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Introduction

The Annual Report for 2018 is provided to the community of Maroota Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Naomi James

Principal

School contact details

Maroota Public School
4540 Old Northern Road
Maroota, 2756
www.maroota-p.schools.nsw.edu.au
maroota-p.School@det.nsw.edu.au
4566 8231

Message from the school community

Once again the P & C has had a very productive year. The P & C for 2017 was made up of the following people:

President, Muster Co–ordinator and Sandmine liaison – Lisa Aylward     Vice President & Tuckshop  – Kirsty Higson     
Vice President, Uniforms & Assistant Secretary – Kate McDonough        Secretary – Sharyn Davies                               
Treasurer – Valerie Harper         Vice Treasurer, OOSH Chairperson and events coordinator –Olivia Graham

These ladies work tirelessly for the P&C and go above and beyond in their efforts.  The Muster planning is a huge
undertaking and we have already started talking about next year’s Muster. I would like to thank them for all their hard
work and dedication to the P&C.

Thank you also to Leanne Martin for her continued hard work and dedication to MOOSH, you are truly are godsend and
always go above and beyond for the kids.

This year we raised $28000 with the Maroota Muster, which is a massive effort.  The Muster, as always, is a huge
community effort and we could not achieve these fantastic results without the help and support of the whole community. 
I would like to thank The Maroota RFS, the Hitchcock Families, the Camilleri Families, the Hills SES and all the other
parents/grandparents and family members that helped on the day. 

I would also like to thank our very generous donators for their continued support. PF Formation, Dixon Sand, Camhaul,
Ridley Stockfeeds, Maroota Transport, Mick Camilleri Haulage, Charlie and Carmen Camilleri, Sterling Pest Control,
Bulldog Tree Services, Lots A Colour Nursery, Hanckel Rd Automotive, Tobruk Sheep Station.

With the money raised from the Muster, the P&C have been able to pay for the end of year swim school, little athletics,
our new website, dance lessons, new iPads, Spanish lessons and a new pa system. 

Thank you to all the teachers for their awesome efforts this year and thank you to Mrs James for all your hard work
during your time here and thank you to Mrs Dorbis for stepping into the role of Relieving Principal.

To the year 6 students and the families that are leaving this year you will be missed but we wish you all the very best in
high school and the years ahead.

Finally, I would like to say farewell to a very special lady who has been an incredible teacher to all 3 of my children, Mrs
Chivers, we will miss you but we wish you all the very best in your retirement.

Lisa Aylward    P&C President 2017
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School background

School vision statement

Maroota Public School is committed to delivering high quality teaching and learning programmes providing 21st Century
learners the opportunity to reach their full potential.

Our school culture promotes student engagement, active citizenship, resilience, self–esteem. Our students are supported
in their individual journey toward excellence.

School context

Maroota Public School is in a rural environment with students representing a wide range of social–economic
backgrounds. The school has 2 classes and caters for a wide range of needs and learning abilities.

Maroota Public School promotes strong wellbeing programmes that highlight the positive behaviour of students within the
school. Our school promotes Safety, Respect, Good Learners and Environmentally Friendly members of the school
community. The school opens its doors to the community through regular events and ceremonies that highlight and
encourage the positive and outstanding achievements of the students and the wider community.

Students are encouraged to participate in extra curricula programmes covering the areas of: academia, the arts, social,
sporting and student leadership to equip them with the knowledge and skills to meet the challenges of a modern and
technological society.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning 
 • Maroota Public School actively plans for student transitions into Kindergarten and from YR6 to Yr7. The school

clearly communications its transition activities to the school community. Staff regularly and accurately monitor
attendance and take prompt action to address issues with individual students. The school community celebrates
regular and improved attendance. Students, staff and the community recognise that student wellbeing and
engagement are important conditions for learning. The school plans for and monitors a whole school approach to
student wellbeing and engagement. Maroota Public School provides parents/carers with information on the
learning progress of their children, including reports and parent/teacher interviews as well as opportunities to
discuss this progress. 

Teaching
 • The leadership team regularly uses student progress and achievement data to inform key decisions such as

resourcing and implementation of new programs or initiatives. The school provides/facilitates professional learning
that builds teachers' understanding of effective strategies in teaching literacy and numeracy skills and knowledge.
Teachers demonstrate currency of content knowledge and evidence–based teaching practice in all their teaching
areas. Technology and learning spaces are utilised to enhance student learning. 

Leading
 • The leadership team ensures that implementation of syllabuses and associated assessment and reporting

processes meet NESA and Department of Education requirements, forming a sound basis for student learning.
Parents and community members have the opportunity to engage in a range of school–related activities which help
build the school as a cohesive educational community. Staff, students, parents and the broader school community
are welcomed and engaged, where possible, in the development of the vision, values and priorities of the school. 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.
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For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Teaching

Purpose

We will create a quality learning environment where students strive for high achievement through positive engagement
via 21st century learning ideologies. Students will develop effective oral and written communication, curiosity and
imagination, initiative and entrepreneurialism, critical thinking and problem solving, agility and adaptability. Students will
effectively access and analyse information and collaborate across networks and lead by influence.

Overall summary of progress

Maroota Public School has continued to make significant progress in achieving milestones in Strategic Direction 1,
‘Quality Teaching’. Staff have continued to support each other in their professional learning and review of quality learning
environments and teaching practices. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students will show positive
growth in NAPLAN results.

At least 90% of all students will
achieve cluster markers relative
to their grade at each stage of
their progress.

Professional Learning

SLSO support

All Year 5 students achieved growth in NAPLAN
from Year 3 to Year 5.

66.7% of Year 5 students achieved greater than or
equal to expected growth in Reading, Writing,
Grammar and Punctuation, and Numeracy.

Next Steps

* Develop more consistent school–wide practices for assessment and accurate tracking of student progress.

* Explore forms of assessment, particularly formative assessment and learn how to use the data collected to modify
teaching practices and provide individualised learning for students.
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Strategic Direction 2

Staff and Student Wellbeing

Purpose

We will foster a safe, nurturing and supportive environment where all staff and students can develop socially, emotionally
and intellectually. Students and staff will be provided with opportunities to develop their leadership skills, social
responsibility, resilience, confidence and self– esteem.

Overall summary of progress

Maroota Public School staff and students have worked collaboratively to review processes and systems within the
school. Student's have a proactive role in school life and are more responsible for their learning and the learning of
others. Parents and teachers continue to regularly communicate about student personalised learning and support.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive feedback regarding
school environment in Quality Of
School Life Surveys.

More parental communication
with school on a daily basis–
Skoolbag App use will increase.
Improved communication
opportunities for parents via
technology using Skoolbag App
Statistics.

Students responses from the
"Tell them from me" surveys
reveal an improving culture within
the school.

Reduction in the number of
welfare incidents related to peer
conflict.

Skoolbag app subscription.

Bounce Back resources. 

Casual days for
professional learning and
PDP conferences. 

Tell Them From Me surveys completed by students
and parents, although there were a limited number
of parent responces received. 

Weekly communication published through Skoolbag
App including key dates and event information,
newsletters and alerts. Absences submitted through
eForms. Parent/Teacher interview schedule
activated through Skoolbag app.

Continuation of Better Buddy program and
Implementation of Bounce Back K–6.

100% completion and submission of the Maroota
Public School Student Leadership Program.

Next Steps

* Student welfare programs, such as Bounce Back, will continue in each classroom 

* Students will be provided with opportunities to participate in curriculum experiences and extra curricula activities, that
will inspire and challenge the students as learners.

* The role of the SRC will grow within the school to develop resilient and strong leadership including reporting to their
class and the community.

* All school staff will have a performance development plan.
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Strategic Direction 3

Sustainable Community Engagement

Purpose

We will further develop and enhance partnerships between the school and the wider community. To focus on
encouraging and promoting participation, recognition, quality and timely feedback and evaluation between students, staff,
parents, carers and the wider community. To make those connections sustainable and ongoing.

Overall summary of progress

Maroota Public School has continued to work effectively with the school community to plan, promote and celebrate the
learning and achievements of students, staff and community. The MMWaC (Macdonald Valley, Maroota, Wisemans
Ferry and Cattai Public Schools) community of schools has developed a strong collegiality with regular professional
learning for staff and engagement for students including the MMWaC Connecting to Country, MMWaC Community
Challenge and MMWaC Community Concert.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 15% increase in the
number of parents attending to
support the P&C and other
community events/fundraisers.

All new enrolments monitored
and thoroughly reviewed for
interventions. Zero omissions in
terms of support needed.

At least > 80% of strategic
community learning partnerships
and school networks, value the
contribution of positive working
relationships towards the
enhancement of student learning
outcomes.

Resources for MMWaC
activities.

A variety of parent/community days were
implemented throughout the year including
Maroota's Biggest MorningTea, Grandparents Day
and Unite In Pink MorningTea. 

One third of families were regularly represented at
Parent and Citizen meetings. 

The Parents &Citizens Committee ran events such
as Mother'sand Father's Day stalls, Tuck Shop and
the annual Maroota Muster.

100% of new families continue to attend an
interview with the Principal or delegate prior to
commencing at Maroota Public School, allowing for
planning and support to be put into place where
needed.

Next Steps

* Continue to support and promote the work of the P&C through attendance at meetings, promotion in school and
community newsletters. 

* Engage with local Environmental Education Centres (ECC) to further enhance the learning experiences of students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1650 Personalised Learning Pathways completed
for all Aboriginal students in consultation with
students, teachers and families. 

SLSO support in class.

English language proficiency $400 Additional class resources purchased to
support student learning. 

Low level adjustment for disability $25042 All students requiring learning support were
catered for within class programs.  

Regular SLSO support in all classes.

Socio–economic background $6949 Opportunity for students to access programs
such as Student Leadership, Enrichment
Days, Cultural Excursions and school camps. 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 29 28 22 16

Girls 24 24 18 15

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.8 94.4 97.8 97.5

1 92.6 94.1 97.2 94.9

2 95.7 92.3 97.2 93.7

3 92.8 91.6 92.7 97.4

4 95.1 92.3 95.7 95.3

5 93.6 96.3 94.7 91

6 95.3 93.9 90.2 93

All Years 94.5 93.9 94.6 94.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

 • Roll marking is recorded daily and accurately by
teachers on ebS4. For evacuation purposes, a
paper roll is also marked and sent promptly to the
office each morning. 

 • If a student is absent from school for 3 or more
days without parent/carer contact a phone call is
made by the class teacher or School
Administration Manager to the parents/carers.

 • Attendance is monitored by the Principal on a
weekly basis and the Home School Liasion
Officer checks overall attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.29

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

Maroota Public School is a small school and therefore
has a Teaching Principal. All staff are very experienced.
Maroota Public School also has two Aboriginal staff
members.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Maroota Public School staff have demonstrated a
commitment to improving teacher quality through
regularly engaging in professional development
opportunities aligned with the School Plan and their
Personal Development Plan including; Child Protection,
Code of Conduct, Anaphylaxis, CPR and First Aid
training, Financial Management, NSW Public School
Leadership and Management Credential, Bounce Back,
Scout, ATZ Policy Implementation, Filmpond,
Evaluation Essentials for School Leadership,
Mathematics building blocks for numeracy and School
Excellence Framework
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 92,186

Revenue 495,848

Appropriation 459,253

Sale of Goods and Services 216

Grants and Contributions 35,065

Gain and Loss 0

Other Revenue 0

Investment Income 1,313

Expenses -462,697

Recurrent Expenses -462,697

Employee Related -403,705

Operating Expenses -58,992

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

33,151

Balance Carried Forward 125,337

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 419,303

Base Per Capita 6,113

Base Location 5,677

Other Base 407,513

Equity Total 34,041

Equity Aboriginal 1,650

Equity Socio economic 6,949

Equity Language 400

Equity Disability 25,042

Targeted Total 0

Other Total 3,365

Grand Total 456,710

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data. 

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands, Aboriginal students at
Maroota Public School are performing well.
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Parent/caregiver, student, teacher
satisfaction

Maroota Public School conducts the Tell Them from Me
survey each year to obtain feedback from students,
staff and parents. The following statements are about
student engagement. 

75% of students surveyed feel a sense of belonging at
Maroota Public School. 

100% of students participate in sports and Clubs.

75% of students have positive relationships. 

100% of students value school outcomes and
demonstrate positive behaviour at school. 

56% of students demonstrate positive homework
behaviour.

100% of students indicated interest and motivation.

100% of students indicated that they experience high
levels of quality instruction. 

Of the parents that responded, over 80% feel
welcomed when visiting the school, can easily speak
with their child's teachers, feel well informed about
school activities and that Teachers listen to concerns
they have. Over 90% of parents believe that written
information from the school is in clear, plain language. 

56% of parents have spoken and met with their child's
class teacher two–three times to discuss their child's
learning. 

78% of families are involved in school committees. 

Over 80% of responses indicated that parents believe
Teachers have high expectations of their children,
maintain control of their classes and devote their time
to extra–curricular activities.

 

Policy requirements

Aboriginal education

In 2017 Maroota Public School continued to
acknowledge the traditional custodians of the land, the
Dharug people, at all assemblies and school functions.
The singing of the National Anthem is also embedded
in formal assemblies and the weekly flag–raising
ceremony. 

Maroota Public School students and staff were involved
in activities that positively promote Aboriginal culture
including NAIDOC and Reconciliation week, and the
MMWaC community of schools (MacDonald Valley,
Maroota, Wisemans Ferry and Cattai Public Schools)
Connecting on Country. 

Aboriginal cultural perspectives are integrated into the

curriculum. Students participate in the annual Great
Book Swap as part of raising awareness and funds for
the Indigenous Literacy Foundation. In recognition of
the student's ongoing support, each family received
an autographed copy of the 13 Storey Treehouse from
the Indigenous Literacy Foundation Ambassador Andy
Griffiths. The students are committed to making this an
annual event in the school involving the wider
community. 

Multicultural and anti-racism education

Maroota Public School continues to place great
emphasis on developing values on inclusion and
respect for all cultural differences in the school and in
the wider community. Staff and students recognize
events such as Harmony Day and promote awareness
of student’s culturally diverse backgrounds. Staff
embed culturally inclusive teaching practices into class
programs across the key learning areas. This year all
students in K–6 participated in Spanish (LOTE)
lessons. 

Planning has commenced for a combined Connecting
with Culture day with the MMWaC (Macdonald Valley,
Maroota, Wisemans Ferry and Cattai Public Schools)
Community of schools to be held in Term 1 2018 to
promote cultural diversity and understanding of cultural
difference. 

Staff have completed training as Anti–Racism Contact
Officers. The ACRO role supports contact between
students. staff, parents and community member.     
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