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Introduction

The Annual Report for 2017 is provided to the community of Mayfield East Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Robyn Christie

Principal

School contact details

Mayfield East Public School
32 Crebert Street
Mayfield East, 2304
www.mayfielde-p.schools.nsw.edu.au
mayfielde-p.school@det.nsw.edu.au
4968 1495

Message from the Principal

2017 was an interesting year for Mayfield East Public School, with a variety of changes and challenges which beautifully
showcased the community spirit of our school. At the end of Term 1, Mrs Thompson was successful in gaining the
position of substantive Principal at another school, with Mrs Horgan and Mr Harrison very capably leading the school
through the transition to the appointment of a new principal. Mrs Sarah Hipwell and Mrs Amanda Rake were also both
successful in gaining positions through the merit selection process; Mrs Hipwell as Assistant Principal and Mrs Rake as
Classroom Teacher. 

During 2017, Mayfield East Public School received significant refurbishments and improvements to our school
environment and buildings. Our school became the proud recipient of a new library, with school and community funds
provided to ensure the furnishings and learning spaces were optimal for student learning. Painting was undertaken on
the inside and outside of the main classroom building and the administration block, and a new walkway installed from the
school entry gate to the library. The replacement of the roof on the main classroom building necessitated the relocation
of all classes to alternate accommodation within the school from the end of Term 3, with 5 demountable buildings
installed on the playground and oval to accommodate classes. Other classes were placed in alternate learning areas in
the school, such as the Computer Lab, the library and the Stephanie Alexander Kitchen learning space. Teaching and
learning programs in the library and the Stephanie Alexander Kitchen Garden program were adjusted to accommodate
these changes however our talented staff ensured that all other teaching and learning programs continued to be
implemented to our usual high standard. 

Throughout this time of great upheaval, the staff and parent community of Mayfield East Public School adjusted to the
changes, rose to new challenges and pulled together to continue to provide outstanding opportunities for our students to
achieve. A key highlight of our year was the establishment of the Robotics Program, thanks to the generosity of the P&C
with a contribution of more than $15 000 to get us started. There were also many opportunities to celebrate the
wonderful, wide–ranging talents of our students across academic, creative and sporting arenas, as we had students
represent Mayfield East Public School in the following areas: Public Speaking, Debating, Premier's Spelling Bee, Straw
Tower Challenge, Hunter Dance Festival – Junior and Senior Tap Troupes, Callaghan Education Pathways Cluster Choir
– Senior Choir, Aboriginal Cultural groups – Dance and Yidaki, Zone and Regional Carnivals in swimming, athletics and
cross country, competitions in touch football, netball and soccer, garden markets selling our school–grown produce, as
well as special events in the community such as the CEP Digital Media Festival and the Islington Park Christmas Carols.
We were also very fortunate to have the Speech Pathology in Schools (SPinS) program in our school in Terms 3 and 4,
working in partnership with the University of Newcastle and second year Speech Pathology students.

All of the achievements of our school would not be possible without the dedicated and talented staff we have here at
Mayfield East who all commit significant amounts of time to run extra–curricular activities so that all of our students have
the opportunity to thrive and succeed; I would like to take this opportunity to thank them for their continued outstanding
efforts in the pursuit of excellence. 
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I would also like to thank our wonderful parents, carers, families and community partners who are incredibly supportive of
our programs here at Mayfield East Public School and who take a keen interest and participate in events and activities at
our school. The staff and I are very appreciative of the support and the willingness to work together to help all of our
students to achieve their full potential. These partnerships truly give meaning to our school motto "We Grow and Learn
Together".

Robyn Christie

Principal

Message from the school community

The MEPS P&C Association is a small group of involved parents and community members, dedicated to helping improve
our children’s experience at school. We aim to support the Principal and staff in their efforts, provide constructive
feedback in policy development, provide a forum for the community to voice questions and raise funds to provide
students with special items not easily covered by the school budget.

2017 saw a number of projects undertaken by the P&C. These included the following:
 • Gardening and weed control, including a report on appropriate weed control, safe chemical use and other

gardening matters. We organised well attended working bees to assist with school gardening as well as green
waste composting at the school.

 • Developed a detailed project plan for natural play spaces, securing a CBP Grant to assist in realising this project.
 • Built a stronger parent community in a range of ways, including cultural morning teas as well as morning teas for

new Kindy parents, emergency meal cook ups for families in crisis, cultural information sessions by parents from
various countries, a culinary treat cook up for Harmony Day and community surveys.

 • Supported the school canteen in their goal of offering diverse healthy lunches at an affordable price through
regular cook–ups and provided a thank you breakfast for school staff in December 2017.

 • Provided P&C Representatives on merit selection panels to appoint a Principal, Assistant Principal and permanent
teacher. A P&C Representative also sat on the panel to review Out Of Zone enrolments for Kindergarten 2018.

With just a few fundraisers we managed to raise a phenomenal $7615.42. Events held included Mother’s Day Stall, Trivia
Night, Father’s Day Stall and Rainbow Colour Fun Run. Thank you to all organisers as well as every parent and
community member who helped out at each of these events.

Key funding initiatives of the P&C in 2017 included:
 • Organisation and sponsorship of information sessions by The Cyber Safety Lady to students, teachers and parents

($1980)
 • Sponsorship of the Robotics Educational Program to improve our children’s digital currency and support

future–focused learning in the school ($15 473)
It was a particularly challenging year for the school with major refurbishments taking place. The staff took it in their stride,
continuing to provide our children with a superb school life, including many extra–curricular programmes.

We enjoyed a high level of transparency and communication between the school and the P&C in 2017. We highly value
the presence of this open forum in which to discuss policies, procedures, programs and activities within the school, and
to give a parent and community perspective on what is happening.

Thanks to everyone who supported the P&C in 2017 and to the members for attending so often, for engaging in
discussions, for bringing input, displaying tolerance and having an open mind – and of course for continued volunteering.

It is wonderful that MEPS enjoys an increasingly positive profile within the local community.

Bronwyn Kanitz, Mayfield East P&C Association, President 2017

Printed on: 17 April, 2018Page 3 of 22 Mayfield East Public School 2506 (2017)



School background

School vision statement

At Mayfield East Public School, we believe that we ‘grow and learn together’ so that our students reach their full
potential, become confident and creative individuals who are prepared to embrace 21st century learning today and
leading tomorrow.

School context

Mayfield East is a dynamic school that provides educational opportunities in a caring environment. Our school
is comprised of 249 students who come from a diverse range of backgrounds. These include students from 16 different
cultures and a range of socio–economic environments. Nine percent of the school students identify as Aboriginal or
Torres Strait Islander.

The school has delivered strong educational programs for over 157 years by following current best practices in literacy
and numeracy. Keeping up to date with technological advances is a priority of Mayfield East with the school recently
purchasing 60 iPads. These iPads are linked by Wi–Fi which has been installed to allow students to gain Internet access
for research purposes in any school building.

The school offers a wide range of extra–curricular activities for students. In Creative and Performing Arts, students can
join the tap dance troupe, choir or percussion group. Also, each child performs at an end of term concert to showcase
creative arts within both the classroom and school. The school is also proud to be a Stephanie Alexander Kitchen
Garden School. This provides experiences for students to utilise produce grown in the school gardens to then cook
healthy meals. This ensures students engage first hand in sustainable practices now and for the future.

Mayfield East enjoys a close relationship with the school community and local businesses. The school is committed to
strengthening these relationships to ensure all stakeholders are involved in decision–making practices.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, self–assessment reinforced that positive, respectful relationships are evident among the
students and staff and promoting positive student wellbeing is a key focus area within the school and will continue to be a
key focus in the 2018–2020 school plan. There were 30 students who achieved Platinum by the end of Term 4. This
equated to 12.5% of the student population. There were 70 students who achieved Gold level by the end of Term 4. This
equated to 28.5% of the student population. Consistency in lesson delivery, including vocabulary used, is becoming
embedded in practice across all staff, as staff have received mentoring in either L3 or Focus on Reading as appropriate
for their stage. Staff also worked collaboratively to ensure assessment and reporting procedures were consistent across
grades, conducting pre– and post–tests; further professional development and collegial practice will be undertaken to
differentiate assessment and ensure that all assessments are meaningful and guide future teaching and learning
programs.   

In the Teaching domain, staff participated in professional development targeted to school priorities and their individual
professional learning needs.  Identified areas included STEM (Science, Technology, Engineering and Mathematics) and
the effective integration of technology into the curriculum, Mathematics, and Wellbeing. As a result, some teachers
began to experiment with the integration of STEM tasks and technology across the curriculum;  it is recognised that this
is an area where significant further development, including strategies such as modelled and team teaching, is required to
ensure that all teachers feel confident to do this well. Our teachers understand and implement the professional standards
and curriculum requirements, and all of the teachers at Mayfield East Public School have shown a strong commitment to
working beyond their classrooms to contribute to broader school programs in areas including dance, choir, public
speaking and debating, sports and community partnerships. 
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In the domain of Leading, the school continues to value the strong relationship with the school community, including
parents, carers, extended families and community partners. Consultation with the P&C was strong, with a shared focus
on the promotion of future–focused learning through the sponsorship and establishment of the Robotics program towards
the end of 2017. Parents participated in Tell Them From Me Surveys and the data was analysed by the executive. As a
result of this data, further reviews will be undertaken of our communication procedures and practices to ensure that all
sectors of our school community feel included. Due to the disruptions to classrooms caused by the building works in the
second half of the year, limited opportunities were available to implement resource allocation to improve hardware across
the school, however significant human resource allocation was committed to supporting student wellbeing throughout this
time of change. Due to the changes in staffing across the school, there were a range of opportunities to build the
leadership capabilities of staff as they took on relieving positions at levels higher than their substantive positions. 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Enhance the quality of student learning

Purpose

To enhance quality teaching and learning programs in order to improve Mayfield East’s student growth. It is essential all
students reach their academic potential to become lifelong learners. This will be achieved by increasing teacher capacity
and engaging students in meaningful learning opportunities.

Overall summary of progress

At the beginning of 2017, staff experienced in the implementation of Language, Learning and Literacy (L3) and Focus on
Reading (FoR) mentored staff who had not yet undertaken training in these areas. Through collegial observations,
mentored staff demonstrated that they were able to embed these practices in their classrooms, with required elements
evident. Professional learning was delivered in aspects of Mathematics, including Mathematics Building Blocks for
Numeracy, and Mathletics Online; staff also began using pre and post assessments as part of their teaching and learning
programs in Mathematics. While staff worked collaboratively to develop and analyse these tasks, the general consensus
was that students were not fully engaged and that this process could be much more effectively used to drive teaching
and learning programs. One class (cross–stage 1/2) trialled a new Mathematics program in Terms 3 and 4 to improve
student outcomes; high levels of student engagement were reported and solid progress against outcomes made.

Staff also undertook professional development in Inquiry–based learning to engage students through meaningful tasks
while developing future–focused skills such as problem–solving, collaboration and critical thinking. Implementation was
limited, with evidence of a significantly wide range in the levels of teacher confidence.  Some success was clear in Early
Stage 1 and Stage 2, as student knowledge and understanding was deep and engagement was high; these experiences
and expertise will be shared across the school in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All school students tracked
using Literacy and Numeracy
Continuums with 75% of students
showing expected growth per
semester relevant to their year
group.

QTSS – $10 056

Mentoring and support
provided by Assistant
Principals in literacy, Quality
Teaching Rounds and data
collection and analysis

Professional learning on
Consistent Teacher
Judgement and Literacy
and Numeracy Continuums

100% of student data was tracked using PLAN
software. Analysis of the data found that most K–6
cohorts met the target for literacy, whereas only half
of our K–6 cohorts met the target for numeracy.
This data has informed directions for the next
school plan involving improving teaching and
learning in mathematics, as well as areas to focus
physical and human resources in the future.

 • At least 85% of students
achieving L3 text level 9
benchmark by the end of
Kindergarten by 2017.

Nil  • In reading, 31 out of 40 of Kindergarten students
met the benchmark of a Level 9 text by the end of
2017. This equated to 78% of our Kindergarten
cohort. Another five students completed the year on
a Level 8 text.

 • 75% of students achieving
expected growth results in
NAPLAN reading and numeracy
between years 3 – 5.

Professional learning in
Numeracy $4 250

Additional Learning and
Support $10 000

 • In reading, 53.3% of Year 5 students achieved
greater than or equal to expected growth.
 • In writing, 70% of Year 5 students achieved
greater than or equal to expected growth.
 • In spelling, 66.7% of Year 5 students achieved
greater than or equal to expected growth.
 • In grammar and punctuation, 50% of Year 5
students achieved greater than or equal to
expected growth.
 • In numeracy, 67.7% of Year 5 students achieved
greater than or equal to expected growth.
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Next Steps

 • The success of the mentoring program in literacy in 2017 will be continued in 2018, with all staff K–2 trained in L3
in 2018 and all staff 3–6 trained in Focus on Reading. This will be either through mentoring/coaching or attending
scheduled training or both.

 • A review of current practices in Mathematics has shown that there is a need for more differentiation to meet the
individual requirements of students. A more comprehensive approach to programming is also required, with a
review of the use of assessment to drive teaching and learning necessary.  

 • Further development in the area of Inquiry–based learning has been identified as essential in the 2018–2020 plan,
as teacher understanding of this pedagogy is varied and opportunities for collaborative planning and programming
have been limited. 
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Strategic Direction 2

Strengthen student social and emotional well–being

Purpose

To improve social and emotional well–being programs. This will allow students to develop self–awareness,
self–management, social awareness, relationship skills and implement responsible decision making processes to
achieve their personal goals and lead successful lives in the 21st century.

Overall summary of progress

Staff undertook professional learning in Mindfulness to promote positive wellbeing, develop supportive, calm
environments and to learn strategies to deal with challenging situations. Six mindfulness sessions were undertaken,
some challenges arose due to lack of appropriate space within the school. Social Skillstreaming was introduced to all
classrooms and was a key focus on morning assemblies each day, with presentations given by the student leaders to
increase engagement. All staff were supported to use consistent, objective language when addressing concerns in the
playground and the classroom through the use of specific lessons and signs posted throughout the school. Regular
recording of data on incidents, both positive and negative, using the school intranet was regularly discussed as part of
whole–school and stage meetings, resulting in a significant increase in record–keeping, and a subsequently clear
understanding of which students were excelling and where extra support may be required. Peer Support training was
provided to staff and then rolled out to Year 6 students, with students successfully leading Peer Support sessions across
the school in Term 4. The Learning and Support teachers worked closely with class teachers, students, parents and
carers to develop Individual Education Plans and Personalised Learning Plans for students with additional needs and
Aboriginal students. Transition programs for students moving from Years 6 to 7 are strong, especially our partnership
with Callaghan College Waratah Technology Campus. Our 11–week Kindergarten Orientation Program, Big School For
Little Kids, was again an overwhelming success, with 98% of parents happy or very happy with the program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • A 10% reduction in students
scoring a D grade in A–E
reporting system.

QTSS – $10 056 

Additional coaching and
support provided by
Assistant Principals to
ensure assessments were
consistent and
appropriately targeted to
accurately assess content

 • From Semester 2, 2015 until Semester 2, 2017
there was a constant reduction in the number of
students scoring a D grade during our reporting
cycles. This figure dropped from 10% during 2015
to 5.5% in 2017. This represents a 45% decrease in
students receiving a D grade over this time.

 • Three times more positive
student behaviours tracked than
negative ones.

Nil  • In 2017, there were nearly seven times as many
positive incidents recorded compared to negative
incidents in the school's tracking system. The
school will continue to build on this strong result in
2018.

 • Greater than 90% of students
attend ‘treat day’ for positive
behaviour.

$3 500 Student Reward
systems, including Treat
Day

 • On average, 97% of students were eligible to
attend 'treat day' each term.

Next Steps

 • The changing needs of the students require that Wellbeing procedures are evaluated to ensure that the Wellbeing
program is inclusive and adaptable to the needs of all students, and that supports are in place for students with
additional social/emotional or behavioural needs. 

 • Investigate evidence–based programs, research and professional learning for staff and parents/carers which give
further insight into students' social/emotional well–being and needs and how to adequately support students with
additional needs in these areas. 

 • Continue to provide increased opportunities for preschool children and their parents to interact and engage with
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the school prior to commencing Kindergarten.
 • Continue to build on current transition programs from Preschool to Kindergarten and Years 6 to 7. 
 • Establish transition programs for all students moving from K to 6 at the end of each year, with additional

parent/carer and teacher meetings and SLSO support put in place for students with additional needs. 
 • Investigate and implement evidence–based practice to increase student engagement, autonomy and resilience in

the classroom and playground
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Strategic Direction 3

Encourage and increase levels of community engagment

Purpose

Strong community bonds are required to help enhance the quality of student learning within the school. The core
business of learning should be the focus of all shareholders when decisions are being made. This creates a shared
vision for all staff, students and all members of the community.

Overall summary of progress

Community participation continued to be strong in 2017, with community events well attended. Community events
included Harmony Day, ANZAC Day, Education Week and Book Week Parade, breakfasts for Mother's Day and Father's
Day, Parent/Teacher Interviews, NAIDOC Day and Presentation Day. In addition, we had a significant increase in the
number of parents/carers assisting in classrooms and activities such as sporting days and excursions.

Communication between staff and the community continued to increase, with teaching staff using a variety of platforms
for parent and caregiver communication in 2017. 70% of classes used a ClassDojo account, 50% of classes used emails
and all teaching staff used phone calls and face–to–face meetings to provide parents and caregivers information about
their child's schooling. 

Mayfield East Public School continued to develop solid community relationships with education and industry partners.
Through the efforts of our volunteer Community Liaison Officer, local preschools participated in a number of learning
activities to build strong links, including a STEM day during Science Week. Our Transition to School program, Big School
For Little Kids, also continued to be a very effective program for building strong links with parents/carers of
preschool–aged children. Partners such as Port of Newcastle and Port Waratah Coal Services provided support through
sponsorship of presentation prizes including scholarships as well as funding of $7 000 for future learning resources
provided by Port of Newcastle. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased participation at P&C
meetings from 10 in 2014 to 15
by 2017

Socio–economic – $2 500 

Community events to
increase engagement with
the school community,
including preschool STEM,
Big School For Little Kids

In 2017, eight P&C meetings held. There were 78
attendees at these meetings. The average of
attendees for P&C meetings were 10 people at
each meeting. 

 • At least 750 hits per week on
the school website and at least
150 people joined up to school's
app

Nil – ongoing promotion in
the Newsletter

In 2017, staff used many platforms for providing
information to our wider school community.

Our school website had 25,520 views and 7,067
visitors for the 2017 school year. 23.6% of website
traffic is visiting the home page. 8.1% of website
traffic is accessing our school newsletters. 6% of
website traffic is viewing our school information. 

Currently, there have been 898 downloads of the
Mayfield East Public School Skoolbag app. Staff
are using this application to notify parents and
caregivers of upcoming events, provide copies
permission notes and share classroom information.
Parents able to submit absentee forms for their
children through the application.

 • 20 parents offering their
specific skill set to the school in
order to increase the

Socio–economic – $3 500 

The effectiveness of the K–

In 2017 Mayfield East Public School exceeded the
expected parent participation in classroom
programs and extracurricular activities. It was
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

effectiveness of school programs. 2 Visual Arts program
resulted in the creation of a
whole school mural
program to enhance the
aesthetics of school
renovations. 

planned to have 20 parents and community
members assisting the effectiveness of school
programs with their specific skill set. The expected
number doubled by having 40 parents and
community members involved in school programs.
Programs that benefited from community and
cultural expertise were K–2 literacy activities, K–2
Visual Arts, Didgeridoo group, Mini Solar Electric
Vehicle Challenge, Harmony Day, Choir, Public
Speaking, Debating and school excursions.

Next Steps

 • Further improvements to the website and online options to ensure accessibility by all members of the school
community

 • Review of processes in reporting to parents
 • Consider a wider range of activities to provide increased opportunities for all members of the local community to

engage and interact with the school
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $25586 

Indigenous Student
Learning and Support
Officer salary

Visiting performers

MGoals Yarn Afternoon

Strategic Direction 3
 • All Aboriginal students and at least one
parent/carer engaged in the shared
development of goals as part of their
Personalised Learning Plan, developed
during the Yarn Afternoon or one–on–one
interviews.
 • All Aboriginal students participated in
weekly teaching and learning experiences to
share and build their knowledge of Aboriginal
culture.
 • The school ran a Junior Homework Club for
K–2 and a Senior Homework Club for 3–6.
Two teachers ran these groups before and
after school during 2017. 17 students
participated in the Junior Homework Club and
20 students participated in the Senior
Homework Club. An Indigenous SLSO was
employed to support students during these
sessions.
 • Weekly cultural groups held for Aboriginal
and non–Aboriginal students to develop a
shared understanding of Aboriginal culture.
Senior girls were chosen to appear in
Callaghan Education Pathways Cultural
Dance group. 32 students participated in
these cultural groups. An Indigenous teacher
and SLSO facilitated the running of the dance
activities. An Indigenous parent volunteer
provided opportunities for our male students
to learn the didgeridoo. 
 • Our Indigenous SLSO ran creative art
workshops both in the classrooms and with
withdrawal groups to support cultural
understanding across the whole school
community.

English language proficiency $15 462

Teacher support for
targeted students 

Strategic Direction 1:
 • All targeted students improved by one level
on the ESL Reporting Scale, with two
students improving by two levels. 

Low level adjustment for disability Total $148404 

Learning and Support Staff
salaries

Strategic Direction 2:
 • Three teachers provided Learning and
Support to students identified by their
classroom teacher through a referral based
system. 58 students were supported through
small group withdrawal or in–class support.
The three Learning and Support Teachers
also provided in–class support to all ten
classes to enhance the learning of all
students across the school. 
 • Due to the significant changes to the school
environment in Term 4, additional Learning
and Support time was funded to provide
support for students with additional social and
emotional needs to enable them to be
successful in the changed environment.

Quality Teaching, Successful
Students (QTSS)

$20 112

Casual Relief for Executive
Staff to mentor teachers in
L3 and FoR, and general
classroom practice.

Strategic Direction 1: 
 • Teachers demonstrate confidence in the
key concepts in the applicable literacy
program and are incorporating appropriate
strategies in their classroom practice.
 • Teachers develop consistent, targeted
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Quality Teaching, Successful
Students (QTSS)

$20 112

Casual Relief for Executive
Staff to mentor teachers in
L3 and FoR, and general
classroom practice.

assessments and have some understanding
of how to collect and analyse data to inform
teaching and learning programs.

Socio–economic background Total: $102402

$36 672 Multilit

$6 000 Peer Support

$1 500 Excursion and
Unform Subsidies

$58 230 Technology
upgrades and subscriptions

Strategic Direction 1:
 • A School Learning and Support Officer was
employed to work with students Years 3–6 in
the MultiLit program, and in Semester 2,
another Student Learning Support Officer was
employed to work with Year 1 and 2 students
in the MiniLit Program. 
 • 4 students successfully graduated from the
Multilit program in 2017.
 • 28 students from Year 1 and Year 2
participated in the Minilit program during
2017.
Strategic Direction 1:
 • Technology across the school was
upgraded to ensure all students had access
to high quality resources to maximise learning
opportunities. This included purchase of
laptops and iPads to improve the ratio of
technology per student, as well as interactive
panels in classes which did not have access
to these previously. 
 • School funds were also used to purchase
online subscriptions for all staff and students
for key school programs in Maths and
Spelling to ensure equitable access by all
students to high quality online resources.
Strategic Direction 2: 
 • Two teachers were trained in the Peer
Support Program which was implemented
across the school in Term 4. Funds expended
included purchase of resources and additional
preparation time.
Strategic Direction 2:
 • Allocated funds were used for additional
student assistance to ensure all students had
equal opportunity to attend excursions and
school events. Funds were also used to
subsidise uniforms for families in need.  

Support for beginning teachers $13450

Two staff members were
identified as beginning
teachers, with support
provided. 

Strategic Direction 1: 
 • Both beginning teachers were provided with
an additional hour of release time each week
to research and develop quality teaching and
learning programs, including effective
integration of STEM in the curriculum. An
additional hour per week was spent meeting
with their supervising Assistant Principal for
collegial support with classroom management
and learning support strategies. This
additional support resulted in increased staff
confidence in program implementation. 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 141 138 139 124

Girls 125 132 121 119

Student numbers in 2017 were lower than previous
years as the school did not take any enrolments which
were not in our designated catchment zone.

Student attendance profile

School

Year 2014 2015 2016 2017

K 91 93.5 95.7 95.9

1 93.7 93.3 95.1 94.2

2 95.1 92.5 93.7 95.1

3 92.5 91.6 94 94.1

4 95 91.1 94.1 92.3

5 94.5 95.3 87.9 94.5

6 94.1 92.5 94.7 90.4

All Years 93.8 92.8 93.8 93.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance rates are on par with the NSW
Department of Education state average. Student
attendance was regularly addressed as part of weekly
Learning Support Team meetings. The school used the
EBS4 electronic roll marking system for the first half of
the year, and then moved to the Sentral system in
Semester 2, to consistently track attendance. Sentral
was also used to communicate via SMS on a daily
basis with parents/carers to explain absences, both
whole day and partial attendance, leading to a

significant improvement in explanations of absences,
and a decrease in the number of students arriving late
to school. Regular meetings and discussions were held
with parents and carers to develop strategies to
improve attendance for students with attendance rates
less than 85%, with additional support sought from the
Home School Liaison Officer and community
organisations to support families where necessary.

Class sizes

Class Total

CLASS 1 20

CLASS 2 19

CLASS 4 22

CLASS 3 22

CLASS 6 24

CLASS 5 23

CLASS 7 30

CLASS 8 29

CLASS 9 30

CLASS 10 27

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 8.02

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 1.1

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.52

Other Positions 0

*Full Time Equivalent

Two (2) staff members identify as Aboriginal or Torres
Strait Islander. One classroom teacher identifies as
Aboriginal. One School Learning Support Officer
identifies as Aboriginal. 
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 7

Professional learning and teacher accreditation

In Term 1, teaching staff completed the Mathematics
building blocks for numeracy course. The course
consisted of 5 online modules including presentations,
videos, and tasks that totalled 12 hours of professional
development. The modules provided staff with an
understanding of the progression from ES1 to S4 of
strategies and processes addressed by the numeracy
continuum. The modules also provided quality
professional learning around successful teaching
practices in numeracy. 

In Term 2, Hannah Perkin's from HeadRest delivered
Mindfulness Training to staff. HeadRest focus on the
development of a personal mindfulness practice for
educators to support implementing mindfulness
programs for the whole school community.  Programs
for both adults and students can help develop attention
as well as self–regulation.  The ability to pay attention
and regulate behaviour and emotion lay the
groundwork for healthy learning environments.
Mindfulness programs can help develop empathy,
kindness, generosity, and compassion – important
qualities for both teaching and social and emotional
learning. 

Teachers are often passionate about their work, yet
experience high rates of burnout. A pilot study from an
8–week Mindfulness Based Stress Reduction (MBSR)
program adapted for teachers found many personal
benefits, including elevated levels of self–compassion
and a decrease in anxiety, depression, and burnout.
Improvements were noted in teacher's classroom
performance, including behaviour management skills
and emotional and instructional support of students.
Results indicated that the practice of mindfulness might
increase teacher effectiveness, by buffering them from
the impact of stressful experiences as they were
happening. 

In Term 3, teaching staff developed a strong
understanding of the School Excellence Framework
through guided professional learning. Staff formed
teams and conducted an evaluation of our school from
different perspectives; the executive team, SASS staff,
LaST staff and classroom teachers.

In Term 4, professional learning was based on effective
report writing and consistent teacher judgement.
Classroom teachers worked with members from their

stage to create a consistent understanding of student
achievement. During the second half of Term 4, staff
built their understanding of student mental health and
wellbeing. 

In 2017, one teacher completed their L3 training and
two teachers worked towards completing their teacher
accreditation.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 512,565

Revenue 2,564,922

Appropriation 2,381,749

Sale of Goods and Services 70,986

Grants and Contributions 106,202

Gain and Loss 0

Other Revenue 0

Investment Income 5,984

Expenses -2,652,966

Recurrent Expenses -2,652,966

Employee Related -2,209,181

Operating Expenses -443,784

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-88,044

Balance Carried Forward 424,521

 • 2017 saw Mayfield East continue to use an
accrual budgeting system. The major component
of the appropriation section was staff wages with
approximately 12.7% of this being Equity
Loadings in the way of Socio–Economic,
Aboriginal, Disability and English as a Second
Language loadings. These equity loadings were
fully expended.

 • The school has ensured all financial management
processes have been met by using procurement
where possible to meet educational and
school guidelines. The school has followed all
auditing systems to ensure financial transparency.
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 • The school spent $88 000 more than the actual
funds assigned to the school in 2017 as a result
of underspending in previous years. These funds
were used to provide learning and support by
teachers and School Learning Support Officers to
students with additional learning, social and
emotional needs, particularly during Term 4 when
all classes were relocated to alternate learning
spaces. The funds were also used to continue to
upgrade obsolete technology, such as laptops,
and purchase additional iPads and laptops to
increase the ratio of devices to students., to
enhance teaching and learning programs across
the curriculum. 

 • A substantial amount of funding has been rolled
over due to the building works carried out during
Semester 2. These funds have been assigned for
refurbishment of classrooms and learning spaces
once the main classroom building works have
been completed, as well as electrical upgrades
and replacement of air conditioners. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,805,085

Base Per Capita 39,735

Base Location 0

Other Base 1,765,350

Equity Total 291,854

Equity Aboriginal 25,586

Equity Socio economic 102,402

Equity Language 15,462

Equity Disability 148,404

Targeted Total 139,689

Other Total 67,179

Grand Total 2,303,806

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017, 28 Year 3 students and 32 Year 5 students sat
the NAPLAN Reading, Grammar and Punctuation,
Spelling and Writing assessments.  Both Year 3 and
Year 5 students collectively achieved on par with the
state level in the area of Reading. K–2 staff have been
mentored in Language, Literacy and Learning while 3–6
staff have been mentored in Focus on Reading, with
the aim of gradually strengthening student skills in
literacy. Year 5 students collectively achieved slightly
higher than the state mean in Spelling. This can be
attributed to the use of a whole school spelling program
to assist with understanding spelling rules and then
transferring knowledge to new situations. 50% of Year
5 students achieved above expected growth compared
to their Year 3 results in the areas of Reading and
Grammar & Punctuation. 68% achieved above
expected growth in Spelling. 70% of Year 5 students
achieved equal to or greater than their expected growth
in Writing. Through data analysis of results, further
development of comprehension strategies and Writing
have been identified by the executive team and staff as
key focus areas in 2018–2020. 
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In 2017, 28 Year 3 students and 32 Year 5 students sat
the NAPLAN Numeracy assessment. 25% of Year 3
students and 31% of Year 5 students were deemed as
having proficient skills in this area; Year 3 students
were below state average. 67% of Year 5 students
achieved greater than or equal to expected growth in
Numeracy from their results in Year 3. An explicit,
differentiated Mathematics program has been trialled by
a cross stage 1 and 2 class in Semester 2, 2017 with
excellent results in student understanding and
application of skills and knowledge to new tasks. This
program will therefore be rolled out across the school in
2018, with additional professional learning provided to
teachers in the areas of assessment and programming
and targeted support for students to address
achievement in this subject area. 
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In both Year 3 and Year 5, 14% of Aboriginal students
achieved results in the top two bands, as per the

Premier's Priorities. This will continue to be a focus in
2018–2020 school plan. 

Parent/caregiver, student, teacher
satisfaction

Each year, schools are required to seek the opinions of
parents, students and teachers about their school. In
2017, the school utilised a variety of methods to seek
the opinions of parents, caregivers, students and
teachers about our school culture and the way our
school operates. 
 • Parents and caregivers expressed positive views

about the school's learning and wellbeing
programs, and believe that they are welcome at
our school. 

 • Parents and carers overwhelmingly indicated that
meetings with teachers, both formal and informal,
were useful or very useful. Almost all parents
surveyed believed that email between
parents/carers and the teacher about students
was very useful. 

 • 92% of parents find the school newsletter and/or
the school website useful resources for
information about the school.

 • 95% of parents and caregivers whose children
attended Big School For Little Kids believe that it
is an excellent program which supports student
transition into Kindergarten.

 • An area of focus in 2018–2020 will be increased
opportunities for parents, caregivers and
community members to be part of school events
including a range of times and more consistent,
detailed communication between school and
home regarding these events. 

 • Students in Years 4, 5 and 6 completed the Tell
Them From Me survey to provide the school with
information regarding student social and
emotional wellbeing. 42 Year 4, 26 Year 5, and 25
Year 6 students participated in the survey.
Student evaluations indicated very positive beliefs
about the usefulness of schooling both now and in
the future. 

 • An average of 90% of students reported that they
had positive relationships at school and friends
that they can trust and encourage them to make
positive choices. More than 90% of students also
feel that they try hard to succeed in their learning. 

 • More than 75% of students agreed that they feel
good about their culture when they are at school
and that teachers have a good understanding of
their culture. 

 • An area for further focus will be on the usefulness
of homework, as Years 5 and 6 students were
well below State norms in this area for
engagement in and completion of homework. 

 • Staff participation across all school programs,
including extra–curricular activities is very high,
and show a strong connection to the school and
its aims of maximising learning outcomes for all
students. 

 • Commitment of staff to undertaking professional
development to improve their own skillset and
knowledge and fulfill the strategic directions of the
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school is high. 
 • Staff commitment to collegiality and collaboration

within and across schools is also high.

Policy requirements

Aboriginal education

At Mayfield East Public School we celebrate diversity
and have built strong links with the Aboriginal
community. All students across the school have had the
opportunity to engage in, and celebrate the culture of
the first Australians. We have broadened the number of
Aboriginal students taking on leadership roles across
the school and have supported many Aboriginal
students from across the school to conduct the
acknowledge of country at our assemblies. 

The whole school engaged in cultural activities by
highly acclaimed Indigenous performers as part of
NAIDOC Week.  Our staff have worked collaboratively
during their stage team meetings to embed authentic
Aboriginal perspectives across the whole curriculum.

The M–Goals website was utilised to create
measurable student goals for our Aboriginal students.
Classes uploaded cultural projects onto the multimedia
side of the website.

In 2017, 4 primary students were selected to perform in
an Aboriginal Dance project titled the 'Flip Side' project.
This allowed our students to express their culture
through innovative dance performances. 

Multicultural and anti-racism education

At Mayfield East Public School, we continue to support
and celebrate the diversity of our school community.
Students at our school come from a wide variety of
backgrounds and cultures, with 15 different languages
spoken at home. The rich tapestry of other cultures is
regularly celebrated and explored through events such
as Harmony Day, where all students K–6 were given
opportunities to play games, listen to stories as well as
experience music and food from a range of cultures.
Our canteen also regularly provides food from a range
of cultures such as Japan – Sushi Days, with the
support of our wonderful parents and community
members. 

In 2017 we had a volunteer Community Liaison Officer,
who established links with our non–English speaking
parents. As part of her role, she initiated morning teas
to help these parents and caregivers to connect with
other community members, and give their children the
opportunity to share their schoolwork with them in the
school environment. These were enjoyable, successful
events and the school aims to continue to work in this
area in 2018–2020. 

An ESL (English as Second Language) teacher was
employed one day per week to provide support to a
number of students who were still becoming proficient

in English, including one student who arrived in
Semester 2 from Thailand with no English language at
all. The teacher helped this student in particular through
sharing social stories, setting up buddy systems and
additional 1–1 support. 

Due to staffing changes at the end of 2016, the school
sent one teacher to train as the ARCO – Anti–Racism
Contact Officer, who reviewed the Anti–racism policy,
provided professional learning to staff, and
communicated the reviewed policy via the website and
newsletter.

Other school programs

Mayfield East Public School is committed to providing a
wide range of opportunities for all of our students to
experience success, whether it be in the areas of
Creative Arts, Sport, Environmental Education or
Academic endeavours.

Achievements in Creative Arts
 • Junior and Senior Tap Troupe – Hunter Dance

Festival, Creative Arts Concert, Presentation Day.
Senior Tap also performed at the Digital Media
Festival.

 • Junior and Senior Choir – Creative Arts Concert,
Presentation Day. Senior Choir also performed at
the Callaghan Education Pathways Cluster Choir
and Islington Carols

 • Cultural Group – Girls' Aboriginal Dance Group,
Boys' Yidaki Group. Both performed at Creative
Arts Concert and school assemblies. Some girls
from the Girls' Aboriginal Dance Group were
chosen to attend the Flipside Dance Project.

 • Percussion Group – students performed at the
Creative Arts Concert, assemblies and at
Presentation Day

 • Digital Media Festival Entry – Stage 3 students
wrote, filmed, directed and edited a short film for
inclusion in the Callaghan Education Pathways
Digital Media Festival. 

 • K–2 classes had their own artist–in–residence,
with our talented parent, Mr Nick Connell,
team–teaching with staff on art lessons including
sculpture, sketching, and watercolour. 

 • All students in the school had the opportunity to
contribute to the painting of The Great Wall of
MEPS, a timber wall erected as part of the
building works in the school. The artworks were
based on famous works of art, and prepared by
Miss Sophie Black. Our artist–in–residence, Mr
Nick Connell, then worked with each class and
student to bring these paintings to life on the wall.
They formed a beautiful entryway into our school
grounds. 

 • The Primary Music Institute and Jennifer Harrison
offered private tuition in guitar and keyboard
respectively, with the keyboard students
performing at a well–attended concert at the end
of 2017.

Achievements in Sports
 • Active After School Sports – Basketball at Hunter
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Stadium, Table Tennis, Netball
 • Participation in knockout competitions in netball,

basketball, futsal, soccer and touch football
 • Representation at Zone and Regional Carnivals

across swimming, cross country and athletics.
Environmental Education and Sustainable Living
 • Stephanie Alexander Kitchen Garden program –

students from Years 2–6 given the opportunity to
prepare and cook nutritious food using produce
which has been harvested from our school
garden. Students learned how to be safe in the
kitchen environment, as well as home skills such
as setting the table and etiquette at mealtime. The
kitchen and cooking aspect of the program was
only able to run until the end of Term 3, due to the
need to use the space as a regular classroom
because of the substantial building works taking
place in the school.

 • All students K–6 had the opportunity as part of the
curriculum to work in the garden, planting and
harvesting produce. Stage 3 students also had
the opportunity to market and sell the produce to
the community, through the establishment of a
market stall.

 • Students developed skills in caring for chickens,
including handling the chickens and how to
carefully check for and collect eggs. 

 • A number of interested students also participated
in the Green Team, taking care of our garden and
chickens during lunchtime periods. 

 • Using surplus School and Community funds, the
school employed a General Assistant in Term 4 to
attend to the gardens and develop new gardens
in the school. Small groups of students assisted in
the preparation of these gardens. 

STEM & Technology

Our school made great progress in the area of
technology and Science, Technology, Engineering and
Mathematics (STEM). Staff actively participated in the
Callaghan Education Pathways Technology Hub, with
some Mayfield East PS staff presenting to teachers
from schools across the region 
 • The P&C sponsored the establishment of our

Robotics Program, with the purchase of a wide
range of robotics kits to cater for all students K–6,
including students requiring extension. Kits
included: Bee Bots, Spheros, Lego Mindstorm
EV3, and mBots. 

 • We obtained sponsorship by the Port of
Newcastle with a grant of $7 000, to purchase a
3D Printer and Oculus Rifts to explore virtual
reality in the classroom environment

 • Year 4 students developed STEM skills and skills
in collaborative practice, communication,
creativity and critical thinking through participation
in the multi–school Straw Tower Challenge

 • Coding Club was available to interested students
from Years 4–6, to develop skills in programs
such as 'Scratch'. 

Community Support
 • Breakfast Club was once again provided each

morning through the Red Cross, with George and
his group of wonderful volunteers providing a
healthy breakfast for any child in need. We are

very fortunate to have such a wonderful program
that consistently provides for so many students in
our school.

 • WEMOOSH continued to be a strong partner this
year, providing care onsite before and after
school for our students as well as other local
schools in the area. 

 • KU Preschool provided many great opportunities
for local preschoolers and their parents/carers to
connect through playgroup for preschoolers and
toddlers twice a week at our school. 
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