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Introduction

The Annual Report for 2017 is provided to the community of Moonbi Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Bonita Broughton

Principal

School contact details

Moonbi Public School
New England Hwy
Moonbi, 2353
www.moonbi-p.schools.nsw.edu.au
moonbi-p.School@det.nsw.edu.au
6760 3151
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School background

School vision statement

Our Vision Is that we are producing lifelong, responsible learners and that every member of our school community at
Moonbi Public School is supported to achieve success and happiness.         

School context

Moonbi Public School is a small school [PP5], located in a village on the New EnglandHighway, to the north of
Tamworth. It serves a small but diverse community.

Enrollment in 2016 is 54 split into 3 multigrade classes. The school’s enrollment trend is gradually increasing and the
school remains the first choice for local families. The mobility rate is usually moderate with about 6 new students
enrolling in Years 1–6 and about the same leaving each year.

The school's ICSEA at 862 (ACARA website) shows a below average socio–educational spread with 75% in the lowest
quartile and 0% in the highest quartile. Our school family occupation and education index(FOEI) is 140, which is
relatively disadvantaged compared to other local small schools.

Our general NAPLAN performance is unremarkable with no significant trends. The school's NAPLAN numeracy
performance lags the literacy performance. Literary performance is average with language (in particular, reading) but
writing performance usually below average. Reading performance meets or exceeds the national average and our school
benchmarks of RR8 for the end of Kindergarten, RR16  for the end of Year 1 and RR26 for the end of Year 2 are met by
80%+ of students. Grade variations in student performance are consistent with clusters of students with special needs,
behavioural problems and welfare needs. 

          

Aboriginal enrollments are 31% in 2016 and indigenous student performance varies from excellent to average on
national testing, value added and attendance measures.  An ATSI student representative group has recently been
established and is actively working to celebrate and share their culture within our school. 

The school has a sizeable proportion of students with moderate to high support needs. Learning support is catered for
with Staff Learning Support Meetings held weekly to track targeted student progress and Learning Support Team
Meetings including School Counsellor and parents are held once a term. A learning support officer is employed 3
mornings a week to support identified at–risk students.

Parents are generally very supportive. The rate of voluntary contribution is nil but the rate of purchase for Resource
Packs and major excursions is high.

The school reputation in the community is reportedly “very good” and surveyed parents indicate a high promoter rate
(70% in 2013).

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high–quality practice
across the three domains of Learning, Teaching, and Leading. Several staff meetings and professional learning days
were dedicated to registering our progress of school plan milestones, products and practices against the School
Excellence Framework and ultimately review directions for 2018.  As a staff, we rigorously discussed each of the
elements in terms of evidence required and the implications for informing, monitoring and validating our journey towards
excellence.

Learning: In the domain of learning, following staff reflection, we felt overall we were working well within sustaining and
growing. across a range of learning elements with strong evidence of successful programs and interventions in the
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elements of Learning Culture, Wellbeing and Curriculum and Learning. As a result of the collaborative culture and a
willingness to engage with other colleagues, the staff at Moonbi Public School have led and participated in wider
collaborative networks with other schools. Our reflection identified that in the elements of Assessment and Reporting and
Student Performance Measures we are Delivering. During the evaluation process, we identified several directions for
future planning, particularly developing consistency between our internal and external measures and how we could
improve our impact when planning for teaching and learning by focusing on engaging students to become more
self–directed and self–regulating in their own learning. 

Teaching: In the domain of teaching, following staff reflection, we felt overall we were working well within sustaining and
growing. Our priorities have been to consolidate our progress in collaborative practice and learning and development,
and to improve our professional standards and effective classroom practice. During reflection, although it was felt we
were excelling in some areas of effective classroom practice and work highly collaboratively during professional learning
there was a general consensus that we could be far more collaborative in developing and designing programs and
evaluating classroom practices. We were very proud of the work we had completed around data tracking and believe we
have a far greater understanding of every student's progress, however, the mutual consensus there was still a great deal
more we needed to address and that this was the area we could have the greatest impact in improving student
outcomes. 

Leading: In the domain of Leading and strategic direction 3 of our School Plan, our focus has been to foster sustainable
and strong partnerships to improve educational outcomes. We have developed a strong commitment, where Moonbi
Public School is being recognised as a central part of our community. As a school, we recognise that leadership
development is central to school capacity building and we continue to mentor and provide experiences for staff as well as
students who are aspiring school leaders. Through our community partnerships strategic direction, teachers, and student
have had an increased number of opportunities to display and build their leadership capacities. We also understand that
creative and innovative ways of using school resources can help maximize student learning. As a school, we are
committed to ensuring that the school is well resourced to support newly created units of work to meet new Syllabus
requirements and that current technologies are accessible to staff and students.Our self–assessment process will assist
the school to refine our school plan, leading to further improvements in the delivery of education to our students. 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Provide literacy & numeracy skills to empower 21st century learners

Purpose

To improve student achievement through the delivery of high–quality teaching and learning programs and equip students
with the necessary literacy skills to be successful 21st century learners that think both creatively and critically,
problem–solve and work collaboratively.

Students will be productive and ethical users of technology equipped with skills of the 21st Century learner. 

Overall summary of progress

Through the 2017 school year, the school has had a strong focus on student learning and improving the overall
academic achievement for all students. With the support of the instructional leader, teachers have conducted in–depth
professional learning on both the Literacy and Numeracy continuums and linking data to teaching and learning. 

We began to use the Literacy Continuum to continue to track student progress in Reading Texts and Comprehension
and to track student growth in the Critical Aspect of Writing.

Our focus has been to develop programs which have enabled us to achieve significant, observable change in teaching
practices and in the learning of the students. The implementation of the Performance and development framework has
led staff to engage in a much deeper reflective process that is guiding the ongoing development of all staff, at an
individual and collective level. Regular and effective monitoring and feedback processes are in place to discuss progress,
support and to plan for growth. The development of professional learning goals by all staff based on the Professional
Standards and linked to the school plan have resulted in a school culture that is focused on building learning excellence.

Achievements: teacher learning in L3 Kindergarten, Seven steps writing, new K–6 geography syllabus, programmingand
assessment, use of new technologies and developing personalised learning plans.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improve literacy & numeracy
skills to empower 21st–century
learners
 • To achieve and sustain an
increased proportion of students
in Year 5 achieving expected
growth in the national
assessment program for reading
and numeracy, and to reduce the
gap in student writing
achievement relative to reading.

Fun

ds were expended on:
 • Instructional Leader
 • School Learning Support
Officers support 5 days per
week
 • Professional Learning

In the 2017 TTFM student 

survey,
 • 60% of students of year 5 students achieved
above average growth in reading.
 • 67% of students of year 5 students achieved
above average growth in writing.
 • Writing growth exceeded growth in reading and
numeracy.

Develop 21st–century learners
that think creatively and
critically, and work
collaboratively.
 • Teacher surveys reflect an
increase in teacher confidence
programming to cater for 21st
century strategies.

Funds were expended on:
 • Professional Learning

In the 2017 teacher satisfaction survey,
 • 100% of teachers agreed 
 • 67% of teachers agreed
 • 100% of teachers agreed

Improve technology
infrastructure to enable
21st–century learning
 • Staff, student and parent
feedback reflect an increase
satisfaction in the level of access

Funds were expended on:
 • purchase of additional
laptops
 • web–based application
subscriptions

In a parent survey, 
 • 75% of parents ranked technology as important
or very important in order of demands facing
schools presently. 
 • 71.4 % indicated they were satisfied or very
satisfied with the technology services we provide.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

and functionality of technology. In a parent survey, 
 • 75% of parents ranked technology as important
or very important in order of demands facing
schools presently. 
 • 71.4 % indicated they were satisfied or very
satisfied with the technology services we provide.

Next Steps

 • Continual refinement of assessment techniques and strategies in all Key Learning Areas. 
 • Collection of ongoing qualitative and quantised data.
 • Future Focused integrated units will focus on the development of Collaboration, Knowledge Construction,

Authentic Inquiry and Effective Feedback
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Strategic Direction 2

To improve all aspects of the School Wellbeing Landscape to enhance learning.

Purpose

To ensure student and staff wellbeing is enhanced by a positive school culture and effective wellbeing initiatives.

Create a positive learning community based on mutual trust and respect where all members feel valued and
communication is open and honest.

To develop successful learners, confident, well–rounded, independent individuals with a strong sense of self.

Overall summary of progress

As a KidsMatter school, the wellbeing of our students underpins all programs. The implementation of support meetings
with parents and key personnel were well received and provided a platform for feedback and planning for the individual
needs of students with learning difficulties.

In response to the Student Wellbeing Framework, the staff at Moonbi opted to look closely at the school’s current model
of reward and discipline to ascertain if it was still relevant. The development of a new model is under development ready
for trialling in 2018.

The Stephanie Alexander Kitchen Garden program continues to support student learning about healthy living and
positive wellbeing.

Students have been well supported by an Aboriginal school learning support officer who has worked to support literacy
and numeracy targets as well as supporting the implementation of the opportunity hub, didgeridoo lessons and
drumbeats.

SLSO staff are employed to work with individual students and small groups of students to assist with the teachers'
programs in relation to literacy, numeracy, social, emotional and physical needs.  Data collected by the Learning
andSupport team enabled staff to make decisions based on social wellbeing and needs across the school and
appropriate programs to be put in place to address these needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

• Data evidence of a reduction in
negative behaviours as
measured by teachers, parents
and student feedback.

Funds expended on:

Kitchen Garden Program

Artist in Residence 

Visiting Presenters

In the Tell Them from Me survey 100% of Year 4
students believed they were  'Students that do not
get in trouble at school for disruptive or
inappropriate behaviour'. 83% of Year 5 did believe
they tried very hard to succeed at school.

•    Records of attendance of
parents and carers at school
events.

•     Positive feedback through
focus groups, surveys and
anecdotal evidence that a
tangible sense of welcoming
inclusion pervades our school
community.

Funds expended on:

Hospitalities

Promotion

Event Expenses

The following 5 whole school events were identified
as measures of parent/carer engagement. 2017
Event and Attendance Data
 • Annual Academic Assembly = 36 families 
 • Anzac Service= 21 Remembrance Services = 29 
 • NAIDOC celebrations = 10 families 
 • Showcase Evening = 38

Next Steps

In response to data received by the Learning and Support team and the Tell Them From Me Survey, there is a need for
continued emphasis on student engagement in the classroom.
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Strategic Direction 3

To foster sustainable and strong partnerships to improve educational outcomes.

Purpose

To build inclusive, collaborative teams and school networks, through quality community partnerships which contribute to
students’ engagement, learning and wellbeing as a central focus.

Engage parents and the wider community as partners in the educational process through school–based initiatives and
activities.

To focus on encouraging and promoting participation, recognition, quality and timely feedback and evaluation between
students, staff, parents, carers and the wider community. 

Overall summary of progress

Moonbi Public School has continued to look for more efficient and effective ways provide outstanding communication to
the wider community and has fostered relationships with all stakeholders. We have continued to use social media such
as Facebook and School Stream to share good news stories which promote Public Education.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Feedback reflect high satisfaction
amongst teachers, parents and
students in the achievement of
educational outcomes and
provision of a quality learning
environment.

Funds expended on:
 • Community functions
 • Promotional material
 •

On the 2017 School satisfaction survey, 100% of
parents agreed that Moonbi Public School has
competent teachers who set high expectations and
that MPS is an attractive and well–resourced
school.

 

Next Steps

Continue to look for ways to increase parent and community understanding of student learning and ways to support
learning..
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $27295 

Salaries, Resources, 

All Aboriginal students have a personalised
learning plan and are continuing to make
progress across literacy and numeracy. An
Aboriginal SLSO has been employed to help
support learning, increase student
engagement and engage community support
in learning. Drumbeats, opportunity hub and
Digeridoo programs have all been highly
successful. Improved attendance,
participation and engagement in learning is
evident.

Low level adjustment for disability $28572 additional funds
from our Socio–Economic
funds are used to help
support programs.

We at present employ a teacher 1d/wk and
one support officer 2 days per week. Funds
are used to support students who are in need
of extra support but do not qualify for extra
funding.

Quality Teaching, Successful
Students (QTSS)

$4469 funds allocated The QTSS implementation has been a
positive and rewarding experience for staff.
Teachers have had the opportunity to engage
in professional dialogue including discussion
best practice, creating collaborative practices
such as planning and observing lessons,
providing feedback to colleagues, seeking
opportunities to improve teaching methods
leading to the improvement of student
learning outcomes. Mentoring and leadership
opportunities have been developed enabling
more experienced teachers to support the
development of our early career teachers.

Socio–economic background $74950 

Salaries, Equipment

The learning and support program in the
school supports student learning and school
initiatives. It is also allocated towards
resources which includes teacher relief,
SLSO's, professional learning and teaching
and learning materials. In addition, the funds
are allocated towards school improvement
and in 2017 was used to add an interactive
whiteboard, computers, teaching resources
and improve facilities. Funds were also
allocated to support students with learning
difficulties and the implementation of the
MultiLit program.

Bump It Up $2200 funds allocated Lead teachers have undertaken professional
learning  ‘Leading and sustaining a learning
culture’ to which has resulted in increased
level of pedagogical discussions and
improved classroom practices.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 22 27 28 25

Girls 27 30 26 24

Moonbi PublicSchool has an enrolment of 54 students.
The Population is made up of 31% Aboriginal and 69%
Anglo–saxon%. On the Index of Community
Socio–Educational Advantage, 70% of our students are
in the bottom quartile and 28% are in the bottom of the
middle quarters.

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.1 92.7 91 94.6

1 96 92.1 95.5 95.4

2 95.7 96.9 95.4 96.5

3 95.4 92.8 95.9 97.9

4 95 91.5 91.8 93.2

5 95.1 93.1 90.6 96.5

6 94.4 95.2 91.4 93.4

All Years 95.1 93.7 92.8 95.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance at Moonbi Public School overall
was above the state average for 2017. The school
utilised recommendations from the Home School
Liaison Officer to support students and parents with
unattendance issues. A variety of school systems are in
place to enable parents to explain student absences in
a timely manner. The school has revised its attendance

policy during 2017.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 2.44

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.17

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.51

Other Positions 0

*Full Time Equivalent

At present, Moonbi Public School employs a temporary
SLSO 0.6 FTE who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Staff members continued to actively seek professional
learning opportunities that aligned with their teacher
performance and development goals and personal,
professional goals. The school plan also provided a
focus for the professional learning in which staff was
engaged. Whole staff professional learning focused on
mandatory training, participating in Tamworth Smalls
Schools Learning Community staff development days.
Administrative staff and the Principal participated in
training in the LMBR budget and finance systems.
Training included: L3K and L3 Stage 1, Disability
Standards, Seven Steps to Writing, Geography K–10,
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Understanding Autism Spectrum Disorder, LMBR ,
Chainsaw operation and maintenance, Director
meetings for Principals, Tamworth Small Schools
Network meetings. "Building blocks", "Inferential
Comprehension", Leading and Sustaining. The
Instructional Leader and Principal worked together to
support teachers by providing valuable feedback and
guidance regarding best practice and development of
teaching skills and curriculum development. The staff
also completed mandatory training in each of the
following: 

•    Code of Conduct,

•    Emergency care, 

•    Anaphylaxis,

•    Asthma; and

•    Child Protection Training.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 21,622

Global funds 87,904

Tied funds 196,143

School & community sources 3,537

Interest 1,282

Trust receipts 3,769

Canteen 0

Total Receipts 292,635

Payments

Teaching & learning

Key Learning Areas 4,421

Excursions 3,460

Extracurricular dissections 9,456

Library 5,461

Training & Development 1,022

Tied Funds Payments 106,926

Short Term Relief 13,657

Administration & Office 25,908

Canteen Payments 0

Utilities 11,477

Maintenance 7,066

Trust Payments 2,715

Capital Programs 0

Total Payments 191,569

Balance carried forward 122,688

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 138,173

Appropriation 122,688

Sale of Goods and Services 0

Grants and Contributions 15,485

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -59,285

Recurrent Expenses -59,285

Employee Related -46,972

Operating Expenses -12,313

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

78,888

Balance Carried Forward 78,888

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 593,105

Base Per Capita 8,253

Base Location 2,461

Other Base 582,391

Equity Total 130,817

Equity Aboriginal 27,295

Equity Socio economic 74,950

Equity Language 0

Equity Disability 28,572

Targeted Total 20,640

Other Total 4,482

Grand Total 749,044

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

Our 2017, EAfS Target results indicate the impact of
staff training in Literacy, Language and Learning (L3)
with excellent outcomes for students reading.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017, only six students took part in the NAPLAN
Year 5 Literacy Test and there was only one student in
Year 3 to sit the Literacy test. Due to the small school
cohort results are sent directly to parents as a way of
identifying students who sat the tests. The form of
reporting identifies areas of strength and areas
requiring improvement.Results from the Year 5 and 3
Literacy and Numeracy tests have been analysed and
used to develop strategies for individual improvement.
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In 2017, only six students took part in the NAPLAN
Year 5 Numeracy Tests and there was only one student
in Year 3 to sit the numeracy test. Due to the small
school cohort results are sent directly to parents as a
way of identifying students who sat the tests. The form
of reporting identifies areas of strength and areas
requiring improvement.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

Each year, schools are required to seek the opinions of
parents, teachers, and students about the school. Their
responses are presented below:

The findings of the surveys and discussions at parent
forums found that parents are highly satisfied with the
school and are impressed with the dedication to the
students shown by all members of staff. Moonbi Public
School's community continues to recognise and value
the schools shared vision by building strong
partnerships and relationships between
parents/caregivers, students, and teachers. This
approach is strongly supported through the school
social media pages, such as Facebook and Twitter,
regular online feedback from school–based survey
analysis, as well as regular formal and informal
meetings. 

Whole school survey analysis shows that 90% of
parents strongly feel that the students are the schools'
main concern, and all surveyed agree that our school is
a friendly school that is tolerant and accepting of all
students.

The Tell Them from Me Survey results show that 100%
of Year 4 students (compared to 82% of NSW
Government norm) do not get in trouble at school for
disruptive or inappropriate behaviour and that 86% of
Year 4 Students (compared to 84% of NSW
Government norm) feel they have someone at school
who consistently provides encouragement and can be
turned to for advice. Teachers are happy to work in

such a supportive environment.

Policy requirements

Aboriginal education

Aboriginal perspectives are reflected, where
appropriate, across all Key Learning Areas (KLAs) with
the aim of fostering a supportive learning environment.
At Moonbi Public School, we are committed to the
education of all students about Aboriginal history,
culture and current Aboriginal Australia. Moonbi PS
continues to seek the support and involvement of the
families of Aboriginal students within all aspects of
school life. We welcome parent and family participation
at any level to enhance the learning outcomes of
Aboriginal students. We are passionate about
supporting students develop a strong voice and proud
identities and we believe our ATSI Legacy Committee
is the platform supporting them achieve those goals.  

Multicultural and anti-racism education

Moonbi Public School once again participated in the
CWAInternational Day. This year Italy was the country
of study. Students studied the language and culture of
during Term 2 as part of our Languages other than
English program. During LOTE students were also able
to spend a term studying the language and culture of
Kamilaroi/Gamilaraay, Indonesian, Italian and Spanish.

This year we participated in the Asian Connection
videoconferencing Project with South Korea. This
program benefited the students with global
experiences, authentic learning when learning about
Korean culture from Korean students. Students
developed confidence in speaking via video connection
with international peers and their digital literacy skills
were developed through the use of video conferencing
and using PowerPoint Presentation when teaching
about the Australian culture.

The school has an Anti–Racism Contact Officer in
place to monitor school policies, procedures, and
practices. The school's Anti–RascismContact Officer is
available to liaise with students, staff, parents and
schoolcommunity members who wish to make a
complaint regarding racism. There were no reported
incidents of racism by individual students in 2017.
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