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Introduction

The Annual Report for 2017 is provided to the community of Jamberoo as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Chris Speirs

Principal

School contact details

Jamberoo Public School
Churchill St
Jamberoo, 2533
www.jamberoo-p.schools.nsw.edu.au
jamberoo-p.School@det.nsw.edu.au
4236 0173

Message from the Principal

2017 has been another outstanding year, due to the commitment of an amazing staff, who everyday nurture,  guide,
inspire and challenge Jamberoo students. They assist students to find the joy in learning, build their skills and
understanding and support them to become self–motivated learners and confident and creative individuals. The students
make everyday at Jamberoo special because of their love of learning, their respect of, and cooperation with staff and
each other and their willingness to participate and have a go at almost anything. The teachers and support staff,
students, parents and the community should all be very proud of their achievements. The school once again performed
extremely well academically, on the sporting field and culturally. Thank you to our wonderful, supportive Parents and
Citizens Association and community members who are dedicated to assisting us everyday in the classrooms and with
fund raising which provides our students with many assets and opportunities.

Chris Speirs

Principal
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School background

School vision statement

Jamberoo Public School aspires to be a school of excellence that provides students with 21st century skills for life long
learning and learning for life. The school is committed to all Jamberoo stakeholders. This commitment is linked to the
Department's values of fairness, respect, integrity and responsibility. Our goal is to create and implement innovative and
flexible programs which meet the needs and expectations of our students and our local community.

School context

Jamberoo Public School, is a 'small school making a big difference' and is committed to Quality Education. Student
success in literacy and numeracy is evident in NAPLAN and school–based assessments and is a result of the ongoing
priorities of the school, which include high expectations of student achievement, differentiated teaching and learning, the
integration of technology to engage students and innovative and dynamic approaches to quality teaching and learning. 
Sport, debating, public speaking and creative and performing arts are outstanding strengths of the school. The school is
enhanced by an active Parents and Citizens Association and a supportive local community. Jamberoo’s school motto is
‘Strive and Succeed’. We believe every child can be a successful learner. 

Printed on: 27 February, 2018Page 3 of 16 Jamberoo Public School 2218 (2017)



Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of Learning, our efforts have primarily focused on wellbeing and student performance measures. Our
students are self–aware, build positive relationships and actively contribute to the school, the community and the society
in which they live. Individual learning has been supported by a focus on How2Learn and goal setting. The staff
consistently support the cognitive, emotional, social, physical and spiritual well–being of students. Jamberoo Public
School is developing extensive assessment and reporting processes for students to reflect on their learning and
communicate this to parents through the school newsletter, website and parent information evenings.  A future focus will
be the consistent use of explicit learning intentions to assist student learning and the analysis of external data.

Jamberoo Public School is currently achieving at sustaining and growing for the elements of Wellbeing and Curriculum
and Learning. Delivering for Learning Culture, Assessment and Reporting and Student Performance Measures

Teaching

Our major focus in the domain of Teaching has been on the teaching staff demonstrating and sharing expertise, having
very high levels of contemporary content knowledge and teaching practices and relying on evidence–based teaching
strategies. This focus has been a direct result of staff professional learning in How2Learn and Visible Learning. During
2017 staff focussed on analysing student data and providing explicit, specific, and timely feedback to students on ways to
improve.

Jamberoo Public School is currently achieving at sustaining and growing for the elements of Effective Classroom
Practice, Collaborative Practice, Learning and Development and Professional Standards. Delivering for the element of
Data Skills and Use.

Leading

In the domain of Leading, our priorities have been to support staff to have purposeful leadership roles based on
professional expertise and to build productive relationships with external agencies such as universities, business,
industry and community organisations to improve educational opportunities for students. There has also been an
emphasis on building understandings of school expectations and aspirations for improving student learning across the
community. Future directions will include monitoring of evaluation and review processes being embedded and routinely
undertaken.

Jamberoo Public School is currently achieving at sustaining and growing for the element of Leadership. Delivering for the
elements of Management Practices and Processes, School Planning, School Resources and Implementation and
Reporting.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Writing

Purpose

Literacy growth is fundamental for life long learning and learning for life. Jamberoo Public School strives to provide
students opportunities to succeed in writing through the implementation of Visible Learning, learning intentions, success
criteria and focused feedback. Leading to a school culture which embraces differentiated teaching and learning in all
aspects of literacy.

Overall summary of progress

All three strategic directions were altered at the beginning of 2017 due to the previous school plan not meeting the needs
of the Jamberoo school community.

In 2017, Writing has been the focus of all students and teachers at Jamberoo Public School. The progress achieved so
far has included:

1. Whole school analysis of student writing samples.

2. Staff use information from previous teacher’s PLAN data to plan and implement personalised learning in Writing.

3. Professional learning of staff related to implementing Visible Learning strategies and I Can Statements.

4. Staff have entered student data into PLAN.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff will plan, monitor and

evaluate yearly targets in writing

based on student growth and

clusters on the literacy
continuum.

All staff have entered student data into PLAN and
are using I Can Statements in classrooms.

All students being able to
articulate

the learning intention, success

criteria and individual learning

goals.

Students are aware of the purpose of learning, what
they are achieving in writing and what they need to
do to progress.

Next Steps

The steps required to provide the highest quality teaching practices in Writing and the achievement of the best student
learning outcomes will include:

1. Continued whole staff data analysis of student writing samples.

2. The compilation of a data base of individual writing needs of students at Jamberoo PS.

3. Parents have an understanding of their child’s writing strengths and weaknesses.

4. All teachers are using the literacy continuum/progressions to plot students in writing.
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5. Evaluating and reporting on student writing data is consistent K–6.

6. Students are showing higher than expected growth in writing on internal school performance measures.
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Strategic Direction 2

Quality Teaching

Purpose

Jamberoo Public School aims to provide high quality teaching, realising that it is this that drives improvement in student
learning. We believe that in schools that excel, explicit systems are in place for teacher collaboration and feedback to
sustain quality teaching practice, teachers take shared responsibility for student improvement and contribute to a
transparent learning culture.

Overall summary of progress

To support teachers at all levels it is vital that schools recognise the importance of improving teacher practice which
involves a strategic framework of collaboration, observation and feedback.

The following progress has been made in 2017:

1. The setting of goals under the Performance and Development framework.

2. The sharing of professional practice at other schools around the region.

3. Coaching and peer observations.

4. Sharing of professional practice at staff meetings. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Lesson observation protocols will
be established and followed,
including instructional coaching
and the observation of each
other's practice.

$14,671 Coaching sessions are occurring on a fortnightly
basis. Individual teacher professional development
goals and actions plans have been constructed.

All teachers develop PDP's
aligned to the professional
standards and school plan which
are designed collaboratively with
executive support.

Teacher PDP's are completed, reviewed and
approved by Principal.

All identified aspiring leaders
build their leadership capacity
through mentoring and coaching
by assuming leadership roles
within the school.

Staff members have led staff meetings and shared
areas of interest and expertise to develop the
professional learning of the school community.

The embedding of regular
sharing and analysis of student
data and feedback to evaluate
the effectiveness of teaching
practices into staff meetings.

Whole school data analysis of student writing data
has occurred to identify students not reaching
expected writing outcomes.

Next Steps

The steps required to provide the highest quality teaching practices and the achievement of the best student learning
outcomes will include:

1. Continued coaching sessions involving pre–observation meeting, peer observation and post observation meeting for
self–reflection. 
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2. Sharing of professional practice at staff meetings, with specific focus on teaching strategies for writing.

3. PDP Action Plan generated to collate evidence for teachers' accreditation/maintenance.

4. Review of coaching sessions for refinement in 2018.
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Strategic Direction 3

Quality Learning

Purpose

Jamberoo Public School recognises that a positive commitment to learning supports student wellbeing and academic
growth. Our goal is to assist students to become responsible for their own learning and equipping them to become critical
thinkers, essential for their future success in an ever changing and dynamic world. As such, learning habits are an
explicit goal of this strategic direction.

Overall summary of progress

The How2Learn program has been an integral part of all teaching and learning at Jamberoo PS for the past few years.
The following progress has been made thus far:

1. All staff are explicitly teaching and modelling the Learning Habits and split screening them with content being taught.

2. Each term the school focuses on one disposition or group of learning habits, which rotates each term.

3. All students are learning about the learning pit, fixed and growth mindset and the power of ‘yet’.

4. Learning Habit awards given at weekly assemblies.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students can describe some of
the learning habits that they are
developing and explain how they
are strengthening these in their
daily lives at school.

$3523 Students know the 20 learning habits and
demonstrate the ability to implement them
inacademic and social situations.

All students know the difference
between fixed and growth
mindsets and can describe which
mindset helps them become
successful learners.

All classes are being taught about fixed and growth
mindsets and the power of yet.

All students can describe the
'learning pit'. They can explain
that learning should be difficult
and that you might feel uncertain
when you are learning something
new, but you can master the new
learning.

Teachers are explicitly teaching their students
about learning sometimes being hard and how
mastering new skills can be difficult.

All staff are teaching their
students about fixed and growth
mindsets, the learning pit and
learning habits. Staff are
developing the depth of
understanding about each of
these concepts in order to
successfully teach their students.

Staff are explicitly teaching and modelling the habits
of learning.

Next Steps

The steps required to provide high quality educational outcomes to ensure successful strategic direction implementation
include:

Printed on: 27 February, 2018Page 9 of 16 Jamberoo Public School 2218 (2017)



1. Effective split screen teaching of all Learning Habits.

2. Evaluation of student growth mindset and attitude to learning.

3. School community surveyed to determine impact of Learning Habits.

4. Parent, staff and student survey data utilised for 2018 planning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3,015 Personalised Learning Plans have been
developed for all Aboriginal and Torres Strait
Islander students. SLSO staff are supporting
Indigenous students.

Low level adjustment for disability $64,651 Funding is being used for support staff to
work with students with an identified disability.

Socio–economic background $4,316 Funding being utilised for an extra SLSO to
work with identified students.

Support for beginning teachers $13,450 Beginning teacher is receiving extra planning
time to benefit from expertise of mentor and
to engage in professional learning.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 46 43 47 63

Girls 53 53 49 59

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.9 95.1 94 94.5

1 97.4 95.5 93.8 93.4

2 97.7 95.2 94.5 94.7

3 97.3 95.5 94 95.3

4 97.9 95.9 95.3 94

5 98.7 93.7 93.7 95.5

6 97 97.5 93 95.5

All Years 97.7 95.7 94 94.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Parents are required to explain the absences of their
children from school promptly and within seven days to
the school. An explanation for absence must be
provided to the school within 7 days of the first day of
any period of absence. Letters are sent home to
parents after three days have expired following an
unexplained absence(s). An absence is recorded as
unexplained if parents have failed to provide an
explanation to the school within 7 days.

Jamberoo Public School, with support from attendance
officers (home school liaison officers), monitors the
regular attendance of students and supports students
and their families with identified attendance issues.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 4.48

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.68

Other Positions 0

*Full Time Equivalent

None of the staff at Jamberoo Public School identify as
being either Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Staff at Jamberoo Public School participate in
professional learning linked to their Professional
Development Plan and the school's strategic directions.
In 2017, there was $11,739 spent on Professional
Learning.

As at the end of 2017, 100% of teaching staff are at
Proficient teacher level.

In 2017, all staff completed mandatory training at Staff
Development Days including Child Protection,
Corruption Prevention, Code of Conduct, CPR and
anaphylaxis.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 80,533

Revenue 1,087,970

Appropriation 1,000,660

Sale of Goods and Services 2,647

Grants and Contributions 83,447

Gain and Loss 0

Other Revenue 0

Investment Income 1,216

Expenses -1,147,278

Recurrent Expenses -1,147,278

Employee Related -995,633

Operating Expenses -151,645

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-59,308

Balance Carried Forward 21,225

Any funds available will be utilised to improve student
learning outcomes through extra learning support and
student resources.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 862,471

Base Per Capita 14,671

Base Location 1,969

Other Base 845,830

Equity Total 35,633

Equity Aboriginal 3,015

Equity Socio economic 4,316

Equity Language 0

Equity Disability 28,302

Targeted Total 64,651

Other Total 8,116

Grand Total 970,871

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017, 57% of Year 3 students were placed in the top
two bands for writing. 56% placed in the top two bands
for grammar and punctuation and 50% for spelling.

In 2017, 43% of Year 5 students were placed in the top
two bands for reading. 36% placed in the top two bands
for grammar and punctuation and 36% for spelling.
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Band 2 3 4 5 6

Percentage of students 0.0 12.5 31.3 25.0 31.3

School avg 2015-2017 2.8 4.2 18.8 25.0 16.0

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 31.3 31.3 18.8 18.8

School avg 2015-2017 0.0 0.0 10.4 27.1 11.8 17.4

Band 1 2 3 4 5 6

Percentage of students 0.0 12.5 6.3 31.3 18.8 31.3

School avg 2015-2017 0.0 4.2 4.9 24.3 17.4 16.0
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Band 1 2 3 4 5 6

Percentage of students 6.3 0.0 6.3 31.3 37.5 18.8

School avg 2015-2017 2.1 0.0 4.9 18.8 31.9 9.0

Band 3 4 5 6 7 8

Percentage of students 0.0 28.6 28.6 7.1 7.1 28.6

School avg 2015-2017 4.7 15.9 28.0 19.8 12.4 19.2

Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 35.7 21.4 28.6 14.3

School avg 2015-2017 6.4 4.7 26.3 28.7 19.5 14.5

Printed on: 27 February, 2018Page 15 of 16 Jamberoo Public School 2218 (2017)



Band 3 4 5 6 7 8

Percentage of students 0.0 7.1 14.3 42.9 28.6 7.1

School avg 2015-2017 4.7 7.1 14.2 34.5 25.9 13.7

Band 3 4 5 6 7 8

Percentage of students 7.1 14.3 21.4 28.6 28.6 0.0

School avg 2015-2017 4.0 11.1 25.6 35.3 20.6 3.3

In 2017, 81% of Year 3 students were placed in the top
three bands for numeracy.

In 2017, 72% of Year 5 students were placed in the top
three bands for numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data

The Premier's priorities include:

Increase the proportion of NSW students in the top two
NAPLAN bands by eight per cent by 2019.

Increase the proportion of Aboriginal and Torres Strait
Islander students in the top two NAPLAN bands for
reading and numeracy by 30%.

Policy requirements

Aboriginal education

All students identifying as having Aboriginal or Torres
Strait Islander heritage have a Personalised Learning
Plan devised in consultation with the student, teacher
and the child's family. These are reviewed regularly.

Multicultural and anti-racism education

School staff are dedicated to creating and
maintainingan inclusive and tolerant learning and
working environment free from discrimination in any
form. Our Anti Racist Complaints Officer (ARCO) is
trained to provide support if required. With the
introduction of the NSW Australian Curriculum came a
future focus on the inclusion of Asian Studies and a
continued focus on Aboriginal perspectives across
curriculum areas.

In Term 1, Jamberoo Public School celebrated
Harmony Day along with Grandparents Day, by
remembering the many cultures that form the backdrop
to our lives. Students were able to talk with their
grandparents about where they had grown up.
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