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Introduction

The Annual Report for 2017 is provided to the community of Mount Kembla Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Raelene Redfern

Principal

School contact details

Mount Kembla Public School
Cordeaux Rd
Mount Kembla, 2526
www.mtkembla-p.schools.nsw.edu.au
mtkembla-p.School@det.nsw.edu.au
4271 2565
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School background

School vision statement

At Mount Kembla Public School we believe all young Australians become successful learners, confident and creative
individuals, and active and informed citizens’ (Melbourne Declaration, 2008) when immersed in quality education
delivered by dedicated and skilled staff.  Through the combined efforts of all educational stakeholders we endeavour to
prepare students to become active and informed citizens of the world.

Mount Kembla Public School is dedicated to providing a nurturing and safe school community where students are able to
achieve their full potential through independent and creative learning opportunities.

‘Making the learning visible’

‘When teachers see learning through the eyes of the students and students see themselves as their own teachers’.

Professor John Hattie

School context

Our parents are active participants in the school community through their dedication to classroom help, volunteering in
the canteen and uniform shop as well as supporting the school and their children through attending many school
events.   

Mount Kembla Public School has students who use their initiative, demonstrate common sense and interact honestly and
with integrity in an environment which values multi–age groupings.

Our school is committed to providing high quality learning experiences achieved through implementing a balanced
curriculum that aims to prepare students for the 21st Century; increasing the use of technology; recognising roles and
responsibilities and contributions of all school community members in setting appropriate educational goals and
maintaining a strong focus on literacy and numeracy.

The staff of Mount Kembla Public School demonstrate a high level of professionalism and commitment to improve
student outcomes.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

 The Executive Summary of our external validations is as follows:

Learning

In the School Excellence Framework domain of Learning Mt Kembla Public School has indicated an overall level of
delivering.

Learning Culture

At Mt Kembla Public School our evidence indicates we are working at delivering a school culture demonstrating the
building of educational aspiration and ongoing performance improvements across our community. Evidence to support
this can be found in our evidence sets of ‘Teaching Practice’, ‘Assessment Practice’, ‘Wellbeing’ and ‘Leadership’. Such
evidence includes IEPs and PLPs, participation in events such as the Mathematics Challenge for Young Australians,
reflections of our school values and student tasks.
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Wellbeing

At Mt Kembla Public School our evidence indicates we are working at delivering a strategic and planned approach to
support the cognitive emotional, social, physical and spiritual wellbeing of all students. Evidence to support this can be
found in our evidence sets of ‘Professional Development’ and ‘Wellbeing’. Such evidence includes our PL schedule, Tell
Them From Me surveys, Scout attendance data, school values displays, newsletter articles and through the recording of
student welfare needs.

Curriculum and Learning

At Mt Kembla Public School our evidence indicates we are working towards sustaining and growing an integrated
approach to quality teaching, curriculum planning and delivery, and assessment promoting learning excellence
responsive in meeting the learning needs of all students. Evidence to support this can be found in our evidence sets of
‘Teaching Practice’, ‘Assessment Practices’, ‘Wellbeing’, and ‘Community’. Such evidence includes the Figtree CoS
scope and sequences, applications for OoHC support, support allocations and risk management plans, IEPs, student
monitoring, class constructed LISC, whole school assessment reviews, the use of PLAN data, sharing of information for
student wellbeing, parent workshop information and our newsletter ‘Spotlight on Learning’.

Assessment and Reporting

At Mt Kembla Public School our evidence indicates we are working at delivering consistent school–wide practices for
assessment and reporting which are being used to monitor, plan and report on student learning across the curriculum.
Evidence to support this can be found in our evidence sets of ‘Assessment Practices’, ‘Community’ and ‘Leadership’.
Such evidence includes L3 progress and monitoring sheets, reporting to parents, newsletter learning highlights, reporting
on our NAPLAN success in the newsletter, student tasks, assessment and reporting outlines and the use of our data
base share point.

Student Performance Measures

At Mt Kembla Public School our evidence indicates we are working at delivering, with students consistently performing at
a high level on external and internal school performance measures. Evidence to support this can befound in our
evidence set of ‘Assessment Practices’. Evidence includes Stage 2 maths data and Stage 1 reading data.

Teaching

In the School Excellence Framework domain of Teaching Mt Kembla Public School has indicated an overall level of
delivering.

Effective Classroom Practices

At Mt Kembla Public School our evidence indicates we are working at delivering a school where all teachers are
committed to identifying, understanding and implementing the most effective teaching methods, with a high priority given
to evidence–based teaching strategies. Evidence to support this can be found in our evidence sets of ‘Teaching Practice’
and ‘Wellbeing’. Such evidence includes overview of a writing lesson, teaching program, progressions of learning, writing
intentions and student criteria, classroom expectations and TTFM surveys.

Data Skills and Use

At Mt Kembla Public School our evidence indicates we are working at delivering a school where student assessment
data is regularly used school–side to identify student achievements and progress, in order to inform further school
directions. Evidence to support this can be found in our evidence sets of ‘Assessment Practices’, ‘Community’, ‘School
Management’ and the ‘School Plan and Milestones’. Such evidence includes Stage 2 reading data, Stage 3 spelling data,
our Annual School Report, reporting on our NAPLAN success, TTFM surveys and our school plan and milestones.

Collaborative Practice

At Mt Kembla Public School our evidence indicates we are working at sustaining and growing a school where explicit
systems for collaboration and feedback to sustain quality teaching practice exists. Evidence to support this can be found
in our evidence set of ‘Professional Development’. Such evidence includes evidence of our Visible Learning journey,
research based collaboration, lesson focus sheet, surface and deep knowledge PL, Focus on Reading documents,
mentoring schedule, lesson observations and feedback.

Learning and Development

At Mt Kembla Public School our evidence indicates we are working at sustaining and growing in a school where
professional learning is aligned with the school plan, and its impact on the quality of teaching and student learning
outcomes is evaluated. Evidence to support this can be found in our evidence set of ‘Professional Development’. Such
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evidence includes our Visible Learning journey, lesson observations, PDPs and evidence of school expertise in
accreditation at high levels.

Professional Standards

At Mt Kembla Public School our evidence indicates we are working at delivering a school in which all staff demonstrate
personal responsibility for maintaining and developing their professional standards. Evidence to support this can be
found in our evidence sets of ‘Teaching Practice’, ‘Assessment Practices’ and ‘Professional Development’. Such
evidence includes a section of a history program, history lesson, spelling program, assessment review procedures and
our school expertise in accreditation at high levels.

Leading

In the School Excellence Framework domain of Leading Mt Kembla Public School has indicated an overall level of
delivering.

Leadership

At Mt Kembla Public School our evidence indicates we are working at delivering a school in which the leadership team
supports a culture of high expectations and community engagement, resulting in sustained and measurable
whole–school improvement. Evidence to support this can be found in our evidence sets of ‘Professional Development’,
‘Community’ and ‘Leadership’. Such evidence includes stage team PL schedule, Education Week invitation, parent
workshop information and EOI, parent feedback on Spotlight on Learning at Home, interschool sports and art
communications and staff roles and responsibilities.

School Planning, Implementation and Reporting

At Mt Kembla Public School our evidence indicates we are working at delivering a school in which the school plan is at
the core of continuous improvement efforts, with the school’s vision and strategic directions evident in its main activity.
Evidence to support this can be found in our evidence sets of ‘Teaching Practice’, ‘Assessment Practices’, ‘Professional
Development’, ‘Wellbeing’, ‘Community’, ‘School Management’ and the ‘School Plan and Milestones’. Such evidence
includes IEPs and PLPs, assessment review scope and sequence, our Visible Learning journey, Focus on Reading
teacher survey, sharing information for student wellbeing, school plan and milestones, PL learning schedule and the
school plan and annual report.

School Resources

At Mt Kembla Public School our evidence indicates we are working at delivering a school in which resources are
strategically used to achieve improved student outcomes. Evidence to support this can be found in our evidence sets of
‘Teaching Practice’, ‘Professional Development’, ‘School Management’ and the ‘School Plan and Milestones’. Such
evidence includes our history program, Figtree literacy and numeracy scope and sequences, ICT facilities, computer
availability, flexible learning spaces, identification of dangerous areas, annual tree audit, tree maintenance, bushfire
season newsletter reminders, emergency management plan, BPC budgeting tool, orders for resources and our
milestones.

Management Practices and Processes

At Mt Kembla Public School our evidence indicates we are working at delivering a school in which management systems,
structures and processes underpin ongoing school improvement and the professional effectiveness of all school
members. Evidence to support this can be found in our evidence sets of ‘Professional Development’, ‘Community’,
‘Leadership’, ‘School Management’ and the ‘School Plan and Milestones’. Such evidence includes staff roles and
responsibilities in the school plan and milestones, sharing of success including Aboriginal student academic success,
sporting, teacher and community celebrations, priorities and practices and school communications.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Staff–Creating a High Performing Learning Culture

Purpose

Teachers have the capacity to provide curriculum that is differentiated to meet students’ strengths and needs. All staff
are provided with ongoing quality professional learning to meet the challenges of future pedagogy and practice.

Teachers network and collaborate with the broader community to provide quality programs and resources to achieve
quality student outcomes and academic growth for every student.

Overall summary of progress

As evidenced by our External Validation there is a high collaborative and inclusive learning culture within our teaching
community. We continue to development of deep pedagogical knowledge, enhanced by contemporary research
(Hattie/Wiliam), to maximise student achievement, particularly in literacy and numeracy. Units of work are designed and
refined to reflect new knowledge and skills required in addressing new syllabus documents and  incorporating the
Australian Curriculum. Learning Intensions and Success Criteria are now common place phrases used by staff and
students. Performance and Development Plans are allowing for personalise professional support as well as reflection on
individual responsibilities and progress.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teaching programs reflect a
developing understanding of
learning intentions using success
criteria and effective feedback for
improved student outcomes.

8 release days to have 2
beginning teachers
supported by supervisors =
$4000 Beginning Teacher
Funds

Programs and class observations illustrate a
developing understanding of learning intentions and
success criteria. Beginning teachers were
supported in their professional development in
regards to learning intentions and success criteria.

Classroom use of both
summative and formative
assessment to inform teaching
and learning programs and
assessment.

L3 training continued –
$1500

Peer observations and
introduction to Focus on
reading for new staff.

Whole school data is regular collected, reviewed
and shared as we jointly analysed and celebrated
student growth. Further work focusing on feedback
will be included in our next School Plan.

All teaching programs reflect
implementation of BOSTES
syllabus documents in line with
the Australian Curriculum.

8 release days to have 2
beginning teachers
supported by supervisors =
$4000 Beginning Teacher
Funds

Teachers' PDPs,
Observation Feedback
forms and Peer Coaching
notes

Program reviews were conducted regularly showing
clear evidence of explicit teaching and learning,
learning intentions and success criteria
implementation as well as inclusions of all
mandatory syllabus requirements. Beginning
teachers were supported in this process.

All teaching staff utilising literacy,
numeracy continuums and  PLAN
software to track student
progress and monitor individual
student needs.

8 release days to have 2
beginning teachers
supported by supervisors =
$4000 Beginning Teacher
Funds

PL time allocated to
SMART data review and
student tracking.

Beginning teachers were assisted to effectively
track their students on the continuums and in
PLAN.  As a staff we analysed our NAPLAN results
and identified areas of common need to inform
future planning.
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Next Steps

Our 2018–2020 School Plan will now focus on continued professional learning as we strive for excellence in our use of
data to inform our practices. Part of this will focus on effective feedback strategies to be employed. As a result of our
NAPLAN and in school data analysis we will have a 'writing' focus for 2018 and this will be the first area we explicitly
focus on feedback and assessment data.
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Strategic Direction 2

Students – Creating Contributing Global Citizens

Purpose

Today's classrooms are filled with diverse learners who differ not only culturally and linguistically but also in their
cognitive abilities, background knowledge, and learning preferences. Based on this knowledge a differentiated instruction
approach to teaching and learning gives students multiple options for taking in information and making sense of ideas.
Teachers provide explicit, specific and timely formative feedback to students on how to improve.

Overall summary of progress

Our continued school–wide approach to implementing a quality evidence–based curriculum has enabled our teachers to
develop their skills in designing differentiated instructional strategies supportive of the needs of their students. This
student–centred approach to learning has ensured increased visibility and consistent use of learning goals in literacy and
numeracy programs. Learning intentions, success criteria and assessment practices are becoming visible in learning
activities. Students are becoming better able to analyse their progress, make informed judgments about their successes
and future learning directions through feedback in assessment for learning practices. We have implemented a whole
school systematic approach to collect, analyse, interpret, track, evaluate and report on school based and external data.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased proportion of
students achieving through the
school’s teaching and learning
programs as measured by
external performance data,
school based performance data
and community survey results.

L3 training continues –
$1500

Participation in the Young
Australians Mathematical
Challenge

PL time allocated to
analysis SMART data

L3 results indicate that the majority of Kindergarten
students reached or exceeded the exit level
expected for reading at the end of the year. SMART
data indicated our Yr 3 students are achieving
above the state average in all assessment areas of
literacy and numeracy.

This may be measured by :
 • an increase in students
attaining a higher than expected
growth in external data.
 • movement of students along
the literacy and numeracy
continuum.
 • individual student reports
include descriptions of the
student’s strengths and areas of
growth.

Beginning teachers
supported by supervisors
using Beginning Teacher
Funds. 6 days release =
$3000
SLSO in classrooms 9
hours per week x $40 =
$360 x 10 weeks = $3600
per term Total = $14400
from equity funding

SMART data indicated our Yr 3 students are
achieving above the state average in all
assessment areas of literacy and numeracy. All
students made progress over the year, as
measured along the continuums and such growth
was reported in our individual student reports.

Next Steps

We will continue to track student progress, however, will be allowing for Professional Development in the use of new
tools that will be available next year such as PLAN 2 and the Learning Progressions.  We will also be extending this to
areas of STEAM as we strive to have more students involved in STEAM tasks through stage based and  extension
activities. As we develop staff capacity in the areas of feedback and assessment we would also like to continue to
support students in their capacity to both give and receive feedback in order to self direct learning.
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Strategic Direction 3

Community – Creating Community Partnerships

Purpose

Strong community partnerships are encompassed through a shared vision, where the school and community work in
collaboration to provide students with quality educational experiences. Effective communication and processes will
underpin our school’s directions as we work in partnership to achieve our goals and challenge our students to be
successful 21st Century learners. Delivering quality educational and leadership programs through sustained and
meaningful engagement with our Community of Schools.

Overall summary of progress

Our community partnerships have continued to strengthen over the course of our three year plan. The number of parents
taking part in our Tell Them From Me surveys has increased each year and this initiative is one we will continue to
employ as a  source of data. The results from this survey indicate that our parent body highly rate our support of learning,
behaviour and safety. A high number of community attend any events we hold, including barbeques, sporting carnivals,
P&C activities, parent information evenings and interviews. Meetings are conducted with parents in regards to
implementing and monitoring Individual Education Plans and Personalised Learning Pathways, thus further developing a
close partnership leading to better understanding, monitoring and support to uphold school expectations and aspirations
for improving student achievement and engagement . Other community partnerships constantly strengthening is that with
the other schools in our Community of Schools as we work and learn from each other.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A higher incidence of community
members responding to parent
forums and online surveys about
the school’s direction and future
focus.

Allocated time to set up the
Tell Them From Me
surveys.

The number of parents taking part in our evaluation
process by completing the Tell Them From Me
surveys has increased each year. Over the course
of the three year plan the number of participants
has doubled.

Collaborative planning a regular
occurrence throughout the year
with high levels of student, staff
and community engagement.

Allocated PL time, P&C
meetings and CoS
meetings.

This was especially the case as we started work on
our new School Plan. Collaboration occurred at
multiple levels including with the community and
even between schools in our CoS.

Community involved in school
activities such as swimming,
cross country and athletics
carnivals, parades, BBQ’s etc.

Executive time required to
plan and run workshops.
Additional RFF provided to
support organisation of
carnivals – $1000 school
funds

Community attendance and support for all school
run activities and events was at a very high level
throughout 2017, despite some extremely wet
weather in Term One and a number of associated
postponements.

Next Steps

We will continue to engage with our school community and CoS into the future. Holding carnivals, events and
celebrations brings our community together so we will ensure there are opportunities for this throughout the year. We
have identified links to the wider Aboriginal Community as an area to strengthen so will utilise the resources available to
us through the department to assist in this next step.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Total = $3 672 All Aboriginal students have worked with their
teachers and parents to develop their
Personalised Learning Pathways (PDPs).

During 2017 we established an Aboriginal
Education Team who have been working with
an Aboriginal Community Liaison Officer
(ACLO) and our Aboriginal students to
personalise our Acknowledgement of Country
and begin work on updating our PDPs and
the process we use for implementation in
2018.

The last of our murals commissioned in 2016
was completed and installed during the year. 

English language proficiency SLSO time = $50.00
Total = $400

A School Learning Support Officer (SLSO) is
employed to support classroom programs,
EAL/D programs and students with learning
needs. They also provide in class and mentor
support for classroom teachers.

Low level adjustment for disability Flexible = $1427
Integrated = $1195

Flexible Funding Total =
$11416
Integrated Support Funding
Total = $9560

Students requiring adjustments and
accommodations are allocated SLSOs
support. Student and classroom programs are
put in place for students who are identifies
and assessed for immediate support. The
Learning Support Team identified students
requiring support at the completion of 2016
ready for the 2017 year.

Quality Teaching, Successful
Students (QTSS)

Total QTSS for Sem Two =
0.213 FTE

Time was allocated for peer observations and
feedback sessions to further enhance our
teaching. Peer coaching allowed executive
members to assist implement and monitor a
whole school approach to learning intentions
and success criteria.

Socio–economic background SLSO time = $1156

Total = $9255

SLSO time was utilised to support classroom
programs and students with additional needs.
Funds were also put aside to enable financial
assistance to be provided to families who
required this service.

Support for beginning teachers Total = $14887.97

($4081 for teacher off
during 2017 on maternity
leave)
$13450 for two new
teachers 2017

One teacher was still off on maternity leave,
so that amount will carry over to 2018.

The two new beginning teachers were
supported with mentoring time to assist with
their accreditation, programing and
assessment. They were also supported with
additional RFF to enable them to best prepare
for their students.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 92 84 77 65

Girls 70 73 64 62

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.3 95.4 97.4 95.9

1 93.5 94.4 94 95.4

2 94.3 93.3 96 94.9

3 94.3 94.9 95.2 94.8

4 92.2 93.7 93.8 96.2

5 95.9 92.8 94.5 95

6 90.6 93 95.1 96

All Years 93.7 94 95 95.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Regular  attendance  at  school  is  essential  to  assist
students   to   maximise     their   potential.   Schools,
in   partnership    with    parents, are    responsible    for
promoting    the    regular    attendance    of    students.
Encouraging   regular   attendance   is   a   core
school   responsibility. Class  rolls  are  marked  daily
and  monitored  regularly  by the class teachers for
patterns of students’ partial or   non–attendance.   The
Learning   Support   Team   monitors  the  attendance
of  students.  If  a  concern  is  identified,  the  team
works  with  the  student,  parent  and class teacher to
improve attendance. Parents are contacted by the
school  and  informed  of  their  responsibility  to
ensure  children  attend  school  regularly.  The
support  of  the  Home  School  Liaison  Office is sought

if required.  School staff: provide     a     caring
teaching     and     learning     environment   which
fosters   students’   sense   of   belonging to the school
community; recognise   and   reward   excellent   and
improved   student attendance; maintain accurate
records of student attendance;  implement  programs
and  practices  to  address  attendance issues when
they arise;  provide    clear    information    to    students
and    parents  regarding  attendance  requirements
and  the  consequences  of  unsatisfactory  attendance;
and keep notes and records of verbal explanations for
absences and retain these for two years from the date
of receipt.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 3.52

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.5

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.71

Other Positions 0

*Full Time Equivalent

Mount Kembla Public School has 0% of the workforce
identifying as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

During 2017 much professional learning was
undertaken by  all Mount Kembla Public School staff. 
Professional  development  is  strategically  planned  to
meet  the  needs  of  all  staff  and  is  in  line  with
whole  school  planning and departmental priorities.
The main areas of focus in 2017 centred on: Using the
SEF to best measure where we sit in each element for
our External Validation; The   accreditation   and
support   of   beginning   teachers with the NSW
Institute of Teachers; Whole   school   analysis   of
NAPLAN,   PLAN   and   school  based  data  to
identify  areas  of  need  in  all  aspects  of  literacy  and
numeracy  with  alignment  to   the   new   NSW
English   and   Mathematics   syllabus outcomes; Using

PLAN    data    to    identify    and    track    all
students’    individual    learning    needs    on    the
learning continuums to inform teaching practices and
the    design    of    teaching    programs    and
individual learning plans; Review and modify scopes
and  sequences  and  stage  based  units of work for
the new history syllabus,; Cyclic assessment    for
learning    strategy,    to    collaboratively    plan literacy
and    numeracy    assessment      tasks,      rubrics,
and      teaching      programs,  collect,  analyse  and
consistently  judge  student    achievement    data
aligned    to    NSW syllabus outcomes; Consistent use
of individual goals, learning intentions and success
criteria; Mandatory training such as  Asthma
Awareness  Update;  ASCIA  –  Anaphylaxis training;
CPR; Disability Standards Framework; Corruption
Prevention for Public Schools; Code of Conduct and
Child    Protection    Update. Two staff members are
also working    towards    Board    of    Studies
Teaching    and    Education    Standards    (BoSTES)
accreditation with one completing this during the year.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 188,192

Revenue 1,230,668

Appropriation 1,148,604

Sale of Goods and Services 5,131

Grants and Contributions 74,146

Gain and Loss 0

Other Revenue 0

Investment Income 2,787

Expenses -1,316,309

Recurrent Expenses -1,316,309

Employee Related -1,100,405

Operating Expenses -215,905

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-85,641

Balance Carried Forward 102,551

During 2017 we completed the major project that was
our new playground. This came at a cost of $26 700 for
a new retaining wall and $84 000 for the play
equipment and ground cover. We had been planning
this for a number of years and were also successful in
gaining a grant to assist financially to the amount of $71
000, yet to be reimbursed into our account. This
accounts for the $85 641 deficit. We are still carrying
over excess money that we had raised in case our
grant application was unsuccessful. This can now carry
over the next stage of our project which is to source
and install shade sails over the new structure. Another
expense factored in for 2017 was the replacement of an
aging photocopier.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,025,673

Base Per Capita 21,549

Base Location 0

Other Base 1,004,124

Equity Total 75,530

Equity Aboriginal 3,672

Equity Socio economic 9,255

Equity Language 400

Equity Disability 62,203

Targeted Total 12,586

Other Total 12,073

Grand Total 1,125,862

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In all literacy assessments over 50% of our Year 3
students were in the top two bands, the lowest
percentage being 69.2% in Reading. The highest
percentage in the top two bands was in the Grammar
and Punctuation assessment at 84.6%. In Year 5 the
largest percentage in the two two bands was for
Reading, at 38.1%, however, it was in the Writing
assessment that our students bettered the state
average precent in those bands.
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During 2017 31.8% of our Year 5 students sat in the top
two bands for numeracy, while from Year 3 we had an
extremely high achieving cohort with 61.6% in the top
two bands. 46.2% of those were in the highest band
which was double the state average.

In accordance with the Premier's Priorities: Improving
education results we achieved this improvement of 8%
in the top two bands across all Year 3 assessments,
however, only in Writing for Year 5. As we did not have
any Aboriginal students in either Year 3 or Year 5 in
2017 we are unable to report on the State Priorities:
Better services – Improving Aboriginal education
outcomes.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below. During 2017 we
participated in the tell Tell From Me surveys as a way to
collect data on a number of areas including satisfaction
ratings.

The majority of students indicated that they had a
sense of belonging and had positive relationships at
school. They valued school outcomes (100% of
students in Years 4, 5 and 6) and the positive culture at
the school with positive teacher–student relationships
rated 9 out of 10, above the NSW Government norm.

The parents that participated in the survey placed our
school above the state norm in 4 of 7 categories,
including those relating to supporting learning, positive
behaviour and safety. In 2 areas, where parents feel
welcome and also the inclusivity of our school, we were
rated the same as the norm. In the remaining area,
communication, we were 0.2 less than the norm.

In the teacher surveys our mean was higher than the
NSW Government norm in all 8 of what have been
determined as the Drivers of Student Learning,
including leadership, collaboration, learning culture and
data informed practice.

Policy requirements

Aboriginal education

Mount Kembla Public School is committed to both
improving the educational outcomes of Aboriginal and
Torres Strait Islander students and the increased
knowledge and understanding of the histories, cultures
and experiences of Aboriginal and Torres Strait
Islander people as the First Peoples of Australia. 
Aboriginal content and perspectives are embedded in
the school curriculum. Personalised Learning Pathways
are developed in genuine partnership with Aboriginal
students, their parents/carers and teachers to support
improved learning outcomes and educational
aspirations. We work collaboratively to identify,
organise and apply personal approaches to learning
and engagement. 'Acknowledgement of Country' is
delivered by an Aboriginal student at assemblies and
special events and during 2017 we started the process
of personalising our Acknowledgement for our local
context with the assistance of an Aboriginal Community
Liaison Officer.  This will be completed during 2018 with
the endorsement of the AECG. An Aboriginal artist
completed the last of a series of murals which share
stories reflecting local knowledge of Aboriginal history
of the area. To further share cultural knowledge in our
broader community we engaged a visiting Aboriginal
artist, Sean Choolburra, to perform for our students,
community and a neighbouring school.

Multicultural and anti-racism education

Our school continues to promote multicultural education
through a range of initiatives. Multicultural  education  is
provided  for  all  students  and  promotes  a  shared
vision  of  Australia  based  on  cultural   understanding
and   community   harmony. Annually we
celebrate Australia's multicultural diversity through the
celebration of Harmony Day. We use this as a platform
to high light the theme of Harmony Day, 'Everyone
belongs'. This is a sediment our staff, students and
community value and try to instill daily. Our school is
'our school' and we all make it a special place. We all
belong. The success of this was highlighted in the Tell
Them From Me student surveys where the student
body reported a high sense of belonging. We aims  to
equip  all  students  with   the   knowledge,   skills   and
values   needed   to   participate    successfully    in
Australia’s culturally    diverse society. Teachers
recognise  and  respond  to  the  cultural  needs of the
school community.    Tolerant   attitudes   towards
different   cultures,   religions and world views are
promoted through the curriculum. One  staff  member
is  trained  as  an  Anti–Racist Contact  Officer.  The
school  is  committed  to  the  elimination  of  racial
discrimination  through  our  school’s     curriculum,
policies     and     working     environment and through
their teaching and learning programs teachers have
increased students’ understanding of racism and
discrimination and the impact it makes.
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