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Introduction

The Annual Report for 2017 is provided to the community of Otford Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Bec Stone

Relieving Principal

School contact details

Otford Public School
Station Rd
Otford, 2508
www.otford-p.schools.nsw.edu.au
otford-p.School@det.nsw.edu.au
4294 1323

Message from the Principal

The 2017 Otford Public School Annual Report articulates and demonstrates the dynamic learning nature of our school. 

Our commitment towards setting high expectations on mastering learning goals through visible and differentiated
learning, lays the path to achieving the best possible outcomes for each and every student.  Our teachers are reflective
and responsive to student needs as we focus on supporting all students to reach their full potential academically, socially
and emotionally. Like our school motto, we truly do 'learn and grow together'. 

The development of STEAM ( Science, Technology, Arts, Engineering, Mathematics) and project–based learning
pedagogies, has seen staff adopt a wide variety of innovative teaching practices. As a result, this year we are acting as a
STEM Action School, leading and mentoring 15 other primary schools. 

We pride ourselves on our uniqueness and the positive growth mindset we share with each other.  Staff and students
work collaboratively on innovative and rich learning activities as we create and critique through a culture of continuous
reflection and feedback.

Our parent community and Parents & Citizens (P&C) play active and important roles in our school. The main
fund–raising activity for the year was the successful Rainbow Run and, as a result, will be run again in 2018. With P&C
provided funds, all students have access to the latest in technology through iPads, laptops and various robotics and
coding equipment. They also supported a year long 'Music through ICT' project, where students learned musical
concepts and various technologies to compose and play musical pieces.

I am proud of the progress and achievements we have made together and the ongoing success of the programs being
implemented.
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School background

School vision statement

Otford Public School is dedicated to providing an engaging and nurturing school community where we welcome the
collaboration of teachers, parents and the community to build a learning environment where  students are motivated and
inspired to be successful learners, confident and creative thinkers and active and informed citizens. 

Our school is committed to providing rich, differentiated and engaging learning experiences for every student to reach
their potential as successful learners.

 Our teachers will implement an integrated curriculum that aims to prepare students with 21st century skills and digital
citizenship while maintaining a strong focus on literacy and numeracy across all key learning areas.

Our students will grow as visible learners to become: successful, creative and resilient learners; to think critically and
creatively to find and solve problems; to become active, informed and responsible local and global citizens.

School context

Established in 1885, Otford Public School is located at the northern end of the Illawarra region and situated close to the
Royal National Park, just south of Sydney. It is a small community school made up of three classes caring for children
and preparing them for the future. The school is typically rural, yet modern in its facilities and approach to learning.

Our school motto is: We Learn and Grow Together. Our school values and expectations are that:

•    We are safe

•    We are respectful

•    We try our best

•    We are responsible

•    We are learners

The school focuses on nurturing students so that they may realise their potential in a safe, caring environment. Staff,
students and parents create and maintain a happy, positive atmosphere. Students act with initiative, show common
sense and interact with honesty, respect and creativity in an environment which values multi–age groupings.

We have an active and involved parent community who support classroom learning and fundraise to supplement school
programs and initiatives.

We are an engaged member of the Seacliff Community of Schools, Wollongong North Small Schools group and the
Illawarra Visible Learning Community, as we deliver joint programs and projects, share educational opportunities for our
students and participate in collaborative professional learning activities for our staff. 

This year we have been recognised for our work in STEM (Science, Technology, Engineering, Mathematics) and have
been offered a mentor role in the Department of Education STEM NSW Action Schools Project.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of learning, growth was evidenced by the impact of new planning practices for STEM integrated units of
work with explicit literacy and numeracy goals, linked to student personal learning goals. Teachers actively collected
learning data during activities and tracked on the literacy and numeracy continuum's and added to PLAN. This
information was shared on visible learning walls in the classrooms and tracked across the terms. Seesaw, an online
learning journal, was well utilised by teachers, students and parents in providing feedback. Our focus this year was on
the qualities of a good learner and the importance of quality, timely and effective feedback.

Learning Culture – Sustaining and Growing

There is demonstrated commitment within the school community to strengthen and deliver on school learning priorities.
Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring good
conditions for student learning. Well–developed and current policies, programs and processes identify, address and
monitor student learning needs.

Wellbeing – Sustaining and Growing

The school consistently implements a whole–school approach to wellbeing that has clearly defined behavioural
expectations and creates a positive teaching and learning environment. Quality teaching and professional practice are
evident in every learning environment, providing students with opportunities to connect, succeed and thrive that are
relevant to their stages of learning and development. Students care for self, and contribute to the wellbeing of others and
the wider community.

Curriculum – Sustaining and Growing

Curriculum provision is enhanced by learning alliances with other schools and organisations. The school actively collects
and uses information to support students’ successful transitions. Teachers involve students and parents in planning to
support students as they progress through the stages of education. There are systematic policies, programs and
processes to identify and address student learning needs.

Assessment & Reporting – Sustaining and Growing

The school has developed explicit processes to collect, analyse and report internal and external student and school
performance data. Student reports contain detailed information about individual student learning achievement and areas
for growth, which provide the basis for discussion with parents. Students use assessment and reporting processes to
reflect on their learning. The school has analysed school performance data and a range of other contextual information
and is aware of trends in student achievement levels. Parents have an understanding of what their children are learning
and receive regular information to support progression to the next level.

Student Performance Measures –Sustaining and Growing

The school:

• achieves good value–added results, and/or

• around 20 per cent of students achieve at high levels of performance on external performance measures.

Teaching

In this domain,  the focus was on building collaborative practice, within our school and with other schools, in the
development of quality teaching using ICT and STEM, through project–based learning. Teachers integrated a range of 
innovative and challenging hands–on activities and rich tasks with a focus on real–life application and innovation. 
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Classrooms were changed to be flexible working spaces  that support innovative pedagogies. Classrooms were, as a
result, more learner–centred and supportive of social, cooperative and group work. 

Effective Classroom Practice – Sustaining and Growing

Teachers regularly use student performance data and other student feedback to evaluate the effectiveness of their own
teaching practices. Teachers provide explicit, specific and timely formative feedback to students on how to improve.

Data Skills and Use – Sustaining and Growing

Teachers incorporate data analysis in their planning for learning. Assessment instruments are used regularly to help
monitor student learning progress and to identify skill gaps for improvement. The school leadership team engages the
school community in reflecting on student performance data.

Collaborative Practice –Sustaining and Growing

 Teachers work together to improve teaching and learning in their year groups, stages, faculties, or for particular student
groups. Teachers provide and receive planned constructive feedback from peers, school leaders and students to
improve teaching practice. Processes are in place to provide formal mentoring or coaching support to improve teaching
and leadership practice. The school identifies expertise within its staff and draws on this to further develop its
professional community.

Learning & Development – Sustaining and Growing

Teachers actively share learning from targeted professional development with others. There is a particular focus on
improved teaching methods in literacy and numeracy, with professional learning activities focused on building teachers’
understandings of effective teaching strategies in these areas. Teachers are actively engaged in planning their own
professional development to improve their performance.

Professional Standards – Sustaining and Growing

Teachers demonstrate responsibility, adaptability and ethical practice in working towards the school’s goals. Teachers
work beyond their classrooms to contribute to broader school programs.

Leading

In the domain of leading, growth was evidenced by the leadership and mentoring roles staff stepped into, as part of our
STEM Action Schools mentor project. The improved teacher practices and strategies were shared with others.
Productive relationships were shared with Bulli High School, the Univeristy of Wollongong and our mentee and local
schools involved in the project.

Leadership – Sustaining and Growing

The school solicits and addresses feedback on school performance. Leadership development is central to school
capacity building. The school has productive relationships with external agencies such as universities, business, industry
and community organisations to improve educational opportunities for students.

School Planning, Implementation and Reporting – Sustaining and Growing

There is broad understanding of, and support for, school expectations and aspirations for improving student learning
across the school community. Staff are committed to, and can articulate the purpose of, each strategic direction in the
school plan. Monitoring, evaluation and review processes are embedded and undertaken routinely. Clear processes, with
accompanying timelines and milestones, direct school activity towards effective implementation of the school plan.

School Resources –Sustaining and Growing

Workforce planning supports curriculum provision and the recruitment of high quality staff. Strategic financial
management is used to gain efficiencies and to maximise resources available to implement the school plan. Physical
learning spaces are used flexibly, and technology is accessible to staff and students.

Management Practices and Processes – Sustaining and Growing

There are opportunities for students and the community to provide constructive feedback on school practices and
procedures. Streamlined, flexible processes exist to deliver services and information and strengthen parental
engagement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
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delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Differentiated and visible learning

Purpose

To provide a rich, differentiated and engaging learning experience for every student to reach their potential as successful
learners.

To set high expectations on achievement through visible and differentiated learning:
 • inform all stakeholders about the language of learning as visible learners
 • work collaboratively to implement an integrated curriculum with high quality teaching and learning programs to

prepare students with essential 21st century skills, knowledge and understandings
 • aim high to see impact through learning intentions
 • celebrate achieving our success criteria through explicit, specific and timely formative feedback

Overall summary of progress

In building and developing visible learners, teachers engaged in further professional learning of designing learning
intentions and success criteria in reading, writing and number. Teachers also used various forms of feedback to students
and families focusing on personal learning goals and the use of Seesaw to provide feedback to parents. 

Teachers developed the visible learning process to help students write learning goals linked to learning intentions and
success criteria, tracking growth using data walls of PLAN clusters of literacy and numeracy continuums. Student
learning goals were monitored through effective feedback and the use of bump it up walls and other formative
assessment practices e.g. exit slips. 

PLAN data was collected, analysed and reported on through the use of assessment as, of, and for learning. Effective
feedback practices were used to inform the teaching of a differentiated curriculum to meet the needs of individual
students. 

Students reported to parents in student–led conferences in Term 1 exactly what their learning goals were. 

Through growth mindset and learning challenge activities, there was a deep and lasting change in learners owning their
learning in both challenges and successes. The learning pit model was used to direct students into learning success
using challenges. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    All students achieve personal,
targeted growth in spelling,
phonics, vocabulary and writing
clusters, Early Arithmetic
Strategies K–2 and Multiplication
& Division 3–6.

    Cluster 4 – Kindergarten

    Cluster 6 – Year 1

    Cluster 8 – Year 2

    EAS and MD expectations

$24 887 was spent on
teaching and learning
across the three strategic
directions, of which $14 500
was funded by the P&C.

 • 80% of students meeting expected clusters in
PLAN data.
 • High growth in value–added data from Year 3 to
Year 5 in NAPLAN.

•    All students achieving
expected growth in NAPLAN
Reading, Writing and Numeracy.

Premier's Priorities:

Year 3 Reading– 42% in top 2 bands 

Year 3– Numeracy – 53% in top 2 bands
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    All students achieving
expected growth in NAPLAN
Reading, Writing and Numeracy.

Year 5 Reading – 75% in top 2 bands

Year 5 Numeracy – 50% in top 2 bands

In writing, results showed there is a renewed need
to focus on grammar and that our new spelling
programs are showing 75% of students above
expected growth in this area.

•    All teachers using formative
assessment practices with all
students setting learning goals in
aspects focus areas.

Every teacher is now using formative assessment
practices and feedback in learning activities. They
are using various forms of feedback to students
both in and after lessons.

Students making growth in visible learning and
growth mindset strategies and language as they are
developing metalanguage– the language of
learning to describe what they can do and what
they are learning to do next.

Student growth in PLAN data as learning goals are
achieved and they move along learning
continuums.

•    Increase the proportion of
students in the top two NAPLAN
bands by 8%

In Year 3 and 5, over half the students were in the
top two bands of NAPLAN.

•    Use the School Excellence
Framework to show growth in the
elements of:

•    Data Skills and Use

•    Assessment & reporting

On the School Excellence Framework
self–assessment, in both these areas, we moved to
'sustaining and growing' from 'delivering'.

Next Steps

A new focus for the 2018 school plan is to develop effective identification procedures and appropriate programs for gifted
and talented students to maximise their learning outcomes giving greater growth and strong engagement.

New learning progressions are to be implemented across schools, with teacher training provided in 2018. This new
language will need to be integrated into our learning intentions and success criteria, metalanguage in the classrooms and
linked to evidence–based tracking of learning impact.

This strategic direction will continue into the 2018–2020 school plans under 'Smart Doing, Smart Being'.
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Strategic Direction 2

Quality teaching in 21st Century classrooms

Purpose

Teachers network and collaborate with the broader community to develop 21st century learners using ICT and STEM,
through project based and inquiry learning programming and practices. Students are engaged in innovative and
challenging hands–on activities and rich tasks in an integrated curriculum to think critically and creatively to find and
solve problems, while maintaining a strong focus on literacy and numeracy across all key learning areas.We will build a
stronger culture of engagement, responsibility and impact through professional learning opportunities in innovative
pedagogy, ICT resources and flexible learning spaces.

Overall summary of progress

In 2017, teachers networked and collaborated with each other to develop 21st Century learners using ICT and STEAM
programming, project–based learning and practices.

In this area, we were then recognised to become a Department of Education STEM Action School as mentors, building
relationships and collaborative practice. We have been working with a number of schools both in the project and in our
community of schools through the provision of two STEM conferences.

Teachers have been engaging with project–based learning pedagogies and various technologies to implement into
classroom programs. eg. 3D printing course with Scope IT, coding lessons, collaborative online documents through
Google Classroom, use of various robotics to include Lego WeDo, Ozobots and Bluebots.

The P&C, in supporting the purchase of resources and a music/ICT teacher, has been integral to our success in this
area. The music program was seen positively by the community as students learnt musical concepts and ICT skills to
compose and perform, using instruments and technology.

We have also engaged members of our local community, parents and student mentors from Bulli High School to provide
expertise with our various STEM projects.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Reported increased levels of
student, staff and community
engagement in STEM and ICT
activities and reported on in
feedback surveys and teacher
professional meetings.

$24 887 was spent on
teaching and learning
across the three strategic
directions, of which $14 500
was funded by the P&C.

Capturing student and teacher voice through
interviews and surveys has provided a strong sense
of engagement and purpose in STEM and ICT
activities. This engagement in real life application of
our sustainability units of work  was displayed
through a community garage sale trail and the
design of technology to clean oceans of plastics. 

All teachers develop, monitor and
achieve SMART professional
learning goals in their
Performance and Development
Plans. PDPs reflect links to
school plan and milestones and
assist all staff in collaboratively
writing the Annual School Report
for 2017.

All teachers were formally recognised through the
NSW Accreditation Standards Authority
accreditation process in 2017, and were all
classified as proficient.

Staff followed a timeline of activities in preparing
performance and development plans to include
teacher observations and feedback of their goals.

Use the School Excellence
Framework to show growth in the
elements of:

•   Collaborative practice

•    Effective classroom practice

In these two areas of focus, the school was
self–assessed at 'sustaining and growing'. The use
of funding to hold professional planning and
reflection days gave a stronger team vision and
elements of practice to improve teaching and
student learning.

Teachers  use student performance data during the
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Use the School Excellence
Framework to show growth in the
elements of:

•   Collaborative practice

•    Effective classroom practice

effectiveness of their own teaching practices and
differentiate accordingly to student learning needs..
Teachers provided explicit, specific and timely
formative feedback to students on how to improve.

Next Steps

The STEM Action mentoring will continue through Semester 1 of 2018 and will involve building our professional learning
networks for our mentee and community of schools, led by Otford staff.

Our own practice will continue to be developed in using the hexagonal grids of syllabus outcomes to track our
project–based units. We will also be looking at new assessment and reporting formats to better reflect the innovative
ways we are teaching to provide improved feedback to students and parents. 

This strategic direction will continue into the 2018–2020 school plans under 'Smart Thinking, Smart Learning'. 
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Strategic Direction 3

Community Connections

Purpose

To engage and work collaboratively with the school community to impact student learning and challenge our students to
be successful 21st century learners.To inspire and lead a culture of collaboration, shared decision– making and engaged
communication between home and school as we work together to lead learning.

Overall summary of progress

Parents were invited to consult and share expertise on the 2017 year through a number of steering committees:
 • Learning Spaces– a parent designed blueprints for future learning space classrooms with ideas for furniture which

supports future focused pedagogies.
 • Educational technologies– the purchase of new ICT and STEM resources and support of iPad and laptop use

through ZuluDesk.
 • Sustainability and Environment– parent expertise shared in classroom learning and activity days including

NAIDOC Week. Working bees organised to maintain school gardens.
 • Wellbeing Framework– parents worked with yoga and mindfulness activities in classes, building on the Life Skills

program of 2016..
 • Communications & Branding– redesign of school newsletter, introduction of new school jumpers and sports shirt, a

school Facebook page, professional flyers for Kindergarten Orientation.
 • Fundraising– the first Rainbow Run was held which proved a financial and school cultural success by raising the

profile of our school in the local community..

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To increase parent rating of
school communication on the Tell
Them From Me feedback survey.

Results showed that parents feel well informed on
student progress in a positive two–way
communication with teachers, with results above
state norms and a noticeable difference from past
year's surveys.

Parent surveys provide feedback
and reflections on school projects
and plans.

This is still an area needing improvement in terms
of getting parents to attend consultation meetings
with staff on school plans. 

Parents completing online feedback is more
successful than attending meetings.

Parents are more engaged with the Seesaw
application in providing feedback and will be
developed further in 2018, for this purpose.

Use the parent feedback and
involvement to support School
Excellence Framework growth in
the elements of:

•    Learning culture– positive and
respectful relationships

•    School Resources– strategic
financial planning using school
and P&C funds

In the parent Tell Them From Me survey, parents
reported that they felt welcome at school and that
the school supports positive behaviour and
relationships between teachers and students.

Steering commitees of parents working on school
goals provided more information and opportunities
to collaborate and share their expertise, providing
clear and more strategic plans for fundraising linked
to the school plan.

Next Steps
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Community consultation and planning will be further integrated into the two new strategic directions for the 2018–2020
School Plan. In teaching and learning, parents with expertise will continue to work with staff in school projects, such as
working in project–based learning units.

In the area of wellbeing, parents will work with the school in meaningful discussions to positively impact student learning,
social growth and whole child wellbeing. We have used feedback in evaluative planning for more outdoor learning
education and creative arts integration into our units of work.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $2800 Movement along the literacy and numeracy
continuum.

Student personal and targeted growth through
literacy learning goals.

Low level adjustment for disability $13883– staffing Learning
Support = $10157 and
flexible funding $7776 also
used on staffing.

This funding enabled the teacher on the
senior class to be on class full–time.

Quality Teaching, Successful
Students (QTSS)

$4469 Used for the collaborative planning and
evaluation of teaching and learning programs
through reflection and planning days.

Socio–economic background $1250 Movement along the literacy and numeracy
continuum.
Student personal and targeted growth.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 37 41 44 39

Girls 20 19 16 18

Otford Public School maintains its student enrolment
profile, with three composite classes– K/1, 2/3 and
4/5/6.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.8 94.5 94.6 92.6

1 94 95.5 96.2 93.1

2 96.1 91.9 94.8 94.6

3 98.7 96.9 93.7 95.2

4 94.8 94.5 96.5 95

5 93.5 90 94.1 93.8

6 92.9 90.6 90 93.2

All Years 95.2 93.5 94.5 94

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Our attendance rates are at or above state average in
Years 2–6, and close for K–1. This is a positive
achievement that has been sustained over a number of
years. This year we had several families that applied to
take holiday leave in term time.

Expectation about attendance is promoted through
updates and newsletter articles and letters sent home. 
Leave booklets are given to all families to improve
unexplained absences and weekly monitoring

of absences occurs. 

The monitoring of absences occurs by the principal and
learning support staff members and is reported to the
Home School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 2.34

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.17

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.41

Other Positions 0

*Full Time Equivalent

We have one staff member who worked part–time and
job shared the class with another teacher. One
permanent teacher took leave throughout 2017 and
was replaced by a temporary teacher. The principal
was off class working in RFF and Teacher Librarian
roles. We have no indigenous teachers on staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Each year the school is allocated funding for the
professional development of teachers. Our priorities for
professional learning throughout 2017 have been
aligned with the school’s strategic plan and have
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targeted literacy, numeracy and STEM. 100% of
professional learning funds have been expended on
these programs.

The school planned and conducted five (5) staff
development days over 2017. 

Teacher professional learning during 2017 had a
number of focus areas:
 • STEM– as part of our working as a STEM Action

School and our Strategic Direction 2
 • Formative Assessment– Qualities of a Learner

workshop– Strategic Direction 1
 • Teacher Reflection and Planning Days–

developing learning data walls, performance and
development plans, feedback strategies,
differentiated practices, technology training.

 • Wellbeing
All staff participated in the following mandatory training:
 • ASCIA Anaphylaxis Training
 • CPR Training
 • Child Protection Update  module

All staff went through the Working With Children Check
process and were accredited as Proficient Teachers,
through NESA (NSW Education Standards Authority).
In 2018 they will be expected to undergo the
maintenance of their teacher accreditation.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 93,791

Revenue 682,388

Appropriation 628,923

Sale of Goods and Services 9,019

Grants and Contributions 42,960

Gain and Loss 0

Other Revenue 0

Investment Income 1,487

Expenses -687,312

Recurrent Expenses -687,312

Employee Related -621,116

Operating Expenses -66,196

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-4,924

Balance Carried Forward 88,868

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 583,710

Base Per Capita 9,170

Base Location 0

Other Base 574,540

Equity Total 17,933

Equity Aboriginal 0

Equity Socio economic 1,250

Equity Language 2,800

Equity Disability 13,883

Targeted Total 11,965

Other Total 5,552

Grand Total 619,160

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The small size of the cohort makes it difficult to perform
an accurate overall analysis of individual item results.
Instead each student's individual item results have
been reviewed to determine specific focus areas for
further attention.

In the aspect of Reading, 75% of students showed
greater than or equal to expected growth between Year
3 and Year 5, with 75% in Spelling and 50% in Writing. 

In the aspect of Numeracy, 100% of students showed
greater than or equal to expected growth between Year
3 and Year 5, with more than 50% in the top two bands
in both Year 3 and Year 5. This was above state
averages.

The My School website provides detailed

information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

In the Tell Them from Me Surveys:
 • 100% of students value schooling outcomes, up

from 80% in 2016. This has strong links for
valuing what students are learning and their
visible learning goals.

 • Increase in value from 6.1 to 8.2 out of a score of
10 for student effective learning time. Learning is
more student–centred with the project–based
learning and investigations and students report
understanding why they are learning what they
are.

 • Both parents and students recorded high
expectations for success for students, with a
score of 9.1 out of 10.

 • 93% of students believe they display positive
behaviour at school. This is supported by both
other students and teachers.

 • 100% of students reported having positive
relationships at school. Positive teacher–student
relations were given a score of 8.7 out of 10.

 • 77% of students report that they will be going to
university

 • Parents report that 60% of students will go to
university, 93% will complete Year 12 and 27%
will attend TAFE or equivalent.

 • Only 40% of students reported doing their
homework.

 • On the parent survey, parents reported a score of
5.4 out of 10, below state average, on parents
supporting learning at home.

Policy requirements

Aboriginal education

Otford Public School follows the Department of
Education's Aboriginal Education and Training Policy.
All staff are aware of Aboriginal education and
incorporate Aboriginal perspectives in their teaching
and learning programs, particularly in the Science
Primary Connections units of work. The school also
celebrated NAIDOC Day with learning activities across
all classes. We currently have no students identifying
as Aboriginal or Torres Strait Islanders.

Multicultural and anti-racism education

Aspects of multicultural education were covered in
integrated units of classroom learning and celebrations
as part of special days. The students developed an
awareness of differences between cultures, religions,
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customs and food. With the integration of the History
and Geography syllabuses into units of work,
multi–cultural perspectives were embedded into
classroom learning. A focus on intercultural
understanding, difference and diversity is integrated
where appropriate. All students participated in Harmony
Day activities which helped develop a greater
understanding of the contributions made to our national
identity by people from different backgrounds.
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