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Introduction

The Annual Report for 2017 is provided to the community of Lightning Ridge Central School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kerry Adamthwaite

Principal

School contact details

Lightning Ridge Central School
Kaolin Street
Lightning Ridge, 2834
www.lightningr-c.schools.nsw.edu.au
lightningr-c.School@det.nsw.edu.au
6829 0511
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School background

School vision statement

At Lightning Ridge Central School, we create positive, safe and respectful learning environments that engage students in
quality lessons, celebrate success and promote lifelong learning.

School context

Lightning Ridge Central School is in the north–east corner of the Western NSW Region. It is 350 km from the Dubbo
Office. The school is in a unique opal mining location, with a population drawn from all over the world. The school uses
its unique environment as a feature in many of its learning activities and studies.

Lightning Ridge Central School with around 400 students including 28 nationalities and approximately 44% identify as
Aboriginal or Torres Strait Islanders. The school has excellent facilities, which include well–maintained classrooms in
pleasant, green surroundings. The school has a superb library, high levels of technology for student learning, including
all classrooms fitted with interactive whiteboards and school laptops in Years 5–12. The school plays a significant role in
its community, aiming to be an inclusive community facility, used and respected by the whole community.

The learning environment is vibrant, energetic and caring. Teaching staff are leaders in the use of the Quality Teaching
framework as well as the implementation of the Early Action for Success (EAFS) strategy in which an instructional leader
and interventionists have been appointed. Additional resources are allocated to provide tiered support to improve literacy
and numeracy outcomes for all students in Kindergarten to Year 2.

Across the school there is a strong support staff focused on the needs of the students.

There is a positive parent body, working closely with the school in achieving the shared goals of the school and
community.

Lightning Ridge Central School is developing alliances with Goodooga Central School and Weilmoringle Public School to
enhance the educational and social opportunities of all staff and students across these schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Elements                                                              2016 Assessment                            2017Assessment

LEARNING:

Culture                                                                 Sustaining and Growing                    Sustaining and Growing

Wellbeing                                                            Excelling                                              Sustaining and Growing

Curriculum                                                          Delivering                                             Sustaining and Growing

Assessment                                                        Delivering                                             Delivering

Reporting                                                            Delivering                                            Delivering

Student performance                                       Delivering                                             Delivering

Measures. 
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TEACHING:

Effective classroom                                         Delivering                                               Sustaining and Growing

practice  

Data skills and use                                             Delivering                                              Delivering

Professional standards                                     Excelling                                                 Sustaining and Growing

Learning and                                                     Sustaining and Growing                       Sustaining and Growing

development 

LEADING:

Educational Leadership                                  Sustaining and Growing                          Sustaining and Growing

School planning,                                             Delivering                                                  Delivering

implementation and reporting

School resources                                             Excelling                                                    Sustaining and Growing

Management practices                                  Delivering                                                  Sustaining and Growing

As we become more sophisticated in our use of the self assessment tool our ability to accurately assess our
achievements. The improvements in the school have also led to raising the expectations of staff and student
performance.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student Learning

Purpose

We will develop quality learning in an environment which has high expectations, focuses on maximising potential of both
staff and students having community connections/engagement/citizens as the end result.

Overall summary of progress

Early Action for Success continued K–2, with regular targeted intervention occurring. Resulting in improved outcomes in
Literacy and Numeracy. LST supported teachers to provide intervention in Tier 3. Syllabus Success was implemented in
Mathematics Stages 2, 3 and 4. Regular data collection occurred identifying areas for intervention. Lexia was trialled and
showed improvement in Literacy skills in years K–10. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Early Action for Success (EAfS)
deliver student achievement,
measured by the Literacy and
Numeracy Continuums ,PLAN &
NAPLAN.

$72000 to employ 0.6
Interventionist above the
EAFS allocation.

$10000 Professional
Learning to support EAFS
programs.

EAfS – data collected in Week 38 indicates that 19
Year 2 students are at Facile in EAfS, 98% of Year
1 students reached the maths target in EAfS and
100% of ES1 students reached the end of year
target in EAfS. In reading, 65% of ES1 reached the
target, in Year 1, 71% of students reached the
target and in Year 2 68% of students achieved the
target.

 •
All students progress on the
Literacy/Numeracy Continuum
and NAPLAN.

$0 trial for LEXIA expected
to be $15000 in 2018.

$2500 Education Perfect
licence.

$5000 Professional
Learning

$120000 Support staff
Salaries.

The LEXIA literacy program has been implemented
across the whole school, with regular time–table
access by students. Education Perfect, a
subject–based content program, had been trialed
through the Science faculty during Term 4 with the
intention of taking up the program throughout the
high school. 

Education Perfect, as it is interactive, engages
those students who avoid written text activities. 

 •
Staff have skills to identify
student needs and plan for
achievement.

$65000 Professional
learning

$189000 Support staff for
Syllabus Success and
student evaluative teasting

Syllabus Success Maths continued in Stages 2, 3 &
4. Five weekly data collection occurred.

All PL experiences were successfully conducted to
build all staff capacity.

Parents receive reports which
accurately detail student
achievement and areas for
improvement.

$0 Funded by Staff
additional work and
Reporting package is part of
the larger program used
across the school.

School reports were generated using Millennium in
accordance with the DoE policy.

Next Steps

Syllabus Success to be implemented in all KLA's 7–10 and Maths and Writing 3–6. Explicit Instruction will be
implemented across the school to assist in improving Literacy, Numeracy and to increase the proportion of students in
the top two NAPLAN bands. Learning Progressions will take over the Literacy and Numeracy continuums and PLAN 2
will take over the data collection method. Lexia and Reading Plus will be purchased and implemented across the school.
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Strategic Direction 2

Culture of Engagement

Purpose

Students will become engaged, lifelong learners and valued citizens in a supportive community. Educational
professionals and community members will work cooperatively to support this.

Overall summary of progress

 • Every Day Counts program successful.
 • Improved community communication and engagement.
 • Strong community outreach through multiple projects.
 • Students achievement acknowledgement in personal portfolio.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Achieve a 5% improvement in
attendance for identified students
(those with baseline attendance
under 85%).

$20000 support for
attendance and Learning
and Support Team.

Attendance has improved across the board 
including targeted students who have inproved, in
the main, by much more thsn the target 5%.

In Primary 75% of students
progress on the  continuum for
numeracy and for literacy
indicating increased
engagement. 

$5000.Mappen Program
support software.

$120000 support staff to
assist students with
numeracy and literacy

students have progressed on the continuance for
both literacy and unity numeracy with in excess of
75% of students making expected progress as
shown by NAPLAN results.

Students develop achievement
portfolios with 75% having an
operating portfolio including
awards and samples of quality
work.

$1000 Folios most students have completed a folio which
includes a record of students achievements through
the year and work samples demonstrating their
current best quality work.

Next Steps

In new school plan, the objective of engagement will be married with overall emphasis on student well–being. While
attendance is still important too and an indicator of engagement, SD Well–being will look for Pull Factors as a priority –
identifying sports and activities which are within the interests and effort of the current staff. (Suggestions, indoor soccer,
league tag, CAPA night development). A working party will begin a project aimed at increasing self–esteem for girls
through a number of activities. Portfolios need to get a whole staff engagement and support for the students to regard
them as valuable and important and the SD engagement team would like for future direction to be involved in developing
structures and practices to make this aspect more intrinsic and successful. Well–being initiatives will be mapped
according to Department policy documents and labels, and techniques devised and implemented to gather data and
evaluate what works best in the LRCS context.

.
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Strategic Direction 3

Learning Leadership

Purpose

We will build the capacity and leadership potential of staff, students and community members.  This will be within a
culture of continual improvement, focusing on high quality educational outcomes.

Overall summary of progress

The profile of the SRC has been elevated. The SRC have participated in a number of leadership camps. A more
consistent approach towards the SRC has been produced, these processes now need to be embedded into our school
policy & procedures to ensure its sustainability.

A number of activities that offer and support parent/community engagement in the school have been conducted.
Observational data suggests that there has been an increased level of engagement from parents and community
members attending scheduled events. Improvements in communication with our school community via facebook,
newsletters and the electronic school sign has occurred during 2017.

PDPs were completed by staff. PDPs were used to develop professional learning goals that assisted staff in the delivery
of quality teaching pedagogy. The professional learning team have developed processes and policies to better enable
staff to develop their leadership skills.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 50% of students will apply for
leadership roles.

$10000 to support student
leadership activities and
students attending
leadership camps
and participating in
leadership activities across
the state as well as in
Lightning Ridge.

Student engagement in leadership activities has
increased across the school and in the community
however it is difficult to quantify this increase.

 • All staff will identify at least 1
leadership goal and have
achieved their goal.

Professional learning funds.

Involvement in the network
aspiring program.

All staff did identify at least one leadership goal and
all staff have reported achieving that goal. Some
staff through the pursuit of leadership activities
have had an opportunity to participate in relieving
roles and some have achieved the desired
promotion within the department.

 • 10% Increase in participation of
Parents/community members
actively involved in school
decision making.

$10000 publicity materials,
communication and
catering of functions

There has been some increase in communication
with community members. More community
members are participating in school events
however we would still like to see more active
involvement in schools of decision–making

Next Steps

In the new school plan Learning Leadership will evolve into Productive Partnerships. This will give our staff and student
leaders greater opportunity to work collaboratively with community and schools in the surrounding district. Partnerships
with e Beacon will focus on giving students inspirational and motivational exposure to opportunities outside of Lightning
Ridge. The HUB will support staff and the school to obtain consistent teacher judgement and meet national standards
and John Fleming's Explicit Instruction will assist in raising student grades and develop high expectations within student
achievement.     
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $450000 employ additional
staff to assist student
learning

The employment of support staff in all stages
has improved learning conditions for all
students by reducing disruptions and
providing support for teachers to increase the
level of differentiation for students in all
classes.

Low level adjustment for disability $189000 HT (.06 and AP)
to support students,
conduct testing and support
the implementation of
Syllabus Success

While still behind on our original goal of
having full implementation by the end of 2017,
the second semester of 2017 did show
significant take–up and progress particularly
with secondary maths and stage III. Our
advice goal of having full implementation by
the end of second semester. 2018 looks now
to be perfectly feasible.

Quality Teaching, Successful
Students (QTSS)

0.358 Primary Staffing The primary staffing allocation was used to
employ a primary teacher and allow primary
Assistant Principal's the opportunity to spend
more time working with and observing staff.

Socio–economic background $450 000 Employment of additional staff to support
student learning. Subsidies provided for
excursions, sporting visits and cultural
activities.

Support for beginning teachers $125000 Employment of a primary teacher to release
beginning teachers and their mentors.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 225 219 195 189

Girls 173 180 174 173

Student enrolments tend to be relatively stable with a
number of students enrolled increasing after the census
date every year due to climatic conditions and the
nature of our community.

Student attendance profile

School

Year 2014 2015 2016 2017

K 91.8 90.3 87.1 89.5

1 93.3 92.1 87 89.3

2 91.7 92.9 89.5 89.4

3 92.1 90.8 91.3 88.4

4 91.4 92.6 87.5 91.2

5 90.4 89.4 90.1 87.3

6 89.3 89.7 84.9 90

7 92.8 89.1 86.8 84.8

8 84.8 89.4 85.5 84.3

9 85.1 85.4 85.4 83.8

10 82.9 77.2 76.2 86.1

11 83.9 80 77.2 74

12 80.8 82.5 81.3 85.1

All Years 89 88.3 85.7 86.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3

Management of non-attendance

Student attendance is recorded and parents are
contacted when a student is absent for more than two
days. Our Every Day counts program has had
significant success in increasing attendance for
targeted students. Our attendance officer is employed
two days per week to assist in data collection,
monitoring and contacting the homes of students
absent.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 5.26

Employment 4.16 27.27 63.16

TAFE entry 0 0 0

University Entry 0 0 26.32

Other 0 0 0

Unknown 4.16 22.72 5.26

The year 12 cohort of 2017 students seeking university
entrance all received offers of placement and students
seeking work in trades had a very high success rate.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 3

Head Teacher(s) 4

Classroom Teacher(s) 23.54

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 2

Teacher Librarian 1.2

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

12.2

Other Positions 1.6

*Full Time Equivalent

Of 26.7 teachers 5 are indigenous (19%) and 51 total
staff 16 are indigenous (31.5%)

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 18

Professional learning and teacher accreditation

Teachers continually upgrade their own education to
improve learning and wellbeing for the students of
LRCS. To improve numeracy and literacy in early
years, Learning Leaders and teachers of Stage 1
pursued ongoing training in EAfS, L3, Reading
Recovery to engage and advance younger learners.
Teachers attended seminars on well–being support and
conflict resolution. Teachers maintained currency by
attending professional networks. Primary teachers
broadened skills by undertaking courses like teaching
music and sports. SASS and education support staff
received training in systems management and
supporting students with specific needs. 5 of our
support staff are undertaking teacher training as part of
their professional development. One completed at the
end of this year and another intends to complete a final
Practicum in 2018. As a PBL school, staff trained to
maintain our integrity in the development of this
process. Staff from LRCS continue our
successful implementation of STEM courses in
secondary. Several staff sought leadership
perspectives and skills.

All staff began development of their understanding of
the "Syllabus Success" strategy and trial
implementation has occured.

With the school starting its one–to–one notebook
teaching strategy in 2016, several teachers sought
professional development in this area. In technology as
in other areas, a large amount of professional
development in the school was by teachers sharing
back their learning in formal and informal settings to
their colleagues.

Four teachers achieved their certificate at proficient
accreditation in 2017. Two teachers are pursuing higher
accreditation.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

 • any significant variation between income and
expenditure: Due to a change in accounting
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process during October these figures do not
represent a truly accurate picture of our 2017
financial state which can be compared in any
meaningful way to previous years.

 • significant expenditure on student curriculum
materials, resources and technology: Approx.
$36000 spent on extending our Laptop Program
to Years 5 and 6 to ensure high levels of access
to technology for all students K–12. The wages
cost for a full time technology support person was
also included in major expenditure in this area.

Receipts $

Balance brought forward 1,206,028

Global funds 442,200

Tied funds 1,290,339

School & community sources 92,153

Interest 18,534

Trust receipts 14,519

Canteen 0

Total Receipts 1,857,745

Payments

Teaching & learning

Key Learning Areas 59,078

Excursions 5,674

Extracurricular dissections 20,434

Library 4,337

Training & Development 2,136

Tied Funds Payments 1,069,330

Short Term Relief 0

Administration & Office 140,323

Canteen Payments 0

Utilities 80,568

Maintenance 36,030

Trust Payments 7,892

Capital Programs 57,667

Total Payments 1,483,470

Balance carried forward 1,580,303

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,633,116

Appropriation 1,587,146

Sale of Goods and Services 2,289

Grants and Contributions 43,681

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -356,829

Recurrent Expenses -356,829

Employee Related -183,305

Operating Expenses -173,524

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

1,276,287

Balance Carried Forward 1,276,287

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

 • Lightning Ridge Central School's financial
management processes and governance
structures to meet DoE financial policy
requirements. This is regularly audited by DoE
Auditors. Our procedures for accounting have
changed significantly due to the change in
computer software from OASIS (30yrs old) to
LMBR (still with significant bugs) and as a result
we have hade major disruptions which our
amazing office staff have dealt with causing
minimal inconvenience to parents and students.

 • any unusual spending patterns or substantial
underspending/overspending: Due to uncertainty
over ongoing funding from the Federal
Government we have been cautious in our
spending and have saved funds to ensure
ongoing funding for long term projects such as
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PBL, Syllabus Success and additional support
staff to assist students in classrooms.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,329,915

Base Per Capita 57,900

Base Location 165,059

Other Base 4,106,956

Equity Total 1,134,809

Equity Aboriginal 339,246

Equity Socio economic 516,475

Equity Language 14,851

Equity Disability 264,237

Targeted Total 665,452

Other Total 547,064

Grand Total 6,677,240

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

As can be seen on the tables below almost all of our
cohorts had a net gain in the number of students
achieving results in the top 3 bands.

Our work on literacy over the past 3 years has seen not
only increased growth in student achievement but an
improved rate of growth over time. I anticipate this will
continue or accelerate and see larger gains in student
achievement in the foreseeable future.

Band 1 2 3 4 5 6

Percentage of students 19.2 26.9 19.2 19.2 11.5 3.9

School avg 2015-2017 22.0 21.9 26.8 17.2 7.7 4.3
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Band 1 2 3 4 5 6

Percentage of students 0.0 14.8 25.9 33.3 22.2 3.7

School avg 2015-2017 4.0 23.1 33.9 25.3 11.5 2.2

Band 1 2 3 4 5 6

Percentage of students 25.9 14.8 14.8 29.6 11.1 3.7

School avg 2015-2017 20.2 14.8 32.7 20.5 8.6 3.2

Band 1 2 3 4 5 6

Percentage of students 11.1 29.6 25.9 18.5 11.1 3.7

School avg 2015-2017 16.4 28.4 22.4 16.9 11.6 4.1
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Band 3 4 5 6 7 8

Percentage of students 23.3 30.0 36.7 10.0 0.0 0.0

School avg 2015-2017 33.9 27.3 31.7 5.3 0.9 0.9

Band 3 4 5 6 7 8

Percentage of students 23.3 10.0 33.3 26.7 3.3 3.3

School avg 2015-2017 31.5 15.6 23.6 22.3 5.9 1.1

Band 3 4 5 6 7 8

Percentage of students 22.6 32.3 16.1 22.6 3.2 3.2

School avg 2015-2017 22.7 35.0 21.5 12.6 7.1 1.1
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Band 3 4 5 6 7 8

Percentage of students 20.0 26.7 30.0 20.0 0.0 3.3

School avg 2015-2017 25.7 26.1 27.2 15.2 2.8 3.0

Band 4 5 6 7 8 9

Percentage of students 13.8 44.8 20.7 20.7 0.0 0.0

School avg 2015-2017 12.5 33.6 30.8 16.2 5.5 1.4

Band 4 5 6 7 8 9

Percentage of students 25.0 14.3 35.7 25.0 0.0 0.0

School avg 2015-2017 12.2 23.3 37.1 18.5 8.9 0.0
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Band 4 5 6 7 8 9

Percentage of students 20.7 17.2 31.0 24.1 3.5 3.5

School avg 2015-2017 20.5 16.3 24.9 26.7 10.5 1.2

Band 4 5 6 7 8 9

Percentage of students 32.1 28.6 17.9 21.4 0.0 0.0

School avg 2015-2017 26.1 39.6 22.0 12.3 0.0 0.0

Band 5 6 7 8 9 10

Percentage of students 17.4 34.8 26.1 21.7 0.0 0.0

School avg 2015-2017 29.2 30.5 27.6 10.0 2.8 0.0
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Band 5 6 7 8 9 10

Percentage of students 17.4 21.7 26.1 17.4 13.0 4.4

School avg 2015-2017 16.9 28.8 29.4 14.8 8.7 1.5

Band 5 6 7 8 9 10

Percentage of students 13.0 26.1 34.8 21.7 4.4 0.0

School avg 2015-2017 24.9 22.7 22.4 22.6 6.0 1.4

Band 5 6 7 8 9

Percentage of students 43.5 30.4 8.7 13.0 4.4

School avg 2015-2017 55.0 30.4 7.4 5.7 1.5

With the exception of 2017 Year 5 into Year 7 all our
Numeracy results showed significant improvement in
students moving into the top 3 bands. As well as
continuing to seek improvement in all students
additional resources will be targeted toward identifying
and addressing the cause of the reduced Numeracy
outcomes in this one test for the 2017 Year 7 cohort.
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Band 1 2 3 4 5 6

Percentage of students 7.4 25.9 25.9 25.9 11.1 3.7

School avg 2015-2017 6.4 26.1 37.1 20.5 8.6 1.2

Band 3 4 5 6 7 8

Percentage of students 23.3 20.0 33.3 20.0 3.3 0.0

School avg 2015-2017 19.4 29.9 29.3 18.4 2.0 0.9

Band 4 5 6 7 8 9

Percentage of students 15.4 23.1 42.3 19.2 0.0 0.0

School avg 2015-2017 8.5 30.0 31.0 24.6 3.0 3.0
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Band 5 6 7 8 9 10

Percentage of students 4.8 42.9 28.6 14.3 9.5 0.0

School avg 2015-2017 9.4 43.7 23.5 15.8 4.6 2.9

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

LRCS NAPLAN results reflect an overall increase in the
number of students in the top 2 NAPLAN Bands. The
aggregate of all students increased 1.1% from 7.1% in
2016 to 8.2% in 2017. Aboriginal students in the top 2
NAPLAN Bands increased 6% from 1% in 2016 to 7 %
in 2017.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Subject School
2017 SSSG State

School
Average

2013-
2017

English
(Standard)

49.1 58.9 65.6 53.5

Visual Arts 73.7 71.7 77.7 72.7

In 2017, 17 students at Lightning Ridge Central School
completed Year 12.  A range of courses were studied
across the spectrum of the curriculum. Of the 2017
cohort,  just under half studied an ATAR eligible
program of subjects. All students seeking University
(approx. 50% of the cohort) were successful in gaining
an offer of placement.

Parent/caregiver, student, teacher
satisfaction

Each year Lightning Ridge Central School use the Tell
Them From Me surveys to get feedback from
community, students and staff about our school.
Feedback is generated from P&C & AECG meetings
and community surveys. Generally parents are very
satisfied with the school academic performance and
communication between school and home.

Policy requirements

Aboriginal education

We acknowledge the Yuwaalaraay people, traditional
custodians of the land on which Lightning Ridge Central
School is located.

The targeted resources and professional learning to
promote the inclusion of Aboriginal perspectives and
content across all KLAs. An Aboriginal Education
Committee is in place to ensure that Aboriginal
Education is in line with DoE policies.

The literacy and numeracy outcomes for Aboriginal
students are supported through the process of
developing individual education plans and student
profiles that target the individual needs of each
Aboriginal student. Their needs are further met by
allocating Aboriginal Education Officers and Student
Learning Support Officers where extra support is
needed. Recognition of the importance of Aboriginal
Culture of this country, are further celebrated in the
following ways: 
 • The Bro Speak and Sister Speak programs,

targeting young Indigenous boys and girls, aiming
to promote pride in their culture and encourage
responsibility through leadership. 

 • Yuwaalaraay Language program in Stage 4. 
 • Closing the Gap Week. Learning experience that

highlight awareness of the need to achieve goals
that foster equality.

 • Sorry Day
 • NAIDOC week – a celebration of Aboriginal

achievement. 
 • Recognition of Aboriginal sacrifice is also

addressed in ANZAC and Remembrance Day
ceremonies.

Aboriginal students are some of our highest
achievers in this school.

Multicultural and anti-racism education
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Lightning Ridge is a multicultural community with as
many as 52 different cultural groups
represented. Consequently multicultural education and
the associated values, including tolerance and
acceptance of all cultural and religious backgrounds.
These values and related content are embedded into
our teaching and learning programs. The positive
contribution made by immigrants and their experiences
are covered across all KLAs. Lightning Ridge Central
School's anti–racism policy is proactively supported by
the Anti–racism contact Officer who regularly monitors
the tone of the school and moves quickly to effectively
mediate any complaints that may arise. Racism in any
form is not to be tolerated. An environment of
understanding and acceptance of difference is
supported and promoted by the whole school
community at Lightning Ridge Central School.
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