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Introduction

The Annual Report for 2017 is provided to the community of Normanhurst Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Normanhurst Public School
Normanhurst Rd
Normanhurst, 2076
www.normanhurs-p.schools.nsw.edu.au
normanhurs-p.School@det.nsw.edu.au
9489 1152

Message from the Principal

2017 has been a year of opportunities and achievements at Normanhurst Public School, with our continued focus on
supporting all students to make improvements in their learning.

For our students, increased academic and extra–curricular opportunities were provided. This year we established a
mathematics mentoring program with Normanhurst Boys High School and a K–6 enrichment program focused on
project–based learning; and we expanded our involvement in the Mathematical Olympiad program. 2017 also saw our
inaugural participation in the Schools Spectacular, the implementation of the Targeting Early Numeracy program and the
introduction of a social skills program.

Achievements for our students included two students being selected for the Beecroft Zone Cricket team; nine students
scoring in the top ten per cent of participants across the country in the Mathematical Olympiad and Maths Games
competitions; 38 Distinction and nine High Distinction awards in the International Competitions and Assessments for
Schools; students competing at Area level in Cross Country and Swimming and a student competing at State level in
Athletics; nine students receiving offers to Selective High Schools; and one student receiving an offer to a Performing
Arts High School. 

For our staff, there were professional learning opportunities in areas such as Sprints with Dr Simon Breakspear, Visible
Learning and Instructional Rounds. All teaching staff completed a program of professional learning linked to the
Targeting Early Numeracy program to assist them in supporting their students' development of mathematical skills.

For our parents / carers, we provided opportunities to engage with our school programs through a parent forum,
presentations at P & C meetings and an Open Day. The new P & C Committee elected in 2017 brought a reinvigorated
focus on working in collaboration with all families and staff.

For all groups within our school community, there were opportunities to provide input towards the development of our
2018–2020 School Plan through surveys and focus groups.

I am very proud of the progress our school has made during 2017.

Amber Gorrell BA Dip. Ed. (Hons) M. Ed. Lead.

Principal
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School background

School vision statement

Normanhurst Public School is an inclusive and collaborative community dedicated to meeting student needs. We seek to
prepare our students to adapt and thrive in a dynamic society by providing diverse and innovative experiences.

School context

Normanhurst Public School is located on leafy grounds in Sydney's northern suburbs. Enrolments have increased
steadily in recent years, with student numbers currently in the high 300s. Over one–third of students are from
non–English speaking backgrounds.

There are high expectations for student achievement across academic, sporting and creative areas and students are
provided with a broad range of learning opportunities to assist them in realising their potential. A strong focus on catering
for the individual needs of students has been established.

Our school is fortunate to have an engaged community, with many community members contributing to school and
extra–curricular programs. There is an active Parents & Citizens Association that offers input to school decision–making
and initiates fundraising events to provide additional resources.

Our school is part of the North Shore Education Alliance comprising Asquith PS, Eastwood PS, Eastwood Heights PS,
Normanhurst PS, Turramurra North PS, Wahroonga PS and Waitara PS. Current initiatives include partnering for
professional learning projects and supporting staff through networks of aspirant leaders and early career teachers.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In regard to elements within the Learning domain, our school continued the implementation of Positive Behaviour for
Learning, which ensured a consistent, whole–school approach to wellbeing with clearly defined behavioural expectations
and a focus on a positive school environment. We revised and developed scope and sequences for various key learning
areas to ensure concordance in programming, teaching and assessing across the school, and implemented
evidence–based teaching practices. Online standardised testing was introduced for students in Years 2–6 to allow for
off–level testing and to support teachers in addressing student needs.

In regard to elements within the Teaching domain, systems for collaborative programming and mentoring support are
now embedded at our school. Through professional learning programs such as Sprints and Instructional Rounds,
teachers reflected on their practice to drive school–wide improvement. One teacher was trained as a Targeting Early
Numeracy facilitator, and led professional learning and team teaching in this area with all staff. Many staff members
contributed to broader school programs through leadership of specific projects and professional learning.

In regard to elements within the Leading domain, staff, students and parents have opportunities to hold leadership roles
within our school, with leadership development central to school capacity building. Our school used evidence–based
strategies and collaborated with all key stakeholders to design a new three–year School Plan. We have streamlined
processes for administration to ensure information is clear and timely, and act on feedback from our school community in
regard to school practices.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Creative, successful learners

Purpose

To facilitate students’ exemplary academic, physical, cultural and social development so they are able to face
future challenges with innovative thinking, confidence, determination and resilience.

Overall summary of progress

Differentiation

Differentiation of teaching and learning programs has been supported by the formation of whole–school procedures for
gifted and talented education, the purchase of additional hands–on resources for mathematics, the establishment of
a K–6 enrichment program for identified students and a review of whole–school homework formats.

Assessment 

A whole–school assessment framework was implemented, which included online standardised testing in mathematics
and reading comprehension with provisions for off–level testing. Teachers ensured PLAN data input occurred at regular
intervals to track students and assessment data was used more extensively to inform programming.

Student Wellbeing

Permanent signage to support the Positive Behaviour for Learning program was installed. A whole–school discipline plan
aligned with PBL was developed and a staff team was trained in the implementation of Phase 2 PBL ready to commence
this process in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 65% of Year 3 and 5
students achieving in the top two
NAPLAN bands for Numeracy

Total Spent on Strategic
Direction 1: $14 250

Year 3: 73% of students achieved in the top two
bands in 2017 (up from 57% in 2016 and 58% in
2015).

Year 5: 57% of students achieved in the top two
bands in 2017 (up from 53% in 2016 and 54% in
2015).

At least 65% of matched students
achieving expected growth in all
areas of NAPLAN Literacy from
Year 3 to 5

For 2017:

Reading: 60% achieved at least expected growth

Spelling: 64% achieved at least expected growth

Grammar & Punctuation: 51% achieved at least
expected growth

Writing: 62% achieved at least expected growth

Next Steps

Development of a new 2018–2020 School Plan with new Strategic Directions and next steps including:
 • Implement Phase 2 of Positive Behaviour for Learning program
 • Expand Social Skills program to enable identified students across K–6 to participate
 • Commence implementation of Visible Learning across school
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Strategic Direction 2

Effective teachers leading learning

Purpose

To build capacity of the staff so they are able to deliver quality learning experiences for all students. To
strengthen professionalism and high expectations so that quality program delivery remains a focus in
improving student outcomes.

Overall summary of progress

Programming

Evidence–based programs were introduced, including the Targeting Early Numeracy program, with associated
professional learning and team teaching support for staff.

Collaborative professional learning

A staff team was trained in "Sprints" and implemented these strategies to support programming for identified needs.
Instructional Rounds projects continued as a means to evaluate and reflect on practice and drive whole–school
improvement.

Systems

Best Start assessments were completed with class teachers, with classes allocated prior to this time. Meeting minutes
and staff documents were stored through electronic systems to ensure accessibility for all staff and to streamline
organisational processes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A clear, well–sequenced whole
school plan for curriculum
delivery that incorporates the
BOSTES syllabus documents
and facilitates collaborative
programming

Total spent for Strategic
Direction 2: $10 920

Programming across the school is more consistent
and concise, with clear learning sequences aligned
with whole–school scope and sequences.

Differentiation strategies evident
in all teaching and learning
programs and classroom practice

Differentiation has become embedded in
whole–school teaching practice.

Next Steps

Development of a new 2018–2020 School Plan with new Strategic Directions and next steps including:
 • Implementation of evidence–based programs in Spelling and Writing
 • Development and refinement of scope and sequences for all key learning areas
 • Collaborative professional learning beyond the school, engaging with staff in newly established Community of

Schools
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Strategic Direction 3

Consultative, cooperative community culture

Purpose

To further engage the community so they have the confidence to collaborate, contribute and communicate with
the school to support the work done for students. To build and enhance relationships and partnerships,
fostering pride and a sense of belonging whilst engaging with the school and building knowledge.

Overall summary of progress

Communication

Whole school notes were added to the school app for parents to access. Email distribution lists were set up for ease of
contact with large groups. A standard format for school notes was implemented to enhance ease of reading and ensure
consistency.

Empowering community

Curriculum Overviews were distributed to parents each term. A Parent Forum on Literacy and Numeracy was held with
over 80 attendees. A Parent Skills database was established so our staff could draw on parent skills related to curriculum
areas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Regular information sessions
related to curriculum and
teaching and learning areas
available for parents

Total spent on Strategic
Direction 3: $2 800

Feedback from parents who attended the forum
was very positive and the high number of attendees
showed this was a valued event. Information on
various school documents and programs, including
Gifted and Talented Education and the school
Anti–Bullying and Discipline Procedures, was
presented at P & C meetings throughout the year.

Improved clear and timely
communication with staff,
students and the school
community

Parent feedback suggested Curriculum Overviews
were valued and email made accessing newsletter
simple.

Next Steps

Development of a new 2018–2020 School Plan with new Strategic Directions and next steps including:
 • Implementing new procedures for the Student Representative Council
 • Trial of modified classroom spaces to facilitate flexible approaches to learning
 • Update of communication mediums, particularly school website
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $633  • Teacher released to develop and review
Personalised Learning Plan and complete
individualised assessments with student

English language proficiency $31 461  • Identified students across K–6 had regular
support from EAL/D teacher employed
with these funds, including small–group
lessons and in–class assistance, to support
the development of the four macro–skills of
English language learning: reading, writing,
speaking and listening.
 • The 2017 EAL/D survey highlighted the
positive impact for identified students and
class teachers benefitted from professional
learning and team teaching provided by
EAL/D teacher.

Low level adjustment for disability $16 956  • Numeracy support program assisted
identified students across K–6 in developing
and improving number skills
 • Additional School Learning Support Officer
time in classrooms supported the
implementation of individualised literacy and
numeracy programs

Quality Teaching, Successful
Students (QTSS)

$25 597  • All teachers released one day per term to
engage in collaborative planning and collegial
professional learning projects, including
Instructional Rounds
 • Executive team members allocated
additional release to facilitate classroom
observations and professional development
meetings with teachers supervised

Socio–economic background $3 266  • Identified students supported to engage in
curriculum–based excursions and incursions
to supplement classroom teaching and
learning programs
 • Additional School Learning Support Officer
time in classrooms to support equal access to
the curriculum for all students

Support for beginning teachers $13 450  • Targeted teacher participated in
professional learning opportunities and a
mentoring program and was provided
with additional weekly release

Targeted student support for
refugees and new arrivals

$1 365  • These funds were combined with English
language proficiency funds to be able to
employ EAL/D teacher two days per week for
the whole year period.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 164 164 166 192

Girls 153 177 161 170

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.6 97.1 96.4 96.4

1 95.2 96.1 94.7 95.5

2 95.7 96.5 95.9 96.1

3 97.2 96 96.9 95.6

4 96.3 97.2 96.1 95.4

5 95.8 95 96.6 95.8

6 95.8 94.4 94.9 94.9

All Years 96.2 96.1 95.9 95.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance rates for Normanhurst Public
School have continued to be above Department of
Education averages. Attendance rates are monitored
regularly by the Learning and Support Team. The
school encourages full attendance and follows up any
attendance concerns with parents and, where
appropriate, the Home School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 12.44

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.5

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

2.82

Other Positions 0

*Full Time Equivalent

Normanhurst Public School does not currently have any
staff members who identify as Aboriginal or Torres
Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

All teaching and administrative staff participated in a
range of professional learning opportunities in 2017,
with professional learning explicitly linked to the
2015–2017 School Plan. 

Teaching staff participated in school development days
and weekly professional learning sessions and were
also provided with opportunities to be involved in
specific professional learning projects throughout the
year.The main areas of focus for professional learning
centred on the implementation of the Targeting Early
Numeracy program, the development of a
whole–school mathematics scope and
sequence; preparation
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for the introduction of the Soundwaves Spelling
program; the refinement of homework formats; "Sprints"
with Dr Simon Breakspear; an introduction to
project–based learning; Instructional Rounds based on
practices to support gifted and talented students and
practices to support students who have support
needs; assisting students who speak English as an
additional language; the introduction of a new
Department of Education system to manage library
resources; and an introduction to Visible Learning. All
staff also completed mandatory training in areas such
as a newly released budgeting tool, child protection,
CPR, Emergency Care and anaphylaxis. The total
school expenditure on professional learning was $20
380.

One teacher gained accreditation at Proficient level
against the Australian Professional Standards for
Teachers and two teachers were working towards this
accreditation. In addition, seven staff members
previously accredited as Proficient worked towards
accreditation maintenance by meeting requirements for
professional learning.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 413,652

Revenue 3,026,131

Appropriation 2,809,539

Sale of Goods and Services 3,594

Grants and Contributions 207,246

Gain and Loss 0

Other Revenue 0

Investment Income 5,751

Expenses -2,971,387

Recurrent Expenses -2,971,387

Employee Related -2,620,314

Operating Expenses -351,073

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

54,744

Balance Carried Forward 468,396

Our school holds funds for the Senior School
Psychologist position spanning a network of schools
but based at Normanhurst Public School. We are also
currently holding funds in trust for a grant received by
our Before and After School Care Centre. In addition,
our school has funds allocated for projects that are
currently awaiting approval from Assets Directorate
and these funds will be expended as soon as the
approval processes are complete.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,325,732

Base Per Capita 49,974

Base Location 0

Other Base 2,275,758

Equity Total 103,103

Equity Aboriginal 633

Equity Socio economic 3,266

Equity Language 31,461

Equity Disability 67,743

Targeted Total 80,400

Other Total 161,312

Grand Total 2,670,547

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017 45 Year 3 students and 45 Year 5 students
completed the Literacy component of NAPLAN. All
results in Years 3 and 5, with the exception of the Year
5 writing results, were well above state averages. In
Year 3, our school percentage of students in the top
two bands of NAPLAN was above that of the Similar
School group in reading and spelling and on par with
the Similar School group in grammar and punctuation.
In Year 5, our school percentage of students in the top
two bands was above that of the Similar School group
in spelling. Student growth data for Year 5 showed that
60% of students achieved expected or above expected
growth for reading; 64% for spelling; 51% for grammar
and punctuation; and 62% for writing. Some parts of
literacy have been identified as whole–school focus
areas for improvement in our next three–year plan.

In 2017 44 Year 3 students and 47 Year 5 students
completed the Numeracy component of NAPLAN.
Results in all areas for both Year 3 and 5 were
significantly above state averages. In Year 3, our
school percentage of students in the top two bands of
NAPLAN was above that of the Similar School group
for number and patterns & algebra and on par with the
Similar School group in data, measurement and space
& geometry. The percentage of students in Year 3 in
the top two bands was higher for our school for 2017
than for 2016 or 2015. Student growth data for Year 5
students showed that 86% of students achieved
expected or above expected growth for numeracy,
which was our school's highest growth result in all the
years NAPLAN has been completed. As numeracy has
been a whole–school focus for the past two years
through the introduction and expansion of a range of
programs, these results provide evidence of the
success of these programs.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Parent/caregiver, student, teacher
satisfaction

In 2017, parent, staff and student focus groups were
formed to provide input towards the development of the
2018–2020 School Plan. All staff members had the
opportunity to have an individual interview to discuss
their input for the new School Plan and any directions
they felt were important for our school. Parents,
students and staff were also asked to provide feedback
on new homework formats trialled in Term 4 and
parents were asked to provide feedback in relation to a
Literacy and Numeracy Forum. Data from these
interviews, focus groups and surveys was used to
inform future planning.

In addition, students in Years 4–6, all parents /
carers and all teachers had the opportunity to
participate in online "Tell Them from Me" surveys. A
summary of these results is presented below. All
responses to these surveys are externally analysed.

Parents / carers

There were 50 respondents to the parent "Tell Them
from Me" survey, double the number of respondents in
2016. The responses for each measure are converted
to a value out of ten (with 0 indicating strong
disagreement and 10 indicating strong agreement). The
responses received suggested parents feel welcome
when they visit the school (8.1), can easily speak with
their child's teachers (8.2) and find the school's
administrative staff helpful (8.4). Parents felt reports on
their child's progress are in terms they can understand
(8.0) and that their child is encouraged to do their best
work (8.0). The majority of parents also felt their child
was clear about the rules for school behaviour (8.4) and
that their child feels safe at school (8.0). There was
lower agreement from parents that they are informed
about their child's social and emotional development
(5.8) and that they talk to their child about how
important schoolwork is (4.8). Feedback from the
open–response question asking parents what some
things are that they value about our school were in the
areas of many of the teachers being dedicated,
passionate and approachable; the sense of community;
the school not being too large; the principal being
approachable, helpful, making contact with students
every day and encouraging continual improvement; the
extra–curricular activities offered; access to out of
school hours care; good NAPLAN results; clear school
values and behavioural expectations; large grounds;
the level of volunteering from parents and regular social
events; communication; and tailoring lessons to
individual abilities.

Students

The majority of students in Years 4–6 (over 90% in
each year level) participated in the "Tell Them from Me"
student survey. 71% of students reported they had a
high rate of participation in extra–curricular activities (as
compared to a NSW state norm of 55%). 89% of
students reported they have positive relationships with
peers and 91% of students felt they have positive
behaviour at school. 92% of students stated that they
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tried hard to succeed in their learning. In regard to
balancing skills and challenge, 37% of students felt
they had a high skill level in mathematics and English
and felt adequately challenged. 38% of students
reported confidence in their skill level but were not
finding lessons adequately challenging, whilst 25% of
respondents did not feel confident in their skill level in
these areas.  

Staff

There were 15 respondents to the staff "Tell Them from
Me" survey. As with the parent survey, the responses
for each measure are converted to a value out of ten
(with 0 indicating strong disagreement and 10 indicating
strong agreement). The responses suggested teachers
work with school leaders to create a safe and orderly
environment (8.9), work with other teachers by sharing
lesson plans and other materials (8.8), set high
expectations for student learning (9.0) and use results
from formal assessment tasks to guide lesson planning
(9.0). Teachers also reported they establish clear
expectations for classroom behaviour (9.3) and create
opportunities for students who are learning at a slower
pace (8.8). There was lower agreement from teachers
that they help students to set goals for learning new
technological skills (6.5), that they ask parents to
review and comment on students' work (5.2) or that
students use computers or other interactive technology
to track progress towards their goals (5.7). All but one
respondent said they felt school leaders were leading
improvement and change. Feedback from the
open–response question asking staff what some of the
things are that they value about working at our school
were in the areas of clear leadership and
communication; introduction of new initiatives;
supportive colleagues; opportunities for professional
learning and to learn new skills; supportive parent
community; planning days with colleagues; being
involved in whole school planning; and working at a

Policy requirements

Aboriginal education

The study of Aboriginal history, culture and society is
embedded across curriculum areas. Acknowledgement
of Country is an integral part of school assemblies and
formal school occasions. A new Acknowledgement of
Country was developed in 2017, with staff and student
input, to more explicitly reflect our local area. The '8
Ways' Aboriginal pedagogy was integrated into
teaching and learning programs as an effective
means to educate all students about Aboriginal
perspectives. A Personalised Learning Plan was
developed for each Aboriginal student at our school.

Multicultural and anti-racism education

Normanhurst Public School remains committed to
promoting a harmonious school culture, where mutual
support and appreciation of individual differences are
integral to all we do. History and geography units of
work reflect these values and encourage students to
value multicultural Australia. In 2017 we celebrated

Harmony Day by inviting students to dress in all colours
of the rainbow to reflect multicultural Australia, and the
Student Representative Council led an assembly on the
themes of this special day. Each year, students in
Years 3–6 are invited to participate in the Multicultural
Perspectives Public Speaking Competition. Anti–racism
is an important perspective that is reinforced during
class lessons, and through the whole–school discipline
and anti–bullying plans, which were revised in
2017. Our school has a trained Anti–racism Contact
Officer.
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