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Introduction

The Annual Report for 2017 is provided to the community of Pambula Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Meg Couvee

Principal

School contact details

Pambula Public School
25 Oregon St
Pambula, 2549
www.pambula-p.schools.nsw.edu.au
pambula-p.School@det.nsw.edu.au
6495 6006

Message from the Principal

Pambula Public School has continued toembed quality teaching and learning into every classroom during 2017.
Ourstudents remain actively connected to their learning. They have positive andrespectful relationships and experience a
sense of belonging to their schooland community. Our school culture, policies and programs ensure that allmembers of
our school community – students, staff and families – are respected,valued, encouraged, supported and empowered to
succeed. Our highest priority isthat we are preparing our students for rewarding lives in an increasingly complexworld.

The 2017 school year was another busy year full of challenges and achievements. We have continued to offer a diverse
Creative and Performing Arts Program including participation in a range of Sapphire Coast Learning Community and
Regional initiatives. Learning beyond the classroom is a focus for us and we strive to provide experiences and
opportunities which include sporting events, excursions, our annual International Food Day and lots more. Our growth in
both NAPLAN results and school–based performance measures have continued to be reflective of our quality teaching
and learning programs. The introduction of new strategies in Literacy and Numeracy to meet the Premier’s Priorities, as
well as the innovative HOW2Learn program, will support continued improvements in all our results.

Our partnership with community is basedupon recognising the important role of the family.  We are committed to the
notion that families,as the first and continuing educators of their children, play a major role inassisting and encouraging
their child’s learning both in and out of school. Everychild at Pambula Public School is known, valued and cared for. We
workcollaboratively with our families to nurture, guide, inspire and challengestudents. Our goal is to support them to find
the joy in learning; to buildtheir skills and understanding; and to make sense of their world. Thank you toour supportive
community for the vital role they play in the success of ourgreat school.

It is a privilege to work alongside the passionate educators at Pambula Public School and I would like to acknowledge
and thank all staff for their professionalism and dedication. Many thanks to the students of Pambula Public School who
embody our school values of respect, responsibility and pride. We wish our year 6 students all the best for their future, it
has been wonderful to be a part of your learning over the past year.

Meg Couvee

PRINCIPAL

Message from the school community

The Pambula Public School P & C Association had a busy and productive 2017. Our membership rose to 62 families with
a growing number of parents and community members attending meetings. We were also fortunate to have a number of
staff regularly attending meetings as well, which helps us to create mutually supportive relationships. We are
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very grateful to Mrs Couvee for her ongoing support of the P & C. This year we trialled a new structure for the P &C. Key
people took responsibility for the areas of uniforms, canteen,environment, fundraising and the class parent program, and
reported back at each meeting.

 Uniforms:long sleeve polo shirts and zippered hoodie jackets were introduced. We alsointroduced a second hand
uniform service.

Canteen: it’s been a busy year with lotsof wonderful volunteers. From next year all NSW schools will be required to
becompliant with the new Healthy School Canteen Strategy and there has been someplanning required to prepare for
this change.

Class Parent Program: all classes nowhave a contact person and a private Facebook group in which to ask
questionsand share information.

Fundraising: events held across the yearwere well supported, raising over $10,000 this financial year. These
includedGreen Day, a hot cross bun drive, three raffles, Mother’s and Father’s DayStalls and the NAIDOC Day Stepping
Stone drive. We have also been fortunate toreceive financial support from Za’s Coffee Van when they are present at
schoolevents.

Environment: the P & C supported anumber of environmental activities this year including the purchase of two
wormfarms to help manage waste, purchase of prizes for Nude Food Day, and theintroduction of lunch order wallets to
help reduce paper waste on canteen days.

The P & Cmade donations towards new readers and library books, and towards PresentationDay.  They also worked
with staff toprovide the Blokes Breakfast to celebrate Father’s Day, and purchased a newBBQ. The Stepping Stone drive
was very successful, with all money raisedcontributed to the new Cultural Outdoor Learning Space. Many parents
alsocontributed skills, labour and time to the development of this beautiful newgarden area. We would like to thank
Emma Whitbread for being the driving forcein the development of the space and for coming along to many P & C
meetingsto provide updates. Around thirty parents enjoyed the opportunity to beinvolved in the One Million Stars to End
Violence campaign, helping inclassrooms and meeting at star weave jams to add to our total of more than 800stars. The
P & C continues to work at being a voice for parents. At ourmonthly meetings the P & C has been using a framework to
provide feedbackaround ‘Strengthening family and community engagement in school learning’.

Thank you to everyone who has been so generous with time, skills and resources to support our students,teachers and
staff this year. It has been a wonderful team effort and it is encouraging to have so many families involved from across
the school.

Anna Quinlan

P&C PRESIDENT

Message from the students

We have had the privilege of being School Captains for 2017. The role of School Captain not only tested us but also
presented many fun and challenging opportunities during the year. We believe that we have benefited enormously from
this position. Holding assemblies,fundraising days and special SRC days were just some of the fantastic events wehave
been a part of. I have enjoyed the opportunities of not just being captain but being a part of Year 6 and Pambula Public
School as a whole. We have enjoyed the many sporting opportunities the school has given us. Taking part,not only in
representative sports, school sport but also the Stage 3 lunchtime sport competitions have been great!

One of the things being a School Captain hasgiven me is so much more confidence in public speaking. It was a real
challengeto speak at an important event like ANZAC Day and I learnt so much by doing so.This is something that I know
will help me in the years to come. Children atour school are given many different opportunities to learn new things
andrepresent our school. Whether it is being a Library Monitor, a member of ourSchool Choir or Band, part of the SRC or
Environmental Club, in our Stage 3Coding Club, entering Art competitions or representing the school in sports.Everyone
who has been given these opportunities have done so well to uphold ourschool’s great name.

We stand here remembering the many great timeswe have had at Pambula, with our teachers and our friends. The
Picnic Days, theYear 4, 5 and 6 Camps, lunchtime sport and the Social.

We thank our fantastic Year 6 students fortheir friendship over the years. We are looking forward to high school and
allthe adventures that are ahead of us but we know that some of us will be goingto different schools, making our time at
Pambula even more special.

Lots of the great memories we have spoken about would not have been possible without the commitment and work of
the teachers and staff at Pambula. We thank you all for everything you do!
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We would also like to thank every single student for making the school what it is today. A special thank you to our
amazing Prefects: Ivy, Ella, Timon and Kai for their leadership in our school this year.

Our P&C also need to be thanked for their support in helping us make Pambula Public such a great school. For the
fundraising stalls, help with our fantastic Cultural Outdoor Learning Area and support with things like Class Parents. And
a big thank–you to all of the parents and carers of these amazingly talented students at this school.

We would like to thank Mr Lane and Mrs Couvée and the ladies in the office for all that they do for our school.

We know that the new school captains and prefects next year will aim to be the best school leaders that they can be. We
will leave the school guaranteed that they will do a great job within the role and know the school will be in good hands.

It has been fantastic to be your School Captains this year. We are so happy we have been given the opportunity to lead
this amazing school.

Emma Bennett & Ben Cole–Gammell

SCHOOL CAPTAINS
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School background

School vision statement

Pambula Public School is committed to providing a broad range of engaging opportunities to all students that allow them
to reach their individual potential in a happy,supportive, positive and harmonious learning environment. 

School context

Pambula Public School is located on the Far South Coast of NSW and is well supported by our local community. The
school is a proud member of the Sapphire Coast Learning Community and works collaboratively to strengthen productive
partnerships with the schools of the Eden Community of Schools and Far South Coast Principals Network. It is a school
with a strong sense of belonging, tradition, history, respect, responsibility and pride. A comprehensive school with over
300 students, there are over 200 families that make up our school with 4.4% identifying as Aboriginal. The school has a
Family Occupation and Educational Index of 83 which indicates low levels of socio–economic disadvantage, although
19% of families fall within the lowest range of socio–economic status. The school has thirteen mainstream classes and
three support classes – Autism, Physical and Intellectual Disability and Multicategorical. The school has a strong culture
of excellence in the preforming arts and sporting pursuits and takes great pride in the provision of a broad–based
curriculum to ensure that all students have the opportunity to excel in areas of individual interest and talent.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
our school achievements and the next steps to be pursued. The Framework supports public schools throughout NSW in
the pursuit of excellence by providing a clear description of high quality practice across the three domains of Learning,
Teaching and Leading. This year, our school undertook self–assessment using the elements of the School Excellence
Framework. 

In the Learning domain our evaluation explored the element of Wellbeing. Our strength in this area ;

Individual learning is supported by the effective use of school, system and community expertise and resources through
contextual decision–making and planning.

The areas for further focus and inclusion in the 2018 School Plan are;

Students, staff and the broader school community understand the behaviours, attitudes and expectations that enhance
wellbeing and lead to improved student outcomes.

Quality teaching and professional practice are evident in every learning environment, providing students with
opportunities to connect, succeed and thrive that are relevant to their stages of learning and development.

In the Teaching domain our evaluation explored the element of Effective Classroom Practice. Our strengths in this area
are;

Teachers are regularly using student performance data and other student feedback to evaluate the effectiveness of their
own teaching practice.

Teachers provide explicit, specific and timely formative feedback to students on how to improve.

The area for further focus and inclusion in the 2018 School Plan is;

The school leadership team demonstrates instructional leadership, promoting and modelling effective, evidence–based
practice.

In the Leading domain our evaluation explored the element of School Planning, Implementation and Reporting. Our
strength in this area is;

The school uses evidence–based strategy and innovative thinking in designing a school plan that delivers ongoing
improvements in student outcomes.
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The areas for further focus and inclusion in the 2018 School Plan are;

Staff being committed to and are able to articulate the purpose of each strategic direction in the school plan.

Monitoring, evaluation and review processes are embedded and undertaken regularly.

Our self–assessment process will further assist the school to refine the strategic priorities in our School plan leading to
further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Learning and Wellbeing

Purpose

To engage all students in rich learning experiences which develop the vital skills for life within and beyond school.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School–based assessment data
indicates that 85% of students
are achieving at or beyond
expected stage standard in
Literacy and Numeracy (Baseline
– 2014 57%; 2015 63%; 2016
84%)

$47 190 Tell Them From Me surveys / NCCD processes /
Student Behaviour Code / Attendance Review /
Professional Learning around Wellbeing Framework
L3 implementation / Bump It Up strategy Review
and implementation of Phase 1 HOW2learn
modules 1–5. HOW2learn dispositions and learning
habits embedded into reporting to parents
processes. Development of a HOW2learn
Continuum (habits and dispositions).

Next Steps

The next steps required for 2018 to ensure that Strategic Direction 1 is successfully implemented are;
 • A self–evaluation of Attendance to be conducted
 • Ongoing professional learning around Trauma–Informed practice and the Wellbeing Framework
 • Collaborative planning across stages
 • Implementation of the HOW2learn strategy across the school
 • Review of the Student Behaviour Code and supporting practices
 • Introduction of the ‘Friendly Schools’ program K–6
 • Continued focus on strengthening transitions, continuity of learning and high expectations
 • Ongoing participation in the Tell Them From Me surveys
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Strategic Direction 2

Quality Leading and Community Engagement

Purpose

To enable a self–sustaining and self–improving community that supports the highest levels of learning for every student.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School–based assessment data
indicates that 85% of students
are achieving at or beyond
expected stage standard in
Literacy and Numeracy (Baseline
– 2014 57%; 2015 63%; 2016
84%)

$18 225 Ongoing professional learning around
evidence–seeking culture (including
evidence–seeking mindset). School Planning
review. Community engagement opportunities. L3
implementation / Bump It Up strategy Review and
implementation of Phase 1 HOW2learn modules
1–5. HOW2learn dispositions and learning habits
embedded into reporting to parents processes.
Development of a HOW2learn Continuum (habits

Next Steps

The next steps required for 2018 to ensure that Strategic Direction 2 is successfully implemented are;
 • Stage–based common goals established and to be included in staff PDPs
 • Collaborative planning across stages
 • P&C to review two areas of the Strengthening Family & Community matrix each meeting
 • Roles and responsibilities of the Instructional Leader to be clarified and communicated
 • Implementation of the HOW2learn strategy across the school
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Strategic Direction 3

Quality Teaching and Professional Standards

Purpose

To ensure high levels of professionalism and a shared responsibility for student learning, engagement and improvement
for every student.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School–based assessment data
indicates that 85% of students
are achieving at or beyond
expected stage standard in
Literacy and Numeracy (Baseline
– 2014 57%; 2015 63%; 2016
84%)

$19 950 PDP processes (including the online platform MyPL
goals). Instructional Leadership model. Professional
learning and development of systems for
maintaining accreditation. L3 implementation /
Bump It Up strategy Review and implementation of
Phase 1 HOW2learn modules 1–5. HOW2learn
dispositions and learning habits embedded into
reporting to parents processes. Development of a
HOW2learn Continuum (habits and dispositions).

Next Steps

The next steps required for 2018 to ensure that Strategic Direction 3 is successfully implemented are;
 • Ongoing professional learning around developing clear and transparent learning goals (including learning

intentions and success criteria); analysing, interpreting and using data
 • Collaborative planning across stages
 • Development of individual learning goals for students in Literacy and Numeracy
 • Develop and implement assessment schedules for Literacy and Numeracy
 • Ongoing participation in Consistent Teacher Judgement processes
 • Regular analysis of data to inform planning by the School Leadership Team
 • Implementation of the HOW2learn strategy across the school

Printed on: 12 February, 2018Page 9 of 14 Pambula Public School 2831 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Total annual allocation
$7952

All Aboriginal students have Personalised
Learning Pathways designed to support their
learning and wellbeing. There is significant
involvement of family and community
members in the life of the school. Staff and
community members collaborate to develop
and implement culturally significant History
and Geography units of learning.

Low level adjustment for disability Total annual allocation $23
542

Staff have participated in professional
learning around Trauma–informed practice
and L3 (K–2).
Targeted students have been supported in
their learning by a School Learning Support
Officer.

Socio–economic background Total annual allocation $59
180

Staff have participated in Professional
Learning around Trauma–informed practice
and L3 (K–2). All staff involved in Strategic
Planning to implement the School Plan,
fufilling the vision and targets. Implementation
of the 'Bump It Up' strategy across K–6 to
meet the Premier's Priorities.

Targeted student support for
refugees and new arrivals

$616.50

Total annual allocation
$2466

Targeted students have been supported in
the learning by a School learning and Support
Officer. Strategic resourcing to support
learning and wellbeing across the school.

Teacher Professional Learning Total annual allocation $29
153

Staff have participated in professional
learning around evidence–based teaching
strategies in Literacy and Numeracy, as well
as building their capacity to effectively use
data to inform and improve practice.

Literacy and Numeracy Total annaul allocation
$8970

Staff have participated in professional
learning around evidence–based teaching
strategies in Literacy and Numeracy. Staff
have collaborated to effectively implement the
Australian Curriculum.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 158 166 178 182

Girls 156 159 168 155

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.4 94.1 92.3 94.3

1 93.3 93.7 91.8 92.8

2 93.5 93.8 93.9 92.6

3 93.2 92.9 93.3 92.6

4 93.3 93.8 93.4 92.3

5 93.7 92.5 93.3 92.1

6 92.8 92.5 91.6 91.3

All Years 93.3 93.4 92.8 92.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

At Pambula Public School, the following strategies are
implemented to improve attendance and support quality
teaching and learning.

ENGAGE STUDENTS IN LEARNING AND
ATTENDANCE / ENGAGE AND INVOLVE THE
LOCAL COMMUNITY / DEMONSTRATE THE
BENEFITS OF ATTENDING SCHOOL / IMPROVE
PARENTAL AWARENESS OF THEIR CHILD’S
ATTENDANCE / PROVIDE EFFECTIVE TRANSITION
INTO KINDERGARTEN & HIGH SCHOOL / DATA
ANALYSIS.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 15.31

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.6

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

5.87

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. During 2017 there were no Aboriginal staff
employed at the school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Throughout 2017, all staff at Pambula Public School
have remained committed to improving their knowledge
and skills through ongoing professional learning. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 
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The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 186,386

Global funds 174,268

Tied funds 95,900

School & community sources 63,022

Interest 1,643

Trust receipts 1,188

Canteen 0

Total income 336,021

Expenditure

Teaching & learning

Key learning areas 11,838

Excursions 5,663

Extracurricular dissections 53,483

Library 1,908

Training & development 0

Tied funds 84,821

Short term relief 24,854

Administration & office 22,796

School-operated canteen 0

Utilities 18,481

Maintenance 2,415

Trust accounts 475

Capital programs 0

Total expenditure 226,734

Balance carried forward 295,673

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 663,393

Appropriation 583,151

Sale of Goods and Services -550

Grants and Contributions 79,727

Gain and Loss 0

Other Revenue 0

Investment Income 1,065

Expenses -416,573

Recurrent Expenses -416,573

Employee Related -247,000

Operating Expenses -169,572

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

246,820

Balance Carried Forward 246,820

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,326,249

Base Per Capita 55,244

Base Location 54,093

Other Base 2,216,913

Equity Total 154,084

Equity Aboriginal 7,952

Equity Socio economic 59,180

Equity Language 2,466

Equity Disability 84,487

Targeted Total 650,847

Other Total 140,615

Grand Total 3,271,795

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Delete text not required. 

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2017 this process was further supported by use of the
information gathered from the Tell Them From Me

surveys.

The survey responses from both students and the
community were overwhelmingly positive with particular
focus upon the following aspects:

There is a high sense of community spirit and the
efforts made by the school to engage with the
community are strongly valued and greatly appreciated.

The community acknowledges that the school has high
expectations of students, teachers and the community.

Direct classroom teaching is acknowledged by the
community as exceptional. Teachers are recognised for
their dedication and professionalism.

The aspects of Pambula Public School that could be
even better are :

More emphasis in valuing creativity and using creative
ways to implement the curriculum.

Improved communication strategies to ensure a
consistency across the school.

Reviewing the frequency and volume of ‘events’ offered
at the school that require parent participation.

Staff were asked to evaluate their satisfaction with the
implementation of planning across the school, in
particular the Literacy & Numeracy Strategy related to
the Premier’s Priorities for education. The strengths of
this focus for our school are:

Increased opportunities for professional learning in
Literacy and Numeracy evidence–based best practice.

Improved student learning achievement in Number and
Reading Comprehension.

Enhanced capacity to identify and address individual
student learning needs in Literacy and Numeracy.

Policy requirements

Aboriginal education

Pambula Public School continues to have a strong
focus on establishing, building and strengthening
relationships with Aboriginal people and communities.
We provide, in partnership with Aboriginal people and
communities, education and training which promotes
quality teaching, is engaging, and is culturally
appropriate and relevant. Our school promotes
education and training as a lifelong pursuit; to ensure
Aboriginal people are better equipped to secure
meaningful and rewarding employment and to lead
healthy, fulfilling and successful lives. At Pambula
Public School we acknowledge the need for all staff to
focus on three guiding elements – Relationships –
Engagement –  Ongoing Learning. The key planning
documents our school utilises are: The Partnership
Agreement between the Department of Education and
Communities and the NSW Aboriginal Education
Consultative Group (AECG) Inc.; the Aboriginal Human
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Resources Development Plan 2012–2017; and the
Aboriginal and Torres Strait Islander Education Action
Plan 2010–2014. Pambula Public School recognises
the NSW Aboriginal Education Consultative Group
Incorporated as the peak community advisory body to
the Department on Aboriginal education and training at
all levels and in all stages of planning and decision
making. We were delighted to sign a Partnership
Agreement with the AECG as part of our annual
NAIDOC celebrations in 2016. We are active members
of the Eden AECG and have collaborated on several
initiatives throughout 2016, including a collaborative
approach to our 2016 Kindergarten Orientation
Program and authentic decision making and planning
for our Outdoor Learning Space project.

Multicultural and anti-racism education

Multicultural Education continues to be a focus for all
students and our community at Pambula Public School
where we always promote intercultural understanding
and community harmony. We enact cultural inclusion at
both the whole school and classroom level.

At the whole school level, our inclusive practice
remains focused on inter–group relations among
students, relationships between the school, parents and
the community, communication strategies, student
leadership strategies, student voice and the acceptance
of diversity as normal and comfortable.

At the classroom level our culturally inclusive practice
continues to encompass both curriculum content and
pedagogy. It ensures that the materials and examples
used in teaching and learning activities avoid bias and
prejudice and challenge stereotypes. It also ensures
that all students have equitable opportunities to learn,
share experiences and succeed at school.

We remain strong in the belief that a culturally inclusive
curriculum is one that reflects the cultural, linguistic and
religious diversity of society. It ensures that each
student is able to learn in a supportive environment free
from prejudice and discrimination. We are committed to
providing opportunities for all students to identify as
Australian and explore cultures and beliefs that may be
different from their own.
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