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Introduction

The Annual Report for 2017 is provided to the community of Mayrung Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Julie Eason 

Principal

School contact details

Mayrung Public School
Mayrung Rd
Deniliquin, 2710
www.mayrung-p.schools.nsw.edu.au
mayrung-p.School@det.nsw.edu.au
03 5882 4243

Message from the Principal

The 2017 school year has been rewarding and enjoyable. I have been extremely proud of the way our students have
worked towards their individual learning goals. The staff, students and parents have also worked together to build a
collaborative and caring learning environment. We have achieved our goal of providing personalised learning for every
student through the implementation of evidence–based teacher practice and regular monitoring of student progress
against the literacy and numeracy continuums. Establishing Performance and Development Plans for every teacher has
also led to improved teacher quality through a specifically targeted approach to teacher professional learning. We have
continued to provide a challenging and balanced curriculum, where students have opportunities to be involved a wide
range of experiences such as creative and performing arts, sport, music, public speaking, debating, environmental and
cultural studies. Our school achieved positive academics results in 2017. In NAPLAN, the value added to students
through our positive growth statistics for Year 5 and Year 7 was above the state average in certain areas.  This year we
spent a significant amount of time preparing for our next 3 year school plan. Using community feedback, teacher and
student feedback, we have developed a 20–20 vision for the school. I am passionate about the vision we have for
this school, its students and for our community in general and excited about continuing to move Mayrung Public School
forward into the future, with Personalised and Inspired Learning, Informed and Collaborative Teaching, Systematic and
Supportive Leadership.

Printed on: 13 April, 2018Page 2 of 10 Mayrung Public School 2508 (2017)



School background

School vision statement

“Thinking To Learn. Learning To Think.”

Mayrung Public School is committed to provide an inclusive education within an engaging and nurturing environment.

A dedicated teaching staff motivate and value all students. They teach and guide students by developing an
understanding of their own learning and becoming informed citizens of the future.

School context

Mayrung Public School is located in a vibrant and productive rural setting, 42 kms north–east of Deniliquin.

At Mayrung Public School we believe that preparing students for life–long learning is our core business. In doing so we
engage our learners with real–world issues, opportunities, challenges and problems for authentic purposes and real–life
benefits.

Mayrung Public School provides a supportive learning environment with the provision of music lessons, STEM lessons, a
variety of sporting opportunities, kitchen garden and cooking programs and expansive outdoor play areas.

The implementation of Individual Learning Plans, along with highly qualified teachers and support staff allows students at
Mayrung Public School to learn in a supportive and nurturing environment. Our active and positive parent body and the
Mayrung community are engaged in the students learning and wellbeing programs. 

To find out more information relating to Mayrung Public School please visit our school website:

www.mayrung–p.schools.nsw.edu.au
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, there is school–wide, collective responsibility for student learning and success, with high
levels of student, staff and community engagement. Positive and respectful relationships across the school community
underpin a productive learning environment,and support students’ development of strong identities as learners. The
school consistently implements a whole–school approach to wellbeing, which has clearly defined behavioral expectations
and creates a positive teaching and learning environment.Quality teaching and professional practice are evident
providing students with opportunities to connect, succeed and thrive. Curriculum programs and teaching practices
effectively develop the knowledge, understanding and skills of all students, using evidence–based teaching practices.
Extra–curricular learning opportunities are significant, support student development and are strongly aligned with the
school’s vision, values and priorities. Student reports contain detailed information about individual students’ achievement
and areas for growth, which provide the basis for discussion with parents.  The school has analysed school performance
data and is aware of trends in student achievement levels. The school achieves value–added results where most
students are at or above national minimum standards on external performance measures. Students are also showing
expected growth on internal school performance measures.

Our major focus in the domain of Teaching has been effective classroom practice. Demonstrated instructional leadership
has promoted evidence–based practice. Teachers regularly conference with each student, ensuring all students have a
clear understanding of how to improve their learning. Teachers incorporate data analysis in their planning of teaching
programs. Assessment instruments are used regularly to help monitor student learning progress and to identify skill gaps
for improvement. The school leadership team engages the school community in reflecting on student performance data.
Teachers collaborate within and across stages to ensure consistency of curriculum delivery, including strategies for
differentiation and consistency of teacher judgement. The school has embedded explicit systems for collaboration,
classroom observation, the modelling of effective practice and feedback to drive and sustain ongoing, school–wide
improvement in teaching practice and student outcomes. School–wide and/or inter–school relationships provide
mentoring and coaching support to ensure the ongoing development of all staff. The school evaluates professional
learning activities to identify and systemically promote the most effective strategies. Teachers draw on and implement
evidence–based research to improve their performances and development.The school provides support to beginning and
early career teachers. Teachers demonstrate responsibility, adaptability and ethical practice in working towards the
school’s goals. Teachers work beyond their classrooms to contribute to broader school programs.

In the domain of Leading, leadership development is central to school capacity building. The school has productive
relationships with the wider school community to improve educational opportunities for students. The school uses
evidence–based strategy and innovative thinking in designing a school plan that delivers ongoing improvements in
students’ outcomes. The school successfully fosters collaboration with key stakeholders in the development of the school
vision, strategic directions and annual plans.Established processes build the capacity of the school community to use
data and evidences for strategic directions and annual plans. Established processes build the capacity of the school
community to use data and evidence for strategic school improvement. Shared school–wide responsibility is evident
through leadership, teaching learning, and community evaluations to review learning improvements. The school uses
collaborative feedback and reflection to promote and greater learning and innovation. Succession planning, leadership
development and workforce planning are designed to drive whole– school improvement. Management practices and
processes are responsive to school community feedback. Administrative practices provide explicit information about the
school’s functioning to promote ongoing improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.
 
Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

HIGH PERFORMING STUDENTS AND STAFF

Purpose

To develop our students for the future as successful global citizens by equipping them with the skills to be confident,
critical and creative individuals who strive for academic excellence.

To build a dynamic culture of innovation and best practice through quality professional learning and collegiality. Staff will
have high expectations of themselves and their students in order to foster sustained school improvement. 

Overall summary of progress

At the end of the year we achieved a revised whole school assessment database and K–6 teachers have all been
involved in Data Days with DP Instructional Leaders to examine data and set goals.

All stages utilising Spelling for Life strategies to improve spelling proficiency across all levels. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff and students will show
confidence and knowledge in
demonstrating conclusive and
sustainable evidence to validate
achievement of identified learning
goals.

Professional Learning funds
were used to develop
teacher knowledge of the
Literacy Continuum and the
analysis of formative
assessment.

Continuum.Learning intentions and success criteria
are embedded in the K–6 classrooms. Students
established learning goals for a sequence of
lessons. Feedback was given and progress
evaluated in a 5 week cycle.

Improvement of students skills,
demonstrating their ability to
utilise a variety of strategies to
strengthen their spelling as a
means to improve their written
work and reading skills.

Professional Learning funds
were used to develop
teacher knowledge of the
Literacy Continuum and to
attend professional
development on data
analysis.

Professional Learning opportunities were provided
based around the continued implementation of
'Spelling for Life' Program. The Program was
implemented in the 3–6 classroom. Students were
evaluated on the effectiveness of the strategies
using formative and summative assessments.

Next Steps

Teachers will continue to develop their skills and understandings of the national curriculum. Professional Learning
opportunities will be available to all staff to remain current and relevant to the cultural learning needs of students in a
small rural school setting. Introduction to and professional development around the Learning Progressions, replacing
continuums.
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Strategic Direction 2

COLLABORATIVE PARTNERSHIPS

Purpose

To work across the school community to embed a positive culture and set of values based on the three expectations of
being Respectful, Responsible, Learners and community members.

To achieve a culture where success is valued and a strong social conscience is developed in collaboration with
community partnerships.

Overall summary of progress

Continued community engagement occurred through out the year, with continuation of key community involvement days,
such as Grandparents Day, Harmony Day, Aboriginal Cultural exchange and activities with the local  Aboriginal
Knowledge Centre. Community members continue to assist with reading and extra–curricular programs eg; archery.

Continued involvement of the school's P&C in the area of fundraising and working bees, alongside, family bike ride and
camp out, have enhanced parental involvement in the school through informal avenues.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A greater  participation in our
wider school community
partnerships, supporting
school  programs to embellish
learning for life opportunities.
Parent surveys show an increase
in an ability to support their child’s
learning  at home with a deeper
understanding of the new Literacy
and Maths syllabus.

Parent, staff and  student surveys
indicate an increased positive
school culture of inclusion  and
respect.

 

 

 

 

 

Nil Parent and community partnerships were enhanced
through multiple social opportunities, at such events
parents were able to discuss their child's progress
in a casual environment.We achieved this through
the Friday 'Coffee Club'.Improved parent
participation in volunteering with canteen,
Granny–reading mornings and clearing sale
fundraising opportunities.

Next Steps

Continued partnerships with local organisations and local schools to provide learning opportunities that enhance
students perspectives of the world around them. Staff, parents and community members continue to be encouraged to
be active in our school educational programs. They will be given more learning opportunities for developing their
understanding in ways to support their child/ren in the areas of reading and maths,
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2000 – SLSO All Aboriginal students have a Personalised
Learning Plan (PLP) and are making progress
across the literacy and numeracy continuums
.Aboriginal students are demonstrating higher
average levels of progress than
non–Aboriginal students.Cultural significance
is included in all PLPs in consultation with
Aboriginal Community Liaison Officer.

Low level adjustment for disability Teacher – 0.2 

SLSO $3,452.00 – flexible
funding

Teacher (0.2) employed to provide learning
support to students. L3, Decoding Text,
Reading, Phonics, Maths, Speech/Language.
SLSO to provide learning opportunities in the
classroom for identified students.

Quality Teaching, Successful
Students (QTSS)

0.022 Staffing entitlement. Combined with other professional learning
funds staff develop knowledge of data
analysis and developing skills in best teaching
practice when planning future learning..

Socio–economic background $10,202 Teacher
–Employed teacher

A classroom teacher employed to provide
quality lessons in the STEM area.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 14 13 13 9

Girls 16 17 19 17

Student numbers have continued to grow steadily each
year and in 2017 Mayrung Public School has a student
enrolment of 26 students.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.7 97.8 97.1 97.3

1 98.9 95.3 94.9 97.2

2 92.4 97.5 95.2 96.8

3 98.2 95.2 97.8 94.8

4 97.1 98 95.6 96.8

5 95.4 97.6 94.4 92.5

6 94.3 94.9 92.3 91

All Years 96.2 96.4 95.3 95.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Our school notifies all parents of their responsibilities
under the Education Act to ensure their children attend
school regularly. A copy of the Compulsory School
Procedures are advertised in the newsletter. Classroom
teachers contact parents promptly within two school
days of their child being absent. If parent/s fail to
provide an explanation to the school within 7 days, then
a letter is sent home. Continued unexplained absences
are referred to the HSLO.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.37

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.91

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff have participated in the mandatory training
requirements that target student/staff health and
wellbeing especially those that center on Workplace
Health & Safety. These include First Aid/CPR training,
emergency care and Keep Them Safe (Child
Protection) training.Similarly, all staff are up–to–date in
their anaphylaxis and asthma training.They have also
actively participated in scheduled emergency
evacuation drills and lock downs, which will be
ongoing. Staff continue to receive training in
differentiation the curriculum to meet individual needs.
Staff monitor individual professional development
requirements via the implementation of Performance
Development Plans. Training is continuing in relation to
syllabus documents for all teachers and
beginning/temporary teachers are allocated extra time
to engage in lesson observations and peer tutoring.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 70,323

Global funds 49,925

Tied funds 9,728

School & community sources 31,002

Interest 916

Trust receipts 1,880

Canteen 0

Total Receipts 93,452

Payments

Teaching & learning

Key Learning Areas 20,209

Excursions 2,134

Extracurricular dissections 2,416

Library 127

Training & Development 933

Tied Funds Payments 6,146

Short Term Relief 0

Administration & Office 19,388

Canteen Payments 0

Utilities 3,868

Maintenance 1,586

Trust Payments 1,860

Capital Programs 11,363

Total Payments 70,030

Balance carried forward 93,745

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 146,641

Appropriation 141,633

Sale of Goods and Services 180

Grants and Contributions 4,828

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -43,016

Recurrent Expenses -43,016

Employee Related -26,417

Operating Expenses -16,599

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

103,625

Balance Carried Forward 103,625

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 437,422

Base Per Capita 4,890

Base Location 13,548

Other Base 418,983

Equity Total 39,232

Equity Aboriginal 2,748

Equity Socio economic 12,689

Equity Language 0

Equity Disability 23,794

Targeted Total 0

Other Total 2,248

Grand Total 478,902

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

Due to the small cohort undertaking NAPLAN in 2017
we are unable to report on the results.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data..

Parent/caregiver, student, teacher
satisfaction

Parent responses about the school processes and
progress were positive. Discussions and input were
encouraging and supportive during the Parent and
Citizens Committee term meetings. Opportunities for
parents to visit and view the classrooms were created
to cater for a shared vision toward student progress
and learning goals.The students at Mayrung Public
School enjoy an active and engaging learning
environment as reflected in our excellent attendance
performance.Teacher satisfaction is high. Mayrung
Public School maintain a stable and effective staff who
often work long and additional hours to provide quality
education

Policy requirements

Aboriginal education

We work in partnership with the Aboriginal Education
Consultative Group and ensure that families of
Aboriginal students are consulted when preparing
Personal Learning Plans. We also employed two
Aboriginal ladies from the local Yarkuwa Knowledge
Centre to introduce our students to the art of basket
weaving and the history and usage behind this skill,
amongst the local Aborigines.

Multicultural and anti-racism education

In line with the school plan, the school has reviewed its
teaching and learning programs this year to ensure that
culturally inclusive classroom and school practices are
embedded. Further to this our programs foster
students’ understandings of culture, cultural diversity,
racism and active citizenship within a democratic,
multicultural society. Teachers participated in
professional learning and included strategies for
embedding multicultural and anti–racism education into
their teaching and learning programs. Harmony Day
was celebrated by the whole school community and a
range of strategies have been incorporated to improve
the school’s communication with parents and
community members from culturally diverse
backgrounds. As a result,these strategies are
strengthening parent and community engagement.
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