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Introduction

The Annual Report for 2017 is provided to the community of Morisset Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs M Warham

Relieving Principal (Term 1, 2018)

School contact details

Morisset Public School
6 Terrigal Street
Morisset, 2264
www.morisset-p.schools.nsw.edu.au
morisset-p.School@det.nsw.edu.au
4973 1435
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School background

School vision statement

Morisset Public School is a place where:

• All students have the potential to achieve success through quality education in a fun, safe and inclusive learning
environment. This is supported by strong partnerships between students, staff, parents and community. 

• We appreciate Australia’s social, cultural, linguistic and religious diversity.

• Students develop confidence in managing personal wellbeing and values such as resilience and respect to become
active and informed citizens, responsible for their own actions.

Our vision statement is consistent with the Melbourne Declaration goals of:

•  Australian schooling promotes equity and excellence.

•  All young Australians become  successful learners; confident and creative individuals; and  active and informed
citizens.

School context

Morisset Primary school is situated on the south west side of Lake Macquarie. We are a proud member of the Western
Shores Learning Alliance which is in partnership with 6 primary schools and a high school. We have a total of 233
enrolments for 2017. 14% of students identify as Aboriginal and 7% are from language backgrounds other than English.
The NSW DEC measure of family occupation and educational index (FOEI) is 126 and as such receive a significant
amount of equity funds. The school is proud of its well–maintained grounds and welcoming environment. Due to our
focus on technology for the past 3 years we are able to provide a modern learning environment for all students. Evidence
indicates that parent and community engagement in student learning continues to develop through active involvement in
school events and whole school student initiatives. An in–school Attendance Officer, supported students and families,
who were identified as attendance concerns, to improve engagement in school and increase their attendance
rate. Ongoing professional learning of staff to deliver quality pedagogy in Literacy and Numeracy is supported by Explicit
Direct Instruction (EDI) and Powerful Learning and Accountable Teaching (PLAT). Our school introduced Positive
behaviour for learning and identified three expectations of Respect, Safety and Engagement.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.  

In the domain of Learning:

The school continued their focus on the elements of wellbeing, curriculum and learning. The school consistently
implemented a whole–school approach to wellbeing through Positive Behaviour for Learning (PBL). Behavioural
expectations are clearly defined through explicit lessons and the three expectations of Safety, Engagement and Respect.
This creates a positive teaching and learning environment for the school community, staff and students. There are
systematic processes in place to support teachers. Powerful Teaching, Accountable Learning (PLAT) and Data talks;
involve students and parents in three–way conversations, supporting students as they progress through their stages of
education. Students are being identified early and are supported through targeted intervention from the School Learning
Support Team.

In the domain of Teaching:

Teachers participate in professional learning targeted to school priorities and their professional needs. Teachers
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regularly use student performance data derived from PLAT and Early Action for Success (EAfS) programs.This data
drives teachers to evaluate the effectiveness of their own teaching practices and their teaching and learning programs.
Teachers analyse and use student assessment data to understand the learning needs of students. Teachers receive
planned constructive feedback from the Explicit Direct Instruction (EDI) leading teacher, peers and school leaders to
improve and embed explicit instruction into their teaching practice. Teachers provide explicit, specific and timely
formative feedback to students on how to improve.

In the domain of Leading:

Parents and community members have the opportunity to engage in a wide range of school–related activities. Staff–led
programs and initiatives; including transition, data talks, goal setting, Learning @ Morisset, have been positively received
and as a result parental attendance has increased. Planning and implementation includes processes for resource
allocation, professional learning, performance monitoring and reporting. The school Learning Support Team prioritised
student needs and intervention schedules were implemented to improve outcomes for students utilising Teachers and
School Learning Support Officers. Monitoring, evaluation and review processes are embedded and undertaken routinely,
through the introduction of evaluation teams linked to both the School Plan and the School Excellence Framework (SEF).
This team approach has been an integral component, building leadership capacity across the school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Teaching and Learning

Purpose

To develop and deliver innovative, explicit and differentiated implementation in literacy and numeracy targeting all
students individually at their point of learning, which is based on evidence from assessment for learning.

Overall summary of progress

Utilising the Early Action for Success and the Powerful Learning Accountable Teaching initiatives, K–6 teachers built
their capacity through five weekly data analysis opportunities to deliver targeted interventions. Teachers provided quality
feedback to students regarding their achievements and future focus for learning. Professional development opportunities
provided for all teachers to improve their knowledge of and skills in Explicit Direct Instruction. Teachers participated in
collaborative planning and teaching observation sessions using the Australian Teaching Standards, Australian
Curriculum and Quality Teaching framework.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Maintain or exceed the number of
children at or above the Morisset
Public School stage outcomes in
literacy and numeracy as they
progress through K – 6.

$93, 233 Data collected from Reporting to Parents.

Students maintained or exceeded results at or
above Morisset PS stage outcomes in English and
Mathematics from 2016 – 2017;
 • English – Yr1 – 63%–70%, Yr2 – 84%–90%, Yr3
– 69%–79%, Yr5 – 80%–95%
 • Mathematics – Yr2 – 75%–90%, Yr4 – 77%–92%,
Yr6 – 82%–90%

Increase the level of students
with high skills and confidence in
literacy and numeracy lessons
from 36% in 2015 to equal or
above NSW DEC norm in 2017
as measured by the Tell Them
From Me Survey.

$4,709 42% of students in the school had scores that
placed them in the desirable quadrant with high
skills and high challenge. The NSW norm for this
category is 53%.

100% of Aboriginal students K–6
will perform at expected PLAT
levels of achievement.

$12,000 Employed School Learning Support Officer (SLSO)
(Identified Position)

Next Steps

 • Continuation of Early Action for Success Instructional Leader position
 • Review Powerful learning, Accountable Teaching as the introduction of Learning Progressions may counteract this

initiative
 • Review the continuation of Explicit Direct Instruction with the intention to become independent, utilising internal

aspiring leaders.
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Strategic Direction 2

Partnership

Purpose

To develop an approach which builds on the capabilities and skills of all key stakeholders to work collaboratively to
engage and inspire students to be successful lifelong learners who are able to make informed value judgements and
decisions about self and the outside world.

Overall summary of progress

The introduction of the whole–school focus of Positive Behaviour for Learning (PBL) led to the adoption of three universal
expectations, competition to create a mascot, regular meetings to formulate the behaviour matrix,  inclusion of signage
around the school, explicit teaching of identified areas of need and regular communications with the school community.
Community (inclusive of P&C and AECG) has been significantly involved in all these processes. Opportunities were
provided to build positive partnerships with all key stakeholders through school and community celebrations; NAIDOC
week, Harmony day, Three–way conferences, Learning at Morisset and Transition.  The development of deeper
understanding and valuing of Aboriginal culture has been achieved through the Western Shores Learning Alliance
(WSLA) initiative of combined professional learning, Jarjum Soar day, Mgoals and Aboriginal Education Officer visits to
WSLA schools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Learning Support Systems clearly
defined and implemented by all
staff.

$41,645 Learning adjustments for all students identified
through PLAT data analysis was supported by
intervention performed by targeted staff members.
Staff completed learning profiles for identified
students (31%) requiring learning and /or social and
behavioural adjustments on school data collection
google doc. Seasons for Growth have supported 24
students in 2017 compared to 21 in 2016.

An increase in positive behaviour
at school as identified by Tell
Them From Me Survey.

Parent feedback for school supporting positive
behaviour was rated 8.2% compared to the state
norm of 7.7%. Student feedback for school
supporting positive behaviour was rated 77%
compared to the state norm of 83%. Establishment
of an effective behaviour system and
implementation of a whole–school approach to
wellbeing through Positive Behaviour for Learning
(PBL).

Students with identified learning
difficulties demonstrate growth in
individualised literacy and
numeracy benchmarks.

$22,000 Students identified early and supported through
targeted intervention from the School Learning
Support Team. 100% of Yr5 students identified with
Learning Difficulties demonstrated growth in
Numeracy. 86% of Yr5 students identified with
Learning Difficulties demonstrated growth in
Literacy.

Next Steps

 • Build on the Positive Behaviour for Learning initiative
 • Continuation of Intervention support for identified students
 • Continuation of the Seasons for Growth program
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Strategic Direction 3

Western Shores Learning Alliance

Purpose

For the advancement of educational, social, cultural and emotional outcomes for all of our students, through innovative
educational programs to build stronger relationships within WSLA by leading and inspiring a culture of collaboration,
engaged communication, empowered leadership and organisational practices.

Overall summary of progress

The Western Shores Learning Alliance (WSLA) Principals collaborate regularly to improve outcomes across the
community of schools. Attendance at term professional learning meetings has improved with more teachers taking on
leadership roles. The Aboriginal Education team working in consultation with the AECG has embedded a strong focus on
K–12 improvement through professional learning, cultural understanding and an extensive transition process. Attendance
at the WSLA Education Week celebration improved in 2017 and parents are regularly engaging with the WSLA P&C.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

WSLA Aboriginal Education team
to implement 3 initiatives in 2017

2 x Casual Days to
release 1 staff = $800

(Aboriginal Background
loading)

Aboriginal Education team established 3
committees: Transition, Culture and Professional
Learning.

Culture team facilitated the Jarjum Soar cultural day
for all WSLA Schools, funded by a donation from
Broad–Spectrum.

Transition team organised a Stage 3–6 WSLA
NAIDOC celebration at MHS. Establishment of
Aboriginal Education Officer visits to WSLA
schools.

Professional Learning Team coordinated a
combined SDD for all WSLA staff on Aboriginal
Education at Myuna Bay.

All WSLA Yr6 and 7 Aboriginal
students have a PLP on MGoals.

100% of all MPS Stage 3 Aboriginal students had a
PLP on MGoals.

Improved community awareness
of WSLA and engagement in
WSLA events

WSLA funds (held at Wyee
PS) used to:

–purchase new tear drop
flags for all WSLA schools
($1277)

– advertise all schools in
the Lakes Mail ($1200)

WSLA logo included in all school newsletters and
websites.

Education Week Award ceremony at MHS had
increased community attendance due to each
school presenting a performance item. Recognition
of student, staff, non–teaching staff and community
members plus new teardrop flags were displayed at
the Awards ceremony.

WSLA schools continued the Education Week
displays at Morisset Mall promoting each school to
the broader community.

SASS and Support staff to attend
combined WSLA Professional
Learning meetings

SASS network Professional Learning meetings
established in Term 4.

All schools initiate the
implementation of PBL with 3
common expectations

Signs = $1,548.50

Training = $2,695.60

All WSLA schools have launched PBL and
established the 3 common expectations of being
Respect, Safety and Engagement.
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Next Steps

 • In the 2018–2020 school plan, WSLA initiatives will be embedded in each school's three strategic directions. These
initiatives are providing enriching activities for our students and staff are important processes in achieving our
goals.

 • Writing has been identified as an area that requires improvement across the WSLA and will be a focus for
collaborative professional development. 

 • Aboriginal Education continues to be a focus across all the WSLA schools. 
 • Further opportunities for collaboration between the schools and enhanced transition processes will also be a

focus. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $31,243  • Continued employment of a SLSO –
identified position
 • Continuation of Girls cultural group
 • Inclusion of Aboriginal SLSO in PLP
process
 • Staff Professional Learning  (Traditional
Indigenous Games)

English language proficiency $5,548  • Through the online Reading Eggs and
Lexia resources, students who were
experiencing difficulty in Literacy were
engaged in individualised programs that were
also accessible at home. 
 • Parents indicated a strengthened home and
school literacy practice through shared
resources.

Low level adjustment for disability $141,883  • Significant numbers of students with a wide
range of learning and other needs were
supported by our Learning and Support
Teachers, as well as provided in class and
playground help through SLSO allocations. 
 • Reduced student behaviour referrals and
improved literacy and numeracy.

Quality Teaching, Successful
Students (QTSS)

$16,557  • Stronger pedagogical practices were
supported through the implementation of an
Instructional Leader (EDI). 
 • Experienced staff were supported and new
staff were mentored through Professional
Learning, development of resources,
observations and feedback provided to
classroom teachers.

Socio–economic background $166,185  • Staff members released from classroom
teaching to provide wellbeing and
learning support to staff, parents and
community. 
 • Staff released to participate in Three–way
conferences and goal setting interviews with
parents and students.
 • Student assistance provided to students to
ensure equitable attendance in school
excursions and other opportunities.
 • Staff released to participate in Data Talks,
which resulted in effective assessment,
tracking and student analysis systems in
place to provide intervention and improved
outcomes for students.
 • Staff engaged in Professional Learning
opportunities as targeted in the School Plan.

Support for beginning teachers $6,725  • Provision of additional time to allow a
beginning teacher to consolidate their
professional practice. 
 • Staff released to coach and mentor
beginning teacher. 
 • Beginning teacher will complete
accreditation in 2018.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 126 115 97 100

Girls 117 128 127 133

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.5 93.1 93 93.5

1 93.3 95.2 89.7 89.2

2 96 92.4 93.4 90.3

3 93.7 96.7 89.9 90.9

4 91.1 91.2 89.6 89.7

5 94 94 90.5 91.5

6 92.6 93.9 93.4 90.2

All Years 93.6 93.7 91.2 90.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Classrooms teachers monitor the attendance of
students in their class and contact parents on the
second consecutive unexplained absence. Classroom
teachers work with parents to build a supportive
relationship to ensure the wellbeing of their students. In
2018, the introduction of a parent notification
system will be investigated to streamline this
communication process, giving parents the opportunity
to immediately respond to the absence.

In 2017, the Attendance Officer monitored the overall
attendance of students, preparing an attendance report
and action plan once a term. In 2018 this report will be
prepared on a fortnightly basis. The action plan is
determined through the support of the Learning Support

Team (LST) and if required, the Home School Liaison
Officer (HSLO). Actions are inline with the School
Attendance Flowchart that was updated at the end of
2017 in response to the Department of
Education Attendance policy.

The Attendance Officer works with parents, classroom
teachers, LST and HSLO, to support students who
have been identified as having an attendance concern,
to promote positive outcomes for students. This in turn
supports the emotional, social and cognitive wellbeing
of students at Morisset Public School.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 6.94

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 1

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.42

Other Positions 0

*Full Time Equivalent

Morisset Public School has 2 Aboriginal staff members.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

One staff member is working towards accreditation at
proficient standards.

During 2017 staff participated in various professional
learning opportunities:
 • CPR, Anaphylaxis and Asthma training
 • 2017 Child Protection update
 • Code of Conduct
 • Positive Behaviour for Learning
 • Powerful teaching/ Accountable Teaching
 • Explicit Direct Instruction
 • Attendance Policy and Procedures
 • Western Shores Learning Alliance

(WSLA) Professional Learning
 • EAfS – Early Action for Success
 • NCCD – National Consistent Collection of Data
 • ASPECT – Autism Support
 • Positive Partnerships
 • Growth Coaching
 • Art of leadership
 • Stronger Smarter facilitator Training
 • Principal Learning Network meetings
 • Principal Symposium
 • Finding Eagles
 • Geography Syllabus
 • WSLA Combined Aboriginal Education Day
 • L3 training
 • Support Staff and Administration Staff training
 • Youth Mental Health
 • Bridges out of Poverty
 • Teaching English Language Learners
 • Rookys – Finding Heroes
 • MyPL training
 • Incident Managed Exercise for School Executive
 • Library training – OLIVER, Stocktake
 • Multi Agency Public Protection Arrangements
 • School Planing
 • Access Request training
 • External Validation – Principal Partnerships
 • NAPLAN online training
 • Behaviour Management
 • Suspension and Expulsion Policy

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 192,584

Revenue 2,440,992

Appropriation 2,335,178

Sale of Goods and Services 12,522

Grants and Contributions 90,559

Gain and Loss 0

Other Revenue 0

Investment Income 2,733

Expenses -2,420,446

Recurrent Expenses -2,420,446

Employee Related -2,144,416

Operating Expenses -276,029

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

20,546

Balance Carried Forward 213,131

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,649,926

Base Per Capita 34,233

Base Location 0

Other Base 1,615,692

Equity Total 344,859

Equity Aboriginal 31,243

Equity Socio economic 166,185

Equity Language 5,548

Equity Disability 141,883

Targeted Total 101,138

Other Total 144,115

Grand Total 2,240,038

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 
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A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Our Year 3 Literacy results show that, overall, more
than 87% of students are achieving above minimum
National Standards in NAPLAN assessment.

Our Year 5 Literacy results show that, overall, more
than 72% of students are achieving above minimum
National Standards in NAPLAN assessment.

Staff have identified a need to increase the number of
students in both Year 3 and Year 5 obtaining higher
grades at proficiency level (the top two bands) in the
areas of Writing and Grammar and Punctuation.

Our Year 3 Numeracy results show that, overall, more
than 89% of students are achieving above minimum
National Standards in NAPLAN assessment.

Our Year 5 Numeracy results show that, overall, more
than 71% of students are achieving above minimum
National Standards in NAPLAN assessment.

Staff have identified a need to increase the number of
students in both Year 3 and Year 5 obtaining higher
grades at proficiency level (the top two bands) in the
areas of Number, Patterns and Algebra.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In 2017, 5 Year 3 Aboriginal students completed the
NAPLAN assessment. 40% of students were in the top
two bands for Grammar and Punctuation and 20% in
the top two bands for Spelling. 20% were in the top two
bands for Data, Measurement, Space and Geometry.

In 2017, 3 Year 5 Aboriginal students completed the
NAPLAN assessment. 33% of students were in the top
two bands for Grammar and Punctuation and Spelling. 
There were no Year 5 Aboriginal students in the top two
bands for Numeracy at Morisset PS.

Parent/caregiver, student, teacher
satisfaction

The following is a snapshot of the Tell Them From Me
surveys completed in 2017.

Parent responses included: (Scores being out of 10)
 • Parents feel welcome – 8.6
 • I feel confident when speaking to my child's

teacher – 8.9
 • Administration staff are helpful – 9.3
 • Reports are easy to understand – 8.9
 • My child is encouraged to do their best work – 8.9
 • Teachers take  account  of my child's needs,

abilities and interests – 8.9
Student responses included: (Students from Yr4–6
were surveyed)
 • Students have positive relationships – 78%
 • Students value their learning outcomes – 88%
 • Students with positive behaviour at school – 77%
 • Students try hard to succeed in learning – 74%
 • Students believe that teachers respond to their

needs and encourage independence – 82%
 • Students believe that teachers have high

expectations for student success – 80%
Teacher responses included: (scores being out of 10)
 • School leaders have taken time to observe my

teaching – 7.5
 • I work with other teachers to develop cross

curricular or common learning opportunities – 8.9
 • I talk with teachers about strategies that increase

student engagement – 8.2
 • I set high expectations for student learning – 8.8
 • I monitor the progress of individual students – 8.8
 • When I present a new concept I try to link it to

previously mastered skills and knowledge – 8.5

Policy requirements

Aboriginal education

Morisset Public School received Aboriginal background
funding in 2018. Our plan to support the academic and
cultural learning of Aboriginal and Torres Strait Islander
children have included:
 • Continuation of Girls Cultural Group.
 • Inclusion of SLSO in PLP process.
 • Parent and student workshop on MGoals.
 • Continued to strengthen the partnership with Itji

Marru AECG including hosting local meetings.
 • Continuation of the WSLA Aboriginal Education

Team involving Staff, AECG and community to
develop milestones for Aboriginal Education.

 • A week long celebration of NAIDOC including
student activities, staff PL (Traditional Indigenous
Games) with community and high school
involvement.

 • Principal and Aboriginal staff member trained in
Stronger Smarter Facilitators Course.

 • Aboriginal students involved in the high school
NAIDOC activities.
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 • Student and staff involvement in the inaugural
Jarjum Soar day at Myuna Bay

 • Coordinating MHS Aboriginal Education Officer
(AEO) to support community, staff and students
with ongoing school visits

 • SDD with WSLA schools focus on Aboriginal
education provided by WSLA Aboriginal
Education team and Itji Marru AECG

 • Support for staff to attend (local and regional)
AECG meetings

 

Aboriginal Education and Closing the Gap continue to
be a priority, as the number of Aboriginal students
attending the school continues to grow each year. The
school predicts the number to reach over 40 students in
2018 (14 students in 2014). The identified position of
SLSO and visits from the AEO have further
strengthened the link between community and school.
The addition of the annual Jarjum Soar day has
provided Aboriginal students a great opportunity to
connect further with culture and their identity. Morisset
staff involvement in a number of professional learning
opportunities has enabled them increase their level of
understanding and respect for Aboriginal and Torres
Strait Islander histories, cultures and languages.

Multicultural and anti-racism education

Harmony Day celebrations included the opportunity for
students to experience food from different
cultures. Students engaged in multicultural activities in
the classroom to gain a better understanding of
diversity within our community.  Artworks were
then displayed in the hall for the community to view.

All students K–6 participated in a year long African
drumming program.  Drumming teacher introduced
students to musical instruments from around the world
along with the more specific learning of African rhythm
using Djembe drums.  Subsequently the drumming
group performed at Western Shores Learning Alliance
Education Week award assembly at Morisset High
School and at our own Presentation Day.

Dion Drummond delivered a cultural educational
performance, deepening student knowledge on the
difference between Aboriginal and Torres Strait Island
histories, cultures and languages.

We have an identified Anti–Racism Contact Officer
trained in the Department of Education policies and
procedures.

Printed on: 3 April, 2018Page 13 of 13 Morisset Public School 2621 (2017)


