
Nords Wharf Public School
Annual Report

2017

2759

Printed on: 4 April, 2018Page 1 of 13 Nords Wharf Public School 2759 (2017)



Introduction

The Annual Report for 2017 is provided to the community of Nords Wharf Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jodie Corrigan

Principal

School contact details

Nords Wharf Public School
33 Marine Pde
Nords Wharf, 2281
www.nordswharf-p.schools.nsw.edu.au
nordswharf-p.School@det.nsw.edu.au
4976 1257
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School background

School vision statement

At Nords Wharf Public School we nurture each other in an inclusive, encouraging environment, where staff and students
care for and support each other. Students strive to reach their potential while developing creative, collaborative and
technological skills. Our students are respectful, responsible and resilient 21st Century learners.

Every child matters, every day!

School context

Nords Wharf PS is a TP2 school with an enrolment of 126 students in 5 classes situated on the shores of Lake
Macquarie. Staff are a mix of highly experienced teachers and teachers in their first five years in the profession.

Students are predominantly from an Anglo–Saxon background. In 2017 there were six Aboriginal students enrolled.
Thirteen students have Individual Education Plans and two students receive Integration Funding support. The school has
a FOEI of 82 with approximately one quarter of the school population in each of the socio–economic quartiles.

Historically, NWPS creates growth for students achieving in the lower bands of NAPLAN; although few students score in
the top two bands. There have been no students in the bottom band for Numeracy in the past 7 years. Major programs in
recent years include Focus on Reading, Kids Matter, Positive Behaviour for Learning (PBL) and Speech Sound Pics
(SSP).

NWPS enjoys the support of its parent body, with an active P&C who run the canteen, the uniform shop and the band.

NWPS is a part of the Galgabba Learning Management Group, incorporating Swansea HS, Swansea PS, Caves Beach
PS, Marks Point PS, Pelican Flat PS and Blacksmiths PS.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning we focused primarily on Student Performance Measures and Wellbeing in 2017.  The
expectation that all students will achieve their goals continued to guide practice. The Learning and Support Teacher
(LaST) and School Learning Support Officers (SLSOs) were utilised across the school to provide support and extension
of student learning. We evaluated and redeveloped our school wellbeing practices with student input and in consultation
with the school community. The school behaviour code and behaviour management processes were changed to ensure
that the whole school community is working together for positive student outcomes and all stakeholders are aware of
expectations. Positive Behaviour for Learning (PBL) was relaunched in the school with a new mascot selected after a
school wide competition process and there was greater student and community involvement in the design of school
processes. The Kids Matter framework continued to be utilised to ensure safe, respectful quality learning environments to
allow our students to thrive. 

In the domain of Teaching the focus was on Effective Classroom Practice and Learning and Development. Collaborative
programming and analysing of student work and data was a focus this year. Reflection and collegial discussion of
student achievement and teaching practice has become embedded in school culture. Consistent behaviour and
classroom management processes were developed and ensured that all classrooms were well managed spaces with
students engaged in learning. All staff participated in professional learning targeted to their needs, career stage and
school priorities. Whole school professional learning focused on effective pedagogy for teaching, including Explicit Direct
Instruction and Seven Steps for Writing Success.

In the domain of Leading our focus in 2017 was on School Resources and School Planning, Implementation and
Reporting. Considerable planning of staffing, curriculum resourcing and maintenance needs to meet school priorities,
curriculum delivery and enhance student and staff wellbeing was undertaken with both short term and long term plans in
place. Evaluation and completion of the three–year school plan was a priority as was identification areas for improvement
and student and community expectations and needs.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. 

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Achieving Personal Best

Purpose

Students need to achieve their personal best to maximise their potential and to equip them with the skills to be life long
learners in the 21st Century. 

We believe in building on our students' strengths, with emphasis on literacy, numeracy and technology, so that every
student leaves our school confident that they can succeed in high school and beyond.

Overall summary of progress

Our school wide focus has continued to be on Wellbeing initiatives. Positive Behaviour for Learning (PBL) and Kids
Matter are the basis of our positive school culture providing all students with the skills needed to effectively engage in
learning and extra curricular activities. Students have been given the opportunity to participate in a wide range of
activities that are of personal interest, including Band, Coding Club, Singing Group, Art workshops, Debating, Public
Speaking, Gardening, STEM Expo and a large range of sports, giving all students the opportunity to grow and thrive.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students to achieve at or
above expected growth in
Literacy and Numeracy from
Years 3–5 and 5–7.

SSP training and resources
– $3050 from Professional
Learning and Literacy and
Numeracy Funds. Focus on
Reading – $5721 from
Beginning Teacher Funds.

SSP was moved into Years 3–6 with training and
demonstration lessons. and continued to be
embedded in K–2. The program was fully
resourced. All new staff trained in Focus on
Reading Phase 1.

Increasing the percentage of
students in the proficiency bands
for Literacy and Numeracy.

$3500 LaST support from
Equity Funding.

$5760 SLSO support from
Equity Funding.

63% of Year 3 students in the top 2 bands for
Numeracy, an improvement of 21% from 2016 and
19% from 2015.

36% of Year 5 students in the top 2 bands for
numeracy, an improvement of 24% from 2016 and
11% from 2015.

At least 85% students exit Stage
1 at or beyond Cluster 8 for
literacy and at facile in Early
Arithmetic Strategies for
numeracy.

$3420 LaST support from
Equity Funding,

$5760 SLSO Support
from Equity Funding.

In 2017, 86.2% of students exited Stage 1, at or
above Cluster 8 for Reading on the Literacy
Continuum and 81.5% at Facile for Early Arithmetic
Strategies on the Numeracy Continuum. 90.5% of
Year 2 students were reading at, or above,
expected benchmark levels.

38% (4 students) of Year 5
students in top 2 bands for
Numeracy and Reading for
NAPLAN.

$3500 LaST support from
Equity Funding.

11 Year 5 students sat NAPLAN in 2017. 4 students
were in the top 2 bands for Numeracy and 3 for
Reading.

Next Steps

 • SSP to be embedded into Years 3–6 and new staff to be supported with training and ongoing support utilising
QTSS funds.

 • Embed Focus on Reading – Super 6 Strategies – into classroom practice. Focus on Reading Phase 2 training for
staff not already trained.

 • Continue to expand Coding Club and school based technology resources.
 • Whole school Numeracy resourcing and scope and sequence.
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Strategic Direction 2

Excellence in Teaching and Leading

Purpose

Teachers and leaders will complete professional training and development so that they can initiate and deliver programs
that reflect current educational research of best practice, meet BOSTES requirements and deliver a quality education to
our students, resulting in improved learning outcomes.

Overall summary of progress

We have continued to focus on embedding SSP and the Super 6 strategies from Focus on Reading. Seven Steps for
Writing has been successfully implemented by trained teachers and the improvement in student achievement resulted in
all other staff attending training to implement the program school wide. Powerful Learning Accountable Teaching (PLAT)
has become embedded in Reading Accuracy and Fluency and Spelling and extended to Grammar and Punctuation.
Explicit Direct Instruction pedagogy has been incorporated into most curriculum areas as lesson warm–ups and
modelled, guided and independent practice. All teaching staff successfully completed the performance and development
cycle. Performance and development processes for non–teaching staff have been developed and implemented.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers develop and
implement a professional
development plan (PDP),
outlining their goals, which reflect
the school directions and the
Australian Teaching Standards.

Evidence of current pedagogies,
including Focus on Reading
strategies, are incorporated in
teaching and learning programs,
implemented in classrooms and
results are monitored and
reported on.

Seven Steps for Writing
training – $300 from
Professional Learning
Funds and $1568 from
Beginning Teacher Funds.

Explicit Direct Instruction
training – $2368 from
Professional Learning
Funds and $3336 from
Beginning Teacher Funds.

Seven Steps for Writing strategies are being
embedded into teaching practice and are evident in
teaching and learning programs.

Daily warm–ups and modelled, guided and
independent practice lesson structure from EDI are
being used in Numeracy, Grammar and other
lessons as appropriate for the teacher and class.

Next Steps

 • Develop a bank of warm–up resources for EDI lessons.
 • Purchase Intellectual Property Rights for EDI lessons.
 • Focus on Reading Phase 2 training.
 • Complete the NWPS PDP process handbook for staff.
 • Implement PLAT for selected Mathematics areas.
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Strategic Direction 3

Partnerships and Relationships

Purpose

To build stronger, positive relationships as an educational community, embedding a culture where students feel a strong
sense of self–worth and belonging; and are resilient, respectful and responsible citizens of the school and broader
community.

Overall summary of progress

Collaborative relationships and parent involvement continued to be strong in 2017. All school events and initiatives were
very well attended and feedback was positive and constructive. Parents and grandparents were active volunteers in
classrooms, gave time to support the library, and assisted with the running of sports activities. A playgroup was started
and attracted current school families and other families from the community. Our senior students were actively involved
in the Student Leadership Passport and Student Representative Council, surveying students to enhance school
programs. They initiated several changes in the school, including the design of a quiet play area in the playground which
is being constructed in 2018 and the expansion of lunch time clubs and activities. Students actively assisted in school
decision making with a lunch time sport code of conduct, proposals for games and equipment purchases and designing a
new PBL mascot. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased parental involvement in
school and classroom based
activities.

>85% of staff, student and parent
'Tell Them From Me' surveys
reveal a high level of satisfaction
with school learning culture and
environment.

Student Leadership
Passport – $750
Professional Learning
Funds, $2500 from Student
Leadership Grant, $750
GRIP Leadership subsidy
and $500 resources from
School Funds and P&C
donation.

Playgroup – $1750 from
Community Engagement
Funds

Kitchen Garden – $450
from Community
Engagement Funds

SeeSaw app – $850 – P&C
Donation

Two staff were given time to research and
collaboratively develop the Student Leadership
Passport and Leadership Procedures. All students
in Years 5 and 6 actively participated in the Student
Leadership Passport. They received training in
leadership skills, goal setting and running peer
group activities.

In consultation with the P&C, the playgroup was
resourced and run on Monday mornings by the
Principal.

The Kitchen Garden Program subscription was
purchased, including a training package for a staff
member in 2018.

The SeeSaw app subscription was purchased and
all classes are using it to share student learning and
as a communication tool.

Next Steps

 • Extend Student Leadership Passport into Year 4.
 • Staff member to attend Kitchen Garden training and build the program within the school. Expand Garden Club and

use of produce.
 • Continue to build Playgroup, employ a SLSO to run the playgroup program for 2 hours per week.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2000 – SLSO support
from Aboriginal Background
Funds

$650 spent on resources

$300 paid for an
Occupational Therapy
assessment

All Aboriginal students have Personalised
Learning and Support Plans, designed in
collaboration with parents, that are updated
and evaluated each term.

One staff member attended Connecting to
Country which was paid for by Galgabba
Community of Schools funds. Awabakal story
kit purchased for use at school.

Low level adjustment for disability $7197 Additional LaST time of 1.5 hours per week to
support with Tier 2 and Tier 3 PLAT
intervention.

Quality Teaching, Successful
Students (QTSS)

$8431 QTSS – Executive
Release – 0.083

QTSS funds were utilised to release the
Assistant Principal to work alongside teachers
with SSP implementation in 3–6 and to
support the ongoing implementation in K–2.

Socio–economic background $11520 – SLSO time

$1782 spent on Student
Assistance

SLSO time to support students with additional
needs in the classroom to work towards
Strategic Direction 1 and for behaviour
support.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 54 56 57 67

Girls 42 42 51 58

Student attendance profile

School

Year 2014 2015 2016 2017

K 97 95.1 95.6 96.7

1 94.1 95.6 94.6 95.5

2 95.6 93 96.6 93.5

3 94.7 95.5 92.3 96.9

4 94.6 92.6 96.9 97.1

5 96 96 92.9 94.4

6 93.5 93.9 94.5 94.5

All Years 95.1 94.5 94.6 95.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is monitored fortnightly and
checked by the Attendance Coordinator. Attendance
concerns are referred to the Learning Support Team.
Students with attendance concerns have their learning
and support needs addressed by the Learning Support
Team in consultation with the parents. Continued
attendance concerns are referred to the Home School
Liaison Officer (HSLO).

Class sizes

Class Total

K 21

1_2 23

2_3 24

3_4 27

5_6 25
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 4.49

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.71

Other Positions 0

*Full Time Equivalent

There are no staff members who identify as Aboriginal
or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 22

Professional learning and teacher accreditation

Professional learning was undertaken by all staff at
Nords Wharf Public School during 2017. Staff who are
new to the school were provided with training in Focus
on Reading Phase 1, while existing staff complete
Phase 2 training. All staff continued to have training in
Kids Matter and further professional development in
Speech Sound Pics (SSP) and Powerful Learning
Accountable Teaching (PLAT). There was also
professional learning for staff in Seven Steps for Writing
and Explicit Direct Instruction. All professional learning
utilised Professional Learning Funding, Beginning
Teacher Funding and additional school funds.

The school executive team attended training in school
planning and evaluation to support the development of
the 2018–2020 school plan. The Principal and Senior
Administration Manager continued their professional
learning in LMBR finance systems reporting capabilities
and the new budgeting tool. The Assistant Principal
attended Connecting Country training run by the local
AECG and funded by the Galgabba Community of
Schools.

Two beginning teachers are working towards
accreditation at Proficient and were provided with time
and support in this area, which will continue in 2018
utilising Beginning Teacher Funding.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 48,481

Revenue 1,074,332

Appropriation 1,002,866

Sale of Goods and Services 12,197

Grants and Contributions 58,407

Gain and Loss 0

Other Revenue 0

Investment Income 862

Expenses -1,065,375

Recurrent Expenses -1,065,375

Employee Related -953,058

Operating Expenses -112,317

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

8,957

Balance Carried Forward 57,438

 $30,000 of the funds carried forward has been set
aside for refurbishment of the basketball court. Other
funds carried forward are to be used for asset
replacement and other major expenses relating
to grounds and buildings, including tree maintenance.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 862,209

Base Per Capita 16,505

Base Location 1,487

Other Base 844,217

Equity Total 45,211

Equity Aboriginal 2,957

Equity Socio economic 14,742

Equity Language 0

Equity Disability 27,512

Targeted Total 52,272

Other Total 8,637

Grand Total 968,328

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3 Literacy

In Reading, 50% of students were in the top two
bands and 87.5% were in the top three bands which is
an increase of 8.5% from the previous year. In Writing,
43% of students were in the top two bands which was a
decrease of 15% from 2016 and there were no students
in the bottom two bands. In Spelling, 31.2% of students
were in the top two bands and 79% of students were in
the top three bands which is the same as in
2016. There were no students in the bottom band for
the third consecutive year. In Grammar and
Punctuation, 50% of students were in the top 2 bands
which was a decrease of 7% from 2016. 

Year 5 Literacy

In Reading, 18.2% of students were in the top band
after 0% in 2016, however 27.3% in the top two
bands was a decrease of 8% from 2016. There was
also an increase of student in the bottom two bands. In
Writing, there were no students in the top two bands
which was a decrease of 5.6% from 2016.  In
Spelling, 36% of students were in the top two bands,
compared to 0% in 2016. The average student growth
of 90.6 points was above state average in spelling and
60% of students achieved above average growth
compared with Year 5 students across the state. In
Grammar and Punctuation, 18.2% of students were in
the top two bands which is a decrease of 5.3% from
2016, however 60% of students achieved above
average growth compared to Year 3 achievement.

Year 3 Numeracy

In Numeracy, 62.6% of students were in the top
two bands which is an increase of 20.5% from 2016.
87.6% of our students were in the top three bands and
no students were below minimum standard compared
to 5% of all students across the state. In Data,
Measurement, Space and Geometry, 93.8% of students
were in the top three bands, an increase of 30.6% from
2016. There was a decrease of 9.6% of students in the
bottom two bands from 2016. In Number, Patterns and
Algebra, 56.3% of students were in the top two bands
which was an increase of 24.6% from 2106. There was
a decrease of 4.3% of students in the bottom two bands
from 2016.

Year 5 Numeracy

In Numeracy, 36% of students were in the top two

bands which was an increase of 24% from 2016. There
were no students below the minimum standard
compared with 5% of students state wide. In Data,
Measurement, Space and Geometry, 36.4% of students
were in the top two bands, an increase of 18.8% from
2016. There was an increase of 6.4% of students in the
bottom two bands from 2016. In Number, Patterns and
Algebra, 45.5% of students were in the top three bands
which was a decrease of 13.4% from 2106. There was
an increase of 18.2% of students in the bottom two
bands from 2016.
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Parent/caregiver, student, teacher
satisfaction

Data from the Tell Them From Me (TTFM) survey
indicated that 89% of parents feel that they can easily
speak with their child's teacher and 86% feel that they
can easily approach the school executive.
Communication with the community is an area that has
seen improvement in 2017 with 83% of parents happy
with the communication about school activities and
information provided. 82% of parents surveyed believe
that teachers encourage their child to do their best,
81% feel that teachers show an interest in their child's
learning and 80% believe that the school is responsive
to, and respectful of, their child's needs, abilities and
interests. All school events had a high level of
community participation and feedback received after
school sporting events, Carols Night and fundraising
events was overwhelmingly positive and indicated a
high level of satisfaction. 

Student data from TTFM indicates that 89% of students
(state norm 85%) have positive relationships with
teachers and other students and 83% (81% state norm)
have a strong sense of belonging. Internal school
surveys indicated that students appreciated being given
a voice in decision making processes, being asked for
feedback and taking on leadership roles and
responsibility within the school. The "Buddy Program"
was highly valued by students across all year groups
and they would like to see this being expanded.

Policy requirements

Aboriginal education

The Aboriginal and Torres Strait Islander (ATSI)
Education plan and ATSI Education policy are fully
implemented at Nords Wharf PS. All Aboriginal
students and their parents/caregivers participate in
collaboratively designing, implementing and evaluating
Personalised Learning Plans (PLPs). Additional support
for ATSI students was provided by a School Learning
Support Officer (SLSO) utilising Equity Funding.

The whole school participated in activities to recognise
Sorry Day, Reconciliation Day and NAIDOC week
together with learning experiences integrated into
teaching and learning programs. The Assistant
Principal participated in Connecting to Country
professional learning facilitated by the Minimbah AECG
which was shared with all school staff in professional
learning afternoons. The purchase of a Awabakal
teaching resource kit of local stories and knowledge
was made to support teaching. 

Multicultural and anti-racism education

Nords Wharf PS has a small number of students from
diverse cultural, linguistic and religious backgrounds.
We promote harmony and inclusion of all people
through teaching about diverse cultures, religions and
belief systems across all curriculum areas. We foster
tolerance, kindness, understanding and acceptance of
all others through regular teaching and learning
opportunities and active participation in National
Anti–Bullying Day and Harmony Day. Nord Wharf PS
has a trained Anti–Racism Contact Officer (ARCO) to
support students, staff and the community. 
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