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Introduction

The Annual Report for 2017 is provided to the community of Mount Keira Demonstration School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mount Keira Demonstration School’s success is contributed to our highly dedicated staff who work together to provide an
inclusive environment where all students are nurtured and encouraged to achieve their personal best in all that they do.
This supports the school motto of "learning and caring".  Our students are a passionate and motivated group of young
people who are keen to strive for academic success in all learning areas and participate in the range of educational
opportunities provided for them. We enjoy excellent support from our parent body and local community and are very
proud of the excellent cookbook that was created and launched in 2017.

Throughout our annual self–assessment and review meetings, the following key features of our achievements for Mount
Keira Demonstration School in 2017 were identified:

– Our curriculum delivery was enhanced by explicit and differentiated teaching in numeracy and literacy. In maths and
science we utilised inquiry based learning showing our students maths is everywhere and allowing our students to
complete engaging investigations.

– Learning was personalised for students with differentiated tasks being utilised regularly to meet the learning needs of
each student. Teachers also personalised their learning with performance and development plans given priority in our
professional learning sessions and an emphasis on differentiation for every lesson for every student..

– We promoted a love of the environment and also supported students well–being and whole child development.
Through participation in our environmental learning programs, our explicit teaching of fundamental skills and our sporting
skills programs, students have been provided with opportunities for all students to have a well rounded education,
supporting ongoing learning for the whole child.

Tenae Carroll

Principal

School contact details

Mount Keira Public School
255 Mount Keira Rd
Mount Keira, 2500
www.mtkeira-p.schools.nsw.edu.au
mtkeira-p.School@det.nsw.edu.au
4229 1446
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School background

School vision statement

Mount Keira Demonstration School will be a centre of excellence in education.

Our children will be knowledgeable, active, inquiring learners who will grow and develop into open–minded, principled
and balanced global citizens. They will be collaborative and reflective in their approach to their learning.

Our teachers will foster a learning environment that promotes self–belief, individuality, creativity, leadership and
academic excellence. Our staff will employ outstanding teaching practices founded in solid and current pedagogy,
engage in ongoing, relevant professional learning and promote high expectations which will ensure that the intellectual,
social, physical and emotional needs of all students are being met.

Our school will continue to foster a warm and welcoming culture, achieved through children, teachers, parents and the
wider school community working harmoniously and collaboratively to ensure that every child meets his/her potential.

School context

Mount Keira Demonstration School is a small and established primary school that has proudly served the Mount Keira
community for 153 years. The school prides itself on providing a welcoming, nurturing and supportive environment for all
of our children and families. Our school motto is “learning and caring”.

Standing proudly at the base of Mount Keira, nestled by rainforest and overlooking the ocean, our school is surrounded
by natural beauty. Our sandstone school building, original bell, “history room” and magnificent pine tree symbolise the
heritage that is so highly valued by our school community. Our beautiful gardens and spacious outdoor learning areas,
combined with our warm and inviting classrooms ensure a quality and stimulating learning environment.

The elements of quality teaching and inquiry–based learning principles are embedded in teaching and learning practices.
Student learning is showcased each term through the completion of Rich Tasks.

Our school treasures our passionate and supportive wider community – encompassing our P & C, broad parent body and
local community members, including Aboriginal Elders. Our parent body is highly engaged in and supportive of their
child’s education.

Mount Keira DemonstrationSchool is deeply committed to the mentoring and development of pre–service teachers
through our strong links with the University of Wollongong. The school is proud of the Demonstration Program that is
co–ordinated annually through our school.

It is our engaged and motivated learners, committed and compassionate staff and supportive and active wider
community that ensures Mount Keira Demonstration School delivers high quality teaching and learning programs in a
warm and supportive learning environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. The staff have discussed the School Excellence
Framework and its implications for informing, monitoring and validating our journey of pursuing excellence. Time was
dedicated to thoroughly examining the school plan to determine the elements of the School Excellence Framework that
the plan most strongly addressed. Staff reflected on the progress being made across the school, based on the
expectations identified in the Framework. This provided an important overview to ensure our improvement efforts align
with these high level expectations.

In the School Excellence Framework domain of Learning, our efforts have primarily focused on learning,
wellbeing, curriculum assessment, reporting and student performance measures.

 • Learning Culture– we have well developed programs that address student learning needs where students are
engaged and striving to do their personal best. We explicitly teach expected behaviours and are committed to
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strengthen and deliver on student and staff wellbeing. We hold regular meetings with our school community group
to discuss and ensure current school learning is aligned with strengthening and delivering on school priorities. The
fundamental importance of collecting data to inform programs has impacted on the delivery of support programs
and the adjustments for targeted students. A feature has been the introduction of gifted and talented groups and
acceleration within workshops with Wollongong High School to address individual needs of students

 • Wellbeing– we support many successful initiatives such as Lifeskills and Mindfulness in early implementation
stages. The staff are receiving significant training in the Staff Wellbeing Toolkit supporting strong wellbeing
strategies throughout the school. 

 • Curriculum and Learning– we have systematic processes to identify learning needs and differentiated curriculum
delivery. We also regularly review scope and sequences and units of work, ensure teachers plan appropriate
programs and differentiate based on learning needs.The strong performance of the school in creating a positive
learning culture amongst staff and students has been a feature of our progress.  The importance of wellbeing has
been reflected in the way students are engaged in learning as indicated in the Tell Them From Me Survey and
Survey Monkey results and school internal data.

 • Assessment– we track student assessment data, identify trends and needs and provide information to parents on
individual student achievement and areas for growth. Learning intentions and marking rubrics are set to enable
transparent criteria for the students, as well as consistent moderation of learning tasks and standardised tests,
data tracking and communication via parent teacher interviews. We have consistent processes for collecting and
analysing data that is used to track student strengths and weaknesses throughout their seven years of schooling at
Mount Keira Demonstration School.

 • Reporting– the school uses data to inform collective decisions about student learning, aligned with improvement
measures in the school plan. Teachers directly and regularly  engage with parents to improve understanding of
student learning and strengthen student outcomes. Reporting to parents has been enhanced in response to
feedback  received.

 • Student Performance Measures– most students achieve in the top two bands for NAPLAN reading,  writing and 
numeracy. The school has identified the growth expected for each student and students are achieving higher than
expected growth on internal school progress  and achievement data.

In the School Excellence Framework domain of Teaching:
 • Effective Classroom Practice– teachers are using assessment data to plan for rich and differentiated learning

experiences and evaluate their teaching practices. A whole school approach ensures the most effective
evidence–based teaching methods optimise learning progress for all students, across the full range of abilities.

 • Data Skills and Use– staff use data to inform teaching programs, including  differentiation and targeted individual
instruction. Strategies implemented reflect research based on best practice and includes ongoing monitoring of
success.

 • Learning and Development– the school uses embedded and explicit systems that facilitate professional dialogue,
collaboration, classroom observation, the modelling of effective practice and the provision of specific and timely
feedback between teachers. This drives ongoing, school– wide improvement in teaching practice  and student
results. Staff use the Professional Development Planning process to link goals with school priorities and are
planning professional development to achieve goals. The staff have attended targeted professional learning to
improve teaching methods. Staff also attend externally sourced professional learning and provide in–school
professional learning to their peers.

 • Professional Standards– staff understand and use the professional standards in setting goals and peer
observations. Staff are committed to their ongoing professional learning and in–school professional learning is
aligned to the professional standards. All teachers understand and explicitly teach literacy and numeracy to
students at all levels of achievement, in all subject areas, with success that can be measured by improved student
progress and achievement data.

In the School Excellence Framework domain of Leading we have succession planning and capacity building and our
school has strong links with the Wollongong Community of Schools. Parents and community members have
opportunities to engage in a wide range of school related activities via the P&C. There is a strong commitment to
developing leadership capacity and skills in staff.

 • Educational Leadership– the leadership team establishes a professional learning community which is focused on
continuous improvement of teaching and learning. The school demonstrates a high performance culture, with a
clear focus on student progress and achievement and high quality service delivery. All students are taught by high
performing teachers.

 • School Planning, Implementation and Reporting– we use a distributive leadership approach to ensure a
commitment by staff to achieve goals. We use monitoring, evaluation and review processes that are embedded
and there are clear processes and timelines. The school is recognised as a leader for its impact on learning
progress, its effective practices and continuous improvement. School planning was reviewed in 2017 and changes
were made to the reporting format and the introduction of goal setting within three way parent, teacher, student
conferences.

 • School Resources we ensure that curriculum implementation and delivery requirements are met. There is a set of
procedures that has been developed to ensure a systematic annual staff performance and development review is
conducted and we flexibly use human resources. Technology that supports learning  is available and expertly
integrated into lessons. Administrative staff are expert users of available technology and systems.
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 • Management Practices and Processes– we provide opportunities for students to provide feedback on the school’s
practices and procedures. We communicate with parents about school priorities and practices and provide
opportunities for parental and community feedback via the P&C, surveys and face to face feedback.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. Our self–assessment will assist the school to refine the strategic priorities in our
2018–2020 School Plan, leading to further improvements in the delivery of education to our students.

 

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Differentiated and Personalised Learning

Purpose

To recognise that the Mount Keira community, encompassing children, carers, teachers and pre–service teachers, are
unique and individual learners and that learning journeys are to be personalised, differentiated and reflective of this.
Learners are to be supported by educators who are engaged in ongoing, relevant, innovative and evidence–based
learning and practice. This will achieve maximum attainment of outcomes for all learners within our school community.

Overall summary of progress

Our whole–school focus on implementing quality learning programs saw the school achieve average student growth in
NAPLAN data that exceeded the average growth of students in NSW. This was achieved through the development of a
school–based Assessment Schedule, targeted professional learning on best practice in literacy and the design and
implementation of evidence–informed literacy and numeracy teaching and learning programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To achieve growth comparable or
above the state, from Years 3–5
and Years 5–7 in NAPLAN in
literacy and numeracy through
the implementation of targeted,
differentiated and
evidenced–based learning
programs and quality assessment
practices.

$1370 SMART Data analysed to evaluate school wide
practices.

Yr 3 and 5NAPLAN shows excellent above
minimum standards results and strong growth into
the top two bands.

Collated report data shows 100% of students are at
or above expected level in literacy with 71% above
expected level and 100% students are at or above
expected level in numeracy with 87.5% above
expected level.

A high–calibre professional
learning schedule, reflective of
system, school and individual
priorities incorporating
collaborative and reflective
practices, including the provision
of coaching. Engaging
in professional learning on
creativity, learning and
innovation.

$7270 Professional learning practices evidenced in
learning schedules and meeting minutes.

Teacher Professional Development in Gifted and
Talented

Next Steps

 • Continue to provide professional development sessions on "success criteria" in order to differentiate learning.
Continue to collect data and support tracking systems to enhance the focus on impact and learning growth.

 • Continue to work collegially and extend staff skills in the exploration of data and its uses including creativity in the
classroom.

 • Peer and self–assessment practices to be incorporated into classroom practice through visible learning.
 • LST to continue to monitor case load with guidance and support.
 • Continued support of the Professional Development Framework.
 • Continued implementation of a Demonstration Program with the University of Wollongong and all teaching staff.
 • Individual Education Plans will be written for all students who are identified with specific learning needs.
 • Continue to support gifted and talented students and students struggling to meet learning goals
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Strategic Direction 2

A Rich, Relevant and Future–Focused Curriculum

Purpose

To develop knowledgeable, inquiring and active learners who will grow into open–minded, principled and productive
global citizens. This learning is to occur through students being actively engaged in a rich, integrated and challenging
curriculum, based upon high expectations and strong pedagogy that focus on the development of the whole child to
maximise growth.

Overall summary of progress

 A school–based scope and sequence was followed that incorporates the new syllabus documents as well as the Lines
of Inquiry embedded in Concept–based Learning principles. Whole school and class rich tasks were showcased to the
wider community each term. The emphasis of creativity in all learning experiences was promoted and extended. Growth
mindset was supported through professional learning and extended into lesson application.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Visible Learning principles,
including the communication of
learning intentions, establishment
of success criteria and the
provision of meaningful feedback,
embedded in classroom practice. 

2 x staff member planning
days= $1000

Staff development days focusing on Hattie–What
the research suggests. Understanding the research
and how to implement high impact strategies.

Collaborative planning of programs include
Learning Intentions/Success Criteria.

Classroom programs, reflective of
the Australian curriculum,
concept–based learning
principles and future focused
technologies, to include an
open–ended response to a
quality learning experience (Rich
Task) which showcases deep
learning at different levels
produced by every student each
term.

Programming sessions 2 x
half days release= $1000

Concept based training for 2 staff members to
incorporate Rick tasks into daily programming.

Coding phases four and five continued to be
implemented across the school.

Next Steps

 • Ensure continued implementation of all syllabus requirements
 • Modification to the scope and sequence to incorporate the geography syllabus and content embedded in

Concept–based Learning.
 • Professional Learning that addresses John Hattie’s research into Visible Learning. All classrooms to utilise learning

intentions, success criteria, peer and self–evaluation and also formative assessment. This will involve collaboration
with local primary schools undertaking Visible Learning practices.

 • All teaching staff to investigate creativity and innovation in global education principles including Gifted and
Talented education.

 • Coding and App design with ScopeIT to be continued throughout Years 1–6.

Printed on: 13 April, 2018Page 7 of 14 Mount Keira Public School 2642 (2017)



Strategic Direction 3

An Inclusive and Connected School Community

Purpose

To encourage, promote and sustain a positive, collaborative and inclusive school environment where the three–way
partnership between child, carer and teacher is paramount. At the school’s core, will be a strong sense of pride and
identity, where continual school improvement is achieved through collaboration, accountability and transparency that
reflect local and systematic priorities. Our school motto of “Learning and Caring” will be central to all we do.

Overall summary of progress

Our focus on whole–school wellbeing saw the continuation of Lifeskills in 2017. The introduction of whole–school Rich
Tasks, Kindergarten Buddies, Peer Meditation and the completion of our outdoor refurbishment saw our wider school
community engaged and active. A focus on student leadership saw the development of role statements and action plans
for our leaders. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An engaged, empowered and
inclusive whole–school
community through the
implementation of school
wellbeing initiatives

More efficient and effective
school–wide systems are in place
for conducting business.

Wellbeing policy collaboratively developed through
planning days, staff meetings and in consultation
with the parent community.

Continued implementation of the Life Skills
program.

Whole schools rich tasks and showcase
assemblies.

Increased percentage of parents and caregivers
engaging purposefully in their child's education
through Dojo, Facebook and Skoolbag

Next Steps

 • Parent consultation of Mount Keira Demonstration School Student Wellbeing policy, reflective of the DoE
Framework, which includes school values.

 • The implementation of Kidsmatter – Module 4 –Helping children experiencing mental health
difficulties, continuation of Better Buddies, continuation of Bounce Back – a program to build resilience and the
extension of whole–school rich tasks.

 • Lunch clubs based on student requests and discussed through Student Representative Council for student voice.
Tournament of the Minds implemented. Southern Stars supported.

 • Digital communication continued to be streamlined between the school and parent body through the use of
Skoolbag, Class Dojo, Facebook and website.

 • Parent – teacher interviews to be three–way interviews, where the student is an active participant in the interview.
 • Regular communication with our wider community on the achievement of milestones as outlined in the School Plan

through our newsletters.
 • Links continued with local pre–schools and high schools to support transition to school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of AEO RAM
funding $900

Aboriginal background
$3062

Design of Personal Learning Pathways for all
Aboriginal students designed collaboratively
by student, parent, AEO and teacher.

Ensure support is provided to focus on
improving outcomes in literacy and numeracy
for Aboriginal students.

Through Professional Development and
Learning, staff were made aware of Aboriginal
perspectives in curriculum areas.

Employment of an Aboriginal Education
Liaison Officer.

Visiting students from Wollongong High
performed Naidoc Week celebrations with an
original Five Islands song.

Deadly Awards were celebrated with two
students receiving encouragement awards
from the NIAECG Aboriginal community

English language proficiency $2065 Assessment at the beginning of the year
ensures students access the appropriate
programs under guidance of EAL/D
directions. Differentiated programs cater for
students in different phases of development.

In–class support provided and strategic
learning programs implemented for targeted
students by a teacher.

Achievement of learning outcomes as
identified using PLAN, SMART and internal
data for targeted students.

Low level adjustment for disability $4503 The utilisation of a LAST within the ES1 and
S1 classrooms was accessed to provide for
additional learning support in the classroom
and playground.

Evaluation of Disability Standards across the
school.

Learning and Support team continued.

Socio–economic background $2191 A School Learning Support Officer
was employed to support students in the
classroom. This provided for individual  and
small group support for the achievement of
individual learning goals.

An SLSO was  employed to support students’
social and behavioural needs in the
playground.

Support for beginning teachers $13,450 Beginning teacher funding was used to assist
two beginning teachers in performance and
development including their induction,
professional development and
successful achievement of accreditation at
the level of Proficient Teacher. The funds
were primarily  used to provide regular
release time for both the beginning teacher
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Support for beginning teachers $13,450 and an expert teacher colleague to provide
practice–based mentoring support. 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 39 46 47 48

Girls 51 49 41 40

It is a requirement that the reporting of information for
all students be consistent with privacy and personal
information policies.

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.8 95.1 95.6 96.8

1 96.9 95.2 96.9 90.8

2 96.6 95.1 96.8 94.7

3 96.6 97.5 95.9 94.4

4 95.9 95.3 96.5 95.5

5 95.7 94 97.4 93.1

6 95 94.9 93 96.4

All Years 96.3 95.1 95.8 94.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Expectation about attendance is promoted. The school
sends regular letters home and has updates in the
newsletters about attendance. Booklets of notes are
given to all families to improve unexplained absence
rates and weekly monitoring of absences occurs by the
principal.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 3.4

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.41

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
work force. In 2017, no staff members employed at
Mount Keira Demonstration School identified as
Aboriginal. Mount Keira Demonstration School enjoys a
close relationship with the Northern Illawarra Aboriginal
Educational Consultative Group.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Mount Keira Demonstration School is committed to the
improvement of teacher pedagogy for the whole child.
Professional learning funds are allocated to strategic
priorities in the School Plan and are  used to pay for
course fees, resources, supporting and
enhancing learning program's within the school and
casual salaries to replace staff attending courses.

Professional learning attended by Mount Keira
Demonstration School staff during 2017 included a
wide variety of areas. All professional learning was
purposeful and included supporting the areas of
creativity, gifted and talented education (including being
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the first school in NSW to review the new gifted
education policy), Visible Learning, Growth
Mindset, teaching, wellbeing, LMBR and Business
Intelligence reforms. Professional learning
was supported in a variety of ways including, in school
collaboration during staff meetings, observation lessons
and collegial sharing. Professional learning was also
supported from expert knowledge with staff
attending external courses transferring
important knowledge and messages back to the school.
Beginning teachers and student teachers were
supported within school with effective programs utilising
Strong start, Great teachers as an important guide.
Utilising Strong start, Great teachers provided
information, advice, guidance and ideas that was
utilised within professional learning to create
customised, informed induction programs to meet the
needs of permanent, temporary and beginning
teachers.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 55,421

Revenue 899,863

Appropriation 795,490

Sale of Goods and Services 17,796

Grants and Contributions 85,680

Gain and Loss 0

Other Revenue 0

Investment Income 897

Expenses -902,064

Recurrent Expenses -902,064

Employee Related -779,285

Operating Expenses -122,779

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-2,201

Balance Carried Forward 53,220

 • your school’s financial management processes
and governance structures to meet financial

policy requirements    
 • any unusual spending patterns or substantial

underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 707,198

Base Per Capita 13,449

Base Location 0

Other Base 693,749

Equity Total 21,977

Equity Aboriginal 3,062

Equity Socio economic 2,191

Equity Language 2,065

Equity Disability 14,660

Targeted Total 26,711

Other Total 8,763

Grand Total 764,650

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments. The My School website provides
detailed information and data for national literacy and
numeracy testing. Click on the link My School and
insert Mount Keira Demonstration School in the Find a
school and select GO to access the school data. Our
school performed above the Similar School Group for
every aspect of Literacy and Numeracy measured by
NAPLAN.
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Parent/caregiver, student, teacher
satisfaction

Each year school's are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

In 2017, the school sought the opinions of parents,
students and teachers about the school in the areas of
report writing, wellbeing, device use,
communication, goal setting and success criteria.

The following findings regarding these aspects of the
school were made:

100% of the school community indicated that they were
satisfied with Mount Keira Demonstration School as
their childs school and that their child had a quality
school life. Families would like the school to continue to
pursue the goal of 1:1 device use for all students
through full implementation of the BYOD program in
Stage 2 and 3 classrooms and to replace aging school
devices using school and T4L funding. The majority of
the school community would like the school to
continue with a coding program for all students and the
whole school community responded that the school
involved their child well in Science Technology
Engineering Mathematics projects.

It was encouraging to see that 95% of students and
parents agree that the school has high expectations of
all learners and goal setting was a great communicative
initiative utilised during three way conferences. Almost
all parents liked that their child discussed their learning
with them and 100% of parents responded that the
teaching of values supports their childs growth and
development in all learning areas. All parents felt that
their child was supported successfully and resolved
conflicts appropriately.

In 2017, the school continued to utilise digital means of
communication. The Schoolbag App and school
website continued to be the main form of
communication for whole–school communications. All
classroom teachers will continue to utilise the
ClassDojo App for class and individual communication,
whilst still prioritising the face–to–face contact so highly
valued by both parents and staff. Students will be
encouraged to be active participants in future
parent–teacher interviews.

Policy requirements

Aboriginal education

Mount Keira Demonstration School received Aboriginal
Background Funding in 2017. Our plan included:

Employment of an Aboriginal Education Liaison
Officer with the Wollongong Community of Schools
(COS).

NAIDOC Week celebrations. A member from a local
Aboriginal dance group came to the school and gave a
presentation on native Australian bush tucker, as well
as native Australian plants and how they were used for
medicinal purposes. 'The Flame Tree Dancers' sang a
traditional song and also performed a traditional
Aboriginal dance for the students.
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A performer from 'The Flame Tree Dancers' came to
the school to show us a traditional Aboriginal dance
moves to incorporate in our end of year concert around
the theme of 'Australia', where we opened the scene
with a variety of traditional Aboriginal dance moves and
the scene finished with the school forming the shape of
the Aboriginal Flag.

The school continued to sing the National Anthem to
incorporate Aboriginal background music.

MKDS attended AECG meetings in 2017.

MKDS Aboriginal students received awards at the
'Deadly Awards' through the AECG ceremony.

Multicultural and anti-racism education

In line with the school plan, the school has reviewed its
teaching and learning programs this year to ensure that
culturally inclusive classroom and school practices are
embedded. Further to this, our programs foster student
understandings of culture, cultural diversity, racism and
active citizenship within a democratic, multicultural
society. All rich tasks include multicultural perspectives.

The SRC provided opportunities for students to become
immersed in cultural activities in our Harmony Day
whole school group rotations. These included dancing,
food, language and art.

All Stage 2 and 3 students participated in the
Multi–cultural Public Speaking Competition with 4
students beings selected to represent our school in an
inter–school competition. One student achieved a
finalist placing for their speech.

Pre–service students from Hong Kong visited the
school, sharing with the students their culture, language
and heritage. A Japanese professor completed her
observations on teaching and learning standards in
Australia.

Students from China stayed with Mount Keira
Demonstration School families for a ten day cultural
tour. Students buddied up, attended class lessons and
participated in excursions. It was a highly valued
activity for the entire community.
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