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Introduction

The Annual Report for 2017 is provided to the community of Medowie Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Allison Thompson

Principal

School contact details

Medowie Public School
Ferodale Rd
Medowie, 2318
www.medowie-p.schools.nsw.edu.au
medowie-p.School@det.nsw.edu.au
4982 8222

Message from the Principal

2017 has been a great year for Medowie Public School and I am proud of all we have achieved. Our students, staff and
community have all enjoyed experiencing success. This success took on many different forms throughout the year,
including academic, social and sporting achievements.

We had Year 3 and 5 children sit the National Assessment Program Literacy and Numeracy (NAPLAN) as well students
in Years 2 to 6 participating in external examinations including the Newcastle Mathematics and Australasian
competitions. We achieved pleasing results across the board. The Australasian examinations saw our students receive a
range of high distinction, distinction, credit and merit certificates in the areas of Mathematics, English, Digital
Technologies, Spelling and Science. In the Newcastle Mathematics Competition our Year 5 and 6 students received 1
high distinction, 8 distinctions and 27 merits, with one of our students placing in the top 100 overall. Congratulations,
Ellie!

Culturally, our children have been offered a range of opportunities. At the conclusion of term three every student
performed in the Creative and Performing Arts area in 'Medowie Night of Nights'. In addition, students also had the
opportunity to participate in public speaking, indigenous groups, dance groups, junior and senior choirs, the school band
and debating. Well done to all who participated in these activities.

We have also had children participate in a host of sporting activities ranging from the school level right through to state.
Students eagerly participated in zone swimming, athletics and cross country carnivals. We also had several students
reach the regional level in these carnivals. Dixie, Cooper, Alarni and Hudson represented our school proudly at regional
carnivals throughout the year demonstrating great sportsmanship. At the state level, Kamiah represented our school in
hockey. In team events, our school participated in PSSA soccer, cricket and netball. All stage three students enjoyed
participating in the local management group’s gala day. Again, congratulations to all children involved.

We had two dance groups represent our school at Star Struck earlier this year. This was an auditioned program which is
highly sort after. We were thrilled our children obtained a position and were very proud of them. Well done to all involved.

Other highlights this year have included the Easter Hat Parade, Grandparent’s Day, Book Week and NAIDOC
celebrations. Thank you all for supporting these events and making them such a success. Our school is very fortunate to
have such a great community behind them.

To our Year 6 children I say goodbye and good luck.  I have observed you getting ready for your transition to high school.
I wish you all the very best as you start your secondary education. I look forward to watching you grow and achieve
terrific things in the coming years.

To all the parents of Medowie Public School, I sincerely thank you for your ongoing support and encouragement of not

Printed on: 16 March, 2018Page 2 of 17 Medowie Public School 2512 (2017)



only the children, but the entire staff. I know you continue to spread the news of all the wonderful things our school is
achieving.

To the teaching and support staff may I  express my heartfelt thanks for you tireless dedication in providing quality
education for our students. I could not ask for a better group of people to work with. Your friendship and support has
been greatly appreciated in my role since commencing in term two this year as Principal. Thank you for the outstanding
job you do with our school children each day. I’d also like to acknowledge Holly Deguara in her role as Relieving
Principal in Term One and the many years Glen Whitton provided to quality education at Medowie Public School and the
community prior to his official retirement.

 

Message from the school community

2017 has been a very busy and rewarding year for the P&C. We meet on the 2nd Monday of the month during each
schoolterm to discuss school issues and fundraising ideas. Parents, carers, staff and community members are always
welcome.

The P&C runs the school’s Canteen and Uniform Shop providing a valuable service to the students and families at
Medowie Public School.  We are in the process of changing our canteen menu to transition to the “NSWHealthy Canteen
Strategy”, a Premier’s Priority to reduce childhood overweight and obesity levels by 5%. This strategy focuses on
increasing the availability and promotion of healthy food and drinks in schools. This year the Uniform Shop has
introduced EFTPOS and online ordering. We also facilitate the Commonwealth Bank’s School Banking program. Thank
you to all the P&C members who volunteer many hours to ensure these services continue.

The P&C successfully applied for a grant through the NSW State Government’s “Community Building Partnership”
initiative which will be used to purchase soccer goals, re–mark the basketball and netball courts, build a permanent long
jump run up and purchase a sandpit cover.

Many enjoyable and successful events have been run by the P&C this year such as the Cadbury Choc Fundraiser,
Mother’s Day Stall, Father’s Day Stall, Thompson Pie Drive, 5c Challenge, Entertainment Books, Girls Night Out,
Thermomix raffle, Disco’s and Colour Fun Run. I’d like to take this opportunity to thank all the amazing volunteers who
helped make these events a success. It could not have been done without you! Your tireless efforts have provided the
P&C the opportunity to donate over $12000 to the school to purchase learning resources, Thesaurus kits, CD players
and 21st Century Learning furniture, contribute $800 towards MPS Presentation Day for student awards and fund the
food and drinks for the Year 6 Farewell.

Special thanks must go to our parent community who have generously supported the P&C, the dedicated teachers who
often volunteer their time to provide the students with extracurricular opportunities and ancillary staff who are very patient
and helpful with us throughout the year.

On behalf of the P&C Committee I would like to congratulate the students on their achievements both within and outside
the school this year and wish Year 6 all the best next year at high school.

Cassandra Collins

P&C President
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School background

School vision statement

At Medowie Public School we believe success is achieved by collaborative well trained staff, engaging 21st Century
learners through challenging and stimulating teaching programs within a supportive and inclusive environment.

Working in partnership with our community, we will continue to encourage students to reach their full potential through
our high expectations and by catering for students’ diverse learning styles and abilities. 

School context

Medowie Public School is located in an attractive semi–rural setting. It is a school where students, parents, staff and
members of the community value and support each other. The school’s core values of respect, responsibility and quality
underpin our school culture. There are currently 352 students who attend the school. The school population includes
approximately 8% Aboriginal students. The school has one Special Education class catering for students with diverse
learning needs. 

Our school is a member of the Lakeside Learning Community consisting of Irrawang High School and its partner primary
schools of Irrawang Public School, Grahamstown Public School and Wirreanda Public School. We work in collaboration
with these schools to develop and implement staff professional learning, curricula understandings and teaching and
learning practices.

 Medowie Public School is founded on the tradition of developing a caring and supportive environment encompassing a
culture of high quality learning, and expectations for all students that foster compassionate, resilient and responsible
global citizens. 

The teaching philosophies are focused on research based best teaching practice, allowing staff to actively ensue a
culture of learning innovation centred on: technology, personalised learning, effective learning spaces and bridging the
gap between students’ learning capabilities and equipping them with 21st Century skills.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning:

Learning Culture

Medowie Public School is very fortunate to have a strong learning culture. The sustaining and growing writing program
demonstrates the commitment of teaching staff to strengthen the writing of students by working with outside personnel to
ensure a well–developed writing program addresses the needs of all students.

All school processes are underpinned by the School Council. The school council plays an integral part in ratifying and
reviewing school policies, programs and processes to ensure a variety of viewpoints are accommodated.

The learning culture is further developed through 24/7 access to school information and learning through the use of
social media across the school. Community members have the opportunity to interact and provide feedback to the school
through a variety of mediums including facebook, twitter and the school's website. Recently, the school has subscribed to
the parent portal through Sentral to further promote the positive relationships between students, parents and the school.

Wellbeing
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A comprehensive, inclusive framework supports all aspects of wellbeing for students at Medowie to perform at their best.
This is monitored through Sentral via student profiles, attendance, IEPs and PLPs. The entire staff record appropriate
data pertaining to their students via the Sentral platform which is further analysed and managed by the Learning Support
Team. The physical wellbeing of all Indigenous students is also monitored by the Aboriginal Committee who organise
biannual health checks with doctors, optometrists and dentists.

The school recognises that the opportunity to participate in many different activities contributes to student wellbeing. All
students have the opportunity to participate in activities including but not limited to debating, public speaking, multiple
sporting pursuits, school band, Starstruck and the School Musical. These activities provide an avenue for all students to
shine, regardless of their academic ability.

Curriculum and Learning

At Medowie, staff endeavour to provide a quality curriculum to all students. Student literacy and numeracy skills are
supported by all staff being trained in either L3,  Accelerated Literacy, TEN and/or TOWN to support both Infant and
Primary aged students. The school is also proud to teach integrated inquiry units which incorporate HSIE (including
History and Geography) and Science and Technology strands. A strong focus of these units is showcasing student work.
The most recent unit had students present their design and make projects to the local community. These
projects  ranged from possum houses in early stage one to sustainable houses in stage 3. The school is also fortunate to
have an established learning alliance with the Lakeside Community of Schools.

Assessment and Reporting

All assessment tasks are checked by stage supervisors with numerous tasks being marked in stage meetings to
establish consistent teacher judgement. Student marks are recorded via Sentral. The school has utilised student led
conferences for a number of years. This allows for students to drive conversations facilitated by their teacher regarding
all areas of their learning with their parents.

Student Performance Measures

Staff have worked tirelessly to provide engaging teaching and learning programs to increase the number of students in
Years 3 achieving proficient levels. Over the last 3 years, the results for Year 3 students have improved in all areas in
literacy. Year 3 students were below the state average and in 2016 they were above it. Fifty percent of students in Year 5
are reaching the expected growth in literacy.

The results of this process indicated that in the School Excellence Framework domain of Teaching:

Effective Classroom Practice

Staff strive to improve student outcomes and enhance teaching and learning by tracking students on the literacy and
numeracy continuums utilising PLAN software. The quality teaching framework is always central to teaching and learning
programs and further supported by staff participating voluntarily in Quality Teaching Rounds.

Data Skills and Use

Staff at Medowie have participated in SMART data professional development and were given time to collaboratively
analyse their students’ performance data to inform progress, learning and differentiation. L3 and TEN programs also
require staff to record data on their students every five weeks and then act and plan accordingly. 

Collaborative Practice

Teachers at Medowie work together to improve student learning. QTSS funding has been utilised to release executive
staff for mentoring days. Staff book into mentoring sessions which is negotiated to point of need by the teacher. Staff are
able to receive feedback from their mentor, have a lesson taught for them and/or participate in shared programming
activities – the mentoring session is designed to be flexible to meet any given teacher need. This collaborative practice
reaches outside of the school by drawing on the expertise of others including teaching quality advisors, local schools,
school counsellor and medical practitioners.

Learning and Development

Teachers all complete their PDPs in accordance with the policy and professional learning and development is targeted
from this. Teachers also maintain currency of content by participating in weekly stage and staff professional learning
meetings.

Professional Standards

The school has an accreditation team consisting of teachers wanting to become proficient and those who are interested
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in seeking higher levels of accreditation. The executive are also committed to providing high quality professional learning
to address the professional standards. As a result, they have had their writing program accredited by NESA for 21.5
hours of professional learning via MyPL.  

The results of this process indicated that in the School Excellence Framework domain of Leading:

Leadership

Medowie makes use of the links with feeding pre–schools and day care centres to have intensive transition programs for
children entering Kindergarten. Similarly, the school links with all high schools that Medowie students are attending
to ensure Year 6 students develop positive attitudes towards their transition from primary to high school.

Staff at Medowie have purposeful leadership roles based on their expertise and belong to cohesive teams including
literacy, numeracy, Aboriginal and integrated inquiry committees. Staff seeking leadership roles are given the opportunity
through these committees to achieve this as well as leading other initiatives such as transition to school, school musical,
learning and support, band, choir, debating, public speaking, Star Struck and Tournament of the Minds.

School Planning, Implementation and Reporting

The school’s executive participate in weekly meetings to ensure their teams can articulate the programs the school is
utilising as well as ensuring high expectations for student learning is constantly being upheld. The school celebrates
student achievement through merit awards, catching students doing the right things through ‘gotcha awards’, Medowie
Gold winners (nominated and voted upon from peers) and literacy hall of fame winners. This is done every fortnight with
a minimum of 20 parents attending these assemblies on a fortnightly basis.

School Resources

All school committees are given budgets that are planned by their team to be expended throughout each year. The
school’s SAM is involved in all administration meetings to ensure transparent processes are in place. Available school
spaces and resources are booked online through Sentral to ensure availability and equity to all students.

Management Practices and Processes

Students and parents are encouraged to provide the school with feedback through the TTFM surveys, student led
conferences, parent forums, learning and support meetings and transition information sessions. The school’s leadership
team communicates clearly across a variety of mediums – Sentral, email and minuted meetings to ensure all staff share
the vision of the team and the school.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Develop successful 21st Century learners and leaders who are innovative, collaborative and critical thinkers.

Purpose

To provide a high standard of education through consistent, high quality programs, differentiation, global
awareness, extension and enrichment activities.

Overall summary of progress

During 2017, staff enaged in professional learning to assist in in furthering their knowledge of the quality teaching
framework, consistent teacher judgment , L3, TEN and TOWN. This in turn, allowed staff to beter cater to the diverse
needs of their students by providing targeted and differeniated learning. All students K–6 are tracked using the literacy
and numeracy continuums using PLAN software. Depending on where students sit on the continnuums, staff plan group
work to ensure all student learning needs are being addressed. Students also participated in STEM activities by coding
Sphero balls as part of their learning within integrated inquiry units of work.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Rigorous and
comprehensive assessment of
student progress reflecting
outcomes and
continuum measures as plotted
against individual performance
benchmarks.

$6000 Training of staff member in L3 literacy pedagogy.

All students tracked using
Literacy and Numeracy
Continuums with every student
showing growth.
Students currently tracked using
Best Start, TEN, TOWN and
PLAN.

$10000 Teacher release to allow staff to work
collaboratively by marking common assessment
tasks and for beginning teachers to complete TEN
training.

Next Steps

Staff are committed to improving their teaching and learning practices. Whilst each child is now being tracked, close
attention needs to be made to address the data which identifies that approximately half of our Year 5 students are not
reaching their expected growth. The use of equity funds to increase LAST support to students is being planned in 2018
to assist in addressing this issue.
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Strategic Direction 2

Continue to broaden and promote a school culture of leading and innovative practice, striving for high quality outcomes
for all students.

Purpose

To facilitate shared professional practice and leadership opportunities for all staff. Through consistent collaborative
planning staff will implement quality educational programs encompassing the new NSW syllabus, whilst addressing the
National Teaching Standards.

Overall summary of progress

To promote a school culture of innovation, Medowie commenced the Leading and Sustaining program in writing. Staff
participated in two professional learning sessions each term to acquire the necessary skills to allow students to freely
access sophisticated writing devices. This process allowed all staff to build their capacity and understanding in this area
and have their students approach writing tasks with a different mindset from the pre–concieved throughts they had
developed. This program was aligned to staff personal goals where the majority of teaching staff identified that writing
was an area they wanted to strengthen to assit children achieve better results across the board.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff growth evident in
teacher professional learning,
professional judgements and
understandings of key DEC
reforms and frameworks, which
are aligned to school strategic
directions, personal learning
goals, system requirements and
career aspirations of staff.

$ 7600 – professional
learning course fees

Feedback from supervised lessons was reflected
upon and the apporpriate adjustments made in
individual teaching staff's teaching and learning
programs.

Collaborative practice continued among staff
through the participation in Quality Teaching
Rounds.

Two  beginning teachers were deemed as
proficient by NESA.

Next Steps

The Leading and Sustaining writing program will continue in 2018 to allow staff to build expertise in this key learning area
of English. To further build leading capacity within staff, new members will be called upon to join this team to allow them
to lead professional development sessions. Further, the school's progress in this program will be shared with other local
schools to assist them in the process of pedagogical change. 
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Strategic Direction 3

Strengthen and enhance community and culture through engagement and participation.

Purpose

Continue to build on well established relationships through collaboration, communication and transparency. 

Provide connections and opportunities which extend beyond the school context.

Overall summary of progress

Students throughout 2017 participated in many extra–curricular activities. From a sporting perspective, students
participated in local, zone, regional and at the state level. In regard to academic pursuits, teachers identified students to
particpate in a writing gifted and talented program whilst othes participated in public speaking and debating teams. In the
area of creative and performing arts, 32 students participated in dance items at StarStruck, the school band played at
BandFest and were highly commended and the school choir performed at local events including the Medowie Carols by
Candlelight and the Marketplace shopping centre. Every child performed in the school's musical 'Medowie Night of
Nights' which was a great success with four sold out performances. These events were assisted by community
involvement with parents providing transport, making costumes and supporting our students in their chosen endeavours.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

10% increase in parent
satisfaction in school led
interactions through
survey responses.

$9446 – bag racks 21% of community members completed survey this
year with 74% of surveys stating that did not want
anything stopped at Medowie.

Sustained high levels of
engagement at extra curricula
activities.

$9036 – stage lights Every child in the school particapted in a creative
and performing arts concert.

10% increase in student
engagement and participation
with a range of
community networks and
organisations.

$3,140 – Speaking in
Colour workshops

This is an area that needs further strengthening.

Next Steps

Whilst the school was successful in maintaining high levels of engagement in extra curricula activities, a greater
participation in community networks and organisations would benefit many students. This will be an area to be further
examined by the school's evaluation team to address this current deficit.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading School Learning Support
Officer – $17,500

Wormi Local Aboriginal
Land Council – $1300

Connect to Country
Professional Learning –
$3272

Aboriginal students were tracked on
numeracy and literacy continuums to
measure progress across both terms with
SLSO intervention. Results showed that 10 of
the 35 students improved at least one cluster
on the both continuums.

Low level adjustment for disability School Learning Support
Officer – $42000

Referrals to Learning Support Team
throughout the year demonstrated that 100%
of teachers seeking extra support for students
in their class received some form of SLSO
intervention throughout the year.

Quality Teaching, Successful
Students (QTSS)

HR costs – $30000 Evaluation of programs to determine strategic
directions for 2018–2020 plan.

Executive staff were released and held
collaboration days. These days enabled staff
to receive feedback regarding their personally
identified area which was aligned to their
Professional Development Plans.

Socio–economic background $10,707 – 21st century
furniture

Collaborative furniture in Kindergarten has
allowed students to interact with their peers
and assist in social interactions.

Support for beginning teachers HR Costs – $35026 In consultation with early career teachers, the
beginner teacher funds were used for extra
release from face to face teaching.

Induction meetings were also used to
introduce new staff to Sentral, school
processes, technology, library and student
wellbeing.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 169 172 180 185

Girls 181 182 169 167

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.3 95.5 93.9 94.6

1 94.7 94.7 93.3 94.6

2 93.8 96 93.3 94.6

3 95.1 93.8 94.9 93

4 95.3 94 94 94.5

5 94.1 94.7 94.7 93.9

6 93.6 92.4 93.7 93.2

All Years 94.6 94.4 94 94.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance rates were 0.2% below that of state
in 2017. This was a 1% improvement from that in 2015.
This was a result of the Learning Support Team
incorporating attendance as an item on the agenda to
be discussed at each meeting. The school used
Sentral, an electronic roll marking system to track
student attendance. Text messages were sent to
parents reminding them to notfiy the school of their
child's absence. Regular meetings were held with
parents to develop strategies to improve attendance for
students with absence rates less than 85%. There were
a number of families in 2017 who had an extended
absence from school as a result of large domestic
and overseas holidays.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 13.55

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 0.8

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.92

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. The school has two permanent teaching
members of staff currently assigned to this school who
are Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 31

Professional learning and teacher accreditation

All staff completed mandatory NSW Department of
Education updates. These updates included Child
Protection, Anaphylaxis training, Code of Conduct and
CPR.

Staff undertook a range of professional learning to suit
their specific needs as per their professional learning
plans. This included personal learning in choral
workshops, STEM Symposium, local school's road
safety, effective teaching strategies to support early
career teachers, learning and support inductions and
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meetings, NCCD implementation training, LMBR
budgeting and the composing of multimodal texts.

In the area of literacy, K–2 teachers continued ongoing
professional learning in L3. This concludes  a two year
process with all Infants teachers successfully
completing this training to assist our school's literacy
priorities. The writing leading and sustaining program
provided teacher professional learning throughout the
school year with all teaching staff. This is a program
aimed to transform writing across K–6 classrooms as
well as extend gifted and talented children in this area.

In numeracy, a school based trainer instructed teachers
in the numeracy program, TEN. This assisted them in
targeting students to assist them achieve the numeracy
continuum expectations by working in small groups.

To support Aboriginal students, eight staff completed
the Connected to Country program. This provided staff
with cultural knowledge specific to the Worimi people.
School Learning Support Officers (SLSOs) completed
training in the 8 Ways pedagogy which has resulted in
both teaching staff and now SLSOs having an
understanding of this program. Staff regularly
participated in Youyoong's AECG. with several staff
attending the Aboriginal Members 2017 Conference to
discuss Aboriginal education in schools and how to
generally promote Aboriginal education.

At a whole school level, medical issues particular to our
school were addressed by both teaching and
non–teaching staff completing refresher training in
diabetes and in dealing with students affected by
trauma.

Two teachers were sucessful in the accrediation

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 86,103

Revenue 3,242,836

Appropriation 3,113,742

Sale of Goods and Services 10,384

Grants and Contributions 117,409

Gain and Loss 0

Other Revenue 0

Investment Income 1,301

Expenses -3,260,902

Recurrent Expenses -3,260,902

Employee Related -2,944,407

Operating Expenses -316,496

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-18,066

Balance Carried Forward 68,037

2017 saw Medowie Public School fully deploy to an
accrual budgeting system. The major component of the
appropiation section was staff wages with
approximately 10% of this being equity loadings in the
way of socio–economic, aboriginal, integration and low
level disability loadings. These equity loadings were
fully expended.

The school has ensured all financial management
processes have been met by using procurement where
possible to meet educational and school guidelines.
The school has followed all auditing systems to ensure
financial transparency.

The deficit at the end of 2017 was a result of the school
using funds held from the rollover figure from 2016.
This money was used to upgrade outdated technology
and equipment.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

Printed on: 16 March, 2018Page 12 of 17 Medowie Public School 2512 (2017)



2017 Actual ($)

Base Total 2,365,122

Base Per Capita 54,256

Base Location 5,208

Other Base 2,305,658

Equity Total 215,291

Equity Aboriginal 34,037

Equity Socio economic 61,651

Equity Language 400

Equity Disability 119,203

Targeted Total 312,510

Other Total 81,814

Grand Total 2,974,737

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In reading, there was evidence to demonstrate Year 3
students were achieving pleasing results. 53.8% of
Year 3 students were deemed proficient in their reading
ability. Students demonstrated an excellent ability to
identify the purpose of written texts and interpreting the
meaning of phrases. There were, however, 15.4% of
students not reaching minimal reading standards, a
deficit of 2.1% to that of state norms. 52 Year 5
students sat the reading assessments. 13 students
achieved results that demonstrated they have proficient
reading skills and there were 15 students who did not
attain minimal reading standards. Analysis of Year 5
results demonstrate many reading areas of opportunity
for staff to modify teaching and learning opportunties.

In spelling, 39 Year 3 students sat NAPLAN
assessments. Almost half of the students were
identified as having proficient spelling skills. Positive
achievement was achieved in spelling both one syllable
words ending in –se and –ze and two syllable words
containing vowel diagraphs. Among Year 5 students,

29 of the 52 students achieved results in the middle two
bands.

In regard to grammar and punctuation, 53.8% of
students were proficient in this literacy area. Areas of
opportunity included contractions, using commas
correctly in a list, identifying nouns and identifying the
incorrect use of prepositions. In Year 5, 19 students did
not achieve minimum standards. Year 5 students
scored signficiantly lower scores than other NSW
students.

In the area of writing, 38.4% of Year 3 students
achieved in the top two bands with a further 46.2%
achieving a result in the middle bands. In Year 5,
38.8% of students scored in the bottom bands with only
8.2% being proficient in this area. As a result of
consistently poor writing results the staff have
undergone a sustaining and leading program focusing
on writing. This program is designed to equip teachers
with the necessary skills to teach their students how to
use sophisticated writing devices in their everyday
writing practice.
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39 Year 3 students and 47 Year 5 students sat the
numeracy NAPLAN assessments. The number of
students in the bottom two bands increased by 5.7%
from 2016 to 2017. Similiarly, the number of students in
the middle bands also increased by 8.6%. The majority
of boys were represented in either Band 4 or 6 and
50% of the girls were placed in bands 4 or 5 with the
other 40% represented in bands 2 and 3. Among Year
5 students there was an increase in the number of
students in the bottom two bands by 5.8% from that of
2016 with 53.2% of students achieving results in the
middles two bands. 23.4% of Year 5 students were
deemed to have proficient numeracy skills. Numeracy
has been identified by the school's evaluation team as
an area that needs research into pedagogical change
to assist in students achieving their recommended
growth and bridging the gap between our school and
state norms.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Six Aboriginal students participated in the the Year 5
NAPLAN assessments in 2017. The average scaled

score for Aboriginal students was 472.52 compared to
that of non–Aborginal students with a score of 479.73.
This is the smallest gap the school has achieved
between these two student populations in two years.
The difference between both groups was more
signifcant among the Year 3 cohort.

Parent/caregiver, student, teacher
satisfaction

Students participated in the Tell Them From Me
surveys to inform the school regarding student
outcomes and school climate in both term one and term
three. Social–emotional outcomes that demonstrate our
school is above NSW government norms include:
 • students having positive relationships at school.

They have friends they can trust at school and
who encourage them to make positive choices.

 • students that value schooling outcomes. They
believe that schooling is useful in their everyday
life and will have a strong bearing on their future.

 • students with positive behaviour at school.
Medowie students believe that they do not get
into trouble at school for disruptive or
inappropriate behaviour.

 • students display effort. They try hard to succeed
in their learning.

Social–emotional outcomes identified by our students
as being below NSW government norms included:
 • students with positive homework behaviours.

They do homework for their class with a positive
attitude and in a timely manner.

 • students who are interested and motivated.
Medowie students are not as interested and
motivated as other NSW students.

Staff and parents completed the same survey questions
to determine what they liked at Medowie Public School,
what they would like to see strengthened and what they
would like to become discontinued. These results were
the basis of examining areas for growth in the
upcoming 2018–2020 planning cycle.
 • The majority of parents liked the school grounds,

teaching staff, community atomosphere and the
quality programs being delivered in classrooms.
Teachers enjoyed the camaraderie amongst staff
members and valued professional learning
opporutnities in both the literacy L3 program and
the numeracy programs, TEN and TOWN.

 • Areas identified by parents that needed
strengthening within the school included student
well–being, extra–curricular activities and the
school uniform. Teachers also identified the need
for student well–being programs to be
strengthened as well as gifted and talented
programs and technology use.

 • 74% of parents could not identify anything they
wanted stopped at Medowie. The only area of
statistical significance was parents wanting the
reward system 'Medowie Gold' stopped, citing it
was an unfair reward system. 50% of staff wanted
to stop integreated inquiry units in the current way
they were being taught.
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Policy requirements

Aboriginal education

The Aboriginal education of students at Medowie is
taken seriously by all staff members. The Aboriginal
Committee assist staff in promoting Aboriginal culture
whilst addressing the Premier's Priorities of increasing
the number of Aboriginal students in the top two
NAPLAN bands. In 2017, School Learning Support
Officers were trained in the 8 Ways pedagogy to ensure
every member of staff had training in this Aborginal
pedagogy.

Aboriginal students, their parents and staff all
participated in the PLP process. This was important
with students in 2017 also setting achieveable cultural
goals. Alongside this process, students also access the
M Goals website to post short term goals that they
could achieve.

Cultural activities at a whole school level were also
planned throughout the school year. 'Speaking in
Colour' provided hands on activities for our students
and an Aboriginal mural was also unvieled this year
much to our communities delight. Students who identify
as either Aboriginal or Torres Strait Islander
participated in Aboriginal language and dance
workshops provided by the Murrook Cultural Centre.

Multicultural and anti-racism education

Medowie has continued to support and embrace
cultures that represent Australian society. This is
extremely important to teaching staff as our direct
community is mainly comprised of Anglo–Saxon
origin. 'Doing Things Together Day' was celebrated by
each class rotating through activities to recognise the
different cultures that makes up Australian society.
Students played a variety of cultural sports and games,
tried their hand at traditional dances from around the
world and experimented with art from different cultures.
The school reviewed it's anti–racism policy with the
assistance of the school council.
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