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Introduction

The Annual Report for 2017 is provided to the community of Mulbring PS as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Thank you for taking the time to read the 2017 Annual School Report. 2017 has been another busy and productive year.

Our hard working, professional and dedicated staff has enabled us to continue to provide outstanding educational
programs for all students. The development of literacy and numeracy skills for all students is our core business. We are
committed to providing the best learning experiences for our students through quality teaching programs.

We enjoy a strong partnership with the community and I encourage parents and friends to continue being involved in our
activities. Our P&C has made generous donations to the school through a variety of fund–raisers. Money raised buys
useful classroom resources for all students.

At Mulbring Public School we are very proud of the diverse range of opportunities we offer students.

Students continue to enjoy participation and success in numerous sports. Throughout 2017 we have seen outstanding
sporting achievements by individuals and teams at school and zone levels, including soccer, cross country, netball, rugby
league, athletics, swimming and horse sports.

I look forward to taking our successes into 2018 and building upon them. Thank you to staff, our hard working Parents
and Citizens Association, the students and the community.

Donna Lennard

Principal

School contact details

Mulbring Public School
Water St
Mulbring, 2323
www.mulbring-p.schools.nsw.edu.au
mulbring-p.school@det.nsw.edu.au
4938 0135

Message from the school community

2017 has been a quiet year of achievement for our P and C.  Our fundraising events have included; the Wet and Wild
welcome event; the car club morning tea in association with Mulbring Hall Committee; Kurri Kurri Bowling Club raffles;
School discos and our mother and father's day stalls.

I would like to extend a heartfelt thank you to each and every person who helped out with all of our events during the
year. Our P&C is only as successful as the volunteers who give their time to help out with our events and fundraisers.
Your time and effort is very much appreciated.

The funds raised from these events go straight back into the school towards great initiatives that assist and benefit the
education of our children. This year P&C contributed funds towards the refurbishment of our school library, purchase of
new iPads, and an extensive update of home readers.

It is always hard fundraising within a small community, this year P&C has run with only a small number of executive
members as well as a small group of dedicated members. It would be my hope in the new year to see some more fresh
and energetic faces join our committee to help to make this school the best that it can be.
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School background

School vision statement

We promote excellence and equity by ensuring all students become successful learners, confident and creative
individuals, and active, informed, responsible citizens. Every student has the opportunity to achieve their personal best
through engaged, active learning in a safe, respectful and supportive environment.

 

Our vision is underpinned by our motto “Do Your Best”, our School Mission Statement, “Be Safe, Be Responsible, Be
Respectful and Always Try Your Best” and the five keys of our “You Can Do It” Program, “Confidence, Persistence,
Organisation, Getting Along and Resilience”.These principles underpin the interactions and expectations of our
students,staff and community, as we learn together.

School context

Mulbring PS is a small, rural school, situated near both Kurri Kurri and Cessnock.

In 2016 we had a total enrolment of 44 students, in three stage–based classes.

We have a dedicated, enthusiastic school staff, and an active P and C Association. We also have a number of
community volunteers, regularly participating in programs, to support student learning.

MPS has achieved steady and sustained academic growth, as demonstrated in NAPLAN results. Emphasis is placed on
quality teaching and continuous improvement of learning outcomes for all students.

Our school is committed to providing rich programs to develop skills in critical thinking, problem–solving, communication,
collaboration, acceptance of self and others, and technology to enable all students to reach their full potential,
educationally, socially and emotionally.

Our partnership with the Kurri Kurri Learning Community of Schools provides professional learning opportunities leading
to enhanced teaching/learning practice and better structures for enhancing student engagement and well–being.

Printed on: 12 April, 2018Page 3 of 15 Mulbring Public School 2658 (2017)



Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

In the domain of Learning, all staff at Mulbring PS understand that student engagement and learning are related, with the
school communicating priorities for strengthening both expectations of behaviour are explicitly taught to students and
relate to a variety of school settings such as classroom, playground and assemblies.  Positive, respectful relationships
are  evident among students and staff, promoting student wellbeing and ensuring good conditions for student learning.
Individual learning is supported by the effective use of school, system and community expertise and resources through
contextual decision–making and planning. Curriculum provision is enhanced by learning alliances with other schools
within the Kurri Kurri Learning Community and Cessnock Small Schools. School performance data is analysed in
conjunction with other contextual information to highlight trends in student achievement levels. Our students are showing
higher than expected growth on internal school performance measures.

In the domain of Teaching, all teachers at Mulbring PS regularly use student performance data and other student
feedback to evaluate the effectiveness of their own teaching practices. The school leader regularly uses data to inform
key decisions and assessment instruments are used regularly to monitor student learning progress and to identify skill
gaps for improvement. Processes are also in place for formal mentoring to improve teaching and leadership practice. 
Teachers actively share learning from targeted professional development with others and there is a particular focus on
improved teaching methods in literacy and numeracy, with professional learning activities focussed on building teachers'
understandings of effective teaching strategies in these areas.  Teachers demonstrate responsibility, adaptability and
ethical practice in working towards the school's goals and work beyond their classrooms to contribute to broader school
programs.

In the domain of Leading, our on–balance judgement is that our school community is positive about educational provision
and that parent and community members have the opportunity to engage in a wide range of school–related activities.
The school solicits and addresses feedback from students, staff and parents/carers on school performance and all staff
have purposeful leadership roles based on their expertise.  Staff, students and parents are welcomed and engaged, in
the development of vision, values and purpose for the school and there are clear processes, with accompanying
timelines and milestones, to direct school activity towards effective implementation of our school plan. Our physical
learning spaces are used flexibly, and technology is accessible to staff and students. Strategic financial management is
used to maintain efficiencies and to maximise resources available to implement the school plan. There are opportunities
for the students and the community to provide constructive feedback on school practices and our practices and
processes are responsive to school community feedback.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

High Quality Educational Practices

Purpose

Develop consistent, high quality educational practices and student achievement, driven by school and assessment
evidence, in line with the Australian Curriculum, to support all students to become competent learners, highly engaged in
schooling, and technologically competent.

 

Overall summary of progress

Our focus on quality teaching and professional learning has ensured consistent results in student achievement across
the three year plan. Although, our expected growth percentages for student growth according to DET Learning
Continuums, were not reached in 2017, this data was affected by movement of students, both in and out of the school
throughout semester two.  Staff participated once again in Quality Teaching Rounds with colleagues from across our
Kurri Kurri Learning Community and we continued to consult with Dr. Ann Morrice on pedagogy, expanding the
fundamentals of this pedagogy towards Numeracy as well as Literacy. Student engagement was high in all four
measures, according to data obtained from the Tell Them From Me Survey.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All students tracked using
Literacy and Numeracy
continuums with 90% showing
expected growth per semester
relevant to expected time frames
(eg cluster movement quicker in
ES1 than S3)
 

$1000 for staff participation
in Quality Teaching
Rounds.

N.B

RAM Funding was infused
and integrated throughout
the entirety of the school
plan.

In 2017, all students were tracked using the DET
Literacy and Numeracy Continuums, with 82%
achieving expected growth per semester in Literacy
and 87% showing expected growth per semester in
Numeracy by the end of 2017.

 • All students achieving at or
above state averages in Reading,
Writing and Spelling, in NAPLAN,
by 2017.

In 2017, NAPLAN, 20% of Year 3 and 5 students
were above state averages in Reading and 40%
were above state averages in Spelling.

 • Tell Them From Me Survey
indicates increased student
engagement in schooling.
 

Our 2017 Student Tell Them From Me Surveys
assessed four school factors that are consistently
related to school engagement. All scores are rated
out of ten. The following ratings were given by
students at Mulbring Public School; • Quality
Instruction–8.6 • Positive Teacher–Student
Relations–8.9 •Positive Learning Climate– 7.5 •
Expectations for Success– 9.3 . These results for
students at Mulbring Public School are all above
NSW Government Norms as drivers of student
outcomes and measures of engagement.

Next Steps

 • Revise strategies for Literacy, further investigate models of practice, update resources for guided reading and
ensure appropriate teacher professional learning to address both school and personal goals.

 • Increase parental involvement in learning both at home and school.
 • Students will be encouraged to be involved in goal setting and self–moderation.
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Strategic Direction 2

High Quality Relationships

Purpose

To develop positive culture in the expectation that all students are safe and respectful learners in an environment where
success is valued and strong social conscience is fostered. To encourage positive, trusting relationships that support an
inclusive school community.

Overall summary of progress

School stakeholders have an active voice in the school leadership processes. School data reflects maintenance of a
positive learning culture and student voice is encouraged and valued. Student leader breakfasts were continued but
unfortunately did not always have full attendance, thus resulting in limited effectiveness in assisting in the planning of
student fundraisers and activities. Parent interviews were offered but there was limited attendance by parents,
particularly in our Years 3–6 group. This may be attributed though to open door policy for communication with parents on
an ongoing daily basis regarding student learning and socio–emotional needs. All staff support and attend P and C
initiatives and events and community feedback regarding school events such as our Bingo Night, Education Week
Assembly, Book Week and Presentation Day has been extremely positive.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Improved parent participation in
our School–home partnerships by
20% increase in parents
attending P and C meetings and
supporting the P and C, and
community events/fundraisers.

P and C attendance rates for parents/carers
attending meetings. An average attendance rate of
23% of school families was achieved throughout
2017.

School events such as Sport, an average of 55% of
school families, including grandparents, aunts and
uncles, older siblings and pre–schoolers.
Community representatives were invited to attend
Presentation Day and many members of our wider
community attended our Bingo night.

 • Student Welfare incidents
involving teasing and bullying will
decrease by 10% by 2017.

School welfare data demonstrates a consistent
decrease of 10% for incidences of teasing and
bullying from 2014–2017.

 • Parent, staff and student
surveys indicate a positive school
culture of inclusion and respect.

Delivering exceptional customer service is a
whole–school responsibility and to assist staff in
future planning. We participated in the “Excellence
in School Customer Service 360 Reflection Tool”
which measured four key areas–

 If a school;
 • communicates effectively
 • commits to customer service
 • works collaboratively
 • has consistency in vision and planning
Survey Responses from parents, future parents,
teaching staff and non–teaching staff
strongly demonstrated that;
 • Information about school activities is clear and
accessible
 • Communications from the school are relevant and
consistent
 • Communication and engagement is a priority for
the school
 • Members of our school community are invited to
provide feedback and are viewed as partners
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Parent, staff and student
surveys indicate a positive school
culture of inclusion and respect.

 • Members of our school community are invited to
and encouraged to engage in a wide–range of
school activities
 • It feels like the school places a high value on
working collaboratively and making sure everyone
has the opportunity to contribute and be heard
 • Teachers make me feel included. My
relationships with them are positive and respectful
 • Administrative staff place a high priority on
maintaining positive customer relationships
 • At my school it is obvious that maintaining great
relationships is valued
 • Staff at my school take extra efforts to resolve
difficult situations and make things better for all
involved
 • There are high expectations for staff that they will
collaborate with each other and the community
 • Teachers at my school represent the school at all
times and act as positive ambassadors of the
school as well as public education.
 • I am able to see the direction of the school and its
vision through the school's processes, policies and
procedures
 Tell Them From Me Student surveys indicate that;

Students feel they have someone at school
consistently provides encouragement and can be
turned to for advice with an overall score of 8.2 out
of 10, above the NSW Government Norm which
was 7.7.

They understand that there is a positive climate for
learning and there are clear rules and expectations
for classroom behaviour with a score of 7.5 out of
10 with the NSW Government Norm being 7.2.

 

Next Steps

 • Establish a weekly playgroup in conjunction with Mulbring P and C; Mulbring Minis
 • Implement IPlay– staff development and student fitness program
 • Continue to implement "Fun Friends"– Got It Program
 • Initiate parent/family lunchtime visits
 • Implement "Deadly Cooking" program
 • Implement regular surveys and review and analyse data obtained
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Strategic Direction 3

Consistent, high standard educational practices across the Kurri Kurri Learning Community of Public Schools

Purpose

To ensure learning for students across the Kurri Kurri Learning community is continuous K–12, and is based on quality
educational delivery and consistent, high standards and shared professional practices.

Overall summary of progress

The Aboriginal Education team, combined NAIDOC events are a wonderful celebration of culture and a great opportunity
to showcase and share talents across our Kurri Kurri Learning Community. Feedback from all schools, regarding the
launch and initial reaction to MGoals was positive but the follow–up inusing MGoals, is not as consistent as we’d hoped
for due to a number of issues in schools, including the amount of teacher–time required to monitor/review goals and
plans and lack of/or poor quality internet access for some families.

Schools in the Kurri Kurri Learning Community continue to embrace Stronger Smarter and 8 Ways of Learning, with all
schools now taking responsibility for up–skilling their own new staff members in these methodologies, at the beginning of
each school year.  

Kurri Kurri Learning Community placed a focus on community engagement in 2017 to assist in establishing a positive
culture across schools and community. This goal was initiated with the launch of a community based Positive Behaviour
for Learning initiative at the annual Business Breakfast held in term 1 at Kurri Kurri High School. Merilyn Burton, Princpal
of Pelaw Main Public School utilised this event to speak to over 90 community members about the importance of
establishing positive relationships between schools and home, and the importance of recognising student positive
behaviour both inside and outside school. This message of positivity was continued with a combined Kurri Kurri Learning
Community Positivity Staff Development Day in Term 2. Over 100 staff members going to listen to a keynote address
from the Positivity Institute regarding the importance of positive psychology. KKLC staff were then able to select from a
positive initiative taking place within the KKLC including, restorative justice, learning HUBs and writing strategies. The
KKLC also attempted to include positive news stories from all schools within a newsletter extract to ensure the continued
celebration of success within and beyond the KKLC.

Positive Psychology will be a continued focus for 2018, with the community based PBL initiative being taken over within a
new KKLC Team.

2017 saw the amalgamation of the former KKLC Curriculum and Aspirations committees to form the KKLC Teaching and
Learning Team. This team saw the continuation of a number of key initiatives for the Kurri Kurri Learning Community.
Quality Teaching Rounds continued with new staff trained in facilitation across the KKLC, and debating programs
continued with a successful debating workshop and gala day. Transition programs continued to ensure smooth
transitions for students moving from Year 6 into Year 7, and the Early Connections Team delivered a highly successful
Early Years Expo and Teddy Bear’s Picnic to support successful transitions from pre–school to Kindergarten.
Collaborative work around consistent teacher judgement in writing was a goal of the team that unfortunately was not
realised in 2017. With the introduction of National Literacy Progressions in 2018, this remains an ongoing goal for the
team.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Average school attendance for
Aboriginal students above 90% in
all settings.

$4061 Funds expended across the KKLC have supported
transitions for Aboriginal students and cultural and
academic programs to engage students.
Attendance for Aboriginal students is near or above
90% in all settings.

 • Evidence of community
engagement in school community
programs, strategies and events.

$4835 Establishment and implementation of Community
PBL was a focus towards achievement related to
this measure. Community PBL has extended its
local community partners, who are involved in
recognising students demonstrating the community
PBL expectations and awarding BASAs. This is
being effectively implemented within the KKLC.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Partnerships established with
community services and
agencies and the KKLC group of
schools.

$10347 The Kurri Kurri Early Connections committee
continued to operate within the
Curriculum/aspirations committee. Work of this
committee in combining with early childhood
providers and community support agencies has
been effective in establishing links that support
families with children 0–8 and their engagement
with health services, early education and in making
links with their future schools. Attendances at two
key events, the Community Expo and Teddy Bears
picnics have increased, with agencies reporting
follow up in connecting with families.

Kurri Kurri Community Centre and Hunter
Headspace utilised spaces at KKHS to support
students and families with youth workers and
adolescent counsellors.

Staff participation in professional
learning and collaborative
practices across the KKLC.

$24146 Quality teaching rounds continued to be
implemented across the KKLC in 2017, with an
increased number of facilitators trained. QTR
enabled professional interaction and sharing of
practice for teachers K–12.

The combined Staff Development day in Term 2
included presentations on positive psychology, and
also highlighted current practices in KKLC schools
including restorative justice, learning Hubs and
writing strategies. Positive psychology will be a
major focus for professional learning and
collaborative practice for the KKLC in 2018.

Additional combined PL for the KKLC included
programs related to Aboriginal education and
debating.

Next Steps

 • Links for transition P–K and 6–7, with the Kurri Kurri Early Connections Network continuing to promote the
importance of forming early links between families and their child/children's future school. Successful practices for
6–7 transition will continue.

 • Quality teaching rounds
 • Aboriginal Education focus, with combined NAIDOC cultural events, as well as Stronger Smarter and 8 ways
 • Community PBL
 • Implementation of Positive Psychology across the KKLC. This will be a principal focus for expenditure of finances

for the KKLC
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading RAM Aboriginal
background funding: $2524

A day of casual relief was provided for
consultation with parents and students to
prepare ILPs using MGoals.  Casual relief
was also provided for a teacher to work with
students who were part of Kurri Kurri Learning
Community Drumbeat Group. Art supplies
were also purchased for NAIDOC activities.

Low level adjustment for disability RAM Low Level adjustment
for Disability: $14575 which
includes 0.1 staffing
allocation.

All funding in this area,  was allocated to our
class structure initiative– the funding of a third
teacher for a total of 9hrs a week.

Quality Teaching, Successful
Students (QTSS)

QTSS: 0.036 staffing=
$3657= 51 minutes per
week

This funding was utilised to provide the
equivalent of 4 days casual relief for the
Principal to mentor and collaborate with staff.

Socio–economic background RAM Socio–economic
Background: $13103

All funding in this area,  was allocated to our
class structure initiative– the funding of a third
teacher for a total of 9hrs per week.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 30 28 21 23

Girls 30 19 22 19

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.5 93.9 95.4 93.3

1 93.8 85.9 96.1 94.8

2 94.6 93.4 88.8 94.2

3 94.4 89.7 88.2 88.6

4 93.6 94.9 93.6 93

5 94.9 94.6 93.9 96.8

6 96.7 95.2 94.5 91

All Years 94.8 93 93 92.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Regular attendance at school for every student is
essential if students are to achieve their potential, and
increase their career and life options. Schools in
partnerships with parents are responsible for promoting
the regular attendance of students. While parents are
legally responsible for the regular attendance of their
children, school staff, as part of their duty of care,
record and monitor part and whole day absences.
Schools, in providing a caring teaching and learning
environment, which addresses the learning and support
needs of students, including those with additional
learning and support needs or complex health
conditions, foster students’ sense of wellbeing and
belonging to the school.

The school regularly monitors attendance, and
strategies are in place to contact parents where there is
a pattern of attendance causing concern or the
parent/carer has failed to provide a satisfactory
explanation for an absence. Procedures for
non–attendance are as per the guidelines in School
Attendance Policy PD 2005 0259–Learning and
Engagement Directorate 2015.

Structure of classes

Mulbring Public School is officially a two teacher
school, however a priority is to ensure low
student–teacher ratios. Three class groups operate on
three days per week, for four hours per day. The focus
during this time is on building student capacity in both
Literacy and Numeracy. This initiative is well–supported
within our school community. Our three class groups for
2017 were; K/1, 2/3/4 and 5/6.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.29

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

The aboriginal composition of our full–time equivalent
workforce is nil.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

All staff have continued professional learning in
teaching pedagogy, centred on improving student's
literacy and numeracy, with consultancy and
partnership with Dr. Ann Morrice. One staff member
has also participated in Quality Teaching Rounds, a
school–based practice in collaboration with Kurri Kurri
Learning Community which has provided both the
processes and substance to initiate and build
professional conversations around classroom practice
and teaching. Mandatory training in Child Protection,
Code of Conduct, CPR, Anaphylaxis and Emergency
Care has also been completed. Staff also undertook
professional learning for the "Got It" program, NAPLAN
Online, LMBR Finance, School Planning and
Evaluation and WHS requirements.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 25,179

Global funds 42,650

Tied funds 15,577

School & community sources 10,030

Interest 322

Trust receipts 1,530

Canteen 0

Total Receipts 70,109

Payments

Teaching & learning

Key Learning Areas 2,809

Excursions 7,288

Extracurricular dissections 7,862

Library 428

Training & Development 123

Tied Funds Payments 17,643

Short Term Relief 7,143

Administration & Office 22,708

Canteen Payments 0

Utilities 6,434

Maintenance 1,442

Trust Payments 2,325

Capital Programs 0

Total Payments 76,205

Balance carried forward 19,083

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 78,975

Appropriation 71,148

Sale of Goods and Services 0

Grants and Contributions 7,783

Gain and Loss 0

Other Revenue 0

Investment Income 43

Expenses -48,003

Recurrent Expenses -48,003

Employee Related -30,452

Operating Expenses -17,551

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

30,972

Balance Carried Forward 30,972

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Clear roles and responsibilities are in place to ensure
correct delegations and foster a culture of discipline
and accountability. An annual school budget is
prepared in line with the school plan. The school’s
financial performance is monitored and adjusted where
necessary, on a regular basis, by the principal and the
school administrative manager.  The school budget and
updated forecast provides financial direction to achieve
the target outcomes as outlined in the school plan.
Purchasing controls also give assurance that the school
receives the best value for money for the purchases
made.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 422,710

Base Per Capita 6,572

Base Location 1,796

Other Base 414,342

Equity Total 30,202

Equity Aboriginal 2,524

Equity Socio economic 13,103

Equity Language 0

Equity Disability 14,575

Targeted Total 0

Other Total 4,769

Grand Total 457,681

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services–
Improving education outcomes for students in the top
two NAPLAN bands, Mulbring PS, has prioritised this
outcome for all students. For further information
regarding our school results, please refer to the web
link above.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and staff about the school.

In 2017, we implemented TTFM (Tell Them from Me)
Surveys for students in Years 4–6 and parents/carers.
We also initiated an independent survey, "Excellence in
Customer Service– 360 degree Reflection tool". and
student surveys for K–3 students as well as a staff
survey. 

Parents and Carers strongly affirmed that the school
tries to bring out the best in each child with 87% of
respondents indicating that progressive teaching
methods are used. 93% of respondents indicated
strong support for the continuation of the three class
model.  Words and phrases used by parents/ carers to
describe Mulbring PS include; " friendly, approachable",
"caring, warm, safe, inviting" and "always strives for
everyone to do their best", installs a positive self–image
for the kids" . Some of the top ranking responses given
to describe the most positive aspects of Mulbring PS
were; " Principal's regard and respect for students",
"kids well being"  and "teachers". Parents and carers
also value the cleanliness of our school and our
facilities. 100% of respondents to the survey indicated
that they have already or would recommend our school
to others.

Policy requirements

Aboriginal education

Mulbring PS promotes an inclusive curriculum and
school culture that promotes understanding of and
respect for Aboriginal and Torres Strait Islander
histories, culture and languages. 

Health screening is conducted annually for
Kindergarten students of Aboriginal or Torres Start
Islander descent.

We actively participate in NAIDOC events both at
school level and with our partner schools within the
Kurri Kurri Learning Community. We promote "8 ways"
of learning and "stronger, Smarter" philosophies in our
teaching and learning practices. This year we also
implemented MGoals to provide a digital platform  for
individual plans and goal setting.  

Multicultural and anti-racism education

Respect and understanding for culturally diverse
communities is promoted through practices which
counter racism and build cultural understanding. We
have a K–2 Drumming group and students are regularly
engaged in art and music which is multicultural and
inclusive.

Other school programs

In 2017, Mulbring Public School was involved in lots of
sport, with many great stories of excellent
sportsmanship and achievement.  This year was a trial
year, joining with fellow small school Paxton Public, to
compete in both girls and boys Cricket, Soccer, and
Touch Football. We also had successes at the small
schools athletics and swimming carnivals, as well as
cross country running.

It has been a year in which students from younger
grades have shown an increased participation and
representation of Mulbring Public School at sporting
events.

Once again, students in K–6 participated in the
Premier's Sporting Challenge, but perhaps more
excitingly, Mulbring received Sporting Schools funding
to enable specialist Gymnastics and Tennis Coaches
to come into school for two, term long programs. Our
tennis program was followed up by a fantastic tennis
day, where students participated in a number of tennis
activities, showcasing their skills to parents,
grandparents and the wider community. We once again
thank parents, the P&C and Mulbring Tennis Club for
their help and ongoing support for our school.
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2017 began with the small schools swimming carnival.
Mulbring students entered with a mixture of talented
youth and experience and lots of excitement. Our
school captain Fletcher was a stand–out, winning
several races and progressing to zone for backstroke,
breaststroke (where he placed second overall) and
freestyle. Sophia, on one of her first days of being a
Mulbring Public School student, also shone in the
pool. Sophia blew the parents and teachers away for
her excellent effort, enthusiasm and results,
progressing to zone for freestyle.  Our PP5 relay
team,consisting of Fletcher, Kalab, Daniel and Bella
also progressed to zone level. 

Our boys' cricket team, combined with Paxton to take
on the might of Cessnock West Public School.
They fought valiantly, batting and fielding like a team
who had all played cricket for many years, when in
reality many of our players were beginners. Our most
experienced player, Fletcher stood up to the task taking
4 wickets and top scoring. Thomas (the little maestro) 
impressed, scoring quickly against much older
competitors with a couple of well–hit boundaries.
Unfortunately, we fell 10 runs short in what was a
thrilling finish.

Our girls’ cricket team had a similar experience.
Isabella, Ruby, Bella and Sophia fought valiantly to post
a highly competitive total of 134 only to fall short  of
Kurri Kurri Public School by 20 runs.

This year was the first year that we held a whole school
Cross Country day; students from K–2 ran around the
school playground, whilst students 8 years and older
walked to Mulbring Park and completed 2 laps (a totalof
2km).  Several students qualified and progressed to
zone level at Cessnock Racecourse – all of them
finishing within the top 20 of their age group.

Mulbring also competed in touch football, hosting a gala
day at Mulbring Park against Cessnock West Public
School – featuring mud, rain and spectacular tries and
diving tags from both the boys and girls teams. Our
girls’ team was successful, progressing to round 2,
however were unfortunately knocked out of the
competition, having a try scored against us in the dying
seconds of the match.

We also had successes in soccer this year, with some
of our students playing alongside Paxton students in
both boy's and girl's teams.

Mulbring PS also participated in the Small Schools
Athletics Carnival. Students in K/1/2 competed in fun
events, preparing them for future years. Students 8
years and older competed against students from other
Small Schools. Seven students; Fletcher, Dusty,
Daniel, Kai, Isabella, Sophia and Thomas represented
Mulbring and Cessnock PSSA at Zone Athletics.

This year some students trialled for individual sports,
representing Mulbring, Cessnock PSSA and the Hunter
region and showcasing their skills and talents beyond
our local area. Lachlan and Fletcher both trialled for
representative Rugby League. Fletcher was selected
for Cessnock Zone and also for the Hunter Team – a

huge achievement. Dusty, always proud to wear his
Mulbring badge when horse riding, once again
represented Mulbring PS at numerous School Horse
Sport events around the Hunter Valley.

At our Annual Presentation Day Assembly, the
Sportspower Encouragement Awards, new awards for
2017, were presented to two students who have
demonstrated commitment to improving themselves
throughout PDHPE and sport, have always strived to
do their best, and demonstrated excellent
sportsmanship andencouragement for others.

The Sportspower Encouragement award for K–2 was
presented to Coopa.P.

The Sportspower Encouragement award for 3–6 was
presented to Thomas.B.

The Premier’s Sporting medal is to acknowledge one
student who has demonstrated excellence and
achievement in sport. This boy put his handup for every
sport this year. He has an outstanding commitment to
fair play,constantly setting an example, and leading his
team on the sporting field. He has made an overall
positive contribution to the school’s sporting program
and our proud sporting history. Fletcher Anlezark was
our 2017 winner of the Premier's Sporting Medal.
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