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Introduction

The Annual Report for 2017 is provided to the community of The Junction Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Catherine Larkman

Principal

School contact details

The Junction Public School
Union St
Merewether, 2291
www.thejunctio-p.schools.nsw.edu.au
thejunctio-p.school@det.nsw.edu.au
4963 1343
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School background

School vision statement

The Junction Public School is an educational community connecting to inspire the development of engaged, successful
learners and leaders, embracing opportunities to shape lifelong learning and become responsible, ethical, global citizens.

School context

The Junction Public School is a progressive, dynamic educational environment located in inner city Newcastle with proud
history and traditions dating back to 1860.

It is now a modern school set in very attractive grounds, with the buildings blending the old and the new. We enjoy the
advantages of an inner–city location close to the Newcastle Regional Art Gallery, Regional Museum, Conservatorium of
Music, Christ Church Cathedral and a working harbour providing our students unique opportunities and greatly enriching
our teaching and learning programs.

In 2017, the school has an enrolment of 605 students and 24 classes. There is strong academic performance of students
in this school which is generally above state and national benchmarks in literacy and numeracy. We have an outstanding
creative and performing arts program including bands, music, choirs and dance. Our school participates in various
sporting and cultural activities.

The professionalism and expertise of our school staff and the high level of support and co–operation of parents and
community members enable us to provide an extensive, enriching, differentiated and diverse curriculum.

A values framework underpins our student welfare practices and organisation. Implicit in this framework is the
development of quality relationships leading to quality learning experiences within a quality learning environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The result of this process is as follows:

In Term 3 of 2017, we established an External Validation team, which included all members of the school executive and
teacher representatives from across all stages. The team met to discuss the school’s self–assessment using the School
Excellence Framework. Following this, we sought advice from the Principal, School Leadership assigned to us.  We
established an effective pathway for collecting, annotating and analysing evidence using an evaluative thinking process.
Using the strategic directions from our school plan, the team were able to identify the focus for each evidence set. Team
members worked in pairs to collect evidence, write annotations and analyse their evidence set. The following executive
summary synthesises the annotated information provided in the evidence sets submitted. 

Learning

The staff are committed to delivering high quality programs that meet the interests and needs of students in order to
increase the engagement and motivation levels of students. Positive, respectful relationships are evident among students
and staff. Our school has well–developed processes and programs which identify and cater for the specific learning
needs of all of our students. We have clearly defined behavioural expectations that are consistently applied across the
whole school and processes in place to ensure a positive school environment. Our students care for self and others and
are provided with a wide variety of opportunities to connect, succeed and thrive throughout all stages of their
development. Our school establishes active partnerships and works collaboratively with our partner high school to ensure
that there is continuity of learning for students and the provision of high interest learning experiences beyond their
regular classroom. We have a well–coordinated approach to learning support and a strong team that work together
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to follow systematic policies, programs and processes to identify student learning needs. Parents are closely involved in
supporting and planning for their children’s needs through learning support team meetings and the parent teacher
interview process. Extra–curricular learning opportunities are significant and are enhanced by learning alliances with
other schools and organisations. Our school follows explicit processes to collect and analyse internal and external school
and student performance data and identify and respond to trends in student achievement. Parents receive written reports
on student progress twice a year. These reports now include student continuum tables to provide parents with more
detailed information regarding their child’s progress. Additionally, parents are invited to attend formal interviews once a
year where work samples are shared. The students consistently achieve at a high level in both internal and external
assessments. Over the past two years we have consistently had a greater percentage of students achieve in the top two
bands in all areas of NAPLAN than the state average. 

Teaching 

Teachers regularly review and revise their programs and demonstrate that learning is planned based on assessment
data. This contributes to well–managed classrooms where students engage in productive learning. As a result of
professional development around teacher to student feedback, teachers are now providing explicit, specific and timely
feedback to students on how to improve. Strategic Direction 1 of our current School Plan focuses on data informed
practice and as a result teachers continue to develop their skills in incorporating data analysis in their planning for
learning.  The school is actively using data analysis to plan learning, monitor student progress and identify areas of
deficit, particularly in the areas of Mathematics and Spelling. The school leadership team acknowledges the importance
of engaging the school community in reflecting on student performance and improvement of this process will be a focus
of future strategic planning. Teachers collaborate during staff and stage meetings to review, revise and evaluate teaching
and learning programs. Stage meetings are also used to compare student assessment samples to ensure consistent
teacher judgement across grades and stages. All teachers have a Performance and Development Plan which is linked to
the Strategic Directions of the School Plan and the Teaching Standards. Teachers are encouraged to plan their own
professional development to improve their performance in identified areas from their PDP and share their learning with
colleagues. Professional learning has focused on improving how teachers differentiate content in literacy and numeracy,
particularly in the areas of Mathematics and Spelling. Teachers have also received professional development on the
impact of providing students with effective teacher to student feedback. As a result, consistent stage based feedback
systems have now been developed in English andMathematics. Teachers demonstrate responsibility, adaptability and
ethical practice in working towards the school’s goals. Teachers use the School Plan to identify areas for further
improvement in their own teaching, which forms the basis of the goals recorded in their Performance and Development
Plans (PDPs). Milestones in the School Plan were used to plan professional learning and led to the formation of
ProfessionalLearning Communities (PLCs) which jointly worked towards achieving the school’s goals. Teachers work
beyond their classroom to contribute to broader school programs such as dance groups, choir, band, debating and public
speaking, chess and sporting programs. 

Leading

The school community is positive about the educational provision provided at our school. Parent and community
members have the opportunity to engage in a wide range of school–related activities and the school leadership team
solicits and responds to feedback on school performance. We have a very active P&C who support the school financially
as well as offer suggestions for school improvement. The school also has productive relationships with external agencies
including The University of Newcastle, The Conservatorium of Music, Lake Macquarie Performing Arts Centre,
Newcastle Regional Library and local sporting facilities. The 2015–2017 School Plan was developed in consultation with
the school community.  Executive staff regularly evaluate and review the progress made towards achieving the purposes
of each strategic direction and this is communicated to staff at meetings and parents at P &C meeting. As a large school
there is a need for all learning spaces to be used flexibly in order to accommodate our many and varied programs across
the school e.g. learning support, Reading Recovery, dance groups, choir, band and music tutors. All available spaces
across the school are utilised to their full extent. Additionally, strategic financial management is used to maximise the
resources available to our students to implement the strategies in the School Plan. The school allocates funding to
employ an additional Learning and Support Teacher as the school has a large number of students who would benefit
from additional support in their classroom. The school publishes a weekly school newsletter on the school website, which
is also available to parents through the ‘Skool Bag’ app. Parents are invited to attend P & C meetings and school
information and feedback sessions via the newsletter as well as via ‘Skool Bag’ alerts. Parents are also informed about
events at a class level through the use of messaging systems such as ‘ClassDojo’ and on class blogs, ensuring that
parents are kept up to date with the learning taking place in their child’s classroom. In preparation for parent interviews,
we use an online sign–up service to provide parents with an efficient method of securing interviews at a suitable time for
both the parent and teacher.

Next Steps

Continue to develop an effective system for collection of small school based internal data beginning with Writing in 2018.

Use Principal and Teaching Standards effectively to guide professional growth and build capacity across all staff.

Ensure Milestones explicitly measure impact by the use of logic models.
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Strategic Direction 1

Creating A High Performing and Strategic Learning Environment

Purpose

To embed and implement explicit, strategic leadership and learning frameworks informed by data for whole school
improvement.

Overall summary of progress

1. In 2017 our school continued professional development and implementation of a whole school framework in
Spelling and Mathematics for facilitating and embedding effective quality teaching practices through the  use of
data.

2. Effective systems were initiated to record, track and monitor student learning and progress.
3. Parents participated in communication for  future planning  based on NAPLAN analysis by the staff

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Whole school organisational
frameworks are in place for
spelling and maths and facilitating
effective implementation of the
teaching and learning cycle as
indicated by student data.

Quality Teaching,
Successful Students
(QTSS) ($13700.00)

Units in Spelling and Mathematics are evaluated
and adjusted based on internal school
data. Monitoring and tracking of student progress
using continuums indicates genuine growth and
achievement K–6 also indicated in NAPLAN data.

85% of students are showing high
growth on internal school
performance measures in
spelling and maths The school
focuses on strong ‘value added
results’. 

Stage Planning Days in
Term 1 and Term 3 funded
from TPL:

4 days per stage =

$12 800 

A further 2 release days =
$900

External growth measures (NAPLAN) indicate that
53.7% of Year 5 students  and 71.4% of Year 7
students achieved greater than or equal to
expected growth in Spelling. 

External growth measures (NAPLAN) indicate that
61.3% of Year 5 students  and 82.4% of Year 7
students achieved greater than or equal to
expected growth in Numeracy.

Our school numeracy continuum and internal
method of tracking student learning demonstrates a
high level of growth from pre–assessment data to
post–assessment data. 

Through our internal assessment of spelling
achievement (Waddington’s) 90% of students
across Years 1 –6 have a spelling age at or above
their chronological age and furthermore 62% of
students have a spelling age more than one year
ahead of their chronological age.

Kindergarten Best Start results indicate that 89% of
the grade have moved to beyond grade
expectations in forward number sequencing, 65%
are now beyond expectations in numeral
recognition and 55% are working beyond
expectations in early arithmetical strategies after 6
months of learning.  

All students are at or above The students perform at very high levels across all
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

national minimum standards on
external performance measures.

Key Learning Areas. 2017 NAPLAN results indicate
that 93% of Year 3 students and 90% of Year 5
students are achieving at or above the national
minimum standard in Spelling. Furthermore, 69% of
Year 3 students and 42% of Year 5 students were
placed in the top two bands for spelling.

Next Steps

 • Further involve students in self–reflection practices with class teachers and peers, to set explicit goals and plan for
future learning.

 • Develop a teacher/student conferencing system where teachers regularly review learning with each student and
discuss explicit success criteria.

 • Involve parents more effectively in the learning progress of their children and build their understanding of how to
effectively support them.

 • Continue to see high levels of achievement through external measures, including increasing the percentage of
students achieving more than expected growth in NAPLAN data.

Continue collaborative professional development as a focus for staff in the area of effective, evidence–based practice in
the teaching of numeracy and writing. This includes more lesson observations, class visits and collegial feedback and
reflection.
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Strategic Direction 2

Implementing a Dynamic and Innovative Learning Culture

Purpose

To develop and implement quality differentiated curriculum with high expectations and high engagement resulting in
successful and responsive 21 Century  learners and leaders.

Overall summary of progress

1. In 2017 our school engaged in further professional development of teachers around feedback practices to
students.

2. Our focus was around students being fully aware of content and assessments as well as fully understanding the
success criteria of a task to enable their own effective self–regulation and self –direction.

3. Teachers were provided with feedback mechanisms to engage students in their learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% staff indicate through
Performance and Development
Framework and professional
learning processes that they are
providing quality differentiated
content to meet the range of
learning needs of students.
 • All teaching and learning
programs include graded
differentiation tasks and
assessments to cater for the
needs of all students
 •

Staff meetings and
extended Staff
Development Day sessions

Professional development sessions were
developed on the importance of differentiating the
curriculum for students. All staff completed an
online training module focusing on differentiation. A
particular focus was placed on planning for
differentiated learning experiences in Mathematics
as our NAPLAN results indicated this was an area
where significant improvement could be made. As a
result, teachers participated in a ‘Lesson Study’ of
effective practice in teaching Mathematics, as well
as developing and implementing pre and post
assessments to guide their programming.
Additionally, programming was further developed to
show the differentiated learning intentions that were
being covered during the week. The success of this
practice has resulted in a flow on to other KLA
units, which also now include core, support and
extension activities to cater for identified student
needs.

Feedback mechanisms are in
place across all classes so that
students are fully aware of
assessment tasks and what is
required to progress their
learning.

As a result of targeted professional development,
100% of staff members now have an explicit and
meaningful feedback system as part of their regular
classroom practice. By adopting a whole school
focus on effective teacher to student feedback,
teachers have developed the skills and knowledge
to create systems that allow them to provide
explicit, specific and timely formative feedback to
students on how to improve. Teachers use the data
derived from their explicit feedback systems to
review, revise and drive their teaching and learning
programs and to evaluate the effectiveness of their
own teaching practices. 

Next Steps

 • Further professional development on peer–to–peer feedback systems
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 • Development of explicit systems for teacher observation and mentoring so that teacher to teacher feedback can be
embedded in daily practice.

 • Further professional development in utilising assessments for learning to determine future teaching directions,
school performance levels and effectiveness of practice.

 • The development of differentiated assessment tasks that can be administered and analysed in a timely and
effective way.

 • To identify expertise within the staff to further lead professional development and work with the school’s
professional learning community.  By doing so a framework of accepted and effective practice will be in place,
encouraging all members of staff to share ideas, resulting in strong collaboration across the school.
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Strategic Direction 3

Enhancing Inclusive and Positive School and Community Relationships

Purpose

To deliver an inclusive school and community framework focussed on student well–being, student voice and advocacy
resulting in resilient and successful global citizens.

Overall summary of progress

1. We continued to look for effective improvement in our communication and organisational management of the
school. Parent feedback in this area was an integral aspect in reviewing and making change. 

2. Our Aboriginal and multicultural programs continued to be a major focus. We  further developed our Aboriginal
perspectives across curriculum areas through the 8 Ways Learning Framework. 

3. Effective personalised learning plans (PLPs) are in place for our Aboriginal students. 
4. Further celebration and recognition of our multicultural diversity was an aspect of this strategic direction.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

90% of parents surveyed find
communication frameworks are
effective and the administration
and organisation processes meet
their needs.

We ensure that streamlined, flexible processes
exist that allow the school to deliver information and
services to the school community in a way that
continuously strengthens parental engagement. As
a school with a dynamic and progressive
community, it is important that we offer a
multifaceted approach to communication that allows
parents to engage with the school at their
convenience, often outside of school hours. This
move to online communication has been well
received. Since the ‘Skool Bag’ app became
available there have been over 1500 user
downloads and over 37,000 content views with a
noticeable decrease in written notes being received
and an increase in parents providing explanations
on the day of a student absence.

As well as a whole school approach to
communication, individual teachers and classrooms
also connect regularly to families and the wider
school community. At present, 100% of K–2
classrooms use either ‘Class Dojo’ or a class
website as an online communication tool, which
allows parents and carers to connect with teachers
and classroom learning at their own convenience.
After receiving overwhelming positive feedback
from parents, this practice is now being
implemented across most classrooms 3–6. We
currently have 79% of classes within the school
connected to an online communication service, with
400 parents from the 416 families at the school,
utilising Class Dojo. As 3–6 classrooms continue to
engage with this service they are also allowing
individual students the opportunity to share their
learning with a wider audience through the
development of student blogs. This has impacted
positively on student achievement and created an
increase in dialogue between the school and its
community.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

90% of parents surveyed find
communication frameworks are
effective and the administration
and organisation processes meet
their needs.

We not only provide parents with access to relevant
information about student achievement, in class
learning and extra curricula activities, but we also
ensure ample opportunities for the school
community to provide feedback on school practices
and procedures. Parents are regularly invited to
attend meetings which allow them to engage with
teachers and executive staff to discuss the renewed
implementation of updated school policies and
procedures. According to the 2016 Tell Them From
Me (TTFM) survey 94% of parents had attended
over two school based meetings. The P&C also
meets once a month to remain informed and to
collaborate on school management practices and
processes so that all stakeholders are informed and
involved in the successful running ofthe school.

The school has developed
programs that have an emphasis
on inclusive Aboriginal and
multicultural partnerships and
identity.

Professional Learning:
3TPL days 

EALD funding accessed

8 Ways Professional Learning Community – LMG
focus area presented to staff

Substantial support for 6 Aboriginal students
requiring extra LST support for learning.

Harmony Day celebrations involving teaching and
learning sessions in class.

EALD data informed PLPs

Involvement in Naidoc Week celebrations at
Newcastle High School

More than 90% of students can
articulate the school values and
expectations of students with all
students feeling they have ‘voice’
and contribute to the major
directions and programs of the
school.

The 2017 data from the Tell Them From Me student
survey showed that 91% of students indicated that
they had positive relationships at school, which is
6% above the State norms.  It is evident that there
are positive, respectful relationships between
students and staff at The Junction Public School.

Next Steps

 • Focus on greater engagement of Aboriginal students and the community in PLPs, embed Aboriginal perspectives
in class programs, meaningful school celebrations for Naidoc and Reconciliation Week.

 • Broader community consultation around the strategic directions of the School Plan.
 • Concept of student voice informs learning intentions and success criteria across KLAS and skills/capabilities
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $10 479 Additional Learning Support staff resources
were allocated to support Aboriginal students
in Literacy and Numeracy.

English language proficiency $6 324 Funding contributed to Learning support for
identified students as part of additional
teaching staff.

Low level adjustment for disability $121 805 In addition to our permanent part time LaST
the school employed additional teaching staff
to support academic programs.

Quality Teaching, Successful
Students (QTSS)

$46 724 – Semester 1

$28 461 – Semester 2

Executive RFF to support the staff in their
team with quality teaching practices and the
Great Teaching Inspired Learning Reform.

In Term 3 time was given to the preparation
for External Validation.

Socio–economic background $17 337 Funding has provided opportunities for explicit
teaching and learning programs resulting in
improved student learning outcomes. LAST
teacher employed to provide support and
explicit interventions for targetted  students.
Individual and group support is timetabled
and provided. A comprehensive LAST
program was operating as well as the
employment of LSO's to support students. A
whole school framework of support has
addressed the needs of students.

Support for beginning teachers $17 513 Support was given to beginning Teachers
through the use of extra RFF and professional
learning.

Some funding transferred to a neighbouring
school when a staff member gained
permanent employment.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 285 296 316 314

Girls 301 301 309 293

Student numbers continue to fluctuate based on in and
out of zone enrolment impact.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.7 95.2 94.8 95.1

1 96.3 94.7 93.8 95.5

2 95.2 95.4 93.4 93.9

3 95.7 95.3 94.6 95.6

4 95.4 93.8 93 94.3

5 94.8 94.3 92.2 95

6 94.2 93.9 93.7 93.9

All Years 95.4 94.7 93.6 94.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

School practices for recording late arrivals / early
departures, following up absences, amending errors,
requesting medical certificates, shared enrolments,
leave passes, flexible timetables, special circumstances
register, marking register destination unknown, removal
from attendance register and retaining attendance
records are in accordance with policy and are outlined
in 'The Junction Public School Attendance Procedures'
document.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 23.55

Teacher of Reading Recovery 0.84

Learning & Support Teacher(s) 0.8

Teacher Librarian 1.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.06

Other Positions 0

*Full Time Equivalent

Two of our teachers identify as Aboriginal and Torres
Strait Islander back ground.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 12

Professional learning and teacher accreditation

As of December 2017 the majority of our new scheme
teachers are accredited at proficient with two working
towards. accreditation at proficient. Pre– 2004 teachers
will be accredited in January 2018.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 242,078

Revenue 5,213,535

Appropriation 4,559,346

Sale of Goods and Services 25,175

Grants and Contributions 624,443

Gain and Loss 0

Other Revenue 0

Investment Income 4,570

Expenses -5,278,244

Recurrent Expenses -5,278,244

Employee Related -4,453,497

Operating Expenses -824,747

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-64,709

Balance Carried Forward 177,368

Our school’s financial management processes and
governance structures successfully meet all financial
policy requirements.   

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,948,567

Base Per Capita 95,516

Base Location 0

Other Base 3,853,050

Equity Total 155,946

Equity Aboriginal 10,479

Equity Socio economic 17,337

Equity Language 6,324

Equity Disability 121,805

Targeted Total 146,066

Other Total 237,644

Grand Total 4,488,222

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The Literacy results for Year 3 indicate that the majority
of students have acquired the skills to place them in the
top two bands. The data also indicates that for
grammar, punctuation, reading and spelling a greater
percentage of students are in Band 6. In writing,
however, the greater percentage of students are in
Band 5. Teachers in 2018 will focus on extension
activities to meet the writing needs of students in Stage
2. A strong Learning and Support team meets the
needs of students in the lower bands.

The Literacy results for Year 5 indicate that 16% of
students are in the top two Bands 7 and 8. A stronger
focus on writing skills will be planned for students in
2018. The data also indicates that Year 5 students
performed significantly better and placed in the top two
bands in grammar and punctuation (55%), in reading
(59%) and in spelling (42%) than in writing overall. 

54.9% of Year 5 students achieved greater than or
equal to expected growth.
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Writing graphs have been included in this report for
Year 3 and Year 5. For all NAPLAN results please visit:

http://www.myschool.edu.au to access the school data. 

Overall Numeracy results for Year 3, Year 5 and Year 7
(matched students indicative of Year 6 2016) indicates
that the students continue to perform above state
average with a total of 57% of students in the top two
bands in Year 3 as compared to the state's 43%. A total
of 42% in the top two bands as compared with the
state's 33% in Year 5. And a total of 39% compared to
the state's 35% in Year 7. Teachers will continue to
target individual student needs to not only maintain but
endeavour to increase the percentage of students in
the top two skill bands at each cohort level.

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 3.3 3.3 8.9 27.8 23.3 33.3

School avg 2015-2017 3.8 5.0 12.8 24.6 25.7 28.1

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 2.4 10.6 16.5 28.2 25.9 16.5

School avg 2015-2017 1.2 9.2 24.0 31.1 20.2 14.4

The My School website provides detailed
information and data for national literacy and numeracy
testing. 

Go to http://www.myschool.edu.au to access the school
data.

Parent/caregiver, student, teacher
satisfaction

At The Junction Public school we not only provide
parents with access to relevant information about
student achievement, in class learning and extra
curricula activities, but we also ensure ample
opportunities for the school community to provide
feedback on school practices and procedures. Parents
are regularly invited to attend meetings which allow
them to engage with teachers and executive staff to
discuss the renewed implementation of updated school
policies and procedures.

Notable student feedback from the Tell Them from Me
survey includes students have friends at school, they
do not get into trouble and have lower than NSW norms
for physical, social or verbal bullying.

Teachers report working well with other teachers and
leaders as well as using formative assessment for
identifying student learning needs. They also report
establishing clear expectations for student behaviour.
These results were based on the Focus on Learning
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Teacher Survey.

 

Policy requirements

Aboriginal education

The school continues to implement the Aboriginal
Education and Training Policy targeting resources and
professional learning to promote quality teaching and
the inclusion of Aboriginal perspectives and content
across all subjects and Key Learning Areas. Personal
Learning Plans were developed for all of our Aboriginal
students. The focus of these programs is intended to
improve outcomes in literacy and provide increased
confidence and self–esteem in our indigenous students.

In 2017 staff participated in 8 Ways professional
learning to further engage Aboriginal/Torres Strait
Islander students in learning. Two staff members
undertook professional learning for effective Personal
Learning Pathways.

Multicultural and anti-racism education

Every year we have a number of students enrol from
Non English speaking countries. These students
participate in a comprehensive study of the English
language with a trained ESL teacher. This program
uses small group and across age groupings to
maximise the integration of students from a diverse
range of language backgrounds.

All students participate in a wide variety of multicultural
education programs in the areas of History, Geography,
Personal Development and Literacy, helping develop
life–long skills of tolerance, acceptance and how to
develop and maintain respectful relationships. Through
our student well–being framework we focus on cultural
diversity, inclusiveness and living in a multi–cultural
society. A specific focus on cultural differences within
the content curriculum areas is a priority in teaching
and learning programs.

Other school programs

Creative and Performing Arts

Five School Bands engaging one third of students from
Year 2 to 6 and a comprehensive school music
program which includes recorder ensembles for all
students in years 2–6

Four Dance ensemble groups engaging students from
years 3 to 6 with internal and extra–curricular
programs.

Two school choirs, Senior and Junior

Physical Education

Sport – Student participation in PSSA knockout
Carnivals (6); Netball, Soccer, Basketball, Cricket,

Rugby Union, Rugby League. Junction Active Kids
(JAK) fitness and skills program

Cross Curricular

Debating teams Yr 5 and 6, Regional and
Multicultural Public Speaking Competition, Regional
Debating Competition, Premier's Spelling Bee, Chess,

Newcastle Permanent Maths Competition, Premier's
Reading Challenge and Year 6 Leadership/Buddy
Program
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