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Introduction

The Annual Report for 2017 is provided to the community of Mortlake Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Elizabeth
Bransgrove                                                                                                                                                                             
                    

Principal                                                                                                                                                                                 
                                              

School contact details

Mortlake Public School
Brays Rd
Concord, 2137
www.mortlake-p.schools.nsw.edu.au
mortlake-p.School@det.nsw.edu.au
9743 3001

Message from the school community

In 2017 the P&C Association contributed to the school through the operation of a fully volunteer run canteen and uniform
shop. Not only do they raise funds to be reinvested into the school – over $30,000 in 2017 but they provide parents a
way to be a part of the community, which the children really enjoy.

The P&C has also organised events like Mother's and Father’s Day stalls, the spooky disco and the 4th Annual Mortlake
Winter Family Fair. The Winter Fair was an opportunity for our school community to engage with the broader community,
and we were flattered by the support of local businesses and all of our visitors on the day; raising over $50,000 in 2017.

The P&C combines this fundraising support with the excellent work of our grants team, who have secured $12,000 in
grants in 2017.  With this support the P&C has been able to continue to major capital projects and resources within the
school.

In 2017 the P&C installed a new Covered Outdoor Learning Area (COLA) and softfall surface, a retaining wall/ seating
area in the playground and are well advanced in projects to install further softfall, solar electricity and a new playground
in 2018.

The P&C Association and more broadly the parents and carers of Mortlake Public School contribute to the school in so
many ways –they run the canteen, the uniform shop, school banking, assist with reading inclassrooms, teach ethics and
scripture classes, help run sports carnivals and excursions, volunteer in the music program, attend Our School
Spectacular – the list goes on.  This work is integral to the success of the school.

Mortlake Public School P&C Association was proud to support the wonderful staff and students of our wonderful school
in 2017 and long may it continue.

Chris Thuell

2017 P&C Association President 
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Message from the students

Student Representative Council (SRC) 2017

Early in semester one, two representatives from each class (Years 1–6) were elected as student representative council
members. They attended fortnightly meetings discussing any issues brought up from their class meetings. In early
February, Years 3–6 representatives were invited to attend a Leadership Day at Marie Bashir Public School. Here they
learnt about leadership, how to run an effective SRC and participated in team building tasks. They worked with
representatives from other schools in the area and also worked with Year 10 SRC students from St Patrick’s College. It
was an invaluable experience for all students.

In semester two, another two representatives were elected, now from Kindergarten to Year 6. We decided to keep our
semester one representatives involved, as they had mastered running meetings themselves and were heavily involved in
raising money for ongoing projects including the The Cambodia Project. Our group now consisted of over 60 students
and meetings were moved to the hall. We held an in–school leadership training workshop for all our new members at the
beginning of the semester.

This large student body group undertook a number of roles and responsibilities throughout the year. They played a vital
role in raising funds for the Cambodia Project, held mufti days and got very involved in some of the daily activities at
school. Members of the SRC volunteered their time to take bins off the playground for No Trash Tuesdays, took play
equipment out at lunchtimes and participated in the Peer Mediation Program on the K–2 playground. We had a number
of representatives make announcements about the school rules over the PA system. They talked to students about our
school values at assemblies, wrote articles for the Mortlake Messenger and provided healthy recipes for the newsletter. 

Another large project they embarked on this year was our school values, which is part of our welfare policy and is to be
implemented as a whole school approach. Students spent some time unpacking our new school values. What
does Repect, Integrity, Encouragement and Resilience mean to students? By the end of the year, they were beginning to
promote Respect across our school through announcements and assemblies. They have worked very hard with teachers
to gain an understanding of these values and have laid the foundation for us to incorporate them in daily activities in
2018, when we will have one value focus per month.

2017 representatives have worked very hard this year. There were lots of new initiatives with more responsibility added
to the role. Students should be proud of their efforts and we look forward to another productive year in 2018 where will
see some of this hard work flourish.
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School background

School vision statement

At Mortlake Public School we believe that:

 

Every student has the opportunity to achieve their personal best through creative, engaged and active learning in a safe,
respectful and supportive school environment.

At Mortlake Public School, we promote excellence  to enable our students to become successful learners, who are
confident, creative and resilient by equipping them to become informed and globally responsible citizens of the future.

School context

Mortlake Public School was established in 1887. It serves an established residential community with a school population
of 413 students from Kindergarten to Year 6. The school has a highly respected reputation as well as a proud tradition of
excellence and all round student performance. The school offers an extensive and broad education with high standards
of literacy and numeracy which complements a balanced curriculum. Our excellent music program has an enviable
reputation throughout the wider community. The school achieves exemplary results in debating, public speaking, sporting
events and performing arts.

Mortlake Public School is committed to providing rich programs to develop skills in critical thinking, problem solving,
communication, collaboration and technology to enable all students to reach their full potential educationally, socially and
emotionally.

The school has 48.5 % of its students learning English as an additional language or dialect (EAL/D) who require
additional support to assist them to develop English language proficiency. All staff are committed professionals who
place student learning at the centre of all professional learning and practice.

The parents and families of Mortlake Public School are partners in learning, with the community being actively involved in
key aspects of decision making and are valued contributors to many aspects of school life.

Teachers, parents and students work collaboratively to ensure school is a safe, inclusive and happy place to be.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

Within the learning domain, we believe we are sustaining and growing in the elements of learning culture, wellbeing,
curriculum and learning and student performance measures. We have a highly collaborative staff, with positive and
respectful relationships evident among students and staff. Our Welfare Policy ensures our policies and processes
identify, address and monitor the learning and wellbeing needs of our students.  Quality teaching is at the forefront of our
teaching and learning programs and we continually implement professional development for teachers at Mortlake Public
School with parents informed about the assessment and reporting processes across K–6 classes. The school is
developing explicit processes to collect, analyse and report on student performance. This is achieved effectively through
consistent teacher judgment practices across the teaching staff during collaborative planning and assessment
professional dialogue days. Student reports contain detailed descriptions of each student's strengths and areas of
development. In 2017, we continued to distribute PLAN (Planning Literacy and Numeracy) letters to parents/carers of
students across stages regarding their child's achievement and areas of development in literacy and numeracy.
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Teaching 

Within the teaching domain, we believe we are sustaining and growing in the elements of effective classroom practice,
data skills and use, collaborative practice and professional standards. We have a highly collaborative and professional
teaching staff. The dedicated staff at Mortlake Public School  work above and beyond their classrooms to contribute to
the broader school programs. Teachers regularly utilise student performance data and other student feedback to
evaluate the effectiveness of their own teaching practices. However, we want to empower our teachers and further
enhance these skills by moving forward in developing the capacity of all teachers to comprehend and use student
assessments in determining teaching directions. In 2018, we will undertake the journey of 'Visible Learning' to further
develop teachers' ability to successfully use data to inform and improve classroom practice and student learning. We
have a good balance of experienced and early career teachers. All staff are engaged in planning their own professional
development to improve their performance. 

Leading 

Within the leading domain, we believe we are sustaining and growing in the elements of leadership, school resources
and management practices and processes. The optimisation of school resources coupled with the use of school facilities 
within the local community facilitates meeting the needs of students and the local community. The school leadership
team effectively and clearly communicates school priorities and practices. There is a broad understanding of, and
support for, school expectations and aspirations for improving student learning across the school community. We have a
highly committed executive team and teaching staff and our direction for 2018 is to develop deeper engagement from all
stakeholders in the development of the vision, values and purpose for the school as well as having the school plan align
more closely to local and system priorities to ensure responsiveness to emerging needs. 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Excellence

Purpose

To promote and create a culture of teaching and learning excellence through high quality learning environments which
supports high expectations for student growth based on performance improvement that is data driven enabling sustained
school improvement and enhancing student learning.

Overall summary of progress

Our continued school–wide focus on school performance in literacy and numeracy focused on data collection and
analysis which has enabled us to achieve significant progress in this strategic direction. This has been achieved through
a holistic approach in the learning culture and developing staff understanding of quality teaching, assessment and the
use of feedback which have been the focus of 2017 professional learning. The introduction of 'Instructional Rounds',
together with developing  understanding of the  implementation of 'STEM initiatives and 'Wellbeing'  programs have had
a significant impact on learning and engagement. 

Teachers participated in cooperative planning, lesson observations and shared analysis of assessment data to support
the development of new practices and quality teaching and learning programs.

Learning and Support Team processes have been enhanced to monitor and plan for student progress in the areas of
literacy and numeracy. This has enabled early identification and intervention to be actioned whilst focusing support on
individual students in a timely way in partnership with parents. 

The development of deeper understanding and valuing of Aboriginal culture has been achieved through a range of
cultural activities and teaching initiatives. This is having a positive impact on the understanding and appreciation of
Aboriginal culture and the self esteem of all students at our school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved school performance in
Literacy and Numeracy
evidenced through NAPLAN and
PLAN data. K–2 students
achieving at or beyond their year
expectations in Best Start and
school based assessments.

Students 3–6 achieving:

Spelling– 72.5 % achieved
greater than or equal to expected
growth

Reading– 82.0 % achieved
greater than or equal to expected
growth

Grammar and Punctuation– 72.5
% achieved greater than or equal
to expected growth

Numeracy– 73.5 % achieved
greater than or equal to expected
growth

$5,487.00 At the end of 2017 all students are showing growth
on continuums. Teachers reporting to parents using
the continuum at Semester 1 Parent / Teacher
Grade Nights and interview meetings.

NAPLAN Literacy  has see an increasing trend of
students in top two bands  in Year 3 Reading with
67% , Year 5 with 63%.

NAPLAN  Writing in the top two bands with 80% in
Year 3 and 32% in Year 5.

NAPLAN Spelling in the top two bands with 61% in
Year 3 and 54%  in Year 5.

NAPLAN Grammar and Punctuation in the top two
bands with 76% in Year 3 and 48 %in Year 5.

Improvements in numeracy delivery and
differentiation due to intervention and in class
'TEN'  support with ongoing facilitator support.  This
is evident with an increasing trend of students in top
two bands Numeracy NAPLAN continued with 65%
of Year 3 students, 42% of Year 5 students and
56% placed in the top two bands in NAPLAN.

          

Teachers receive quality $9,000.00 Release Days and time to attend other schools for
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

supervision and feedback
through a range of  strategies
including collegial planning,
classroom observations, critical
reflection and analysis of data
and documentation.

'Instructional Rounds' participation. 100% of staff
participated in 'Instructional Rounds'. Instructional
rounds findings indicate that tasks were
challenging, differentiated with teachers working
with small groups of students, questioning and
encouraging the students who were self–directed
and worked collaboratively. Findings from
colleagues indicated that students knew what they
were learning and how to apply their knowledge in
multiple ways. Teachers  provided  supportive,
engaging environments and communicated their
expectations clearly. The tasks allowed for a range
of learning experiences that encouraged
engagement.

Next Steps

 • Mentoring partnerships established within the school such as an Early Career Teacher Network with teachers
reflecting on their learning and development as part of their PDP process.

 • Utilisation of PLAN data, NAPLAN, teacher observations and in class assessments to cater for the needs of their
students, documented and formalised.

 • Staff sharing strategies for tracking and monitoring student progress within their cross–stage professional
development teams.

 • Staff receiving training in John Hattie 'Visible Learning' and participating within school instructional rounds and
learning intentions.
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Strategic Direction 2

Capacity

Purpose

To build a dynamic culture of innovation and best practice through developing leadership capacity, quality professional
learning and collegiality ensuring all staff are consistently implementing a high standard and shared educational practices
that maximise student learning, supported by effective systems, policies and procedures.

Overall summary of progress

The implementation of the Performance Development Framework has led to staff engaging in a much deeper reflective
process based on mutual respect and trust, which has guided the ongoing development of staff at an individual and
collective level. Regular and effective monitoring and feedback processes are in place to discuss progress, support and
ongoing learning needs and development.

All teaching staff completed the annual performance and development cycle. Staff produced their own professional
learning plans and received feedback and mentoring as a part of ongoing professional growth.

Staff have engaged with the new strategic planning process and are beginning to routinely monitor, evaluate and review
milestones implementation and impact and evidence gathering procedures.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Professional learning is a focus
for all staff members and is
reflected in their Performance
and Development Plan and
professional learning goals.

An increased number of teachers
accredited by NESA at Proficient
and higher levels.

$10,000.00 Teachers participating in targeted professional
learning aligned with their PDPs with two teachers
completing accreditation at Proficient level. 

The main goal of the speech therapy  program was
to provide support for teachers in teaching students
with receptive and expressive language difficulties
and provide intervention for students identified by
their teachers as requiring support in language
based curriculum goals.

It is recommended that the Speech Therapy
program continues in this format to support
students who are struggling to participate and learn
in the classroom environment and to assist their
language development.

Given the initial success of the program, it is
recommended that the program continue and
possibly be extended in some areas. There is the
potential for other language based areas of the
curriculum being targeted within these groups in the
future in consultation with the school executive and
the classroom teachers. Furthermore, it is
recommended that extension of the program into
the senior years is considered so that students
across all year grades can benefit.

Values were introduced to align with our school
rules and wellbeing focus which have been adopted
by our SRC. Our values are central to our ethos
and learning and parents have supported us with
talking about the value with their children. This has
been evident with the children thinking about the
choices they make and, by making the right choice,
how we can all be successful and respectful
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Professional learning is a focus
for all staff members and is
reflected in their Performance
and Development Plan and
professional learning goals.

An increased number of teachers
accredited by NESA at Proficient
and higher levels.

learners. Parents are proactively supporting our
values program.

A succession program/plan which
is supported through an aspiring
leaders' program and that
encourages staff to expand their
skills and leadership potential
through clearly defined roles and
expectations.

$2,000.00 One aspiring leader with exemplary literacy and
numeracy expertise was seconded to relieve in
an Assistant Principal position for two years.
Enhancement in mentoring and coaching
opportunities has resulted in three aspiring leaders
achieving relieving  opportunities within the school. 
A significant fundraising project( Opportunity
Cambodia) which involved three schools and their
communities was initiated and led by an aspiring
leader who promoted and developed an extremely
effective relationship and partnership with external
providers.

Next Steps

 • Mentoring and encouraging staff to participate in aspiring leadership programs and projects within the school such
as Website Development, Cambodian Project, Learning Intentions  and relieving in the capacity as an executive
and/or grade manager.

 • Youth Worker providing professional development for staff, students and community on identified areas such as
school culture,  wellbeing, anger management, emotional regulation and social development.

 • PDP goals supported through leadership teams with ongoing evaluation of goals and programs.
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Strategic Direction 3

Connectedness

Purpose

To develop a shared vision, partnership and connectedness with our school community in providing a positive, safe
and innovative learning environment. To enable the students to be active global and environmentally aware citizens with
the confidence to question, challenge and interact as 21st century learners.

Overall summary of progress

Our  school wide focus on a new Welfare/Well–being Policy and processes has enabled us to achieve progress through
a successful approach to student wellbeing and learning culture based around high expectations and ownership of
behaviour in various school contexts based upon consistent approach to teaching and learning of appropriate
behaviour. A survey was administered to staff, students and parents and data collected by the Learning and Welfare
Coordinator which has indicated positive approach to student wellbeing and learning culture. There have been significant
observable changes in behaviour featuring more positive, tolerant  and respectful relationships throughout the school
community.  Implementation of  Stage 2 Wellbeing/Mindfulness program with positive observable changes in behaviour
and anxiety levels enhancing home/school relationships and student engagement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased high numbers of
parents ,volunteers and
corporations involved in school
programs and initiatives and
understanding of the importance
of connectedness and open
communications in enhancing
student learning, engaging
actively with the school and value
of sustainable practice.

$2,500.00 Learning and support team processes were
enhanced to improve and strengthen early
intervention and successful, monitored learning
adjustments and accommodations. The range of
co–curricular opportunities was expanded, giving
students increased opportunities to activities that
build confidence and enhance student
connectedness and wellbeing.

Parents are receiving accurate information about
school events, priorities and practices through a
variety of new communication methods including a
new school app, new school website, informal and
formal information sessions and newsletters.
Increased parent and student feedback
opportunities and online surveys opportunities
using Google documents. 

Connections with our local High School has
resulted in smooth transition for Year Six students
attending their local high school as well as an
increase in enrolments at their designated high
school. Students and parents feel secure in
knowing the preparation for high school in all
aspects of learning and technology has been
thorough and relevant.

An academic partnership with The Institute for
Positive Psychology and Education at the
Australian Catholic University (ACU)  and
Department of Education School Sport Unit resulted
in Mortlake PS being selected to participate in the
iPlay program which is designed to improve
students' fundamental movement skills,  to enhance
student motivation to be physically active at school
as well as at home. In addition, the school
partnered with Mary Aikenhead a multidisciplinary
allied health services. The Multidisciplinary Clinic is
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased high numbers of
parents ,volunteers and
corporations involved in school
programs and initiatives and
understanding of the importance
of connectedness and open
communications in enhancing
student learning, engaging
actively with the school and value
of sustainable practice.

staffed by ACU students, completing their degrees
in psychology and other allied health disciplines.
This included occupational therapy, counselling and
wellbeing programs and clinical assessments.

Sustainable practices have been evident with the
'No Trash Tuesday' initiative resulting in notable
reduction in our litter and increase in the gardening
club and recycling. Parents have noted sustainable
practices being encouraged at home and in the
community.

Teaching and learning programs
and assessment tasks reflect
21st century learning and
technologies.

Students demonstrate 21st
Century learning skills and
vocabulary in aspects of their
schooling.

$5,000.00 Surveys and information sessions at P & C
meetings have resulted in parents supporting and
understanding the focus on shifting pedagogy to
contemporary learning that embeds ICT, BYOD,
Coding and Robotics. Parents, teachers and
students have an incresed understanding of
the learning models that embed  21st century
learning and teaching. Student feedback
highlighted the importance of being challenged to
solve real world problems that require critical
thinking, collaboration and innovation using tools
that are relevant. As a school, we are enabling the
students to be active and responsible global
citizens with the confidence to question, challenge
and interact as 21st century learners.

Next Steps

 • Continued Teacher Professional Learning in use of virtual classrooms, Wikis, Blogs, school app, update of school
website and use of technology across the school including 'GATE' network which focuses on student
engagement and  learning student directed learning and  STEM integration.  

 • Parent sessions on Cyber Safety, BYOD, robotics and STEM integration.
 • STEM initiatives including robotics, coding to be reviewed and evaluated across school in 2018. K–6 use of

robotics incorporated in KLAs.
 • Introduction of BYOD to Year 5 students, teachers and parents.    
 • Implementing a program called, ‘Strong Minds’ which is a whole school approach to wellbeing for all children from

K–6, staff and parents.                           
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $5,487.00

Strategic Area 1

All students had a Personal Learning
Pathway developed in consultation with
parents and are involved in extracurricular
activities and programs and are regularly
monitored and reviewed at the Learning and
Support weekly meetings. Time was used for
teacher release to devise plans and meet with
parents to discuss learning pathways. This
process provided valuable professional
learning for teachers to engage parents in the
individual Learning Plan development and
monitoring process.  SLSO support was
distributed across the school to assist
identified students and enable the
development and implementation of suitable
programs and resources for students
receiving SLSO support.

Additional time was used to release our
Learning and Support Teacher (LaST),
Reading Recovery Teacher and Executive
to in–service parents in the use of the
MULTLIT program and intensive reading
program assisting these targeted students.
This initiative has increased student
engagement and attendance and increased
self esteem of these targeted students

Low level adjustment for disability $60,944.00

Strategic Area 1

To supplement our LaST program to allow full
time coverage (0.4 to 1.0) which enabled the
school  to provide high quality learning and
support to our identified students including
those with learning or behavioural difficulties.
This involved in class support, withdrawal
programs, team teaching and mentoring with
class teachers. This integrated holistic
approach was aimed at building the
capabilities of staff and students and
providing high quality support for students
with disability and additional learning and
support needs.

The school has an excellent learning support
team and it is equitable and transparent to all
stakeholders for which students receive
support.

Quality Teaching, Successful
Students (QTSS)

$30,371.00

Strategic Area 3

Funds were  used to develop a Bring Your
Own Device (BYOD) program and policy in
Stage 3 (Year 6) classrooms. Funds were
used to buy time and resources which were
needed to successfully develop a policy and
set of  procedures whilst communicating
these changes to the staff, students and the
community. Time was allocated to visiting our
local state high school to ensure our devices
would be compatible for high school use and
policies and procedures were in alignment
with DoE. In addition, staff completed training
in technology by our school based IT
executive. Data has been collected and
reviewed with positive outcomes as indicated
by parents, teachers and students; especially
with the use of Google Classroom platform
and the use of BYOD to enhance learning. 
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Quality Teaching, Successful
Students (QTSS)

$30,371.00

Strategic Area 3
In Semester 2, an experienced teacher was
employed across Stages 2 and 3 to assist
students with additional learning needs with in
class support in literacy and numeracy.

Two executive staff were released a day a
week ( 1 /2 day per executive) to implement
technology throughout the school and
implement and devise a "Keeping your Cool
Program'. All students reported after the
program that their anger was now rarely a
problem at home, school or with their friends.
They reported a decrease in their focus on
revenge as well as an increase in their ability
to discuss their feelings. An increase in their
perceived confidence in sorting out problems
was also reported for all students.

Socio–economic background $10,083.00

Strategic Area 1

Engagement of a speech therapist has
supported students with language needs in
the K–2 classes with the emphasis on
receptive and expressive language
development and supporting students with a
language delay. The model involved shoulder
to shoulder team teaching with the speech
therapist and the classroom teacher every
Tuesday. This has increased teacher
knowledge in language development whilst
providing speech and language strategies
enabling teachers to use these ideas to
implement and support students within the
classroom. Professional learning was
provided  for all staff on a regular basis.

Support for beginning teachers $26,900.00

Strategic Area 2

This year, the Beginning Teacher funds were
appointed to two beginning teachers. These
funds have been used to allow for additional
professional development, support, mentoring
and observations . Beginning Teacher
in–services/conferences were attended early
in the year to provide additional professional
development relevant for starting teachers.
The funds also allowed for regular meetings
with their supervisors and mentors to partake
in discussions on policies and procedures as
well as discussing challenging student
behaviours and appropriate handling of these
situations, as well as providing feedback from
classroom observations. This collegial
support has proved to be invaluable for all
teachers during their early career journey.
These funds provided time to also collect
evidence for the start of accreditation at a
proficient teacher level. This allowed
intentional reflection on the Australian
Professional Teaching Standards to improve
teaching, assessment and allowed for
reflective evaluation and robust discussion.

English language proficiency $142,067.00

Strategic Area 1

Highly experienced EAL/D teachers were
employed six days a week to assist students
gain English proficiency across the school
with an increase in our beginning EAL/D
students.  The two additional days were
dedicated to assist language proficiency in
Stage 2 and 3 classes. The additional staff
were employed to ensure differentiation of the
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English language proficiency $142,067.00

Strategic Area 1

curriculum allowed students to access the
curriculum equitably.

In addition, funds were allocated to release an
experienced teacher off class on a Friday to
support Early Career Teachers. This was
achieved across the nine K–2 classes with
the executive teacher scaffolding learning
through demonstration lessons, mentoring
and team teaching which facilitated targeted
professional learning. The focus of our
teacher mentoring program is on the
development of oral language in all
classrooms and support teachers in the
implementation of language acquisition
strategies in their classroom and
supplement/support the ongoing speech
therapy program which operates on a
Tuesday.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 206 207 214 221

Girls 177 174 188 192

In 2017, the school had seventeen classes. The future
enrolment of the school is predicted to continue to
increase  due to the completion of the housing
developments (400 new apartments) in the Breakfast
Point precinct.  

The school population has a very low mobility rate. In
2017 over 60 exemptions were applied for travels
overseas and inter state for family and personal
reasons., However, a significant number of families do
apply for exemptions for family holidays overseas on a
regular basis. 

Of the students enrolled in 2017, there were 
significantly more boys than girls. 

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.9 94.8 96.6 96.4

1 95.3 94.4 94.5 95.9

2 96.2 95.3 93.5 95.5

3 95.4 94.8 95.3 95.3

4 96.7 93.7 93 94.8

5 92.2 94.8 95.2 94

6 93.1 93 93.2 92.7

All Years 95.2 94.4 94.6 95

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance is a critical factor in student learning and
engagement and is closely monitored. All school staff
are responsible for monitoring regular attendance of
students consistent with the school and DoE policies.

Class rolls are marked electronically on a daily basis.
Full and partial absences and late arrivals are recorded.
The Executive and Principal are then informed if a
pattern of non attendance develops and parents are
contacted for an interview. Executive staff and the
Home School Liaison Officer (HSLO) monitor the class
rolls regularly. Together, strategies to support the
students and parents are devised and implemented.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 15.71

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.6

Teacher Librarian 0.8

Teacher of ESL 1.2

School Counsellor 0

School Administration & Support
Staff

3.07

Other Positions 0

*Full Time Equivalent

There were no indigenous members of staff working at
Mortlake Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 4

Printed on: 10 April, 2018Page 15 of 24 Mortlake Public School 2625 (2017)



Professional learning and teacher accreditation

The teaching staff participated in professional learning
activities based around individual teachers, the school,
system needs and priorities. All staff received
compliance training in emergency care,
cardio–pulmonary resuscitation (CPR), asthma,
emergency care, anaphylaxis awareness, Nationally
Consistent Collection of Data (NCCD), Child Protection,
Code of Conduct and Work Health and Safety.
Significant time was dedicated to Management of
Actual or Potential Aggression (MAPA). The MAPA
program delivers comprehensive training for staff that
teaches management and intervention strategies, to
professionally and safely handle escalating and
aggressive behaviour. 

Staff have also been involved in professional learning
programs that have built the capability of early career
teachers, current teachers and aspiring and current
school leaders. Two of our new scheme teachers are
maintaining accreditation at Proficient level. In 2017, we
had three beginning teachers seeking accreditation at
Proficiency level.

The school executive team led professional learning
with the focus being on differentiated learning and
classroom observation strategies. Instructional Rounds
and differentiation around mathematics and literacy
was facilitated by in school exemplary staff, external
school presenters and consultants.

Extensive time was dedicated to the development of
the 2018–2020 Strategic Plan.

Staff also participated in the following range of
professional learning for areas targeted in our school
improvement plan:

•           Working Mathematically – Problem Solving –
Integrating STEM based learning throughout the
curriculum

•           Mentoring within CoS network

•           Science & Technology

•           Public Speaking and Debating skills

•           Strategic Plan– Welfare with feedback of new
welfare processes & policies that were instigated in
2016 and refined in 2017

•           Library network meetings

•           School Sports Coaching Accreditation Training

•           Principal network meetings and conferences

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 169,431

Revenue 3,557,090

Appropriation 3,160,153

Sale of Goods and Services 2,741

Grants and Contributions 389,066

Gain and Loss 0

Other Revenue 0

Investment Income 5,130

Expenses -3,505,758

Recurrent Expenses -3,505,758

Employee Related -3,084,164

Operating Expenses -421,594

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

51,331

Balance Carried Forward 220,762

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,716,002

Base Per Capita 61,436

Base Location 0

Other Base 2,654,566

Equity Total 240,922

Equity Aboriginal 5,487

Equity Socio economic 10,083

Equity Language 142,067

Equity Disability 83,286

Targeted Total 27,164

Other Total 75,132

Grand Total 3,059,221

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Band 1 2 3 4 5 6

Percentage of students 0.0 4.4 10.9 8.7 30.4 45.7

School avg 2015-2017 0.0 3.0 11.1 20.9 25.4 39.7
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Band 1 2 3 4 5 6

Percentage of students 2.2 2.2 8.7 19.6 21.7 45.7

School avg 2015-2017 1.5 3.4 11.0 19.1 24.0 41.1

Band 1 2 3 4 5 6

Percentage of students 0.0 2.2 4.4 13.0 52.2 28.3

School avg 2015-2017 0.0 2.9 4.3 19.0 43.2 30.6

Band 1 2 3 4 5 6

Percentage of students 2.2 6.5 10.9 19.6 34.8 26.1

School avg 2015-2017 1.5 4.3 12.2 20.2 33.1 28.7
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Band 3 4 5 6 7 8

Percentage of students 0.0 14.6 10.4 27.1 16.7 31.3

School avg 2015-2017 0.6 6.8 14.5 18.1 22.9 37.1

Band 3 4 5 6 7 8

Percentage of students 0.0 2.1 12.5 22.9 37.5 25.0

School avg 2015-2017 0.0 4.0 10.6 26.2 29.8 29.4

Band 3 4 5 6 7 8

Percentage of students 4.2 2.1 10.4 29.2 27.1 27.1

School avg 2015-2017 2.0 2.0 9.9 25.7 32.9 27.6
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Band 3 4 5 6 7 8

Percentage of students 2.1 2.1 23.4 40.4 23.4 8.5

School avg 2015-2017 1.3 0.7 19.5 36.5 27.6 14.4

Band 1 2 3 4 5 6

Percentage of students 0.0 6.5 4.4 23.9 30.4 34.8

School avg 2015-2017 0.6 7.9 12.2 25.6 25.6 28.1

Band 3 4 5 6 7 8

Percentage of students 2.1 4.2 16.7 35.4 20.8 20.8

School avg 2015-2017 0.7 5.4 12.7 27.0 20.6 33.6

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

To achieve the Premier's NAPLAN target to increase
the proportion of students in the top two NAPLAN
bands for literacy and numeracy by 8 per cent by 2019,
Mortlake Public School is committed to and
continues to refine and reflect on of our effective school
processes which improve literacy and numeracy
outcomes for all of our students. These include knowing
what students can do and targeting teaching
accordingly; having clear and transparent learning
goals at both the school and classroom level; and
focusing on teacher professional learning that improves
the teaching of literacy and numeracy. This is about
sustaining an ongoing cycle of assessment, programs,
interventions and initiatives that will improve the
specific literacy and numeracy skills required for
identified students to achieve in the top two bands.

 At Mortlake Public School we have exceeded the
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Premier's NAPLAN target with our Year 3 students in
the Top Two Bands in Literacy showing growth from
8% to 27% exceeding  the state average . In
Numeracy, Year 3 students have exceeded the state
average by 22%. In Year 5 we have exceeded the
Premier's NAPLAN target in the top Two Bands in
Literacy showing growth from 12% to 24% exceeding
the state average. In Numeracy, Year 5 students have
exceeded the state average by 9%.

At Mortlake Public School we believe that effective
literacy and numeracy skills are important for both
individuals and the population as a whole to meet the
demands of modern workplaces, increase productivity,
undertake day–to–day tasks and engage meaningfully
with the community.

Parent/caregiver, student, teacher
satisfaction

In Term 4, all parents were invited to participate in a
survey via an email. 21 Responses were collected and,
generally, the feedback was positive. Over 70% of
families knew about the school’s strategic plan and
were satisfied that the current vision statement was not
only clearly communicated, but was being delivered
across the school. A range of words were suggested to
be included in the new vision statement. These
included respect, inclusion, empathy, innovation and
future focused. Overwhelmingly, families believed that
all staff (teaching and non–teaching) were
approachable and treated them with dignity and
respect. More than 75% of all children were identified
as being part of extracurricular activities run within the
school including SRC, gardening clubs, music
programs, sporting teams and dance groups. All
families agreed that their children were happy attending
Mortlake Public School. The major areas of concern
related to communication between home and school as
well as pedestrian safety around the school. At the end
of the survey, many families left comments that were
both positive and constructive and have been well
received by the leadership team. The areas of concern
did not come as a surprise as measures have already
been in place to address them. Overall, the feedback in
the survey demonstrated that Mortlake Public School is
a place where students feel included, valued and
engaged in excellent teaching and learning. Mortlake
families not only feel included and respected, they
believe that there are a variety of quality opportunities
both inside and out inside the classroom for their
children to be challenged and supported in their
learning.

Policy requirements

Aboriginal education

The goals outlined in the Department of Education
Aboriginal Education Policy continues to guide and
inform teaching programs for both indigenous and
non–indigenous students at Mortlake Public School. 

During the NAIDOC week celebrations, children
enjoyed a variety of activities to acknowledge

NAIDOC. The activities were aimed at increasing the
students’ awareness of Aboriginal heritage and culture
and to highlight the need for tolerance and to enhance
their understanding. An Aboriginal performer and
incursion was organised including a visit from Aunty
Fay. These guest speakers and performers informed
the students about Aboriginal culture and history. The
lessons and discussions following this visit were very
valuable for all. An Aboriginal performer was the
highlight of our first ever International Day where the
students, teachers and parents experienced a smoking
ceremony, Dreamtime stories and dancing.

Personalised learning pathways have been developed
with the involvement of students, parents and staff and
have been reviewed by the learning support team as
well as all teaching units have Aboriginal teaching
perspectives .The school actively plans and sets aside
support funds linked to learning outcomes in the school
management plan to develop effective Personalised
Learning and Support Plans for all the Indigenous
students, in collaboration with parents and the
Aboriginal Education team. These PLaSPs are
reviewed, discussed and the information collected is
passed onto the next year's teacher to gain a better
understanding of the child’s educational and social
needs.

Multicultural and anti-racism education

Multicultural Education and Anti–racism

Mortlake Public School values the diverse cultural
backgrounds of the families in the school and
community. Mortlake Public School has 48.5 % of the
student population identified as from a language
background other than English. In our school, the
English as an Additional Language or Dialect teacher
provides individual, small group, and whole class
support to address the needs of students from
non–English speaking backgrounds. To assist students
to meet the demands of the English language, identified
students participate in our English as an Additional
Language or Dialect (EAL/D) Program. Our EAL/D
teacher supports students learning English in  the
classroom and collaborates with classroom teachers to
plan, assess and teach to effectively meet the needs of
students learning English as an additional language.

Multicultural Education outcomes are included within
each Key Learning Area (KLA) where appropriate.
Anti–racism education strategies are taught as a
related part of the program. Cultural components are
also addressed within the multicultural program and
identified and celebrated as part of Education Week
and Harmony Day celebrations . Our school community
takes great pride in its atmosphere of harmony and
respect for multicultural diversity. Students celebrate
and extend their knowledge and understanding of
diverse cultural backgrounds through the curriculum
and participation in school and community events.

There were 16 beginning stage students who had
studied English for less than a year. There were 31
emergent students, 39 developing students and 57
consolidating students. Of these students, 96 received
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support from the EAL/D teacher.

The EAL/D students were supported in their learning of
English through withdrawal lessons and in–class
support. In the small group situation, newly arrived
students are provided with appropriate support to
develop their English language and literacy skills so
that they can participate fully in school activities and
achieve equitable educational outcomes. Emphasis
was given to collaborative teaching for Early Stage 1
and Stage 1 EAL/D students.

Kindergarten students were provided with in–class
support in both reading and writing. The EAL/D teacher
was involved in working with students during class
writing sessions. Their reading was supported by small
group activities based on developing vocabulary and
comprehension.

This intervention has proved to be effective as in this
year’s NAPLAN results, 76% of our EAL/D candidates
scored in the top 2 bands and the remaining 24%
scored in the next 2 bands. All these students
performed well above the minimum standard in reading,
writing, spelling, grammar and punctuation.

The school has a trained  Anti–Racism Contact Officer
(ARCO) who is the contact between students, staff,
parents, and community members who wish to raise
issues or complaints concerning racism.

Other school programs

Personal Development, Health and
Physical Education Programs

Throughout 2017, the students and staff of Mortlake
Public School have participated in a wide range of
sporting activities and healthy lifestyle initiatives. These
have included:

Teacher involvement in the iPlay initiative to increase
physical activity in youth, conducted by the Australian
Catholic University. This involved online training and
face–to–face mentoring by university staff;

Student participation in movement and fitness
programs utilising skilled third–party providers.
Programs comprised “Dance2bFit” and “Moving
Bodies” gymnastics;

Involvement in the Western Suburbs PSSA
competitions in cricket, softball, netball, touch football
and boys' and girls' soccer. Several teams reached the
semi–final stage with the school’s senior girls' soccer
team being declared joint premiers and the senior girls'
softball team being runners–up in their respective
competitions;

K–2 students and non–PSSA students participating in a
fundamental movement skills program each Friday as a
part of school sport;

Three school sport carnivals– a Yr2 – 6 swimming
carnival at Enfield Pool, a Yr2 – 6 cross country

carnival at Majors Bay Reserve, and a K – 6 Athletics
Carnival at St Luke’s Oval, Concord;

Student representation at zone and regional level in
swimming, cross country, athletics, tennis, rugby
league, AFL, girls and boys soccer, netball, touch
football and cricket;

Two students being chosen to represent the Sydney
East region at the NSWPSSA hockey championships;

All classes participating in Crunch & Sip– a program
designed to assist with performance and concentration
levels in the classroom, as well as promote healthy
eating;

The Department’s School Swimming Scheme – 50
students from Years 2 and 3participated in the
learn–to–swim program at Cabarita Swimming Centre;

The Premier’s Sporting Challenge (PSC). Students and
staff of Mortlake Public School were recognised for
their commitment to this important program, since its
inception, by being invited to participate in the 10yr
PSC Anniversary held at the State Sport Centre on
24th May. The school once again achieved the
diamond level in the challenge. There was an increased
level of participation by students and staff.

PSSA Netball

2017 was another wonderful year for the talented
netballers of Mortlake Public School. The girls trained
diligently, had fun and worked hard to apply the skills
learnt at training in the game environment.

Our senior team had some talented opposition in the A
pool this season. Our players demonstrated great
determination and teamwork to finish the season with
five wins and 2 losses. The senior team should be
congratulated for a wonderful season of netball.

Our junior team went from strength to strength in the A
pool this year. The girls worked hard to build their skills
and teamwork throughout the season and finished the
rounds with 6 wins and only one loss. This led to a very
exciting semi–final game against Strathfield North.

The Mortlake junior netball team trailed for most of the
match but stayed positive and never gave up. The
determination shown by our team paid off as they drew
level with only a minute left in the game! This meant
that extra time had to be played. The girls played their
hearts out and though we scored, so did Strathfield
North. After 5 minutes of extra time the teams were still
tied. Strathfield North eventually pulled ahead and won
a nail–biting victory. Our junior team should be
congratulated on an out standing year as well as
finishing with undoubtedly their best performance of the
season.

Summer– PSSA Cricket

Twenty eight students participated in PSSA Cricket in
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2017 with fourteen juniors and seniors. Due to many
washed out games in Term One, Term Three was a
much more successful with the weather. The games
were at different park venues, against our local public
schools. Mortlake had some wins in both junior and
senior games. Mortlake students are to be commended
on their outstanding sportsmanship, sense of fair play
and commitment.

Winter– PSSA Touch Football

Seventeen students went to PSSA Touch Football.
Eight senior players and nine junior players attended
the touch football competition. The juniors made it to
the semi–finals but lost in a close battle. The seniors 
nearly made the semis and missed out by one point.
Congratulations to the team for their dedication and
commitment to the team.

Debating

Mortlake Public School had another excellent year in
the Granville–Strathfield debating competition. Our
team was undefeated throughout the debating rounds
and went on to reach the semi–final where we were
defeated in a closely contested event. The commitment
and effort demonstrated by the team throughout the
year was impressive as well as the parental support
and interest.

Technology

This year, Mortlake Public School introduced a range of
robotics for K–6, ran coding classes for K–6, continued
the ‘BYOD’ program in stage 3 and developed a scope
and sequence to include the digital technologies
component of the Australian Curriculum. The rationale
behind incorporating the robotics and coding programs
in learning is that it offers an excellent tool for building
and sustaining STEM interests because students are
constantly challenged to solve real world problems that
require critical thinking, collaboration and innovation
using tools that are relevant to them. As a school, we
are enabling the students to be active and responsible
global citizens with the confidence to question,
challenge and interact as 21st century learners.

Keeping Your Cool Program

In 2017, a small group of stage two students
participated in the ‘Keeping Your Cool’ program.
Selected students participated in 10 weekly sessions
where they were taught strategies which enabled them
to better understand what anger is, where it comes
from and how to deal with it. Specific skills taught in the
program included:

#Understanding that anger is a natural emotion but they
must be mindful of their actions when they are feeling
angry

#Identifying what triggers their anger

#Paying attention to the physical and mental signals
that let them know they are becoming angry

#Understanding that they can make choices about how
to respond when they are feeling angry

#Developing practical skills to calm themselves down

The program was a great success with teachers and
parents both reporting significant improvement in the
resilience of the students who participated.

Self–reporting data from the students involved was
collected prior to as well as at the completion of the
program and confirmed the observations of the
teachers and parents.

All students reported after the program that their anger
was now rarely a problem at home, school or with their
friends. They reported a decrease in their focus on
revenge as well as an increase in their ability to discuss
their feelings. An increase in their perceived confidence
in sorting out problems was also reported for all
students.

Opportunity Cambodia

Throughout 2017, Mortlake Public School committed to
assist in raising awareness and funds to assist with
setting up a preschool in Cambodia.   The YR 3–6 SRC
representatives attended our fundraising launch of
Opportunity Cambodia Celebration at Concord Public. It
was a wonderful event where students shared their
experiences of the project and how their schools raised
funds and awareness about the Preschool project. Ms
Carolyn Fletcher–Opportunity Cambodia
Director/Founder shared an amazing story of the way
children's lives are being transformed as a result of
other projects in the Siem Reap Provence which
reminded us of the important role quality education
plays in the lives of whole communities.

Targeting Early Numeracy (TEN)
 • Implementation of the Targeting Early Numeracy

(TEN) was employed to support our students
experiencing substantial difficulty in learning
numeracy in the early years by our trained TEN
Facilitator across 9 classes, K–2. The main
objective of TEN was to enable teachers to assist
Foundation/Kindergarten to Year 2 students'
facility with number. Our TEN facilitator delivered
professional learning sessions provided in–class
support, assisted teachers with data analysis and
monitored student outcomes as well as shoulder
to shoulder mentoring, provision of resources and
inservicing the whole school on TEN.

 • The benefits were that teachers appeared more
confident and informed, with noticeable attitude
change.  Teachers are more willing to share
strategies, share resources and have a deeper
knowledge in understanding the pedagogy behind
TEN. The TEN program has had an extremely
positive impact on the staff and has encouraged
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them to continue with the program. Teachers
have gained confidence in having another teacher
(TEN Facilitator) working with them in their
classroom.

 • Student progress towards the grade–specific
targets was monitored by the classroom teacher
every five weeks. Results indicated that a large
percentage of targeted K–2 students have moved
out of the “danger zone” of falling behind,
therefore the proportion of students below grade
expectations in number has been reduced. TEN
has contributed to improvedstudent outcomes and
students achieving identified benchmarks as
noted throughour data.
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