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Introduction

The Annual Report for 2017 is provided to the community of Kiama Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Throughout 2017, Kiama Public School remained committed to valuing dynamic learning environments, empowering
individuals for their futures, and maintaining a culture of continuous growth across all domains. This was achieved
through a strong focus on Numeracy, Science and pedagogy to ensure our School Plan brought about positive change
and ensured optimal learning for all students and maximum professional development for all staff. 

School contact details

Kiama Public School
67 Bong Bong Street
Kiama, 2533
www.kiama-p.schools.nsw.edu.au
kiama-p.School@det.nsw.edu.au
4232 1471

Message from the Principal

Kiama Public School is an outstanding school that has developed a proud history of success in education and a culture
of care and compassion for all. Our student numbers have increased dramatically over the last four years due to the
extra passion and distance our staff and community go to make our school so special.

In 2017 we were acknowledged as one of The Educator’s ‘Top 40 Innovative Schools’ nationally. This achievement is
also shared with high schools and independent schools from the private sector. Kiama Public School has embedded
practices in 3D Printing, App Development, Robotics and Coding. Every student K–6 has access to these technologies
and areas of learning and we aim to embrace these innovations to further continue this thriving progression in our school.

Our STEM focus is unique in the way it extends to our ‘Outdoor Living Classroom’ with our flourishing garden areas and
animals which include sheep, goats, rabbits, guinea pigs, chickens and native bees – all of which keeps our school
ingrained in the rural setting that Kiama sits and allows unique opportunities for students to learn and care for our
environment.

Our Creative Arts include a school Jazz Band, Choir, Dance Troupe and involvement in numerous art competitions. 2017
saw our first experience with the Wakakirri Performing Arts event where we told a beautifully choreographed story about
our famous Blowhole through dance called “Where The Sea Makes a Noise”. Our dedicated Troupe were very
successful, taking home awards in 'Best Environment', 'Best Makeup and Hair' and 'Best Public Speaking' categories.
Every class also performs a special item for Parents, Carers and school across the year and we have an annual
Production to showcase talent.

Quite simply, I cannot imagine a school that offers more with the same focus or consideration in meeting individuals’
needs. Our staff is motivated to make this school the best school possible and continually grow to offer all we can, so as
the students have every opportunity afforded to them. 

We believe in and embrace our school motto “Let Your Deeds Shine” in every way possible.

  

Michael Honeywood

Principal
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Message from the school community

KPS P&C Annual Report – 2017

Well 2017 is now coming to an end, it seems to of started as fast as it’s finishing. This must mean we have had a load of
fun. There were so many amazing events that we, the P&C the were proud to be apart of.

The KPS P&C have enjoyed bringing a few new events for the year, starting with the Mother’s Day Fashion parade. This
was a real treat for all the mothers of the school, past and present to show off once again their amazing wedding dresses
and relive the cherished moments of the past. Some very proud ladies were still able to wear that same dress and flaunt
the stage, even the school Principal managed to pull off wearing his original wedding gear (suit that is, not a dress). Not
only did we enjoy the wedding dresses but a stunning display of the local fashion, with young, talented models enjoying
the catwalk.

This was a fantastic evening and I would like to thank Belinda Laird for the tremendous work in organising this event,
planning a first time event, convincing local shops to donate their clothes, then arranging children, mums and teachers to
model their wares. A night for the girls to remember!

The other great achievement this year was the grand opening of the Adventure Eco Playground. This had been in
development from our P&C last year and it was with great pleasure we were able to see the project complete in July this
year. It has been an outstanding achievement providing a new natural play area for our students, not only encouraging
outdoor physical activity but also a natural play environment. We have made use of a previously unused site to being the
most popular active place for students from Kindergarten to Year 6 to be able to play and interact together. Thanks goes
out to all those involved from concept and design to construction. A special thanks to Siobhan and Ben King for their
tireless efforts in project managing from start to finish. We look forward to further extensions to the playground in the
years to come.

Other highlights of KPS P&C 2017 have included our school social events to bring our school community together,
namely Family Fun Night, School Disco and Father’s Day Lawn Bowls.

Fundraising in 2017 it is estimated KPS P&C have raised approximately $10,485 through the following key events,
thanks to the support of our amazing school community:

 • Mother’s Day Fashion Parade
 • Mother’s Day Stall
 • Father’s Day Stall
 • Family Fun Night
 • Lions BBQ at Black Beach markets
 • Night out at Kia Asian Restaurant

I would like to thank all of the KPS parents who regularly attend P&C Meetings, help out at P&C events and volunteer in
the Canteen. Thanks to all KPS families for also attending our events and supporting our many fundraising efforts. A
special thank you also to Le and Mark of Hanoi on Manning and Kai who for a second year running have made a huge
donation to the school by providing over $2000 each year with a night out at their Kia Restaurant.

On a special note I would like to say the enthusiasm that is shown when working with lovely parents, a very dedicated
Principal as well as many more of the wonderful KPS Staff has been a very rewarding experience. I am sure that I speak
on behalf of all parents in thanking the quality teaching and support staff who work tirelessly for our children’s benefit.

It is a privilege to be able to send our children to such a wonderful public school in our local community. It is also a
privilege as a P&C, to partner with such committed staff in the activities we undertake.

In 2017 the P&C are proud to have supported:
 • Healthy Harold Visit
 • Home Reader book bags for every new Kindergarten student
 • Anti–bullying Show
 • Interrelate next year
 • Online Canteen ordering
 • School Chaplain

After introducing the online Canteen ordering, we have seen an improvement in sales and we will continue with other
improvements such as more healthy options on menu, a reduction in waste and reintroducing next years’ Year 6
participation in–service within the Canteen.

We would like to thank the many parent volunteers who make our Canteen a healthy success.
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The P&C apply for a Government Grant that provides a non–religious role aimed at developing the social and emotional
needs of our students, building resilience, teamwork and following our school values. We are sad to say a farewell to the
much loved Monty Badami who has filled this position at the school for many years directing the Chaplaincy Program.
We wish him well in his new adventures and thank him for the time he has given to our children in developing the strong
characters that we see day today. We welcome Ashton Reed to the team and wish him well in the new year.

Our ‘We Love KPS’ Facebook Page – KPS continues to be the coolest school Facebook page of all with thousands of
likes daily. It’s a great way to know what’s happening instantly at school, especially for those parents who can’t always
attend our special events. We are privileged to be able to admire the wonderful goings on at school, all within reach of
our phones. Thanks Lauren Purcell for your instant updates and outstanding productions, without you we would be lost.

Finally, special thanks goes out to the P&C Executives and committee members, for the many hours they have
volunteered this year and all that they have achieved. If you would like to meet with a relaxed, friendly bunch of people
who want to actively involve themselves in their children’s education, then we welcome you to join us in this in 2018.

Martin Walker – P&C President

 

Message from the students

Student Leadership

The Student Representative Council plays a vital role in providing a voice for all students to the staff and community.
Much of what we do in practical terms is about helping others and learning to lead.

This year we supported several charity groups including  Stewart House, 'Stop The Gap' Cathy Freeman charity, the
school garden program and the Red Cross mufti day. We continue to choose our charities each year – it is the student's
choice where they see the greatest need.

Our team (two members from every class in Years 2 to 6), along with the Captains are the voice and face of the
students. It is a great team to be part of and I encourage all to step up if given the opportunity.

Isaac Laughton – Vice Captain

Academics

It was yet another amazing year for our school in so many academic endeavours. Our debating team excelled throughout
the year, competing against many schools from along the coast. Our Public Speakers and Spelling Bee champions all
shone bright in their competitions.

Our NAPLAN results continue to be well above State levels and scores in the International University of NSW
competitions saw over 44 credits and 22 Distinctions. A special mention must go to our High Distinction students who
ranked in the top 5% for these competitions. Congratulations Olivia Glaessner, Gustav Fjellstad and Matilda
Povea–Purcell. We saw the school’s highest participation rate in the Premier’s Reading Challenge with 65 students
receiving Gold Awards and one student receiving the special Platinum Award.

Our Robotics and App design representative teams excelled, winning awards at regional level. Several students have
excelled in 3D printing and we have had winners in local art competitions. As a result, our school was recognised in The
Educator's national 'Top 40 Innovative schools' list which had us competing with both high schools and private schools.
An outstanding achievement.

All students are enabled the opportunity to display their love of learning in exciting new ways each and every day at
Kiama Public School.

Ella Wainman – Captain

Performing and Creative Arts

Students have been able to shine on many stages this year including our participation in Wakikirri in Term 3 with
over fifty students joining thousands of performers across the State starring at The Shoalhaven Entertainment Centre.
Our team centred locally, on telling the story of the Kiama Blowhole to the dance “Where the Sea Makes the Noise”. We
achieved 'Best Environment', 'Best Makeup and Hair' and 'Best Public Speaking' awards.

Our Choir performed at the Southern Illawarra Musical Festival at the University of Wollongong with students in Years 3
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to 6 singing with twelve other schools, nine mass songs and two individual songs. The Choir was also the highlight of our
local community ANZAC service, opened the Collaborative Care conference at The Pavilion and other school events
including a shared song with the Kiama Men’s Probus Choir.

Our school Band consisted of Year 3 to 6 students playing jazz at events including the Kiama Street Hop, Kindergarten
Orientation and featured in the Kiama Independent newspaper for their community spirit. They were a big success at
Grandfriends’ Day and had the Choir join them for a song.

Art continues to flourish in our school with numerous students awarded for entries in competitions including the 'Brain Art
Competition', 'NAIDOC' and 'Little Archies'.

This year a new school art event was held called the 'Living Art Festival' where families produced art work that had a
recycled sculpture theme using plants. There were over 100 entries hotly contested in Term 1 and the community was
very impressed by the range and creativity.

In Term 4 we presented the wonderful Stage 3 production “Skin Deep” where students showed off their dramatic skills;
singing, dancing and performing across four performances for the school community.

There are so many opportunities at Kiama Public School to grow in the creative arts.

Jasmine Mole – Vice Captain

Sports Report

2017 has been another excellent year of sport at Kiama Public School.

This year we entered five teams in the NSW Schools Knockout Competition. We made it to first round for boys' Cricket,
Soccer, and Touch Football and the second round for girls' Soccer, and the third round for girls' Netball.

This year our School consistently finished among the top placegetters at our Tongarra District Swimming, Cross Country
and Athletics carnivals. We also had one student progress beyond the District Athletics carnival to represent the South
Coast region and compete at the State carnival. This student was Coco Butcher in the 100 metre sprint event for 8 year
old girls.

We also had a number of students that progressed beyond the District and Zone selection processes to represent the
South Coast Region in team sports. These students were Oliver Hawker for Hockey and Isaac Laughton for Cricket.

We thank our teachers and parent volunteers for their many enormous efforts in helping provide the sporting
opportunities we have at KPS and we hope future students look forward to another great year of sport in 2018.

Broc Callahan – Captain

Extra Curricular Activities

The students have many challenges each year to enjoy learning in other environments. Excursions are a special
opportunity to learn and this year Kindergarten enjoyed the Shoalhaven Zoo, Stage 2 camped at Killalea National Park
and Stage 3 spent three days Canberra.

Our language classes continued each week with Mandarin and French morning classes. We welcomed back Japanese
exchange students from the Yamaha English School for a week and continued our Cultural Exchange with refugee
students from the Beverley Hills Intensive English Centre where twenty students from all corners of the world visited and
stayed with families. These opportunities give all the students an insight into other world cultures and customs.

We had almost 150 students march at the Kiama ANZAC Day service where our Choir lead the ceremony. Some other
experiences were K–2 visits to Blue Haven Care, Surf Life Saving safety talks, Healthy Harold Life Education Van,
Musica Viva and the anti–bullying Brainstorming Show.

We also enjoyed participating in the Kiama Community of Schools combined enrichment programs in Creative Arts,
Leadership, Science, Mathematics and Writing. This year seven of our Year 5 students attended a Gifted and Talented
area class one day a week.

Isaac Laughton – Vice Captain
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School background

School vision statement

A community working together in a dynamic, engaging learning environment. Developing and empowering
individuals to reach their full potential as we grow the future together.

The school community values the traditional with a clear focus on what is required for the future. The P&C and broader
community created their own Facebook page displaying their pride in the school – “We Love Kiama Public School”. This
encompasses high expectations from the community to achieve excellent results with a nurturing view to develop youth,
ready not only for high school but for a future passion for learning. All staff recognise and agree that as a school we have
a priority to foster in every child that they can achieve and improve themselves through education and learning. We
provide opportunities to extend students.

The wider community has developed our school values – “Respect, Responsibility and Resilience” as the foundation of
learning and personal growth.

School context

We are part the Kiama Community of Schools, situated in the South Coast area of NSW. A relatively high socio
economic community – FOEI 56 (ICSEA 1053). KPS has recently increased student numbers to 508 students and 20
classes.

The school prides itself on a strong culture of providing quality learning and showcases an excellent school Band, Choir,
Dance ensemble, Drama productions and Public Speaking/Debating. Extra curricular activities are a corner stone of the
school. In 2017 we were competitive in Debating, junior Public Speaking, Chess and a student reached Spelling
Bee Regional representation.

The school has developed a strong gardening program that is a model of excellence in public education. Every student
has a weekly lesson in the garden that we call the 'Outdoor Living Classroom'. Students produce, manage and build
gardens and they have recently added animals to build a more extensive agricultural program. In a recent community
survey the garden received overwhelming support for the benefits the course provides students.

Technology is a valued component embedded in classroom practices. In 2017 the school built on further investment in
iPads, laptops and mixed technology resources with Wi–Fi access across the school. The vision was extended to permit
BYO technology in Stage 3. More recently technology programs across the school were extended to include 3D Printing,
Coding and Lego Robotics, as well as various Science, Technology, Engineering and Mathematics (STEM) activities
embedded into classroom learning. 

These activities are founded on a culture of high expectations and academic excellence. The school boasts outstanding
academic results and classrooms foster student development based on Positive Learning practices.  We meet the needs
of all our students through individualised programs and support.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. Each of these domains is assessed as 'Working Towards',
'Delivering', 'Sustaining and Growing', or 'Excelling'. 

A comprehensive and consultative process of assessment occurred during 2017, whereby all staff, including
administration convened to consider the framework against current practice. This occurred early in 2017, and was
repeated again at the end of the year with the introduction of the slightly revised School Excellence Framework Version
2. Generally speaking, in all domains our overall assessment was 'Sustaining and Growing'. Within the School
Resources domain of Leading, we self assessed as Excelling. This is an achievement. Within the Value Add component
of Student Performance Measures within the Learning domain, we self assessed as Working Towards. This is an area
we must place a focus on into the next school plan. In addition to requiring a focus on strong student growth, deeper
analysis of the School Excellence Framework suggested:
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 • a need to revisit our attendance policy, 
 • a desire to strengthen links with our local High School,
 • a desire to consolidate a culture of positive behaviour management,
 • a need to build our school's capacity to differentiate effectively for our most advanced learners,
 • a need to add elements of face to face communication in reporting on student progress and achievement,
 • a need to focus on developing strong instructional leadership to strengthen learning, and
 • a need to continue building our staff's capacity to effectively use data to inform teaching and learning.

Our assessment overall was very positive of our school, with many strengths. The self–assessment process will assist
the school to refine our school plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Valuing a dynamic learning environment

Purpose

Staff, students and community need to be able to welcome positive change and keep pace with the ever–changing world.
A dynamic learning environment includes experimentation, risk taking and adoption of ideas and concepts that have
worked. It includes encouraging all to have a voice and actively explore new ways of doing things.

Overall summary of progress

Kiama Public School remained committed to valuing a dynamic learning environment. L3 has become a characterising
element of our junior school. All teachers across the school have received training in using the PLAN package to plot and
move students through the various stages of the learning continuums. Our physical learning spaces have been well
utilised. The garden, science lab, and outdoor covered learning area with cooking facilities have been used to assist in
the delivery of the curriculum. Classes have attended these spaces on timetabled rotations with various specialist
teachers adding their expertise to assist classes. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of K–2 teachers trained
and delivering quality Literacy
programs incorporating L3
pedagogy from a base line of
40%. All teachers effectively use
PLAN data for evidence to guide
teaching.

$65000 training release

Resources – readers
$15000

Technology iPads and
laptops $16000

All K–2 teachers have received L3 training and the
pedagogy has been adopted across the junior
school, now characterising the Literacy learning
K–2. All staff are using the PLAN package to record
student achievement and form an evidence base to
guide subsequent teaching.

All classes are effectively using
the Science Lab, Outdoor Living
Classroom and Outdoor Kitchen
with specifically developed quality
units of work based on IL
pedagogy.

Professional Learning
funds training all staff $8000

Resources for Outdoor
Kitchen $12000

All classes were timetabled into using the physical
spaces made available within the school. This
enabled all teachers to deliver a more varied and
rich learning experience for students resulting in
stronger academic outcomes. Inquiry learning was
enriched through delivery of the How2Learn
professional development package and was
combined with the Primary Connections Science
Program to ensure curriculum outcomes were met
whilst giving students the capacity to have
ownership over their learning through guided
inquiry. 

Next Steps

The pedagogy of L3 has proven to be of great value to the K–2 teachers and students. Many of the philosophies are now
being shared with primary teachers 3–6 who will learn more about the program over the next school planning period with
a view to include some of the central concepts within 3–6 pedagogy, combining with other elements such as visible
learning to provide an optimal learning experience. 2018 is set to see the implementation of the new learning
progressions to replace the current learning continuums. This will likely see a large shift in the content contained with the
PLAN package, however the skills teachers have developed throughout 2017 will set them in good stead to readily apply
them across contexts. A strong focus on using the physical spaces within the school has seen a truly dynamic learning
environment emerge. The Library has also become a lighthouse of innovation. Future school planning will continue
placing a strong focus on flexible learning spaces and future focused learning.  
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Strategic Direction 2

Empowering individuals for the future

Purpose

Developing lifelong learners is crucial. We need to provide students and staff with the strategies to be successful now
and in the future. We will develop resilience, strategies to plan and think critically to build a sustainable learning
environment for all. It is important to develop excellent leaders on a local and global basis. Building confidence in all, and
trust, empowers each individual to contribute and gives a sense of ownership. Individuals will have choices and more
control over their learning paths. We will concentrate on life skills, communication, social responsibilities and
independence.

Overall summary of progress

Our school plan has ensured that all staff are future focused, by providing for high quality professional learning. The
fostering of strong relationships between staff groups has enabled professional learning to be tailored to meet the
individual needs of staff, as informed by the Professional Standards of the New South Wales Institute of Teachers, now
formally known as the New South Wales Education Standards Authority (NESA). High quality professional learning and a
staff culture characterised by strong relationships and collaboration has ensured maximum educational outcomes for
students, while assisting staff to ensure that their daily operations represent current research based notions of best
practice.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Every teacher has achieved, or is
working towards accreditation
with the NSW Institute of
Teachers.

Beginner Teacher Funds
$30000

All teachers who commenced teaching after 2004
are registered and financial with NESA. Of these
teachers, all of them are either actively accredited
at proficient level, or are working on moving onward
from graduate level. A number of teachers have
completed a full 5 year cycle at proficient level and
are renewing their accreditation. Pre–2004 teachers
have been briefed in the processes of accreditation
to commence in 2018. 

All teachers have a Professional
Learning Journal that reflects
their goals and achievements in
21st Century teaching practices.

Beginner Teacher Funds
$20000

Professinal Learning Funds
$4000 teacher release

All teachers at Kiama Public School have had
access to regular and timely professional
development. This has taken the form of regular
staff meetings, and onsite and offsite professional
learning, as well as four twilight sessions
throughout the course of the year. All teachers have
a record of their professional learning in the form of
a journal to reflect their development. The
mandated PDP document of each staff member is
also reflective of this process. 

All teachers and staff are trained
in the 'Growth' coaching model.
All executive use growth
coaching model to lead staff in
informal meetings.

Professional Learning
Funds $2000

Growth Coaching characterises many of the
relationships between staff. All executive staff
members have been extensively trained in
using the concepts of growth coaching in their
regular interactions with staff, and all staff have
been exposed to the philosophies and basic
practices behind it. 

Next Steps

The implementation of the Performance and Development Process (PDP) at Kiama Public School has been a successful
one, resulting in a direct path of professional learning for each staff member. In ongoing consultation with the NESA
Professional Standards for Teachers, the PDP process will continue in 2018 to ensure all staff continue to develop their
capacities to become stronger practitioners. In addition to this, in 2018 all pre–2004 staff will come on board with the
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NESA accreditation process. They too will be registered with the body and record all professional learning to ensure they
are covering each element of the NESA standards within their professional learning and practices. Growth coaching will
continue to underpin the relational exchanges between staff to ensure optimal communication and professional
development that is timely, relevant and transformational to ensure maximum student learning in all classrooms. 
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Strategic Direction 3

A culture of continuous growth

Purpose

It is critical that we assess and reassess to see where we are and plot a path to where we want to go. We achieve good
results across the board but we should never be satisfied that we have done enough and rest on our achievements – we
need to strive for continuous growth and improvement in all aspects of learning and at all levels whether staff, students or
community. A ‘circle of continuous growth model’ needs to be common practice in all areas.

Overall summary of progress

We recognise at Kiama Public School that continuously striving for improvement must remain a strong focus for us. We
are proud of the results we achieve across the board in academic pursuits, but also aim to better them each year. As part
of our school plan, we set ambitious goals to improve the percentage of students achieving expected growth in National
Assessment, and continue to monitor, asses and plot internal measures of improvement in an attempt to continually
improve and strengthen the outcomes of teaching and learning. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Embedded focus of reading
practices in classrooms
evidenced by decrease students
not meeting expected growth
from 32% to 25% in NAPLAN
growth (target).

Professional Learning costs
and staff release to plan
and implement $7000

In 2017 49.3% of students achieved expected
growth targets in reading between their Year 3 and
5 NAPLAN tests. This means that 50.7% of
students fell below this target. 38.7% of students fell
into the bottom 25th percentile. It is important to
note we were still over represented in total score
compared to state average in two of the top three
bands, and were under represented in the two
poorest scoring bands. It indicates we are achieving
highly, but need to retain a focus on promoting
growth in even our highest scorers. 

90% in reading text and 80% in
comprehension, students working
at or above appropriate clusters
on learning continuums
compared to baseline data.

Focus on Reading – Stage
2 and 3 staff training $2000

Resources including
technology $15000

Throughout the course of 2017, all teachers had
training and worked collegially to improve the use of
the PLAN system for considering each student's
progression along the learning continuum. In an
improvement from 2016, all Stages were confidently
using PLAN and recording data by the year's end. 

Next Steps

As outlined briefly in the NAPLAN result commentary, as a school Kiama still needs to focus on student growth. We
consistently achieve results above state averages, but between Year 3, 5, and 7 tests in reading, we are not achieving
the level of growth we might desire for each individual student. Logic suggests that higher scores are harder to move
consistently than lower, but educational research suggests it is very achievable. Focusing on the concepts and measures
of value added growth will allow this to happen. In our 2018–2020 plan, we will be implementing a range of strategies,
such as visible learning and a strong focus on pedagogy to ensure each student's individual achievement and progress
is identified, and used to inform the teaching and learning cycle and promote rich learning outcomes. Whilst teacher
knowledge in the application of the learning continuums to PLAN improved throughout 2017, in 2018 we are expecting
the introduction of the Learning Progressions to replace the existing continuums, which will mean professional learning in
this area will comprise a significant component of the 2018–2020 school plan. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6000 Support in building the new local AECG
Bulima for Kiama region.

Key Aboriginal inservicing for staff and
lessons for students – all are very aware of
local flora and fauna important for all

Personal Learning Plans for all Aboriginal
students in three way interviews with staff.

English language proficiency $11000 Staff trained in How To Learn program –
released for the course participation and to
teach to staff back in school.

Low level adjustment for disability $104223 L3 training for teachers K–2. Four staff trained
first year and four ongoing in second year
training.

Quality Teaching, Successful
Students (QTSS)

0.65 staffing allocation Executive release to work on speciifc
programs including new school wellbeing
procedures and anti–bullying procedures.

Non Executive also afforded time to work with
Executive to build leadership capacity.

Professional Development plan time for
implementation, observations and coaching.

Socio–economic background $25956 Numeracy focus – whole school pedagogy
change, new scope and sequence and
numeracy team created to deliver lessons for
each stage group. Some funds spent on
external provider (Anita Chin) for resources
and training.

Support for beginning teachers $65900 Beginner teachers released from class to
work on accreditation and to work with
mentors and supervisors.

All provided with Bill Rogers "Behaviour
Management" training course. Each allocated
specific learning focus for professional
development.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 218 222 248 271

Girls 210 225 226 237

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.8 96.2 94.1 95.5

1 95.4 93 95 93.4

2 94.4 92.7 92.2 95.5

3 95.8 93.3 94.1 94.6

4 96.4 93.6 93.3 93.4

5 96.6 95.5 93.7 92.7

6 95.3 93.6 93.3 93.7

All Years 95.7 94 93.7 94.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

In 2017 our student attendance saw a slight
improvement on the year prior. This may have been
owing to a renewed focus on highlighting the
importance of regular school attendance through
community evenings and school publications. Our rate
of attendance was better than state average in 2017,
however regular approvals of applications for long term
family travel during the school term continues to
adversely affect attendance. We continue to highlight
the importance of attendance at school, and the direct
correlation with academic achievement. We closely
monitor student attendance statistics and proactively
seek to improve them. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 17.99

Teacher of Reading Recovery 0.53

Learning & Support Teacher(s) 0.7

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.03

Other Positions 0

*Full Time Equivalent

One staff member identifies as being Aboriginal. 

We have a school counsellor at school 2 days a week (
shared with high school )

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

A number of staff achieved their proficient accreditation
status for the first time in 2017. A small number also
completed the process for maintaining proficient
accreditation. No staff have applied for accreditation at
Lead or Highly Accomplished Level. All staff required
by current legislation to have teacher accreditation hold
the appropriate status. From 2018 onward, all teaching
staff will be included in the accreditation process and
teacher professional learning in 2017 was able to raise
awareness of this change and prepare accordingly. 

Teacher professional development is a central focus at
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Kiama Public School. The Performance and
Development Framework continued to inform regular
and rich professional development and collegial
observations information by the Professional Standards
for Teachers. All staff were involved in regular
professional development focused on best practice in
Numeracy, including a number of sessions facilitated by
a leading consultant in the area. Staff also continued
training in the How2Learn professional development
program aimed at improving understandings of
educational psychology and using research informed
practices to improve student learning. 

Growth coaching is still used as a means of improving
staff relationships and collaboration with the aim of
ensuring regular and ongoing professional development
of all staff. 

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 166,705

Revenue 3,848,200

Appropriation 3,677,148

Sale of Goods and Services 27,145

Grants and Contributions 142,207

Gain and Loss 0

Other Revenue 0

Investment Income 1,699

Expenses -3,938,039

Recurrent Expenses -3,938,039

Employee Related -3,448,059

Operating Expenses -489,981

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-89,839

Balance Carried Forward 76,865

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,208,448

Base Per Capita 72,440

Base Location 5,319

Other Base 3,130,689

Equity Total 147,421

Equity Aboriginal 6,147

Equity Socio economic 25,956

Equity Language 11,096

Equity Disability 104,223

Targeted Total 139,378

Other Total 91,198

Grand Total 3,586,445

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 Literacy and
Numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 0.0 5.7 14.3 21.4 27.1 31.4

School avg 2015-2017 1.5 6.4 12.2 21.6 22.5 35.8

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 0.0 4.3 21.4 27.1 30.0 17.1

School avg 2015-2017 2.0 6.5 20.7 21.6 24.0 25.2
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Percentage in Bands:
Year 3 - Writing

Band 1 2 3 4 5 6

Percentage of students 0.0 2.9 4.3 32.9 50.0 10.0

School avg 2015-2017 0.5 1.5 9.1 29.2 46.5 13.4

Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 0.0 2.9 10.0 15.7 35.7 35.7

School avg 2015-2017 1.5 3.0 11.4 19.3 24.4 40.5

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 1.3 7.8 20.8 28.6 18.2 23.4

School avg 2015-2017 2.4 10.0 19.5 28.6 22.3 17.2

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 3.9 0.0 22.1 29.9 27.3 16.9

School avg 2015-2017 4.1 5.6 21.4 30.6 27.3 11.0

Percentage in Bands:
Year 5 - Writing

Band 3 4 5 6 7 8

Percentage of students 0.0 6.5 49.4 33.8 6.5 3.9

School avg 2015-2017 3.1 6.0 44.6 32.4 9.7 4.4

Percentage in Bands:
Year 5 - Grammar & Punctuation

Band 3 4 5 6 7 8

Percentage of students 5.2 9.1 14.3 32.5 6.5 32.5

School avg 2015-2017 4.2 8.9 18.0 27.5 19.0 22.4

The My School website provides detailed
information and data for national Literacy and
Numeracy testing. Go to
https://myschool.edu.au/school/42783 to access the

Parent/caregiver, student, teacher
satisfaction

In our school planning cycle we completed the
Departmental 'Tell Them From Me' community, staff
and students' surveys. Overall they showed that all
three bodies feel generally positive towards our school. 
 • Of 20 staff respondents, results suggested that

technology, leadership and parent involvement
were three areas to be improved. Learning
Culture, Collaboration and Inclusivity were seen
as strengths. 

 • Of 86 parent respondents, results suggested that
parents feeling informed, the ability of parents to
support learning at home, and levels of inclusivity
were areas to work on. Positive behaviour
management, feeling welcome, and providing a
safe school were seen as strengths. 

 • Of our 3–6 student body of around 290 students,
interest and motivation, academic rigour, and
homework behaviours were identified as being
below state norms and therefore areas for
improvement. Valuing schooling outcomes, low
incidents of bullying and positive behaviour were
above state norms, and therefore seen as
strengths. 

Late in 2017 we completed a separate survey in
regards to community satisfaction with our reporting
processes. The vast majority were happy with our
current systems, with a contingent suggesting that the
addition of a face to face component of reporting on
student progress would be very beneficial. This is
something to be considered by the school planning
committee for implementation in 2018. 

Generally, our community is very proud of our school.
This is reflected both online through our community
Facebook page, and in person at all community events,
which are generally very well attended. 

Policy requirements

Aboriginal education

At Kiama Public School we adopt the philosophy that
Aboriginal Education is essential for all students. It is
reflected in all teaching and learning programs. Our
school has representatives on the Local Aboriginal
Educational Consultative Group (AECG) which meets
regularly to ensure that best practices are being
represented in our school programs. We continue to
sing the Dharawal version of the National Anthem to
proceed the English version at all formal meetings. We
proudly fly the Aboriginal Flag alongside the Australian
Flag, Celebrate NAIDOC week, acknowledge Sorry
Day and strive to build strong community partnerships.
Visiting performances also add to our school program
and aim to add to our students' knowledge. All students
identifying as Aboriginal have specific plans devised for
their Personalised Learning Pathways. This is a three
way meeting with teacher, student and family to ensure
that the school has the greatest opportunity to meet the
educational needs of all Aboriginal students. 
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Multicultural and anti-racism education

Our school Anti Racism Contact Officer continues to
provide professional development to staff, and support
to all members of the school in any issues relating to
racism. The new Australian Curriculum includes cross
cultural perspectives in all learning activities, which are
evident in all teaching and learning programs at Kiama
Public School. We continue to celebrate Harmony Day
each year and bring a spotlight to growing diversity in
our school. We have over 40 students currently
identifying as speaking a language other than English
at home. This is a growing trend for Kiama Public
School. Before school optional language programs
continued to operate in 2017. Inclusivity and
multicultural awareness are at the heart of all we do. 
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