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Introduction

The Annual Report for 2017 is provided to the community of Lockhart Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Janine Dunne

Principal

School contact details

Lockhart Central School
Halliday St
Lockhart, 2656
www.lockhart-c.schools.nsw.edu.au
lockhart-c.School@det.nsw.edu.au
6920 5209
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School background

School vision statement

The vision of Lockhart Central School is to equip our students with the skills to be respectful, responsible and resilient
citizens, who strive to achieve their potential. They will do this within a learning environment that is safe, positive,
respectful, inclusive and welcoming.

School context

Lockhart Central School caters to the learning needs of students from Years K–12 and has an enrolment of 86 students,
including 25 Aboriginal students. It is located 60 km south–west of Wagga Wagga and is a member of the Riverina
Access Partnership and Greater Kengal Learning Community. Students are encouraged to achieve their personal best
underpinned by a Positive Behaviour for Learning model in which our core values are Respect Self, Respect Others,
Respect Property. The school has a strong commitment to student engagement, quality teaching and maximising
learning outcomes in literacy and numeracy.

Lockhart Central School is well supported by an active Parents and Citizens’ Association.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Domain of Learning, our continued focus on heading towards classroom Positive Behaviour for Learning (PBL)
continues to strengthen a learning culture of positive and respectful relationships among students and staff, promoting
student wellbeing and ensuring excellent conditions for student learning. There is demonstrated commitment within the
school on strengthening and delivering high expectation with regard to learning priorities. This has been strengthened by
a focus on consistent and explicit implementation of a whole–school approach that has clearly defined behavioural
expectations which has led to a Core Rules document that will be published for parents in 2018. A continued school wide
approach to wellbeing is contributing to a positive teaching and learning environment with clear improvements towards a
whole–school approach that clearly defines behavioural expectations. Curriculum provisions are enriched through our
involvement with the Riverina Access Partnership. Planning for future allocated time has been a priority for students to
use assessment and reporting to reflect on their own learning and staff utilise this to reflect on their practice. Teachers
are involving students and parents more in their planning to support students as they progress through their years at
school. Lockhart Central School is developing explicit processes to collect, analyse and report internal and external
student and school performance data, which is utilised to report and update parents on the progress of their children.
This information about student learning achievement and areas for growth are contained in student reports to parents.
The school is utilising value –added data to identify areas of improvement and students are showing expected and above
expected growth internal school performances.

In the Domain of Teaching we are continuing our commitment to identifying, understanding and implementing the most
effect teaching methods, with a priority given to evidence–based teaching strategies. Supervisors continue to review and
revise teaching programs with teachers to consistently implement improvement. In conjunction with our focus on
wellbeing and improving student teacher relationships, all classrooms are well managed, and well planned teaching
takes place resulting in students being productively engaged, which is supported through our PBL program. Teachers
reflect on their own practice regularly and this is reinforced through the Teacher Peer Coaching Program and within this
program student performance data and student feedback is used to evaluate their own effectiveness of teaching
practices. Teachers are analysing and using student assessment data to understand the learning needs of individual
students. The school is building their Professional Learning capabilities through improved systematic sharing of skills that
assists teachers in the analysis, interpretation and use of student performance data. Through this analysis, this data is
used to inform the school’s learning goals and is monitoring progress towards these goals. This is also used by the
school leadership team to inform decisions. There has been an increase in teacher’s utilising and incorporating data
analysis in their planning for learning. We have been working steadily toward a shift in mindset around ensuring that
collaborative practices are improved upon. Through regular evaluation of learning programs, including assessment of
students and this is used to review the curriculum and to revise teaching and learning programs. As part of our Teacher
Peer Coaching program teachers provide and received timetables/planned constructive feedback from peers, school
leaders and students to improve teaching practice. Processes are in place to provide formal mentoring or coaching
support to improve teaching and leadership practice. Teachers participate in professional learning targeted to school
priorities and their professional needs. The school provides for induction, teaching quality, leadership preparation and
leadership development imbedding processes for teacher performance and development and support beginning and
early–career teachers are provided with target support with a mentor working through the Great Start, Great Teachers
Program. Teachers actively share learning from targeted professional development with others through Peer Coaching
and through regular and systematic sharing of Professional Learning. There is a particular focus on improved teaching
methods in literacy and numeracy, with professional learning activities focused on building teachers’ understandings of
effective teaching strategies in these areas. Teachers are actively engaged in planning their own professional
development to improve their performance. Lockhart Central School teachers understand and implement professional
standards and curriculum requirements. Teachers are committed to their own ongoing development as a teacher and are
all working towards school goals. All staff are taking on leadership roles and contribute to broader school programs.

In the Domain of Leading parents and community members have the opportunity to engage in a wide range of
school–related activities and the school community is positive about educational provisions. We are committed to the
development of leadership skills in staff and students. We are extending links with the school community through TAFE
and through school to work activities. This has developed productive relationships with external agencies such as
universities, businesses and community organisations that are improving educational opportunities for all students. We
encourage all members of the school community to engage in the school planning process and this was evident through
the P and C. An evidence base, drawn from the collection and analysis of learning and development data, was used to
review performance annually. Planning and implementation includes processes for resource allocation, professional
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learning, performance monitoring and reporting. The school acknowledges and celebrates a wide diversity of student,
staff and community achievements. There is broad understanding of, and support for, school expectations and all staff
can articulate the purpose of each strategic direction in the school plan and were all part of the development of these.
Clear processes, with accompanying timelines and milestones, direct school activity towards effective implementation of
the school plan. Systematic annual staff performance is reviewed. Strategic financial management is used to gain
efficiencies and to maximise resources available to implement the school plan. Physical learning spaces are used
flexibly, and technology is accessible to staff and students. School leadership team communicates clearly about our
priorities and practices and administrative practices are reviewed regularly to support day to day operations. All school
staff are supported to develop skills for the successful operation of all systems which is being monitored through the
Non–teaching Professional Development Plans as well as Teaching Professional Development Plans. We provide
opportunities for students, staff, parents and the community to provide effective feedback on school practices and
procedures.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

Printed on: 13 April, 2018Page 5 of 17 Lockhart Central School 2418 (2017)



Strategic Direction 1

Leadership

Purpose

Purpose:

Our shared purpose is to develop strong leadership at all levels of the school to ensure ongoing growth and improvement
of the school.

The development of leadership skills in staff and students is critical to ensure a self–sustaining and self–improving school
community. Developing the expertise and professional capabilities of leaders and teachers to deliver quality education for
children and young people, and lead improvement in outcomes.

Overall summary of progress

Our continued school–wide focus on developing strong leadership at all levels of the school has enabled us to achieve
ongoing growth and improvement of the school. This has been evident through the mentoring/coaching/feedback cycle
that has been documented through Professional Learning logs and the Professional Peer Coaching journal. 

We have invested in programs to encourage and support staff to lead, mentor, coach and collaborate. This has improved
student outcomes and the delivery of quality education by teachers. 

Learning and support team processes have been enhanced to monitor and plan student progress in literacy. This has
enabled us to improve early identification and intervention to provide stronger, more focused support to individual
students and strengthen student learning.

 All staff have been an integral part of the new school planning cycle for 2018 – 2020. Some staff have taken on
leadership roles as part of this process. 

 A culture of collaborative professional practice is starting to be part of day to day teacher practice. 

Student leadership programs – Peer Support – has run successfully in 2017.

Staff are confidently setting learning goals and participate in professional learning and becoming more confident in the
sharing of this with other staff, especially throughout Teacher Peer Coaching program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff participate in coaching
and/or mentoring activities to
facilitate excellence in teaching
practices and assessment of
student learning outcomes
through an ongoing formalised
program of professional learning.

$11000.00

$11000.00

$1000.00

Professional Learning and Leadership Training in
LMBR was undertaken by the Principal and SAM.

*Additional resources were used to allocate
stafftime for the ISAC position and additional Head
Teacher time as well as increased RFF for the AP.

Continued Literacy and Numeracy professional
learning and peer coaching as part of the ongoing
formalised program of professional learning.

Regular meetings and peer coaching were
recorded in a peer coaching journal.

More than50% of students are
involved in leadership activities.

$2000.00 All students, Kindergarten through to Year 10, were
part of the Peer Support program. Year 10 had only
1 leader this year.

Next Steps
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The area of leadership and coaching will continue into the new school plan for 2018 – 2020.

School Leadership Development needs to be nurtured and ensure that professional Development is available for current
leaders and aspiring leaders. 

Continue NAPLAN analysis and developing a culture of strategic planning from this analysis by all staff that includes
professional development.

Principal needs to take an increased role with the student leadership team with regular meetings.

Continued additional release for executive staff and also for Teacher Peer Coaching Program which will continue into the
new school plan.

Peer Support will be implemented again next year under its new Strategic Direction in the new school plan.
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Strategic Direction 2

Ethical Engagement – Building Positive Relationships

Purpose

Purpose:

Our shared purpose is to embed a system of values and positive culture to encourage a high social conscience that
improves communication, student engagement, resilience and well–being of our 21st century learners based on: Respect
Self, Respect Others, Respect Property.

Overall summary of progress

Our silver and gold excursions have seen an increased number of students attending both of these. These two
excursions are now regularly happening Terms 2 and 4 and are an embedded system of reward in our school culture.
Two trained staff members trained student leaders and implemented K–12 Peer Support. We have baseline data using
both Sentral and School Excellence Framework data which we can use to evaluate our progress on our Milestones in
2017. Our school Web page is being updated fortnightly with all newsletters, calendar items, assessments, all notes to
parentsand all general information to keep parents and carers informed. Data indicates an increase in the number of
visits to our school web site. Our Lockhart Central Indigenous Community (LCIC) group was established as part of one of
our teacher LeadershipDevelopment Initiative project. These parents meet regularly and this has lead to increased
involvement from these parents/carers generally in school functions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

25% increase in attendance rates
including partial as well as full
days.

Increase in attendance has been achieved for 50%
of our students.

Positive relationships among
students,staff and community will
increase on task activity;
decrease disruption (Respect
Self); decrease bullying and
non–compliance (Respect
Others) and improve appreciation
for school resources (Respect
Property)

$5000 Additional Office
Staff

$2000 Additional PL and
release for staff $10000
from Equity finds

Our regularly updated Website and Facebook page
is showing good community engagement and this
data will continue to be monitored.The school
Anti–bullying policy has been communicated to all
stake holders as well as the Behaviour
Interventions document. These are both ready to
present to the school community and will be
published on the school website.There has been a
continued increase in the participation rates of
students in excursions and extra–curricular

Increase the proportion of
Aboriginal students in the Top 2
NAPLAN Bands by 30%

$16074.00 Teacher Relief
and Professional Learning

Targeted Professional Learning in Literacy has
continued in 2016. Data on our Aboriginal Students
showed an overall improvement by an average of
two bands. This has been more significant in
Literacy due to a whole school focus..

Next Steps

For 2018–2020 new school plan a continued focus on literacy and numeracy and closing the gap including peer
coaching model and ongoing professional learning extended from the Early Action for Success data collection.

Peer Coaching will continue and time allocated from staffing allocations for timetable Teacher Peer Coaching through
2018. With an emphasis on improving teacher practice.

Embed strategies and Professional Learning in Literacy and Numeracy from our 2017 Early Action for Success
Instructional Leader.

Continue our Lockhart Central Indigenous Community LCIC focusing on this group planning and implementing many
more exciting events throughout the school.
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Additional Professional Learning for staff for building positive relationships. 

Continue to collect data on attendance rates and off–task classroom behaviours through Sentral and work with parents,
carers and community to communicate our PBL Core Rules. 

Participate in the Tell Them From Me survey in 2018.

Continue to evaluate the effectiveness of the Behaviour Interventions policy and Anti–bullying policy and modify where
appropriate.
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Strategic Direction 3

Quality Teaching and Learning

Purpose

Purpose:

Our shared purpose is to create a positive learning environment that engages students and results in lifelong learning
through the commitment of expert staff to deliver quality personalised learning opportunities.

Overall summary of progress

Professional Learning continued to be our focus especially on Literacy and Numeracy. We have shifted through to the
Literacy and Numeracy Progressions under the guidance of our Instructional Leader. Extensive spelling, reading and
numeracy testing continued by the Learning and Support Teacher and this information continued to be collected on
Sentral. This has enabled us to continue to monitor student progress and also gather long term data. The development of
Aboriginal students Personalised Learning Plans for Aboriginal students has again been successful with us finalising
100% of these with parents and carers 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

85% of students K–10 achieve
Stage Benchmarks in the Literacy
and Numeracy continuums.

$28000.00 Additional fund for Professional Learning for all staff

A regular, systematic cycle for the review of
Teaching and Learning programs has been
developed, with a particular focus on the
incorporation of strategies to improve literacy and
numeracy in students.

Student growth in externally
derived data is at expected or
greater than expected for  at least
85% of students.

As Above SMART data analysis professional learning for all
staff has occurred and differentiated teaching and
learning programs for students are evident.
Evidence suggests an improvement in student
growth rates. Value added data for students Yr
9–12 exceeded state average. Other data at state
average and in line with similar schools.

Increase the proportion of
students in the Top 2 NAPLAN
Bands by 5%

As Above Professional Learning continued on SMART Data
and teaching strategies were implemented one on
one and release time given. The SMART goals
were expected in programming and checked by
executive staff.

Next Steps

SMART data will continue to be utilised to inform teachers about student improvements. SCOUT has also been shared
with teachers as a platform to gather data regarding. This is also an area that will be focused on in the Teacher Peer
Coaching program.

There will be a culture of continued monitoring of Teaching and Learning programs to ensure that Literacy and Numeracy
continuums and progressions.

Support and Mentoring of New and Beginning teachers will be implemented through the Peer Coaching program utlising
Strong Start – Great Teachers model. Peer Coaching will continue to be supported as a program of Professional
Learning.

Lesson observations based on staff Performance Development Plans to be used to inform practitioners of varied
practices and approaches which have been proven to increase engagement and consequence improvement.
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Early Action for Success Instructional Leader for Kindergarten through to Year 2 will continue with the Primary
developing further strategies for upper primary.

Professional Learning on data analysis regarding students bands and what improvement is taking place and how we can
improve student outcomes.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $33094.00 Aboriginal
Background Loading

$13408.00 Personalised
Learning Support for
Aboriginal students years 4,
6, 8 and 10 with Additional
AEO time for in class
support.

Additional SLSO for students within the
classroom is increasing Aboriginal Student
engagement. Teacher Release to develop
PLPs still improving student learning
outcomes and building stronger community
engagement. 

Low level adjustment for disability $53706.00 Low Level
Disability

$65010.00 Integration
Support

$85743.00 Additional
Global funds for SLSO

Strategic Direction 3. Students who require
adjustments and Learning Support are
catered for. Integration support funding Equity
Loading for low level adjustment for disability
Plus supplementation for additional SLSOs.

Additional funds were supplied out of global
funds to support students with additional
SLSO time.

Socio–economic background $91828.00 Strategic Direction 2 Provision of supporting
funding has enabled students participation in
a large range of extra curricula activities –for
example – TAFE, excursions, resources and
IT Support Support as well as additional
funding with a LSE – Additional funding.

Support for beginning teachers $17459.00 Beginning teacher accessed additional
Professional Learning for example – Industry
Standard Entertainment course and Engaging
Community PL and Beginning Teacher PL.

Beginning teachers were supported and
mentored in delivering quality teaching and
learning programs. Beginning Teacher PL
was targeted specially at individual needs. It
was used as extra release and additional
mentor/supervisor time.

Student Leadership Allocation from global
$5000.00 

Strategic Direction 1 Improved engagement in
student leadership and student realise their
potential. Student Leaders accessed external
courses on leadership.

Riverina Access Partnership Teacher release for study
days, planning and
professional learning.
–travel and resources
$12,000.00

Ongoing member ship of RAP provides
increased curriculum for students as well as
the opportunity for leadership and
collaboration for staff.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 46 52 45 45

Girls 48 49 43 43

Throughout 2017 enrollments increased dramatically as
the year progressed. 

Student attendance profile

School

Year 2014 2015 2016 2017

K 91.6 95.7 92.3 94.7

1 93.2 87.9 95.6 94.5

2 93.6 90.4 93.6 96.5

3 94.6 93.9 87.4 97.2

4 94.3 97.3 89 85.5

5 95.7 95.2 88.6 86.3

6 93.6 84.6 94.7 88.4

7 94.9 93.1 74.3 89.2

8 92.6 87.5 90.1 84.9

9 86.8 85.4 93.3 84.1

10 84.7 81.9 85.2 89.2

11 76.5 74 77.8 87.9

12 92.4 60.8 80.8 80.8

All Years 90.4 85.1 87.4 90

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3

Management of non-attendance

Attendance is collected inline with Departmental Policy
and Procedures.

A flow chart for staff to follow for attendance issues was
developed this year. This was included in the schools
new Staff Induction Handbook.

The transition to ebsCentral was smooth in terms of
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collecting attendance daily.

The school chaplain has been instrumental in the
programs delivered to improve student/school
relationships.

Although slightly below state average attendance for
the whole school, there has been an improvement in
attendance from 87.40% to 90.00%.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 50

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 50

Other 0 0 0

Unknown 0 0 0

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 5.63

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.4

Teacher Librarian 0.38

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.48

Other Positions 0.1

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements

for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 
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Receipts $

Balance brought forward 437,928

Global funds 123,705

Tied funds 139,209

School & community sources 23,110

Interest 2,856

Trust receipts 3,026

Canteen 0

Total Receipts 291,906

Payments

Teaching & learning

Key Learning Areas 6,193

Excursions 6,728

Extracurricular dissections 43,249

Library 5,515

Training & Development 12,070

Tied Funds Payments 65,910

Short Term Relief 19,829

Administration & Office 17,095

Canteen Payments 0

Utilities 4,356

Maintenance 30,563

Trust Payments 518

Capital Programs 40,909

Total Payments 252,935

Balance carried forward 476,899

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 722,636

Appropriation 703,378

Sale of Goods and Services 3,683

Grants and Contributions 14,552

Gain and Loss 0

Other Revenue 0

Investment Income 1,023

Expenses -342,341

Recurrent Expenses -342,341

Employee Related -171,123

Operating Expenses -171,218

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

380,295

Balance Carried Forward 380,295

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,488,146

Base Per Capita 13,449

Base Location 52,845

Other Base 1,421,851

Equity Total 178,628

Equity Aboriginal 33,094

Equity Socio economic 91,828

Equity Language 0

Equity Disability 53,706

Targeted Total 105,680

Other Total 126,941

Grand Total 1,899,395

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

For Years 3, 5, 7 and 9  no data analysis is available
due to the small cohort of students.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

No data analysis is available due to the small cohort of
students.

Parent/caregiver, student, teacher
satisfaction

Parents and Carers were surveyed about Lockhart
Central School in the areas of communication, parental
involvement, volunteering, school supports for learning,
positive behaviour and a safe and inclusive
environment. 

In the seven main areas feedback outlined that they
feel welcome with an above average response to easily
being able to speak to the school. The school recorded
an above NSW Government norm with a feeling that
they felt informed by the school.

67% of parents indicated that they spoke with a teacher
more than three times during the year. With 92% of
parents and carers attending meeting at the school
such as parent teacher interviews. Nearly half of
parents indicated that they had been involved in school
committees for example P&C.

Parents and carers feel positive about how  our school
supports learning. 

Policy requirements

Aboriginal education

Lockhart Central School received Aboriginal
background funding in 2017. These was utlised again in
2017 to fund a teacher to be allocated one day per
week to provide additional support for Aboriginal
students across the school. Students attended the
Riverina Environmental Education Centre for additional
Aboriginal experiences that was supported by an
Aboriginal Elder. The primary captains continue to raise
the Aboriginal flag each morning, and
Acknowledgement of Country is included in all formal
school functions and assemblies. The Lockhart Central
Indigenous Community group continued in 2017. This
initiated parent and career engagement at regular
meetings of  parents and carers of our Aboriginal
students and community members and some of the
members attended Wagga Wagga AECG meetings
with staff members regularly.

The implementation of the Aboriginal Education and
Training Policy has seen Lockhart Central School target
resources and professional learning to improve the
educational outcomes for Aboriginal and Torres Strait
Islander students. Funding from Aboriginal background
is provided through the DoE School Budget Allocation
Report, so that students are given support as required
including an Aboriginal Education Officer. All Aboriginal
students are supported through the  development
of Personalised Learning Plans and student profiles
that target the individual needs of each Aboriginal
student. 

The school monitors Teaching and Learning plans with
an explicit expectation that Aboriginal Content is
included in all programs across all gates of learning and
all Key Learning Areas.
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Aboriginal Perspectives are not only included but they
are specifically intended on being locally relevant.
Lockhart Central School has positive feedback about
students feeling that their culture is celebrated at
school.

Multicultural and anti-racism education

Lockhart Central School celebrates multiculturalism
through a variety of formal and informal opportunities
throughout the year. All students joined in the Harmony
Day activities and Harmony day is also celebrated in
conjunction with NAIDOC activities. Multiculturalism is
taught in all Key Learning Areas. This is programmed
and taught satisfying NESA requirements.

In line with the Multicultural Education Policy, the
school monitors teaching and learning programs so that
we have culturally inclusive classrooms. Our programs
enhance student understanding of culture, cultural
diversity, racism and the importance of being an active
citizen within a democratic, multicultural society. The
Multicultural Education Policy and the Anti–Racism
Policy have supported the school community to
acknowledge and respect cultural diversity and a sense
of belonging. 

Anti–Racism Policy and procedures are followed and
our ARCO implements programs for anti–racism
activities in conjunction with the school chaplain.

Other school programs

Riverina Access Partnership

The Riverina Access Partnership is a state funded,
dynamic, collaborative and challenging interactive
learning environment which connects students and high
quality teachers in Ardlethan, Ariah Park, Barellan,
Hillston, Lockhart and Oaklands Central Schools. The
Partnership provides a shared curriculum for senior
secondary students across schools linked via video and
web conferencing technologies. During 2017 staff and
students were provided with opportunities to attend and
participate in our structured RAP study days. These
days allow students to participate in face to face
lessons with their teachers as well as to develop peer
relationships with students from all schools. RAP Sport
is a major strength of the Partnership, providing
students with opportunities to competitively engage in a
wide range of school sports. This year students
competed in sports such as Tennis, Cricket, Touch
Football, Netball, Basketball and Lawn Bowls. RAP
sport enables students to develop positive relationships
in junior high school, before commencing Stage 6
studies. 

Printed on: 13 April, 2018Page 17 of 17 Lockhart Central School 2418 (2017)


