. We had a wonderful day filled with colour, food and excitement. We hope next year is the same or
even better.

Diwali

Diwali. A beautiful festival. We celebrated with light. It was a fun assembly with bright lights where darkness was out of
sight. At the Diwali Assembly we had two different items. For the first item three students from Year 3 talked to the school
about the importance of Diwali. The second item was by the Bollywood dance group. They gave a fantastic performance!

NAIDOC Week

NAIDOC Week was a time to celebrate, observe and embrace Aboriginal culture. We held an assembly and students
from a different school performed an amazing Aboriginal song and a traditional dance. They were in their traditional
clothes and brought didgeridoos. They gave a fantastic performance.

Conclusion

It has been an honour and privilege to be a school leader. We have experienced many events and learnt a lot of
lessons.We have made a great effort to make such activities like Easter and Diwali a success. We also have also
reintroduced school leaders items in assemblies after four years which is a great accomplishment for us. We also
initiated the Parra Gazette, a student designed and edited newsletter which was incorporated into the school's fortnightly
newsletter.  All of us are thankful for this amazing leadership opportunity. EDUCATION FOR LIFE!

Parth, Dev, Patricia and Tia
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School background

School vision statement

At Parramatta Public School we believe in “Education for Life” supported within inclusive, quality learning environments.
As a community, we share high expectations and values, encouraging our students to be resilient, responsible, confident
and successful future–focused learners committed to achieving their personal best.

School context

Parramatta Public School is situated in the progressive and rapidly expanding CBD of Parramatta, bringing an exciting
and dynamic energy to our school. Our school is growing exponentially with new students arriving weekly. There are
currently 815 students enrolled with 97% having English as an additional language or dialect (representing 47 different
languages spoken). Our culturally diverse community members are involved and supportive of our values and programs
and they demonstrate a strong commitment to the education of their children. Our community language is Mandarin.

Parramatta Public School has an enthusiastic, dedicated and committed team of teaching and administrative staff. Our
teachers have a broad range of experiences and talents. They work collaboratively and innovatively to facilitate quality,
engaging learning experiences and opportunities for all of our students.       

A focus for our school is to develop the whole child, providing a well–balanced curriculum where students’ needs are
identified and students are engaged in interesting, authentic and challenging learning experiences in pursuit of their
personal best. The school collaborates with the Parramatta Learning Community (PLC) schools in staff professional
learning, leadership capacity building, networking, program development and opportunities to extend students in dance
and debating. Parramatta Public School offers a large range of extra–curricular opportunities including highly successful
dance, choir and recorder programs, visual arts, chess, sport, PSSA, public speaking and leadership opportunities.

The whole school community supports and demonstrates the core values of respect, responsibility, excellence, 
acceptance, care and teamwork.

In 2019, the redeveloped Parramatta Public School, catering for 1000 students, will provide innovative, flexible and
future–focused educational provision. The school will lead the way in the development of innovative, pedagogical
practices, using current research, enhanced learning spaces, well–designed and authentic technology integration to
meet the challenges of a dynamic global future.

Printed on: 13 April, 2018Page 5 of 23 Parramatta Public School 2840 (2017)



Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from our self–assessment using the School Excellence
Framework, school achievements and highlights the next steps to be pursued. This year, our school undertook
self–assessment using the School Excellence Framework. 

The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear description of
high quality practice across the three domains of Learning, Teaching and Leading.

In 2017, we focused upon an integrated approach to achieving success in the three domains of school excellence. In the
domain of 'Learning', we continued to refine a school wide approach to an evidence informed learning culture. Staff and
students engaged in future–focused practices and pedagogies, working towards a refined understanding of student
inquiry, such as Project–Based Learning and Play–Based Learning approaches. The school continues to provision
equitable academic programs and opportunities to support all students and their learning, and the involvement of parents
as informed members of this approach has supported the development of our next three–year plan. Through deep and
meaningful consultation platforms (both face–face and online consultations), the school community has been engaged in
the development of and responsibility for all students, their learning and their well–being. An on–balance judgement in
the areas of assessment, reporting and student performance measures demonstrates that transparent criteria exists for
students (in the form of learning intentions and success criteria), but that this work needs to continue to grow to support
parents and carers in knowing the deeper demands of school curriculum. We continue to work towards greater numbers
of students achieving at high levels of performances on external performance measures.

A major focus in the domain for 'Teaching' has been a continued refinement of the quality of the teacher and the
provision of education. As research tells us, the quality of the teacher is one of the most important elements in the
success of a student's learning journey. This year we have engaged, through permanent appointment, nine exemplary
teachers who demonstrate a sound understanding of pedagogy and practice. These new teachers will also support the
growth of established staff, sharing their skill sets and understandings, such as in music, dance, English language
development and sport. The school continues to utilise student performance data to drive quality learning programs and
provides students with ongoing feedback to support learning goals. Learning goals have also been co–developed with
parents and carers through Three–way Goal Setting sessions, linking parents and carers into the teaching and learning
process for students. In a second year of implementation, the school has engaged an Instructional Coach, whose role is
to support collaborative practice, formal mentoring and coaching sessions, designed to improve teaching and learning
practice. The Instructional Coach has worked across the school in the areas of Science, Technology, Engineering and
Mathematics (STEM), enhancing the presence of integrated curriculum. Professional learning has continued to be
aligned with the school plan and the needs identified by staff through their Professional Development Plans, focusing on
areas such as co–teaching, syllabus content areas, formative assessment strategies and innovative practices.

The enhancement of leadership and management practices and processes for staff has been a priority in the domain of
'Leading'. School executive and teachers have used ongoing feedback and evaluation to refine school mechanisms and
programs, to enhance the work of the school. Data tools such as the 'Tell Them From Me' survey, parent forums and the
World Cafe sessions, as well as student consultations have supported community engagement and whole–school
improvement. To support the 2018–2020 School Plan, deep community engagement in the second semester has
resulted in a refined vision for the next three–years. Using results from the school self–evaluation as well as other data,
the next three–year plan reflects areas of student voice and articulation, teacher quality and leadership of learning and
authentic community partnerships as key priorities. The efficient management of school based resources, both financial
and human has resulted in strategic approaches to ensuring improved opportunities for the attainment of outcomes by
students and the ongoing professional effectiveness of the school. The school leadership team continues to manage the
ever increasing number of student enrolments and provides appropriate support so that the holistic needs of all students
are met.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Future–focused learning

Purpose

To develop innovative, flexible and future–focused educational provision in the new flexible teaching and learning spaces
in the redevelopment of Parramatta Public School.

To support all students to become successful and creative learners and active global citizens.  This will be achieved
through the development of whole school programs, increasing teacher capacity and engaging students with meaningful
and differentiated learning opportunities.

Overall summary of progress

Future–focused learning opportunities were enhanced by the use of technology, including newly procured iPads and
Chromebooks. Program evaluations and reflections show that students use technology to support and demonstrate their
learning.

The Curriculum, Programming, Assessment and Reporting Policy 2017 was implemented from the beginning of 2017,
emphasising the requirement that teaching programs have evidence of differentiation to at least three levels. All teachers
participated in online professional learning about reasonable accommodations and adjustments for students with
learning difficulties, as well as face–to–face learning about supporting the literacy development of EAL/D and refugee
students.

Students, parents and teachers participated in a school–wide initiative to formalise the student goal–setting process. The
main objective of this process was to have students, parents and teachers reach a shared understanding of where
individuals were up to in their learning and the next steps required for progression.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of students
who demonstrate greater than or
equal to expected growth in
NAPLAN between Years 3 and 5
in reading, writing and numeracy
and expected growth as mapped
on the EAL/D progression. 

$16 000

Analysis of SMART data has shown that in:
 • Reading – 68.3% of students demonstrated
greater than or equal to expected growth
 • Writing – 65.6% of students demonstrated greater
than or equal to expected growth
 • Numeracy – 82.5% of students demonstrated
greater than or equal to expected growth

Differentiated learning activities
are evident in all teaching
programs.

$81 242

Formal written feedback shows that teaching
programs have evidence of learning activities
differentiated to at least three levels in English and
Mathematics.

Next Steps

 • Explore strategies for further improving student outcomes through personalised learning
 • Review and refine goal setting process
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Strategic Direction 2

Innovative leadership and quality systems

Purpose

To ensure leadership and school systems result in quality outcomes for all students. This will be achieved through
shared expert leadership, teaching and learning practices within a context of high expectations and quality educational
delivery.

Overall summary of progress

In 2017 student leadership opportunities were increased by expanding the Student Representative Council into junior
and senior groups. These groups initiated, organised and engaged in fundraising activities to improve the school.

Staff undertook a shift in approach to programming with the school moving to an online collaborative programming
model. Substantial professional development was undertaken to upskill staff in using this approach. The delivery of
curriculum is now more specifically tailored to student needs and collaboration between teachers is facilitated.

Student goal setting was an important focus across the school. Formative assessment strategies were the focus for
Teacher Professional Learning and these were successfully rolled out into teaching and learning programs assisting
students to work towards visible goals.

Parent understanding and involvement in teaching and learning were enhanced through the continued use of online
learning journals and three–way goal setting interviews at the end of Term 1.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching and learning
programs, assessments and
reporting procedures reflect
changes to curriculum and
pedagogy.

$20 316

Staff undertook a shift in approach to programming
with the school moving to an online collaborative
programming model.

Implementation of STEM in support of Science
Syllabus and Department of Education – Strategic
Direction.

Increased number of students
contributing to a positive learning
culture by engaging in student
leadership initiatives supporting
high expectations and quality
outcomes.

$1 225

Data collated shows an increase in the number of
students engaged in leadership roles and initiatives.

Principal, executive and aspiring leaders modeled
innovative, proactive leadership that supported
change, high expectations and quality education.

Next Steps

 • Review and refine the school’s assessment and reporting policy
 • Refine and make more rigorous the Professional Development Plan process by offering differentiated or ‘buy–in’

Teacher Professional Learning.
 • Review the process of Three–way Goal Setting and expand to be inclusive of Three–way Conferences
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Strategic Direction 3

Developing stronger partnerships

Purpose

To build stronger relationships as an educational community. This will be achieved by leading and inspiring a culture of
collaboration and engaged communication with students, staff, parents, Parramatta Learning Community (PLC), local
and wider communities. This will support the provision of quality learning, personal development and citizenship
opportunities for all.

Overall summary of progress

We developed relationships with the broader community, deepening exploration of innovative pedagogies and cultural
connections. Professional engagement between PLC schools saw best practice shared to improve outcomes for
students. With a focus on cultural awareness and tolerance, a relationship was fostered with Shalvey Public School.
Students from both schools shared their culture. Indigenous students and teachers provided a rich understanding of
Aboriginal culture for our students.

Parents were invited to play an integral role in the development of the 2018–2020 school plan through a rigorous and
authentic consultative process. Workshops were conducted in the areas of curriculum, transition, STEM and PBL and
built stronger home/school partnerships enhancing student outcomes. Our STEM workshops led to a community
database of skills which students and staff could utilise in future Project–Based Learning initiatives.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of parents
attending and supporting learning
opportunities (parent workshops,
information sessions)

TPL $1 000

STEM / PBL $3 000 Increased parent and student participation in
consultative processes, including attending
workshops and responses to online surveys.

Parent attendance in learning and discussion
forums about topics such as co–teaching and
inquiry–based learning.

Increased number of community
partnerships supporting
educational programs

$1 000

TeachMeet enabled a better sharing of educational
expertise among the PLC and opportunities to
network.

Stronger connections established with local high
schools and pre–schools transition programs.

Increase in inquiry–based learning such as PBL
and STEM enabled greater opportunities for
accessing resources within the local community.

Next Steps

 • Sustain current partnerships and grow them further into meaningful ongoing connections supporting learning
 • Seek further authentic partnerships within the community to support and enhance teaching and learning

opportunities
 • Make connections with our community that promote a stronger sense of community within our own school
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Salaries $609 444

Resources $40 000 The EAL/D Learning progression was used to
assess all current and newly arrived EAL/D
students. This information was recorded and
analysed with the recommended progression
time of each phase.

EAL/D programs were designed in
consultation with classroom teachers and
were regularly revised to meet the changing
needs of the EAL/D students.

EAL/D students who met specific criteria were
involved in the Newly Arrived Program (NAP).
This was an intensive program designed to
develop their English language skills to
enable them to participate in class learning.

EAL/D students who were involved in the
NAP program received an EAL/D report
biannually. With reference to the ESL scales,
information was reported on their oral,
reading and writing skills.

Equity funding was also utilised to increase
staffing entitlement for 5.4 to 6.0 to ensure all
EAL/D students had access to specialist
teachers. This also enabled us to support
students over the split site.

Low level adjustment for disability $126 182

Low level adjustment funding has enabled
opportunities to support the differentiated
learning needs of students at Parramatta
Public School. Processes and policies to do
this have been evaluated and documented
through the Learning and Support Team.
Flexible funding was also utilised to increase
the staffing provision from 0.8 to 1.0.

Learning and Support Teachers and School
Learning Support Officers have been
appointed to support teachers and students
through specialised and targeted support
programs including MiniLit, MultiLit,
Language, Literacy and Numeracy groups.

Students requiring additional support have
been identified through classroom teacher
observations as well as analysis of NAPLAN
and PLAN data. These identification
strategies have also been used to evaluate
progression and elicit further planning
initiatives.

Time was allocated for classroom teachers to
develop and evaluate Individual Learning
Plans (IEPs) for identified students that
require adjustments and modifications to
classroom programs. Differentiated programs
are implemented in all class programs to
provide the appropriate level of challenge for
the diverse needs of learners in the
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Low level adjustment for disability $126 182 classroom.

All staff completed the Disability Standards
online learning modules to develop their
understanding and capabilities to support
students with disabilities or higher support
needs in the classroom.

Quality Teaching, Successful
Students (QTSS)

Salaries $92 102

Quality Teaching, Successful Students
(QTSS) funding allowed the encouragement
of a distributive leadership approach to
enhance professional practice by using
evidence–based strategies to improve the
quality of classroom teaching and learning. A
multitude of teachers from varying career
stages were involved in being mentors and
mentees with an emphasis placed on meeting
the needs identified as part of the
Professional Development Plan process. By
developing, supporting and inspiring
exemplary standards of teaching practice we
are, in turn, improving student engagement
and outcomes.

A dedicated Instructional Coach was also
utilised as part of this initiative. The GROW
coaching model supported the collaborative
practice of coaching, feedback and reflective
practice and was instrumental in supporting
gains in teacher professional development.
Working shoulder–to–shoulder with teachers
across all career stages, the role of the
Instructional Coach ensured teachers were
equipped with a deeper working knowledge
and understanding of pedagogical practices
across a myriad of key learning areas.

Socio–economic background $13 467

School–based equity funding has been
utilised to provide additional support for
disadvantaged English as an Additional
Language or Dialect (EALD) students and
learning support across the school. This
included providing support for uniforms ,
excursions, parent engagement in
school–based activities and translation
services. There is a focus on ensuring
opportunities for equality of educational
outcomes for students and their families so
that they can access school–based initiatives
and the curriculum.

A targeted social skills program was was
implemented in Terms 1 and 3 to encourage
the development in students responsible,
interactions at school and in society. Student
behaviour and staff surveys show that
students are applying learnt social skills in a
number of contexts. Feedback from
engagement in the community highlighted the
praise for students in their interactions outside

Support for beginning teachers $41 802

In 2017, the revised school developed
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Support for beginning teachers $41 802 ‘Beginning Teacher and Induction Program’
was released. Teachers were provided with a
rigorous model of professional support
through fortnightly professional development
sessions that presented key content around
the needs of the graduate or beginning
teacher. This included using data obtained
from Professional Development Plans and
key documents such as the AITSL standards
for teachers.

Beginning teachers were also allocated an
experienced teacher mentor who conducted a
mentor/mentee program throughout the year.
Beginning teachers were provided with extra
release (a further two–hours per week in their
first year of the program and one–hour per
week in the second year) to engage in work
related to the Beginning Teacher and
Induction Program.

Targeted student support for
refugees and new arrivals

$3 335

Through additional funding, targeted support
has been provided for refugee students at the
school to support the development of
students’ English language proficiency and to
assist refugee students to settle into school in
Australia and to bridge the gap caused by
disrupted or limited prior schooling.

A number of programs and strategies have
been implemented to provide specific support
targeting the educational, physical, social and
emotional wellbeing of refugee students at the
school. This included providing additional
intensive English language learning and
literacy support through the English as an
additional language or dialect (EAL/D) New
Arrivals Program developed by the specialist
EAL/D teacher to enable refugee students to
access the curriculum.

A School Learning Support Officer (SLSO)
provided bilingual support by translating for
students in their first language to enhance
their participation in learning as well as assist
teachers to differentiate teaching and
learning. Social inclusion and peer support
programs involving the SLSO has resulted in
the positive development of social wellbeing
of refugee students within the school.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 344 376 446 493

Girls 301 310 365 445

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.8 93.4 95.6 94.2

1 97.2 94.3 92.1 92.1

2 97.2 95 92.8 92.6

3 96.6 96.3 94.5 94.4

4 96.7 94.8 95.1 94

5 96.2 94.8 93.6 94.4

6 96.1 93.2 94.1 93.5

All Years 96.7 94.5 94 93.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 33.61

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.8

Teacher Librarian 1.4

Teacher of ESL 5.4

School Counsellor 0

School Administration & Support
Staff

5.17

Other Positions 1

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20
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Professional learning and teacher accreditation

Professional learning in 2017 was aligned with and
driven by the last cycle of the School Plan 2015–2017,
further ongoing needs identified by the Department of
Education's school priorities and school identified
needs. Our school continued to focus on
future–focused pedagogies / practices, as well as
curriculum and learning enhancements and the
continuous improvement of quality teaching and
learning environments.

Professional learning was undertaken through a
multifaceted approach which included various modes
and means in which learning was acquired for staff.
This included blended, face–face and online courses as
well as weekly and point–in–need professional learning
opportunities. A number of key initiatives were driven
throughout 2017 to enhance and improve learning at
Parramatta Public School. They were:
 • The Teaching of Spelling K–6 – staff worked as

a whole school and within stage–based teams to
review and reform the approach taken to teaching
spelling. Led internally by two aspiring school
leaders, the outcome of this program led staff to
be more informed in the strategies employed in
the consistent teaching of spelling

 • Science, Technology, Engineering and
Mathematics (STEM) – an Integrated Curriculum
Initiative – a long term, whole school approach to
developing a deeper understanding of integrated
curriculum whilst addressing key national and
state priorities was undertaken in Term 3, 2017.
Staff worked in teams to develop a sustained
approach to STEM, supporting students and
parents to engage with an understanding of
integrated curriculum

 • Professional Learning Community (PLC) Joint
Rosehill Public School TeachMeet – a cross
school initiative was led by leaders from both
Rosehill Public School and Parramatta Public
School to showcase educational practices and to
share teaching and learning initiatives. This
opportunity also promoted interschool collegiality
whereby teachers can leverage off each other to
enhance teaching and learning opportunities for
students

 • School Self–Evaluation, School Planning and
School Review Process – all staff engaged in
the deep analysis of our school performance
against the School Excellence Framework as well
as contributing to the ideas, thoughts and
directions for the next iteration of the School Plan
2018–2020

Throughout the year, there was a deliberate approach
to refining the quality of the teacher. This year saw the
continuation of formal coaching and mentoring
programs, using a Growth Coaching model to support
teacher development. Quality professional learning and
support was provided to a number of teachers engaged
in this program on an individual and group basis,
cultivating a culture of deep reflection and teacher
diligence in refining the craft of teaching and learning. A

number of beginning teachers (teachers in the first two
years of teaching) also participated in fortnightly
induction meetings, whereby they engaged in further
learning about teaching and the Department of
Education. Staff undertook training and discussions in
agendas such as, behaviour management, classroom
management, how schools operate and Department of
Education policies and procedures.

External academics and providers supported our
professional learning delivery. We engaged with the
work of Dr Jane Hunter from Macquarie University in
support of increasing our understanding of high
possibility classrooms and meaningful technology
integration. The work undertaken in the school by Dr
Hunter has gone on to inform her research. We also
worked with a change management consultative firm,
Incept Labs as part of our community of schools. This
process helped refine some understanding of how
discrete components of teaching and learning come
together to impact student learning and deepen an
understanding of the skills required by students to
move from Education 1.0 to Education 3.0

All staff completed or maintained mandatory training in
the Code of Conduct, Child Protection,
Cardio–Pulmonary Resuscitation and Asthma and
Anaphylaxis training.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 746,362

Revenue 7,432,033

Appropriation 7,119,502

Sale of Goods and Services 4,763

Grants and Contributions 295,619

Gain and Loss 0

Other Revenue 0

Investment Income 12,148

Expenses -6,541,073

Recurrent Expenses -6,541,073

Employee Related -6,148,535

Operating Expenses -392,538

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

890,960

Balance Carried Forward 1,637,322

Parramatta Public School's Finance Committee have
monitored expenditure throughout the year and have
ensured budgeting, purchasing, payments, receipting,
banking and cash records comply with audit
requirements.

In 2017 the school prepared to move to our temporary
site at 3 Marist Place, Parramatta.  As we had to decant
both sites, the senior campus at Rowland Hassall
Street School and Kindergarten to Year 4 at our
Macquarie Street site, by the last school day we
generated many orders for resources but held them so
that resources could go directly to the classrooms and
Key Learning Area stores as required and not be
moved twice.  We also anticipated a large increase in
student enrolments with over 200 students enrolling to
commence kindergarten in 2018.  We predicted an
increase of at least five classes across the school and
funds were put aside to accommodate this. We also
continued to preserve funding to assist with our long
term planning and the rationalisation of resourcing in
preparation for our future return to the original site.  In
preparation for the upcoming changes funds have been

allocated for asset replacement and bespoke assets.
Additional funds will be allocated to enhance
professional learning opportunities for staff in relation to
required future–focused pedagogy and to support the
induction of a large team of newly appointed staff to
co–teaching in the flexible learning spaces provided by
our temporary site. Substantial funds have also been
set aside to enable the purchase of sufficient
technological devices required for our participation with
the NAPLAN online project and these will also support
the authentic use of technology to support
future–focused learning opportunities for all of our
students. Significant resourcing has been planned to
equip rooms on our temporary site for 'Maker Spaces'
and Junior/Senior STEM projects as well as the trialling
of innovative technology.  We are also planning to
expand our music program to include a band with
considerable start–up costs.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,423,315

Base Per Capita 123,942

Base Location 0

Other Base 5,299,373

Equity Total 749,093

Equity Aboriginal 0

Equity Socio economic 13,467

Equity Language 609,444

Equity Disability 126,182

Targeted Total 8,858

Other Total 161,726

Grand Total 6,342,992

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Parramatta Public School’s results for Year 3 in
NAPLAN 2017 continued to show high levels of growth
in most areas and out–performed both state average
scores and the average scores of Statistically Similar
Groups (SSG).

Parramatta Public School’s Year 5 NAPLAN 2017
results continue to show results that exceed state
average scores, providing evidence to support current
programs and areas for continued investigation.

Year 3

Reading

In Reading, our students continued to widen the gap
between our performance and the performance
benchmark of schools across NSW. The number of
students achieving in Band 6 increased by 10% with an
overall gain in average scores across the grade of 20
points.

Writing

While state averages in Writing declined slightly in
2017, our students’ results saw continued growth.
Future focus will be directed towards extending
students into the higher bands.

Spelling

Spelling results declined slightly on previous years but
the number of students achieving in Band 6 increased,
with 60% of students achieving in that band and 83% of
students in the top two bands.

Grammar and Punctuation

Grammar and Punctuation results showed steady
improvement with a 5% increase in the number of
students achieving in the top three bands.

Year 5

Reading

76.7% of students in Year 5 have achieved Band 6 or
better results in Reading showing a school–based
growth of 10% over the past three years. Examination
of the data shows that further improvements could be

achieved with a focus on inferred meaning and
evidence–based critical analysis. This aligns with
expectations associated with our inquiry–based studies.

Writing

Whilst we were able to increase the gap slightly over
the state average from 2016, our trend data suggests
that there is further improvement needed. We
performed below expectations when creating
persuasive arguments using effective vocabulary,
showing evidence of multi–strategy approaches to
spelling and adjusting to meet the appropriate
audience.

Spelling

88.1% of students in Year 5 achieved a Band 6 or
better compared to 67.7% of schools across the state.
The data also shows a 5% growth since 2015 and
within that, 75% of the current Year 5 students
achieved at least the minimum expected growth
between Year 3 and Year 5. Reinvigoration of the
Spelling programs from K–6 took place in 2017
reflecting an identified need to focus on a multistrategy
approach.

Grammar and Punctuation

Grammar and Punctuation has been identified as an
area for improvement with trend data showing a
decrease in results of 5% over the past three years.
Although we remain 8% above the state average, this
domain remains an identified focus for further
improvement.
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Year 3

Data, Measurement, Space and Geometry

In Data, Measurement, Space and Geometry the
number of Year 3 students achieving in Band 6
increased by 30%, which is an amazing result, with
steady improvement generally across the grade.

Number, Patterns and Algebra

In Number, Patterns and Algebra students’ average
scores increased by 27 points, with the number of
students in Bands 5 and 6 increasing by 8% overall.

Year 5

Data, Measurement, Space and Geometry

In Data, Measurement, Space and Geometry the
number of Year 5 students achieving in Band 6 or
better continues to increase to 78.1%. This result is
replicated across all areas of numeracy and represents
a result approximately 18% above state averages.

Number, Patterns and Algebra

Trend data shows that, although there was a 5%
reduction of students in the top three bands within our
school, we were actually able to increase our
percentage above the state average from 21% to 27%.
This resulted in a 16 point average over Statistically
Similar Groups (SSG).
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

Our school is committed to evaluating programs by
collecting data from students, parents and teachers to
acknowledge our successes and identify school
improvement initiatives which may be used to guide
further planning for continued growth.This year the
school participated in completing the Tell Them from
Me suite of surveys where all teachers and students
and parents in Years Four to Six  were surveyed.

Parents

The 184 parents who responded to the survey were
 very positive and this gave us specific data supporting
programs at the school. Some particular highlights from
the parent survey were in the following areas: Two–way
communication with parents ranked on par with or
above NSW Government Norm. Parents feel welcome
and can easily speak with their child’s teachers. Written
information from the school is clear and in plain
language and they were well informed about school
activities. Reports on the child’s progress are written in
terms they understand and if there were any concerns
with the child’s behaviour at school they were informed
immediately. They were also informed about the child’s
behaviour, whether positive or negative. In the area of
Parents’ Participation at School, parents indicated that
they spoke with the teacher and attended meetings.
However, only six percent of parents were involved in
any school communities. 

Parents as supporters of Learning at Home was well
above the NSW Government Norm and included
encouraging the child to do well at school, praising the
child for doing well at school and taking an interest in
the child’s assignments. Responses to School
Supporting Learning, parents indicated that the child is
encouraged to do his or her best work which confirms
that there is a consistent expectation at school and in
the home. Teachers take account of the child’s needs,
abilities and interests indicates that the parents are
aware and have evidence of programs being
differentiated for students. This survey further
highlighted that the school supports positive behaviour
was highly ranked and that the child is clear about the
rules for behaviour and the child feels safe going to
school was well over the NSW Government Norm.
Parents also indicated that we are an inclusive school
where teachers help students develop positive
friendships and understand and help students who
need extra help.

A high percentage of parents indicated that they were
involved in workshops and contributed their opinions to
school planning, curriculum delivery, teaching practices
and the development or review of school policies. 
Parents found school reports, informal meetings,
Seesaw  and emails the most effective means of
communication.Parents were very aspirational and
indicated that they would hope that all
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their children would go to a university.

Students

The student survey responses were positive with with
258 respondents showing higher than average social,
emotional and intellectual engagement in most
descriptions.

Students rated well above NSW Government Norm in
being interested and highly motivated in their learning,
trying hard to succeed in their learning and displaying
positive behaviour at school. 38% of students were
confident of their skills, however they expressed the
opinion that they did not find classes challenging. This
will be noted as a measure for improvement and will be
addressed in 2018 by students’ driven learning. In
drivers of student outcomes, students acknowledged
that learning time was used effectively, concepts are
taught well, class time is used efficiently and homework
and evaluations support class objectives, classroom
instruction is relevant to their everyday lives, classroom
instruction is well–organised with clear purpose, and
with immediate feedback that helps them learn. In
expectations for success, students indicated that
teachers value an emphasis on  academic skills and
hold high expectations for all students to succeed.

When responding to the descriptor, Learning at PPS,
students highlighted being given or co–constructing the
learning intentions and success criteria, teacher
feedback and feedforward, access to good work
samples and collaborative learning as factors that rate
highly as being useful in contributing to their learning.
Most students feel motivated to learn.

Teachers  

Forty–two teachers participated in the survey and
provided insights from teachers that indicated that our
classrooms are effective as centres to support students
engagement in learning skills that are future focused.
On the eight drivers of learning, teachers identified
teaching strategies, collaboration, parent involvement,
learning culture leadership and technology as factors
that drive learning at the school and in most areas this
was well above the state average. This indicated an
improvement in parent engagement since 2016 but
highlighted that there was not enough evidence to show
that the school is on par with the state average for
being an inclusive school and in using data to support
learning.

On the dimensions of classroom and school practices,
teachers listed strengths as 'providing planned learning
opportunities' and 'quality feedback'. Setting
challenging and visible goals and overcoming obstacles
to learning are areas for development.

Most teachers were confident in helping students to
learn new technological skills, found Seesaw to be an
effective tool for supporting meaningful engagement
between home and school, agreed that school leaders
clearly communicate their vision and values for the
school and lead improvement and change.

All of the outcomes of the surveys were shared with

staff and parents and reflected on to acknowledge
successes and inform further improvement measures.

Policy requirements

Aboriginal education

This year, Aboriginal Education priorities were met
through a number of key initiatives. Individualised
Personalised Learning Plans were developed in
consultation with parents and carers for all identified
Aboriginal and Torres Strait Islander students. These
were reviewed at the end of the year and data shared
and stored for continued use to support educational,
cultural and personal goals.

Aboriginal and Torres Strait Islander perspectives
continued to be embedded across a number of learning
areas. Teachers planned for and delivered content that
was culturally sensitive and geographically relevant
throughout the year. In Term 2, the Release from
Face–Face (RFF) program incorporated an approach to
teaching Indigenous Games. This ten week program
was delivered to all students and supported the
understanding of traditional games played by a variety
of communities from across Australia. It also supported
an understanding of cultural identity.

In Term 2, the school held its annual NAIDOC Week
celebration and observance. Classes engaged in a
week long celebration of Aboriginal and Torres Strait
Islander culture, including an Indigenous Games Day,
Johnny Bake, art and craft experiences and traditional
storytelling. The school raised $500 dollars shared
between the Indigenous Literacy Foundation and the
Cathy Freeman Foundation. Funds will be used to
support much needed programs in rural and remote
communities.

The school was also fortunate as part of a PBL
showcase on the history of Parramatta, to have a
smoking ceremony to open this event. Aunty Julie
Jones, a Darug Elder, provided students with an
understanding of this important ceremony.

Multicultural and anti-racism education

As a school with a large and diverse multicultural
community, a number of important events and
initiatives were delivered this year. Teachers continued
to embed cultural understanding across the curriculum,
developing and modifying programs to support cultural
awareness.

The school celebrated and observed a number of
significant cultural and community events, including
Harmony Day, International Day, Diwali, Ramadan and
Christmas. Students were supported to develop deeper
understanding about a number of cultures and to build
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strategies to support tolerance, respect and
acceptance.

A trained Anti–Racism Contact Officer mediated and
supported students to enhance and strengthen their
understanding of cultural identity. Restorative practices
were implemented to support intercultural
understanding.

Community officers, translators and interpreters were
engaged to support a number of programs this year
and included face–face meetings, translation of
documents and cultural consultations. This resulted in a
deeper engagement of parents and community
members, and enhanced student participation in
learning.

A number of targeted programs were put in place to
support student learning, including the engagement of a
School Learning Support Officer – Ethnic to target
specific support for students from refugee backgrounds.
This program saw increases in student wellbeing and
further active participation.

Other school programs

Assessment and Evaluation

Formative Assessment

In 2017 staff at Parramatta Public School engaged in a
multifaceted approach to the assessment of student
achievement. The formative assessment strategies of
teacher feedback, as well as student self and peer
assessment, formed the basis of Teacher Professional
Learning. These strategies focused on evidence–based
‘visible learning’ concepts, enabling students and
teachers to work together on closing the gap between
existing knowledge and identified learning goals. These
processes developed students’ metacognitive thinking
skills and self–efficacy. The strategies have been
implemented in classrooms from K–6.

Staff and students at Parramatta Public School
engaged in a broad range of summative and diagnostic
assessments in 2017, including PAT Maths and
Reading tests. Sessions on consistent teacher
judgement were undertaken in stage teams in order to
track student growth more accurately and improve
plotting of student progress on both the literacy and
numeracy continua. These strategies have resulted in
greater awareness of student progress and the
identification of future directions for teaching and
learning.

An extensive review of 2017 NAPLAN data was
undertaken by executive members and shared with
staff during professional learning sessions as a means
of identifying broad trends in school performance and
establishing future directions for learning. In Week 10 of
Term 3, Year 3 and 5 students took part in the NAPLAN
Online Readiness test with the aim of moving to the
formal online test in 2018.

Implementation of Curriculum

Inquiry–Based Learning

Our commitment to providing students with authentic
and engaging learning experiences has been enhanced
by a continued focus on inquiry–based learning
initiatives, such as Project–Based Learning and
Play–Based Learning. Throughout 2017, teachers
engaged in further professional learning and
collaborated within stage groups to design quality
projects.

Students across the school engaged in authentic
projects, including collecting donations to help the
needy, educating the community about the history of
Parramatta and investigating ways in which children
can help to take care of local environments.

Science, Technology, Engineering and Mathematics
(STEM)

In 2017 all teaching and support staff engaged in a
series of professional learning opportunities in support
of the implementation of Science, Technology,
Engineering and Mathematics (STEM) education at
Parramatta Public School. The unpacking of STEM
pedagogies aligned to evidence–based research and
current Department initiatives and priorities. In support
of the implementation of STEM, teachers were guided
in planning and delivering quality teaching and learning
experiences.

A collaborative approach ensured the implementation
of this innovative pedagogy as parents were also
involved as partners in learning during Education
Week. Parents were supported in further developing
their theoretical understanding by attending the parent
workshops led by a member of the STEM Action
Learning Team. They were also involved in hands–on
learning experiences in the classroom setting when
students showcased their preliminary understanding of
STEM to the broader school community.

The vision of STEM education at Parramatta Public
School will continue to evolve as teachers, students
and parents are further immersed in quality teaching
and learning opportunities in 2018.

Creative and Performing Arts

In 2017 students continued to be provided with various
opportunities to participate in a wide range of learning
experiences in music, dance, visual arts and drama as
part of their academic, cultural and social growth and
development. The inclusion of a number of
inquiry–based projects across the school enabled
students to share their learning using various methods
and tools underpinned by the creative and performing
arts. Students across the school explored musical
instruments, dance, puppetry and various forms of
visual arts as vehicles to work collaboratively and
showcase their understanding of storytelling, historical
events and social interactions. Our strength in building
and maintaining a number of choral ensembles has
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from all stages making up three choir groups. These
groups rehearsed and regularly performed at school
stage–based assemblies and whole–school special
events. They engaged with the broader community by
performing at the Parramatta City Christmas Concert at
Parramatta Town Hall. The senior choir sang at local
community events such as the Burramatta NAIDOC
Festival and the Royal Historical Society Celebration.
They also participated in large combined choir
performances at the Sydney Town Hall and the
‘Celebrating the Arts’ at Parramatta Learning
Community Festival. 

The opportunity to learn, develop and refine musical
skills using the recorder was offered as an
extracurricular activity for students from Years 3–6. Our
recorder players performed during the Festival of
Instrumental Music 2017 at the Sydney Opera House.
The festival featured musically diverse performances
from 1000 public school students in combined recorder
ensembles in which our students showcased their
musical talents in the Descant 1 and Descant 2
category.

Extra–curricular dance opportunities in 2017 consisted
of a continuation of a gifted and talented dance
program which enabled recognised students from
Years 5 and 6 to collaborate, train and perform with
high school teachers and students from Arthur Phillip
High. Selected Stage 2 dancers participated in the
Parramatta Learning Community (PLC) dance program.
Both these groups showcased their achievements on
several occasions including Celebrating the Arts,
Christmas Assemblies and talent shows at various local
schools.

Personal Development, Health and Physical
Education

With resilience and growth mindset increasing as a
focus within education, students at Parramatta Public
School engaged with a 'Mindfulness In Action' program
in the first semester. This program provided tools for
students to self–identify and self–regulate their
emotions. Strategies explored provided opportunities
for students to consider perspective taking, goal setting,
awareness and de–escalation processes. This was a
valuable program consolidated by work within the
classroom through social skills and resilience programs
and the Personal Development, Health and Physical
Education (PDHPE) syllabus.

Outside the classroom relationships were forged with
the Parramatta Eels with a program not only focussing
on ball skills and game strategy, but also highlighting
teamwork and negotiation. A great relationship was
fostered between our school and students from Arthur
Phillip High School with the implementation of a
program focusing on games, strategies and skills. This
program was run by the high school students providing
them with coaching and mentoring experience to help
them achieve syllabus outcomes for Stage 3 children.

Students continue to develop their sporting skills
through school–based structured physical education
programs and with access to the Primary Schools
Sports Association (PSSA). Teams competed in the

Parramatta/Merrylands competition this year in Cricket,
T–Ball/Softball, Newcombe Ball, Soccer, Netball, AFL
and for the first time League Tag. Our junior netball
side performed particularly well this year finishing the
season in first place.

Our Swimming, Athletics and Cross Country carnivals
also provided opportunities for students to participate
and excel with a number of students moving to
represent the school at the Zone level. Important to our
culturally diverse community is our continuing
commitment to water safety. This is achieved through
practical sessions involving more than 300 students in
swimming programs and throughout the whole school
with a structured water safety program conducted in
class.

Authentic Community Partnerships

Parent and Community Organisation (P–Co)

This year saw the official launch of a formalised
parent/carer and community partnership committee.
This is a first in the recorded history of Parramatta
Public School, a school with more than 150 years of
existence. The Parramatta Public School
Parents/Carers and Community Organisation (P–Co)
developed its own charter, roles and responsibilities
and vision, with its primary purpose outlined as
supporting school initiatives through fundraising and
authentic and meaningful school community
partnerships.

In 2017, the P–Co initiated a number of fundraising
activities, including a Father’s Day Raffle and
supporting and operating the School Banking Program.
Money drawn from these activities will go towards
supporting the organisation’s priorities, technology,
school equipment and resources.

Community Workshops and Volunteers Programs

An increase in volunteer participation to support a
number of programs that were maintained and added to
at the school took place this year. Parents completed a
formalised induction program that ensured all the
requirements for Working With Children were in place
before embarking on volunteering at the school in a
number of different areas. A team of parents supported
the Banking in School initiative that commenced this
year. Parents also assisted in supporting teachers and
students by undertaking supporting roles in reading,
mathematics, Project–based Learning and STEM. A
number of parents offered their skills to support STEM
by adding their names to a database that listed skills in
a number of areas related to Science and Technology.
A number of volunteers supported the Ethics and
Scripture programs that required additional support to
deliver programs with the increase in demand from the
different sectors of the school’s growing cultural groups.
Parents also volunteer to be included in school
excursions to provide additional support for students. A
number of parents continue to support cultural events
and are called upon from time to time to share their
authentic knowledge on cultural issues or personal
experiences. This adds to students’ understanding of
topics related to their areas of study.
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Parents were supported in their understanding of a
number of programs that were run at the school.
Students of parents in Year 6 were invited to attend a
number of workshops that included supporting parents
in applying for high school placements and a
presentation by representatives of the local high
schools to understand program delivery in Year 7. As
part of the STEM Challenge initiative, workshops were
held to support parents’ understanding of STEM.

Teaching and Teaching Arranements / Management
and Leadership

Co–Teaching

There is a myriad of research that exists on the benefits
of team teaching and co–teaching approaches. These
approaches are purported to support improvement in
student learning outcomes and benefit teacher
professional learning opportunities. Co–teaching and
team teaching have been the primary model of support
by English as an Additional Language or Dialect
(EAL/D) teachers and teachers of learning and support
at Parramatta Public School, however the gains made
in these domains had not been translated to system
wide classroom practice.

This year, Parramatta Public School engaged in a pilot
study of the impacts of co–teaching environments
across varying learning environments. Six teaching
couplets were identified across the school and
teachers, parents/carers were supported with
understanding the research and implications for the
changes in practice and the ways in which to leverage
off the environment to enhance student outcomes.

The results of this study have led to the development of
a case study (to be published at a later date) and the
further scaled approach of co–teaching environments
across the school.

Incept – Flagship Education

This year, the executive team in consultation with all
members of staff, navigated their way through the
challenges and complexities faced by the Parramatta
Public School community in preparing for the new build.
This process entailed harnessing the latest research
and thinking, drawing on local and global knowledge
and experience, and collaborating through powerful
networks and partnerships. Flagship Education offered
a means by which the essential elements for school
transformation are made accessible in scientific,
innovative, practical, sustainable and measurable ways.
All staff collaborated to identify the viability of emerging
and sustainable practices in consideration of the
spaces we will be working in.

Support for Learning, Growth and Wellbeing

Support Programs

Throughout the year the needs of students were
accessed through the Learning and Support team.
Individual learning plans and learning adjustments for
students were programmed, implemented and

evaluated. There was engagement with parents to meet
specific needs with collaboration to support students.
School Learning Support Officers (SLSOs) were
engaged to improve learning outcomes in behaviour
modification and learning.

There was an increase in improved professional
learning programs to support teacher capacity to
develop more personalised learning pathways for
students. All staff completed the DSE online training
that led to a consistent understanding of including
students in the Nationally Consistent Collection of Data.

A number of students were identified as requiring a
specific social skills program. These students were
supported by participating in a program that was drawn
from a number of sources supported by research and
delivered by two teachers as part of the counsellor
support program. Students showed an increase in their
capacity to  integrate in an acceptable manner  in the
classroom and on the playground.
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