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Introduction

The Annual Report for 2017 is provided to the community of North Star Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

John Beach

Principal (Relieving)

School contact details

North Star Public School
Edward St
North Star, 2408
www.northstar-p.schools.nsw.edu.au
northstar-p.School@det.nsw.edu.au
07 4676 3128

Message from the Principal

This year has seen some significant changes in North Star Pubic School, with the retirement of our highly esteemed
Principal Marian Thatcher, after forty three years at the school, and the appointment of several new staff members.  In
spite of these changes, the school has maintained its reputation for educational excellence, a strong concern for student
well–being, and outstanding sporting prowess.  North Star School has a long and proud history of providing quaity
education to its diverse commnity, stretching back seventy–five years, and this has continued.  

The year has had its challenges, and major changes in a school can take time to settle in and develop . Changes in
school leadership and educational practice can lead to new or altered priorities for the school, and there is a strong
rededication of staff to developing additional skills for more effective ways to address the individual needs of a wider
range of student ability levels. Teachers have worked hard to bolster their pedagogy, and to better meet the demands of
the digital age. 

Our students have excelled this year in many fields, including academic and sporting.  Several students achieved
Distinction levels in ICAS testing, including Gabby Prosser in Writing, and Anna Wells in Spelling, while several others
reached Credit and Merit standard in Maths. In Sport, the school's strong reputation for punching above its weight
continues.  For the twelfth time in fifteen years, North Star has won the Heferen Shield in Athletics, and six students
qualified for State level Athletics in relay, discus, and high jump.  We are appreciative of Mrs Sue Nixon for the very high
level of coaching support that she provides for our children, in a wide range of sporting activities.

Community support for the school has been strong, and P and C fund–raising has supported many programs and events
at the school. Notably, this has included specific support for staff addressing supplementary learning needs of some
children, as well as our ability to provide every student with a laptop computer for use in their day to day learning. The
school is thankful to members of its parent organisation, for their selfless work in providing these extras not covered by
the school budget.

Our community sets high standards for the school, and high parent expectations have influenced decisions made at
North Star Public School in a positive way. Staff at our school have worked hard at creating a warm and welcoming
school tone, and this is reflected in the strong effort that students make in their class work.  The year has been one of
succession and change, but the constants of North Star Public School, the high value placed on each student, and the
pursuit of excellence in education and sport, remain strong.    

Message from the school community

Once again the year has flown by and there are many opportunities for celebration of what has been achieved in the
North Star School community.
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Firstly I would like to thank the staff at the North Star Public School for all their support and the time and effort they have
put into educating our children this year and keeping the school running smoothly. Your dedication has been amazing.
Thank you also to our bus drivers, you have a challenging job, one that you do safely and consistently.

This support not only comes from the people directly involved in the school, but from the community as well. In January
the P & C received $16,000 from a GrainCorpCommuntiy Fund Grant. This money was used to build a new sports shed
at the North Star Public School in term 1. The NSW Department of Education also offered a substantial amount of money
towards the venture. The P & C association would like to thank these organisations for their generosity. B & W Rural,
North West Rural Supplies, McGregor Gourlay and Goondiwindi Pest Control are all local businesses that have donated
a total of $8,500 to the P& C. We really appreciate that these businesses are so committed to making sure that the
students of North Star continue to have a teacher’s aide.

Our main fundraiser this year was at the trail bike ride in July, we raised $5,500 from selling coffee, cakes, raffle tickets
and supervising the main gate.  We raised money with a Mother’s and Father’s day stall, canteen, catering for the
MacIntyre Cross Country and for the NorthStar Athletics Carnival and Open Day.  We also held a Melbourne Cup event
and a monster Christmas raffle. Thank you to all those local businesses that donated items to these events and raffles.

During theyear the P & C have purchased a pie warmer, an oven and 10 laptop computersfor the students. We have also
funded the Kidpreneur program, a program thatteaches the children business skills, purchased the Skoolbag app which
willsupport communications within the school community and bought more PM readersthis year. The P & C also helped
to subsidise children to attend the schoolcamps to the Dubbo zoo and goal, to Lake Ainsworth and State Athletics.
Theswim bus, part of the teacher’s aide position and the shed sign were also covered by the P & C.

I would like to thank Jayde for doing such a fantastic job as canteen co–ordinator and treasurer; it is such a big job that
you do so diligently. Thank you to Sandy for contributing to the canteen treasurer position. Thank you Kelli for being so
talented… keeping the books in order as treasurer and making fantastic coffees along the way. Pamela thank you for all
the effort you have put into your role as secretary and to Liz for the on – going support and advice you have given me.
Thank you to all the parents for your contribution to the school.

Finally yet importantly, I would like to wish Mrs Thatcher all the best in her future endeavours and hope she enjoys her
retirement. It is hard to put into words what she has contributed to this community, it has been an amazing career, one
that the community is proud of and will cherish. The impact she has made on many students will be long lasting, it has
been one of learning the basics, of old–fashioned values and of high morals.

Mrs Karen Backus

North Star Public School P&C President

Message from the students

During our time at North Star Public School we have always participated in academic, sporting and cultural events.  We
are very fortunate to be in a small school because we are involved in a wide range of activities that might not be possible
in a bigger school.

On behalf of the students, we would like to thank all the teachers for all they have done in preparing us for our futures.

Mrs Nixon, without you we would never have made the amazing achievements we have all made in sport. And without
you we would not have Mrs Taylor who is so popular with K/1/2 class. You have taught us to love sport and to be good
sports. Thank youfor teaching us on many occasions, you are always there to fill in when teachers are away.  We love
your commitment and dedication to our school.

Without the dedicated P&C we would not have a fabulous canteen, school excursions, classroom resources, a swimming
bus and most of all we wouldn’t have Mrs. Pearlman who we all love.  Mrs Pearlman has taught so many of us Jolly
Phonics and word boxes and also passed on her passion for reading to so many of us.

Mr. Newton our classroom teacher for the last two terms, thank you for leading the 3/4/5/6 class and helping us all
accomplish many great things.   We have enjoyed the new changes you have made to our school and your future
classes are very lucky to have you.

We would also like to thank Mrs Forsyth.  Mrs Forsyth has been a great teacher and is very understanding of all our
students. Each student has a unique friendship with Mrs Forsyth and if we are ever in need she is there to confide in.

Ms Ommensen has only been with us a brief time but has proved to be a great Principal. Ms Ommensen thank you for
applying your time to our school and thank you for leading our school to a bright future.
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Krystal, thankyou for being there to greet many of us each day on the bus.  Thank you also to Lynie for all the kilometres
that you drive to get us to school safely and home each day.  To both of you thanks for your endless energy in driving our
buses daily.

Mrs Bush thank you for keeping us all informed each week with the weekly newsletter and for keeping the office running
smoothly.  Also thank you to Mr Bush for keeping our grounds looking tidy & green.

 The magical Mrs Dillon our school cleaner, who is never seen but always has our classrooms looking very clean –
thankyou.

We would like to thank the students of North Star Public School for creating wonderful memories in our happy little
school. 

Mrs Thatcher, we would like to say a special thank you for being our Principal and kick starting us on our learning
journey. You have taught us so many valuable lessons that we know will help us throughout our lives. This year marked
the 42ndyear that Mrs. Thatcher has taught at the North Star Public School.  You will be dearly missed.

Miss Cleo Hardcastle and Mr Finn Backus

North Star Public School Leaders 2017
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School background

School vision statement

Every student in our care at North Star Public School will be actively engaged in meaningful, challenging and
future–focused learning experiences to achieve and thrive as learners, leaders and responsible, productive 21st century
citizens.

We endeavour to ensure that North Star Public School students receive a high quality education. Our students will be
encouraged to care about their schoolwork and each other, and to strive to reach their potential.

Our school motto ‘Learning To Live’ encourages our staff and students to make the most of our opportunities at North
Star Public School and inspires us ‘To be the best we can be’, now and in the future.

School context

North Star is known as ‘the heart of the Golden Triangle’, a prime wheat growing area, north of Moree NSW and 48km
south of Goondiwindi, Queensland. North Star is a farming community where grain, cotton, beef and wool are produced.
With its attractive gardens, green playground and trees, the school is a little oasis in the North Star village. North Star
Public School was built in 1941 and began as a one–teacher school. North Star’s enrolment has declined from a peak of
over 140 students and five teachers in the 1970s to our present enrolments of approximately 35 students and two
teachers.  Most students live on farms and travel to school by bus. Our school enrolment is greatly influenced by
seasonal conditions and employment opportunities on farms, and has varied between 29 and 57 students over the
past fifteen years.

Our school is well resourced. We have a strong, supportive and very generous P&C, which has donated considerable
funds to the school. We have many school patrons and friends who take a keen interest in the school.

Our school has a long record of excellence in our students’ academic achievements and outstanding success in sport.
North Star parents want the highest quality of education for their children. They want their children to be well prepared for
their secondary education at Warialda High School, Goondiwindi State High or a boarding school. Many families aim to
have their children go on to university or a career, not necessarily in agriculture.   

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework, to monitor success of
initiatives, to inform and validate strategies used based on our strategic planning.  The framework supports public
schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice across the
three domains of Learning, Teaching and Leading.

The results of this self–reflective process indicated, in the domain of Learning, some significant advances in Quality
Teaching.  Staff undertook training in areas including Intellectual Rigour, and  in creation of a fertile classroom
environment for learning. Emphasis was placed on individual's responsibility for learning, and measuring progress
against self–directed goals.  Student well–being has been another area of concentration this year, and has been
reflected in a developing culture of trust and cooperation.  Well–being includes positive psychological health, as well as
positive attitude to learning, and our success here has been reflected in class culture and learning outcomes.

In the domain of Teaching, teachers created a school climate of sharing of ideas, demonstrating techniques, and
presenting to colleagues, with the understanding that often the best professional development can be found within the
school.  This has been particularly evident in our stronger approach to teaching writing, and with new measures to plot
children against the literacy and numeracy continuums.  Moving towards individualisation of our teaching, to better
challenge all children at their instructional edge, is our newest area of professional development, and more needs to be
done in this area, a focus for our strategic planning.  Teachers this year have undertaken extensive professional
 development to hone their skills and particularly to better integrate information technology into their pedagogy.

The domain of Leading has been addressed through our initiatives to develop leadership skills for our students, our
teachers, and succession planning. Students now lead assemblies, developing their public speaking skills, and teachers
regularly address staff meetings to outline successful class initiatives.  With the retirement of Mrs Thatcher, our
long–serving and highly valued Principal, planning for a smooth transition to new school leadership has been a major
task this year, and has given staff and community a voice in setting out future priorities and directions for the incoming
Principal to
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follow.     

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Successful 21st century learners

Purpose

To promote and maintain an environment reflective of our high expectations that all students will learn successfully.

To ensure high levels of achievement in literacy and numeracy are evident throughout the school.

To engage students in meaningful learning opportunities and to support them to become competent, creative learners.

Overall summary of progress

Student progress in now measured against the Literacy and Numeracy continuums, providing accurate, cyclical
assessment of individual students, and allowing teachers to tailor lessons to appropriate levels to challenge students and
move them to the next clusters. Students are now clearer about lesson objectives, and are better able to measure their
own success through self–assessment and reflection. Better integration of technology into learning has given students
greater control over their learning,

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Our high level of student
achievement in Literacy will be
maintained. Every student will
achieve at least a year’s worth of
learning from every year’s
teaching. This will be measured
using data from the DoE Literacy
Continuum Tracking Tool, school
based and NAPLAN tests, and
ICAS tests for selected students.

Student Learning Support
Officer 2 days per week

All students from K–6 are now plotted on the
Department of Education LIteracy Continuum which
has assisted teachers in identifying individual
student needs and students at risk of not achieving
expected growth.  NAPLAN and ICAS data has
helped inform whole school and stage appriparate
planning and programming as well as resource and
intervention allocation.

Our high level of student
achievement in Numeracy will be
maintained. Every student will
achieve at least a year’s worth of
learning from every year’s
teaching. This will be measured
using data from the DoE
Numeracy Continuum Tracking
Tool, school based and NAPLAN
tests, and ICAS tests for selected
students.

Student Learning Support
Officer 2 days per week

All students from K–6 are now plotted on the
Department of Numeracy Continuum which has
assisted teachers in identifying individual student
needs and students at risk of not achieving
expected growth.  NAPLAN and ICAS data has
helped inform whole school and stage appriparate
planning and programming as well as resource and
intervention allocation.

Next Steps

While literacy standards, in reading comprehension particularly, have shown slight improvement over three years, writing
is an area of below average performance, and will provide a focus for future concentration. Using technology to better
meet individual needs will be a future focus, and staff will look at programs such as Reading Eggs to strengthen phonics
concepts taught in the class. Student well–being is an area for our next planning period, to better manage the transition
into Kindergarten, and from Year Six to Year Seven. A major priority for future planning is better access to the internet,
empowering students and providing more opportunities for challenging learning goals.
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Strategic Direction 2

Collaborative, innovative and highly skilled teachers and leaders

Purpose

To focus on the continuous improvement of teaching, learning and leadership practice and its effectiveness in improving
the learning outcomes of students in our school.

Overall summary of progress

New appointments to our staff this year have introduced new skills for teachers, and a systematic approach to ongoing
teacher learning to improve pedagogy.  Staff have worked to align their teaching skills with the Australian Standards for
Teachers, improving the way tuition is individualised, and integrating technology effectively. Teachers' professional
learning has focused on provision of challenging curriculum for all students, at appropriate levels, and has been aligned
with the school's overall priorities. Staff have moved towards the approach to "visible learning" as espoused by John
Hattie, and by using both literacy and numeracy continuums have better addressed each child's learning needs.
Students are now clearer about lesson objectives, and are better able to measure their own success through
self–assessment and reflection..

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school will have embedded
and explicit systems for
collaboration, classroom
observation, the modelling of
effective practice, and feedback
to drive and sustain ongoing
improvement in teaching practice
and student outcomes.

NIL Teachers have received initial professional learning
in the development of learning intentions and
success criteria and providing specific feedback to
students relevant to these objectives.

Teacher performance and
development demonstrates
growth in teacher capacity
against the Professional
Standards for Teachers.

NIL All professional learning delivered is now aligned to
the Professional Standards for Teachers allowing
teachers to easily identify areas of growth and
opportunities for further professional development

Next Steps

Quality teaching practice will further develop in 2018 with emphasis on: –
 • further study of evidence–based research, particularly on efficacy of teaching written expression
 • staff professional learning on Seven Steps to Effective Writing program
 • contemporary assessment practices, so that progress of individual children can be monitored more closely
 • closer attention to Professional Development Planning, and more opportunities for classroom observations.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading

Low level adjustment for disability

Quality Teaching, Successful
Students (QTSS)

Socio–economic background $25,134.44 This amount as well as part of our Location
Loading was used to fund our Learning
Support program. The school employed a
School Learning Support Teacher for two
days per fortnight and a School Learning
Support Officer (SLSO) for 4 days per
fortnight.  The SLSO provided assistance to
targeted students and groups from
Kindergarten to Year 6. The students were
helped to improve their reading using the PM
Reading Scheme, the Macquarie University’s
Multilit program and selected high interest
novels. Some younger students received
specific help with their speech. Students with
learning difficulties received help with their
literacy and numeracy.

The SLSO, in conjunction with the classroom
teacher, used the Jolly Phonics reading
scheme to give the Kindergarten students
very sound phonics and spelling skills.

The effectiveness and impact of the School
Learning Support program can be seen in the
2017 NAPLAN results for Years 3 and 5, and
the school’s assessment results.

The Learning Support program is very highly
regarded by our school community.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 21 19 22 20

Girls 12 13 17 16

Student attendance profile

School

Year 2014 2015 2016 2017

K 83.3 95.6 94.4 88

1 93.6 89.8 90.3 89.7

2 95.6 89.8 91.6 87

3 94.5 94.5 96.6 91.7

4 93.5 91.1 95.4 94

5 97 95.1 97.2

6 95.1 95.5 92.7

All Years 92 92.3 93.8 91.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94 93.9 93.8

6 94.2 93.4 93.3

All Years 94.8 94.1 94 93.9

Management of non-attendance

Non–attendance is managed by the school in the
following ways:

Parents are advised to phone the school or write a
short note explaining their child's absence.

A staff member will phone the child's family if the child
is absent and the school is not notified.

All absences are recorded on the child's Half–Yearly
and Yearly reports to parents. A comment is recorded if
there have been too many absences. A follow–up
phone call to parents is also made.

The Home School Liaison Officer is informed if a child

is often absent without good reason.

Excellent Attendance certificates are awarded to
students at our annual Presentation Day and during the
year. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.28

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

There were no Aboriginal staff members in 2017

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

There is currently one teacher maintaining accreditation
at Proficient. 

There were no beginning teachers working at the
school in 2017. 

There were no teachers seeking voluntary accreditation
at Highly Accomplished or Lead.
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During the year the Principal attended Barwon
Principals' Network Learning Days, a Personal
Development Framework session and a School Plan
meeting with our Principal Learning Support Officer.

School Development days were conducted in Terms
1–3. In Term 1 staff participated in the Child
Protection update for 2017, Code of Conduct
and Principal's advice for all staff.  Staff also worked
with the School Learning Support Officer on the
school's Learning Support Program.  In Term 2 staff
studied the School Excellence Framework and the
Professional Standards For Teacher's documents. 

Teachers also participated in the following professional
development during the year: Apply First Aid,
Anaphylaxis training, CPR , Emergency training,
Prescribed Medications training, Professional
Development Plans and monitoring. 

The total amount spent on Professional
Development in 2017 was $6421.56. The average
amount spent per person was $1070.26.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 20,044

Global funds 105,120

Tied funds 34,454

School & community sources 38,807

Interest 526

Trust receipts 0

Canteen 0

Total Receipts 178,906

Payments

Teaching & learning

Key Learning Areas 50,329

Excursions 13,410

Extracurricular dissections 10,616

Library 1,311

Training & Development 0

Tied Funds Payments 24,911

Short Term Relief 0

Administration & Office 23,029

Canteen Payments 0

Utilities 13,633

Maintenance 5,752

Trust Payments 0

Capital Programs 14,013

Total Payments 157,004

Balance carried forward 41,946

The information provided in the financial summary
includes reporting from 1 December 2016 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 54,764

Appropriation 41,946

Sale of Goods and Services 0

Grants and Contributions 12,818

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -30,037

Recurrent Expenses -30,037

Employee Related -25,306

Operating Expenses -4,730

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

24,727

Balance Carried Forward 24,727

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 453,412

Base Per Capita 5,960

Base Location 34,548

Other Base 412,903

Equity Total 35,292

Equity Aboriginal 2,591

Equity Socio economic 20,100

Equity Language 0

Equity Disability 12,601

Targeted Total 0

Other Total 2,749

Grand Total 491,452

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

All three students in Year 3 in 2017 undertook the
NAPLAN assessments in Literacy. The small size of the
Year 3 group prevents the making of detailed
statements about the group's performance.

All four students in Year 5 in 2017 undertook the
NAPLAN assessments in Literacy. The small size of the
Year 5 group prevents the making of detailed
statements about the group's performance

All three students in Year 3 in 2017 undertook the
NAPLAN assessments in Numeracy. The small size of
the Year 3 group prevents the making of detailed
statements about the group's performance.

All four students in Year 5 in 2017 undertook the
NAPLAN assessments in Numeracy. The small size of
the Year 5 group prevents the making of detailed
statements about the group's performance
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Policy requirements

Aboriginal education

Our school continues to provide programs and
experiences designed to teach students about
Aboriginal history, culture and contemporary Aboriginal
Australia.

The Macintyre athletics, cross country and swimming
carnivals, and the Moree Zone sports trials and
carnivals provided opportunities for staff, students and
their families to participate together in friendly days.

Our School Learning Support Teacher and our School
Learning Support Officer gave additional help in
reading and mathematics to all targeted students. 

Multicultural and anti-racism education

Each year the school joins with the North Star Country
Women's Association (CWA) to learn about a new
country and its culture. The CWA country of study in
2017 was Nepal. Students from Kindergarten to Year 6
researched the topic and presented their information
on Nepal using posters and projects. Students used
books and the internet for research. They watched
documentaries about Nepal's people, culture, history,
animals and tourist attractions.  

Students and staff attended the North Star CWA's
International Day. They learned more about Nepal
from Daniel who had grown up in Nepal and is
presently living in Moree. The students' Nepal projects
and posters were displayed at the International Day.
The school values the relationship with our local CWA
and appreciates the interest and support they give us.

This year we supported a new foster child, Sandi Ati, a
young boy in Indonesia, under Plan International
Australia. Several mufti days were held to help raise
funds for Sandi and his family.

Once again all students from Years 3–6 entered the
Multicultural Perspectives Public Speaking Competition.
Four students competed in the finals of the competition
at Ross Hill Public School.
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