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Introduction

The Annual Report for 2017 is provided to the community of Megalong Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Miriam Treton

Principal

School contact details

Megalong Public School
Megalong Valley
Megalong, 2785
www.megalong-p.schools.nsw.edu.au
megalong-p.School@det.nsw.edu.au
4787 9159

Message from the Principal

2017 has been an exceptionally busy year! It has also been a year of change, and I thank everyone for your support and
professionalism across 2017.  Aside from the usual busyness of the school year, we also celebrated our 125th
Anniversary, and participated in External validation. 

The P&C worked tirelessly to plan and organise the celebrations that occurred on Saturday 2 September 2017. It was a
perfect day – the weather, the crowds, the laughter and the tears. The feedback from guests was amazing. I could not
have been more proud. 

External Validation is a process that provides an opportunity for schools to discuss our judgements about our practice –
and the evidence that underpins them – with a panel of peers. While being an in–depth and time consuming process, we
reflected on where MPS sits within the School Excellence Framework in three domains (Learning, Teaching and
Leading) and how we can further progress to achieve excellence. Our reflection and discussion provided an excellent
starting point from which to launch our 2018–2020 school planning cycle.

I would like to thank the wonderful staff at our school who work with passion and pride to provide the best learning and
teaching in an inclusive environment. Thank you also to the P&C who are an integral part of everything that we do at
MPS. Your support and generosity is always appreciated. 

Kind regards

Miriam Treton 

Message from the school community

2017 was a very busy year for the School and the P&C as we celebrated 125 years of public education in Megalong
Valley. A huge effort for such a little school. Throughout the year we planned a day of celebration at the school in early
September. Thanks to our very small band of volunteers, and donations from local businesses, we soon had the school
looking ship shape for our birthday celebrations of an informal day at the school with a BBQ lunch. Many past and
present students and teachers enjoyed a lovely day chatting and catching up, looking at old photos and enjoying
performances by the current students. Pavers were available to purchase as a memento at the school.

Besides celebrating our 125 years, it was also a busy school year, with a new teaching Principal appointed, Mrs. Miriam
Treton. We also welcomed a new part time teacher, Mrs. Stephanie Scott to the fold. The P&C assisted with the
development of the new School Management Plan and supported the running of the school, including taking the children
to various activities that are held outside the school, i.e. sporting carnivals, excursions, inter–school visits. Without the
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parents' help in these areas, the children wouldn’t be able to attended these important and fun activities.

Many thanks to the staff and parents of Megalong Public School for their time and caring dedication to the children. Small
schools are great.

Karen Carlon

P & C President
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School background

School vision statement

Megalong Public School, in partnership with the local community, is dedicated to developing open–minded, confident
learners. Our inclusive programs strive to develop empathy, respect, curiosity and resourcefulness. Through critical
thinking, collaboration and imagination, our students develop the skills required to look towards the future with optimism
and hope.

School context

Megalong Public School is located in the Blue Mountains, twelve kilometres south of Blackheath. It is a small semi–rural
school with a very supportive school community. It provides education for students drawn from the rural Megalong
Valley. In 2017, there was an average enrollment of ten students, with actual enrollments fluctuating from 9 to twelve
students.

 

In 2017, school structure consists of one multi–age class with a teaching principal, a part time teacher, School Learning
and Support Officers (SLSOs), a part time school administration manager (SAM) and a part time general assistant. The
school is committed to providing quality educational programs and that are inclusive and enjoyable and develop
empathy, respect, curiosity and resourcefulness.

 

Megalong Public is a proud member of the Upper Blue Mountains Learning Community of partner schools comprising of
eight public primary schools and one public high school. The school works closely with the learning community to deliver
innovative academic and social curricula for students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in External
Validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the External
Validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated the following:

Learning

Overall in the School Excellence Framework domain of Learning, Megalong Public School is Sustaining and Growing.
This conclusion was reached after considering all evidence available across 2017. The domains were validated as
follows:

 • Learning Culture: Sustaining and Growing
 • Wellbeing: Excelling
 • Curriculum and Learning: Sustaining and Growing
 • Assessment and Reporting: Delivering
 • Student Performance Measures: Sustaining and Growing.

Teaching

Overall in the School Excellence Framework domain of Teaching, Megalong Public School is Sustaining and Growing.
Our involvement in the UBMLC is testament to our commitment to providing quality professional learning for staff, and to
supporting the sustained development of professional networks. The domains were validated as follows:
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 • Effective Classroom Practice: Sustaining and Growing
 • Data Skills and Use: Sustaining and Growing
 • Collaborative Practice: Sustaining and Growing
 • Learning and Development: Sustaining and Growing
 • Professional Standards: Delivering. 

Leading

Overall in the School Excellence Framework domain of Leading, Megalong Public School is Sustaining and Growing.
There has been considerable revision of school based Policies and Procedures in 2017 and in the leadership style and
direction. The domains were validated as follows:

 • Leadership: Sustaining and Growing 
 • School Planning, Implementation and Reporting: Delivering
 • School Resources: Sustaining and Growing
 • Management Practices and Processes: Sustaining and Growing.

Our self–assessment and the External Validation process will assist the school to refine our school plan, leading to
further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Student Learning

Purpose

To develop an inclusive environment that will build the capacity of students to be creative, innovative, resourceful,
resilient and independent learners.

Overall summary of progress

In 2017, Megalong Public School excelled as an inclusive mainstream public school. All students were catered for within
the mainstream classroom, and enjoyed the support of two School Learning Support Officers (SLSOs). Through all key
learning areas, students were given opportunities to demonstrate competencies in innovation, creativity, resourcefulness
and independence.  This was enhanced by links with Katoomba High School, and the introduction of STEM.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

NAPLAN trends aggregated over
time show increased
performance in all areas of
literacy and numeracy.

Equity and Flexible funding.

$112

Refined scope and sequence in English and
Mathematics.

PLAN data showing all students
working at or beyond expected
levels.

LaST allocation 

Professional Development

$2187

Professional Development using PLAN data.

All students plotted and tracked on the Literacy and
Numeracy continuums. 

Next Steps

In the 2018–2020 School Planning cycle there will be a focus on Visible Learning. This will build on the foundation
achieved through the 2015–2017 School Plan. 
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Strategic Direction 2

Quality Teaching and Leadership

Purpose

To develop, support and sustain quality teaching across all Key Learning Areas through programs that explicitly reflect
evidence based pedagogies resulting in improved learning outcomes in all Key Learning Areas.

To provide students with the opportunity to be successful 21st Century learners.

Overall summary of progress

In 2017, teaching staff delivered programs that aligned with all required syllabus documents. There was a strong focus
on using the Literacy and Numeracy continuums, and tracking and planning through the Department's PLAN software.
Teaching and learning programs continued to develop 21st Century skills in students, promoting independence,
collaboration, creativity and curiosity.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Performance and Development
Plan for all staff indicating
professional goals.

Nil All staff had effective Performance Development
Plans (PDPs) in place across 2017. These were
monitored and evaluated as required. 

Quality teaching/learning
programs in all KLAs based on
the NSW syllabuses are in place.

Nil All teaching and learning programs implemented in
2017 aligned with outcomes prescribed within NSW
syllabuses.

Next Steps

In the 2018–2020 school Plan, there is a strong focus on learning intentions, teacher and peer feedback, and project
based learning. Opportunities will develop for leadership and mentoring for both students and staff. All teaching and
learning programs will align with NSW syllabuses. 
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Strategic Direction 3

Community Engagement and Participation

Purpose

To nurture a school community that operates in a collaborative and sustainable manner that embeds a system of values
and a culture of success.

To empower the school community to engage and contribute positively to the school and support student learning.

Overall summary of progress

Community engagement and participation was very high in 2017. Students at MPS were fortunate to receive community
support within the classroom for both literacy and religious education. The P&C continued to be a strong and dedicated
group who supported the school throughout the year. Our excursions, including Swimming Scheme, were a success due
to the high level of community engagement and participation. The highlight of the year was the 125th Birthday
Celebrations – a whole school community effort! 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustained high levels of positive
student, staff and parent
satisfaction levels with school
learning culture and environment
being greater than 85%.

Nil Tell Them from Me (TTFM) student surveys
confirmed that we achieved this goal. TTFM parent
surveys did not return a valid response. Anecdotal
evidence shows that satisfaction levels were high at
89%.

Parents are included in Upper
Blue Mountains Learning
Community (UBMLC) events.

Nil Parents were offered, and accepted the opportunity
to participate in all UBMLC events including
performances and sporting events. 

Parents work in classes to
support teaching/learning
programs.

Nil Community members supported teaching and
learning programs within the classroom. 

Next Steps

We will continue to embrace and support the close relationship between MPS and the wider community. All families are
represented in the P&C, and students are well supported in all areas.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $10 696.90 (RAM
allocation)

These funds were used to access additional
SLSO and teacher time to provide
individualised learning opportunities. This
resulted in improved student outcomes in
both academic and personal goals.

Quality Teaching, Successful
Students (QTSS)

$1 016 These funds were used to support additional
professional learning in PDHPE and Positive
Partnerships. This ensured that students were
provided with the most up to date teaching
and learning in PDHPE, and that students
with autism were catered for using
best–practice principles.

Socio–economic background $887.27 These funds were utilised to ensure that all
students had access to high quality learning
experiences such as incursions and
excursions.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 9 10 8 7

Girls 6 5 5 6

Enrolments have fluctuated across 2017. The year
began with 10 students, and increased to 13 students.
New enrolments came from other local primary schools,
and Singapore. Enrollments dropped again to 9
students, with other students taking up opportunities in
private schools, home schooling, and interstate. In
addition, 3 students will transition to high school in
2018.

We continue to have a core group of families enrolled
at Megalong Public School.    

Student attendance profile

School

Year 2014 2015 2016 2017

K 98.9 95.6 97.8

1 94.3 98.9 100

2 97.3 95.3 100

3 87 96.2 92.8 98.9

4 97.8 87.9 100 97.6

5 94.2 98.4 93.5 98.9

6 85.9 95.2 99.5 92.8

All Years 93.9 95.1 95.7 96.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4

1 94.7 93.8 93.9

2 94.9 94 94.1

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.8

Management of non-attendance

Overall, attendance at Megalong Public School is
excellent. This is attributed to a shared vision with the

community and an absolute belief in the value of
education. In 2017 we reviewed the Attendance Policy.
As a result, we have initiated new processes to record
late arrivals and early leavers. Parents receive letters to
prompt for explanation of absence when required. 

We have worked closely with the Home School Liaison
Program and our local attendance officer to ensure that
MPS' Attendance policy and procedures reflect
departmental requirements. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 0.14

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.7

Other Positions 0

*Full Time Equivalent

In 2017 no staff members identified as being Aboriginal
or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 50

Professional learning and teacher accreditation

There has been a strong focus on professional learning
in 2017. 
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All mandatory courses were completed, some in
collaboration with other Upper Blue Mountains schools,
others were completed onsite. Mandatory courses
included: 
 • Child Protection Update
 • Code of Conduct
 • Fraud and Corruption
 • Anaphylaxis Training – face to face and

e–learning
 • CPR 
 • First Aid

Professional development designed to support
teaching, learning and leading included:
 • PLAN Data and its use in planning
 • Positive Partnerships – Autism support
 • PDHPE training for small schools and students

with disability
 • Principal Credentials and Principal Induction

training 
 • Upper Blue Mountains Leadership meetings

In addition, all staff and religion educators have the
mandatory Working With Children Checks, and
teaching staff have participated in the Professional
Development Plan process (PDP).

Post 2004 teachers are accredited at Proficient. 

Pre 2004 teachers will be accredited from 2018
onwards.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 74,005

Revenue 424,863

Appropriation 403,875

Sale of Goods and Services 812

Grants and Contributions 18,840

Gain and Loss 0

Other Revenue 0

Investment Income 1,336

Expenses -356,256

Recurrent Expenses -356,256

Employee Related -313,274

Operating Expenses -42,982

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

68,608

Balance Carried Forward 142,612

Megalong Public School's financial position continues
to be positive despite spending on technology and
future–focused furniture in 2017. We have seen the
benefit of this spending in the classroom with every
student having access to a laptop for teaching and
learning programs. This has seen a marked increase in
computer competency among students. the new
furniture has been well received and genuinely
promotes a more collaborative environment within the
classroom. 

We had an increase in expenditure on casual wages in
2017 due to an increase in sick leave taken. 

We continue to require tree maintenance. This will be
carried out in 2018.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 245,928

Base Per Capita 1,987

Base Location 767

Other Base 243,174

Equity Total 13,046

Equity Aboriginal 0

Equity Socio economic 702

Equity Language 0

Equity Disability 12,344

Targeted Total 104,427

Other Total 2,285

Grand Total 365,686

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Due to the small number of students who sit the
NAPLAN at Megalong Public School, valid data cannot
be generated. 

Students performed well across all aspects of NAPLAN
and engaged well with the additional School Readiness
Test for online NAPLAN preparation.  

Parent/caregiver, student, teacher
satisfaction

School–based surveys and focus groups were used to
measure the levels of parent satisfaction across the
board. Responses were positive, and all values cited by
parents were mirrored by staff and students. Our
beautiful bush setting is a source of great joy and
relaxation for both students and staff. Surveys
completed by students (TTFM) confirmed a high level
of student satisfaction at Megalong Public School. 

Policy requirements

Aboriginal education

Megalong Public School is committed to improving the
educational outcomes for all Aboriginal and Torres
Strait Islander people. This year we forged links with
the Aboriginal outdoor learning program at Katoomba
High School – Birriban. As a result, we have made
connections that allow us to work closely with local
Gundungurra people to increase students' knowledge
and understanding of country, and of Aboriginal history
within the Megalong Valley. Under the guidance of local
Aboriginal people, we have begun a Landcare group
called Gulong – Gundungarra name for wombat. The
experiences and knowledge gained in 2017 will form
the foundation of our ongoing Aboriginal and outdoor
environmental education programs. 

Multicultural and anti-racism education

This year students have been engaged in
understanding many perspectives of people from
around the world. Study of place and difference has
developed students' understanding of, and empathy for,
a diverse range of cultures. Through persuasive writing
and talking and listening activities, students have
demonstrated a deep appreciation of, and acceptance
for difference and the positive benefits that
multiculturalism brings.   
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