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Introduction

The Annual Report for 2017 is provided to the community of Mayfield West Demonstration School as an account of
the school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Deborah Kelly

Principal (Rel)

School contact details

Mayfield West Public School
Gregson Ave
Mayfield, 2304
www.mayfieldw-p.schools.nsw.edu.au
mayfieldw-p.school@det.nsw.edu.au
4968 1539

Message from the Principal

I am proud to present the 2017 Annual School Report for Mayfield West Demonstration School.

At Mayfield West Demonstration School we have developed programs to enrich learning and provide our students with a
range of opportunities across a number of academic, sporting, cultural and citizenship domains to strive for excellence in
learning. 

In presenting this report, I would like to recognise the commitment and support of the Mayfield West Demonstration
School staff, both teaching and non teaching and the parent/carer community for their continuous efforts in providing
quality educational programs and opportunities to achieve our school's vision Empowering Learners. The students at our
school continued to enthusiastically participate in all aspects of school and are congratulated for their commitment and
compassionate behaviour. 

The Mayfield West community is supportive of the school and we work in partnership to improve each student's
academic, social and emotional growth through achieving goals and providing a wide range of experiences. Our Parent
and Citizens are very active and their attendance at meetings and tireless fundraising is commendable.

This 2017 Annual Report only recognises some of the achievements, programs and future directions for 2018.  

Our achievements include:
1. Upgrade and purchasing of innovative English and ICT resources to enable 21st century learning across preschool

to year 6.
2. Sporting and Performing Arts success locally and regionally.
3. Stronger partnerships with the community through revised communication and focus action groups.

 

Deborah Kelly

Principal (Rel)
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Message from the school community

Mayfield West Demonstration School P&C

The P&C are dedicated to assist the school in providing quality education, facilities and resources for all students.

There has been amazing support from parents and the community at school events throughout 2017. These
events including Cluster Choir, Brickfest, sporting carnivals, excursions, and school discos.

The school banking program and uniform shop continued again this year through the dedication of parent volunteers.

The P&C carried out many fund raising activities throughout the year. These activities included Mother's and Father's
Day stalls, Easter raffle, Entertainment books, a bulb drive, Christmas disco and various barbeques. 

With the efforts of the above fundraisers over $48,460.31 was donated to MWDS. P&C funds were used to purchase
STEM products, also in collaboration with the school and WEMOOSH new playground equipment has been purchased. It
also assisted by funding various extra–curricular activities including the Celebration Day awards, Cluster Choir, regional
and state sporting representation and the Year 6 farewell.

I personally would like to thank the P&C committee for their hard work and dedication, and everyone else that helped out
throughout the year. It is greatly appreciated.

  

Larissa Sewell

MWDS P&C President 2017
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School background

School vision statement

Empowering students today, transforming lives tomorrow.

The school vision was formed after a series of meetings with parents, staff and students.  The school community believe
that students need a happy and innovative school that will prepare them successfully for the future.

As a Demonstration School, it is important for students and staff to embrace 21st century learning.  Students, parents
and staff all agree that students need to be engaged in learning by using innovative practices to allow them to have as
many opportunities as possible to ensure future success and wellbeing.

School context

Mayfield West Demonstration School is a proud public school situated in Newcastle.  The school population is made up
of students from diverse backgrounds which provide a richness of experience across the school. The school caters for
students from preschool to Year 6 and offers a balance between academic excellence and creativity. The school's motto
is Learning For Life and ensures an environment where personal wellbeing and individual care are given to children of all
ages.

Students are involved in a variety of activities, with enrichment opportunities to extend students in a range of disciplines,
including creative arts and sport. Technology is utilised to enhance and personalise teaching and learning in classrooms
across the school.

The school is a member of Callaghan Education Pathways, who work together to provide the best possible education
continuum for all students. The preschool, primary and secondary transition programs promote links to allow smooth and
successful changes in settings.  A memo of understanding has been signed with the local AECG, Muloobinbah.

Mayfield West Demonstration School has established strong links with The University of Newcastle to support and
develop programs for Teacher Education. Staff demonstrate quality teaching practice and are involved in research and
other projects with the university throughout the year.

The school encourages students, parents, staff and the wider community to work together to implement quality learning
experiences. This is achieved through explicit teaching, positive engagement with a strong emphasis on social and
emotional learning.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

Learning

The results of this process indicated that in the School Excellence Framework domain of Learning:

Mayfield West Demonstration school continues to have a strong focus on literacy, numeracy, student and staff wellbeing.

In 2017, the school’s reading results and growth has significantly increased through the implementation of the L3
program, Focus on Reading and using assessment schedules, with a clear timeline for benchmarking and Informal Prose
Inventory testing to be administered and results analysed. Writing has continued to be a focus over the last three years
with an emphasis on structure, grammar and punctuation in all types of text. Staff have employed a number of strategies
and programs to increase student participation in writing tasks. Whole school programs such as 7 Steps to Writing, Scrap
Book writing, L3 strategies, Daily 5 and competition entries are implemented in K – 6.
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In Numeracy, TEN and TOWN programs implemented across P – 6 have resulted in improvement in numeracy. Staff
used effective models of improving practice through in class support focused on the needs of students. These short,
focused and frequent lessons with continuous assessment and data collection clearly developed our student’s
arithmetical strategies.

Both Literacy and Numeracy programs are tailored to meet the needs of students. Skills from other Key Learning Areas
are regularly integrated into a unit of work to maintain context, specific skill mastery, content knowledge and 21st century
skills. Development over the last three years of scope and sequences and a clear homework policy based on staff,
student and community needs has shifted attitudes towards learning and ensured a consistent approach across all
stages. Staff work in close collaboration in the implementation of all aspects of programs and plan units of work with
timely assessment tasks to include all elements of the Quality Teaching Framework and monitor progress through
consistent teacher judgement based on stage outcomes. Our school is using Individual Educational Plans and
Personalised Learning Plans through MGoals to target individual students to reach learning goals that are achievable
and well planned. Our Learning and Support teacher supports these students and provides staff with continuous
feedback and teaching ideas through consultation and modelling. Adjustments and modifications of learning are
recorded and communicated with parents and carers. 

In the element of Wellbeing, Mayfield West Demonstration School has implemented a number of programs to reflect the
Department of Education Wellbeing Framework, ensuring each student thrives, connects and succeeds at school.
Students, staff and the Mayfield West school community have access to a range of support programs targeted to meet
the needs of all stakeholders. P – 2 students work closely with Hunter Health consultants on the Fun Friends program
which supports the Got It small group program offered in our school in term 2 2017 to parents and their children. Years
3 – 6 currently are involved in the Second Step program that focusses on emotional and social wellbeing. This program
will be evaluated and any changes will be a key priority in the 2018 – 2020 school plan. The whole school behaviour
flowchart is positive and confidently outlines processes and consequences for both inappropriate and appropriate
behaviour. The school chaplain is pivotal in supporting families and reaches out to the students.

The result of this process indicated that in the School Excellence Framework, Mayfield West Demonstration
School is Sustaining and Growing in the domain of Learning.

Teaching

The results of this process indicated that in the School Excellence Framework domain of Teaching:

Mayfield West Demonstration School staff and the school executive regularly review teaching and learning. Our major
focus in Teaching has been on mentoring, professional learning and our links with the University of Newcastle.

Shared planning and staff collaboration has resulted in improved planning processes. Teachers work collaboratively in
planning and programming by sharing content. The implementation of collaborative planning days once a term has
proved to be a valuable process to support collaboration and sharing of resources. All staff participate in professional
learning. The Relieving  Principal leds and staff attend professional network meetings in the Callaghan and Port
Stephens area. Staff are responsible for their individual professional learning through the PDP process.  As part of our
strategic directions professional learning is offered to improve whole school priorities and as a result improve student
outcomes. Mentoring Early Career teachers is strongly supported at Mayfield West. All teachers are supported to
maintain and work towards accreditation levels.

Data analysis to drive teaching and learning is being embedded in practice and staff are able to program for a range of
learners by differentiating curriculum and making modifications of teaching and learning cycles to meet student needs.
Using PLAN platforms, data walls, SMART data and specific programs eg L3/TEN/TOWN data submissions has led to
greater visibility of student performance across the school.

Participation in the Quality Teaching Rounds, both with assistance from the University of Newcastle as well as facilitating
our own rounds has resulted in quality feedback for teachers and a changing teaching culture throughout the school with
the building of trust and collaboration. The links with the University of Newcastle remain strong with large numbers of
teacher education students visiting the school and increased partnership between the school and the University. Our
Assistant Principal is instrumental in building strong relationships with the university and proactively seeks opportunities
for our school through his work at the University and by developing the Demonstration School responsibility.

The result of this process indicated that in the School Excellence Framework, Mayfield West Demonstration
School is Sustaining and Growing in the domain of Teaching.

Leading

The results of this process indicated that in the School Excellence Framework domain of Leading:
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The leadership team has been successful in leading school initiatives from our school plan and building the capabilities
of staff and to support them in their teaching. New management systems have been put into place to streamline office
practices including EBS4 and SAP Finance.

Stage teams are responsible for leading teaching and learning. Allocating a budget to these teams lead to greater
efficiency in purchasing resources and aligning resources and implementing programs more closely to the school plan.
Over the last three years, the school has purchased new technology: iPads, CommBox panels, Spheros, Pro bots, Dash
n Dots & Beebots to provide future focused learning opportunities. LMBR principles are used effectively in the school.

The school community including students, staff, parents and carers have been consulted in developing the school plan
and vision statement. Regular SRC meetings allow the students to voice their ideas.    

The result of this process indicated that in the School Excellence Framework, Mayfield West Demonstration
School is Delivering in the domain of Leading.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

LEARNING

Purpose

To improve student learning and outcomes for all students by ensuring high quality, innovative educational practices

To ensure that learning is personalised and differentiated for every student

To focus on social and emotional learning to ensure the wellbeing of all students

To engage students to become competent and creative learners who use collaboration and problem solving as part of
their everyday learning

Overall summary of progress

During 2017, a number of programs in Literacy and Numeracy were implemented to support student needs. The school
used internal and external data to assess student progress and achievement of outcomes. Staff, students and
community expected appropriate behaviour which created effective learning environments.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To improve student growth in
NAPLAN to 50% between years
3, 5 and 7 for writing, and 80% in
all other literacy and numeracy
areas, with a focus on moving the
students in the middle bands to
the upper bands

To achieve student growth in
school based assessments in
literacy and numeracy, with 75%
of students at the recommended
reading level for their age (2105),
80% in 2016 and 85% in 2017

Reduction in Planning Room
incidences, from 2014 (less than
25 per term) with a lower
suspension rate to 2014

Positive and respectful
relationships across the school
community underpinning a
productive learning environment

Additional teacher support
$20,100

Literacy and Numeracy    
  K – 6 funding $15,585

The following figures show the percentage of
students that achieved expected growth or greater
in NAPLAN 
Writing
 • Year 3–5   46.3%
 • Year 5–7   42.1%
Reading
 • Year 3–5   66.7%
 • Year 5–7   47.4%
Spelling 
 • Year 3–5   64.3%
 • Year 5–7   68.4%
Grammar and Punctuation 
 • Year 3–5   59.5%
 • Year 5–7   81.6%
Numeracy 
 • Year 3–5   69%
 • Year 5–7   70.3%
  Reading Assessment – Term 4
 • 95% K students are at PM 6 or above.
 • 88% Year 1 students are at PM16 or above.
 • 98% Year 2 students are at PM21 or above.
 

An Assistant Principal lead the wellbeing in the
school therefore a consistent approach to
behaviour and consequences was employed.

School attendance rose to 94.2% in 2017

There were 3 suspensions during the year.

Relieving Principal conducted focus action
meetings with the staff, community and students.
This feedback will be included in the formation of
the 2018 – 2020 school plan. Staff conducted
parent teacher interviews focusing on where to next
in student learning and goal setting.
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Next Steps

Target Aboriginal students through explicit teaching to reach proficiency in literacy and numeracy.

Review social and emotional wellbeing programs years 3 – 6 and change the implementation of the P – 2 Fun Friends
program to align to the Department of Education Wellbeing Framework.

Future Focus Learning implemented across the whole school.
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Strategic Direction 2

TEACHING

Purpose

To build a professional and competent staff to deliver a high quality education to students

To use the Performance Development Framework to ensure rigorous professional learning and development

To continually build and refine the knowledge and skills of all staff and their capabilities to use data to improve individual
student learning

To change the culture of professional learning

Overall summary of progress

In 2017, staff participated in quality professional learning to develop skills and strategies to implement  effective and
current programs to optimise learning and student growth. Assessments were developed across year groups and used
regularly to promote consistent teacher judgement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff develop a personalised
professional development plan as
set out in the Performance
Development Framework

All staff participate in professional
learning to increase knowledge,
skills and understanding

Teachers review and revise
teaching practices and use
student data to evaluate the
effectiveness of their own
teaching practice

Teacher feedback to students is
given ensuring all students have
a clear understanding of how to
improve their learning

Teachers work beyond the
classroom to contribute to
broader school programs

Professional Learning
$23,300

QTSS Allocation $27,527

Collaborative Planning
Professional Learning
$6,000

 • 100% of staff planned, implemented and
reviewed their PDP. All PDPs included 2 school
goals and 1 personal goal to improve performance.
 • Staff collaborated with supervisors and Principal
to develop goals, identify appropriate
professional learning and evidence to improve
teaching and learning.
 • 100% of staff, both teaching and non–teaching
participated in professional learning to further
develop knowledge, skills and capabilities.
 • 100% of teachers use PLAN data to track student
progress along the Literacy and Numeracy
Continuum.
 • ESI teachers use Best Start for programming,
assessing and reporting.
 • 2 teachers undertook extensive training for L3
and 1 AP participated in Focus on Reading training.
 • All class teachers assess and record reading data
each term to inform teaching and learning.
 • Implemented data walls and walls that teach to
identify specific literacy and numeracy goals for
individual students.
 • Relieving Principal leads Beginning Teacher
Network meeting across the Callaghan/Port
Stephens area.
 • Students were offered singing, dancing and
gardening groups on a daily basis.
 • Tournament of the Minds, Coding Club and
Knockout PSSA were offered.
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Next Steps

Implement effective feedback, professional learning and visible learning.

Target Aboriginal students through explicit teaching to reach proficiency in literacy and numeracy.

Professional learning in using data to improve student performance.

Professional learning for Gifted and Talented Education.
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Strategic Direction 3

LEADING

Purpose

To build stronger relationships as a community by leading through effective communication and collaboration 

To ensure organisational practices and structures allow for high quality systems that allow maximum time for teaching
and learning

To work together as a positive school community with a focus on students

To improve school efficiency and stream line and modernise administrative tasks

To increase volunteer and community participation and collaboration

Overall summary of progress

In 2017, parents and community members were given the opportunity to engage in school activities. NESA and
Department of Education syllabus requirements were implemented and reporting processes were followed during the
year. The leadership team continued to build strong partnerships with the University of Newcastle and Callaghan
Education Pathways group.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased number of parents
are involved in supporting their
students at school.

Closer links are developed with
the University of Newcastle and
other schools in the Callaghan
Education Pathways Leadership
teams have strategies in place to
assist teachers with career
development

Tell Them From Me Parent
Survey shows parents are
involved in all aspects of school

Low socio–economic
$76,516

 • Education week was well supported by the
community.
 • Increased attendance by Aboriginal community in
consultation meetings, NAIDOC Week and school
events.
 • Parent workshops for Mad Food Science
Program.
 • School community and students participated in
CEP Outdoor Digital Media Festival.
 • Over 150 community members and 12 official
guests attended Presentation Day.
 • Relieving Principal and Quality Teaching Advisor
led network meetings for Early Career, Highly
Accomplished and Lead teachers across the
Callaghan/Port Stephens area.
 • One Assistant Principal teaches at University of
Newcastle as a conjoint lecturer for 2 days per
week.
 • Mayfield West Demonstration School hosted 21
teacher education students in 2017.
 • Mayfield West Demonstration School hosted 415
2nd year Education students in a 3 week PDHPE
program.
 • The Relieving Principal in 2017 signed a 3 year
memorandum of understanding to strengthen the
partnership with University of Newcastle.
 • Completion of Tell Them From Me surveys.
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Next Steps

Developing stronger relationships with school community.

Offering extra curricular activities within the community and student body based on strategic directions.

Involve and strengthen the communities understanding of the 2018 – 2020 school plan to reach achieve targets.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background
loading $17,892

 • Attendance improved.
 • PLPs developed and implemented with
SMART goals.
 • Personalised spelling program to improve
spelling outcomes for Aboriginal students.
 • Strong links to the Aboriginal community.
 • Aboriginal students in Years 3–6
participated in CEP Dancelink project. They
showcased their skills at the Aboriginal
Recognition Ceremony and at the Digital
Media Festival.
 • Reconciliation Week, all students engaged
in a workshop presented by Mike Salbro on
culture and life experiences.

English language proficiency E/ALD $48,000  • 7 students in the English as an Additional
Language/Dialect program which was
implemented for two days each week. 
 • 100% of students have progressed steadily
through the learning progression phases.
 • Two EALD students have won mainstream
awards for educational achievement this year.
 • Communication and interaction skills are
developed through community interaction.
 • EALD teacher accredited in Teaching
English Language Learner DoE.

Low level adjustment for disability LAST teacher salary
(additional days/week)
$20,100

Low level adjustment for
disability $41,916

 • Instructional Model implemented.
 • LaST planned and implemented team
teaching situations with classroom teachers
Years 3–6 focusing on Writing and
Representing.
 • LaST trained SLSO staff to be Multilit tutors
and lead professional learning in  PM
benchmarking and Informal Pros Inventory
reading assessments.
 • SLSO staff supported Early stage 1
classroom teachers in transitioning
Kindergarten students to school.
 • Relieving Principal surveyed and conducted
action focus groups with community staff and
students to monitor and collect feedback on
purposes and processes for 2018 – 2020
school plan.

Quality Teaching, Successful
Students (QTSS)

Teacher release as
needed.

Quality Teaching,
Successful Students
(QTSS) $83,472

 • Non teaching Assistant Principal was
employed 5 days per week as an instructional
leader to collaborate and observe teaching
staff.
 • School Executive and aspiring leaders lead
current curriculum implementation and
conducted professional learning workshops
with whole staff.
 • School Executive mentored and met
regularly with non–teaching staff.

Socio–economic background Socio–economic
background

 • Each stage was allocated a stage budget to
purchase resources to support teaching and
learning. 
 • Extra support was allocated to students
who required personalised learning
adjustments. Specifically transition programs
and increasing social and emotional wellbeing
needs of students.

Support for beginning teachers Teacher release as  • 100% of beginning teachers received
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Support for beginning teachers required. Mentoring
Beginner teachers.

Beginner Teacher Funds
$61,261

additional release and mentoring time with the
school executive.
 • Termly professional learning was offered to
build beginning teacher capacity based on
PDP progresses.
 • 2 beginning teachers achieved proficient
accreditation
 • Relieving Principal oversaw the
accreditation process with both beginning
teachers and staff to be successful in meeting
the Australian Professional Teaching
Standards.
 • School Executive collaborated with
beginning teachers to reflect on teaching and
learning practices and provided mentoring
and team teaching situations.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 168 170 192 202

Girls 151 152 165 185

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.1 95.4 96.3 95.6

1 94.1 94.7 94.8 93.7

2 95.1 92.4 95.8 94.4

3 93.6 94.5 93.7 93.8

4 93.8 94.5 95.6 93

5 93.4 93.1 94.9 93.2

6 94.1 93.5 93.7 92.5

All Years 94.2 94 95 93.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Regular attendance at school is compulsory for
students. Mayfield West Demonstration School works in
collaboration with parents, carers, external agencies
and the Department of Education to improve student's
attendance. Attendance in 2017 was recorded in
SENTRAL. Attendance is monitored by staff,
executives and Principal.

After 3 days absent from school, the teacher will phone
the parent or carer. If they are unable to make contact,
the Assistant Principal or Principal will try to make
contact.

Mayfield West Demonstration School follows the
Department's policies and procedures to assist

students who are habitually absent. Our school may
request assistance from a Home School Liaison Officer
(HSLO) or an Aboriginal Student Liaison Officer.
Meetings between the school, parents, carers and the
HSLO take place and a student attendance
improvement plan is put into action.

This plan is completed in collaboration between all
parties to improve student attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 16.73

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.6

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.12

Other Positions 0

*Full Time Equivalent

3 staff members teaching in 2017 identified as
Aboriginal in terms 1 and 2. This represents
approximately 12% of the school teaching workforce.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 85

Postgraduate degree 15

Professional learning and teacher accreditation

Our priorities for professional learning throughout 2017
have been aligned with the school’s strategic directions
and have targeted literacy, numeracy, technology,
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Gifted and Talented Education, student and staff
wellbeing. Mandatory training included anaphylaxis,
asthma management, child protection updates and
CPR. 

Staff Development Days focused on collaboration,
TENs training, wellbeing programs through Hunter
Health, Unpacking the Professional Teaching standards
and the Performance Development Framework. 

All pre 2004 staff have met the requirements for
accreditation. 1 teacher was successful in requiring
maintenance and 4 teachers were accreditation
proficient. 

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 137,720

Revenue 3,675,814

Appropriation 3,513,842

Sale of Goods and Services 41,433

Grants and Contributions 118,101

Gain and Loss 0

Other Revenue 0

Investment Income 2,438

Expenses -3,615,559

Recurrent Expenses -3,615,559

Employee Related -3,176,079

Operating Expenses -439,479

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

60,256

Balance Carried Forward 197,975

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,702,036

Base Per Capita 56,087

Base Location 0

Other Base 2,645,949

Equity Total 255,501

Equity Aboriginal 24,696

Equity Socio economic 130,637

Equity Language 8,630

Equity Disability 91,538

Targeted Total 156,440

Other Total 253,402

Grand Total 3,367,378

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.
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Parent/caregiver, student, teacher
satisfaction

In 2017 Mayfield West Demonstration School
participated in Tell Them From Me surveys and Action
focus groups with the staff, community and students.
These findings have been used to develop strategic
directions in 2018–2020 school plan.

Key findings highlighted below: 

Students try hard to succeed in learning and
demonstrate positive behaviour and make appropriate
choices.

Students stated that learning was relevant to everyday
life and included real life problem solving. 

Parents supported learning at home and majority of
parents believed staff expect positive behaviour and
students to engage in learning. 

Staff outlined that school leaders were supportive of
their needs and demonstrated visible leadership during
2017. 

Staff collaborated with colleagues and used
assessments and data to inform teaching and learning. 

Policy requirements

Aboriginal education

Positive growth in students’ wellbeing and academic
success.

Aboriginal consultation meetings well attended and
scheduled each term to discuss future directions of
Aboriginal education and developing relationships.

Indigenous cultural program 1 day per week semester
2. 

3 days a week teacher support for Literacy for all
Indigenous students working at stage or below stage
level emphasis on spelling. 

PLPs planned and implemented with all Indigenous
students by using the MGoals program.

P–6 celebrated NAIDOC week and planned and
implemented a series of activities over the week
including smoking ceremony, language immersion
program, basket weaving workshop by Speaking In
Colours and tasting Aboriginal food such as kangaroo
and crocodile. 

50% of year 5 Aboriginal students achieved proficiency
in spelling and grammar and punctuation in NAPLAN.

Multicultural and anti-racism education

The school has 2 trained Anti–Racism Contact Officers
who held meetings with students during the year as
required to build an understanding and acceptance of
cultural diversity in the school community. The school
participated in Harmony Day where students
contributed an artistic representation of what belonging
means to them and each student's artwork was
connected to make a school Harmony Day wall mural.
Newly arrived students were provided with individual
support and our E/ALD teacher developed partnerships
with our non English speaking families to understand
the day to day operation of the school and the
community.
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