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Introduction

The Annual Report for 2017 is provided to the community of Kitchener Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Luke Somerville

Principal

School contact details

Kitchener Public School
38 Richmond Street
Kitchener, 2325
www.kitchener-p.schools.nsw.edu.au
kitchener-p.school@det.nsw.edu.au
4990 2974

Message from the Principal

2017 was another year of great progress for the students, staff and community of Kitchener Public School.

Kitchener Public School, with 78 students, was able to establish four classes, allowing the school to cater for the needs
of our students in smaller classroom environment. Our highly dedicated staff collaborate to ensure an inclusive,
supportive environment is provided for all students. Students have displayed great progress from this approach, with a
willingness to learn and participate in a growing range of educational opportunities being provided to allow students to
consolidate their learning. Future–focused learning strategies have increased engagement in staff and students and will
continue to be embedded in everyday teaching practice.

Staff also developed e–SCOPE, a collaborative planning and programming linking five similar small schools in the
Cessnock Community of Greater Public Schools. This allowed the staff to create links with each other to develop their
teaching skills and extend their connections within the local community of schools.

Our community engagement continues to be a focal point, with strong links being stengthened between the school and
families. Widening our PLSP process to cater for all students allowed for greater knowledge of students skills to be
recognised. Regular contact between the school and home through interviews, workshops, events and surveys has
allowed for a stronger parent participation in the school and understanding of school requirements.

Links with Cessnock High, our feeder high school, has continued to grow. Our Year 6 students transition process run
successfully throughout the year, Aboriginal Education was strengthened with the involvement of the Aboriginal
Education Team continuing the cultural program each week in the school.

Kitchener Public School is well positioned to continue to build upon the positive progress that we have made for 2018
and beyond.

I certify that the information provided in this report provides a balanced and genuine account of the school's
achievements and areas of development for the future.

Luke Somerville

Principal
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School background

School vision statement

As a forward thinking school, Kitchener Public School is “Aiming High” to prepare our students, teachers and community
for a rapidly changing world.

We are embedding across our school critical thinking skills, essential learning fundamentals, strategic management
processes and a dynamic use of our school’s Positive Behaviour for Learning (PBL) universals of Safety, Respect and
Responsibility.

These components are the cornerstone of the education we offer within a learning community of High Expectations,
progressive classroom practice, fostered community participation, active collaboration and positive relationships.

                      “Students will have success for today and be prepared for tomorrow”

School context

Kitchener Public School is a small school, situated on the outskirts of Cessnock.

As a proud member of the Cessnock Community of Great Public Schools (CCGPS) we aim to deliver high quality,
engaging learning opportunities for all members of our school community.

A strong and committed staff lead future–focused teaching and learning, preparing our students for success today,
tomorrow and into the future.

The school enjoys strong links with similar schools in the Cessnock area, with many connections through professional
learning, teaching and learning, sporting and cultural activities.

Links with the wider community are continually being developed in order to provide greater opportunities for our students.

The school is considered to be delivering in terms of value–added measures for K–2, 3–5 and 5–7, however percentages
of students in the top 2 skill bands has plateaued and will be a focus for the school.

Time and resources have been invested into developing teacher's skills, consistency and evolving classroom practice.

Key programs that we are implementing to provide for our students growth and development include: Early Action for
Success, Behavioural Reading, MiniLit, L3 and TEN. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

After undertaking the self assessment process the school identified steps for future improvements that included:

In the domain of Learning : 

– the school has explicit processes to collect, analyse and report specific internal and external students and school
performance data.

– student reports contain personalised information and preview plans for meeting future learning goals.

In the domain of Teaching :
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–  a coordinated effort by school staff to engage the school community to reflect on student progress and achievement
data and develop plans for improvement.

  – assessments are developed/sourced and used regularly across stages/year levels/subject areas or the whole school
to help promote consistent and comparable judgement of student learning. This will identify skill gaps for improvement
and areas for extension.

In the domain of Leading : 

– technology is effectively used to enhance learning and service delivery. 

– staff understand what they need to do to help address the school plan's strategic directions and meet the school's
improvement measures.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Learning and Innovation

Purpose

To provide every student with quality learning and teaching experiences that are embedded in holistic curriculum design,
assessment and reporting best practice .To ensure that learning is personalised and differentiated for every student. To
deliver learning experiences that give our students the knowledge, skills and expertise to achieve their personal goals
and lead successful lives in the 21st Century.

Overall summary of progress

Continued progress was achieved across all areas of the school. Early Action for Success continued to strengthen its
impact across the school, providing key areas of development for teachers to build capacity. Behavioural Reading was
continued across the school, along with other targeted intervention programs. All classroom teachers were trained in
Seven Steps for Writing Success, with moderate impact for students achievement in writing. Newman's Analysis groups
were trialled for numeracy, with the focus being on place value and problem solving. Consultation between home and
school continued to improve. PLSP's were developed for all students, which were very positively received by parents.
Many parents reported having a clearer understanding of what their child was learning and where to next in their child's
development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Literacy and Numeracy
Improvement measures include
all students achieving at
‘expected growth or above’ in
NAPLAN performance; and
ensuring all students meet
literacy cluster measures for their
grade level.

$10000 – TPL

$5000 – Resources

Professional Development opportunities continued
across the school for all teachers. L3 continued for
teachers in Infants, all teachers were trained in
Seven Steps for Writing Success, 3 teachers
attended training in Project Based Learning and
one teacher attended training in Moving while
Learning in Maths.

Early Action for Success continued, with techniques
utilised across the school. Various strategies,
including Behavioural Reading, MiniLit, TEN,
Newman's Analysis and Place Value maths groups.

NAPLAN results were stronger in Year 3 than Year
5. Analysis showed a need across the school for
support in Grammar as well as a continued focus
on writing techniques.

Improvement measures in the
general capabilities and all key
learning areas include all
students achieving at ‘expected
growth or above’ in school
assessment benchmarks for their
grade level each term of the
annual school year.

EAfS Staffing Allocation
(0.6)

LAST Staffing Allocation
(0.4)

SLSO (0.6) – school funds

$6000 staff consultation
with students and parents.

PLSP process expanded to include all students –
teachers provided with a day to meet parents and
identify areas to develop. Compliment exisiting
programs.

EAfS continued in K–2, with input into 3–6.
Interventionist employed as LAST and SLSO
employed 3 days per week to implement targeted
support.

Next Steps

In 2018 the focus of the school will be:

– utilising Learning Progressions to assess and track student development.

– implementation of REAL project based learning across the school to cater for different learning styles.
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Strategic Direction 2

Fostering Quality Leadership & Teaching

Purpose

To promote, build and sustain learning of all stakeholders, by creating systems for teachers, students and leaders to
learn from each other as an enabler for continual development; which allows for alignment of policies, research and
practices that describe, develop and evaluate teacher, leader and school capacity; and provides feedback on current
performance in order to enhance student outcomes.

Overall summary of progress

All teachers attended a range of professional learning opportunities that were alligned to the School Strategic Plan and
the PDP process. Emphasis continued on literacy development and catering for different learning styles  (ProjectNEST,
Learning while Moving). The school engaged frequently and effectively with the School Excellence Framework, which
was strengthened through the involvement of the Principal in External Validation panels and preparation for the School
Strategic Plan 2018–2020. The school also transitioned to LMBR through 2017 which helped in the refinement of
financial practices within the school. The development of e–SCOPE, a collaborative practice between five small schools
in the CCGPS strengthened teacher knowledge of the curriculum and consistency of teacher judgment with assessment
tasks.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To increase teacher professional
learning, professional
judgements, and understandings
of key DEC reforms and
frameworks which are aligned to
school strategic directions;
personal learning goals; system
requirements; and career
aspirations of staff, from 60% in
2014 to 100% by 2017.

$5000 – Teacher relief
costs

Development of e–SCOPE project across five
similar schools to develop consistency
with planning, programming and assessment.

TPL opportunities provided for all staff members
aligned with PDP process and school Strategic
Plan.

Principal engaging with School Excellence
Framework through planning process for Strategic
Plan 2018–2020 and External Validation panels as
peer principal.

Alignment of policies and
practices that are research
driven, which describe, develop
and evaluate teacher; school
leader; and school capacity;
through the provision of release
time to effectively lead, manage,
and administer the school 100%
by 2017.

$50000 – staffing
supplementation

$3000 – resources

Teacher employed 0.4 for RFF/Library to ensure
consistency of teacher delivery throughout the year.

SLSO employed 0.6 to provide assistance in
targeted support for identified students and
consistency of support programs.

Behavioural Reading program

Principal released from class teaching to allow for
consistency of teaching for students, effective
implementation of LMBR and improved
administration of the school.

Next Steps

In 2018 the focus of the school will be:

– effective implementation of the School Strategic Plan 2018–2020 through communication with staff and community and
effective monitoring of milestones.

–Targeted training opportunities that are aligned with the School Strategic Plan.
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–Continued development of the e–SCOPE collaborative project to enhance teacher development and consistency.
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Strategic Direction 3

Wellbeing

Purpose

To deliver an inclusive community approach that enhances staff and parent expertise to contribute to school educational
priorities in order to nurture the development of our students as confident and successful global citizens. To increase
community participation in school leadership, wellbeing and family partnership projects.

Overall summary of progress

Quality engagement opportunities were utilised as a part of the planning for the School Strategic Plan 2018–2020 to
engage effectively with the school community. Further links were made with the parent body with the implementation of
PLSP's for all students in the school and the continuation of SMART goals. The school continued to provide a wide range
of academic, social and cultural opportunities for all students to engage in, with the school joining with other local small
schools for excursions to enhance these experiences. Reward days were trialled for students to recognise positive and
consistent behaviour. These were successful and well received by the school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

There is a clear understanding of
the purpose of the Wellbeing
framework as an important
resource to enhance positive
relationships and restorative
social strategies, as
demonstrated by engagement of
all students and teachers, as well
as through broad community
awareness.

$6000 – student wellbeing
initiatives

Increased involvement of students in
extra–curricular activities : small schools
excursions, Children's University, sporting carnivals
and events.

Stage 3 students participated in resilience programs
run by Samaritans.

Transition program for Kindergarten 2018 students
expanded.

School projects and wellbeing
processes feature engagement of
all staff and students, as well as
extensive community
participation, as evidenced by
Kitchener PS data snapshots and
collaborative feedback

$1500 – resources

$3000 – PLSP interviews

$2000 – Community
involvement/events

Aboriginal culture lessons conducted weekly for all
students.

AET and Sista Speak programs implemented to
support students in school setting.

Planning for Strategic Plan 2018–2020 features
strong parent and student collaboration.

Parent involvement and participation at school
events.

Next Steps

In 2018 the focus of the school will be:

– Review of whole school behaviour systems based on age and student interest.

– Continued involvement in academic, social and cultural activities to provide different opportunities and experiences for
the students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $8853 Assistance provided for Aboriginal students to
attend excursions and extra–curricular
activities.

Reading at Home program

Aboriginal teaching focus through creating
links with partner high school to develop
identity and pride in Aboriginal culture.

Development of AET and Sista Speak.

SLSO employed to support students across
all KLAs.

Low level adjustment for disability $49293 Engagement of LAST to work with targeted
students to support in–class needs.

SLSO employed to support students across
school.

Resources purchased to provide for learning
requirements of all students.

Quality Teaching, Successful
Students (QTSS)

Staffing Allocation Funding utilised to support teaching and
intervention programs associated with EAfS.

Continuation of Behavioural Reading program
strategies to strengthen literacy abilities in
targeted students.

Socio–economic background $45000 – staffing
supplementation

$10000 – Professional
Learning and Resources

School staffing allocation supplemented to
transfer Principal's teaching load enabling
more efficient management of the school,
targeted training and development of staff,
consistency for students and flexibility to
provide for student needs.

Early Action for Success Staffing Allocation – 0.6
Instructional Leader

Three tiered model of intervention utilised to
determine students requiring extra
supportwith their learning and appropriate
interventions are formulated to address the
specific needs. PLAN data is collated every
five weeks, allowing for specific plans to be
developed and implemented, utilising all K–2
staff.

Wellbeing $3000 Stage 3 students attend program run by
Samaritans to develop self identity and
resilience.

Excursions with Small Schools network to
provide opportunities for increased social
development.

Student assistance provided to ensure equity
for all students.

Learning Support Team meet frequently to
provide regular intervention and monitoring.

Speech Therapy $3000 – CCGPS
contribution

CCGPS initiative, with all students in
Kindergarten screened by All Areas Speech
Pathology. Early action programs put in place
for students identified as requiring
intervention. Teachers and SLSO trained in
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Speech Therapy $3000 – CCGPS
contribution

techniques to provide for students
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 43 37 40 40

Girls 42 45 38 33

In 2017 the school started with an enrolment of 73
students. By halfway through Term 1 our enrolments
had grown to 78 students, allowing the school to create
a fourth class.

The student enrolment comprised of 42 males and 36
females. Ten students identified as Indigenous.

A nearby land development is nearing completion,
which should positively impact upon future enrolments
in the future.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.2 98.1 94.4 97.1

1 94.2 93.5 94 95.8

2 96.5 93.5 94.7 94.7

3 94 95 94.4 92.6

4 92.7 94 94.2 93.3

5 95.4 92.1 96.1 91.6

6 96.7 91.5 89.4 90.1

All Years 95.4 94 94 93.4

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance is regularly reviewed within the school.

Students absent from school after two days are
contacted by the classroom teacher. Further
contact with parents is made by the principal.

The School Administration Manager sends absent letter
reminders home weekly.

The principal meets with the Home School Liason
Officer when required to discuss students of concern.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 2.45

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.4

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.41

Other Positions 0

*Full Time Equivalent

Using the information available Kitchener Public School
had one identified Indigenous staff member in 2017. All
staff members had an increased understanding of
Aboriginal Education and Indigenous Affairs through
leadership and pedagogical approaches that embed
Aboriginal perspectives.

Our commitment to Aboriginal Education continues to
be supported with our strong links with our partner High
School and the continuation of an education program
run weekly throughout the year. We also maintain our
commitment and involvement with the Korreil Wonnai
AECG.

We remain committed to continue to generate positive
and meaningful relationships with Aboriginal parents
and community members in order to close the gap and
promote Aboriginal Education at Kitchener Public
School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Printed on: 26 March, 2018Page 12 of 18 Kitchener Public School 2315 (2017)



Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All professional learning funds were spent in terms of
audit requirements and linked to DoE Objectives,
teacher identified reviews and our 2015–2017 strategic
plan.

All staff undertook professional development in 2017.
Money was spent in the areas of syllabus
implementation, student/staff wellbeing and student
centred, future–focused learning.

The whole school focus of improving Literacy outcomes
continued, with EAfS strategies, L3 and Seven Steps to
Writing throughout the school.

e–SCOPE was established within the CCGPS Small
Schools Network and allowed all staff to participate in
collaborative practices around CTJ as well as
programming and planning in Science and Geography.

Primary staff and the Instructional Leader attended
Project Nest – a future–focused conference led by Carl
Jarvis and EOS that supported the implementation
of Real Projects within the school. This will continue
to be a focus in 2018.

All staff also underwent an online training course
designed to increase knowledge and understanding of
students who have experienced trauma in their lives.

In 2017 Kitchener Public School had no beginning
teachers under employment.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 105,924

Global funds 66,897

Tied funds 62,552

School & community sources 17,765

Interest 1,248

Trust receipts 100

Canteen 0

Total Receipts 148,563

Payments

Teaching & learning

Key Learning Areas 3,566

Excursions 4,461

Extracurricular dissections 7,158

Library 172

Training & Development 3,310

Tied Funds Payments 77,778

Short Term Relief 5,517

Administration & Office 13,414

Canteen Payments 0

Utilities 8,000

Maintenance 13,403

Trust Payments 3,830

Capital Programs 0

Total Payments 140,608

Balance carried forward 113,879

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

Printed on: 26 March, 2018Page 13 of 18 Kitchener Public School 2315 (2017)



2017 Actual ($)

Opening Balance 0

Revenue 222,999

Appropriation 207,438

Sale of Goods and Services 1,032

Grants and Contributions 14,327

Gain and Loss 0

Other Revenue 0

Investment Income 203

Expenses -103,272

Recurrent Expenses -103,272

Employee Related -60,979

Operating Expenses -42,294

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

119,727

Balance Carried Forward 119,727

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The Principal and School Administration Manager work
together through regular communication and meetings
to ensure financial management processes and
governance structures are met, following financial
policy requirements of the Department of Education.

The focus of intended use of funds available to the
school are to maintain consistency in teaching with the
employment of a classroom teacher above
establishment, funding towards a Deputy Principal
based at Cessnock High and working with the partner
primary schools to implement a STEM academy,
training and development opportunities for all staff
members to ensure quality teaching practices are in
place and funding opportunities for all students to
enhance learning experiences.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 594,956

Base Per Capita 11,920

Base Location 1,910

Other Base 581,126

Equity Total 142,728

Equity Aboriginal 8,853

Equity Socio economic 84,582

Equity Language 0

Equity Disability 49,293

Targeted Total 0

Other Total 100,245

Grand Total 837,929

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Kitchener Public School is committed to improving
teaching and learning outcomes for all students in the

school by focusing on teacher quality and through
targeted reforms.

The school is considered to be delivering in terms of
value added measures for K–2, 3–5 and 5–7, however
percentages of students in the top 2 skill bands has
plateaued and will be a focus for the school.

All teachers undertook training and development
opportunities throughout the year designed to improve
teaching practice and skills in writing and mathematics.
Regular staff meetings were committed to developing
teacher quality in all targeted teaching practice, led by
the Principal and Instructional Leader – EAfS.

Teachers are involved in analysing data through the
Early Action for Success strategy. Students are
targeted for support and development through this
regular analysis of data. All teachers are supported with
Instructional Leadership opportunities and capacity is
built amongst all staff members.

Involvement of parents in the PLSP process and
SMART goal setting allowed an opportunity for parents
to build awareness of their child's academic needs and
focus areas for development.

Parent/caregiver, student, teacher
satisfaction

In 2017 the school sought the opinions of parents,
students and teachers through a variety of formal and
informal measurements. This included the use of 'Spiral
of Inquiry' student and community surveys, phone
surveys and focus groups.

The 'Spiral of Inquiry' survey was conducted in Term 2
and displayed continued positive growth in student
attitudes towards their learning, awareness of why they
are learning as well as future goals. Students surveyed
displayed a positive connection with the school and
their learning as well as strong relationships across the
school. The main area that they indicated they wanted
to continue in the school was through continued social
interactions with excursions and events.

The parent survey indicated a continued improvement
in parent understanding of what their child is achieving
and an increased knowledge of future directions for
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their childs learning. This improvement was attributed
to the use of SMART goals and an improved PLSP
process implemented in Term 1 across the school.

Parent surveys reported areas for improvement for the
school would be more opportunities for students to
represent the school in sporting events, a continuation
of Aboriginal education and maintaining the levels of
support that are provided for students, especially
socially and emotionally.

Staff reported a strong connection to the school, with all
staff feeling that their contribution was important and
valued. Staff were happy with the level of Professional
Development and support that they had received
throughout the year and had clear goals to achieve for
the future in their careers.

Policy requirements

Aboriginal education

Kitchener Public School has worked closely with our
Cessnock Community of Great Public Schools to
ensure that our ATSI students are fully involved in as
many local events as possible.

We have an integrated approach to Aboriginal culture
across all Key Learning Areas. Aboriginal perspectives
and beliefs are emphasised throughout units of work in
Literacy, HSIE, Science and Creative Arts. Our
Aboriginal students academic results continue to
display improvement overall. Social, sporting and
creative achievements across all stage levels continue
to be a focus.

All staff,students and the community were involved in
celebrations related to NAIDOC Week. Our school
leaders attended an opening ceremony at Cessnock
High while we also held a full day of activities, including
a smoking ceremony and traditional games. We also
unveiled our new native garden at the front of the
school that students had helped to design and build.

Weekly lessons were conducted for all students with
the aim of increasing knowledge of Aboriginal culture,

history and significant events. This also included whole
school dance lessons, which the students presented at
a special assembly at the end of the year. This was well
received by the school community, with many parents
in attendance and commenting on the inclusive nature
of the program.

During 2017 a Junior AECG was initiated within the
school, led by an Indigenous teacher. This allowed our
Indigenous students an opportunity to have a voice
within the school and strengthen their own knowledge
regarding their traditions and history. This was
supported by the Korreil Wonnai AECG president, who
assisted with the development of the Junior AECG.
Sista Speak was also implemented by the Indigenous
teacher, allowing an opportunity for our female students
in Stage 3 to develop their own identities and
strengthen relationships.

Kitchener Public School was well represented at the
Korreil Wonnai AECG Kullaburra awards in partnership
with the CCGPS Aboriginal Education Committee.
Students received awards for school based
achievements, outstanding attendance and school
leadership.

Multicultural and anti-racism education

Aspects of different cultures are recognised at
Kitchener Public School. Perspectives and attitudes
required for a culturally diverse society are integrated
throughout our curriculum within programs.

Our links with Children's University allowed us to
access multicultural visits from Asian and African
cultures. This served to expose our students to different
cultures that reside in Australia and build an awareness
of the differences between their culture and the cultures
of other countries.

A new member of staff was trained as the school
ARCO. Training was undertaken by the Department
through a series of webinars. No incidents of racism
were recorded throughout the year.
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